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Workers' Compensation 
Alternative Dispute Resolution Agreement("ADR") 

llotwcentbo 
Intemational Unions of Public and llldusttial Wrul<ezs 

ond 
ltwin Industries, Inc. 

'l'hbAgtr ....... ti>made:md•••••••liniA>tltis a•' day of ~r'dfrr}i£!1: 2003,byiUUI 
between tbo "'""""'tioaa! Ullions ofl'llb.ti< llll<llllduotrial Worl=! (hminaftor uferrod to as "UNION") and 1m:tt 
ll!d\ISiries, Inc. ~ tefom!d"' a& "EMPLOYEil."). The"""' "parties" as Used Jm.m sb>ll refer to UNJON 
1111<1 EM!'LOYEIL 'l'hb Agtr...,...t iilloU apply to '"Y addllional-10\'d'l wbo sign a ldemor.mdum of 
u.~ lligMd by lJNION .,..mg to be bound by cho"""" oftltis Agrcetnont. 

AR.TlCLEl 

MJRPOSB 

1,01 ltUI the m-·oftbis ~topl"O\ido ...,.oym Who <laitn _..don fo<p.....,Bl injuries 1111<1 
O<atplltional-{be~ ref-.! to as "i1ljurioa") W>dor the C>lifamia WotkM' Compe!Uilldon Law 
(be:rcinafte:r refeni!td to u the "'Uw") widl improved acoeu w ltigll..qual.ity medical care,. and to reduce the oQmber 
anil"severity of di:spWs 1111<1 pwvide an officielllllll<letl'e<tlvemc11lod of dealing with ddputes r..W!Utg llom sucb 
il\juriea by udliZiug the pt<>Vioioos of sa ~83. Cbopte< 117 of tbo I~> .., .... of the StaiO of c.Iffimtilt Legi>i>,.,. 
{L;Ibo< Code Se<!tiOD 3201.5) to ambM!a system ofmedi<Olcare dolivc:y and dispWo ptOVendon IIII<II>IOOlurion 
whicb )mly be used by '!'Y CUlPioyer Who is signatoty to a eollemivo ~ agrooroent with UNION. 

ARTICLE IT 

SCOPE O"F AGRFfiM!lNT 
2.01 This Agt- which""" Degodaled by the~ shall apply to all tlmt< who '""' tlUs Agrmnont or • 
Dl¢tti;Of'alldnm. ofUDderst:andin& to be bound by this A8ii!ltllillm1. The tet:m. '"employer" as used htlttin. shall :rc:fet to 
~my web a i'in:n. 

2.0• This Agteemortt Blmll apply only to il\iuri» as detitlod by the Law~ by -loym ccwmd by 
UNJON eoUO<tlve bargaining _.,.. dllriu.!l tbBlr ~~by an ...,..yor m Califomia dllri!li che.., of 
this Ag:reement 

2.03 This~ iilloU m>Wn in effect for a period of one year 1\-a.m tbo date ofits """"'IIIOD by tbo pm;cs. 
It wll eondnue in effect n:- year to year lhoreaftor unleas terminated by slthor l""Y to th< Agt...nent in tbo 
manner provide<! lletein. Eltbor P41tY desiring to terminaiC this~_, DOtlf,y tbo och.,,llll<l tbo Lebct 
MIUllSement Commi:~tee esutbliShed Uf!.lkr lhis Aw t>WUOJ1t. in writing, at leaSt 90 days prior to The anni~o~crsary date. 
U'poD terminati.., ar witbdl:aWlll, .. y ease inv<>lvitljj ao injury !Mt o«nllm! dw:i!tjt the term of the Agt•"""""' or 
dtiring the term this ~was applieable to the withdraWing employer, shall cOD.tiooe~ and be resolved subject 
to the tm:nS of this a~t. 

2.04 1"hli A_.,... Nprcatllts 1h< cmoplete W>doratandiJts oftbc ponies with reopeet to the Stlbject matter 
d<Olt witll hmin. 

