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 ☐ Existing Apprenticeship Program Changing Work Processes or 
Related & Supplemental Instruction on Approved Occupations 
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DISCLAIMER OF INTEREST IN THE BUILDING TRADES AND DISPATCH 
RESTRICTION 

Westside Works Early Childhood Educator Apprenticeship Program is not intended to 
train in the building and construction trades within the meaning of Labor Code section 
3075, and is not eligible to dispatch apprentices to projects with public works, prevailing 
wage, or skilled and trained workforce requirements. 

 

 

 

  

Westside Works Early Childhood Educator Apprenticeship Program will not train or 
dispatch apprentices for any other employer. 

COMMENTS:  

A recent Labor Market Analysis determined the largest education-related occupational 
need in the San Joaquin Valley region is teacher assistant with the greatest number of 
annual openings at 1,096 in Fresno and Kings Counties. In addition, there are currently 
214 local, vacant preschool teacher and child development educator positions listed 
locally. To tackle this serious labor market demand, West Hills Community College 
District has led several local early childhood education providers in establishing the 
Westside Works ECE Apprenticeship Committee to oversee the attached 
apprenticeship program standards. Collaborating employers of the apprenticeship 
program shall employ Assistant Teacher apprentices to fill current job vacancies while 
West Hills Community College District coordinates program deliverables and provides 
related supplemental instruction (RSI) to apprentices. All RSI will include college credit 
leading to an Associate of Arts Degree in Child Development to encourage the upward 
mobility of apprentices. While the median hourly wage of child care workers in California 
is $12.29 (Berkeley, 2018), local partnering providers are encouraged to pay 
apprentices above the minimum established in the wage scale of $13.00 an hour. This 
apprenticeship structure will allow early childhood education providers to leverage 
recruitment while building a qualified teacher workforce in their mission of providing 
early childhood education to the many migrant, seasonal worker, and low-income 
families on the Westside. 
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ECEPTS (2020) reported that 94% of California’s ECE workers are female, 68% are 
people of color, and the median age of ECE workers is 40 years old. 77% of children go 
without adequate early care education because there are only enough available slots to 
serve 1/3 of young children in the state. Additionally, it was reported that the annual cost 
of the current California ECE workforce crisis is $1.8 billion to businesses due to 
absenteeism and turnover among working parents with another $8 billion in lost 
earnings, revenue, and productivity annually for California’s working parents. The 
Westside Works ECE Apprenticeship and its local providers have committed to creating 
new, sustainable, living wage CDE careers in the historically underserved, rural 
Westside of Fresno and Kings Counties in order to diversify the workforce, add 
available seats for more children, and limit the negative effects ECE crisis. The 
Westside Works ECE Apprenticeship seeks program approval from the California 
Department of Industrial Relations and the Division of Apprenticeship Standards.  

Westside Works Early Childhood Educator Apprenticeship Program oversees the 
apprenticeship program herein and seeks approval from the Department of Industrial 
Relations, Division of Apprenticeship Standards for the following items: 

 

PROPOSED OCCUPATION & WAGE RATES: 

• Assistant Teacher O*Net: 25-9041.00 

Journeyperson Wage: $16.00 per hour 
Proposed Apprentices Wage(s): $13.00 per hour 
Proposed No. of Apprentices: 25 
 

 

 

 

 

LIST OF PROPOSED EMPLOYER(S): 

 West Hills Community College District 
 Child Development Centers 
 275 Phelps Avenue  
 Coalinga, CA  
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APPRENTICESHIP STANDARDS 
of the 

Westside Works Early Childhood Educator Apprenticeship Program 

ARTICLE I Purpose and Policy 
The parties hereto declare it to be their purpose and policy to establish an organized, 
planned system of apprenticeship, conducted as an education sponsored, employer 
based undertaking.  

These standards have, therefore, been adopted and agreed upon under the Shelley-
Maloney Apprentice Labor Standards Act of 1939, as amended, to govern the 
employment and training of apprentices in the trade, craft or occupation defined herein, 
to become effective upon their approval. 

ARTICLE II Craft, Trade, Occupation 

Occupation 
Assistant Teacher 

O*Net Code 
25-9041.00

Attachment 
B 

ARTICLE III Organization 
There is hereby established the above named master apprenticeship committee. The 
committee shall consist of 4 members, who shall be selected by and represent the 
employer organization (s) signatory hereto. In addition, thereto, there shall be one (1) 
apprenticeship consultant representing the Division of Apprenticeship Standards and 
one (1) advisor from the Local Education Agency and such other advisors as the 
committee shall determine. Such advisors and the apprenticeship consultant shall act 
without vote.  

