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VIA ELECTRONIC MATTL, ONLY

Re:  Healtty Wotkgtacs Healthy Familics At of 2014
Déar Sir/Madam: :

The undersignéd is an aitotmeay licensed e practics law in the State of California,

1 vequest clarffication from the Lébor Commissfoner conderning certain

provisions of the Healthy Workplaco Houlfly Familios Act of 2014, AB 1522,
dodified. at Labor Code section 245 et deq. Tnote thet this statute was recently”
ainended by AR 304, which prasod as urgency legislition, and ways effsctive July
13,2018, o

ABS04 provides in part ther pedd sivk time for exgmpt employeds shall be
Galpvlated. in the same manner 4s the emploger caloulutos wages for other forma
of pald leave, Questlons arise of how to Hetendiite stk pay leave for an.
emplayed who i &n expmyt employes but is paid almost entirely an commissign,
For example, assums fn emplayer has an employes who is entitled to one duy of

glok 1ea,v¢ and iz paid for commiigslons sartied, Te that the dnly pay that, perstn i
atifled o for the paid sitk lenve or iw ke or ghe enfifled fo additional

gompenssiion and i 8o how ia the additional eompensation oalenlated? Askutie

in this, ekaraple thet eonnmdssions eattied diwing a tignih are pald on: the last day
. 0f1hﬂ' ‘manth, .

The. seotngd. sxample conéetns an exempt emplayes who is stititled 1o # bonus thit
is not disetetianary with the employer on or before: Decembér 31% of each yodr,
Assume for the calenday yesr 2016, the amotnt of the Bonns will be $1,000.00
and will be paid on December 31%, The subsequent yesr (2017), the employess
takes the day off wad isentitled to paid sick leave for that day. The employes gets

- apormal salary plus 4 nondiseretiomaty bonus in Decenibet of each year, How is

pald  sick leave chioulated for this one day of siek  leave?
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Thitnk you very much,

' Viry truly yours, -

Lz/ v .
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Lawrenes 8, Branton
" Seltzer Caplan, MoMehos. Vitek
A Lgw Corporation :
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