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THURSDAY — October 25, 2012

I. CONVENE REGULAR QUARTERLY MEETING TO ORDER IN
ORDER TO RECESS TO EXECUTIVE SESSION

A Adjourn to Executive Session
CAC Chairperson Scott Gordon announced that the meeting would recess to

an Executive Session.

Thursday— October 25, 2012 (Convene Executive Session)

Il. EXECUTIVE SESSION - Executive Boardroom
The Council recessed to a closed executive session pursuant to Government
Code 811123(q) to discuss litigation to which the Council is or may become a

party.

1. Kern, Inyo & Mono Counties Plumbing, Pipefitter & Refrigeration/Air
Conditioning Mechanic Kern, Inyo & Mono Counties Plumbing,
Pipefitter & Refrigeration/Air Conditioning Mechanic Joint
Apprenticeship and Training Committee v. Plumbing-Heating-Cooling
Contractors of the Greater Sacramento Area Plumbers Unilateral
Apprenticeship committee and the California Apprenticeship Council,
San Francisco County Superior Court Case No. CPF 11510995, filed
January 12, 2012.

2. Southern California Cement Masons Joint Apprenticeship Committee,
and San Diego County Cement Masons, Joint Apprenticeship
Committee v. California Apprenticeship Council, Court of Appeal of the
State of California, First Appellate District, Case No. A132892, filed
July 28, 2011.



Thursday, October 25, 2012 (continued)

3. Air Condition Trade Association v. Baker, et al., United States District
Court, Eastern District, Sacramento Division, Case No. 2:12-15-00061,
filed January 18, 2012.

I11. RECONVENE QUARTERLY CAC MEETING

A Pledge of Allegiance was led by CAC Chairperson Scott Gordon.

B. Roll Call
The following Commissioners were present:
Scott Gordon, Julia Dozier, Barbara Blake, Paul VVon Berg, Yvonne de la
Pena, Richard Harris, Pat McGinn Donna Bechthold, Van Ton-Quinlivan,
Neil Struthers, Aram Hodess, Anne Quick, and Diane Ravnik.
Members absent:
Wayne Lindholm, Les DenHerder, and Christine Baker

C. Announcements

1. Renee Bacchini, Special Assistant to Christine Baker, reported that
Ms. Baker was unable to attend the meeting and Ms. Baker sends
her accolades to the apprenticeship community and the full
Apprenticeship Council for their continued support of
apprenticeship. CAC Chairperson Scott Gordon congratulated Ms.
Bacchini on her continued efforts of presenting a wonderful and
informative newsletter. Ms. Bacchini asked the attendees to send
her an e-mail if they would like to submit an article in the next
newsletter. The working group is looking for anyone who would
like to contribute any artwork for the cover of the next or future
newsletters. She recognized Commissioner Gordon for his
contribution of art work for the current newsletter cover.

2. Commissioner Gordon introduced the newly appointed CAC
Commissioner, Barbara Blake. He gave a brief overview of Ms.
Blake’s involvement with the health care community. Ms. Blake is
the current UNAC/UHCP State Secretary/Treasurer.

DAS Chief Diane Ravnik gave the Oath of Office to Barbara
Blake, the newly appointed Commissioner on California
Apprenticeship Council.

3. Governor Brown’s announcement of new California Workforce
Investment Board members. DAS Chief Diane Ravnik reported
that she was appointed by Governor Brown as a new member of
the California Workforce Investment Board and that the
importance of the appointment was in recognition of
apprenticeship and the role it plays in the State’s Workforce
Development policy.

4. Chairperson Scott Gordon announced Commissioners Les
DenHerder, Carl Goff, and Julia Dozier as the committee that will
appoint the CAC Chairperson for 2013.
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Thursday, October 25, 2012 (continued)

D.

Communications
1. Letter from Lucy Wang, Office of the Attorney General,

recommending the California Apprenticeship Council hold a
closed session at its October 25, 2012 meeting.

BUSINESS SESSION

A

Legal Matters -

1. Kern, Inyo & Mono Counties Plumbing, Pipefitter &

Refrigeration/Air Conditioning Mechanic Joint Apprenticeship and
Training Committee v. Plumbing-Heating-Cooling Contractors of
the Greater Sacramento Area Plumbers Unilateral Apprenticeship
Committee and the California Apprenticeship Council, San
Francisco County Superior Court Case No. CPF 11510995, filed
January 12, 2011.
Lucy Wang, Attorney General’s Office reported that a writ of
mandate was filed in this case, challenging the council’s December
2010 decision to deny the appeal. On July 24, 2012 the San
Francisco trial court granted the writ of petition, meaning that the
council’s December 2010 decision is no longer good. An appeal
has been filed by the Plumbing-Heating-Cooling Contractors of the
Greater Sacramento Area Plumbers Unilateral Apprenticeship
Committee on that decision. That appeal is pending.
She further raised two issues before the council:
e Arrequest for a recommendation that the council meet and
take a vote to set aside the December 2010 decision.
Public Comment:
Carrie Bushman, attorney for PHCC. Ms. Bushman
commented that she felt that it is not appropriate for the council
to take any action at this time, because the filing of the appeal
automatically stayed the superior court writ proceedings, and
believes the council cannot take any action today.
Jack Davis, representing the California Trades Pipe Trades
Joint Apprenticeship Committee but not the petitioner. He
further stated that he felt that the council could vote at this time
and rescind the CAC decision. He further stated that the
December 2010 decision should be vacated.
Ms. Bushman reminded the council, that when previously in
the case when the Kern JATC filed an appeal of the writ
decision they received in their favor, she had to go in ex parte
to have a stay that is automatically put in place when an appeal
is filed lifted to have the council take action. She further stated
that if the council took action today they would be in violation
of the stay and she would have to go on behalf of PHCC and
take action and have it overturned.
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Thursday, October 25, 2012 (continued)

A motion and a second to recommend that the council set aside
the December 2010 decision was made. All were in favor. The
motion carried.

e The second issue before the council is whether or not the
council would like to file an appeal of the July 24, 2012
decision.

Commissioner Neil Struthers made a motion that the
council not file an appeal on the July 24, 2012 decision. A
second was made. All were in favor. The motion carried.

2. Southern California Cement Masons Joint Apprenticeship
Committee, and San Diego County Cement Masons, Joint
Apprenticeship Committee v. California Apprenticeship Council,
Court of Appeal of the State of California, First Appellate District,
Case No. A132892, filed July 28, 2011
Ms. Wang reported that the case has no legal change from the
previous session. All the briefs that have been submitted in this
matter the attorney general’s office is waiting for a date for oral
argument in the court of appeal.

3. Air Condition Trade Association v. Baker, et al., Unites States
District Court, Eastern District, Sacramento Division, Case No.
2:12-15-00061, filed January 18, 2012.

Ms. Wang reported that the only change that has occurred since the
last meeting is that the Federal judge in this action has set an
August 2013 trial date.

B. CAC Appeal Panel Decisions

1. Nils J. Moberg v. San Mateo County JAC: Case No. 11-0175-APP;
CAC 2012 — C1. Three Member Panel Chairperson Julia Dozier
gave a brief overview of the case and recommended the full
council overturn the decision of the Administrator of
Apprenticeship and uphold the termination.

Commissioner Dozier made a motion recommending the full
council overturn the decision of the Administrator of
Apprenticeship and uphold the termination. Commissioner
Struthers seconded the motion. All were in favor. The motion
carried.

2. Robert J. Potter v. Santa Barbara County Pipe Trades JAC, Case
No. 11-0247-APP; CAC 2012 — C2. Three Member Panel
Chairperson Julia Dozier gave a brief overview of the case.

For the record - On behalf of Robert J. Potter, DAS Chief Diane
Ravnik read a letter that was submitted by Mr. Potter dated
October 25, 2012.
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Thursday, October 25, 2012 (continued)

Commissioner Dozier made a motion and recommended to the full
council to overturn the July 31, 2012 decision of the Administrator
of Apprenticeship and the termination Robert Potter of the Santa
Barbara County Pipe Trades JAC should be upheld.
Commissioner Jack Buckhorn seconded the motion. All were in
favor. The motion carried.

C. Apprenticeship Complaint Findings / Decisions by the Administrator of
Apprenticeship
DAS Chief Ravnik reported there were no complaint findings or decisions
by the Administrator of Apprenticeship.

D. Automatic Orders of the Council

1. DAS Chief Ravnik reported there were no automatic orders of the
council.

E.  Notice of Appeals During the Quarter

Robert J. Potter v. Santa Barbara County Pipe Trades JAC, Case
No. 11-0247-APP; CAC — C2.

