STATE OF CALIFORNIA EDMUND G. BROWN Jr., Governor

CALIFORNIA APPRENTICESHIP COUNCIL www.dir.ca.gov
455 Golden Gate Avenue, 9th Floor
San Francisco, CA 94102

ADDRESS REPLY TO:

Tel: (415) 703-4920 o oS RE :
California Apprenticeship Council

Fax: (415) 703-5477 alifornia App O B 420603

San Francisco, CA 94142-0603

CALIFORNIA APPRENTICESHIP COUNCIL FIRST
QUARTERLY MEETING
MINUTES
Hyatt Regency Monterey
January 29, 2015
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I.  CONVENE REGULAR QUARTERLY MEETING
Chairperson Jack Buckhorn called the meeting to order at 9:03 a.m.

A. Pledge of Allegiance
Chairperson Jack Buckhorn led the attendees in the pledge of allegiance

B. Roll Call
DAS Chief Diane Ravnik called the roll.
The following Commissioners were present: Jack Buckhorn, Susan Anderson,
Yvonne de la Pefia, Carl Goff, Richard Harris, Paul VVon Berg, Hector Velez Frank
Quintero, Barbara Blake, and John Dunn standing in for Van Ton-Quinlivan, Pat
McGinn, Aram Hodess, Jim Hussey, Christopher Christophersen, Chip Martin,
Scott Gordon, and DAS Chief Diane Ravnik
Members absent: Christine Baker, and Carl Goff

C. Installation of New CAC Chairperson
Commissioner Jack Buckhorn presented Commissioner Richard Harris as the new
CAC Chairperson for 2015.
Newly installed CAC Chairperson Richard Harris presented Commissioner Jack
Buckhorn with a plaque in recognition of his service as the CAC Chairperson for
2014,

Il. EXECUTIVE SESSION
An Executive Session was not held during this quarter.
A. Approval of previous minutes for October 30, 2014

A motion and a second were made to approve the minutes of the October 30, 2014
meeting. All were in favor. The motion carried.

B. Announcements
1. DAS Chief Diane Ravnik reported there were no announcements for this
quarter.



C. Communications

1. DAS Chief Diane Ravnik reported there were no announcements for this
quarter.

BUSINESS SESSION
A. Legal Matters

1. Harley Morgan, et. al. v. State of California, et. al., Kern County Superior Court,
Case N0.280880, filed December 6, 2013 (SB 54 litigation)
Deputy Attorney General Lucy reported that there was no change in the Harley
Morgan case.

B. CAC Appeal Panel Decisions

1. Faizah Dean vs. Cal-Nevada Power Lineman JATC DAS No. 2014-13
Deputy Chief Glen Forman reported that Scott Gordon and Hector Velez
were appointed to the three member panel and Barbara Blake was appointed
as the chairperson.

2. Emmanuel Unique Outreach Partners, Inc. - CAC 2014-14
This is a program that was not approved by DAS Chief Diane Ravnik. A
hearing will be held sometime in March. The chairperson for this appeal is
Susan Anderson and the committee members are Aram Hodess and Jim
Hussey.

C. Apprenticeship Complaint Findings/Decisions by the Administrator of
Apprenticeship — Chief Ravnik made the following report:

1. Ignacio Gonzalez-Salas v. Northern California Tile Industry J.A.T.C. Case
2014-18
DAS Chief Ravnik reported Mr. Gonzalez-Salas filed an appeal with the
J.A.T.C. on their decision to terminate his Apprenticeship Agreement.
Administrator of Apprenticeship Christine Baker found that his appeal was
without merit and upheld the decision of the J.A.T.C.

D. Automatic Orders of the Council
Chief Ravnik reported approving the following new programs:

1. ILWU Shipscalers & Environmental Services Worker Local 56
Apprenticeship Training Program Trust #05178 — Approved October 17,
2014. In the occupation of Environmental Hazardous Material Emergency
Responder & Service Worker.

2. La Moda Apprenticeship Academy #05182 — Approved December 8, 2014.
In the occupations of Barber and Cosmetologist.

3. City of Pasadena Water and Power Department Power Utility Test
Technician Joint Apprenticeship committee for the occupation of Power
Utility Electrical Mechanic — Approved 10-08-2014

4. City of Pasadena Water and Power Department Power Utility Test
Technician Joint Apprenticeship Committee for the occupation of Power
Utility Test Technician — Approved 10-08-2014
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5. Desert Cosmetology Apprenticeship Academy, for the occupation of

Cosmetologist in the city of Palm Springs — Approved 12-12-2014

Notice of Appeals During the Quarter

1. Chief Ravnik reported they were the same two appeals the Mr. Forman

referenced earlier. The three member panels will be making their
recommendations at the next CAC meeting.

F. Chief’s Report

DAS Chief Diane Ravnik gave the following report:

Upcoming CAC Meeting

The next CAC meeting will be held at the Sheraton Park Hotel in Anaheim
on April 22" & 23",

Chief Ravnik also reported that the California Division of Apprenticeship
Standards has been chosen to host the next NASTAD (National Association
of State & Territorial Apprenticeship Directors) conference. She asked the
attendees if anyone was interested in sponsoring an event at the conference
to please contact her or Deputy Chief Glen Forman. The meeting will be
held at the Kona Kai in San Diego.

e DAS Staffing

DAS Chief Diane Ravnik reported that DAS is saddened by the death of
San Jose DAS Consultant Mike Quiroz. Mike began his career as a
machinist and has been a DAS Consultant since 2009 in the San Jose Field
office. Mike will be greatly missed by his colleagues and the many
apprenticeship program sponsors he has worked with.

e Statewide Initiatives in Support of Apprenticeship:

Chief Ravnik reported that the Governor’s 2015-16 budget resulted in
proposing the full restoration of apprenticeship RSI funding in the amount
of $14.1M. The budget also raised the number of hours allocated and the
increases the rate of reimbursement to $5.46. An additional $15M of is set
aside for new funding support of programs.

Another point of interest is the grant solicitation for the $100M federal
“American Apprenticeship Initiative Grants”. The deadline for submitting
applications is April 30, 2015. Information on the grant is also mentioned
in the current DAS Newsletter.

DAS recently held a meeting on SB 54 which addresses safety issues within
the refinery industry. A provision within the bill requires the Chief of
Division of Apprenticeship Standards to approve curriculum for advanced
safety training in the refineries. Deputy Chief Glen Forman and John Dunn,
CCCCO will be putting together a committee of subject matter experts to
advise on curriculum development. Chief Ravnik asked the attendees to
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contact Mr. Forman for any recommendations of subject matter experts for
that advisory group.

e Partnerships
Chief Ravnik spoke briefly on some of the current partnerships with DAS

such as State educational partners, Community Colleges and Adult
Education, State and local Workforce Development Councils; Employment
Training Panel (ETP). She also spoke on the aggressive outreach by DAS
field office staff to all 49 local WIBs to educate them on apprenticeship and
potential of collaboration with local apprenticeship programs.

e Veterans
Chief Ravnik noted that veterans remain a priority with DAS, as well as
with the apprenticeship community. She shared information on a meeting
she and Don Merrill attended with the Department of Defense and EDD,
concerning a new program was initiated that would allow veterans to enter
an apprenticeship program before they have been discharged from service.
The wages are paid for 180 days of apprenticeship prior to their discharge.
If anyone is interested in more detailed information please contact Don
Merrill.

e DIR Communications

Ms. Ravnik introduced Victoria Maglio as the new staff member from DIR
Communications unit. Ms. Maglio will be putting together future DAS
Newsletters as well as providing services to DAS and the council on some
of the items discussed at the Public Relations and Publicity committee such
greater use of social media.

e Apprenticeship Training Fund Check Processing
Chief Ravnik gave a brief report. (Check distribution is attached to the
Chief’s Report).

e Apprentice Complaints
The Division has received a total of 21 apprentice complaints in 2014. A
current status chart is in the Chief’s Report.

