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Apprenticeship Program Summary Sheet  

For 
USF Reddaway, Inc. 

DISCLAIMER OF INTEREST IN THE BUILDING TRADES AND DISPATCH RESTRICTION 
 

The USF Reddaway, Inc. Apprenticeship Program is not intended to train in the building and construction trades 
within the meaning of Labor Code section 3075, and is not eligible to dispatch apprentices to projects with public 

works, prevailing wage, or skilled and trained workforce requirements. 
 

The USF Reddaway, Inc. Apprenticeship Program will train its apprentices to serve as fulltime employees for this 
employer 

 
SUMMARY 
 
The USF Reddaway, Inc. Apprenticeship Training Committee oversees the apprenticeship program herein and 
seeks approval as a California-registered Apprenticeship Program from the Department of Industrial Relations, 
Division of Apprenticeship Standards. The unilateral single employer program committee offers the following 
apprenticeable occupation listed below. 

 
The apprenticeable occupation within the program consists of not less than 170 hours of related classroom 
instruction for every 2000 - 3000 hours of on-the-job training. Classroom and/or online instruction will be provided by 
qualified instructors employed by Reddaway Driving Academy which has been reviewed and approved by Los 
Angeles Trade-Tech College (see LEA letter - Attachment #2). Employer sponsor will start apprentices at wages 
above 50% of the journeyperson wage for each occupation. Please approve the USF Reddaway, Inc. 
Apprenticeship Program for California registered apprenticeship program status.   

PROPOSED OCCUPATION(s) & WAGE RATES(s) O*NET CODE 
Truck Driver, Heavy  53-3032.01 
 
Truck Driver, Heavy   Apprentice Starting Wage  $16.50 per hour 
Truck Driver, Heavy   Journeyworker Wage  $21.50 per hour 
Program sponsors may pay at or above the minimum wage cited on the approved wage schedule, but never 
below the state minimum wage.   



USF Reddaway, Inc. 

 
Apprenticeship  

Program Standards  

Adopted on  

April 2, 2020 
  



 
STATE OF CALIFORNIA DAS FILE NO. 
DEPARTMENT OF INDUSTRIAL RELATIONS DISTRICT NO. 
DIVISION OF APPRENTICESHIP STANDARDS NEW X REV. 
DAS-36B (Rev. 07/2015) 

APPRENTICESHIP STANDARDS  
(UNILATERAL)  

NAME OF EMPLOYER (PROGRAM SPONSOR) USF Reddaway, Inc. TELEPHONE NO. (310) 637-1265 
STREET ADDRESS 575 E. Weber Avenue CITY Compton ZIP CODE 90222 COUNTY Los Angeles 
 
OCCUPATION: Truck Driver, Heavy  O-Net CODE  53-3032.01 
 

The administration and operation of this apprenticeship program shall be supervised by the party signatory to these 
standards or a designated authorized representative. The apprenticeship program shall be subject to the review and 
approval by the Chief, Division of Apprenticeship Standards.  

1. Term of apprenticeship: The term of apprenticeship is as follows: 
Occupational Title: Truck Driver, Heavy O*NET Code: 53-3032.01 On-the-Job Training hours: 2,000-3,000 
hours Related Instruction: 170 hours 
 

2. Ratio: The employer (hereinafter referred to as the program sponsor) may employ one (1) apprentice when at 
least one (1) journeyperson is regularly employed and one (1) additional apprentice for every one (1) or more 
additional journeypersons are regularly employed. 

3. Hours and working conditions: The regular work day, work week, and other working conditions for apprentices 
shall conform to all applicable laws and regulations. Overtime shall not interfere with nor impair training nor be 
detrimental to the health and safety of the apprentice. 

4. Work Processes to be learned: The major work processes in which apprentices will be trained (although not 
necessarily in the order listed) and the approximate hours (not necessarily continuous) is as follows: 
 

Truck Driver, Heavy Hours 
Vehicle Inspection (Pre-Trip, Post-Trip) 75-100 
Pre-Trip Planning 100-125 
Company policy and procedures 100-200 
Cargo Handling  

• Loading/Unloading 
• Cargo Claims 

50-100 

Document Preparation 100-175 
Appropriate Load Handling/Documentation 

• High Value 
• Hazmat 

50-100 
 

Driving Skills 
• Backing 
• Bad weather 
• City traffic 
• Lane control 
• Day/Night 
• Emergency procedures 
• Hook-up 
• Shifting 
• Turning 

1,200-1,600 
 

 

