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THURSDAY —July 25, 2013

I. CONVENE REGULAR QUARTERLY MEETING TO ORDER IN
ORDER TO RECESS TO EXECUTIVE SESSION

CAC Chairperson Paul VVon Berg called the meeting to order at 9:05 a.m.

A. Roll Call
The following Commissioners were present: Paul VVon Berg,
Yvonne de la Pena, Jack Buckhorn, Richard Harris, Barbara Blake, Neil
Struthers, Van Ton-Quinlivan, Carl Goff, Donna Bechthold, Anne Quick,
Christine Baker, and Diane Ravnik
A quorum was present.
Members absent: Pat McGinn, Wayne Lindholm, Julia Dozier, Scott Gordon,
Aram Hodess, and Les DenHerder

B. CAC Chairperson Paul VVon Berg announced that the meeting would recess to
hold an Executive Session.

Il. EXECUTIVE SESSION - Executive Boardroom
The Council recessed to a closed executive session pursuant to Government
Code 811123(q) to discuss litigation to which the Council is or may become a

party.

1. Kern, Inyo & Mono Counties Plumbing, Pipefitter & Refrigeration/Air
Conditioning Mechanic Kern, Inyo & Mono Counties Plumbing,
Pipefitter & Refrigeration/Air Conditioning Mechanic Joint
Apprenticeship and Training Committee v. California Apprenticeship
Council, San Francisco County Superior Court Case No. CPF 11510995,
filed January 12, 2012.



Executive Session, July 25, 2013 (continued)

2. Southern California Cement Masons Joint Apprenticeship Committee,

and San Diego County Cement Masons, Joint Apprenticeship
Committee v. California Apprenticeship Council, Court of Appeal of the
State of California, First Appellate District, Case No. A132892, filed
July 28, 2011.

RECONVENE QUARTERLY CAC MEETING

Before reconvening the meeting, Chairperson Paul VVon Berg noted that since the roll
call was taken before the executive session Commissioners Barbara Blake, Neil
Struthers, and VVan Ton-Quinlivan joined the meeting.

A.

Christine Baker

Christine Baker, Director of the Department of Industrial Relations (DIR)
reported that the department has been rebuilding the infrastructure of DLSE to
ensure that businesses have an equal chance of success and that workers in the
underground economy are brought forward and enforcement is set in place.
Renee Bacchini is the head of the Labor Enforcement Task Force and is
directing the agencies to target the departments’ enforcement more effectively
by using data and surveillance.

Ms. Baker further reported that the Workers” Compensation Reform was the
department’s biggest accomplishment. She reported that $800 M was placed
back into the workers’ compensation system for benefits.

Jack Davis, Davis, Cowell & Bowe LLP asked if there is a link on the DIR
website where one could find an outline/summary of the changes that have
been made in the department. Ms. Baker took Mr. Davis’ suggestion and will
put together an outline.

Pledge of Allegiance

Commissioner Jack Buckhorn asked that the agenda be amended to include
the pledge of allegiance. The amendment was noted.

Chairperson Paul VVon Berg led the attendees and the council in the Pledge of
Allegiance.

BUSINESS SESSION
A. Legal Matters
Deputy Attorney General, Lucy Wang gave the following report:

1. Kern, Inyo & Mono Counties Plumbing, Pipefitter &
Refrigeration/Air Conditioning Mechanic Joint Apprenticeship and
Training Committee v. California Apprenticeship Council, San
Francisco County Superior Court Case No. CPF 11510995, filed
January 12, 2011.

Lucy Wang, Deputy Attorney General reported that the Kern, Inyo
& Mono Counties Plumbing, Pipefitter & Refrigeration/Air
Conditioning Mechanic Joint Apprenticeship and Training
Committee is referred to as the PHCC matter. This matter is
currently going through the Court of Appeals. PHCC has filed
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THURSDAY — July 25, 2013 (continued)

their appellant opening brief and the JATC have filed their
respondence brief. Ms. Wang further reported that the council has
an opportunity to file an amicus brief if it wishes to present the
perspective of the council. She made a recommendation to the
council to file an amicus brief in this case.

Commissioner Neil Struthers made a motion that the council not
file an amicus brief at this point. A brief has been prepared and
circulated to the council for review in case the court of appeals
asks for the CAC*s opinion on this issue and that they are in
consensus. Commissioner Jack Buckhorn seconded the motion.

Comments from the public:

Jack Davis, representative for the Plumbers & Steamfitters Joint
Apprenticeship Committee for the state of California. Mr. Davis
stated he was not aware of what position the amicus brief might
take. His belief is that it would argue on behalf of PHCC and try to
persuade the court to adopt the position of the PHCC and affirm
the decision that was overturned in the Superior Court. He
expressed it to be a wrong decision because the council made a
decision; the council made a decision not to appeal the adverse
decision of the Superior Court. It is his belief that to file an amicus
brief contrary to that decision would not be a principled decision of
the council. He further expressed that he felt that the court would
not be receptive. Mr. Davis noted that he did not see the proposal
on the agenda.

Carrie Bushman, Cook Brown LLP, representing the PHCC. Ms.
Bushman stated that if there was an amicus brief filed it would be
in support of PHCCs position. PHCC has filed an appeal seeking
the council’s December 2010 decision upheld, so the amicus brief
would be the council speaking up in support of its own prior
decision.

CAC Chairperson Paul Von Berg called for a count vote on the
motion. There were seven yeas, three nays and one abstained. The
motion passed.

2. Southern California Cement Masons Joint Apprenticeship
Committee, and San Diego County Cement Masons, Joint
Apprenticeship Committee v. California Apprenticeship Council,
Court of Appeal of the State of California, First Appellate District,
Case No. A132892, filed July 28, 2011
Lucy Wang Deputy Attorney General reported that in the matter of
Southern California Cement Masons case, a published decision
was issued and since the last CAC meeting a petition to the
Supreme Court had been taken and was denied. Officially this case
is complete.
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THURSDAY — July 25, 2013 (continued)

D.

Approval of previous minutes — April 25, 2013
A motion and a second were made to approve the April 25, 2013 minutes
to be revised as amended by Commissioner Buckhorn and other changes
submitted. All approved. The motion carried.

Communications
The following communications were presented by DAS Chief Diane
Ravnik:
1. Letter from Lucy Wang, Deputy Attorney General, recommending
the California Apprenticeship Council hold a closed session at its
April 25, 2013.

CAC Appeal Panel Decisions

1. There were no appeal panel decisions.

Apprenticeship Complaint Findings / Decisions by the Administrator of
Apprenticeship

1. There were no Complaint Findings

Automatic Orders of the Council
DAS Chief Diane Ravnik announced the approval of the following
apprenticeship program:

1. City of San Jose Water Pollution Control Plant Mechanic Trades
Apprenticeship Committee, in San Jose, CA, for the occupation —
Plant Mechanic

Notice of Appeals During the Quarter
There were no appeals filed during this last quarter.

Chief’s Report
Chief Ravnik gave the following report:

e DAS is continuing to work with the Labor Agencies Workforce
Development programs — CWIB and ETP. Chief Ravnik
encouraged everyone who needs additional funding for their related
instruction to contact the Employment Training Panel (ETP).

She stated that DAS has been working with the CWIB to
implement AB554, which all local WIBs to work in coordination
with apprenticeship programs in funding any programs that are in
apprenticeable trades. Ms. Ravnik suggested establishing pre-
apprenticeship programs as a good way to work with the local
WIBs.
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THURSDAY — July 25, 2013 (continued)

She further reported that the CWIB adopted a 5-year Strategic
Plan, which incorporates concepts such as coordination with
apprenticeships and pre-apprenticeship programs. The local WIBs
have submitted their strategic plans and will be approved in
September 2013.

Chief Ravnik thanked Renee Bacchini, editor of the DAS
Newsletter, for the latest edition. This quarter the newsletter is
themed on being “green” and “energy efficiency”. The cover
featured the Zero Net Energy Training Center in the city of San
Leandro.

Chief Ravnik stated that one of the most important issues within
the quarter was the Governor’s education budget proposal to move
all apprenticeship RSI funding to the California Community
Colleges. She acknowledged Cris McCullough and
Commissioners Yvonne de la Pefia and VVan Ton-Quinlivan for
their work that ensured the details of apprenticeship education is
recognized in the passage of the Governor’s budget proposal.

DAS Field Activities/Outreach:

Chief Ravnik reported that the division continues to focus on reaching out to women
and veterans. She also expressed that this time of year is special due to the
apprenticeship graduations and completion ceremonies taking place through the state
and the opportunity to see the progress.

Ms. Ravnik recognized Senior Consultant Don Merrill for his work with the
Governor’s Interagency Council on Veterans. She stated that the U.S. Department of
Labor Employment & Training Administration makes available a Work Opportunity
Tax Credit (WOTC) to employers who hire veterans.