F.  Chief’s Report -
Chief Ravnik gave the following report:

e Chief Ravnik gave recognition to DAS consultants on their
apprenticeship outreach efforts to veterans. Through these efforts
the apprenticeship community has graduated 6,200 new
journeymen and women apprentices in 2012. Among the graduates
this year there have been 470 Veterans. Veterans continue to
remain a priority for both DAS and the CAC. There are currently
3,686 registered veterans with DAS. Chief Ravnik recognized Sr.
Consultant Don Merrill for his continued representation in working
with the State’s Interagency Council on Veterans, which is an
effort to bring together all the various resources offered to Veterans
within the different State departments and agencies.

e The San Francisco DAS headquarters offices will be moving from
the 10" floor to the 9™ floor on Friday, November 2. The phone
and computer systems will be back and operational on Monday,
November 5™. The Apprenticeship Training Fund check processing
generated 6,865 checks. Training Fund Grant applications for
2012 have been processed and request to disburse funds have been
submitted. If you have not received your check by December 31,
2012 please contact Glen Forman. Report of this year’s grants is
attached to the back of the Chief’s Report.
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Thursday, October 25, 2012 (continued)

e Federal training monies flow into California and the CWIB
(California Workforce Investment Board) is a recipient. The DAS
is developing a good working relationship with both CWIB and the
ETP (Employment Training Panel) and Peter Cooper, Assistant
Director of ETP will be making a presentation later in today’s
meeting.

e Chief Ravnik has been participating in an informal working group
involving the leadership of the ETP, CWIB, community colleges,
Department of Education, and representatives of the State’s Labor
& Workforce Development agency. Discussions revolve around
the recognition and acknowledgement of the contributions that
apprenticeship programs have made and continue to make in the
future as part of an overall State policy. During these meetings a
White Paper was developed on apprenticeship which will be
referenced later in Mr. Cooper’s report. The white paper was
submitted to the Public Relations and Publicity committee.

e Chief Ravnik also recognized the DAS San Francisco District
offices in their continued efforts in building relationships with
local and regional WIBs. This collaborative effort is a result of
the passage of AB 554, which requires the State and local WIBs to
ensure programs and services funded by the Workforce Investment
Act of 1998 and are directed to apprenticeable occupations
including pre-apprenticeship training, apprenticeship training and
continuing education in apprenticeable occupations through DAS
approved programs. On September 28" of this year a meeting was
held in Los Angeles to create a model for this collaboration
between local and regional WIBs and apprenticeship programs to
implement AB 554. Local WIBs should, in their individual plans
be incorporating their efforts to comply with AB 554 by submitting
those plans by April 1¥ to the State WIB. In addition, the State
WIB board is ensuring that local WIBs automatically place DAS
approved apprenticeship programs on each of the WIBs eligible
training provider list.

e Ms. Ravnik noted that she had the pleasure of attending the
“Commissioning of Renewables” ceremony sponsored by IBEW
595 and NECA who are collaborating in building “Zero Net
Energy”, a new apprenticeship training center. Completion is
targeted for March or April of next year.

e She concluded her report with stating that the audit unit will
present 12 audits in today’s report. Deputy Chief Glen Forman
will give a more detailed report further on the agenda.
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Thursday, October 25, 2012 (continued)

G. DAS Audit Report
Deputy Chief Glen Forman reported on the programs that were audited
during this quarter. The full report is attached to these minutes on the
website in pdf form.

H. Old Business
Comments from the Public

WIBs - Commissioner Jack Buckhorn asked if the implementation
under AB 554 has taken place. AB 554 states that the local WIBs’
place apprenticeship programs on the WIBs eligible training
provider list. Chief Ravnik resEonded that the first Statewide WIB
meeting will be on October 30" & 31%, but administratively, Tim
Rainey will be communicating this to all of the WIBs. Chief
Ravnik anticipates bringing more information to the next CAC
meeting. Commissioner Anne Quick encouraged those that work
with their local WIBs to check with them, because they do not
necessarily know how to find the programs. Several more
comments were made on their experiences in working with local
WIBs.

Photovoltaic 212 Comments — Questions were raised on the timing
and opportunity to make comments on the recent Photovoltaic
programs that were submitted to DAS. Chief Ravnik stated that
the letters received were sent to the programs that sent in requests
for Photovoltaic programs and asked them for additional
requirements that are now in imposed by SB 56 regarding the
approval of new apprenticeship programs in the building and
construction trades. She further stated that there would be no
change to the programs ability to comment pursuant to Section
212. Further comments were made asking DAS to reconsider
approving a Unilateral Apprenticeship program for Photovoltaic
Installer category. It was suggested to appoint a Blue Ribbon
committee to study the issue of how Photovoltaic apprenticeship
training should be organized. Deputy Chief Glen Forman gave a
brief overview of the public hearing that was held to discuss the
standards that was submitted by Renewable Power Solutions. He
further stated that he made a determination that it be a multi craft
provision.

l. New Business

1. Possible Regulations — Nothing to report at this time.
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Thursday, October 25, 2012 (continued)

FORUM — Employment of Returning Veterans — Mike Hazard

Commissioner Aram Hodess introduced Mr. Hazard as a third generation member of
the United Association Plumbers and Pipefitters and will be discussing the
employment and returning Veterans to the United Association “Veterans In Piping
Program” (VIP). Mr. Hodess gave a brief background of Mr. Hazard’s work history
in apprenticeship and armed forces history and how he combined these two aspects to
create the VIP (Veterans In Piping).

Mr. Hazard expressed the importance of everyone doing as much as they can to
employ active military that are transitioning out of service and for veterans that have
already served. He gave an overview of the United Association Plumbers and
Pipefitters and the Veterans In Piping program. He presented a video on the program
which also included some news clips of what VIP is doing at Camp Pendleton. The
entire presentation generated numerous positive comments that were shared by other
apprenticeship programs.

CAC STANDING COMMITTEE REPORTS

A. CCA/ CAC Committee — Report from October 24 2012 — Chairperson
Ken Lavigne — Mr. Lavigne reported the committee discusses looking into
other types of activities such as a boat cruise on the bay. At the next
meeting the committee will begin putting together a committee to begin
the process of soliciting vendors for the 2014 event.

B. Equal Opportunity in Apprenticeship — Report from October 24, 2012 —
Chairperson Anne Quick — Commissioner Quick reported that the
committee presented guest speakers, Linda Young and Jack Parthanum
that gave a presentation video on the Construction Tech Academy based in
San Diego. The Construction Tech Academy is made up of high school
girls. Various trades come together to teach the girls about career
opportunities available to them in the construction industry.
Commissioner Quick encouraged the attendees to share best practices.

She asked for recommendations for future presentations and to send her a
contact person. Ms. Quick can be reached at aquick@abc-ggc.org.

Legislation Committee — The committee did not meet this quarter.

Public Relations & Publicity — Report from October 24, 2012 —
Chairperson Paul Von Berg — Commissioner VVon Berg asked the attendees
to contact him if they would like to submit an article on their program into
the newsletter. You can contact him at vonberg@brutoco.net . Mr. Von
Berg introduced Mr. Peter Cooper, Employment Training Panel (ETP) to
report on a draft White Paper on Apprenticeship in California that he was
part of putting together. Mr. Cooper reported that the white paper was
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brought about by being asked by the Labor agency to put together a
working group on apprenticeship and look at the possibilities for a policy
Thursday, October 25, 2012 (continued

promoting apprenticeship. He collaborated with DAS, the Labor Agency,
community colleges, the Department of Education and the State WIB.
Commissioner VVon Berg reported that the committee voted to bring the
white paper to the full council for endorsement, pending the completion at
the next meeting in January. Commissioner Julia Dozier made a motion to
endorse the white paper, pending the completion at the next meeting in
January. A second was made. All were in favor. The motion carried.

E. Occupational Safety & Health — Report from October 245, 2012 —
Chairperson Richard Harris — Commissioner Harris reported that he
introduced the newly appointed Commissioner Barbara Blake and guest
speaker Adrian Esparza. Commissioner Harris reported that Mr. Esparza
gave his presentation on making the freeways a safer workplace. As a
result of the nature of the presentation the committee will now meet
quarterly.

F. Related Supplemental Instruction — The committee did not meet this
quarter.

G. Standards, Rules, Regulations & Operating Procedures Committee- Report
from October 24, 2012 — Chairperson Pat McGinn — Commissioner
McGinn reported that the committee continued amending the Rule Making
for SB 56 and anticipates it completion at the next meeting in January.

For further details the minutes will be posted on the website.

H.  Report on Nominating Committee — Commissioner Julia Dozier reported
the nominating committee met and recommend that Commissioner Paul
Von Berg to be selected as the 2013 CAC Chairperson. A motion and a
second were made to select Commissioner Paul Von Berg as the 2013
CAC Chairperson. All were in favor. The motion carried.