G. DAS Audit Report

Deputy Chief Glen Forman gave a brief Audit report. He reported that most of the
open audits are on revision of standards, required every 5 years. Contact Mr.
Forman for any questions

H. Old Business

There was not old business to discuss.

I. New Business

1. Proposed Rule Making for AB 1870 (Training Fund)
Commissioner Aram Hodess gave the following report: he reported that
discussions were held at the Standards, Rules, Regulations & Operating
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Procedures committee on the proposed rulemaking for AB 1870. Deputy
Chief Glen Forman explained the changes of the Labor Code 1777.5
regarding distribution of training fund contribution by DAS, noting that the
changes conflicted with existing regulations in CCR 230.2 (d). Mr. Forman
recommended deleting the superseded language.

Mr. Hodess further reported that it was moved, seconded and carried by the
committee to recommend the action to the CAC. Mr. Forman stated that
there is additional added language, which he explained.

Mr. Forman recommended to the full council to add the additional three
sentences to be struck out to conform to the statute. A motion and a second
were made.

There was discussion on the deletion of the additional language to be sent
back to the committee for review. Commissioner Hodess withdrew his
motion. The recommended changes will go back to the committee for
review.

FORUM - PG&E Workforce Education & Training Programs — Robert Marcial

Chief Ravnik stated that the original former speaker, Mr. Rainey was unable to attend due
to a death in his family. Ms. Ravnik introduced Mr. Robert Marcial Director of PEC
(Pacific Energy Center) and Statewide WE&T (Workforce Education & Training) Planning
Lead for PG&E. Ms. Ravnik thanked him for accepting the invitation to be the guest
Forum speaker on such a short notice.

Mr. Marcial gave a brief outline of California Public Utilities Commission (CPUC). The
I0Us (Investor Owned Utilities) administer the Workforce Education & Training Program
(WE&T) on behalf of the CPUC. The WE&T is a small portion of a larger portfolio for
energy efficiency that the IOUs deliver.

PG&E has programs that address the K-12, the community colleges, UC-CSUs, and people
in apprenticeship programs as well as a wide range of professions. PG&E has seven energy
centers across the state that are either owned or operated by I0Us. The WE&T offers
outreach events, consultations, technical advice to ensure people are asking the right
questions about energy efficiency potential. The programs are free of charge. The funds
for the programs are collected through the commission through thee utilities rates on the
electric side. On the gas side there is a public purpose programs charge.

Avreas of focus for WE&T are looking to find how support members of the low income and
disadvantaged communities. Another focus is on online and on-demand.

The WE&T has engaged with DAS to create a partnership with DAS and the
apprenticeship community on workforce issues of energy efficiency.

Mr. Marcial represents the IOUs and the purpose is to inspire the power of customers to
eliminate unnecessary energy use. The WE&TS’ goal is to see a workforce that is capable
of achieving energy savings. They could be personal goals, those of the customers, the
goals of California or the utility from the perspective of the WE&T and implementing the
utility programs as well. The purpose for workforce education and training is essentially to
provide that workforce, as well as the resources, knowledge and skills that it takes to
achieve those goals.

Mr. Marcial presented a guidance plan recommendation that creates a dedicated three part
skills-building portfolio targeting energy savings and workforce inclusion goals. One of
the components is to carry out a program to enhance and verify Energy Efficiency skills for
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the key trades in the state-certified apprenticeship system, through a partnership with the
CCCCO (California community Colleges Chancellor’s Office) and DAS. He stated that
after conversations with DAS Chief Ravnik and DAS Deputy Chief Glen Forman, they
identified the concept of volunteering journeyman upgrade programs on energy efficiency
craft by craft. This approach is more aligned with ‘market building” which is essentially
expanding a wide range of knowledge. Some of the potential outcomes could be subject
matter expert IOU representatives on an advisory board, reviewing existing curriculum,
developing and revising curriculum.

WE&T is looking for the best match that they have to offer programs to apprentices and
journeymen that will deliver on those energy efficiency goals within the next 20 years. A
key factor is collaboration with DAS and the utilities. The CPUC is looking for the highest
potential for contributing to energy efficiency in buildings. He presented a graph on GWh
by Technology — 2012-2013 (actual) vs. 2018 projected — for commercial buildings. He
pointed out lighting, HVAC, whole building, and the building Envelope.

(Mr. Marcial’s presentation is attached to these minutes posted on the website).

There was discussion on journeyman upgrade path vs the introduction of energy efficiency
in apprenticeship training. John Dunn, CCCCO stated that the Chancellor’s Office looks
for industry certification when offering support for new training or upgrade training. It was
also stated that although training is essential for certification, that a focus on the skills is
just as important as knowledge building. Mr. Marcial encouraged anyone interested in
working with PG&E and other 10Us to include energy efficiency in their training to contact
him.

CAC STANDING COMMITTEE REPORTS

A. CAC/CCA Liaison Committee — Report from January 29, 2015 CCA Chairperson
Scott Lewis
Mr. Lewis reported that the committee accepted the Treasurer’s report as
submitted. He further reported that DAS Deputy Chief Glen Forman created a link
on the DAS website for the 2016 CCA. The website will provide all aspects of the
conference from registration to shirts. Final agreements with the Hyatt Regency
Monterey have made and scheduled for April 26 — 29, 2016. He encouraged using
the Pre-registration button which will help to establish an accurate count of
attendees. The site is also set up for mobile devices. Mr. Lewis reported that there
will be a change in the workshops to make them fewer and more interactive.

B. Equal Opportunity in Apprenticeship— Report from January 29, 2015 — Chairperson
Susan Anderson
Commissioner Anderson reported on the presentation by Jamie Robison,
Educational Services Facilitator for Southwest Carpenters Training Fund. Ms.
Robison is also the founding Chair of the Southern California Sisters in the
Brotherhood. She spoke on the recent event; “Bridging the Way” as well as her
career as a millwright and now a trainer. Ms. Robison spoke on the challenges she
met along her apprenticeship path.
Commissioner Anderson asked the attendees to contact her for any future speakers
at the Equal Opportunity in Apprenticeship Committee meetings.




VI.

C. Related Supplemental Instruction — Report from January 29, 2015 — Chairperson

Pat McGinn

Commissioner McGinn reported on a presentation by Commissioner Scott Gordon
on Program Accreditation Process. There was also a presentation by Jeff
Greendorfer on Financial Wellness for apprentices. Mr. McGinn reported that the
topic for the next meeting would be on Web Based Training Standards.

D. Legislation Committee - Report from January 29, 2015 — Chairperson Yvonne de la

Pefia

Commissioner de la Pefia reported that the committee reviewed the Governor’s
proposed 2015-2016 budget as it relates to apprenticeship. The budget bill that the
committee is following is SB 69 and the identical Assembly version is AB 103.
She reported that the bill restores the funding cuts that were made during the
recession. In addition, $15M has been added for creating new and innovative
apprenticeship demonstration projects. With the augmentation, the community
college line item is now $22.0M and it includes their increase of the restoration,
which was a 129% increase. Suggestions were made at the committee meeting
regarding making a proposal to put some of the $15M onto the California
Department of Education LEA side. The total augmentation proposed is $51.9M
which includes a $.42 increase the hourly rate, from $5.04 to $5.46. The $5.46 is
the rate of the non-credit community college classes. Another item discussed was
to add into the budget bill, a connection to that rate so as to keep it connected and
remains to the $5.46 rate, and when that rate goes up the apprenticeship rate goes
up along with it.

Another item of discussion was AB 86; the proposed budget increases the adult
education block grant by $500M. Apprenticeship is one of the five programs
included in AB 86. It was discussed that the local consortium would have the
opportunity to use those dollars for apprenticeship.

Commissioner Jack Buckhorn made a motion to write a letter to Governor Brown
supporting the Governor’s budget augmentation for apprenticeship. Commissioner
Pat McGinn seconded the motion. All were in favor. The motion carried.

