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I. Call to Order/Roll Call 

 CAC Chairperson Jack Buckhorn called the meeting to order at 9:03 a.m. and called 

the roll. 

Members present:  Aram Hodess, Carl Goff, Chip Martin, Pt McGinn, Christopher 

Christophersen Sr., Jim Hussey, Paul Von Berg, Jack Buckhorn, and Diane Ravnik. 

All members present.  A quorum was met. 

 

II. Review/approve October 23, 2013 Minutes. 

Commissioner Aram Hodess asked for a motion to approve the July 30, 2014 

minutes. Commissioner Jack Buckhorn motioned to approve the July 30, 2014 

minutes.  Commissioner Carl Goff seconded the motion.  DAS Chief Ravnik asked 

for a correction on page two under Payment of Fringe Benefits for Apprentices, to 

change “an apprentice” to “a benefits”. All were in favor. The motion carried. 

 

 

III. Old Business 

 Payment of Fringe Benefits for Apprentices 

 

Chairperson Aram Hodess continued the discussion on way to encourage the 

employment of apprentices on public projects by non-participating employers.  

Many employers have been reluctant to employ apprentices in the past.   

Some employers just do not want to employ apprentices.  Others are afraid of the 

assumed obligation they are taking on in hiring an apprentice, including the signing 

of subscription agreements’ some believe these Subscription Agreements have the 



 

force of collective bargaining agreement, opening their business to a full audit by 

the trust funds for all their employees. 

 

It was noted that some joint and unilateral have created subscription agreements that 

clear this up.  A subscription agreement from the Operating Engineers Local 3 was 

presented and discussed.  This Agreement notes that, “Nothing in this Agreement is 

to be construed as binding the Employer to any collective Bargaining Agreement, 

now or in the future.”  This subscription agreement only obligates the employer to 

pay the apprentices fringes into the indentured plans for that apprentice at the 

negotiated prevailing rate. 

 

It was asked what would happen if a contractor decided not to sign the subscription 

agreement – do they still get apprentices?  It was agreed that this was at the 

discretion of the individual Program.  Ms. Castillo, Operating Engineers Local 3, 

commented that if an employer refuses to sign the subscription agreement, their 

program has another procedure that will provide for dispatch of the apprentice. 

 

There was further discussion on the payment of apprentice fringe benefits that 

focused on “Employer Burden”.  This term refers to payroll taxes, Worker’s 

Compensation, Federal Unemployment Tax, SDI, etc. that an employer pays on 

taxable wages.  It was noted that non-taxable fringe benefits like health insurance 

and pension are not subject to those taxes which are substantial; employers paying 

fringe benefits separately into for example, an apprentice’s health & welfare and/or 

pension plan can realize a significant economic advantage when bidding public 

works projects.  Education employers on this economic advantage may encourage 

the employment of more apprentices.   

 

IV. New Business 

 Rule Making for AB 1870 – Training Fund 

 

DAS Deputy Chief Glen Forman stated that this Bill regard changes to the 

distribution of training fund contributions.  This may require revision or deletion of 

portion of current regulations.  The issue will be tabled until the next meeting and 

also be submitted the CAC agenda for possible action. 
 

 Comments from the public: 

Continuing our on-going discussion, additional proposals to revise the current DAS 140 

form will be discussed at the January meeting, as time permits, attendees were asked to 

send Mr. Forman any suggestions on how to reformat the DAS 140. 

 

 

V. Adjournment: A motion and a second were made to adjourn meeting. All were in favor. 

The motion passed. The meeting adjourned at 9:35 a.m. 

 

VI. Note: The agenda and adjournment time may be adjusted depending on the need for 

discussion on agenda items  



Payment of Apprentice Fringe Benefits	

EMPLOYER “BURDEN”





What is Employer “Burden”

In addition to the basic, total hourly prevailing wage rate (wage + fringe benefits), all employers additionally pay payroll taxes and Workers Compensation Insurance, referred to as “burden”.

Burden includes the following and is taxed at approximately the following rates 





“Burden” includes

FICA					6.2%

Medicare				1.45%

FUTA					0.8%

SDI						1.08%

SUI						3.0%

Workers Compensation*		10%

TOTAL					22.5%

* Varies by craft & wage





How is Burden Calculated?

It is calculated on wages paid

Fringe benefit payments are generally not subject to burden





Paying “all cash” vs. Paying into Fringe Plans





EXAMPLE-  STATEWIDE BOILERMAKER PREVAILING WAGE 

Hourly Wage 				    $41.66 

Hourly Fringe  			    $30.42

Total hourly wage                 	    $72.08





Paying “All Cash”





Total Hourly Wage			$72.08  

Burden  (22.5% x’s $72.08)	$16.22

Total Hourly Cost			$88.30





Employer Savings	



In this case, simply by paying into fringe benefit plans, the employer saves nearly $8.00 per hour





Paying into Fringe Plans



Hourly Wage				 $ 41.66

Hourly Burden			 $   9.37

Hourly Fringe				 $ 30.42 

Total Hourly Cost 			 $ 81.45
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California Apprenticeship Council  

  Resolution on Employment of Apprentices on Public Works

The apprenticeship community has requested guidance from the California Apprenticeship Council with respect to the employment and training of registered apprentices on public works projects.  After careful consideration, the Council confirms that Labor Code section 1777.5 requires public works contractors to employ apprentices who are training under apprenticeship standards that include the specific work processes that will be performed by the contractors’ journey-level employees, and to assign apprentices only work that is included in the apprenticeship standards under which the apprentices are training.  Apprentices on public works cannot be assigned work other than that which is stated in the work processes of the apprenticeship standards under which the apprentices are training.

This resolution was affirmed at the regular California Apprenticeship Council meeting held on October 30, 2014.
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