2.05 In any instance of coni1iet, the provis.iW of this. Agreement shall take )ml'cedence over provisicms oftlle 
Law, sofa:ru~bythopcov:WoosofLabctCode 3201.5 of the Sure ofCallfomi>. 

2.06 Th"" shall be a Labor Mmagemcet CmDminee (LMC) establishod ~ o_f2 met>t1-. E.MPLOYE!t 
shall appoint one member of the LMC and UNION $ball appoint ODt member of the LMC. Tbe terms of the 
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appom.,.. sbAl! nm '"""""""'wid! illo tmn of this A.,....,.t Tho~ sbAl! pmnulgate rules for ils 
crpmlion. . 

2..f17 Tho pmne. to this~· have developed an ...rusivc U.t ofvoootional rehabilitation providen ,.d 
said llot J. ...-oprioed of any vocati....U nohabililorioo prov!Akr pbyslcally !..,.ted wilhin a ,.....114ble- of d1c 
il:ljured wozbr.s:' place of f"''lidenr.e A n::asot~Able dimnec is oontiidered to be: not more thall40 miles ~ ~on 
Cit one hour's ~ distutcc. "''b$ LMC may make dlanga to the exc~ list of vocational rcbabi!iCICion 
providen, mcludllo!: addiliolls and/or doletiooa, atony'"""· 'l1le )..MC ,..y waive d1e di-.:e ood time 
~of this- •• tb.clr discrolil)l). 

ARTICLE ill 

AUJliDR!ZJIDMl!DICAl,PBQ\IIDERS 

3.01 All medical and hospil!ll •-""'•iml by <lllployoes mb,iecl to this~~ as th> r.,.,.)t of s 
<ODif'O'IIlable Injury, ohall he fumi>h<d hy healtl> care pro~ .. d flo<ilities (borciml'1or "aumori:ud 
providen") Hleclnd by 1M -loy«o ftom d1c foll""""': 

1. 'Ibc phyoieian d1at d1c COIJ'loyee has 4t<ignatedln Wtitiog as !WI or llor ~ ~ l'tO'iJiod d1e 
~ hao notified his or het COIJ'loyet irl W!lring prior 10 illo date ofth< industrial irljury oftb< """"'·-.: 
,.d telephone llllOibor of ouoll deslprtd J'OISOIIIIl physlcillll; or 

2.. 'l1le UNION Heald! and W ellife Trust pt~ied providor IIIIIWOri<; ot 
;. Those hcaltl!. ...-. ptOVi<lm d1at have llll!dl&al provider l>iJlin,g _....,.,.wid! anY w"'lcm' 

compe-ru1ation insurer ofEMPWYER.. 
This ll>t of aulllori%od providers can he changed, irlcluding oddmoru or delorions, ot any timto by the LMC. 

All aulllori:ud providers !lbaiJ he- in lheir tespective "'"""lturs, such is availAble m d1c relevant geoppllic 

"""' 
3.02 In- of emco:;eney whoo no suthorizc<l provide: is Milablc, lhe.-loyee m>y seek" .. .,.., from • 
heallhc:are prol'c$$looal ot facUity not otboo!wlso autbori:lled by this ~to provide treatment during lhe 
ernctgenay. The employer or irs ~ oarr:ier sba1l mmsfer responsibility for tn.atmea.t to an authori2ed 
provider as SMD as possJ.ble. coa.si$falrwith sound modical pntctic5. 

3.03 AfteT ,.leering an aud!orizcd provider to Dmtish lrealmollt fur a potticular "'Jury, an COIJ'Ioyee may change 
OW:OIO lltlOiher aulllori%od provider. 

3.04 Whc::::b reftmcl by the amhorlzed provider to another provickr in a particular specialty, the en~ployee m&y 
also ebmgc once to another i1llthorizcd provider in such specialty, Addit:iot.lal chang~ will bel' tttAde only whb 
wtiu<n ~ o!EMPLOYEJ!. 

