STATE OF CALIFORNIA EDMUND G. BROWN, JR., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Office of the Director — Research Unit
455 Golden Gate Avenue, 9% Floor MAILING ADDRESS:

. P. O. Box 420603
San Francisco, CA 94102 San Francisco, CA 94142-0603

IMPORTANT NOTICE TO AWARDING BODIES & ALL INTERESTED PARTIES
REGARDING CHANGES TO THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS

INTERIM DETERMINATION FOR THE CRAFT OF #CEMENT MASON

Determination: NC-23-203-1-2013-3

Issue Date: October 30, 2013

Expiration date of Determination: June 29, 2014** The rate to be paid for work performed after this date has been determined. If
work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office
of the Director- Research Unit for specific rates at (415) 703-4774.

Locality: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno,
Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer,
Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano,
Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba counties.

This determination applies to projects advertised for bids on or after November 9, 2013. This determination supersedes General
Prevailing Wage Determination NC-23-203-1-2013-2.

Employer Payments Straight-Time Overtime Hourly Rate

CLASSIFICATION Basic Health Pension Vacation Training Hours® Total Daily Saturday’ Sunday
(JOURNEYPERSON) Hourly and and Hourly and

Rate  Welfare Holiday Rate 112X 11/2X Holiday
Cement Mason $29.07 8.05 9.30 5.22" 0.47 8 5211 66.645 66.645° 81.18
Mastic Magnesite Gypsum, Epoxy,
Polyester, Resin and all composition
masons, swing or slip form
scaffolds $29.82 8.05 9.30 5.22" 0.47 8 5286 67.77 67.77° 82.68

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet @

http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp. To obtain any apprentice wage rates as of July 1, 2008 and prior

to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards'

website at http://www.dir.ca.gov/das/das.html.

& Saturdays in the same work week may be worked at straight time if a job is shut down during the normal work week due to
inclement weather or major mechanical breakdown (limited to curb and gutter machine, concrete pump, and concrete plant).

® Includes an amount for supplemental dues.

¢ Rate applies to the first 8 hours of work on Saturday. All other hours worked on Saturday are paid at the Sunday/Holiday rate.

4 Where multiple shifts are worked, the day shift shall work eight (8) hours and for such work they shall be paid the regular straight

time rate for eight (8) hours; the second (2" shift shall work seven and one-half (7 %) hours, and for such work they shall be paid the

regular straight time rate for eight (8) hours; if a third (3") shift is worked, they shall work seven (7) hours and for such work they shall

be paid eight (8) hours regular straight time pay. No multiple shift shall be started for less than five (5) consecutive days.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be
all holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the
project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate,
the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may
obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.gov/OPRL/PWD. Holiday provisions
for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall
make travel and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions
for the current determinations on the Internet at http://www.dir.ca.gov/OPRL/PWD. Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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STATE OF CALIFORNIA EDMUND G. BROWN, JR., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Office of the Director — Research Unit
455 Golden Gate Avenue, 9% Floor MAILING ADDRESS:

. P. O. Box 420603
San Francisco, CA 94102 San Francisco, CA 94142-0603

IMPORTANT NOTICE TO AWARDING BODIES & ALL INTERESTED PARTIES
REGARDING CHANGES TO THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS

INTERIM DETERMINATION FOR THE CRAFT OF #CEMENT MASON (Special Single Shift)

Determination: NC-23-203-1-2013-1A

Issue Date: October 30, 2013

Expiration date of Determination: June 29, 2014** The rate to be paid for work performed after this date has been determined. If
work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office
of the Director- Research Unit for specific rates at (415) 703-4774.

Locality: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno,
Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer,
Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano,
Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba counties.

Employer Payments Straight-Time Overtime Hourly Rate

CLASSIFICATION Basic Health Pension Vacation Training Hours Total Daily Saturday® Sunday
(JOURNEYPERSON) Hourly and and Hourly and

Rate  Welfare Holiday Rate  11/2X 11/2X  Holiday
Cement Mason $32.07 8.05 9.30 5.22" 0.47 8 5511 69.645 69.645° 84.18
Mastic Magnesite Gypsum, Epoxy,
Polyester, Resin and all composition
masons, swing or slip form
scaffolds $32.82 8.05 9.30 5.22" 0.47 8 5586 70.77 70.77° 85.68

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet @
http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp. To obtain any apprentice wage rates as of July 1, 2008 and prior
to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards'
website at http://www.dir.ca.gov/das/das.html.