G. DAS Audit Report

Rachel Freeman Statewide Audit Unit Manager gave the following report:
The unit continues to conduct simplified audits. She reminded the
attendees that a simplified audit is a program with five or less registered
apprentices. Through the simplified audits the unit found that some of the
programs have not had any apprentices for a couple of years and some
have not revised their standards. A more detailed report is attached to
these minutes which will be posted on the website.

H. Old Business
1. There was no old business to report at this time.

I.  New Business
1. There was no new business to report at this time.
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THURSDAY — July 25, 2013 (continued)

FORUM — “Working with your Local WIB to Create Quality Pre-Apprenticeship

Programs” — Neil Struthers, CAC Commissioner, moderator, Paula Resa,
Manager (Carpenters Training Committee of Northern California); Dan Smith,
Director of Training (Bay Area Counties Roofing & Waterproofing Industry
Training Programs), and Dennis Morin, Director (Sacramento Area Electrical
JATC)

Moderator Commissioner Neil Struthers, CEO of the Santa Clara & San
Benito Counties Building & Construction Trades Council gave a brief
overview of his history in the world of apprenticeship. He noted that after
a brief conversation with a local high school principal he began to
understand that the perception of being in the trades is what you do when
you can’t do anything else. Since then he has been focused on changing
that perception in the trades industry by providing excellent training and
making middle class career opportunities available in the local
communities; particularly within the state educational system.
Commissioner Struthers spoke on the passing of AB554, which states that
the Workforce Investment Boards will work with statewide registered
apprenticeship programs. He stated that a fundamental issue with the
workforce training monies that go through the WIB is that the money gets
spent and portions are given to contracts that provide, e.g. pre-
apprenticeship training. Mr. Struthers expressed that if there is not a direct
relationship between that pre-apprenticeship program and a community
based organization, in an apprenticeship program or multiple
apprenticeship programs, that the monies are not best utilized. He brought
up the circumstance of a public works project, stating that there is not a
pre-apprenticeship classification on these projects. Commissioner
Struthers acknowledged Tim Rainy CWIB, DAS Chief Diane Ravnik, DIR
Director Christine Baker, and Van Ton-Quinlivan CCCCO for their
advocacy in promoting the interests of the apprenticeship community.

In closing, Mr. Struthers stated that the Santa Clara & San Benito Counties
Building Construction Trades Council is working with two local WIBs in
the county of Santa Clara to put together a community workforce
agreement which the WIBs will have pre-apprenticeship with contract out
pre-apprenticeship with one of the state registered apprenticeship
programs in the county. He further stated that their focus is on women and
returning veterans.

Commissioner Struthers passed out copies of the cover page of the
Building Trades Multi-Craft Curriculum. The curriculum can be found on
the website:

http://www.efficiencycities.org/wpcontent/uploads/062309/BCTD%20TriFold v6.pdf
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Mr. Struthers introduced Dennis Morin, Director Sacramento Area Electrical
JATC and member of the Sacramento WIB.

Mr. Morin gave a brief overview of the AB554 as it relates to apprenticeship.
It provides financial assistance and support for pre-apprenticeship programs
and new apprentices. In the process of working with the WIBs, he found that
the geographical area goes beyond the Sacramento area. He also found that
the farm worker community is not covered by the local WIBs. They are
funded separately from some of the WIB operators and there is a separate
portion of money that they have for workforce development. He suggested as
an opportunity to approach them to find out who is putting together their
programs and how are their programs aligned with the funding.

He further reported that there is legislation at the CWIB that is forcing the
local WIB operators to become more of a training center. In Sacramento some
One Stops have been closed and reopened in another location as a training
center — America’s Job Center of California. This shift to training brings a
new emphasis

so that programs are eligible to receive individual training accounts through
WIA Title I-B, such as text books, tools, safety wear, transportation, and
partial costs of instruction. The benefit for the WIB is the increase of
performance for WIA Common Measures such as employment, average wage
and employment retention. The higher the performance standard, the more
money they receive. For further questions and information contact DAS Chief
Diane Ravnik at DRavnik@dir.ca.gov , Robin Purdy Robin@delpaso.seta.net,
and Dennis Morin dmorin@340jatc.org .

Commissioner Struthers introduced Paula Resa Manager for the Carpenters
Training Committee of Northern California.

Ms. Resa gave a brief history of how and why the carpenters adopted pre-
apprenticeship. She expressed their primary focus is on retention. They set up
a tracking system and found that they were losing more than 50 % of
apprentices that went through a 4-year program. As a result, they began the
pre-apprenticeship program. She further reported with satisfaction that after
five years they have a more than 82% retention rate.

The committee held a meeting with ETP, EDD and their local WIBs. They
have been successful in receiving grants from ETP. EDD was receptive to the
idea (under certain criteria) that the pre-apprentices can collect unemployment.
They found that by getting someone through pre-apprenticeship and into an
apprenticeship program they received a positive placement with the local
WIB. Ms. Resa further reported that they have a 95% work job placement rate
within a month due to employer requests.

Commissioner Struthers introduced Dan Smith Director of Training for the
Bay Area Counties Roofing & Waterproofing Industry Training Programs.

Mr. Smith spoke about how the business of apprenticeship can be looked at as
a business of human development by taking people and develop them into
successful citizens that can be self-sufficient, live comfortably and able to
build a structure that is necessary to move this country to future all want to
see. He stated that apprenticeship is used to accomplish it. He acknowledged
that programs face certain obstacles in the training process of getting pre-
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apprentices to understand the basics of “working”, e.g. showing up for work.
He continued to state that although instructors are mentors, coaches, and role
models, that they do not have the qualified skills to oversee those that are
being put back into society. Mr. Smith stated that programs need people to
come into pre-apprenticeship programs at a certain level with certain
educational skills such as math and a GED in order to be better prepared. In
this way programs can be assured of accepting qualified candidates.

In closing Mr. Smith stated that the apprenticeship community should be
prepared for obstacles and language that needs to be updated. In this way the
apprenticeship community can develop self-sufficient people in completing
apprenticeship programs.

Comments from the Public

Susie Passeggi director of Castro Valley Adult & Career Education and is an
Alameda County WIB member. Ms. Passeggi commented that working with
adult education is an important partner for pre-apprenticeship programs.

Meg Vasey Executive Director for Tradeswomen, Inc. stated that 67% of the
minimum wage jobs in the United States are held by women. She expressed
that the need the get-up skills is not necessarily the barrier that keeps women
out of the trades. In terms of reaching women, she stated that working women
are a pool that is untapped in outreach and recruitment. By moving to pre-
apprenticeship as a requirement of entry, she stated that they could be ignored.
She closed by stating that the cultural component is probably, for many
women, a larger barrier and larger necessity as part of their preparation for the
trades.

Jamie Robison, Southwest Carpenters Training Fund, asked if all approved
apprenticeship programs were going to be added to the ETPL (Eligible
Training Provider List). DAS Chief Diane Ravnik stated that DAS has been
working with the state board to get an automatic registration of all registered
apprenticeship programs. She will follow up for more clarification.

Chief Ravnik added that the multi craft approach offers great benefits to
programs that are not as well known to the general population. She
acknowledged the Ironworkers pre-apprenticeship program that was directed
toward women and provided them with welding certification which allowed
these women, entering an apprenticeship program, to enter with a sense of
confidence.

Frank Cuneo, Bay Area Sheet Metal JAC. Mr. Cuneo commented that most
of their programs cover a large geographical area that surround several WIBs.
He suggested that as the local programs continue to develop, a dialogue should
continue to address a need of uniform recognition. As an example, the Bay
Area Sheet Metal JAC covers 17 counties and he stated that he is not sure if
they would change their selection procedures to address a program in one
county. He also stated that if similar situations were to occur in all counties, it
may enable apprenticeship programs to give more credit and become more
involved with the new process. Mr. Cuneo also stated that with regards to the
San Mateo group working with the WIB, they decided to work with the
community college rather than adult education and have some preliminary
commitments from the college for space and other arrangements. He further
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stated that the program prefers to seek an instructor with trade experience.
The programs is seeking funding other than the local WIBs because WIB
funding could be only for part of the student body.

Paul Resa asked if the program wanted to use applicants of the list as well.
Ms. Resa suggested that the program pre-qualify the student body prior to the
first day of class and go through the enrollment process.

Commissioner Struthers commented with regards to employers and the
Community Workforce Agreement that through public policy, you can bind
contractors to participate.