V. EDUCATION AGENCIES REPORT

A. California Community Colleges - Van Ton-Quinlivan
Commissioner Ton-Quinlivan acknowledged that the community colleges are
looking forward to working with Chief Ravnik on the California Workforce
Investment Board. She further reported that five of the community colleges
most active with RSI discussed the need for skilled worker in our State and in
our regions and doing matters for jobs of the economy. As a result of the
meeting, the California WIB would like to invite the conversation with the
apprenticeship community as well as with their sister colleges that have RSI
Funds, and look at ways to create additional opportunities and options to the
trades to access training and skills. Ms. Ton-Quinlivan introduced Cris
McCullough, Associate Vice President Workforce & Economic Development.
Ms. McCullough reported that the meeting generated discussion on prior
learning assessment and how to give college credit to people who have gone
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Thursday, October 25, 2012 (continued)

through apprenticeship programs that are affiliated with the colleges. One of
the difficulties faced is finding instructors because many do not have an
Associate Degree. Overall the committee is trying to find compatible shared
curriculum and find ways to support the apprenticeship community.
Commissioner Ton-Quinlivan encouraged the Commissioners and attendees to
contact her or Ms. McCullough with any suggestions.

B. California Department of Education - John Dunn

Mr. Dunn reported that the survey results are in and the department has added
new LEAs. The department anticipates the funding gap will appear
underfunded so the department can ask the legislature to put some of the
monies back in.

He further reported on the annual review document that would give the
department more information on the apprenticeship community. He stated
that it is helpful when there are new LEA representatives.

Mr. Dunn expressed enthusiasm on the K-12 perspective of the draft white
paper on Apprenticeship in California about increasing apprenticeship and the
publics’ awareness and respect of apprenticeship. This will allow the
department a distinctive pathway for the students in postsecondary education.
He continued his report speaking about the Perkins Maintenance of Effort as
RSI monies towards Federal funding which could help protect the way the
student formula comes back in the spring. Mr. Dunn will report at the next
meeting if this will work. He further stated that if Prop 30 passes, it would
take off some of the pressure of attack on the RSI monies.

He concluded his report by stating that he in on the AGC Educational
Foundation Board as an education representative to connect their student
chapters in the K-12 system. He will be speaking with all the CSUs on
apprenticeship.

VI. REPORT OF ADMINISTRATIVE and COOPERATING AGENCIES

A. Office of Apprenticeship (OA) — Arthur Page
Detailed report is an attachment to these minutes posted on the website.

B. DLSE — Public Works Unit — Lorna Espiritu
Ms. Espiritu gave an overview of the transfer of the Public Works and
Electrician Certification Units to DLSE and the following report. DLSR
(Department of Labor Statistics and Research) is now called Office of Policy,
Research and Legislation. DLSE is the only agency within DIR that has been
tasked with the Public Works enforcement and issues penalty assessments to
contractors who violate the California public works law as well as other Labor
Code violations. DLSE will also issue civil penalty assessments against
contractors in violation of apprenticeship laws. New apprenticeship complaint
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forms have been posted on the website for anyone wishing to file a complaint
against a contractor on a public works projects. The website also has a link on

Thursday, October 25, 2012 (continued

how to file a public works complaint. She also reported that the department
has historically enforced maximum ratio issues on apprentices and is now
going to issue minimum ratio requirements on public works projects.

She recognized Karen Belcher for her expertise regarding apprentice
complaints and thanked her for conducting recent training session for DLSE
supervisory Public Works staff.

She concluded her report stating that DIR and CSLB are in the process of
revising the MOU regarding enforcement issues allowing CSLB to take action
against C-10 contractor using uncertified electricians.

C. Employment Training Panel — Peter Cooper
Mr. Cooper started his report with stating that apprenticeship is new to ETP
and is very interested in listening to the apprenticeship community and the
CAC information about apprenticeship programs and how the state can take
measures to support them in the various industries and private project such as
the white paper - Apprenticeship in California. Mr. Cooper stated that the
White Paper is a work in progress and presented a Power Point presentation.
He gave a brief overview of what ETP is all about. The Panel approved
Guidelines for an Apprenticeship Training Pilot Program. (see attachment to
these minutes) The Joint Apprenticeship Training Committee (JATC) or other
program sponsor must be approved by DAS. In Fiscal Year 2011-12 the pilot
will be open to training programs that had already submitted an application or
are already contracting with ETP. Funding will be for Related and
Supplemental Instruction only. The Apprenticeship Training Pilot Program
App will be open for new applications in Fiscal Year 22012-13. For more
information, contact the Economic Development Unit at
etpedunit@etp.ca.gov, Apprenticeship Inquiry. For further detailed
information on this report please see attachment to these minutes.

D. California Apprenticeship Coordinators Association (CACA) — Darell
Lawrence - for further details see attached report.

E. California Association for the Advancement of Apprenticeship Training
(CAAAT) — Douglas Sawyer - for further details see attached report.

CAC Chairperson Scott Gordon thanked the council and the apprenticeship
community for the opportunity of chairing the 2012 California Apprenticeship
Council meetings.

IX. ADJOURNMENT

A motion and a second were made to adjourn the meeting. All were in favor. The
meeting adjourned at 2:15 p.m.
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California Apprenticeship Coordinators Association

Holiday Inn by the Bay San Diego

10-24-2012 Minutes


Roll Call / Self Introductions   members in attendance 


Minutes from the July 25, 2012

D.A.S Report: 

The DAS office in San Francisco will be moving to a smaller space from the 9th floor to the 10th floor. They will not be able to receive phone calls or emails November 5, 2012 during this change over. The Los Angeles is also scheduled to downsize their office in the same building they are currently in. 

Training fund grants applications for this year have been processed and request to disperse funds have been submitted. Checks should be arriving soon. Contact Glen Forman if you have not received your grant by December 31.

. 

Treasurers Report:

Treasurer’s report was submitted and approved.

Reports from Regional Areas


Southern California:

Southern California Surveyors:


· Southern California Surveyors opened their program for testing in June, we had 50 people pass the qualified applicants test and have dispatched 15 of those. 

· We started a semester 1 class with 11 people and that’s the largest since 2006 

· We have a total of 35 apprentices in our Chainman program. The Chainman program consists of 5 semesters of classroom instruction and 6000 hours OJT. We had 2 complete the Chainman program this year. 

·  In our Chief of Party program we have a total of 53 apprentices. The Chief of Party program consists of 8 quarters of classroom instruction and 4000 hours OJT. We had 2 complete the Chief program this year. 

· We have a total of 88 apprentices as of 10/08/12.

Orange County Electrical JATC


Currently 3-4% unemployment for apprentices and 7-8% Journeyman.


46 new Apprentice Indentures

Career/Job Fairs Attended: 


· Veterans Job Fair, Garden Grove with about 80 attendees.


·  ACASC Career Fair, Gardena, CA. with about 250 attendees 


San Diego:

Reported that there is a lot of Hospital work in the area. Out of work lists for all trades is down. Big solar project in the area keep a lot of members working.

North Bay:

		NBACA / North Bay



		



		Number of apprentices for local JAC's / Totals



		Craft

		Active

		Notes



		Automotive

		 

		 



		Carpenters

		404

		 



		Drywall/Lathers

		175

		 



		Electricians

		 

		 



		Iron Workers (Field)

		 

		 



		Iron Workers Shop

		 

		 



		Laborers

		 

		 



		Operating Engineers

		453

		 



		Plasters/Cement Masons

		 

		 



		Plumbers, Steamfitters & Refrigeration Mechanics

		28

		 



		Roofers

		 

		 



		Sheet Metal Workers

		 

		 



		 

		 

		 



		 

		 

		 



		 

		 

		 



		

		

		



		Number of graduated apprentices - 2012



		



		Craft

		Current Number of Graduates

		Notes



		Automotive

		 

		 



		Carpenters

		85

		 



		Drywall/Lathers

		30

		 



		Electricians

		 

		 



		Iron Workers (Field)

		 

		 



		Iron Workers Shop

		 

		 



		Laborers

		 

		 



		Operating Engineers

		110

		 



		Plasters/Cement Masons

		 

		 



		Plumbers, Steamfitters & Refrigeration Mechanics

		4

		 



		Roofers

		 

		 



		Sheet Metal Workers

		 

		 





Career Fairs Attended


		9/27/12

		Armijo High School                                                                                                                                                    Bonnie Okamura

		Armijo High School (Big Gym) 824 Washington St. Fairfield, CA 94533

		3:00pm - 6:00pm

		Good Attendance



		10/4/12

		WIB Regional Career Fair                                                     Scotty Sanderson                 

		University of Phoenix                                                                               5253 Business Center Dr..Fairfield, CA 

		10:00am - 2:00pm                                                                                 Set up - 8:30am

		1,100+ Attendance



		10/10/12 to 10/11/2012

		Career GPS

		CAL EXPO, Sacramento 

		11:00am - 3:00pm

		5000+





South Bay:

Most of the trades in the South Bay area have full employment for their apprentices or close to. 