Truck Maintenance 
• Road break down, authorization for repairs 
• Weighing loads, weight distribution 
• Fuel conservation 

250-500 

Customer Relations 75-100 
Total 2,000-3,000 



 
5. Related Supplemental Instruction (RSI): Shall be provided by Reddaway Driving Academy in the agreement. 

Apprentices shall be compensated for required school time. Books and/or supplies are at the cost of the 
apprentices. The courses will be a combination of lecture, demonstration, discussion, and practical group 
exercises. Instruction will be supplemented with visual aids and handouts. Class hours are variable. Apprentices 
will attend a minimum of 170 RSI hours over the course of the 2,000 – 3,000 hours of the apprenticeship. The RSI 
follows the proposed Federal Motor Carrier Safety Administration Entry Level Driver Training curriculum. Course 
outline is as follows: 

  

 
6. Wage Schedule: Apprentices shall be paid not less than 50% of the current journeyperson’s wage rate. Overtime 

is paid according to State and Federal regulations, whichever is greater and/or more stringent. The first 500 hours 
shall be a probationary period. Wage advancement periods are based on the work process hours and RSI 
completed as per wage scale as follows: 
JOURNEYPERSON WAGE $21.50 AS OF April 1, 2020  
 
2000 – 3000 Hours Term: 
1st Period:  2 months = $16.50/hour 
2nd Period:  10 months = $18.50/hour  
3rd Period:  6 months = $21.50/hour 
 
Note: Pay progression can fluctuate depending on location of Reddaway Facility and current Union agreement. 

  

On Duty Driving Related Instruction Recommended Hours (60) 
On Duty Driving Activities 

• Backing 
• Bad weather 
• City traffic 
• Lane control 
• Day/Night 
• Emergency procedures 
• Hook-up 
• Shifting 
• Turning 

60 

On Duty Non-Driving Related Instruction Recommended Hours (110) 
Vehicle Inspection and Planning (Pre-Trip, Post-Trip) 

• Fueling Procedures 
• Honeywell Usage 
• Pre/Post Trip Macros 
• Truck routing to Shipper/Stops/Consignee 
• Logging on the correct Duty Status Line 
• Requests that require Fleet Manager Authorizations 
• Roadside Assistance 
• Customer Relations 

42 

Company policy and procedures 10 
Cargo Handling  

• Loading/Unloading 
• Cargo Claims 

10 

Document Preparation 5 
Appropriate Load Handling/Documentation 

• High Value 
• Hazmat 

5 

Truck Maintenance 
• Scheduled maintenance at terminals 
• Road break down, authorization for repairs 
• Weighing loads, weight distribution 
• Fuel conservation 

8 

Computer-Based Training 30 
Total Related Instruction 170 



7. Apprentice Agreements: Apprentices shall be at least 18 years of age. An apprentice is one who has signed an 
individual apprentice agreement with the program sponsor under these standards, which agreement has been 
approved by the Chief or his duly authorized representative and filed with the California Apprenticeship Council. 
The standards shall be a part of the apprenticeship agreement. Apprentices shall be furnished a copy of the 
standards or given an opportunity to read them before indenture. Apprentice agreements may be cancelled by the 
Chief during the probationary period at the request of either party; after the probationary period agreements shall 
be cancelled by the Chief by mutual consent of the parties or for good and sufficient reason.  An apprentice 
agreement shall remain in effect during a lay-off unless cancelled. 
 

8. Responsibilities of apprentices: Each apprentice shall satisfactorily perform all work and learning assignments 
and complete a course of related instruction as determined in accordance with California Labor Code Section 
3078(d). There shall be no liability on the part of the employer for an injury sustained by an apprentice engaged in 
school work at a time when the employment of the apprentice has been temporarily or permanently terminated. 
 

9. Responsibilities of program sponsor: The program sponsor agrees to: a) administer and enforce the standards 
as approved; b) establish rules and regulations governing the program; c) select apprentices on the basis of 
qualifications alone, through fair and impartial procedures applied uniformly to all applicants, as required under 
Title 29 of the Code of Federal Regulations, Part 30 and by the California Plan for Equal Opportunity in 
Apprenticeship and by the California Code of Regulations, Title 8. Chapter 2; d) provide reasonably continuous 
employment to all apprentices in its employ;  e) provide the diversified work training scheduled herein under 
competent trainers, including safety training through the program and first aid training, either in conjunction with 
the apprentices, related instruction classes, or otherwise as appropriate; f) arrange for Related and Supplemental 
Instruction pursuant to LC 3074; g) maintain a record of each apprentice's work training, related instruction and 
progress therein; h) file a copy of each apprentice agreement with the Secretary of the California Apprenticeship 
Council; i) grant apprentices credit for previous experience; j) develop disciplinary procedures for apprentices 
including fair hearings; k) provide training in the recognition of illegal discrimination and sexual harassment; l) 
ensure there is meaningful representation of the apprentice in the management of the program; m) participate in 
the development or comply with training criteria where such have been adopted n) create an adequate mechanism 
to be used for the rotation of apprentices through all work processes; o) submit an annual Self-Assessment 
Review and Program Improvement Plan to the Chief of DAS.  
 