Mark Gonzalez, Northern California Cement Masons asked if a language
could be created in the ETPL process that would make it less complicated.
Cris McCullough stated that current language includes the addition of all
apprenticeship programs. In the creation of the language a barrier was found -
who does the program belong to? If a particular WIB adds them and does not
have the correct identified number of hours or monies, then anyone can send
to that and makes you accountable to say you are going to serve that student,
because it is on the list.

1. CAC STANDING COMMITTEE REPORTS
The full Standing Committee reports are posted on the website

A. CCA/CAC Committee — Report July 24, 2013 — Chairperson Scott Payne
reported that the 2014 California Conference on Apprenticeship will be
held at the Hilton San Diego Resort & Spa in Mission Bay. The dates are
confirmed: April 29 — Networking, April 30 — May 1 — Conference, and
May 2 — CAC meeting. He further reported that the committee will be
looking into inviting Legislators. A luau will be held on the April29th and
the Wayne Foster Group will provide entertainment the night of the
banquet. Commissioner Jack Buckhorn reported there are advertising
spots and sponsorships available. He encouraged the attendees to sponsor
at the advertising platinum level.

Chairperson Scott Payne thanked Patrick Knighton and the CACA for a
commitment of a $5,000.00 sponsorship.

B. Legislation Committee — Report July 24, 2013 — Chairperson Yvonne de la
Pefia reported that committee reviewed the sequence of events on
apprenticeship funding and budget bills. Ms. de la Pefia reported on AB
110 stating that line items 3.0 and 3.5. The chancellor’s dollars they had
already are 3.0 the CDE dollars are at 3.5. Unfortunately, there was no
increase in funding which is an issue that still needs to be addressed.
Commissioner de la Pefia anticipates moving forward in January 2014 to
submit a proposal to increase those dollars.

She further reported on trailer AB 86 that has two statutes: CDE programs
and CCCCO programs and she stated that perhaps it should be referenced
as K-12 programs and community college programs. She stated that there
is still an outstanding issue on community college instructors for non-

credit courses that want to use the same language that is used for the K-12
programs on instructors and being qualified by their journey person status.
She spoke on the distribution of funds and how they are allocated. A
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committee will be formed to make recommendations on how the process
can work within apprenticeship. This should be completed by March 15th
or 16" 2014. There are still some minor issues that need to be addressed
such as provision 40 that is in direct conflict with the budget bill as it
allocates all the K-12 dollars to the community colleges.

C. Public Relations & Publicity Committee — Report from July 24, 2013
Chairperson Carl Goff. Commissioner Goff reported that the committee
discussed future topics for upcoming newsletters. He also recognized
Renee Bacchini for her continued efforts in producing the newsletter. he
further reported that the committee asked the attendees for e-mail
addresses for those that are interested in submitting an article. Future
newsletters will continue to run the announcement of the 2014 California
Conference on Apprenticeship and the 75" Anniversary of the Shelley-
Maloney Apprenticeship Labor Standards Act of 1939.

It was discussed to reach out to unions, employer associations, vendors
that are used by programs, and the building trades for sponsorship.
Commissioner Goff thanked Darell Lawrence for their Diamond
sponsorship of $5,000.00.

Mr. Goff also announced that the Hall of Fame forms and applications will
be available at the next CAC meeting in San Diego.

D. Equal Opportunity in Apprenticeship — Report from July 24, 2013 —
Chairperson Anne Quick. Commissioner Quick reported that the
committee continued discussions on best practices for recruiting and
retaining women in apprenticeship. Presentations were made by
Commissioner Yvonne de la Pefia — California Fire Fighter JAC, Ed De
Brito — Southern California Cement Masons JAC, and Patrick Knighton —
San Diego Electrical Training Center. She also reported that
Tradeswomen, Inc. will be celebrating their work in increasing
opportunities for women in construction and the skilled trades. The event
is on September 20" at Uptown Body & Fender | the city of Oakland.
Commissioner Quick also reported that the committee is looking to find
female apprentices to make presentations at the next meeting.

THURSDAY — July 25, 2013 (continued)

IV. EDUCATION AGENCIES REPORT

A. California Community Colleges — Cris McCullough — Dean of Policy
Outreach & Alignment — Chancellor’s Office. Ms. McCullough reported that
the Department of Education will no longer be making reports on
apprenticeship and that John Dunn will be making future presentations for the
California Community Colleges. Ms. McCullough acknowledged
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Commissioner de la Pefia for her efforts on the recent legislation and also
welcomed the LEAS for their support.

She continued her report stating that the K-Adult programs are moving to the
Chancellor’s office which will avoid flex. These programs are maintaining
their established LEAs, curriculum and their separate budget. The community
colleges have moved out of flex and have been authorized to offer statewide
programs. Ms. McCullough announced that John Dunn is now representing
all apprenticeship programs in the state of California. Mr. Dunn is in the
process of identifying and contacting apprenticeship programs for allocation
of dollars. Ms. McCullough stressed the importance of two dates — January,
the budget revise period and March 15™. Mr. Dunn is chair of a committee
that will discuss common practices in funding methodology. Other
representatives on the committee are from DAS, CAC, K-Adult and the
California Community Colleges. Mr. Dunn will bring the results to the
California Apprenticeship Council (CAC) for approval.

Ms. McCullough closed by stating that apprenticeship serves all of California
and a training model for the state for the past 75 years.

V. REPORT OF ADMINISTRATIVE and COOPERATING AGENCIES

A. Department of Labor Standards Enforcement (DLSE) — Eric Rood, Assistant
Chief
Mr. Rood reported that the Public Works Manual is no on their website. A
major component was the streamlining of the apprenticeship enforcement
within DLSE. He announced that on May 22" the department held a press
release regarding the state of the division reports with Labor Commissioner
Julie Su. Mr. Rood further reported the department assessed $25M in
penalties and wages. The department has issued 107civil penalty assessments
since February. Mr. Rood announced that the department resolved the San
Diego Hilton Hotel cases for over $8M in wages. Part of the wages are for the
training fund contribution component for contractors who may not have
already paid the required amount. The department announced in a press
release the issuance of the civil wage and penalty assessment for prevailing
wage issues as well as the civil penalty assessment for apprenticeship issues.

B. Employment Training Panel (ETO) — DAS Chief Ravnik for Peter Cooper.
Chief Ravnik reported that the ETP approved $9.5M in training funds and
$2M is currently in the review process and is anticipated to be approved
within the next two months. Initially the panel kept the amount for the
apprenticeship pilot project at $7M, but after the six months of operation is
was clear that the funds were insufficient and so the panel lifted the cap.
She further reported that more funds are available to ETP through the
employment training tax. In the June meeting the panel decided to increase
funding caps for all programs. As for an apprenticeship program, a program
sponsor can now be funded for up to $450,000.00. The panel is anticipated to
further revise the guidelines for apprenticeship pilot project in the upcoming
months. This will allow ETP funds more available to the apprenticeship
community.
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C. U.S. Department Of Labor Employment and Training Administration — Office
of Apprenticeship (USDOL/ETA/OA) — Rick Davis — State Director
Mr. Davis reported the department has 209 active programs in the federal
system and started 6 new programs, one of which is a machinist program with
the U. S. Mint in San Francisco.
Mr. Davis also reported that the Secretary’s Advisory Committee on
Apprenticeship released their 21 Century vision. The vision being that the
U.S. Secretary of Labor’s Advisory committee on Apprenticeship has laid out
long term goals to propel the United States Department of Labor, law makers
and other government leaders to look at the national registered apprenticeship
system from a new perspective. As the economy continues to recover there is
an opportunity to make registered apprenticeship a main stream education and
career pathway option.

Other topics he discussed were the top 10 occupations upcoming ETA
funding and competitive grants. He reported that the department has
apprenticeship programs in every federal prison in the state of California.
Across the nation the statistics show that 80% — 85% of federal prisoners who
complete apprenticeship programs never return to prison.

In closing he reported that as of July 18, 2013 the Department of Labor issued
a statement saying the U.S. Senate approved the nomination of Thomas Pérez
to be the nation’s 26th Secretary of Labor.

Commissioner Van Ton-Quinlivan added that at the last National Advisory
Committee, which she is a member of, the Department of Defense shared that
there is now a revision in their Title 10 which now authorizes service men and
women within 180 days prior to separation from the military to enroll in a
registered apprenticeship program while still enlisted. She stated that the
branches of the military have different websites to help military men and
women to navigate military navigational codes to civilian occupations
including apprenticeships. She suggested that when seeking a good match
between military skill sets and your particular trade, to pass the local WIBs to
reach out and screen and identify certain occupational codes that are a good
match. She further stated that when doing outreach to women veterans, it was
found that many of them do not identify with the word “veterans”. She
suggested that when scripting in an outreach format, to change the wording
from “Are you a Veteran?” to “Have you served in the military?” as a best
practice.

For further details of the report see attachment to these minutes.