E. Rules, Regulations & Operating Procedures — Report from January 29, 2015 -

Chairperson Aram Hodess

Commissioner Hodess reported that DAS Deputy Chief Glen Forman explained
the changes in the Labor Code §1777.5 regarding distributions of training
contributions by DAS, explaining that the changes conflicted with existing
regulations in CCR 230.2 (d). Mr. Forman recommended eliminating this language
to conform to the new legislation and Deputy Attorney General Lucy Wang agreed.
It was m/s/c to recommend this action to the CAC.

He further reported that there was continuing discussion on revisions to the DAS
140 Form. After extended discussion, it was agreed that DAS Deputy Chief Glen
Forman will post the suggested changes to the form, and a possible draft revised
form and take any possible action at the next meeting.

It was also discussed in the meeting, that DIR/DLSE was responsible for
investigating and enforcing apprenticeship violations.

EDUCATION AGENCIES REPORT



A. California Community Colleges — John Dunn Coordinator of Apprenticeship
Programs, California Community Colleges Chancellor’s Office
Mr. Dunn encouraged the attendees to send him ideas for the use of $15M in the
governor’s proposed budget for new apprenticeship programs. He is conducting
two webinars within the next few weeks on what new and innovative ways these
monies might be used to support existing programs as well as new programs.
He also spoke on Prop 39 - Energy Efficiency grant and asked the attendees to
contact him if they had any questions or confusion on how to qualify.
Mr. Dunn discussed how AB 86 consortiums are comprised of a seven member
committee that makes decisions on how the funding is used. Each consortium is
based upon a community college district. Adult schools and adult educational
providers that are within that community college district boundaries are part of the
consortium along with WIBs and other agencies involved in training. He further
stated that at the April CAC meeting he will have someone from the Chancellor’s
offices’ AB 86 division to make a presentation and answer more specific questions
with what is going on with adult education as it relates to apprenticeship.
Mr. Dunn spoke on the multiple discussions on curriculum approval process with
the community colleges. He asked the attendees to contact him directly with
questions.
He further stated that the academic senate did a faculty prevention seminar that was
academic curriculum approval focused. The meeting was positive in that it
educated them on apprenticeship.

VIl. REPORT OF ADMINISTRATIVE and COOPERATIN AGENCIES

A. Division of Labor Standards Enforcement (DLSE) — Public Works Unit — Eric
Rood, Assistant Chief — DLSE

Mr. Rood reported that DLSE completed their enforcement statistics for the Labor
Commissioners’ office for calendar year 2014. He expressed that 2014 was the
most impactful year in the construction industry. There were more debarments this
year than in the history in the Labor Commissioners’ office. There were 26 legal
owners and principals that were debarred in the public works arena for trying to
defraud the systems in multiple violations. Currently the department has three
active criminal cases, two of which are going to trial. Within the last two years the
department has seen two contractors plead guilty of wage theft and both are serving
two-year sentences.

Mr. Rood reported that the department issued over $30M in penalties and wages last
year. Regarding 1777.5 penalties, the department assessed over $5M and recovered
approximately $1.8M. The department also recovered $318,000.00 training fund
contributions back to the California Apprenticeship Council (CAC).

He further reported that since legislation on SB 54 took effective, the department
has seen a rise in the registration of contractors. Currently there are over 6,000
registered contractors. The department will hold a webinar on SB 54 regarding who
needs to be registered, what is the definition of a contractor and more.



B. Employment Training Panel (ETP) — Peter Cooper, Assistant Director

Mr. Cooper reported that this fiscal year ETP’s contracting capacity has risen to
$91M. Even though the monies have increased, the demand is for those monies are
even stronger. Of the $91M, $60M has been committed leaving a remaining $31M.
In the fall ETP decided to establish funding allocation for contract type and put pre-
apps and applications on hold until the spring because of the large demand. Of the
funding allocation for contract type, apprenticeship was allocated $10.1M. This
allocation was based on the prior three years. ETP also reduced their funding caps.
As a result, the apprenticeship cap was reduced from $450,000.00 per contract to
$300, 00.00.

He further reported that ETP is close to going over the $30M they are funding for
apprenticeship. $28.5M has currently been funded which includes $7.6M of the
$10.1M allocation approved this fiscal year.

Mr. Cooper spoke on expanding apprenticeship in new sectors. He stated that ETP
has approximately $30M for the apprenticeship pilot which has been 99% in the
construction industry. ETP is also supporting the direction of Governor Brown as
well as the community colleges and others working with DAS with the intention of
expansion in other sectors and funding them as well.

Mr. Cooper reported that on November 20", ETP funded their first apprenticeship
project outside of the construction sector — Holt Caterpillar — for $165,900. They
are currently working on an application with UFCW Local 5 Meat cutters
apprenticeship program.

C. Office of the Director, Communications — Victoria Maglio, Public Information
Officer
Ms. Maglio reported that the Communications unit is playing a more active role in
DAS and will pursue, develop and enhance the outreach efforts through the various
communication vehicles that are available. Please forward any ideas or suggestions
to DAS Chief Diane Ravnik. Chief Ravnik stated that Ms. Maglio would
participate in future Public Relations & Publicity committee meetings to promote
apprenticeship through outreach efforts.

D. U.S. Department of Labor Employment and Training Administration — Office of
Apprenticeship (USDOL/ETA/OA) — Rick Davis
Mr. Davis addressed the question ‘does the Department of Labor provide guidance
to State WIBs by TEGLs (Training and Employment Guidance Letters) and by
TENS (Training Employment Notices)? Notice # 1013-12 defines quality pre-
apprenticeship programs and encourages partnerships in pre-apprenticeships.
He stated that the department has a new website which is easier to navigate
www.dollgov/apprenticehisp . He also announced that he now has three staff
members. The new member will be working in the northern part of the Los Angeles
area.
The department has 3,100 registered apprentices in the first year. The department is
looking to reach approximately 10,000.

Mr. Davis announced the retirement of Michael Longeuay. Mr. Longeuay joined
the U.S. Department of Labors’ regional director with the Office of Apprenticeship
in 2004. In his role as Regional Director, Mike has spearheaded OA’s High Growth
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Industries Initiative, developing new apprenticeship programs in the automotive,
biotechnology, homeland security, and health care sectors, and promoting registered
apprenticeship as a workforce development solution for the 21% Century.

Prior to his appointment to Federal service, Mike completed an apprenticeship as a
sheet metal worker, became an instructor, and spent nine years as Administrator of
the Sheet Metal Local 104 and Bay Area Industry Training Fund. He was
responsible for delivering industry-driven instruction in six centers in the greater
Bay Area. He was also a member of the California Apprenticeship Council.

Mr. Davis on the recent State of the Union Address given by President Obama, who
stated that he will ask more businesses to follow the lead of companies like CVS
and UPS, and offer more educational benefits and paid apprenticeships —

Mr. Davis stated that President Obama is the first president since 1937 who has
mentioned apprenticeship and that he is very serious about apprenticeship.

Mr. Davis expressed how grateful the Office of Apprenticeship is for the $100M
grant monies for apprenticeship.

He further spoke on RACC (Registered Apprenticeship-College Consortium), a
national network of post-secondary institutions, employers, unions and associations
that is creating opportunities for apprentices to further their education and earn
undergraduate degree. Any member of RACC will be eligible for transferable
credits.

(A more detailed report is attached to these minutes which are posted on the
website).

. California Association for the Advancement of Apprenticeship Training (CAAAT)
— Lorelei Sweet Upshaw — President

Ms. Upshaw gave a brief update on programs with CAAAT.

The instructors for the California American Fire Sprinkler Association (CAFSA)
recently went through their annual evaluations and scored 90% or better.

ABC San Diego presented their 14" annual craft championship competition in
December. The local winners were in the trades of electrical, plumbing, and sheet
metal.

ABC SocCal also held their 21* annual craft championship competition with over
500 spectators in attendance. The two top plumbers and electricians will compete
in the national completion in Fort Lauderdale, FL.

WECA will be hosting their annual crab feed “Claws for a Cause” on March 27™.
this will benefit the Western Electrical Contractors Education Foundation.
Proceeds will go towards helping WECEF create more opportunities for
scholarship, grants and materials for students in the electrical industry.