ARTICLE IV Jurisdiction 
These standards shall apply to the employer and employee organizations signatory 
hereto, their members, to other employers who subscribe hereto or who are party to a 
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collective bargaining agreement with an employee organization(s) signatory hereto, 
and to all apprentice agreements hereunder. 

ARTICLE V  Functions
The functions of the apprenticeship committee shall be to: 

1) develop an efficient program of apprenticeship through systematic on-the-job
training with related and supplemental instruction and periodic evaluation of
each apprentice;

2) make periodic evaluations of the progress of each apprentice’s on-the-job
training related and supplemental instruction;

3) establish a mechanism to be used for the rotation of the apprentice from work
process to work process to assure the apprentice complete training;

4) ensure mobility between employers and/or work processes when essential to
provide exposure and training in various work processes;

5) serve in an advisory capacity with employers and employees in matters
pertaining to these standards;

6) aid in the adjustment of apprenticeship disputes;
7) develop fair and impartial selection procedures and an affirmative action plan in

accordance with existing laws and regulations and apply them uniformly in the
selection of applicants for apprenticeship.

ARTICLE VI  Responsibilities 
The responsibilities of the apprenticeship committee shall be to: 

1) supervise the administration and enforcement of these standards;
2) adopt such rules and regulations as are necessary to govern the program

provided, however, that the rules and regulations do not conflict with these
standards;

3) oversee the program’s ability, including financial ability, and commitment to
meet and carry out its responsibilities under the federal and state law and
regulations applicable to the apprenticeable occupation and for the welfare of
the apprentice;

4) conduct orientations, workshops or other educational sessions for employers to
explain the apprenticeship program’s standards and the operation of the
apprenticeship program;
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5) pass upon the qualification of employers and, when appropriate, to suspend or 
withdraw approval; 

6) conduct on-going evaluation of the interest and capacity of employers to 
participate in apprenticeship program and to train apprentices on the job; 

7) determine if an employer has the work site facilities, skilled workers as trainers 
at the work site, and equipment sufficient to train apprentices; 

8) pass upon the qualifications of apprentice applicants; 
9) file a signed copy of each apprentice agreement with the Secretary of the 

California Apprenticeship Council, with copies to all parties to the agreement; 
10) establish and maintain a record system for on-the-job training and related  

instruction; 
11) use every effort to keep the apprentice employed in a reasonably continuous 

manner and adequately instructed; 
12) provide disciplinary procedures for apprentices including provisions for fair 

hearings; 
13) adopt changes to these standards, as necessary, subject to the approval of the 

parties hereto and the Chief of the Division of Apprenticeship Standards; 
14) prepare and submit an annual Self-Assessment Review and Program 

Improvement Plan; 
15) comply with meaningful representation requirements for the interests of 

apprentices in the management of the program; 
16) implement a program for training and education regarding illegal discrimination 

and sexual harassment. 

 

 

ARTICLE VII  Definition of an Apprentice 
An apprentice is a person at least 18 years of age, who has met the requirements for 
selection under the selection procedures of participating employer, who is engaged in 
learning a designated craft or trade and who has entered into a written apprentice 
agreement under the provisions of these standards. 

ARTICLE VIII Duties of an Apprentice 
Each apprentice shall satisfactorily perform all work and learning assignments both on 
the job and in related instruction and shall comply with the rules, regulations and 
decisions of the apprenticeship committee. 
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ARTICLE IX Apprentice Agreement 
1) Each apprentice agreement shall conform to the State law governing apprentice 

agreements, and shall be signed by the employer and by the program sponsor 
and by the apprentice and must be approved by the apprenticeship committee; 

2) Each apprentice shall be furnished a copy of or be given an opportunity to study 
these standards before registration.  These standards shall be considered a part 
of the apprentice agreement as though expressly written therein; 

 

 

ARTICLE X Termination and Transfer of Agreements 
1) During the probationary period, an apprentice agreement shall be terminated by 

the apprenticeship committee at the request in writing of either party. After such 
probationary period an apprentice agreement may be terminated by the 
Administrator by mutual agreement of all the parties thereto or cancelled by the 
Administrator for good and sufficient reason; 

2) If an employer is unable to fulfill his/her obligations to train under any apprentice 
agreement or in the event of a layoff, the apprenticeship committee may, with 
the approval of the Administrator, transfer such agreement to any other 
employer if the apprentice consents, and such other employer agrees to assume 
the obligation of said apprentice agreement. 