3.05 NeitbN JiMPLOY'Ba nor its iD.mrauce ~shall be responst'ble for the cost of medical services 
illmished hy • health """' profcssiOllll! .,.. !acUity not aulhori:ud _,to this A~ Notbio:;! m this Aniele 
shall be COilS'tt'Qed to .:reate a right for an employee ro receive: care at employer c;q'llmSe that is not ~bly 
requiml to"""' or relieve a wot1< relate4 injury. 

3.06 lbe list of autht;Jriz.cd pwviders shall include:, but not be limi~ ~providers Mthin the f'bllowing 
specialtii>S: Oar<liology; Chlropracdo; ~tology; General-., lntmlal Medicine; N""""III'J!"'l'; Neurology; 
Q;e:upationa.l Modidne; Oncology; OpWmhnolOS)'; OrftiDpcdics; P$Ytbiany; Pul:mbnary!R.cspiratoryi bdiolo!tY 

3.07 Tht LMC may hlclude providers from additioual specialties or providers who are not :sptda.Usts.. on the list 
of authclti2:cd providers. -In the e:vent 'that an autbo.riz.ed providex funili;b.in,g b'eattl1ellt to an ero:ployet dete:rmines 
that OOimlltati.on or treatrnmlt is necessary ftom. a apecialty foJ whieh no authorized provider lw been $n.lf!d.Cd 
through Ibis ag«:~ or iJI. the evc:m that diSC<m~:e make$ it impraetical for trea:tmtnt !tom the authorized prOVider, 
ll1e ••-proVider and illjum!-loyee ohallmntually select the odclitiollll spe<iaU.t or the additi01llll 
provider wOO off en treatment &t a distance not g:mue:r than 40 tn.iles in w;ac: dire.cticm for the: itmployte. 
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3,08 All pmcriplion me<llcines ~by ,;,me of jpjmy subject tolhio Agn:.,.....t sbaU be ~IV!isb"<l by 1l>c 
""l'loy<t through a p....,.;pdon1l>lldicino JII'>Vider wltltllla """"""ble- from !be ""'P'!>yee"s ,...;<ieoc:e, ~ut 
-not- thin 4(l milts """dim:tion or ... !>our's cfriviul:·-· 1be me may chon,ge llitl!st at Ill)'...,., 

:;. 09 lloth the ""!'IOJI<t and tilt employee may RqU,.t a second opi!llon tiolll Qua!Uled Medica!l!villuaror 
(QMll) "8"dio; causatio1l. <llagllosi!, .,..,.., and owaluatioo ofnolued illiury or jpjury. Only ooe mrb soermd 
opinlol> aba1l be !><=itted bt ti1hor patty fw Ill)' ksa¢, lioW<'Yor, tbe patll.es may - tO WiO 1m Agn:"<l Medical 
E_.,er (AM!l)., ....,lvc "'Y medical issu<:(•l· 

3.10 Bolb the omployer aDd !he employee aba1l be boand by tho opi!llon and r_.,da~ of !be authorized 
provider selected in~~ with thi$ aguetmaut. 111 the ev~ of ~meot with an~tutboriwi provider's 
1indings Or opjniOPo the sole R:¢01ll'SC $hall be to Obtain ~ second opinion tl:om a. QME thtougb di!lpu.te prevention 
aod molutioo ~ ...-.blisbed ill tbi$ ._..,IIDd !be rok< adopted by !be LMC. 

ARTICLE!V 

Disrtm: PRM1NTION AND R!!SQUITION 

The puliei benob> a<l=wlodfte tbal lbe Jl!<>VioiOOs of Calit"omi>law g(nl<n:ni:ng the a<ljudloation of disputed 
WOll<e:rs'.COIIIJI"'IUtion- b:ave ""'-'l'!Od in dolay, lr1etoa>M ._..IIDd olber illoflleie>:icieS wbioh Nmlt in 
undue delrim=t to employees and emplo)'er!l. bt """'¢tioo oftbe fo10going, tbc ponies hm!by -b!iJh tho 
exclusive allltttlativc diaputt tea~lutioon sy.stm1 set forth below. 