PHCCs’ annual apprenticeship competition is set for April 16" at Thunder Valley
Casino Resort in Lincoln California. The winner of this competition will go to the
PHCC California State Apprenticeship contest in Long Beach, CA.
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E. California Apprenticeship Coordinators Association (CACA) — Jose Padilla

Mr. Padilla reported the association held the installation of new officers for 2015 —
2017.

He also stated that the association reviewed the revision of their by-laws.

The Train the Trainer classes regarding construction noise and hearing loss
prevention, will be offered in Sacramento and Southern California, and one in the
Bay Area.

DAS Deputy Chief Glen Forman reported that the CAC newsletter is now posted on the website.
Completion rates and the numbers for the building trades and the construction trades are published
on the website and are available on the program sponsor page along with the new self-assessment
form. All Committee Self-Assessments are due on March 31

Commissioner Jack Buckhorn asked for a moment of silence in memory of DAS Consultant Mike
Qurioz.

VIIl.  ADJOURNMENT

A motion and a second were made to adjourn the meeting. All were in favor. The meeting
adjourned at 12:27 p.m.
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Upskilling the California Energy Efficiency 
Workforce

Robert A. Marcial

Workforce Education & Training (WE&T)

robert.marcial@pge.com





Intro and Jerry Brown verbiage







Workforce Education and Training (WE&T)

About WE&T

Statewide IOU Program serving “K through Gray”

Part of a broader portfolio of Programs

7 energy centers in CA

Market-actor focus

Classes, outreach, consultations, tool loans


Areas of Focus for WE&T

Sector Strategy focus

Inclusion

Online/On-Demand

Collaboration with DAS, CCCs, and other organizations
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Workforce Education and Training (WE&T)

Energy Efficiency Purpose: 
Inspire and empower our customers to eliminate unnecessary energy use

WE&T Vision: An energy workforce capable of achieving energy savings goals and implementing utility programs. 

WE&T Purpose:
Provide our customers and members of the energy workforce the resources, knowledge, and skills required to achieve their, PG&E’s and California’s energy efficiency goals



The workforce is knowledgeable enough to recognize energy efficiency opportunities AND skilled enough to act upon those opportunities.
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Guidance Plan for IOUs











Provide context for talking about “recommendation”
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Guidance Plan Recommendation

Create a dedicated [three-part] skills-building portfolio targeting energy savings and workforce inclusion goals. 


>>	[Part 3 of 3] Carry out a program to enhance and verify EE skills for the key trades in the state-certified apprenticeship system, via a partnership with the CCCCO and DAS. 
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Two Approaches to Recommendation

Journeyman Upgrade

Voluntary

More aligned with “market building” approach

Exclusive to DAS or open to general public?


Energy Efficiency “infusion”

“Required”

Institutionalized into long-term curriculum

More aligned with “skills building” approach









Skills building vs. market building

IOUs will provide tailored curricula to 3 apprenticeship training Programs for use by the Apprenticeship training programs in 2016.

Market Building: build broad public and consumer awareness about energy conservation for the future 

Skills Building: focus on career technical competency-based training for the current and future workforce 

=======================

Defining success with them.

 

Making clear Journeyman vs. Apprenticeships.

 

I think adding those sort of “nuts and bolts” items should address any other issues. But I do think those things are essential.

 

Here are the notes from the SEF session and what we talked with Glenn about. I think having this in your back pocket to outline “how” we want to interact would be helpful in getting real commitment to dates etc.

 

 

Attempting to approach from both a local and statewide approach with local chapters as well as DAS

Need to assure that we provide tailored, non-generic materials so the content is useful to the programs

 

For EE strategy our current process would involve the following:

	Identify a project sponsor from DAS 

	Identify Key Trades to approach (have lists from Victor)

	Identify JATC Partners (are they different from individual unions?)

	Introduction to JATC leads (or Local Union Sponsors) 

	Identify JATC Curriculum training and evaluation cycle

	Evaluate existing EE training content for opportunities

	Identify EE training content needs

	Develop EE content curriculum supplement

	Deliver Training/curriculum

	Establish regular review cycle of content based on 5

	Evaluate pilot programs for lessons learned and scalability.

	Scale efforts as appropriate, review, and reimplement.
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Potential Outcomes

IOU representation on curriculum advisory board

Curriculum review and alignment

Curriculum development / revision

Unique classes on energy efficiency (existing or new) just for apprentices

Local pilot or statewide?















Skills building vs. market building

IOUs will provide tailored curricula to 3 apprenticeship training Programs for use by the Apprenticeship training programs in 2016.
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Factors for Path toward Collaboration

Best match for IOU subject matter expertise

Highest demand from apprenticeship curriculum committee

Collaboration between IOUs and CCCs/Apprenticeship

Highest potential for contributing to energy efficiency in buildings











Skills building vs. market building

IOUs will provide tailored curricula to 3 apprenticeship training Programs for use by the Apprenticeship training programs in 2016.
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Discussion

What does / should success look like for upskilling the workforce on energy efficiency?

Journeyman Upgrade or Apprenticeship Training or both?

Which programs?

When?



Skills building vs. market building

IOUs will provide tailored curricula to 3 apprenticeship training Programs for use by the Apprenticeship training programs in 2016.









Skills building vs. market building

IOUs will provide tailored curricula to 3 apprenticeship training Programs for use by the Apprenticeship training programs in 2016.
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Thank You

robert.marcial@pge.com
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CAAAT REPORT - Monterey January 29, 2015

CAFSA - California American Fire Sprinkler Association

CAFSA instructors have just recently gone through their rigorous, annual evaluations and
came out with an overall score of 90% or better. CAFSA wants to thank these men for their
dedication and diligence in providing each class room with up to the minute instruction and
hands on work.

IRCC - Independent Roofing Contractors of California

The IRCC will hold it's annual Graduation Ceremony on March 9, 2015 in Livermore, CA. We
are proud to announce we have 25 men leaving the Apprentice program and moving up to a
Journeyman level.

ABC Nor Cal - ABC Northern California

ABC San Diego

San Diego ABC held their fourteenth Annual Craft Championship competition in December.
The local winners in the trades of electrical, plumbing and sheet metal will compete at the ABC
National Craft Championships in Fort Lauderdale, Florida. On the same day, ABC partnered
with the National Association of Women in Construction to host their Block Kids competition for
grades 1 — 6. The Block Kids competition challenges young future builders to “construct” a
project out of interlocking blocks. Various manufacturers and suppliers were also on hand as
exhibitors. The event attracted over 300 spectators.

In 2012 the San Diego ABC Training Trust established an Apprenticeship Scholarship Program
and applications are now being accepted for 2015. The scholarship, open to high school sen-
iors enrolled in construction programs, encourages them to continue their education through a
formal apprenticeship program with ABC. The scholarship covers tools, work boots and all
books, manuals and technical materials.

San Diego ABC is currently working with Skills USA to host the state plumbing competition fi-
nals which will be held in San Diego in April.





CALIFORNIA ASSOCIATION FOR THE ADVANCEMENT

= ol
C A[‘\AT OF APPRENTICESHIP AND TRAINING

ABC - So Cal

ABC So-Cal held it 21% Craft Championships Competition with over 500 spectators in attend-
ance. The two top electricians and two top plumbing apprentices will compete in the ABC Na-
tional competition in Fort Lauderdale, Florida.

The chapter continues to grow apprenticeship by making presentations to High Schools, Pre-
apprenticeship programs and other community organizations.

WECA - Western Electrical Contractors

WECA will be hosting its annual Crab Feed “Claws for a Cause” on March 27", benefitting

the Western Electrical Contractors Education Foundation (WECEF). Proceeds will go towards
helping WECEF create more opportunities for scholarships, grants and materials for students
in the electrical industry!

WECA congratulates 56 graduates from the 2013-2014 Class Year. The Annual Northern Cal-

ifornia Graduation will be held on February 28", the date for Southern California is still being
determined.