Operating Engineers throughout Northern California have over $39 Billion of their work alone. 


Pipe Trades state they have recently indentured approximately 100 new apprentices. 


The Carpenters will reduce their Pre-Apprenticeship class from 9 weeks to 6 weeks starting in January 2013. 


There are some huge jobs that have started including the 49er Stadium which will have approximately 1000 workers onsite in the first quarter of 2013. 


Lucile Packard Children's Hospital and Stanford Hospital. 


Stanford shopping center is planned to almost triple in size. 


Google is planning on building their largest campus ever. Preliminary grading has started. 


Sunnyvale is the hot spot in the South Bay Area right now with many, many projects starting or that have already started.


The new San Francisco Trans bay Terminal project has already started the road work to re-route traffic around the project. It is to be completed about 2017. It is a $4.5 Billion project with Webcor as the General Contractor. 


Many of the trades in conjunction with Swords to Plowshares, Alameda County WIB, DAS and many other organizations are working together with veterans to inform them of these projects as well as recruit them. Many projects upcoming have a "hire veterans" component as well as local hire, minorities and females. 


SBACA hosted their 7th Annual Hands-on Career Expo at the Pipe Trades Training Center on October 12, 2012. There were approximately 200 High School students from 15 schools attending. 14 trades participated. 4 rotations of 40 minute classes exposed the students to different apprenticeship programs. All activities were hands-on experiences including projects the students took home. 


Breakfast and Lunch was provided to the students and school staff/chaperones as well as a raffle of prizes donated by Employers, Unions, Suppliers, etc. 


Many vendors were there including Union Employers, Local City Colleges, DAS and more to inform the students regarding the links to apprenticeship and what they offer. 


Work looks very good for the next couple to few years. 


Bay Area:

Sprinkler Fitters U.A. Local 483

150 Commercial Apprentices

Approximately (26) graduates 2012


Indentured (32) new Apprentices 08/21/2012.

We closed applications until 2013.  We currently have 155 candidates on the current eligibility list.  We plan to have an additional in-take from this list in February 2013. 

No  
Apprentices out of work.


25
Journeymen out of work (approximately)


CONTINUING EDUCATION CLASSES

We will continue to run continuing education classes this fall:  OSHA 30, Fire Pump Testing, NFPA 25 – Title 19, Scissor Lift and First-Aid/CPR.  


U.A. INSTRUCTOR TRAINING ANN ARBOR, MICHIGAN

Training Director/Instructor Steve Fox graduated from the U.A. Instructor Training Seminar in August.  Also Instructor Luis Gregorio received his A.S .degree.

Drywall-Lathers

· The Drywall-Lathers in the Bay Area held its Completion Ceremony with 50 Graduating new Journeymen.


· We will be holding our annual Safety Fair on November 17, 2012. We will be training around 150-200 Journeymen and Apprentices on the following classes, Arial lift, CPR-First Aid, Scaffold User, Fall Protection, Extendable Reach Forklift, and OSHA 10. These classes are free to our members.


· Work is starting to pick up as we are indenturing new Apprentices.


Carpenters Training Committee


The Bay Area Carpenters sent 3 Instructors back to the UBC training Center to achieve their AWS Certified Welder status.


Bay Area Carpenters Have graduated 126 New Journeymen this year. 


Bay Area Counties Roofers and Water proofers 


· Graduation Ceremony on August 18, 47 new Journeymen graduated during the 2011-2012 school year.


·  They have 258 new indentured apprentices for this school year 


· More Hands-On Training at the new Training Center facility 


· First year Apprentices are receiving 1st Aid and CPR Certification, 


· 2nd year apprentices are receiving OSHA-10 and Qualified Rigger/Signal Person Certifications, 


· 3rd year apprentices are receiving Fall Protection Competent Person Course. 


·  By merging the three local JATC's in the Bay Area (14 Counties) and purchasing the new Training Center Facility in Livermore, they will be able to provide a safer and more prepared apprentices to preserve the Roofing and Waterproofing trade. 


Central Valley:

Fourth Quarter 2012


Number of apprentices for local JAC’s – TOTALS

ACTIVE
NEW 2012


		1. Automotive

		No report

		



		2. Carpenters

		101

		45



		3. Plasterers/Cement Masons

		No report

		



		4. Drywall/Lathers 

		64

		29



		5. Electricians

		85

		30



		6. Iron Workers Local 155

		No Report

		



		7. Laborers

		No Report

		



		8. Operator Engineers

		28

		13



		9. Plumbers & Refrigeration Fitters

		72

		21



		10. Roofers

		No report

		



		11. Sheet Metal Workers

		30

		12





Number of graduated apprentices this year “2012”


		1. Automotive

		No Report



		2. Carpenters

		15



		3. Plasterers/Cement Masons

		No Report



		4. Drywall/Lathers 

		9



		5. Electricians

		21



		6. Iron Workers

		No Report



		7. Laborers

		No Report



		8. Operator Engineers

		10



		9. Plumbers & Refrigeration Fitters

		13



		10. Roofers

		No Report



		11. Sheet Metal Workers

		10





Central Valley Career Fairs:


		



		Central Valley (FRESNO) AGC Trades Career day. Hosted at the Fresno Fairground. 1500 Students from the surrounding school districts.



		Fresno Veteran affairs career day



		Madera Veteran affairs career day



		Lemoore Veteran affairs career day



		Kings County Veteran affairs career day



		Clovis Veteran affairs career day



		Kerman High School annual career day



		Lemoore High School career day. This is classroom presentations for 4 periods. All students were able to choose what careers they would attend. There was 50 plus student for each presentation I conducted. 



		West care career fair for 150 men and 150 women was conducted at their location in west Fresno. A presentation was provided of all trades that are part of the Central Valley Coordinators Association. Our pathways booklet was handed out to those interested in the crafts.



		Fresno Unified School District has provided tours of the Carpenters Training Center, Electrical Training Center, Plumbers and Pipefitters Training Center and the Sheet Metal Training center. There have been over 700 kids attending these tours getting hands-on experience and exposure to the apprentices working in the shop.



		10th Annual Latino Student Success Conference


Clovis High School


850 students





		San Joaquin Area Apprenticeship 



		Coordinators Association 



		

		1531 El Pinal Drive, Stockton, CA 95205                       (209) 609-6034 

		



		David Brooks, Chairman      Greg Vincelet, Vice Chairman       Rick Guantone, Secretary/ Treasurer



		

		

		

		

		

		



		

		October 2012

		



		

		Apprenticeship Program

		Number of Apprentices

		New Apprentices                   this year

		Number of Completers

		



		

		Auto Related Trades

		80

		32

		7

		



		

		Brick 

		91

		0

		0

		



		

		Carpenters & Drywall

		71

		0

		0

		



		

		Cement Masons

		15

		0

		0

		



		

		Electrical - SJ&C

		46

		10

		15

		



		

		Electrical - Stan.

		62

		28

		5

		



		

		Laborers

		83

		6

		0

		



		

		Field Ironworkers

		110

		0

		0

		



		

		Plasterers

		60

		20

		3

		



		

		Plumbers

		100

		46

		12

		



		

		Roofers & Water proofers

		35

		0

		3

		



		

		Sheet Metal - Nor Cal

		122

		26

		32

		



		

		Sheet Metal - Modesto

		11

		6

		5

		



		

		Tile Setters

		76

		11

		0

		



		

		Totals

		962

		185

		82

		



		

		

		

		

		

		



		

		

		

		

		

		



		

		Success Stories

		

		

		

		



		

		Successful 8th Annual Construction Trades Career Fair-Apprenticeship Pathway                                                                                                                             The 8th Annual Construction Trades Career Fair-Apprenticeship Pathway was held on September 21, 2012. The Career Fair was attended by 16 area high schools with over 400 junior and senior students participating in the hands-on interactive trade’s demonstrations. The hands on interactive trade’s demonstrations were provided by the Brick Layers, Carpenters, CAT-Heavy Equipment Service Technicians, Cement Masons, Electrical Workers, Field Iron Workers, Laborers, Shop Iron Workers, Laborers, Operating Engineers, Plumbers & Pipe Fitters, Sheet Metal Workers, Sound & Communications Workers, and Roofers & Water proofers. There were many local officials in attendance including the Superintendent of Stockton Unified School District. Diane Ravnik, Chief of DAS was also in attendance along with John Dunn from the State Department of Education.                                                                                                                                  

		



		

		The event was funded by the San Joaquin Area Apprenticeship Coordinators Association, along with major donations from the Building and Construction Trades Council of San Joaquin County, Building and Construction Trades Council of Stanislaus County,  San Joaquin & Calaveras Labor Management Council,  Modesto IBEW Local 684 LMC Trust, Central Valley Mechanical Contractors Association, Carpenters Local 152, Stockton Builders Exchange, Acme Construction, CAT Dealer – Holt of California and IBEW / NECA Electrical Joint Apprenticeship & Training Committee.      