ARTICLE XI  Related and Supplemental Instruction 
See Training Schedule and Working Conditions of: 

Occupation 
Assistant Teacher 

O*Net Code 
25-9041.00 

  Attachment 
B 

 

ARTICLE XII Lay-off 
1) If for any reason a lay-off of an apprentice occurs, the apprentice agreement 

shall remain in effect unless cancelled by the Administrator.  However, credit for 
related instruction shall be given when the apprentice continues such instruction 
during the lay-off; 

2) There shall be no liability on the part of the employer, the program, or the 
committee for an injury sustained by an apprentice engaged in schoolwork at a 
time when the apprentice is unemployed. 
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ARTICLE XIII Controversies 
All controversies or differences concerning apprentice agreements that cannot be 
adjusted locally by the apprenticeship committee or otherwise shall be submitted to the 
Administrator for determination. 

ARTICLE XIV Term of Apprenticeship 
See Training Schedule and Working Conditions of: 

Occupation 
Assistant Teacher 

O*Net Code 
25-9041.00

Attachment 
B 

ARTICLE XV  Ratio 
See Training Schedule and Working Conditions of: 

Occupation 
Assistant Teacher 

O*Net Code 
25-9041.00

Attachment 
B 

ARTICLE XVI Wage Schedule 
See Training Schedule and Working Conditions of: 

Occupation 
Assistant Teacher 

O*Net Code 
25-9041.00

Attachment 
B 

ARTICLE XVII Work Training 
See Training Schedule and Working Conditions of: 

Occupation 
Assistant Teacher 

O*Net Code 
25-9041.00

Attachment 
B 

ARTICLE XVIII Safety, Health, and Recognition of Illegal Discrimination and 
Sexual Harassment 

1) Each apprentice shall receive training and education in first aid, safe working
practices and in the recognition of occupational health and safety hazards;
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2) Each apprentice shall receive training in the recognition of illegal discrimination 
and sexual harassment.
 

ARTICLE XIX Certificate of Completion 

1) Upon evidence of satisfactory completion of apprenticeship, and upon the
recommendation of the apprenticeship committee, each apprentice will be
issued a Certificate of Completion by the authority of the California
Apprenticeship Council;

2) In recognition of unusual ability and progress, the apprenticeship committee
may decrease the term of apprenticeship for an individual apprentice not more
than twelve and one-half percent (12½%);

3) An apprentice may be credited time for previous experience if that experience
is of an approved nature and shall have completed not less than six months as
an apprentice.

ARTICLE XX California Plan for Equal Opportunity in Apprenticeship 
Each subscribed employer will be responsible for complying with the California Plan 
for Equal Opportunity in Apprenticeship requirements. (See Attachment C)  
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Westside Works Early Childhood Educator Apprenticeship Program agrees to accept 
electronic signatures for these Division of Apprenticeship Standards and all related 
Division of Apprenticeship Standards documents. 

The foregoing standards are hereby agreed to and adopted on March 27, 2020. 

(Committee approval date) 

April 1, 2020 

___________________________________ _______________________ 

Corinna Pereira Date 
Program Manager 
Westside Works ECE Apprenticeship Program 
275 Phelps Avenue Coalinga CA 93210 
(559) 934-2168

The foregoing apprenticeship standards, being in conformity with the rules and 
regulations of the California Apprenticeship Council, the California Code of 
Regulations, and applicable Federal Regulations are hereby approved 
____________________________. 