PHCC - Plumbing, Heating , Cooling Contractors

PHCC GSA started off the 2014/2015 school year with 19 - 1st Year students. We are now cur-
rently testing for the 2015/2016 school year with testing available year round. Our second ses-
sion Spring classes have begun, with graduation ceremonies scheduled for March 13, 2015
here at the facility.

Our instructor maintains great relationships with our PHCC vendors. As a result, the students
are educated with a focus on the health and safety with restoration training, teaching tech-
niques and updates on plumbing products, tool and product demonstrations, and receive certi-
fications. Students were also invited to attend field trips that provided hands on training, stu-
dents discounts on tools and free lunch.

PHCC GSA attended the BIA's CareerGPS at Cal Expo for the 3rd year in row this past Sep-
tember 2014. This event was geared towards middle and high school students. Our booth had
a hands-on experience, which many students participated in.

PHCC GSA's Annual Apprenticeship Contest is set for April 16, 2015 at Thunder Valley Casino
Resort in Lincoln, CA. The winner from 2014's Apprenticeship Contest will go to the PHCC of
California's State Apprenticeship Contest held March 21, 2015 in Long Beach, CA. The lucky
winner will be invited to PHCC National's Apprenticeship Contest during PHCC Connect 2015
in Hollywood, FL.

PHCC of California's 114th Annual PHCC-WEST Convention & Trade Show is being held May
13 - 16, 2015 at The Westin Resort & Spa in Maui, The installation of new officers will be con-
ducted, along with many seminars and a trade show on May 16, 2015.



http://r20.rs6.net/tn.jsp?f=001-zv5Xalgc6ltXHkpAzrEagN_3pkZeC8p78TSXNcKqB2FTFcUrnMaJlRTw_DtztfPtCiB9Fy1k9kADRFRaYzegYfdoT6KakTizX6KPuXkhIOCZvvYUX1meAM0u5iWjwZZ82xcLVAbVDnao7m7QYf4klAp2dbjVCer5f9VKAHFc_y3fvfaVFSJ7u308Y2-ELAkGqwjSPTIeYY8FO-I17G1aw-9pU_6djBdcrhL
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		Department of Industrial Relations, Division of Apprenticeship Standards

		These forms are provided to comply with: California Code of Regulations Title 8 §212.3 b and c "Self Evaluation and Monitoring".  * A copy of the regulation is available at www.dir.ca.gov/t8/213_3.htm.

		 2014 Apprenticeship Program Self - Assessment Review

		PROGRAM NAME										FILE #

		PROGRAM ADDRESS:  

		OCCUPATION(S) if more then one please use attachment for this rows data						Total OJT Hrs		# of PERIODS		BEGINNING AND LAST PERIOD WAGES

		LOCATION(S) OF RELATED SUPPLEMENTAL INSTRUCTION										RSI HRS PER YEAR

		NAME AND ADDRESS OF LOCAL EDUCATION AGENCY										 NAME AND PHONE # FOR LEA REPRESENTATIVE

		DAS CONSULTANT(S) FOR PROGRAM								APPROXIMATE DATE OF LAST REVISION OF STANDARDS

		*Did the assigned consultant furnish Cal Plan data sheet and a list of Active Apprentices   Yes____ No_____

		*Please attach copies of  ____________________________________Meeting Minutes 

		Person preparing this review:



		I certify that the Self-Assessment Review was conducted in good faith, and I declare under penalty of perjury that the Information contained herein is true and correct to the best of my knowledge and belief.

		SUBMITTED BY - NAME AND TITLE				SIGNATURE						DATE

		DAS 2123    (1-2015)  *Requires DAS Action										PAGE 1 OF 4    
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		Department of Industrial Relations Division of Apprenticeship Standards

		I. PROGRAM STRUCTURE AND RECORDKEEPING

		1.		Please list your committee members and their positions

		2.		How often does your committee meet and how do they meet? In person? Teleconference?

		3		Does your program oversee subcommittees? Where and how often do they meet?

		4		Does your program's written policy address meeting procedures, including quorums?

		5		How do you track and record OJT and RSI hours? (i.e.blue books/spreadsheet)

		6		How often are regular Apprentice reviews and upgrades conducted?

		7		Do you have staff that maintain records? How many staff members and approximate percentage of time exclusive to apprenticeship

		II. Training and Instruction

		1		When was the RSI curriculum last reviewed or modified with the LEA's review or approval?

		Please answer the following questions yes or no and attach any explanations you feel necessary						Yes		No

		2		Does the program have adequate facilities, equipment and supplies for training?

		3		Do apprentices receive training in safety?

		4		Do apprentices receive training in sexual harassment?

		5		Do apprentices receive training about substance abuse?

		6		Does program have a support process for apprentices needing help or tutoring?

		7		Does program solicit apprentice input about instruction and curriculum? 

		8		Does LEA furnish facilities or instructor wages?

				DAS  (1-2015)						Page 2 of 3
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		Department of Industrial Relations  Division of Apprenticeship Standards

		III. Recruitment & Linkages

		1.		What does the Program do to promote apprenticeship opportunities to under utilized groups?

		2.		How often does the Program disseminate information about Apprenticeship opportunities?										Quarterly		Simi-Annually		Annually		Don't Do

		3.		Does Program have Linkage Agreements or Direct Entry? (Workforce Investment Boards, Community Colleges, VA or Pre-Apprenticeship) Please List

		Please answer the following questions yes or no and attach any explanations you feel necessary																Yes		No

		4.		Is your apprenticeship program approved by the Federal Department of Labor Office of Apprenticeship?

		4a		Would you like help getting Federal aproval?

		5.		Is your apprenticeship program approved for VA Education Benifets?

		5a		Do you want information on VA aproval?

		6		Would you like help contacting CBO's?

		7		Would you like more help from DAS?

		8		Do you have sugestions?

		9.

				DAS 2123  (1-2015)								                                                                                        PAGE 4 OF 4								Page 3 of 3
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		Department of Industrial Relations Division of Apprenticeship Standards



				PROGRAM IMPROVEMENT PLAN FOR 2015				Page        of        Pages

		Please list your plans for improving your program during the next year.								DATE COMPLETED







































		DAS 2123  (1-2015)






		

		U.S. DEPARTMENT OF LABOR


EMPLOYMENT AND TRAINING ADMINISTRATION


OFFICE OF APPRENTICESHIP

www.doleta.gov/oa 

www.dol.gov/apprenticeship (new) 
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State Office:


Richard Davis, State Director


801 I Street, Room 202

Sacramento, CA 95814

Telephone: 916-414-2389

Email: davis.richard@dol.gov

Serving Southern California:


Arthur Page, ATR


USDOL/Office of Apprenticeship


550 West C Street - 980

San Diego, CA 92101

Telephone: 619-557-5574

Email: page.arthur@dol.gov

Serving the Central Valley:


Lori Steele, ATR

801 I Street, Room 202


Sacramento, CA 95814


Telephone: 916-414-2388

Email: steele.lori@dol.gov

Serving the Northern California Coast including the Bay Area


Harry Dispensia, ATR


90 – 7th Street, Suite 17-100

San Francisco, CA 94103


Telephone: 415-625-2230


Email: dispensa.harry@dol.gov  





US DEPARTMENT OF LABOR, OFFICE OF APPRENTICESHIP


REPORT TO CALIFORNIA APPRENTICESHIP COUNCIL 

January 29, 2015

Federal Apprenticeship Statistics –CALIFORNIA – At a Glance


		Active Programs

		208



		New Programs FY To Date

		9



		Active Apprentices

		38,526



		New Apprentices FY To Date

		3,145



		Completed Apprentices FY To Date

		908





Michael Longeuay retires January 9. 2015

(See end of report)


Dean Guido, Region 5 Director will be serving as the Region 6 Acting Director until further notice. Mr. Guido can be reached at 230 South Dearborn Street – 6th Floor, Chicago, Il 60604-1505, 312-596-5502, guido.dean@dol.gov  

THE WHITE HOUSE


Office of the Press Secretary


Tonight, I'm also asking more businesses to follow the lead of companies like CVS and UPS, and offer more educational benefits and paid apprenticeships -- opportunities that give workers the chance to earn higher-paying jobs even if they don't have a higher education. 