D. California Apprenticeship Coordinators Association (CACA) — Darell

Lawrence — President
Mr. Lawrence reported that the committee introduced their new legal counsel,
Kristina Hillman, of Weinberg Roger & Rosenfeld.

A report from DAS consultant Esther Gamberutti was given along with
reports form the committee’s regional areas southern region - Surveyors,
Carpenters and Cement Masons, and from the northern bay region reported
that they addressed AB 554 with the local WIBs. The Bay Area region
reported that they are working with the San Mateo WIBs and will be hosting
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future pre-apprenticeship classes. The South Bay Area region reported that
the plumbers and electricians held their annual graduation ceremony.

The South Bay Apprenticeship Coordinator’s hosted a Women Building
California recruitment event was held at the Lloyd E. Williams Pipe Trades
Training Center in San Jose.

Mr. Lawrence concluded his report stating the committee hosted a hospitality
reception for Sandra R. Benson - their outgoing attorney. Ms. Benson has
represented the California Apprenticeship Coordinators Association for many
years. The Association presented her with a meritorious award.

For further details of the report see attachment to these minutes.

E. California Association for the Advancement of Apprenticeship Training
(CAAAT) — Christine Hall — President
Sydney Woodbury gave the report on behalf of Christine Hall.
Ms. Woodbury gave a brief summary of recent activities from various
programs.
ABC — Nor Cal reported pride of their painting apprentice Troy Smith whose
quick actions were vital in saving 17 lives in the Vallejo apartment fire.
ABC — San Diego participated in the National Association of Women in
Construction’s annual MAGIC Camp (Mentoring a Girl in Construction).
ABC - So Cal began their new semester for Electrical Certification Trainees
with a 55% enrollment increase and an increase in their number of registered
apprentices.
PHCC — GSA’s first year enrollment is up 40 % from this time last year.
WECA has finished production of their new Electrician Realistic Job Preview
Video that will give applicants a true feel for what it is like to be an
Electrician. This video is part of a larger effort by WECA to recruit tip quality
candidates.

F. Tradeswomen Inc. — Meg Vasey — Executive Director
Ms. Vasey reported that at the upcoming Tradeswomen Annual Celebration
recognition will be given to, recently departed, Richie Gore for her leadership
and support for women in the trades for over 40 years. Tradeswomen Inc. is
in the process of rebuilding the capacity to deliver services and support
women in the trades through these economic times. The program will be
holding another Entry to Apprenticeship Workshop in the fall. Ms. Vasey
reported that Tradeswomen’s Inc. has sponsored pre-apprentice women at the
Women Building California Conference for the past several years and has
brought over 100 female pre-apprentices throughout California. Ms. Vasey
gave accolades to Commissioner Quick for highlighting women’s issues and
bringing forward some best practices at the recent EOA (Equal Opportunity in
Apprenticeship) committee meeting.

IX. ADJOURNMENT
Chairperson Paul VVon Berg noted that the next CAC meeting will be held in San
Diego on October 23 & 24™.
A motion and a second were made to adjourn the meeting. All were in favor. The
meeting adjourned at 12:59 p.m.

[13]
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UTINNOVATE  21st Century Registered Apprenticeship

A Shared Vision for Increasing Opportunity,
Innovation, and Competitiveness for American
Workers and Employers

“For 75 years, the Registered
Apprenticeship system has worked
to equip Americans with the tools
to succeed in the job market of
their day and in the industries of
tomorrow... Today, the Registered
Apprenticeship system embodies the
dynamism of the 21st century by
expanding into new fields...while
continuing to create innovative
programs fo meet the demands

of employers competing in an
increasingly global economy.”
~President Barack Obama,

A Tribute fo the 75th Anniversary of
the National Apprenticeship Act

“Stating that it is time to re-think
post-secondary education options,
a recent report by Harvard
University says that it is time for

a sharpened focus on career and
technical education in general,
and on apprenticeship specifically.
The report states that “the nation’s
Registered Apprenticeship programs
are a well-kept secret,” and points
out that some people “learn best in
structured programs that combine
work and learning.”

~"Pathways fo Prosperity: Meeting
the Challenge of Preparing Young
Americans for the 2 1st Century,”
Harvard Graduate School of
Education

A recent evaluation of Registered
Apprenticeship showed that
“...participants had substantially
higher earnings than did
nonparticipants,” and that the
benefits look to be “...much larger
than the costs.” ~"An Effectiveness
Assessment and Cost-Benefit Analysis
of Registered Apprenticeship in 10
States,” Mathematica Policy Research

VISION

In the 21st Century, America’s Registered Apprenticeship system
will be central to meeting the nation’s workforce development
challenges, providing sustainable and widely recognized career
opportunities for all Americans, raising the productivity and
increasing the international competitiveness of U.S. businesses,
and contributing to the economic growth and sustainability of
communities, regions, states, and the country.

GOALS

The U.S. Secretary of Labor’s Advisory Committee on
Apprenticeship (ACA) has laid out long-term goals to propel
the United States Department of Labor (USDOL), lawmakers,
and other government leaders to look at the national Registered
Apprenticeship system from an entirely new perspective. As

the country’s economy continues to recover, there is a real
opportunity to make Registered Apprenticeship a mainstream
education and career pathway option, one that can help the
country maintain its prominence in building the strongest, most
adaptable, and most credentialed workforce in the world.

Goal 1: An increasing number of businesses and additional
industries will use and reap the advantages of quality Registered
Apprenticeship programs.

Goal 2: Americans will seek and find Registered Apprenticeship as

a valuable post-secondary pathway to rewarding careers.

Goal 3: Diverse populations in the U.S. workforce will have access
to growing opportunities in Registered Apprenticeship.

Goal 4: Public policy will increasingly reflect the power and value

of Registered Apprenticeship to address economic and workforce
development challenges.

Highlights of a Report from the Secretary of Labor’s Advisory Committee on Apprenticeship, January 2013
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UTINNOVATE  21st Century Registered Apprenticeship

Summary of Recommendations

To achieve the ACA’s vision for 21st Century Registered Apprenticeship, the ACA advocates
the following:

EDUCATE:

Educate Employers & Support Industry Engagement. Support and
expand existing world-class industry efforts and conduct additional
extensive outreach campaigns to increase further industry engagement.
Educate Stakeholders, Policymakers and the Public on the Benefits of
Apprenticeship. Conduct research and disseminate promising program
and partnership models, particularly from existing programs such as the
recently recognized Innovators and Trailblazers.

Apprenticeship is Post-Secondary Education. Work closely with
education (secondary and post-secondary) to promote apprenticeship
as post-secondary education with industry recognized credentials, while
pursuing continued articulation of Registered Apprenticeship to college
credit and degrees.

BUILD:

Build Greater Utilization from Strength. Support strategies that
increase demand for high quality programs with strong industry
investment.

Build Federal and State Partnerships. Promote coordinated workforce
and economic development efforts across federal and state agencies that
can increase the demand for Registered Apprenticeship.

Build Pipelines and Pathways through Strategic Partnerships. Promote
strategic partnerships with workforce, secondary and post-secondary
education, and community-based organizations, to build a pipeline to
feed into sustainable career pathways that prepare more workers for the
21st century economy.

INNOVATE:

Invest and Innovate. Invest in pilot programs, demonstration projects,
and strategies that increase the capacity of the national Registered
Apprenticeship system at the federal, state, and local levels, particularly
building on existing successful programs and strategies.

Scaling Innovation. Scale continuing innovation in America’s Registered
Apprenticeship system that recognizes the proven strategies of existing
programs with a long history of demonstrated results and the innovative
efforts led by states.

21st Century Registered Apprenticeship is Innovation at Work.
Continue the efforts to modernize the regulatory frameworks governing
Americas Registered Apprenticeship system to support the ongoing
innovation led by apprenticeship sponsors and states and communities
across the USA.

Highlights of a Report from the Secretary of Labor’s Advisory Committee on Apprenticeship, January 2013
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Associated Builders and Contractors — Northern California (ABC-Nor Cal)

During the month of June, ABC NorCal’s Apprenticeship Services Coordinator and instructors attended
an orientation for Veteran Affairs at the Employment Development Department office in the Central
Valley. About 12 attendees were present and most of them expressed interest in the Apprenticeship
Program following the presentation.

ABC NorCal is proud of their painting apprentice Troy Smith whose quick actions were vital in saving 17
lives in the Vallejo apartment fire.

ABC NorCal staff is in the process of putting together various resources for ABC graduates. The goal is
to keep graduates in contact with ABC and assist them as they are starting their careers as journey-
people. Staff is developing a “drip campaign” through Act-On that will be emailed to the graduates and
will contain information on various topics that may be of interest to them as they transition from
apprentices to journey-people. Staff is currently compiling the information by collecting feedback from
the association leaders.