(DAS approval date) 

___________________________________ _______________________ 

Eric Rood, Chief Date 

Division of Apprenticeship Standards
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Attachment A 
List of Committee Members 

Westside Works Early Childhood Educator 
Apprenticeship Program 

275 Phelps Avenue Coalinga, CA 93210 
 

 

 

 

Name and Title: Ana Leon, Faculty 

Organization: West Hills College Lemoore 

Address: 555 College Avenue Lemoore CA 93245 

Email: analeon@whccd.edu 

Name and Title: Genie Pratt, Faculty 

Organization: West Hills College Coalinga 

Address: 300 W Cherry Lane Coalinga, CA 93210 

Email: geniepratt@whccd.edu 

Name and Title: Anna Lisa Little, Faculty 

Organization: West Hills College Coalinga 

Address: 300 W Cherry Lane Coalinga, CA 93210 

Email: annalisalittle@whccd.edu 

Employer Name: Conne Cleveland 

Title: Director, WHCCD Child Development Centers 

Organization: West Hills Community College District 

Address: 275 Phelps Avenue Coalinga, CA  

Phone: 559-934-2383 

Email: ConneCleveland@whccd.edu
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Committee Advisors 

Name: Corinna Pereira 

Title: Director of Apprenticeship Programs 

Organization: West Hills Community College District 

Address: 275 Phelps Avenue Coalinga CA 93210 

Phone: (559) 934-2168

Email: corinnapereira@whccd.edu

Name: Adriana Salmoran  

Title:  Apprenticeship Consultant 

Organization: Division of Apprenticeship Standards 

Address: 2550 Mariposa Mall, Room 3080, Fresno, CA 93721 

Phone: (559) 445-5431

Email: asalmoran@dir.ca.gov
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Attachment B 

Training Schedule and Working 
Conditions 

Westside Works Early Childhood Educator 
Apprenticeship Program

OCCUPATION(S) 

Occupation 
Assistant Teacher 

O*Net Code 
25-9041.00

ARTICLE I Term of Apprenticeship and Probation 
The standard term of apprenticeship shall be 2,000 on-job-training (OJT) hours, 378 
related and supplemental instruction (RSI) hours, and completed within 24 months.  

The period of probation shall be reasonable in relation to the full apprenticeship term, 
with full credit given for such period toward completion of the apprenticeship, and in no 
event shall exceed the shorter of 25 percent of the length of the program or one year. 
The period of probation shall be 6 months.  

ARTICLE II Wage Schedule 
Journey Wage:  $ 16.00 per hour effective: January 1, 2020 

Journey Benefits: included in benefits package, per employer sponsor 

Apprentices shall be paid not less than the following: 
1st period 6 months or 1000 hours 108 RSI hours $13.00 per hour 

2nd period 6 months or 1000 hours 270 RSI hours $14.00 per hour 

At all times, the Apprentices shall receive a starting wage no less than the applicable 
minimum wage or living wage (whichever is higher) for the County and City where the 
apprentice is working. Law establishes the effective date of the minimum wage and/or 
the living wage. Where this becomes applicable, apprentice wages will be
1st Period / Within 6 months or 1000 hours, and 108 RSI hours 

First period apprentices shall receive a starting wage no less than the applicable 
minimum wage or living wage (whichever is higher) for the County and City where the 
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apprentice is working. Law establishes the effective date of the minimum wage and/or 
the living wage. 

2nd Period / Within 12 months or 2000 hours, and 270 RSI hours 

Second period apprentice shall receive a minimum increase of $1.00 per hour above 
the currently effective first period wage rate, after verification that the first period wage 
rate is verified to be no less than the applicable minimum wage or living wage 
(whichever is higher) for the County and City where the apprentice is working. 

Advancement Schedule: 
To advance from one period to the next, the apprentice shall have met the following 
requirements: 

1) Shall have satisfactorily completed the indicated on-the-job work hours; and
2) Shall have satisfactorily completed the indicated months in the program; and
3) Shall have satisfactorily completed the indicated related and supplemental

instruction school hours.

Overtime Provision:  
All overtime shall be paid at the rate of one and one-half times the wage rate for hours 
worked over 8 hours per day or 40 hours per week. Time and one-half shall be paid for 
the first eight (8) hours worked outside of the regular work week. All other time shall be 
paid at double the straight-time rate. All overtime and double straight-time will be paid 
in compliance with applicable Labor Code. 

Hours of Work and Working Conditions: 
Straight time hours per day:  8 hours; 40 hours per week 

Apprentices may be scheduled as part-time or full-time assistant teacher apprentices, 
depending on the employment need of the employer-sponsor. The workday and 
workweek and all other conditions of employment for apprentices shall conform to all 
applicable laws and regulations and shall not be greater than for those of 
journeyperson(s). 