10. Disciplining of apprentices: Disciplinary proceedings for apprentices shall be duly noticed to such individuals. 
The Division of Apprenticeship Standards shall audit all such proceedings. All controversies or differences 
concerning the apprentice agreement which cannot be adjusted locally shall be submitted to the Administrator of 
Apprenticeship for determination. 

11. Certificate of completion: A certificate of completion will be issued by the California Apprenticeship Council to 
apprentices upon receipt of competent evidence of their satisfactory completion of apprenticeship hereunder. 

12. Modification of standards: These standards shall be modified to conform to any changes in prevailing practices, 
conditions, and wages in the area and the industry if and when such changes occur.  Requests of the program 
sponsor for modification are subject to the approval of the Chief, Division of Apprenticeship Standards. 

13. Rules and regulations: For governing the program, when established by the program sponsors, a copy of such 
shall be provided to each apprentice. 

14. Veterans: The program sponsor further hereby applies and agrees to train eligible veteran apprentices in its 
employ under the terms and conditions set forth in the "Montgomery GI Bill", and to file documents required by the 
Veterans Administration and the Division of Apprenticeship Standards for the purpose of entering and maintaining 
veterans in said training program. The foregoing Chapter 30 approval is hereby agreed to by the program sponsor. 

15. Collective Bargaining Agreement: In the event of a collective bargaining agreement with a labor organization 
applicable to this organization/occupation, the foregoing standards are hereby agreed to by:  

Local Union 63 - Western Region Freight Division 
International Brotherhood of Teamsters 
25 Louisiana Avenue, NW, Washington, DC 20001 
Union’s Waiver Letter of Program Operation, Management and Administration (Attachment #1) 

16. Program Administration: Sponsor’s designee authorized to administer the apprenticeship program: 
Signature: ___/s/__Rocky Whaley___________________ Title: Director Safety  

 Print Name: Rocky Whaley Phone: 616.395.5184 

 Email: Rocky.whaley@usfc.com Website: www.reddawayregional.com 

http://@usfc.com


The foregoing standards are hereby agreed to by the program sponsor as of ___April 2, 2020.  

The foregoing standards, being in conformity with the rules and regulations of the California Apprenticeship 
Council, the California Code of Regulations, and applicable federal regulations, are hereby approved on 
__________________________;  

Effective __________________ 

 
By:   _____________________________________ 

Eric Rood 
Chief, Division of Apprenticeship Standards 

 Apprenticeship Administrator 
 California Department of Industrial Relations  

1515 Clay St, 3rd floor, Suite 301 
Oakland, CA 9461 
  



 
STATE OF CALIFORNIA  DAS FILE NO. 
DEPARTMENT OF INDUSTRIAL RELATIONS  DISTRICT NO. 
DIVISION OF APPRENTICESHIP STANDARDS NEW X REV.   
DAS-36B Rev.07/2015)   EMPLOYER ID  

SELECTION PROCEDURES 
(ADDENDUM TO STANDARDS)  

NAME OF EMPLOYER (PROGRAM SPONSOR) USF Reddaway, Inc. TELEPHONE NO. (310) 637-1265 
STREET ADDRESS 575 E. Weber Avenue CITY Compton ZIP CODE 90222 COUNTY Los Angeles 
 
OCCUPATION: Truck Driver, Heavy  O-Net CODE  53-3032.01 

 
Recruitment, selection, employment, and training shall be without discrimination because of race, color, religion, 
national   origin or sex. The sponsor shall operate the program in accordance with Part II, Title 8, Chapter 2, California 
Administrative Code.  
1. Information on apprentice openings shall be disseminated in writing to the Division of Apprenticeship Standards 

and to other agencies as required by State regulations at least 45 days in advance of the closing date for 
accepting applications. If applications are accepted continuously, information must be disseminated at least once 
every six months. 