4.01 The diopu"' preve•tion and resolutiOl' program will eoosist oflbeee comp<meotS: (I) Ombutlsmim; (2) 
Mediatioo; (3) Albittati011. 
4.02 lhi! _...., aba1l 10plooe all of those dispute resol~llcm ~ to the-extent petmin.d by 
llw including those authol:i:z<d -t to Colifomio Labor Code S«tion 3201.5, su!Ui:ct to the fi>llowillj; 
exc::eprlon: 

Disput<& bet>v ... a pony to tbi! ..,,_ odld a.,.,..."' eutity w1>o i> not subj""' ro the provislo!>s of 
thb agm:.,.,t by wbscription or law, """""such third pMy or eutity ogn:es ill writing"' submit to the ju.rl$di<tlon 
of t1'1hl d.iSput:e pl'C'Venti9ll and ~olutioo program. . 

Any claim subject to lhio Asreemeot filed with the WCAB fOr rcaolution will.,.,.diawly be mruw"<l euti 
placed within the progwn cs~;ablished by tbhi Agrt:etntDt 'nrls ia tbt sole tneans of dispute ftAOlUU(lp attd no 
dispute shall proceed to tfle California W Olkm' CampcosatioP AppCDl! Board an a htition for Reconrdd«r\ticm. or 
for ,.Y olber - or purpose, .. ul n has eOJ)lpleted th< Ombudsman, Modiation and Albiuall<m proreSl\!ll 
d<!llnedbythb·--

4.0> ·The Ombudstruw will be selected and paid fi>r by LMC or their desigi>ee. 1be Ombudsman sholln:<cive 
complabm from tmployw wbo bave filed claims fw Workm' Cotopc!nsation benet\" subjoet to thb Artiole euti 
1lPOI1 re<Iuest of the ..,.,Ioyce shall "''ist the ..,.,Ioyce In atl=ptiDg m ,,..!ve titooo d~ with wcn'i<m' 
Co-tiou illsum of"' employct subje<t to thb Axticl<. The Otobu.,..,., sfu\11, upon request of .. tmploy.., 
assist tho employee in tiling ~t for .m~tion and aubitration rel;aed to zllcg¢4 wotk-relattd injlli:Ws s.ubjcc:t tt.l 
this Attielo. . 

4.04 An employee c;ov~ by tl:J.js ~~ wbo believes that he/she is entitled to workers' eompeosation 
benefiu, includmg medical and hospital ervices, $hall pmonally notify the OmbuCts::a:lau of nny imxts or problem& 
relaft:ld. thereto. The employee and the Umncrlemployu shall ptrsonlilly cooperate with 1he Otnbudsman :in the­
c~Uecti.on of dam and ~ information cc>neeming The claim of injury and relaK'd issues rand problems. If the 
iPue cannot be resolved to the satisfaction oftht: era.plO)'ee within ten waildng days, tbe employee shall apply far 
mediation on the fum provided by the OIDb- The O!nbudsm>n sb•U assist the employee In filing With the 
medialot. The employee and tmployer may ex,..d the t<n worldo,g day p<riod by mutual -nt. No is!llle will 
prOceed to mediation wi1hout first being prtsented to the Ombudsman, The respODSe C)flhe Qmbuds:mAft to tb~ 
tmployoe aba1l be '"'Pialned. il> terms, wbioh,.. ll!adily Ulld<rstandable by the e~~~ployee, The Otnbudmm will 
mamta:iJI a log reoording all Ombud..$:n1an activity, inc}lding tb~:~ date of each notification and the date of taCh 
~e. the emplo:Yer Wll also 'be allO"Wd to file disputea: with tlle Ombuds:t:nan. ;,. third-PfrtY, n01: a patty m 
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thi> ~ ""'Y file o wrttten f"'UU$t with the Clmbudsmon to assist in~ a dispute involving either or 
both of the pari!<£ bm!o, prnvldod the dispute is rolallld to a clalrn of indulltrial i$:ry cavollld by thi> ApOIIIO!It 