ABC NorCal UAC's have increased the programs’ recruitment efforts due to a much higher than
expected need for apprentices. ABC NorCal Staff has been meeting with job counselors at various EDD
and One Stop facilities throughout the Bay Area and the Central Valley.

ABC NorCal painting students have finished painting the outside of one of the buildings at Shepherds
Gate as part of their required RSI. The students all appreciate the opportunity to give back while
obtaining their required RSI training

Associated Builders and Contractors - San Diego Chapter (ABC-San Diego)

The San Diego ABC Training Trust recently awarded five apprenticeship scholarships in electrical and
sheet metal. Students receiving scholarships were from Claremont High School, Escondido High School
and North County Trade Tech. The scholarship is open to high school seniors enrolled in construction
programs to encourage them continue their education through a formal apprenticeship program with
ABC. The scholarship covers tools, work boots and all books, manuals and technical materials.

In June San Diego ABC participated in the National Association of Women in Construction’s annual
MAGIC Camp (Mentoring a Girl in Construction) by providing a day of hands-on training in basic aspects
of plumbing. This year’s camp attracted seventeen first time campers from different areas of San Diego
County.

Apprentices from the San Diego ABC program participated in the National Craft Championships in
Birmingham, Alabama in April. Apprentice Clayton Courter, Southcoast Heating & Air Conditioning,
brought back a GOLD medal in sheet metal. San Diego ABC Apprentices have won thirteen national
medals in different trades in the last twelve competitions.

The San Diego ABC Annual Graduation Ceremony was also held in June, honoring sixty-seven apprentice
and craft trainee graduates.
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Associated Builders and Contractors — Southern California Chapter (ABC-SoCal)

ABC So-Cal is very proud to announce that Electrical Apprentice, Joseph Fentross won the gold medal for
taking first place in the Electrical — Industrial competition and Plumbing Apprentice, Chris Dakin won the
silver medal for taking second place in the Plumbing competition at the ABC National Craft
Championships.

The chapter started their new semester for Electrical Certification Trainees with a 55% enrollment
increase and an increase in their number of registered apprentices.

ABC So-Cal continues to spread the word about the wonderful opportunities of apprenticeship and
careers in apprenticeship by conducting presentations in their approved geographic regions.

Plumbing-Heating-Cooling Contractors (PHCC- GSA)

PHCC GSA’s first year enrollment is up 40% from this time last year.

At this year’s graduation, PHCC-GSA honored 15 students who had completed their 800 RSI hours along
with the top scoring students in each level. Certificates and awards along with items generously donated
by several area vendors were passed out. PHCC acknowledged their families and sponsoring employers,
because without their assistance, their four year journey of obtaining lifelong skills might have never
happened.

Fall 2013 classes are to start September 9 following the concentrated 2 week format, there are 7 tracks
this year to accommodate all 4 levels.

PHCC Hosted and externship of 12 local high school career counselors to tour the facility. Many were
very inquisitive about apprenticeship programs and how they work. PHCC explained to the counselors
that they had the resource at their fingertips on ANY apprenticeship trade in the state to assist the youth
in their quest for answers in the construction trade. All under the DAS, DIR and DOL Web sites.

PHCC GSA PUAC’s Kern JATC appeal is still on-going with a Reply Brief recently filed.

PHCC continues to test applicants, trainees and apprentices. Even offering to test at the contractors shop
if need be. It was truly amazing to stop in at a contractors shop to test 2 new students and on the wall
was a plaque with the names of 12 students that the contractor had graduate from the PHCC GSA PUAC
program. Every one of them, with the exception of one, remains employed as journeylevel plumbers to
this day. One can and does, reap the benefits of investing in the education of the trades.

Western Electrical Contractors Association, Inc. (WECA)

Assembly Member Ken Cooley, who represents Rancho Cordova, home of WECA's Sacramento Region
Training Facility, visited the campus July 8th to learn more about WECA's Apprenticeship Training
Program, tour facilities, and speak with current students.

WECA has finished production of their new Electrician Realistic Job Preview Video that will give
applicants a true feel for what it is like to be an Electrician. This video is part of a larger effort by WECA
to recruit top quality candidates.

WECA is reviewing an English as a Second Language program designed specifically for electricians by a
third party vendor for Elk Grove Adult & Community Education (EGACE). The vendor’s program
combines self paced instruction, and specialized software which enables learners to minimize their
accents, with classroom based instruction. WECA is reviewing the vendor instructor and student
components for technical accuracy and to identify if there are any gaps in the classroom training which
need to be bridged by adding more content relative to electicians. It is anticipated that WECA and
EGACE will identify ways to work together in the delivery of the resulting instructional materials.
EGACE originally was one of the pilot test sites for the third vendor program materials and is already
delivering instruction using these materials and has applied for grants related to delivery of this ELS
specialized course.
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California Apprenticeship Coordinators Association

San Jose Airport Garden Hotel

Minutes


Roll Call / Self Introductions    60 members in attendance

Minutes from the April 24, 2013 minutes: were M/S/C approved

Legal Counsel Report: 

New legal counsel Kristina Zinnen was introduced to the members.


Office of Apprenticeship: No report

D.A.S Report: 

Esther Gamberutti reported


· Grant applications will be available soon.

· We need to check the Office of Policy and Research for prevailing wage rate updates.


Treasurers Report: Report provided and it was approved.

Reports from Regional Areas

Southern California:

Southern California Surveyors:

Chainman Program we have 30 Apprentices,

· Indentured 2 new Apprentices

· 4 new Journeymen for this period

For the Chief Program we have 60 Apprentices


· Indentured 16


· 4 new Journeymen for this period

Total of 90 apprentices.

Cement Masons:


· Employment is improving for both Apprentices and Journeymen.

· 28 Apprentices Indentured this year

· Attended various career fairs this past year

Carpenters Southern California


We have quite a few tower cranes up downtown and surrounding areas. Other indicators are that work hours are up, increase in indentures and Safety and Health class attendance has dramatically increased. We have ran some special contractor request classes for apprentices and journeymen in skills areas due to jobs coming up that need special training. They have attended.

· 4 Veteran career fairs 


· 5 High school fairs, 


· 2 contractor local hire fairs and 


· 3 city or community fairs

San Diego:

· San Diego Electrical has reported 90 new Indentures this quarter.


· Have hired on a new Coordinator


· Massive solar work in the area. 5 years of solar work expected in the area.

North Bay:


NBACA has had conversations with a representative of the Marin, Sonoma, Napa-Lake and Solano WIB’s together on a proposed partnering regarding recruitment and possible trade introduction training.


In addition, the Solano County Sherriff met with NBACA to propose partnering in training for formerly incarcerated and others, as they develop a training facility with recently acquired funds.


On May 17, NBACA held their annual hands-on apprenticeship expo, with many trades participating. The approximately 400 people who attended were mostly high school students, and also adults from the community.


Work has been picking up somewhat, but the North Bay area has not increased as much as the greater SF Bay Area.


South Bay:

Work in the South Bay is picking up. Some of the trades have full employment. 


Plumbers and Electricians had their annual graduation ceremonies. 


The SBACA hosted a "WOMEN BUILDING CALIFORNIA" recruitment event. The event was held at the Lloyd E. Williams Pipe Trades Training Center in San Jose on June 27, 2013. 


Women from the Santa Clara County area were invited to learn about apprenticeship. There were guest speakers such as, Esther Gamberutti, Senior consultant for the Division of Apprenticeship Standards and Barbara Cox, Journey level Electrician. The "I Built it" video and Sacramento Women's Conference video was also shown to the attendees. 


There was a tour of the State of the Art Pipe Trades Training Center. 


During this event, the women had an opportunity to speak, one on one, with 6 tradeswomen from 4 different trades. The women sat at round tables and were given all the information about how to pursue a career in the trades. They got to hear from active union women about how and why they chose a career in construction.  


24 women attended this first event. The discussion at our recent July SBACA meeting was we will conduct this event on an annual or semi-annual basis. 


SBACA has approved to be a "COPPER" sponsor of the upcoming Trades Women Inc. event. 


This event is a celebration to acknowledge the work of Trades Women Inc. 


Tradeswomen, Inc. is California's first organization for women in the trades, was founded in 1979 as a grass- roots support organization. They build community among the growing numbers of women in blue collar, skilled craft jobs. 


· Tradeswomen, Inc. has three goals:

· Recruit more women into building and construction trades. 

· Promote retention of women in the trades.

· Develop tradeswomen's capacity for leadership and career growth, on the job and in their unions.  

The SBACA will host their 8th annual Hands-On Career Fair on October 4, 2013. 250 Students from Santa Clara County will be invited to participate with 15 Union Trades. 


