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TRAVEL AND SUBSISTENCE PROVISION 

FOR

OPERATING ENGINEER (HEAVY & HIGHWAY WORK), 
OPERATING ENGINEER (BUILDING CONSTRUCTION), 

STEEL ERECTOR  & FABRICATOR 
(OPERATING ENGINEER - BUILDING CONSTRUCTION), 

STEEL ERECTOR AND FABRICATOR 
(OPERATING ENGINEER - HEAVY & HIGHWAY WORK), 

PILE DRIVER 
(OPERATING ENGINEER - HEAVY & HIGHWAY WORK), 

PILE DRIVER 
(OPERATING ENGINEER - BUILDING CONSTRUCTION), 

TUNNEL / UNDERGROUND 
(OPERATING ENGINEER - HEAVY & HIGHWAY WORK) 

IN

ALAMEDA1, ALPINE, AMADOR, BUTTE, CALAVERAS, COLUSA, 
CONTRA COSTA1, DEL NORTE, EL DORADO, FRESNO, GLENN, 

HUMBOLDT, KINGS, LAKE, LASSEN, MADERA, MARIN1,
MARIPOSA, MENDOCINO, MERCED, MODOC, MONTEREY, NAPA, 

NEVADA, PLACER, PLUMAS, SACRAMENTO, SAN BENITO,
SAN FRANCISCO1, SAN JOAQUIN, SAN MATEO1, SANTA CLARA1,
SANTA CRUZ, SHASTA, SIERRA, SISKIYOU, SOLANO1, SONOMA, 

STANISLAUS, SUTTER, TEHAMA, TRINITY, TULARE, TUOLUMNE, 
YOLO AND YUBA COUNTIES 

1County not covered by Operating Engineer (Building Construction), Steel Erector and Fabricator 
(Operating Engineer - Building Construction), and Pile Driver (Operating Engineer - Building 
Construction).

23-63-1





(15A) 14.03.00 Subsistence, Travel Time, Travel ~xpenses. Subsistence, travel time, and travel 
expenses shall be paid in accordance with applicable Section of the Master Labor Agreement between 
(UCON, AGC, NAEC, UMIC, CEA and ACE), and all other Signatory Employers and the Piledrivers, Divers, 
Carpenters, Bridge, Wharf and Dock Builders, Local No. 34. In the event the Employer is unable to 
reach a new agreement or Is no longer bound to an agreement with Local No. 34, subsistence, travel 
time and travel expenses shall be paid In accordance with the agreement between the Piledriving Con­
tractors Association and Local No. 34. 
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2010-2013 

MASTER AGREEMENT 

Fot· NORTHERN CALIFORNIA 
Between 

OPERATING ENGINEERS LOCAL UNION NO.3 
of the International Union of Operating Engineers, AFL-CIO 

And 

ENGINEERING AND UTILITY CONTRACTORS ASSOCIATION 

J 
. I 
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11.03.00 . Travel E.\]Jense. Where the Employee is transported on the Individual Employer's equipment, travel 
expense shall not be due. 

· 11.03.01 Travel expense will be paid when moving cranes from yard to job, job to yard and job to job when crane is 
not returned to its original statting point at the end of the day, and when the Employee receives travel time under. 

I 1.03.02 Travel expense, when due an Employee fumishing his owtftransportation shall be paid at the rate of 
twenty-five cents ($.25) per mile and the Individual Employer shall also pay bridge, ferry or toll fares involved; 
provided that no Employee shall be required to furnish the means of transportation as a condition of employment. 
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11.04.00 Travel Time. On any day on which an Employee is required to report to the yard, the Employee's time will 
start at the yard. On any day on which the Individual Employer requires an Employee to return to the yard and when, 
absent a pre-al'rangement to covet· trnnsportation under 11.03.0 I, an Employee is required to report to the yard on that 
date, an Employee's time will end at the yard. 

41 July 29, 20 10-final-sac 
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13.00.00 STEEL FABRICATING AND ERECTING WORJ( 

·46 
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13.06.00 Suhsislellce, Tra11e/ Time, Travel Expenses. Employees covered by this Section 13.00.00 shall be 
compensated at the rate of twenty dollars ($20.00) per each workday as subsistence pay (in addition to their regular 
compensation) when employed on any job more than thirty-five (35) road miles by the shortest normally traveled 1'0\tte 
from the Employee's "basing point". The Employee's "basing point" shall be the Job Placement Center (i.e., which has 
historically been servicing the area where the job or project is locnte<,l), provide.d that when an Employee is transferred 
to a job or project his "basing point" shall be the permanent yard or shop of the Individual EmpJoyet· to which such 
Employee is regularly assigned, and provided fm1her that when an Employee is terminated or quits fi·om the employ of 
the Individual Employer and. is rehired by letter in accordance with the Job Placement Regulations of this Agreement, 
within thirty (30) working.days by the Individual Employer at anothet· job or project, then the permanent yard or shop of 
the Individual Employer to which such Employee was regularly assigned when tie was terminated or quit shall be 
considered such Employee's "basing point". Such compensation sha II be paid for the dur~tion of the job. 