Overtime shall not be allowed if it will interfere with or impair the training or be 
detrimental to the health and safety of the apprentice. 
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ARTICLE III Work Training 
1) The employer shall see that all apprentices are under the supervision of a

qualified journeyperson or instructor and shall provide the necessary diversified
experience and training in order to train and develop the apprentice into a skilled
worker, proficient in all the work processes of the trade as outlined herein.

2) Each apprentice shall be trained in the use of new equipment, materials and
process as they come into use in the occupation.

3) The major work processes in which apprentices will be trained (although not
necessarily in the order listed or continuous) totaling 2000 on-the-job training
are as follows:

Work Processes Hours Work Processes Hours 
Child Development & Learning 
Performance Area 1: Knowledge about child development and 
learning 

Performance Area 2: Facilitating child development and learning 180 hours 

Learning Environments & Curriculum 

Performance Area 1: Curriculum and curriculum planning  

Performance Area 2: Environments, schedules, and routines 

Performance Area 3: Strategies to support learning and 
development 

180 hours 

Culture, Diversity, & Equity 

Performance Area 1: Respect for all differences and similarities 

Performance Area 2: Culturally responsive approaches 

Performance Area 3: Culture and language development and learning 

Performance Area 4: Culturally inclusive learning environments 

180 hours 

Professionalism 

Performance Area 1: Professional development 

Performance Area 2: Professional conduct and behaviors 

Performance Area 3: Competence in a specialized body of 
knowledge 

Performance Area 4: Pedagogy 

180 hours 

Dual-Language Development 

Performance Area 1: Dual-language program models and strategies 

Performance Area 2: Development of the home language and of 
English 

Performance Area 3: Observation and assessment of young dual-
language learners 

Performance Area 4: Relationships with families of dual-language 
learners 

180 hours 

Health, Safety, & Nutrition 

Performance Area 1: Environmental health and safety 

Performance Area 2: Emergency preparedness 

Performance Area 3: Nutrition  

Performance Area 4: Response to health requirements 

Performance Area 5: Child and family health  

Performance Area 6: Physical activity 

180 hours 

Observation, Screening, Assessment, & Documentation 

Performance Area 1: Observation (concepts and practices) 

Performance Area 2: Screening (concepts, practices and referral)  

Performance Area 3: Assessment (concepts and instruments) 

Performance Area 4: Documentation (strategies and modes) 

Performance Area 5: Interpretation, planning, and implementation 

180 hours 

Special Needs & Inclusion 

Performance Area 1: Philosophy, policies, and practices 

Performance Area 2: Developmentally and individually appropriate 
practice 

Performance Area 3: Collaboration with families and service 
providers 

Performance Area 4: Environmental access and adaptive 
equipment 

180 hours 

Family & Community Engagement  

Performance Area 1: Communication with families 

Performance Area 2: Relationships with children and families 

Performance Area 3: Community resources 
180 hours 

Leadership in Early Childhood Education 

Performance Area 1: Systems and change development  

Performance Area 2: Adult and community development  

Performance Area 3: Advocacy and policy formation 
120 hours 
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Work Processes Hours Work Processes Hours 
Relationships, Interactions, & Guidance 

Performance Area 1: Supporting children’s emotional development 

Performance Area 2: Social-emotional climate 

Performance Area 3: Socialization and guidance 180 hours 

Administration & Supervision 

Performance Area 1: Program planning, development, and 
operations 

Performance Area 2: Human resources 

Performance Area 3: Organizational systems, policies, and 
procedures 

80 hours 

ARTICLE IV Related Instruction 
Related and supplemental instruction will be provided by West Hills Community 
College District or collaborating community college district. 

Apprentices shall satisfactorily complete prescribed courses of related and 
supplemental instruction, which will not be less than 144 hours per year. Apprentices 
shall satisfactorily complete 378 hours of prescribed, courses of related and 
supplemental instruction. Course credit may be applied for applicable courses already 
taken prior to the apprenticeship. Time spent in related and supplemental instruction 
may not be compensated. 