– President Obama, State of the Union Address, January 20, 2015 


 


Over the past six years, we’ve begun to rebuild our economy on a new foundation. Middle class economics for the 21st century provides working families with the support they need to make ends meet right now—to reward hard work so paychecks go further to cover the cost of health care, a home, and a secure retirement.  It empowers every hard-working American with the education and training they need to get ahead and earn higher wages.  Now we have to build on this progress to raise wages and incomes and to strengthen the standing of working families in a new economy.


 


Increasing employer investment in worker training paves a clearer path to a better-paying job for more American workers. Last year, the President announced an historic investment in expanding registered apprenticeships, the gold-standard of employer investment in training and a proven strategy for helping workers advance into good, middle class jobs. Since then, employers, labor unions, and training providers across the country have added 40,000 new apprentices, the nation’s largest increase in registered apprenticeships in nearly a decade. And the President is committed to accelerating that pace again this year. 


 


In his State of the Union address and again at Boise State today, the President is calling on more employers to adopt or expand measures to help workers gain the skills and credentials to advance into better paying jobs – including by expanding registered apprenticeships, increasing uptake of tuition benefit programs that pay for a worker to complete their college education, offering on-the-job training for career progression, and increasing access to technology-enabled learning tools.  Spreading best practices like these can ensure employers get the skilled workforce that they need, while workers get an opportunity to realize their full potential and earn more. At the same time, the President is taking action on his own – while proposing new measures in his Budget – that would expand access to apprenticeships and training. 

Competitive Grants Awarded 2014

· Disability Employment Initiative Grants: SGA-DFA-PY-13-11


· Trade Adjustment Assistance Community College and Career Training Grants: SGA-DFA-PY-13-10 

· Face Forward 2 - Intermediary and Community Grants: SGA-DFA-PY-13-09


· Women in Apprenticeship and Nontraditional Occupations (WANTO) Technical Assistance (TA) Grants: SGA-DFA-PY-13-08


· H1-B Ready to Work Partnership Grants: SGA-DFA-PY-13-07


· Workforce Innovation Fund Grants: SGA-DFA-PY-13-06 

· Workforce Data Quality Initiative: SGA-DFA-PY-13-05 


· YouthBuild Grants: SGA-DFA-PY-13-04 

· Training to Work 2-Adult Reentry: SGA-DFA-PY-13-03 


· Youth Career Connect: SGA-DFA-PY-13-

		

		

		 

		



		

		

		

		





Upcoming ETA Funding Competitive Opportunities

· National Guard Youth Challenge: FOA-ETA-15-01 


The Employment and Training Administration (ETA), U.S. Department of Labor (DOL, or the Department), announces a funding opportunity to develop the Job ChalleNGe program, an expansion of the existing National Guard Youth ChalleNGe program.


Developed in the early 1990s, the National Guard Youth ChalleNGe program seeks to improve the employment and life prospects of youth ages 16 to 18 who have dropped out of high school and are disconnected from the labor market. The program currently operates in 27 states, Puerto Rico and the District of Columbia. The department will award three currently operating National Guard Youth ChalleNGe programs up to $4,000,000 each through this competition.



· American Apprenticeship Initiative: FOA-ETA-15-02 


The Employment and Training Administration (ETA), U.S. Department of Labor (DOL, or the department, or we), announces the availability of approximately $100 million in grant funds authorized by Section 414(c) of the American Competitiveness and Workforce Improvement Act of 1998 (ACWIA), as amended (codified at 29 USC 2916a), for the American Apprenticeship Initiative. This initiative is intended to provide a catalyst in supporting a uniquely American Apprenticeship system that meets our country's particular economic, industry and workforce needs. American Apprenticeships (also referred to as Registered Apprenticeships) are innovative work-based learning and post-secondary earn-and- learn models that meet national standards for registration with the U.S. Department of Labor (or federally recognized State Apprenticeship Agencies). 


Approximately $100 million is expected to be available to fund approximately 25 grants. Grant awards will range from $2.5 - 5 million. Grant awards will be made only to the extent that funds are available.


Vice President Biden announces recipients of $450M of job-driven training grants: $450M in grants to nearly 270 community colleges partnering with more than 400 employers nationally.


Chaffey Community College
Consortium Leader

Award Amount: $6,632,881 
Total Consortium Award Amount: $14,980,284 
Consortium members: College of the Desert ($1,469,805), Norco College ($1,410,433), San Bernardino Valley Community College ($1,249,807), Barstow Community College ($1,155,132), Riverside Community College ($1,130,937), Mt. San Jacinto Community College ($965,590), Victor Valley College ($366,133), MiraCosta College ($300,100), CSU San Bernardino ($147,269), UC Riverside ($102,197), Crafton Hills College ($50,000)
Industry focus: Advanced Manufacturing 


The Inland Empire Regional Training Consortium (IERTC) is working in partnership with twelve college consortium partners of the Southern California, Inland Empire Region. The Consortium will create the STEM Education Business Incubator (SEBI) Center Hosted at California Steel Industries in Fontana that will focus on Advanced Manufacturing Applications. The IERTC is a regionally coordinated, large-scale effort to develop the highly trained/highly technical workforce to advance industry and the economy of our region. Educational programs and credentials will be “stackable” meaning once a student completes one course program, they will be poised to “stack” or add additional complimentary programs leading to an industry recognized credential.


Apprenticeship — College Partnership Exceeds 100 Members

In April 2014, Vice President Joe Biden announced the launch of the Registered Apprenticeship College Consortium, a national network of post-secondary institutions, employers, unions and associations that is creating opportunities for apprentices to further their education and earn an undergraduate degree. This effort is part of the Obama administration's goal to transform apprenticeship for the 21st century by making them more accessible and relevant for more people. Interest in apprenticeships spiked after RACC. To date, 106 colleges representing 389 campuses, five national registered apprenticeship programs representing 575 training centers, and eight organizations representing post-secondary institutions or registered apprenticeship programs now participate in the RACC. The program's success means thousands of future apprentices have the opportunity to earn college credit toward degrees and progress though a Registered Apprenticeship. Colleges or apprenticeship sponsors interested in the RACC should contact the Office of Apprenticeship for information.

1. Allan Hancock College


2. American River College


3. Antelope Valley College


4. Cuyamaca Community College


5. Fresno Community College


6. Irvine Valley College – Advanced Technology Education Park


7. Mission Community College


8. Palomar Community College


9. Reedley College


10. Rio Hondo Community College District


11. San Jose City College


12. Santiago Center Community College District includes Willow International, Madera, and Oakhurst Centers 


Be an Apprenticeship Leader


Apprenticeships are a great way to fill a pipeline with talented, high-skilled workers to grow businesses. To increase the output, the department's ApprenticeshipUSA initiative is calling on businesses with an existing apprenticeship program, or those without one to commit to starting one, to become apprenticeship advocates. Apprenticeship LEADERs (Leaders of Excellence in Apprenticeship Development, Education and Research) will work with the department to share best practices and innovations aimed at increasing apprenticeships in their industries, supply chains and surrounding geographic locations. Organizations nationwide are invited to receive national recognition and become LEADERs in building a more a skilled workforce and enhancing apprenticeship programs across the country.

Partnerships 

As the Office of Apprenticeship moves forward towards accomplishing the President’s goal of doubling the size of Registered Apprenticeship we are seeing specific strategies being developed to meet that goal. Expanded partnerships will be a primary focus in these efforts by the Office of Apprenticeship.  Specifically, we seeking a range of partnerships with industries through a new Sectors of Excellence initiative, partnerships with Community Colleges through our RACC and other efforts as well as increased Workforce and Community Based Partnerships particularly in light of the implementation of WIOA.  However, we see renewed and reinvigorated partnerships with SAAs (recognized State Apprenticeship Agency) critical to meeting the President’s goal and to building a truly national system. On behalf of the Office of Apprenticeship the California OA office invites the California DIR, DAS, and CAC to consider renewing a once strong partnership as we move forward in these exciting times of apprenticeship expansion. 