4.05 . Application for lll!!dialion shall be IWI<IellOI"""" tbm 60 da)lll oibor me Ombudslnanlms ""''I'O<ied to the 
employee or employer's notification. "Fafiure: ta file the appJ.Opriate request Cor mediation 'Ni.th the LMC will bar any 
lllrtber right to odjwlicatc tM lssltc(s), ,My appllelltion for n>:diation sluoll be ass;gn.d to a =diaror wltbin lh= 
{3) worlWlg da)lll of a rcc<lpt of a IOQ!U'>t 'Ihe medlaror will """""" the par1io8 to tho dispute, includiug the 
.........., oaxriorand taJ<e wbateversteps tho ...,.._de""' .....,liable to bring the dispute to an apocd .... -. 
""·06 The mediator IIIUbjoct to this~ shall be from.1be list of~iatoJS and Arbitrator:S establi$hcd by 
tbeLMC. 

4.07 Mediation sluoll be <onJp!eted ln not mort tbm 10 wotkUig days fr<>m the date ofrcfmat. """'Pt thot in •• 
ovCDt llllallan issue be pcnnitted to l"'"'ccd beyood mediation until and uoless tho ""'ving party cooperates with the 
=dialor and the lll!!diatlon P"""""• or lfboth the employee and the -Ioyer mu.,ally """"·to an •"'""'""'· 

4.08 Neitbet party will be pcnnit1lld m be"'~"'"""""" by lese! co-ol at me O!nbudomon stage or the 
mc4iadon stage. 'I'Ile fact tbat an employee or employer ttps :s mtativc ar its WOik'.ctnf' compen,sation carrier's. 
f(!JJtes.mw:iVe has. had lcpl traiui.ft& or is a Jic:enscd &ttonlcy sball DOt bar such ~OD from palrti.Cipatiotl m_ 
mediation un:t.ess he or she seeb 10 participate on the buis t.~fa lawyeNlienl relaUonsb:ip. AD commnnkatiQJlS 
betwew t1ll!: medilttor and dw parties shall br:: ~y with the partie~, and not through lr::gal counstl. 'Ibis provision 
is not intcDded to limit ony party's right to obtain legal advic<. Ally party !IIIIi a right to legalatMI>o itt ludl party's own_., 'Ihe ponieipatioo of legal ..,.,..1 dunug my p~ =<fer a.;, ptDBJiUll;. limited to the 
Arbitration, JU(IVided. ~written request for Arbitmtion has been t:im:Jy filed. witb the LMC. 

4.09 Within 30 cale>Jdar do)lll afteT c-letion of the mediation P"''"'''" any portyoot satisfied wi1h the 01ltCODlt 
shall (,\e wim the LMC a wrilrell ""~""'' thot the ""'""'be rof=d for arbitmion 011 a fottnapProvcd by the LMC. 
Upon \'I!Ceipt of suclla request, the LMC shall intm'<iiately rofl:r !be .,...,.. for arbitratiou• provided for horein. 
The "bi""tion date w!U be <et with sllfliclent ad""""' ootiee 1n pctmlt the patties to retain aru!ior C<>!l'i1llt with legal 
COUDSeL 