		



		

		

		

		

		

		



		

		Northern California Plasterers' have participated in job fairs located in Hollister, Fresno, Stockton and the Sacramento areas. We have provided presentations about our programs to high schools and pre-apprenticeship programs in the Fresno and Sacramento areas.

		



		

		

		

		

		

		



		

		Valley Roofers and Water proofers JATC are currently studying Topic I (Plans and Specifications) The JATC program has been active in community with an 
apprenticeship outreach in May. Students have worked at the Rio Vista Senior Center installing metal roofing panels for the Senior Center. The apprenticeship program provided a hands-on workshop for the San Joaquin County Office of Education “Youth Build program" in Stockton.

		



		

		

		

		

		

		



		

		The Northern California Sheet Metal Apprenticeship Program hosted the apprentice completion dinner on Sept. 25th with 32 graduates and a total of 130 people in attendance. The program participated in the Career GPS held at Cal Expo on Oct 10th and 11th. This was a very large event. The program also participated in the ACE Mentor Career day Oct 13th.

		



		

		

		

		

		

		





Old Business:

 There were 8 logo’s submitted for review for the new CACA Letterhead.

The list was narrowed down to three. The makers of the three logo’s that will be in for the final pick were asked to revise them to fit the CACA needs.


Logo #6 submitted by Sherry Chapin, Logo # 7 submitted by SW Carpenters and Logo # 8 submitted by the California Firefighters.


Final one will be determined by the members at the next CACA meeting in Sacramento.

Sincerely,


Darell Lawrence


President


STATE OF CALIFORNIA

E I P Pilot Guidelines for:
APPRENTICESHIP TRAINING

EMPLOYMENT
TRAINING PANEL

Effective: March 23, 2012
Revision History: %#04/11/12 Summary: Added an Apprenticeship Glossary link

These guidelines establish an Apprenticeship Training Pilot Program for proposals
presented after March 23, 2012. They replace all former guidelines or policies on this
subject.

These are guidelines only. If a proposal raises the need for further modifications, it will be
accomplished on a case-by-case basis with direction from Executive Staff. Unless
modified by the following guidelines, all other program criteria apply.

This Apprenticeship Glossary is an addendum to the Apprenticeship Training Pilot
Program guidelines issued effective March 23, 2012. See also the Panel Memo of that
date.

Contractor Eligibility

» Typically, apprenticeship training projects will be funded through a JATC, or a trade
association with JATC membership. Typically, the JATC would also be the program
sponsor.

» Employer eligibility for projects funded through a UAC or other non-union group of
employers will be considered case-by-case. Typically, the UAC would also be the
program Sponsor.

» All funding will be through a MEC. If more than one JATC or other program sponsor
participates, a single entity must be identified to hold the contract. Each sponsor must
have a separate Job Number(s).

» The MEC contractor may apply for funding under this pilot in a subsequent Fiscal Year.

» If the JATC or other program sponsor is in an industry sector where the signatory
employers or group of employers do not face out-of-state competition, funding will be
under Special Employment Training (SET).

» Registration with DAS must be verified for the JATC or other program sponsor by the
Application & Assessment (A&A) Unit during eligibility determination. The trust
formation documents must also be reviewed by A&A Unit as an aspect of eligibility.

> Trainee Eliqibility:
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>

Trainees must have completed their probation period for RSI, or have advanced to
Year 2+ in the apprenticeship program. An exception may be made for trainees who
have completed pre-apprentice training, to be determined case-by-case. Trainees may
be funded for RSI while still in their On-the-Job probation period.

Typically, RSl is 144 hours per year and the probation period cannot exceed 72 hours,
although this may very by program sponsor. Typically, On-the-Job training is 3,000+
hours and probation cannot exceed 1,000. The minimum hours and probation periods
may vary by program sponsor.

The MEC may include pre-apprentice and journeyman training, in which case standard
program criteria will apply. Pre-apprentice, apprentice and journeyman trainees must
be separated by Job Number(s).

Trainee eligibility will be based on retraining standards, not New Hire training.

Trainee Enrollment:

>

The MEC contractor may receive funding for an Apprenticeship Job Number in more
than one fiscal year, by Phase Il funding amendment or under separate contracts.

In general, trainees cannot be enrolled twice (e.g., under two contracts or phases of
funding). However, an apprenticeship “drop out” could enroll as a pre-apprentice and a
graduate could enroll as a journeyman in a subsequent contract or phase.

Funding:

>

Total funding for all Apprenticeship Training Pilot Program training projects will be
limited to no more than 10% of available training funds in a given Fiscal Year.

Apprenticeship Job Numbers will be capped at $300,000 and there may also be an
overall cap. For example if there is a $750,000 overall cap on MEC funding in a given
Fiscal Year, a contract for pre-apprentice, apprenticeship and journeyman training
might have three Job Numbers at $250,000 each.

Apprenticeship training may stand alone, or be combined with pre-apprentice and
journeyman training. Apprentice Job Number(s) must be developed using a rate sheet
with a $13 per-hour reimbursement rate. This rate shall apply to all industry sectors.

Active contracts may be amended to add an apprentice Job Number (Phase Il) so long
as there is sufficient funding and time remaining in the term of the MEC.

Support Costs

>

Support costs will be available at the retraining rate, up to 8% of approved funding, with
justification to show the need for marketing and recruitment.
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Consultant Fees

>

>

Third-party consultant fees for administrative services will be capped at the retraining
percentage, up to 13% of payment earned.

Third-party consultant fees for development must be expressed as a flat fee, and must
be proportionate to the amount of ETP funding.

Curriculum:

>

Courses that are not part of the DAS-approved curriculum for RSI may still be funded
by ETP as “ancillary” training with justification from the JATC or other program sponsor.
For example, RSI may be needed in new techniques or materials.

Ancillary courses must be included within the 144-hour cap per-trainee, with the
exception of OSHA 10. DAS-approved, ancillary and OSHA 10 courses should be
identified separately on the Menu Curriculum, Exhibit B.

Only OSHA 10 training may be funded for apprentices. Either OSHA 10 or OSHA 30
may be funded for journeymen.

For apprentices, RSI funding will be capped at 144 hours. The retraining minimum of
24 hours will apply.

For apprentices, simulated lab funding may be included as RSI or ancillary training,
under the 144-hour cap.

Retention:

>

For occupations in which it is not customary for a worker to be employed 90
consecutive days with a single employer, retention may be 500 hours within 272 days
with multiple employers.

Post-Retention Wage:

>

JATC trainees will not be subject to the statewide average hourly wage, even if the
funding source is SET. Instead, they will qualify for the union-scale wage, typically a
percentage of the journeyman wage, as set forth in the collective bargaining agreement
(CBA). During development, the analyst should verify wages against the CBA.

If union-scale does not apply, as would occur with UAC trainees, the post-retention
wages will be determined on a case-by-case basis, and HUA or other SET wage
modifications will be available.

Trainer-to-Trainee Ratio

>

The ratio established for RSI by an affiliate LEA (e.g., high school or community college
district) will be accepted even if less than 1:20, but only if the LEA delivers the training.
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» The ETP class/lab ratio of 1:20 will apply to RSI if training is delivered off-campus
under an “excess funds” agreement with the LEA. The ETP ratio will apply to ancillary
training. OSHA 10/30 ratios will follow the OSHA guidelines..

Rosters

» Attendance records will be accepted as reported to an affiliate LEA, but only if the LEA
is delivering the training.

» Standard ETP rosters will be required if the training is delivered off-campus under an
“excess funds” agreement with the LEA.

Amendments and Modifications

» Contract revisions will be made by Amendment only. The Modification process will not
apply during the pilot phase of this program

Audits
» Standard audit procedures will apply.

Miscellaneous

> If not otherwise specified in these guidelines, regular ETP program standards apply.
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Program Audits through September 28, 2012:


The DAS has added a list of programs to audit based on the new California Labor Code, Section 3073.1; Audit and Reports. 


The Audit Unit has twelve (12) audit reports to present to the CAC completed this last quarter and five (5) reports in the final stages of completion by November 15, 2012. There are fifteen (15) open audits, twenty (20) follow-ups are complete and six (6) regular audits closed. In summary, the Audit Unit has completed 146 regular and 108 simplified audits from late 2007 to present. 


(A detailed report on audit activities is included as an attachment.)

		File Number

		Program Sponsor

		DAS Follow-Up Date

		Comments/Actions



		00015

		Napa & Solano County Plumbers and Steamfitters JATC

		11/1/12

 Standards & OJT Work Process Records

		Issued at this CAC October 2012


OPEN



		00030

		San Francisco JATC for the Electrical Industry

		9/15/12

Program in Compliance

		Issued at this CAC October 2012


CLOSED



		00040

		Painting & Decorating JATC of the Bay Area, Inc.