13.06.01 Within thitty (30) days of the execution. of this Agreement any Individual Employer having more than 011e 

(t) yard ot' shop within the area covered by this Section shall notify the Union in writing of which locations are to 
48 July 29, 20 I 0-final-sac 
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be deemed "permanent11 under the foregoing, and similarly, upon establishing his first such yard or shop. Such locations 
can be changed once each year by giving written notice to the Union. 

13.06.02 It is understood that a day is a working day ifthe Employee is required by the fndividual Employer to report 
to the jobsite and is prevented from working due to conditions beyon<! said Individual Employer's control. (Example: 
miny days, or days when steel is not available, etc.) 

13.06.03 On Saturday, Sunday and holidays, when work is not performed on these days, no such expenses will be 
paid, except as provided in 13.06.02. 

13.06.04 When a job is of one ( 1) day's dumtion and the Employee is paid (or fumished) transportation and is paid 
his total travel time to and from the yard ot· shop and the job he shall not, in addition, be paid subsistence. 

13.06.05 Travel Time. On jobs not subject to 13.06.00, an Employee shall not receive travel time unless he is 
engaged in equipment transpmtation. On such jobs, unless transportation is made available to the Employee or the 
Employee is paid travel expense for the first and last day, an Employee's time shall begin and end at the yard or shop. 

13.06.06 On jobs subject to 13.06.00, travel time, at the rate of thhty-five (35) 01iles pet· hour from the first day of 
employment there, and for returning from the job on the day employment there terminates, provided that all travel time, 
except equipment transportation, which by the direction of the Individual Employer is performed during overtime hours, 
shall be computed at straight time. 

13.06.07 Tr(lvel Expe11se. Where the Employee is transpo11ed to andlot· from the job on equipment fitrnished by the . 
Individual Employer, travel expense shall not be due. 

13.06. 08 On jobs su~ject to 13 .0~.00, Employees shall be paid travel expense fi·om the yard or shop to job and retum 
on the first and last days of employment there, respectively in accordance with the current IRS rate per mile, and the 
Individual Employer shall also pay any btidge, fert·y or toll fat·es involved. 

13.06.09 Paymeut of Subslsteuce, Tr11vel Time ami Tmvef Expe11se. An Employee shall be paid (when due under 
13.06.00 of this Section 13.00.00) subsistence, travel time, and transpm1ation expense on each separate job; provided that, 
in the cases of Employees who are "transferred" or ''terminated or quit and rehired" by letter in accordance with the Job 
Placement Regulations of this Agreement, within thitty (30) working days by the Individual Employer at another job OL' 

project, the distances applicable in the case of travel time and travel expense shall be those from the last job to the next 
(rather than between yard or shop and job). · 

14.00.00 PILEDRIVING 
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14!02.08 On off-shore work, all time spent in travel from shore shall be p01tal to portlll lllld compensated at an 
amount equal to the straight-time i·ate. 

14,03.00 Subsiste11ce, Travel Time, Tnwel Expenses. Subsistence, travel time, and travel expenses shall be paid in 
accordance with applicable Section of the Master Labor Agreement between the Associated General Contt·actors of 
California, Inc., and the Piledrivers, Divers, Carpenters, Bridge, Wharf and Dock Builders, Local No. 34. In the event 

. the Employer is unable to reach a new agreement or is no longet· bound to an agt·eement with Local No. 34, subsistence, 
travel time and travel expenses shall be paid in accordance with the agreement between the Piledriving Contmctors 
Association and Local No. 34. 

15.00.00 SPECIAL WORKING RULES AND CONDITIONS FOR WORJUNG UNDERGROUND 
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15.04,00 Compensation for Travel Umlergrouml. The Individual Employer shall pay Employees covered by this 
Agreement working underground on a pOJtal-to-pottal basis as follows: The hours of employment of such Employees 
shall commence at the pottal of the underground work at which he is directed by the Individual Employer to rep01t for 
work on his shift and shall end at such portal, except as provided in 15.05.0 l. 

15.05.00 Cltnuge Ho11se. The Individual Employer shall establish and maintain a change ho\ISe within a reasonable 
distance of each portal of the undergmund work. It shall be equipped with showers, toilet facilities, lockers and heating 
and drying facil-ities in accordance with the m1mber of men in each crew. Each change house shall be constructed to 
pi'Ovide that all clothing will dry between shifts. The Individual Employer will reimburse Employees for clothing or 
personal belongings in an amount up to one hundred fifty dollars ($150.00) in the evettt the change house is destroyed 
by fire, provided a claim form is filed as required by tho applicable insurance company. This shall not apply to shoJt d1y 
tunnels, such as under highways or railroad embankments. 

15.05.01 Tf the change house is located more than one thousand two hundred fifty (1,250) walkable feet from a 
portal, then the time of work shall start and end for pay pmposes at the change house. This shall not affect the well 
established practice of Employees who are required to report before their regular starting time to fire up, grease, or 
maintain equipment, or are required to r~port early or remain after their regular shift. These Employees shall be paid at 
the applicable overtime rate which sball be reckoned by the hour and the half-hour. 
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