Carpenters Morgan Hill


· 433 Apprentices


· Completed 1 Pre Apprenticeship Class this year with 22 students. 


· Graduated 55 apprentices since last year.

· Held 2 tours at the Training Center this year with various High Schools.

Bay Area:


All reporting that work in the area is good.

They have formed a partnership with the San Mateo WIB board and will be hosting future pre apprenticeship classes.


The Bay Area Counties Roofing & Waterproofing Industry Apprenticeship Program will be holding their 35th Annual Apprenticeship Completion Ceremony on Saturday August 17 at their Training Center in Livermore. 

· For the School Year 2012-13, they have 12 new journeymen from the Santa Clara Valley JATC (Roofers Local 95), 24 from the East and North Bay JATC (Roofers Local 81) and 22 from the West Bay JATC (Roofers Local 40), for a total of 58 journeymen.

Carpenters Pleasanton


During the first half of 2013 January through June they have completed five pre-apprenticeship classes Graduating 82 pre-apprentices and indenturing them into the apprenticeship.


In that same time frame we advanced 95 apprentices to Journey level.


Acoustical    2


Carpenter   51


Insulator      4


Millwright 20


Pile driver     7


Scaffold Erector 11


We hosted 64 students from a variety of High Schools in Contra Costa County attending Diablo Valley College’s 2013 Summer Engineer, Construction & Manufacturing Camp at our Training Center in Pleasanton.

Central Valley:


· A lot of school work in the area for all trades.


· The High speed rail will be starting at the end of the summer.

Second Quarter 2013

Number of apprentices for local JAC’s – TOTALS

ACTIVE
NEW 2013

		1. Automotive

		

		



		2. Carpenters and related crafts

		200

		50



		3. Plasterers/Cement Masons

		

		



		4. Electricians

		80

		27



		5. Iron Workers Local 155

		72

		1



		6. Laborers

		60

		25



		7. Operator Engineers

		            51

		          35



		8. Plumbers & Refrigeration Fitters

		103

		47



		9. Roofers

		

		



		10. Sheet Metal Workers

		30

		0





Number of graduated apprentices this year “2013”


		1. Automotive

		



		2. Carpenters and related crafts

		16



		3. Plasterers/Cement Masons

		



		4. Electricians

		20



		5. Iron Workers

		11



		6. Laborers

		



		7. Operator Engineers

		12



		8. Plumbers & Refrigeration Fitters

		10



		9. Roofers

		



		10. Sheet Metal Workers

		10





Central Valley Career Fairs:

		Our 16th annual Apprenticeship workshop went very well. We had almost 2 hundred high school students from the Construction Tech programs attend. Nine of the local apprenticeship programs participated this year. The trade that presented was: Carpenter, Plumbers & Pipe Fitters, Plasterers, Iron Workers, Operators, Laborers, Sheet Metal, Electricians and HVAC. This was our biggest year since we cut the event down to one day.  All other standard career fair events are attended in the Central Valley on a regular basis. Many of the local apprenticeship programs have relationships with the local school districts. Veteran career fairs have been attended for the Fresno, Madera, Kings and Tulare counties.





Any advertisements, websites, brochures.

		1. The Central Valley Apprenticeship Coordinators Association developed a career pathways booklet. This booklet is constantly revised and kept up to-date. These pathways booklets are distributed at career fairs and to student counselors to offer career information for people interested. These booklets are also used as resources at the local community colleges and supplied to the DAS for distribution at other events. All programs listed above have interactive websites and advertise in local media.





San Joaquin:


· Their annual career day is set for September 20, 2013 with 16 trades expected to attend. 


· Apprentices are finally going back to work in the area.

		

		

		

		

		

		



		

		July 2013

		



		

		Apprenticeship Program

		Number of Apprentices

		New Apprentices                   this year

		Number of Completions

		



		

		Auto Related Trades

		66

		0

		6

		



		

		Brick 

		91

		0

		0

		



		

		Carpenters & Drywall

		60

		18

		3

		



		

		Cement Masons

		15

		0

		0

		



		

		Electrical - SJ&C

		45

		10

		14

		



		

		Electrical - Stan.

		68

		12

		5

		



		

		Laborers

		83

		6

		0

		



		

		Field Ironworkers

		190

		0

		20

		



		

		Plasterers

		55

		3

		5

		



		

		Plumbers

		95

		18

		6

		



		

		Roofers & Water proofers

		32

		0

		0

		



		

		Sheet Metal - Nor Cal

		121

		2

		0

		



		

		Sheet Metal - Modesto

		11

		0

		0

		



		

		Sprinkler Fitters

		80

		1

		1

		



		

		Tile Setters

		76

		0

		0

		



		

		Totals

		1088

		70

		60

		



		

		

		

		

		

		





Sacramento:


· They are working with Local WIB boards in the area for possible funding.


· The city of Sacramento has asked the Sheet metal, Pipe Fitters, and Electricians for training their Employees.


California Firefighters: 

California Fire Fighter Joint Apprenticeship Committee (CFFJAC)


Report Period:  April 1 through June 30, 2013


Yvonne de la Pena, Program Director

PROGRAM STATISTICS


Active Number of Apprentices, as of June 30, 2013:  4958

Number of New Indentures April 1 through June 30, 2013:  658

Total Graduates April 1 through June 30, 2013:  549

OUTREACH


Career Expos - This past April prospective firefighters from all over California converged on the CFFJAC’s Candidate Physical Ability Test (CPAT) centers in Orange and Livermore to participate in our Career Expos. Organized by our Commission to Recruit Women for the Fire Service, the Career Expos attracted hundreds of men and women and gave candidates an “up close and personal” look at what it takes to become a firefighter. In addition to our traditional marketing, we used social media to specifically target females and were pleased that 39% of the attendees in Orange were female and 29% of attendees in Livermore were female.


Veterans Program – Our Women’s Commission has begun a campaign to actively recruit female veterans into the fire service.  They have developed a flyer entitled “From Fatigues to Turnouts”, which is being distributed through military transition offices.  They have also participated in meetings sponsored by the California Department of Veterans Affairs and have reached out to the Federal VA. 


TRAINING COORDINATOR WORKSHOP


On June 11, 2013, we held a one-day workshop for new Training Coordinators and Instructor of Records for 20 participating departments.  This workshop was designed to provide the information and tools to help them administer the JAC program within their respective fire departments. 


TRAINING UPDATE


Terrorism Consequence Management (TCM) - The CFFJAC has completed all of the (7) interactive on line courses that were developed through a grant from the State Anti-Terrorism Fund administered through Cal EMA. These courses are available at no cost to California fire agencies and are approved for Continuing Education (CE) units at no cost to the student through Kaplan University.


Fighting Wildfires – Due to California’s propensity for ferocious and dangerous wildfires that threaten lives and property and burn thousands of acres every year, our Wildland Firefighting Training continues to be in great demand.  Consisting of (6) modules, this training provides critical information on situational awareness, fire behavior, safety & survival, tactics and interface operations.


Response to Violent Incidents – We were fortunate to receive another grant from Cal EMA and will begin work on a classroom course that will address the upsurge in violent incidents and help to prepare our first responders in response tactics for these increasingly varied and deadly assaults.


State Building Trades:

Debra Chaplan reported:


· Reported that ETP funding is available for all trades.


· Women Building California conference will be held April 25-27, 2014 in Sacramento.

Old Business: None

New Business:


It was decided to sponsor Celebrating Tradeswomen as “Platinum Mentor” to their September 20, 2013 event.


To sponsor next year’s CCA event as a Diamond member.

Sincerely,


Darell Lawrence


President




Putting AB 554 Into Action

Dennis Morin, Director

Sacramento Area Electrical Training Center/JATC







What is AB 554?

Signed into state law Oct 5, 2011



Local WIBs must coordinate and collaborate with apprenticeship programs approved by DAS 



Programs and services funded by WIA and directed to apprenticeable occupations, including pre-apprenticeship training, are coordinated with programs approved by DAS.









Dennis
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So what?

Provides financial assistance and support for pre-apprentices and new apprentices.



Pre-Apprenticeship and Apprenticeship programs are eligible to receive Individual Training Accounts through WIA Title I-B.







Robin:  In the past, the bulk of WIA resources have gone to helping job seekers find a job quickly.  The Governor’s Workforce Vision and the CWIB Strategic Workforce Development Plan will change this over the next five years and more resources will be invested in high-road training and training in middle-skills jobs, those jobs that require more than a high school diploma, but not a Bachelor’s degree.  



Developing partnerships with pre-apprenticeship and apprenticeship programs to support apprentices through their first year of training is a great way to meet the goals stated in the California Workforce Plan.  WIBs can leverage funding with Apprenticeship programs, provide financial assistance and support to new apprentices, and ensure high entered employment rates, job retention rates and above average wages.