Michael Longeuay Retires January 9. 2015

Michael Longeuay joined the US Department of Labor as Regional Director of the Office of Apprenticeship (OA), Region 6, in 2004.  


In his role as Regional Director, Mike has spearheaded OA’s High Growth Industries Initiative, developing new apprenticeship programs in the automotive, biotechnology, homeland security, and health care sectors, and promoting registered apprenticeship as a workforce development solution for the 21st Century.  


Examples of his trailblazing efforts in registered apprenticeship during his tenure with OA include:


· Developing hybrid and competency-based career lattice apprenticeships with employers as diverse as Bridgestone-Firestone and Allied Barton Security Services


· Providing technical assistance to WIA Section 167 programs, paving the way for participants to enter pre-apprenticeship programs leading to living wage jobs


· Registering an innovative program at the Sacramento County Boys Ranch, which gives at-risk, incarcerated youth a chance to learn skilled trades and get a head start on entering a registered apprenticeship program upon release


· Convening the first Information and Communications Technology Industry Roundtable in San Francisco, bringing together industry leaders, the workforce system, higher education, and community based-organizations to consider registered apprenticeship in this growing industry


· Shepherding the nationally recognized non-profit organization Year Up through the program registration process; this model will use Year Up, a workforce intermediary, as program sponsor in concert with IT sector employers.  Year Up plans to replicate the model in the Washington DC area.


Other industries represented in OA Region 6’s portfolio include advanced manufacturing, transportation, energy, maritime, hospitality, and telecommunications, in addition to our stronghold in construction.


Perhaps his biggest challenge was building OA’s California apprenticeship infrastructure in the wake of the state agency’s derecognition by the Department.  With scarce resources and no authority to hire new staff, Mike worked tirelessly, and rallied Region 6 staff, to make sure over 200 programs and more than 50,000 apprentices (by far the largest statewide workload in the country) were registered with OA in a timely manner, with minimal disruption in program delivery.  Today, California’s OA team, led by State Director Rick Davis, continues to service and oversee federally registered programs in the state. 


Prior to his appointment to Federal service, Mike completed an apprenticeship as a sheet metal worker, became an instructor, and spent nine years as Administrator of the Sheet Metal Local 104 and Bay Area Industry Training Fund.  He was responsible for delivering industry-driven instruction in six centers in the greater Bay Area.  He was also a member of the California Apprenticeship Council.


End of Report[image: image2][image: image3][image: image4][image: image5][image: image6][image: image7][image: image8][image: image9][image: image10][image: image11][image: image12][image: image13]
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Department of Labor
Employment and Training Administration

Upcoming ETA Funding Competitive Opportunities

American Apprenticeship: $100 million
Announcement: Closes at 4pm Eastern time on April 30, 2015

The Department of Labor is making $100 million in existing H-1B funds available for American Apprenticeship
Grants to reward partnerships that help more workers participate in apprenticeships. This competition will help
more Americans access this proven path to employment and the middle class: 87 percent of apprentices are
employed after completing their programs and the average starting wage for apprenticeship graduates is over
$50,000.

The new American Apprenticeship Grants competition — which will be launched in the fall — will focus on
partnerships between employers, labor organizations, training providers, community colleges, local and state
governments, the workforce system, non-profits and faith-based organizations that:

e Launch apprenticeship models in new, high-growth fields: Many fast-growing occupations and industries
with open positions, such as in information technology, high-tech services, healthcare, and advanced
manufacturing, have an opportunity to adopt and adapt apprenticeship programs, to meet their skilled
workforce needs.

e Align apprenticeships to pathways for further learning and career advancement: Apprenticeships that
embed industry-recognized skills certifications or reward workplace learning with college credit provide an
affordable educational pathway for those who need to earn while they learn, and apprenticeships linked to
pre-apprenticeship programs can help more Americans access this training and get on an early pathway to a
good career.

e Scale apprenticeship models that work: Across the country, there are pockets of excellence in
apprenticeship, but all too often these successful models are unknown in other regions or to other
employers. These grants will build from strength and invest in innovations and strategies to scale
apprenticeships — including to market the value of apprenticeships, make them more attractive to women
and other Americans who have been underrepresented, increase the return on investment for workers and,
or build national and regional partnerships to expand apprenticeships.

The link to the webpage posting ETA solicitations is: http://www.doleta.gov/grants/find_grants.cfm .




http://www.doleta.gov/grants/find_grants.cfm
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National Guard Youth ChalleNGe and Job ChalleNGe Demonstration: $12 million
Announcement: Closes at 4pm Eastern Time on February 10, 2015

The purpose of this program is to improve the long-term labor market prospects of court-involved youth, and have
successfully completed the 22-week Residential Phase of the National Guard Youth ChalleNGe Program. The Job
ChalleNGe Demonstration will build on the Youth ChalleNGe Program’s eight core components — academic
excellence, life coping skills, job skills, health and hygiene, responsible citizenship, community service,
leadership/followership, and physical fitness — by emphasizing programming focused on improving program
participants’ employment outcomes. The Job ChalleNGe Demonstration is intended to enhance their employment
outcomes by providing participants with robust 5 month vocational experience that will place them on a pathway
towards credential attainment and/or employment. The link to the webpage posting ETA solicitations

is: http://www.doleta.gov/grants/find_grants.cfm.

Linking to Employment Activities Pre-Release (LEAP) Demonstration: $5 Million
Anticipated Funding Opportunity Announcement — Winter 2014/2015

The purpose of this program is to develop and operate satellite American Job Centers (AJCs) inside of correctional
facilities to address the employment barriers of incarcerated offenders as they transition into the community and
the workforce. LEAP centers will bridge the transition period and directly link participants to their local American
Job Centers (AJCs) for a continuum of services upon release. LEAP centers provide an integrated approach that
will allow resources and services to be leveraged by both the public workforce and correctional systems to help
reduce recidivism and improve employability. LEAP centers will build upon evidence-based practices and proven
strategies of other facility-based one-stop center designs in the nation. This integrated service delivery approach
has helped to ease the reentry transition, increase participant employment prospects, and reduce recidivism with
transitioning offenders. LEAP centers will provide pre-release employment and career services and link directly to
the comprehensive workforce development services post-release offered by their AJC partners, including follow-
up services leading to gainful employment. Other program partners may include non-profit supportive service
providers, such as philanthropic, community-based, faith-based organizations, and other local government agencies
that provide relevant services and resources. The link to the webpage posting ETA solicitations

is: http://www.doleta.gov/grants/find_grants.cfm.

Workforce Data Quality Initiative Grants: up to $12.5 million
Anticipated Funding Opportunity Announcement: Winter 2014/2015

The Department of Labor will make up to $12.5 million in awards under the fourth round of the Workforce Data
Quality Initiative (WDQI). This grant program provides funding, resources, and technical assistance to states
building or expanding upon longitudinal data systems. Funding allows states to create the ultimate longitudinal
data system through establishing matches with individual-level information from pre-kindergarten to post-
secondary and through the workforce system while protecting individual privacy. The WDQI complements the
Statewide Longitudinal Data Systems program administered by the Department of Education. The link to the
webpage posting ETA solicitations is: http://www.doleta.gov/grants/find_grants.cfm.




http://www.doleta.gov/grants/find_grants.cfm

http://www.doleta.gov/grants/find_grants.cfm

http://www.doleta.gov/grants/find_grants.cfm



12/17/14
Page 30f 4

National Farmworker Jobs Program: $81.8 Million
Anticipated Funding Opportunity Announcement — Late Winter/Early Spring 2015

The National Farmworker Jobs Program (NFJP) is designed to increase economic opportunities for migrant and
seasonal farmworkers (MSFW) and their dependents through employment services, training and related
assistance. NFJP works to counter chronic unemployment and underemployment experienced by MSFWSs who
depend primarily on jobs in agricultural labor performed within the United States and Puerto Rico. This grant
program provides customized career and technical education, English literacy instruction, pesticide training,
permanent housing, school dropout and recovery activities through public agencies and private non-profit
organizations. The NFJP is an integral part of the public workforce system and a partner in the nationwide
network of American Job Centers (also commonly referred to as One-Stop Career Centers). To learn more about
the National Farmworker Jobs Program (NFJP), please visit http://www.doleta.gov/MSFW/htmI/NFJP.cfm. The
link to the webpage posting ETA solicitations is: http://www.doleta.gov/grants/find_grants.cfm.