& Saturdays in the same work week may be worked at straight time if a job is shut down during the normal work week due to
inclement weather or major mechanical breakdown (limited to curb and gutter machine, concrete pump, and concrete plant).

® Includes an amount for supplemental dues.

¢ Rate applies to the first 8 hours of work on Saturday. All other hours worked on Saturday are paid at the Sunday/Holiday rate.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be
all holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the
project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate,
the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may
obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.gov/OPRL/PWD. Holiday provisions
for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall
make travel and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions
for the current determinations on the Internet at http://www.dir.ca.gov/OPRL/PWD. Travel and/or subsistence requirements for
current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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STATE OF CALIFORNIA Edmund G. Brown Jr., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Office of the Director — Research Unit
455 Golden Gate Avenue, 9% Floor MAILING ADDRESS:

: P. O. Box 420603
San Francisco, CA 94102 San Francisco, CA 94142-0603

PREDETERMINED INCREASES FOR

CEMENT MASON
(Interim Determination NC-23-203-1-2013-3)

CEMENT MASON (Special Single Shift)
(Interim Determination NC-23-203-1-2013-1A)

IN ALAMEDA, ALPINE, AMADOR, BUTTE, CALAVERAS, COLUSA, CONTRA COSTA,
DEL NORTE, EL DORADO, FRESNO, GLENN, HUMBOLDT, KINGS, LAKE, LASSEN,
MADERA, MARIN, MARIPOSA, MENDOCINO, MERCED, MODOC, MONTEREY, NAPA,
NEVADA, PLACER, PLUMAS, SACRAMENTO, SAN BENITO, SAN FRANCISCO,

SAN JOAQUIN, SAN MATEO, SANTA CLARA, SANTA CRUZ, SHASTA, SIERRA, SISKIYOU,
SOLANO, SONOMA, STANISLAUS, SUTTER, TEHAMA, TRINITY, TULARE, TUOLUMNE,
YOLO, AND YUBA COUNTIES

This predetermined increase for the above named craft applies only to the current determination for
work being performed on public works projects with bid advertisement dates on or after November 9,
2013, until this determination is superseded by a new determination or a predetermined increase
modification notice becomes effective.

When referencing our prevailing wage determinations, please note that if the prevailing wage rate
determination which was in effect on the bid advertisement date of a project has a single asterisk (*)
after the expiration date, the rate will be good for the life of the project. However, if a prevailing wage
rate determination has double asterisks (**) after the expiration date, the rate must be updated on the
following date to reflect the predetermined rate change(s).

CEMENT MASON: All Classifications (All Shifts)
Interim Determination NC-23-203-1-2013-3 and Interim Determination NC-23-203-1-2013-1A are
currently in effect and expire on June 29, 2014**,

Effective June 30, 2014, there will be an increase of $1.55: $0.93 to Basic Hourly Rate, $0.10 to
Health & Welfare, $0.50 to Pension and $0.02 to Vacation & Holiday.

Effective June 29, 2015, there will be an increase of $1.70: $0.50 to Pension, $1.20 to be allocated to
wages and/or employer payments.

There will be no further increases applicable to this determination.

Issued 10/30/2013, Effective 11/9/2013 until superseded.

This page will be updated when wage rate breakdown information becomes available.
Last Updated: May 7, 2014



STATE OF CALIFORNIA Edmund G. Brown Jr., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Office of the Director — Research Unit

455 Golden Gate Avenue, 9™ Floor

San Francisco, CA 94102

MAILING ADDRESS:
P. O. Box 420603
San Francisco, CA 94142-0603

SHIFT PROVISIONS

FOR

CEMENT MASON

IN

ALAMEDA, ALPINE, AMADOR, BUTTE, CALAVERAS, COLUSA,
CONTRA COSTA, DEL NORTE, EL DORADO, FRESNO, GLENN,
HUMBOLDT, KINGS, LAKE, LASSEN, MADERA, MARIN,
MARIPOSA, MENDOCINO, MERCED, MODOC, MONTEREY, NAPA,
NEVADA, PLACER, PLUMAS, SACRAMENTO, SAN BENITO,
SAN FRANCISCO, SAN JOAQUIN, SAN MATEO, SANTA CLARA,
SANTA CRUZ, SHASTA, SIERRA, SISKIYOU, SOLANO, SONOMA,
STANISLAUS, SUTTER, TEHAMA, TRINITY, TULARE, TUOLUMNE,
YOLO, AND YUBA COUNTIES.