Apprenticeship programs who submit their programs to the State Eligible Training Provider list can receive Individual Training Accounts that can pay for the extra costs of training, equipment, tools, boots, and fees not covered by other sources of funding.  
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Why do this?

Establish critical connections between One-Stops, Pre-Apprenticeship, and Apprenticeships 



Connect job seekers to pathways to journey-level  certifications through state-approved programs









Robin: We believe that establishing critical connections between One-Stops and apprenticeship programs in growth sectors and increasing coordination between WIBs, community colleges, pre- and apprenticeship programs, will 



Maximize the public investment in workforce development

Connect job seekers to career pathways to journey-level  industry recognized certifications through state-approved programs.

Increase the success of first year apprentices and reduce the drop-out rate
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What’s in it for us?

WIA-funded support services for: 

Textbooks

Tools

Safety wear

Transportation

Partial costs of instruction



In-kind contribution by apprenticeship sponsors











Dennis
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What’s in it for WIBs?

Increases performance for WIA  Common Measures

entered employment,

average wage, and 

employment retention 

Alignment with CWIB Plan

High Performing Local Board Standard #3 











INCREASE SUCCESS + DECREASE DROP-OUTS





Robin:  What’s in it for One Stops?  It helps us meet the WIA Common Performance Measures by giving us high entered employment rates, self-sufficiency wages and good employment retention.  It also is a reasonable cost when leveraged with other sources of apprenticeship funding.  It aligns our goals and service strategies with the California Workforce Investment Boards Strategic Workforce Development Plan, and it prepares us to be certified as a High Performing Local Board by assisting us in meeting Standard #3 that requires the "local board to ensures pre-apprenticeship & apprenticeship training is coordinated with one or more apprenticeship programs registered by DOL/ETA and/or approved by Division of Apprenticeship Standards
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How?

Host a get-acquainted meeting



Craft a Memorandum of Understanding (MOU)



Implement the MOU – Build relationships!

Cross-train staff at “One Stops” and “JATCs”

Submit courses/programs for the ETPL

Enroll apprentices into Intensive Services







Dennis and Robin:  

Host a get-acquainted meeting

One-stop staff, local apprentice coordinators, liaisons from community college and CDE 

Craft a Memorandum of Understanding (MOU)

See sample

Implement the MOU – Can’t stress enough how important it is to build relationships and trust 

Cross train staff

Submit courses/programs for the ETPL

Enroll apprentices into core & intensive services and work through all of the roadblocks and barriers

Integrate and align systems and processes of apprenticeship and one-stops

Continuously identify challenges and solutions to those challenges

Invoice for those who qualify
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Contacts and Q&A

Diane Ravnik -  DRavnik@dir.ca.gov

Robin Purdy – Robin@delpaso.seta.net  

Dennis Morin – dmorin@340jatc.org



What questions do you have?
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		U.S. DEPARTMENT OF LABOR


EMPLOYMENT AND TRAINING ADMINISTRATION


OFFICE OF APPRENTICESHIP


www.doleta.gov/oa
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State Office:


Richard Davis, State Director


801 I Street, Room 202

Sacramento, CA 95814

Telephone: 916-414-2389

Email: davis.richard@dol.gov

Serving Southern California:


Arthur Page, ATR


USDOL/Office of Apprenticeship


550 West C Street - 980

San Diego, CA 92101

Telephone: 619-557-5574

Email: page.arthur@dol.gov

Serving Northern California:


Lori Steele, ATR

801 I Street, Room 202


Sacramento, CA 95814


Telephone: 916-414-2388

Email: steele.lori@dol.gov







US DEPARTMENT OF LABOR, OFFICE OF APPRENTICESHIP


REPORT TO CALIFORNIA APPRENTICESHIP COUNCIL 

July 17, 2013

Federal Apprenticeship Statistics –CALIFORNIA – At a Glance


		Active Programs

		209



		New Programs FY To Date

		6



		Active Apprentices

		36,434



		New Apprentices FY To Date

		10,277



		Completed Apprentices FY To Date

		3,684





I. 
The Secretary's Advisory Committee on Apprenticeship (ACA) to hold a virtual online meeting.

“Registered Apprenticeship has tremendous opportunity to help millions of individuals” begins a quote from a ground-breaking report from the Secretary of Labor’s Advisory Committee on Apprenticeship entitled “21st Century Registered Apprenticeship: A Shared Vision for Increasing Opportunity, Innovation, and Competitiveness for American Workers and Employers.”   The report comes as an outgrowth of a challenge made by the Secretary of Labor to the Advisory Committee on Apprenticeship (ACA) during the Summer 2012 celebration of the 75th Anniversary of the signing of the National Apprenticeship Act.  The ACA took the Secretary’s challenge to heart and over several months developed a collaborative 21st century "vision" to expand the use of Registered Apprenticeship and seize the opportunity to capitalize on the growing interest in Registered Apprenticeship as a solution to the nation’s workforce, economic, and education challenges.  The result is a set of innovative solutions and recommendations to expand Registered Apprenticeship through a combination of proposed policies, partnerships, and leveraging of the national system which is now composed of approximately 250,000 employers, joint labor-management organizations, and educational partners.


Chad Aleshire

Program Analyst


U.S. Department of Labor

https://21stcenturyapprenticeship.workforce3one.org/command/view.aspx?look=21st_Century_Vision_for_Registered_Apprenticeship_&mode=info&pparams= 

II.     
DOL Study Finds Substantially Higher Earnings for those Who Participate in Registered Apprenticeship –Up to $240,037 over Lifetime

Individuals who complete a Registered Apprenticeship program will earn substantially higher wages over their lifetime according to a study released today by the U.S. Department of Labor.  The study, An Effectiveness Assessment and Cost-Benefit Analysis of Registered Apprenticeship in 10 States, found that over a career of 36 years, participants who completed the Registered Apprenticeship program had average earnings gains of nearly a quarter million dollars ($240,037, increasing to $301,533 with employer benefits added) compared to nonparticipants.  After accounting for costs such as taxes, the net benefits for those who complete a Registered Apprenticeship program are $233,828.  Even when individuals who participated in but did not complete Registered Apprenticeship are added to the analysis, the estimated average earnings gains for all participants is still an impressive $98,718 ($123,906 with employer benefits) over their careers.  Taking into account various costs the estimated net benefits for all RA participants are $96,911. 


https://21stcenturyapprenticeship.workforce3one.org/command/view.aspx?look=DOL_Study_Finds_Substantially_Higher_Earnings_for_&mode=info&pparams= 

III. 
Top 10 Occupations for Fiscal Year 2012

Registered Apprenticeship has over 1,000 apprenticeable occupations across a variety of fields, but we're quite proud of our traditionally strong showing in the construction industry. Here are our Top 10 Occupations for the previous fiscal year, almost all of which are available in both Green industries and growing industries.


		Top 10 Occupations for Fiscal Year 2012



		Occupation Title 

		Active Apprentices 



		Electrician 

		36,742 



		Carpenter

		15,479 



		Plumber

		13,201



		Pipe Fitter

		8,586



		Contruction Craft Laborer

		7,947



		Sheet Metal Worker

		7,714



		Roofer

		5,479



		Structural Steel/Ironworker 

		5,041



		Painter 

		3,560



		Pipe Fitter (Sprinkler Fitter) 

		3,266





DATA NOTE: The data in this table is from the Registered Apprenticeship Partners Information Management Data System (RAPIDS). The system includes data for the 25 Office of Apprenticeship (OA) states and 8 of the 25 State Apprenticeship Agency (SAA) states. 


IV.
Competitive Grants Awarded 2013

· Face Forward-Serving Juvenile Offenders - SGA-DFA-PY-12-09 


· Workforce Data Quality Initiative - SGA-DFA-PY-12-07 


· National Farmworker Jobs Program Grants - SGA-DFA-PY-12-05 


· YouthBuild Grants - SGA-DFA-PY-12-02 


· Strategies Targeting Characteristics Common to Female Ex-Offenders - SGA-DFA-PY-12-04 


· Intermediary Organizations Serving Juvenile Offenders in High-Poverty, High-Crime Communities - SGA-DFA-PY-12-03 

· Training to Work - Adult Reentry - SGA-DFA-PY-12-06 


V.   
Recently Closed but Not Yet Awarded

· The Make it in America Challenge; Closed May 31, 2013

· Trade Adjustment Assistance Community College and Career Training Grants (TAACCCT); Closed July 13, 2013

· Disability Employment Initiative; Closed June 4, 2013

· H-1B Grants, Anticipated Solicitation Announcement: TBD, The Department has not made a final decision regarding the timing of additional rounds of H-1B Technical Skills training grants. This summary, as well as www.doleta.gov and www.grants.gov will be updated when more information is availa……………………………………………………………ble.