Assistant Teacher Apprentice Required Course Outline 

Area Course ID Course Hours Units 

Early Childhood 
Education CD 005 Child Growth & Development 54 Hours 3 Units 

Early Childhood 
Education CD 010 Child, Family, & Society 54 Hours 3 Units 

Early Childhood 
Education CD 002 Teaching in a Diverse Society 54 Hours 3 Units 

Early Childhood 
Education CD 003 Observation & Assessment 54 Hours 3 Units 

Early Childhood 
Education CD 016 Introduction to Curriculum 54 Hours 3 Units 

Early Childhood 
Education CD 018 Health, Safety & Nutrition 54 Hours 3 Units 

Early Childhood 
Education CD 012A Principles &  

Practices of ECE 54 Hours 3 Units 

TOTALS 378 Hours 21 Units 
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ARTICLE V Ratio 
A qualified employer may employ three (3) apprentices when at least one (1) 
journeyperson (permitted Teacher or above) is regularly employed, and three (3) 
additional apprentice(s) for each additional journeyperson employed.  
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Attachment C
California Plan for Equal Opportunity 

Westside Works Early Childhood Educator 
Apprenticeship Program

Occupations: 

Occupation 
Assistant Teacher 

O*Net Code 
25-9041.00

Attachment 
B 

Area Covered by Standards: These standards shall apply to employers who 
subscribe hereto, and to all apprentice agreements hereunder. 

Approved Statistical Area for Recruitment: Fresno, Kern, Kings, Madera, Merced, 
Stanislaus, and Tulare Counties 

Westside Works Early Childhood Educator Apprenticeship Program in accordance with 
the California Plan for Equal Opportunity in Apprenticeship declares the following 
selection procedures: 

I. Pledge:
The recruitment, selection, employment, and training of apprentices during their 
apprenticeship shall be without discrimination because of race, religious creed, color, 
national origin, ancestry, physical disability, mental disability, medical condition, 
genetic information, marital status, sex, gender, gender identity, gender expression, 
age for individuals over forty years of age, military or veteran status, or sexual 
orientation.  The employer-sponsor will take affirmative action to provide equal 
opportunity in apprenticeship for both minorities and women and will operate the 
apprenticeship program as required under Title 29 of the Code of Federal Regulations, 
Part 30, and equal opportunity regulation of the State of California. 

II. Dissemination of Information:
Recruitment information shall be disseminated statewide to the following agencies 
and organizations: 
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1) U.S. Department of Labor, Bureau of Apprenticeship and Training
2) California Division of Apprenticeship Standards
3) California Employment Development Department (EDD)
4) California Community Colleges
5) California County Superintendent of Schools
6) Other: Outreach to minority organizations (including veterans and women's

groups) used to recruit and refer applicants to help meet program sponsor's
goals and timetables.

A list of agency/organization addresses is available from DAS upon request. The 
apprentice program shall provide DAS the program’s dissemination list upon request. 

III. Affirmative Action Program:
The program, or its employer sponsor(s) will engage in outreach and positive 
recruitment activities for the purpose of increasing minority, veteran, women, and youth 
participation in our area as follows: 

1) Participate in two or more career fairs or workshops each year to encourage
minorities, veterans, females, youth to apply for apprenticeship opportunities;

2) Cooperate and counsel with secondary and vocational school administrators
concerning the needs of the industry and the transition of minority, veteran,
female, and youth from school to the industry through apprenticeship;

3) Disseminate information within the industry including sponsors and other
industry representatives to acquaint all involved with the goals of the
apprenticeship program and to effect cooperation, as new applicants are
needed;

4) Disseminate information with various outreach programs that represent
underserved individuals primarily in rural and urban areas, as new applicants
are needed.

IV. Written Applications:
Applications can be downloaded from 
https://www.westhillscollege.com/employers/westside-works/ during open application 
periods and completed applications and attached documentation can be emailed to 
apprenticeship@whccd.edu. 
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V. Selection of Apprentice Applicant:
Applicants will be selected using selection method #4, as outlined in the California 
Code of Regulations, Title 8, Chapter 2, Part 1, Section 215, Chapter 6, from a pool of 
eligible created during the established recruiting process in accordance with the State 
and Federal Equal Opportunity regulations. 