YouthBuild: $73 Million
Anticipated Funding Opportunity Announcement: Late Winter/Early Spring 2015

The YouthBuild program is a community development program that serves youth ages 16-24. The target
population for YouthBuild is high school dropouts who may be youth aging out of foster care, youth with
disabilities, adjudicated youth, or other at-risk populations. The YouthBuild program uses a dual model combining
academic education and occupational skills training leading to the completion of a high school diploma or high
school equivalent. Participants receive an opportunity to gain industry-recognized certifications in construction
trades while gaining hands-on experience in the construction industry. This grant program provides funding,
resources, and technical assistance to public or private non-profit organizations. To learn more about YouthBuild,
visit www.doleta.gov/youth_services/YouthBuild.cfm. The link to the webpage posting ETA solicitations

is: http://www.doleta.gov/grants/find_grants.cfm.

Face Forward 3 Intermediary and Community grants-Serving Juvenile Offenders: $30 Million
Anticipated Funding Opportunity Announcement: Spring 2015

Face Forward youth grants focus on giving youth a second chance of succeeding in the workplace by evading the
stigmatism of having a juvenile record using diversion and/or expungement strategies. These pilot projects address
the juvenile record issue, while developing the skills and opportunity for court-involved youth to move forward
successfully in the workforce. These grants will offer training in demand industries that lead to industry-
recognized credentials, supportive services through partnerships, the opportunity to give back to the community,
and employment opportunities.

Intermediary Grant eligible applicants will include any current or prior Face Forward grantees, any community or
faith-based organization with 501(c) 3 non-profit status (including women’s and minority organizations) or any
Indian and Native American entity eligible for grants under WIA Section 166. Organizations must have an
affiliate network or offices in at least two states.

Community Grant eligible applicants will include any current or prior Community Grantees, any community or

faith-based organization with 501 (c) 3non-profit status (including women’s and minority organizations), unit of
state or local government, or any Indian and Native American entity eligible for grants under WIA Section 166.

The link to the webpage posting ETA solicitations is: http://www.doleta.gov/grants/find_grants.cfm.

3




http://www.doleta.gov/MSFW/html/NFJP.cfm

http://www.doleta.gov/grants/find_grants.cfm

http://www.doleta.gov/youth_services/YouthBuild.cfm

http://www.doleta.gov/grants/find_grants.cfm

http://www.doleta.gov/grants/find_grants.cfm



12/17/14
Page 4 of 4

Training to Work 3 — Adult Reentry grants: $27 million
Anticipated Funding Opportunity Announcement: Spring 2015

This grant program is designed to strengthen the communities where the majority of ex-offenders return. These
grants will provide training and employment for inmates age 18 and older participating in state and/or local work-
release programs. The program focuses on training opportunities that lead to industry recognized credentials and
job opportunities along career pathways. Adult programs help to develop strategies for career advancement and
encourage life-long learning. Programs partners are expected to provide supportive services such as housing,
substance abuse programs and mental health treatment. Grantees will be required to coordinate a leadership team
consisting of WRPs, employers, and the workforce system, which includes Workforce Investment Boards (WIBs)
and American Job Centers (AJCs) in local communities across the country. The link to the webpage posting ETA
solicitations is: http://www.doleta.gov/grants/find_grants.cfm.

Disability Employment Initiative: $15 Million
Anticipated Funding Opportunity Announcement — Spring 2015

The Disability Employment Initiative (DEI)’s goals are to: increase the employment outcomes of adults and youth
with disabilities and maximize their economic self-sufficiency; and expand the capacity of the public workforce
system to serve individuals with disabilities, especially in existing career pathway programs, including through
partnerships, policies, and practices. The target populations are: adults with disabilities (ages 18 and older); youth
with disabilities ( 14-24); and individuals with significant disabilities (14 and older). To-date, through four rounds
of DEI funding, the Department has awarded over $81 million to 26 projects. The Round V DEI projects are
designed to increase the participation of individuals with disabilities in existing, successful career pathways
programs in the public workforce system, improving employment outcomes. The Department’s career pathways
system initiative promotes a framework for integrating the public workforce system, adult education, training, and
college programs to meet the business workforce needs. These projects will build on the previous successes of both
the DEI and career pathways efforts - leveraging resources and implementing successful practices to improve
employment outcomes of individuals with disabilities, including those receiving Social Security disability benefits.
The link to the webpage posting ETA solicitations is: http://www.doleta.gov/grants/find_grants.cfm.
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Forum – January 29, 2015

Robert Marcial

Workforce Education & Training Program (WE&T)

Pacific Gas & Electric

Mr. Marcial gave a brief outline of California Public Utilities Commission (CPUC).  The IOUs (Investor Owned Utilities) administer the Workforce Education & Training Program (WE&T) on behalf of the CPUC.  The WE&T is a small portion of a larger portfolios for energy efficiency that the IOUs deliver.  


PG&E has programs that address the K-12, the community colleges, UCCSUs, and people in apprenticeship programs as well as a wide range of professions.  PG&E has seven energy centers across the state that are either owned or operated by IOUs.  These are people that are doing work on behalf of the customers.  The WE&T offers outreach events, consultations, technical advice to ensure people are asking the right questions about energy efficiency potential.  The programs are free of charge.  The funds for the programs are collected through the commission through the utilities rates on the electric side.  On the gas side there is a public purpose programs charge.


Areas of focus for WE&T are in looking to find how support members of the low income and disadvantaged communities. Another focus is on online and on-demand. 


The WE&T has engaged with DAS and finding ways of partnership with them and the community colleges look like if the efforts of the movement of the workforce of energy efficiency forward. 


Mr. Marcial represents the IOUs and the purpose is to inspire the power of customers to eliminate unnecessary energy use.  The WE&Ts’ goal is to see a workforce that is capable of achieving energy savings.  They could be personal goals, those of the customers, the goals of California or the utility from the perspective of the WE&T and implementing the utility programs as well.  The purpose for workforce education and training is essentially to provide that workforce, as well as the customers, the resource, knowledge and skills that it takes to achieve those goals.  


Mr. Marcial presented a guidance plan recommendation that creates a dedicated three part skills-building portfolio targeting energy savings and workforce inclusion goals.  One of the components is to carry out a program to enhance and verify Energy Efficiency sills for the key trades in the stat-certified apprenticeship system, through a partnership with the CCCCO (California Community Colleges Chancellor’s Office) and DAS.  He stated that after conversations with DAS chief Ravnik and DAS Deputy Chief Glen Forman, they identified two possible tracks; journeyman upgrade program and Energy Efficiency infusion into the relevant existing apprenticeship programs.  The journeyman upgrade is voluntary. This approach is more aligned with “market building” which is essentially expanding a wide range of knowledge.  As for the “infusion” portion of Energy Efficiency, because it is part of apprenticeship program training, it becomes “mandatory”.  It is anticipated for this to become institutionalized in a long term curriculum.


Some of the potential outcomes could be subject matter expert IOU representatives on an advisory board, reviewing existing curriculum, developing and revising curriculum.  


WE&T is looking for the best match that they have to offer and the types of apprentices that will deliver on those goals within the next 20 years.  A key factor is collaboration with DAS and the utilities.  The CPUC is looking for the highest potential for contributing to energy efficiency in buildings.  He presented a graph on GWh by Technology – 2012-2013 (actual) vs. 2018 projected – for commercial buildings.  He pointed out lighting, HVAC, whole building, and the building Envelope.