		12/1/12

Various Findings

		Issued at this CAC October 2012


OPEN



		05122

		Kern County Cosmetology Apprenticeship Committee

		12/17/12

Employer Evaluations

		Issued at this CAC October 2012


OPEN



		09333

		Reno Electrical JATC

		12/17/12

Standards & Work Processes

		Issued at this CAC October 2012


OPEN



		09334

		Reno Plumbers & Pipe Fitters JATC

		12/17/12

Standards

		Issued at this CAC October 2012


OPEN



		09422

		Los Angeles County Barber & Cosmetologist JAC

		10/19/12

Various Findings

		Issued at this CAC October 2012


OPEN



		09423

		Southern California Barbering Apprenticeship 

		11/10/12

RSI Recording & Evaluations

		Issued at this CAC October 2012


OPEN



		10789

		Southern California Pavement Striper & Hwy Maintenance JATC

		11/28/12

Various 
Findings

		Issued at this CAC October 2012


OPEN



		16987

		Orange County Apprenticeship Cosmetology UAC

		12/20/12

Various Findings

		Issued at this CAC October 2012


OPEN



		18998

		City of Glendale Power Operators

		9/20/12

Standards

		Issued at this CAC October 2012


OPEN



		19772

		L.A. County Cosmetology UAC

		10/17/12


Various Findings

		Issued at this CAC October 2012


OPEN



		00007

		Northern California Shop Iron Workers JAC

		10/11/12

Apprentice list and Standards

		Issued at the July 2012 CAC

OPEN



		00020

		Southern California Sheet Metal JATC

		8/8/12


Standards 

		Issued at the July 2012 CAC


OPEN



		00152

		Solano Napa Electrical JATC

		9/1/12


Standards, class evaluations & work processes.

		Issued at the July 2012 CAC


OPEN



		00375

		Santa Barbara Mono Inyo Counties Electrical JATC

		8/12/12


Standards

		Issued at the July 2012 CAC


OPEN



		09069

		Santa Clara Valley Area Roofers JATC

		8/15/12


Extension to 10/31/12


Various Findings

		Issued at the July 2012 CAC


OPEN



		10669

		East Bay & South Counties Barbering and Cosmetology UAC

		8/24/12

Two findings pending

		Issued at the July 2012 CAC


OPEN



		14550

		Pacific Gas and Electric Company JATC

		11/1/12


Standards

		Issued at the July 2012 CAC


OPEN



		19719

		Southern California Acoustical Installer JATC

		9/17/12


Standards & Apprentice List

		Issued at the July 2012 CAC

OPEN



		19718

		Intercity Community Unilateral Apprenticeship Committee

		9/13/12


Various Findings

		Issued at the July 2012 CAC


OPEN



		18496

		Northern California Cement Masons JATC

		9/17/12 


Standard Revision Approved

		Issued at the April 2012 CAC


CLOSED



		00023

		Plumbing & Pipe Fitting Industry JAC

		9/20/12


Standards Revisions & Merger

		Issued at the January 2012 CAC 


OPEN



		16435

		Sacramento Area Electrical

		5/23/12


Standards

		Issued at the January 2012 CAC 


OPEN



		00037

		Plumbing & Pipefitting Industry of Sacramento & Yolo District JAC

		10/1/12


Standards Revisions

		Issued at October 2011 CAC


OPEN



		00180

		Santa Clara Counties Automotive Repair Trades

		7/14/12


Revision of Rules/ Regulations-Complied

		Issued at October 2011 CAC


CLOSED



		05092

		Michael Burt’s Barbering Apprenticeship Committee

		9/28/12


Program Complied

		Issued at October 2011 CAC


CLOSED



		18979

		San Diego Trolley, Inc. JAC

		8/11/12


Extension to 11/11/12 Pending clearance process

		Issued at October 2011 CAC


OPEN 



		00823

		Sacramento Automotive JAC

		9/19/12


 Merger


Complete



		Issued at July 2011 CAC

CLOSED



		00865

		Oakland & Vicinity Meat Industry JAC 

		9/15/12

Standard Revisions Pending Clearance Process

		Issued at July 2011 CAC


OPEN



		10131

		Greater East Bay Barber & Cosmetology UAC

		8/7/12

Program Complied

		Issued at April CAC 2011


CLOSED



		19000

		California Dept. of Corrections and Rehabilitation

		9/25/12

Pending Issue Continues

		Issued at October 2010 CAC


OPEN
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[bookmark: _GoBack]Associated Builders and Contractors – Northern California (ABC-Nor Cal)

· ABC NorCal has recently had their instructors attend “train the trainer” courses so they can teach OSHA 10 and OSHA 30 in-house for their apprentices instead of using outside vendors. 

· ABC NorCal has begun expansion of four of their training areas to accommodate more classes and students as their first year classes are growing at a rapid pace. 

· As part of their apprenticeship classroom training, the ABC NorCal’s Carpentry and Painting students are participating in multiple projects at Shepherd’s Gate (a community based organization helping battered woman and their children) now totaling over $45,000 in repair and finish work.

· ABC NorCal has registered 93 apprentices so far in 2012 and over 95% of all Active ABC NorCal Apprentices are currently employed.



Associated Builders and Contractors - San Diego Chapter (ABC-San Diego)

· Plans are underway for the Eleventh Annual San Diego ABC Craft Championship to be held on December 1st.  First place winners in each trade will move on to the ABC National Craft Championships in Birmingham, Alabama.  

· This year San Diego ABC is partnering with the National Association of Women in Construction and will host their Block Kids competition for grades 1 – 6 in conjunction with the local craft championship.   The Block Kids competition challenges young future builders to “construct” a project out of interlocking blocks.  Construction students from North County Trade Tech will be on hand to assist with the Block Kids activities.  It should be an exciting day for these three generations of future construction workers.



Associated Builders and Contractors – Southern California Chapter (ABC-So-Cal)

· The chapter conducted their 19th annual graduation ceremony and was proud to present completion certificates to 85 students from two trades.

· ABC So Cal is adding more students, tools, machines and parts into their Electronic Systems Technician, HVAC and Sheet Metal apprenticeship programs.

· The program continues to make numerous presentations at their training center and in the community, to various organizations, explaining the many advantages and benefits of apprenticeship.



Plumbing-Heating-Cooling Contractors (PHCC- GSA)

· PHCC GSA PUAC has seen an increase in enrollment 5x’s over from this time last year.

· 4th Year graduation is set for early March 2013. They are expecting 20 apprentices to have completed their 800 RSI hours requirement by then. 

· A good growth in the economy is noted when PHCC GSA PUAC sees in influx of post graduates completing the 8000 required OJT hours, thus, reaching  journey level status and are now PHCC of CA Journey level card carrying plumbers and received certificates from the State of California stating that they have met all of the requirements. 

· Tracy Threlfall has been promoted to Executive Vice President of PHCC of CA and the Director of PHCC GSA PUAC and Dolores McDonald has been promoted to Administrator of PHCC GSA PUAC. 

· In October, PHCC GSA PUAC participated once again in the North State BIA’s CareerGPS Expo held at Cal Expo in Sacramento. CareerGPS is a product of LEEDS and Sacramento Works. We had several thousand Senior and Junior high school students in attendance from the region. 

· Another job fair PHCC GSA PUAC participated in was hosted by the State of California Employment Development Department, Honor a Hero Hire a Vet. The main objective, get servicemen who have returned from deployment into civilian employment. Tax credits to employers hiring Veterans are available till December 31, 2012. 



Western Electrical Contractors Association, Inc. (WECA)

· WECA was approved at the September 2012 Employment Training Panel (ETP) Meeting for participation in ETP’s Apprenticeship Training Pilot Program for the amount of $298,620.  WECA was the first Unilateral program approved by ETP. 

· WECA will be offering a BICSI ITS Installer 2, Copper Training course the week of December 17th, 2012, students may additionally register with BICSI to sit for the exam onsite at WECA on Saturday the 22nd.  This will be the first BICSi course offered since WECA was approved as a BICSIC Authorized Training Facility.