4.10 The atbltrator s.hall lut;ve experience and be knowltdgeablc in the w<n'kers' CI)J1lpea-tion dlspute process 
and shall have bcc:n at one time a t«titied ~tiD wCil'kcmi' ~iition law ot a Califomia Wotkers' 
~doojudse. The arbitJ>.tor shaD be ~by the LMC, or its·i~<osigpoe for mcb !Jil'PO"', frwn the list of 
Albi .. tot> .. tablislted by the LMC. As Deeded, !!tis 1iot may be IPDdified by the LMC. In ony oasc whi<hlw '-
regubs:tly assigMd to an Arbitl':ator for~~. 1M Atbitratot shall have full power, jurisdiction and · 
allthOrity to heaT and determine all issue5 ~;>(fact and law presented and to issue inlet'im. interlocutor:; and final 
ordeta, findinp, decisions and awards p ro.ay be~ 10 the full ad.judicatiab of the case. The d$ision of the 
Arl>itrator is ~eot to """•w by 11>• Wotkero' Co!npc>Jsatlon Appcalo aoard (WCAI!) m the...,.., required by 
lA.bar Code Section 3201.5, ad. shall bavt the sam' force and effect as m award. onkr, or deci$ion of11. worbts' 
compet>sationjwiJ•· 

4.11 Ar'bltratiOll. will be conducted pursuant to the rules established by the LMC as ~ hercin. Unless 
the pan;., to the=- otherwise agree. arbioratioo proceedints shall be completed within 30 da)lllaftcr rofetral, 
and an tll:bitnltion dcdlliO'O n:m~ witb.in 10 WQtkitlg; da15 of the ~letitm. of the ptaceedmgs. Tbe arbitrator's 
decUiou &IW1 be written in a fcrm oonsistG.t with the WCAJJ pn.ctl.c:cs, 

4. 1 2 No written or oral G:ffcr. fint1i.ns or recornme:ndat.(()n made dutin:g; the mediation process by amy pany or 
mediator shaD ~ admissible in tbC arbitration ~~s except by Jmltual agreement of the parties. 

4.13 Th.c wediaror or arbitrator may m his sole di$cr'etion appoint an wthorized health care professional to as:s.:tst 
Ut the resolution of any n:.tcdi<:a.l b$l,U!I, the oost tO bt: paid by the insuranceo ~~ unlj,l;ss volm:~.rarl1y paid by tba 
employer. 
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4.14 n. patlios may submit a _..,J ...........,, to 1lle l.MC at any timoibt •""tn-t to aa Albi"""'t fur 
oxpoditi""' issnonce ofawotd andlot <>r&:r. Any JUCh-shall be illlhe fonn ora~· and Rei..,• 
Agrement ot in 1he l'o<o1 of StipulatiOlll! wid>~ far Award. The- •hall be filed oo a pre-printed 
fo<o>IIJ'PIQV«l by 1he l.MC. The LMC may ~ a sqwate list of Alb!_.,.. to haa<lle ""l""""" under sqwa10 
--(s), andchaog<o IIUO!>lilltatlhe -of1heLMC. 

4. tS The"""' oflllOiliaUob. atblntion, diubility evaluotioo specWists md related _,.. sball be 1>«ue by 

the ins=e camer providing the worl<ets' """"""""""" oov-olllr 1he ""J'J'Oivo injmy claims. 

ARTICLEV 

5.0! Th.,. shall be a Lobor Managemcm Cotnmiuoo (LMC) as ref- iu11Us Agre..,.... The LMC sha1l 
be c~ ofl mcmbm, ooe ftmn UNION an.d one from EMPLOYER. 

S.Ol The LMC shall""""""" aU mauors involving imp!cm-tion and COtJfomJiry wid> the provisions of this 
A-moat and California Wo:km' Corupeosation laWll and t.boT CQdes. The LMC shall !~avo fu11 power and 
mnhorlcy to develop and implement uy ~ the LMC ~ necesa:y to ;fltcy out or effect the pllJ'PQIPlll.tld 
sc~ cftbis Agt6Ctnent &a.~ of deadlock. the matter in~ shall 'hi! referred to the American Atbitta.tion 
Aasocl!rlon for "'l"''ited adjudication. The JUbiuatot 'a deei$ioo sha1l be filial and 1>indi:tt.e upon both Jlll1j<s hereto. 