Note: The shift provisions provided in the following pages provide guidance on the work hours that are applicable to
each shift. Shift differential pay is required and will be enforced during each applicable shift where shift differential pay is in
the determinations. Any shift provision restricting the work hours for a particular shift for a type of work will not be enforced
on public works. However, if work is performed during hours typically associated with a 2" or 3" shift the appropriate shift
rate of pay is required. Shift differential pay shall not apply to work during traditional shift hour (swing or grave) if the
determination includes a footnote that indicates that the non-shift rate may be paid for a special single shift. Please note the
exemptions in California Code of Regulations Section 16200 (a)(3)(F) do not waive the shift differential pay. These
regulatory exemptions only apply to overtime pay. Overtime shall be required in accordance with the determination and
Labor Code Section 1810 through 1815.

23-203-1



2013 - 2016
Cement Masons
Agreement

RECENVED !
AGC/CEMENT MASONS Department of Industrial Relations

MASTER LABOR AGREEMENT AUG 05 2013
ffi iteotor.
2013-2016 Office of the Director-Research

THIS AGREEMENT, made and entered into January 24, 2013, modifying and changing the Cement
Masons® Master Agreement dated June 16, 2009, between the ASSOCIATED GENERAL
CONTRACTORS OF CALIFORNIA, INC, (AGC), hereinafter referred to as Collective Bargaining

representative of Employer, and the DISTRICT COUNCIL OF PLASTERERS' AND CEMENT
MASONS’ OF NORTHERN CALIFORNIA, herein and after referred to as the Union.
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Shift Work

Where multiple shifts are worked, if the Individual Employer elects to work the day shift
starting between the hours of 5:00 a.m. and 10:00 a.m., that shift shall work eight (8) hours
and for such work they shall be paid the regular straight time rate for eight (8) hours; the
second (2"") shift shall work seven and one-half (7 %) hours, and for such work they shall be
paid the regular straight time rate for (8) hours; if a third (3) shift is worked, they shall work
seven (7) hours and for such work they shall be paid eight (8) hours regular straight time pay.
No multiple shift shall be established or started for less than five (5) consecutive work days.

Where predetermined conditions exist as advertised by the bidding authority requiring a
starting time outside of the established starting times, a special single shifl differential of three
dollars ($3.00) per hour shall apply.

It is agreed that the Individual Employer and the Employees hereby affected may mutually
agree, in writing, upon different starting or quitting times for any of the above mentioned shift
arrangements.

When, upon requirement of the awarding authority, the Individual Employer produces
evidence in writing to the Union of a bona fide job requirement or, due to safety conditions or
other requirements, such work may be performed on single or double shift basis and an
Employee shall work eight (8) consecutive hours for which he shall receive eight (8) hours'
straight time pay, Monday through Friday. Any Employee who reports to work on such
special shift and for whom work is provided shall receive not less than eight (8) hours' straight
time pay. The Individual Employer shall notify the Local Union having area jurisdiction
before starting such special shift and shall confirm the notice, in writing, within twenty-four
(24) hours following the start of the special shift. Provided, however, if, by direction of the
Contracting Authority, the bid specifications require it, or congestive traffic conditions on
Fridays are such that work conditions would be unsafe for Employees, or counter-productive
to the performance of work, the special shift may commence on Sunday with double time (2x)
to be paid from the start of the shift to 8:00 p.m. and the applicable straight-time rate paid
from 8:00 p.m. until completion of the eight (8) hour special shift.

It is further agreed that in the event the special shift starts on Sunday, the sixth (6th) day of
the work week shall be considered as the Employee’s Saturday and the seventh (7th) day of
the work week shall be considered the Employee’s Sunday for purpose of computing
overtime.

Special single shifts may be used in conjunction with any other shifis. The special single shift
premium shall only apply to work that is mandated to be performed outside the normal shift
hours. All other work on the project performed during the normal day shift shall be paid at
the regular rate of pay.
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