· WECA has added a new 32 hour, computer-simulation based troubleshooting course from Simutech Multimedia, "Troubleshooting Industrial Controls" to its catalog of continuing education offerings. Journeymen can troubleshoot complex malfunctions on this realistic simulation of an industrial process for mixing and processing fluids.
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Department of Labor
Employment and Training Administration

Upcoming ETA Funding Opportunities

Upcoming ETA Competitive Funding Opportunities

The Make it in America Challenge
Anticipated Solicitation Announcement: early 2013

The Make it in America Challenge will provide $40 million in competitive grant funding through the Department
of Commerce’s Economic Development Administration (EDA) and National Institute of Standards and
Technology Manufacturing Extension Partnership (NIST MEP), and the Department of Labor’s Employment and
Training Administration (ETA).
Competitive applicants will propose projects that accelerate job creation by encouraging insourcing of productive
activity by U.S. firms, fostering increased foreign direct investment, incentivizing U.S. companies to keep or
expand their businesses—and jobs—here at home, and training local workers to meet the needs of those
businesses.
Make it in America will build upon the Administration’s bottom-up approach to strengthening the economy by
partnering with state, regional and local economies. Successful projects will leverage funding from both funding
agencies to include:
e public works projects that revitalize, expand and upgrade physical infrastructure that will attract new
industry or encourage business retention or expansion;
e technical assistance in developing new strategies and tools to make their economies more attractive to
insourcing or retention and expansion;
e technical assistance to companies looking to invest in innovative technologies, new products or services, or
enhanced processes that will grow sales and jobs;
e targeted training and employment activities that support the local workforce needs of employers, move
new and current workers up and along a career pathway, and strengthen America’s highly-skilled and
diverse workforce.

H-1B Grants
Anticipated Solicitation Announcement: Fall

Approximately $130 million will be available for an H-1B Technical Skills Training (TST) Grants. This grant
program is designed to provide education, training, and job placement assistance in the occupations and industries
for which employers are using H-1B visas to hire foreign workers. H-1B TST Grants are financed by a user fee,
paid by employers, to bring foreign workers into the United States under the H-1B non-immigrant visa program.

DOL will fund up to $30 million to grantees that provide On-the Job Training (OJT) to all participants, especially
those focusing on serving small businesses. DOL also intends to fund at least $40 million to applicants proposing
to serve long-term unemployed, returning service members and veterans, and unemployed young adults (ages 18-
24) that meet the education and skill requirements.
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The Department will award two rounds of funding with this Solicitation from two separate closing dates. The full
solicitation will be posted in the near future.

YouthBuild Grants
Anticipated Solicitation Announcement: Winter

The YouthBuild program is a community development program that serves youth ages 16-24. The target
population for YouthBuild is high school dropouts who may be youth aging out of foster care, youth with
disabilities, adjudicated youth or other at-risk populations. The YouthBuild program uses a dual model combining
academic education and occupational skills training leading to the completion of a high school diploma or GED.
Participants receive an opportunity to gain industry recognized certifications in construction trades while gaining
hands on experience in the construction industry.

Serving Adult and Youth Ex-Offenders through Strategies Targeted to Characteristics Common to Female
Ex-Offenders Generation 11
Anticipated Solicitation Announcement: Winter

The purpose of these grants is to improve the long-term labor market prospects of female ex-offenders. These
grants will utilize gender specific strategies to engage participants and assist them in transitioning into their
communities, families and the workplace. These grants will provide services including job training that leads to
credentials in high-demand industries, employment preparation, mentoring, intense case management/life coaching
and assistance connecting to supportive services such as housing, substance abuse and mental health treatment, and
assistance with parenting and child reunification. While designed to expand opportunities for females ex-
offenders, services must also be open to eligible male ex-offenders.

Serving Juvenile Ex-Offenders in High —Poverty, High-Crime Areas Generation 111
Anticipated Solicitation Announcement: Winter

The purpose of these grants is to improve the long-term labor market prospects of youth that have been involved in
the juvenile justice system but have never been involved in the adult criminal system. These grants will include a
combination of workforce development, education and training, case management, mentoring, restorative justice,
and community-wide violence reduction components. Training is expected to lead to the attainment of industry-
recognized credentials.
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Workforce Data Quality Initiative Grants
Anticipated Solicitation Announcement: Winter

This grant program provides funding, resources, and technical assistance to states building or expanding upon
longitudinal data systems. Funding allows states to create the ultimate longitudinal data system through
establishing matches with individual-level information from pre-kindergarten to post-secondary and through the
workforce system while protecting individual privacy. The WDQI complements the Statewide Longitudinal Data
Systems program administered by the Department of Education.

Trade Adjustment Assistance Community College and Career Training Grants (TAACCCT)
Anticipated Solicitation Announcement: Winter

The Trade Adjustment Assistance Community College and Career Training grants program (TAACCCT) funds
eligible institutions of higher education to offer, develop or improve training and education programs to serve
workers who are eligible for training under the Trade Adjustment Assistance (TAA) for workers program. Eligible
institutions may be located all the 50 States, the District of Columbia, Puerto Rico or the U.S. territories. The
TAACCCT program provides community colleges and other eligible institutions of higher education with funds to
expand and improve their ability to deliver education and career training programs that can be completed in two
years or less, are suited for workers who are eligible for training under the TAA for workers program, and prepare
program participants for employment in high-wage, high-skill occupations.

Serving Juvenile Ex-Offenders
Anticipated Solicitation Announcement: Spring

This grant program provides training, education, subsidized work experience and the rebuilding of community
trust through service-learning projects that benefit the community. Training provided is expected to lead to the
acquisition of credentials in demand industries in the grantee’s local area.

Reintegration of Ex-Offenders (RExO) Adult
Anticipated Solicitation Announcement: Spring

This grant program is designed to strengthen the communities to which the majority of ex-offenders return. The
program focuses on training opportunities that lead to industry recognized credentials and job opportunities. Adult
programs help to develop strategies for career advancement and encourage life-long learning. Programs partner to
provide supportive services such as housing, substance abuse programs and mental health treatment.

Disability Employment Initiative
Anticipated Solicitation Announcement: Spring

These funds will provide an opportunity for states to develop and implement a plan for improving effective and
meaningful participation of persons with disabilities in the workforce. DOL will use this funding to implement the
Disability Employment Initiative (DEI), through which the Department intends to make grant awards designed to:
1) improve educational, training, and employment opportunities and outcomes of youth and adults with disabilities
who are unemployed, underemployed, and/or receiving Social Security disability benefits; and 2) help these
individuals with disabilities find a path into the middle class through exemplary and model service delivery by the
public workforce system.
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Workforce Innovation Fund Grants
Anticipated Solicitation Announcement: Summer 2013

The Innovation Fund supports innovative approaches to the design and delivery of employment and training
services that generate long-term improvements in the performance of the public workforce system in terms of job-
seeker and employer outcomes and cost-effectiveness.

National Farmworker Jobs Program - Training
Anticipated Solicitation Announcement: Winter

The National Farmworker Jobs Program (NFJP) training grants help eligible migrant and seasonal farmworkers
upgrade their agricultural job skills or acquire new ones in emerging industries and occupations that offer higher
wages and more stable employment. The NFJP training grants also provides supportive services such as child
care, health care, and transportation assistance. These services remove barriers so that eligible farmworkers can
enter into or remain in training, or enables them to stabilize their employment.

National Farmworker Jobs Program - Housing
Anticipated Solicitation Announcement: Winter

The National Farmworker Jobs Program (NFJP) housing assistance grants provide permanent housing assistance,
temporary and/or emergency housing assistance, or a combination of both. Permanent housing assistance services
include predevelopment and development services, project management, and resource development to secure
acquisition, construction, or renovation and other operating funds for farmworker housing. Temporary housing
assistance services include housing units for temporary occupancy, the management of such housing units,
emergency housing payments, and case management.
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Governor Brown Announces Appointments



7-19-2012

SACRAMENTO – Governor Edmund G. Brown Jr. today announced the following appointments.

Lisa Bates, 43, of Sacramento, has been appointed deputy director of housing policy development at the California Department of Housing and Community Development. Bates has served as deputy executive director at the Sacramento Housing and Redevelopment Agency since 2007, where she has held multiple positions since 1991, including housing and community development director, housing program manager, senior housing finance analyst and redevelopment planner. Bates is a board member for the California Association of Local Housing Finance Agencies, Sacramento State University Enterprises Inc., Urban Land Institute Sacramento, Alley Activation Alliance and the Downtown Sacramento Partnership. This position does not require Senate confirmation and the compensation is $120,000. Bates is a Democrat. 

Barbara Blake, 60, of Los Angeles, has been appointed to the California Apprenticeship Council. Blake has served as state secretary for the United Nurses Associations of California and the Union of Health Care Professionals since 1996 and was a staff representative for both organizations from 1986 to 1996. She was a registered nurse at Kaiser Mental Health from 1980 to 1986, Cedars-Sinai Medical Center from 1978 to 1980 and Ronald Reagan UCLA Medical Center from 1977 to 1978. Blake is a member of the California Association of Physician Assistants, California Association for Nurse Practitioners and Federation for Accessible Nursing Education and Licensure. This position does not require Senate confirmation and the compensation is $100 per diem. Blake is a Democrat.