VI.    Upcoming ETA Funding…………………………………………………………………………………………………………………………………………………. Competitive Opportunities

Workforce Innovation Fund Grants 

Anticipated Solicitation Announcement: Fall 2013 

The Innovation Fund supports innovative approaches to the design and delivery of employment and training services that generate long-term improvements in the performance of the public workforce system in terms of job-seeker and employer outcomes and cost-effectiveness.


End of report.


[image: image2][image: image3][image: image4][image: image5][image: image6][image: image7][image: image8][image: image9][image: image10][image: image11][image: image12][image: image13]

Page 5 of 5




NorCéI Workforce Partnership and Northern California
Apprenticeship Training Coordinators
MEMORANDUM OF UNDERSTANDING

l. Preamble

Whereas Northern California faces a looming skills gap, high unemployment, and lack of
funding for the education and workforce system; and

Whereas, due to lack of coordination among workforce investment boards, educational
institutions, and apprenticeship programs students do not consistently receive the full
range of services they need to succeed in obtaining skills critical to the economy; and

Whereas, state and federal budget cuts have significant, detrimental effects on
education, apprenticeship and workforce development programs; and

Whereas, the growing emphasis on postsecondary completion at the federal and state
policy level provides further impetus for service delivery innovation and systems reform;

Whereas AB554 was passed into law requiring local boards to ensure that programs and
services funded by the Workforce Investment Act (WIA) are conducted in coordination
with one or more apprenticeship programs approved by the Division of Apprenticeship
Standards: :

Therefore, the undersigned join together to adopt this Memorandum of Understanding
(MOU) to build better working relationships, create common policies and practices,
share best practices, and focus training funds to prepare job seekers for high-demand
jobs in Northern California.

This Memorandum of Understanding (MOU), entered into by and between the
undersigned parties sets forth the understandings reached between the entities
concerning how Workforce Investment Boards and Joint Apprenticeship Training
Councils will work together to align operating policies, improve coordination of training
programs, establish cross-referral and co-enrollment of trainees, and develop policies
on reporting and promoting training successes and outcomes.

The Northern California Workforce Investment Boards will increase and improve the
employment opportunities for Northern California job seekers and the training
opportunities available to employers by fostering cooperation, and collaborating on
policy alignment with the JATCs, including: '

e Providing resource information on the One-Stop Career Center system and the
WIA eligibility guidelines to the Joint Apprenticeship Training Coordinators.





Providing technical assistance to Joint Apprenticeship Training Coordinators who
wish to list their programs on the State Eligible Training Provider list and ensure

that WIA training funds térgeted to apprenticeable occupations are coordinated
with Division of Apprenticeship standards-approved apprenticeship programs

Promoting the value of approved apprenticeship and “learn to earn” models of
training and increased investments in these models.

Developing the process for coordinating recruitment for pre-apprenticeship and
apprenticeship training programs, including screening and testing of candidates
and co-enrollment in the WIA program.

Providing information on available resources, discretionary grant funding, on-
the-job-training wage subsidies, tax incentives, and supportive services available
to assist apprentices in successfully completing the apprenticeship program.

The Department of Industrial Relations, Division of Apprenticeship Standards and the
Joint Apprenticeship Tralning Coordinators will expand access to "middle-skill jobs"
which result in career pathways and access to “learn to earn” training, including
classroom instruction, hands-on training, and placement in jobs, by

Providing outreach materials, handbooks, and manuals to train one-stop staff
and partners on Pre-apprenticeship training programs and Joint Apprenticeship
Training Programs in Northern California, including application deadlines and
processes, pre-requisites for training, description of skills/competencies to be
gained, career pathways, and wages.

Working with One-Stop Career Centers to conduct targeted outreach to under-
represented populations, with particular emphasis on long-term unemployed,
veterans, women and minority men.

Providing assistance to One-Stop Career Center coaches in tracking trainee
progress, documenting attainment of credentials, and reporting employment
outcomes.

Providing information to employers on how to connect to existing
apprenticeship programs or start a new apprentice program for an occupation
which does not have an apprenticeship program.

In consideration of the foregoing, and the mutual covenants and promises set forth
below, the parties agree as follows:





Il. Duration of Memorandum.

The term of this MOU shall be a period of one year from the date of execution. The
agreement shall automatically renew for successive one-year terms, unless any Member
provides written notice of intent to withdraw from the MOU. This MOU may be
amended by written notice signed by all parties to the MOU.

Ill. Termination. In the event that it becomes necessary for a Member to cease being a
party to this MOU, the Member shall notify the other parties, providing not less than
sixty (60) days written notice of such intent to withdraw to the other parties to this
MOU.

IV. Hold Harmless. Each party to this MOU agrees to indemnify, defend and hold
harmless the other parties, state or local governments, their officers, agents, employees
and volunteers from any and all claims, lawsuits, causes of action, damages, fees or
costs arising out of or resulting from the acts, errors, omissions, negligence or
misconduct of the party, its officers, agents, employees and volunteers.

V. Nondiscrimination. Parties to this Agreement shall not unlawfully discriminate or
harass any employee, applicant or participant under this Agreement due to gender,
race, color, ancestry, religion, national origin, disability, sexual orientation, medical
conditions, age or marital status. The parties shall comply with the provisions of the Fair
Employment and Housing Act (Government Code Section 12990 et seq. and related
applicable regulations.) Parties to this MOU shall give written notice of their obligations
under this clause to labor organizations with which they have a collective bargaining
agreement or such other agreement. Parties to this MOU shall include such
nondiscrimination and compliance provisions as set forth in this clause and all related
subcontracts and financial agreements.

VI. Americans with Disabilities. Parties to this MOU will also comply with the
Americans With Disabilities Act of 1990 which prohibits discrimination. '

VIl. Governing Law. This MOU is governed and shall be interpreted in accordance with
the laws of the State of California, State WIA enabling legislation and the Workforce
Investment Act of 1998,

VIll. No Partnership. The undersigned are not entering into a partnership by virtue of
this MOU. In all matters covered under this. MOU, each of the parties hereto acts as an
independent contractor and is neither a partner, agent, nor employee of the other.





IX. Entire Agreement. This instrument contains the entire agreement of the parties
relating to the rights granted and obligations assumed in this instrument. Any oral
representations or modifications concerning this instrument shall be of no force or
effect unless contained in a subsequent written modification signed by the party to be
charged.

X. Signatures

“THEREFORE, the ,un‘dersigned Parties have executed this MOU

Golden Sierra a Jason Buckingham, Executive Director //5/3 Q M
12/, Lo —
NORTEC Stewart Knox, Executive Director ; L/Z / 7 /Z%:* {) 6/
North Central Nancy Crooks, Executive Director .
Counties / /

. ez |7 /Qﬂé/ﬂfﬁa//o
Consortium (/
Sacramento/SETA | Kathy Kossick, Executive Director I /g,// . /)‘/”%@ %4;: il

] E
' Yolo County Edmond Smith, Interim Director Yolo

‘County Department of Employment &
Social Services

Sacramento Valley | Mark Paavola, Chait : M
Joint On behalf of: Laborers Training and . ‘ M / 78
Retralning Trust Fund for Northern California, ,///OP’/ 2 /?7

) California Department of Education's CTE
Coordinators Leadership & Instructional Support Team;
Joint Apprenticeship Committee for the
Plumbing and Pipe Fitting Industry, American
River College Apprenticeship Coordinator,
Ironworkers Apprenticeship and Tralning
Program, Carpenters Tralhing Committés,
Sheet Metal Workers Apprenticeship.&
Tralning Committee, and Sacramento Area
Electrical Training Center ’

Apprenticeship

California

Division of Consultant

Apprenticeship
Standards

Department of ‘ o /
Industrial Relations, | 20N Merrill, Sr. Apprenticeship / /g/
3
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Senate Confirms Thomas Perez as Secretary of Labor



The U.S. Senate on July 18 approved the nomination of Thomas E. Perez to be the nation's 26th Secretary of Labor. Perez has spent his entire career in public service, and will join the department on July 23 after an impressive tenure as the assistant attorney general for the Civil Rights Division at the U.S. Department of Justice. He previously served as the secretary of Maryland's Department of Labor, Licensing and Regulation, which enforces workplace safety laws, wage and hour laws and a range of consumer rights laws. Perez was a principal architect of a sweeping package of state lending and foreclosure reforms to address the foreclosure crisis in Maryland. President Obama nominated Perez to be Secretary of Labor in March. In Maryland, the president said, Perez "helped implement the country's first statewide living-wage law, because he understood that a minimum wage should be a wage that you can live on."
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