5.03 The milial .. 11ty providing ombudsman and odmillis!ration scnvlce• shall be 

5.04 The parties recognize that -.de:quate timdmtf is ttm:¢at in Msuring the :m.ccess of this Agteement The 
medianm lllld arbiters appointed :pursuam to this Agrc:emcm 5hall $C1'VC as independent con~ and thert i$ a 
need. to pay the cxpem;e; incun'ed. condueliDg mediation md axbiu:ation proceediD;s, ~ arbitratiou 
proceedlng$ aod providing 1r1lllS<ripl$ of ~hose JUbitration proceodillgs. Th<mo is nand to <llj>Odite dewminatioo of 
"""""'""' dlsability ratiogs by ob...mi!Js the &el"Vicoo of iudepcndcnt dlsability evaluation 'P•cialisls ( eollllllDlliy 
tefc:tred to llll ":ra.tm''). The workm; • "'~o.n inslm.ncc auriet m:uierwr:i:tin& covengc pumumt to this 
Al!fO""ent shall pay 1he _... en1llll«ll!ed inlhis IO¢tion. 

3.05 The oost and o:xpm>e of providing ombudsman >11d adminlsm>lion scrvi""' Shall be paid by EMPLOYER. 
As a condition for participation by other employes in this ADR program, said em:ployer(s) will be required to J)Qj" 
for ombudoman and ad:millislr.Jtion scnvic"' on !be..,.. hasls as the milial parties to lhis Agreement 

S .• 06 In no event shall the LMC or its mnubm be )jable fo~ the Cx:pcm$0$ of employer, employ", or insurance 
earner. 

ARTICLE: VI 

MISCID I Al)!EOI!lil ISSjJES 

6.01 All payments ttquired to be wdo by 1he CtJ>ployer pumwn to lllis Al!fO""ent shall, in scconlan<< w!lb 
California law, be made by its workers' compensation insunmee carrier. Similarly, all aetious required by law to be: 
undeftalten b)' rh<! insUI'allee omior Hither llw! th; -Ioyer s haU be perfotmed by the cmplQYC' 's WO!Iil'l'' 
~tion insurance tarrier, · 

6.02 Upon tennlnation of lhis Agreement the panics and tho -loym llhali ral<e WhAteVer step~ .,. necessary 
'10 inmfo thar all obligatiops w:ulcr this A.pec:uw an: ti.tlfilled W1til all claiau S\l.bject to this A~t U<~" 
:resolved. 



Oe~;-QJ .. OS 06~99pm From .. SAC BOND DEPT. + 1·953 PDTIDS F·4!0 

6.0> On projeem whtmo lhc OwaOf, develop" or pu..lll eolltta<"" supplic• a prqject WIII!'"OI1lllllll insurance 1Im 
illelud<o worl=' COlllpOIIWian losuram:c, the cmployor ot bis or her Op~Oil ""'Y ""'l""'d th1s ~t for !bat 
opcc!fit: projcot. 

6.04 ll> !be OV<Dt oflegol octioo --~!he legolity oftbls A~ or aoy portion of i~ the pamos sb>l1 
pay !he cost of dell:o.dlll; Ibis~ aod sb>l1 actively assist in suob defeose, aod shallsoticit the panieipation 
and~ asBi&tflllCc of other interested paniC$ in !:W:b dcfCDSe. 

6.05 lf any provWon of this .Agxec:meut or its applieation to any penon or o~ee is held invalid, the 
invalidil)' sball not a:ffttCt othe:r provisicms or applicatiODS of tbi.$ Agrcemem: that can be givw effect without tbt 
tuvalid provision or applk::a'liont md to thia end the provisiO:D.IJ of this Agreetne:nt are declared to be severable. 

By:_-4~ 
Sip> tive ofUNION 

&cc.1. t6Hf/ &1:c?c 
Print Name and Tid~: of Person Signiug 

K<;£Zc Scw'"l:tfD v e: 

Lol>ll Uniw Number:.....;;::3::......=(:,=--­

DaUIS;gned: dd;u/rSudl<'f£ ,;l, I; 6 3 

Print Namo and r;ru: of crscn Sig:ling 

O.te Sipad· A..%U.W 2-\, 2ffill, 

.. 