1) To qualify for interview and ranking, all applicants must:
a. successfully complete and submit an application during the open application

periods of October and March each year;
b. provide evidence of minimum age requirement of 18 years old at time of

application. There is no maximum age;
c. show evidence of being at least a high school graduate or have a GED;
d. pass the interview. Interview factors are:

i. Previous experience working with children: 25%
ii. Communication and Interpersonal Skills: 25%
iii. Writing prompt: 50%

Relative weight of interview is 100% 
Minimum overall passing score is 75% 

e. have the ability to safely perform the work of the occupation;
f. have the ability to read, hear, and understand instructions and warnings;
g. have a valid state drivers’ license, reliable transportation, and adequate auto

insurance as required by California State law to get to and from job site and
related classroom training;

h. test clear for immunizations against influenza (flu), pertussis (whooping
cough) and measles. The influenza vaccination must be obtained annually
during flu season, August 1 through December 1;

i. test clear for drug screening, as well as random drug screenings
throughout the duration of the apprenticeship program;

j. test clear for TB screening clearance;
k. sign federal criminal record declaration;
l. be capable of passing required reference checks;
m. acquire a valid AB 1207 Mandated Reporter Certification;
n. be capable of meeting all requirements for applying for and receiving a Child

Development Assistant Teacher permit granted by the Commission on
Teacher Credentialing;

o. be capable of passing fingerprint clearance under Title 22 regulations:
Department of Justice/FBI, Criminal Record Statement Child Abuse Central
Index (CACI) and background investigation;
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p. be capable of passing and maintaining annual Basic Pest Management in a
Child Care Settings Training/Quiz as required by the California Healthy
Schools Act (HSA).

2) The committee may grant priority referrals into the apprenticeship program for
persons who are currently or who have previously been employed by a program
sponsor. Such persons shall be given equal consideration without regard to their
race, sex, minimum qualifications, the program’s eligibility list, or the education
requirements for application;

3) Applicants requesting evaluation based on prior work experience and training
must submit a letter addressing the selection committee along with verification
of all past experience/education for consideration;

4) All applicants will be notified in writing of Acceptance or Rejection; if rejected,
reasons for rejections will be stated;

5) The applicant’s interview score will rank a pool of eligible applicants. The
program sponsor will maintain this pool of eligible applicants for two years.

VI. Goals and Timetables:
Total population in area covered is 2,739,194 as of 2000 census.

WOMEN: 
Percent of females in the workforce:  44.4% 

Goals for intake of females:  22.2% 

MINORITIES (Men & Women):  
Percent of minorities in the workforce: 52.7% 
Goals for intake of minorities by ethnic group 

Black (not Hispanic): 4.4% 

Asian & Pacific Islander: 4.3% 

American India & Alaskan Native: 1.2% 

Filipino: 1.1% 

Hispanic: 41.6% 
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VII. Records:
Cal Plan and all other records will be maintained for five years and kept at:

Westside Works Early Childhood Educator Apprenticeship Program 

c/o West Hills Community College District 

275 Phelps Avenue Coalinga CA 93210 

VII. Annual Compliance:
Westside Works Early Childhood Educator Apprenticeship Program will submit an 
annual compliance report to the Division of Apprenticeship Standards at such time as 
requested by the Division.  
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SIGNED FOR THE PROGRAM SPONSOR: 

April 1, 2020 

_______________________________________ _____________________ 
Corinna Pereira Date 
Program Manager 
Westside Works ECE Apprenticeship Program 
275 Phelps Avenue Coalinga, CA 93210 
(559) 934-2168

SIGNED FOR DIVISION OF APPRENTICESHIP STANDARDS: 

The foregoing apprenticeship standards, being in conformity with the rules and 
regulations of the California Apprenticeship Council, the California Code of 
Regulations, and applicable Federal Regulations are hereby approved 
____________________________. 

(DAS approval date) 

_______________________________________ _____________________ 
Eric Rood, Chief Date 
Division of Apprenticeship Standards 
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Attachment D
Local Education Agency Letter 

Westside Works Early Childhood Educator 
Apprenticeship Program 
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April 1, 2020 

Department of Industrial Relations 
Division of Apprenticeship Standards 
2550 Mariposa Street, Room 3080 
Fresno, CA. 93721 

To Whom It May Concern: 

West Hills Community College District (West Hills CCD) agrees to be the Local 
Educational Agency for Westside Works Early Childhood Educator Apprenticeship 
Program.  As the Local Educational Agency, West Hills CCD will assign all apprentice 
instruction to apprentices identified by the Division of Apprenticeship Standards as 
registered apprentices.  

Corinna Pereira 
Director of Apprenticeship Programs | CAI Grant Manager 
West Hills Community College District 
275 Phelps Avenue Coalinga, CA 93210 
Ph. (559) 934-2168 | Email: corinnapereira@whccd.edu 
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