2. Applicants will be required to complete written applications, which shall be kept on file for three years. 

3. Applications will be dated and recorded when received to establish chronological order of application. 

4. Age limitations: Must be at least 18 years of age. 

5. Education required: Completion/graduation of the 12th grade. G.E.D. accepted in lieu of high school graduation 

6. Physical examination is not required. Drug screen may be required. Participants must be physically able to 
perform the tasks and duties of the occupation. 

Oral interview factors considered and rating given to each factor in the space below: 

 

Factors Considered  Rating  

Attendance and dependability in the workplace  1 to 5  

Safety conscious behavior for self and others  1 to 5  

Quality and quantity of work  1 to 5  

Problem-solving skill and participation  1 to 5  

Recognition and acceptance of the need for change   1 to 5  

Support of continuous improvement to improve performance  1 to 5  

Development of self for increased capability  1 to 5  

Communication skills  1 to 5  

Maximum Score:  100% (40)  

Minimum Passing Score:  80% (32)  
 

1. Recruitment is open to the public via:  http://www.reddawayregional.com/careers/ 

2. Applicants will be notified verbally or in writing within 30 days of acceptance or rejection.  

3. Applicants with previous experience, having met the basic minimum qualifications, may be evaluated separately 
from, and not in competition with, applicants with no previous experience. Applicants with proof of prior 
experience may be evaluated and placed in a higher wage bracket when employed. 

https://www.wonderful.com/careers


 ____/s/_________________________________   ___Director of Safety_____________4/2/2020_____  
 Signature of Program Sponsor  Title Date  

 ____/s/_________________________________   _______________  
 Apprenticeship Consultant   Date  

_____________________________________ _______________  
 Chief, Division of Apprenticeship Standards  Date  


	APPRENTICESHIP STANDARDS
	(UNILATERAL)

	SELECTION PROCEDURES
	(ADDENDUM TO STANDARDS)




Accessibility Report


		Filename: 

		USF_REDDAWAY.pdf




		Report created by: 

		Glen Forman, gforman@dir.ca.gov

		Organization: 

		DIR DAS




 [Personal and organization information from the Preferences > Identity dialog.]


Summary


The checker found no problems in this document.


		Needs manual check: 0

		Passed manually: 2

		Failed manually: 0

		Skipped: 0

		Passed: 30

		Failed: 0




Detailed Report


		Document



		Rule Name		Status		Description

		Accessibility permission flag		Passed		Accessibility permission flag must be set

		Image-only PDF		Passed		Document is not image-only PDF

		Tagged PDF		Passed		Document is tagged PDF

		Logical Reading Order		Passed manually		Document structure provides a logical reading order

		Primary language		Passed		Text language is specified

		Title		Passed		Document title is showing in title bar

		Bookmarks		Passed		Bookmarks are present in large documents

		Color contrast		Passed manually		Document has appropriate color contrast

		Page Content



		Rule Name		Status		Description

		Tagged content		Passed		All page content is tagged

		Tagged annotations		Passed		All annotations are tagged

		Tab order		Passed		Tab order is consistent with structure order

		Character encoding		Passed		Reliable character encoding is provided

		Tagged multimedia		Passed		All multimedia objects are tagged

		Screen flicker		Passed		Page will not cause screen flicker

		Scripts		Passed		No inaccessible scripts

		Timed responses		Passed		Page does not require timed responses

		Navigation links		Passed		Navigation links are not repetitive

		Forms



		Rule Name		Status		Description

		Tagged form fields		Passed		All form fields are tagged

		Field descriptions		Passed		All form fields have description

		Alternate Text



		Rule Name		Status		Description

		Figures alternate text		Passed		Figures require alternate text

		Nested alternate text		Passed		Alternate text that will never be read

		Associated with content		Passed		Alternate text must be associated with some content

		Hides annotation		Passed		Alternate text should not hide annotation

		Other elements alternate text		Passed		Other elements that require alternate text

		Tables



		Rule Name		Status		Description

		Rows		Passed		TR must be a child of Table, THead, TBody, or TFoot

		TH and TD		Passed		TH and TD must be children of TR

		Headers		Passed		Tables should have headers

		Regularity		Passed		Tables must contain the same number of columns in each row and rows in each column

		Summary		Passed		Tables must have a summary

		Lists



		Rule Name		Status		Description

		List items		Passed		LI must be a child of L

		Lbl and LBody		Passed		Lbl and LBody must be children of LI

		Headings



		Rule Name		Status		Description

		Appropriate nesting		Passed		Appropriate nesting






Back to Top