Douglas H. Bosco, 65, of Santa Rosa, has been appointed to the California Coastal Conservancy, where he has served as chairman since 2003. Bosco has worked as an attorney at Hanson Bridgett LLP since 2008. He was a partner at Holland and Knight LLP from 2004 to 2008 and a partner at Lanahan and Reilley LLP from 1990 to 2003. He served in the U.S. House of Representatives from 1982 to 1990 and the California State Assembly from 1978 to 1982. Bosco was director at the Marin County Housing Authority from 1975 to 1978 and director at the Marin County Department of Human Resources from 1972 to 1975. He earned a Juris Doctorate degree from the Willamette University College of Law. This position does not require Senate confirmation and the compensation is $100 per diem. Bosco is a Democrat.

Michael Lima, 45, of Fresno, has been appointed to the Mendota Designated Local Authority. Lima has been airports finance manager at the City of Fresno Department of Aviation since 2002. He was an adjunct professor at the Fresno Campus of National University from 2000 to 2001. Lima held multiple positions at the City of Fresno Budget and Management Studies Division from 1994 to 2002, including senior budget analyst. He held multiple positions at the office of the Fresno County Auditor-Controller and Treasurer-Tax Collector from 1989 to 1994, including senior accountant. This position does not require Senate confirmation. Lima is a Republican.

Randolph Lovell, 52, of Elk Grove, has been appointed aquaculture coordinator at the California Department of Fish and Game. Lovell has been a consultant at RLovell Marketing since 2011. He was a regional manager at Instrumentation Northwest Inc. from 2007 to 2011, president at Stillwater Farms from 2004 to 2007, general manager at Golden State Koi and Watergardens from 2003 to 2004, president and founder at Balance Aqua Systems from 1997 to 2003, director of the aquaculture division at Royce Instrument Corporation from 1993 to 2002 and aquaculture systems manager at Solar Aquafarms from 1986 to 1992. Lovell is a member of the California Aquaculture Association and the Groundwater Resources Association of California. This position does not require Senate confirmation and the compensation is $95,808. Lovell is registered decline-to-state. 


Governor Brown Announces Appointments



8-27-2012

SACRAMENTO – Rebuilding and reinvigorating the state’s long-neglected Workforce Investment Board, Governor Edmund G. Brown Jr. today appointed 30 of California’s brightest business, labor and education leaders to help put Californians back to work. 

The California Workforce Investment Board is a private-sector led body tasked with advising the Governor on jobs and workforce development. The Board will work closely with Governor’s Office of Business and Economic Development (GO-Biz) to identify the needs of industry and to create career pathways that provide businesses the skilled workforce they need and while putting unemployed and underemployed Californians back to work. 

In addition to the thirty new members appointed today, Mike Rossi, Senior Jobs Advisor to the Governor, was named chair of the Board. The Board also includes leaders from throughout state government and the Legislature with a commitment to creating jobs, including Health and Human Services Secretary Diana Dooley, Employment Development Department Director Pam Harris, Superintendent of Public Instruction Tom Torlakson, California Community Colleges Chancellor Jack Scott, Department of Apprenticeship Standards Director Diane Ravnik and Labor & Workforce Development Agency Secretary Marty Morgenstern.

“We will partner with employers to develop clear career pathways that lead to good jobs with good wages,” said Secretary Morgenstern. “With targeted job-skills training as provided in apprenticeship and similar programs, workers can fill jobs now and in the future and can be trained or re-trained to fill skills gaps at both the entry level and higher end of the labor market.” 

As the economy recovers, California is experiencing disparities between the needs of some of our major and emerging industries and the skills of today’s workforce. The majority of the state’s growth occupations require training beyond high school, but less than a four-year college degree and offer opportunities for unemployed and underemployed Californians and returning veterans. 

“To meet this skills challenge and ensure a prosperous future, we must do a much better job aligning California’s existing public education and workforce training resources with the needs of key industry sectors,” said Mike Rossi. “This requires a robust analysis of California’s labor markets and regional economies and better coordination among all our education and training programs.” 

The Workforce Investment Board was established by Executive Order in response to the mandate of the federal Workforce Investment Act of 1998. Since Governor Brown took office, California has added more jobs than any other state in the nation. 
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October 24, 2012

Federal Apprenticeship Statistics –CALIFORNIA – FY12 at a Glance


		Active Programs FY12

		217



		New Programs FY12

		5



		Active Apprentices FY12

		36,759



		New Apprentices FY12  

		                13,249



		Completed Apprentices FY12

		4,762





I. 
Lori Steele, new Apprenticeship Training Representative serving Northern California. Lori Steele has been selected as Apprenticeship and Training Representative for the Sacramento office on 10 September 2012. Prior to joining the Department, Ms. Steele served as the Education and Training Manager in 13 Reconnaissance Squadron at Beale AFB, CA. Prior to her work at Beale AFB she had been a long time employee of Dept of Defense and has 30 + years serving in both the Active duty and Reserve Air Force as an Aircraft Mechanic and Education and Training Manager. She has deployed in support of Operation Desert Storm and Operation Enduring Freedom. She has served as a Supervisor Security Screener for Dept. of Homeland Security where she initiated training requirements and ensured the security of the flying public. Ms. Steele is a graduate of the Community College of the Air Force with degrees in both Aircraft Systems Maintenance Technology and Education and Training Management. She is currently pursuing a BS degree in Computer Science Information Technology. 


II. 
New Webpage Format


If you have not been to our webpage lately we would invite you to do so. The layout has changed significantly and we think you will like it better. www.doleta.gov/oa  


III.
DOL Study Finds Substantially Higher Earnings for those Who Participate in Registered Apprenticeship –Up to $240,037 over Lifetime

Individuals who complete a Registered Apprenticeship program will earn substantially higher wages over their lifetime according to a study released today by the U.S. Department of Labor. The study, An Effectiveness Assessment and Cost-Benefit Analysis of Registered Apprenticeship in 10 States, found that over a career of 36 years, participants who completed the Registered Apprenticeship program had average earnings gains of nearly a quarter million dollars ($240,037, increasing to $301,533 with employer benefits added) compared to nonparticipants. After accounting for costs such as taxes, the net benefits for those who complete a Registered Apprenticeship program are $233,828. Even when individuals who participated in but did not complete Registered Apprenticeship are added to the analysis, the estimated average earnings gains for all participants is still an impressive $98,718 ($123,906 with employer benefits) over their careers. Taking into account various costs the estimated net benefits for all RA participants are $96,911. 


Registered Apprenticeship is a career-training program that offers structured on-the-job training combined with related technical instruction tailored to industry needs. The program, created in 1937, seeks to produce well-trained workers whose skills are in high demand. In 2011, almost 400,000 people across the nation were enrolled in the program. Registered Apprenticeship is administered by the Employment and Training Administration’s Office of Apprenticeship within the U.S. Department of Labor, in conjunction with State Apprenticeship Agencies. Apprenticeship programs range from one to six years and are offered in approximately 1,000 occupations, including the traditional skilled trades such as electrician, plumber, and carpenter, as well as occupations including wind turbine technician, health informatician and geothermal & well-drilling operator. For apprentices, RA provides on-the-job training, related technical instruction, incremental wage increases as skills are attained, and, upon completion, nationally recognized certification in the chosen career area. RA programs are delivered by sponsors—employers, employer associations, and labor management organizations. Sponsors cover the costs of training, wages paid to apprentices, costs of managing the program, and costs associated with time spent by senior employees to mentor and train apprentices.


This study, led by principle investigator Debbie Reed of Mathematica Policy Research, Inc., assesses the effectiveness of Registered Apprenticeship and performs a cost-benefit analysis of the program. The report measures the net effects of apprenticeship for participants as well as the social costs and benefits of Registered Apprenticeship across a variety of state settings. It also examines the barriers that women face in Registered Apprenticeship and the best practices for promoting their success. In addition, the report explores whether federal and state administered RA programs have patterns of differences in the programs themselves and their outcomes. 


The study focused on 10 states selected to vary in program features and labor market characteristics, including program size, region, the degree of union representation in the state, administrative type (federal or state), and the degree to which RA is concentrated in a few occupations. The states are Florida, Georgia, Iowa, Kentucky, Maryland, Missouri, New Jersey, Ohio, Pennsylvania, and Texas.


Key Research Findings

· RA participants had substantially higher earnings than did nonparticipants. Over their career of 36 years, participants who completed the RA program had average earnings of nearly a quarter million dollars ($240,037, increasing to $301,533 with employer benefits added). After accounting for costs, the net benefits for RA completers are $233,828. Even when non-completers are added to the analysis, the estimated average earning gains for all participants is still an impressive $98,718 ($123,906 with employer benefits) over their careers. Taking into account various costs such as taxes, apprentices pay on earnings gains, the estimated net benefits for RA participants are $96,911. 


· The social benefits of the RA program appear to be much larger than the social costs. Over the career of an apprentice, the estimated social benefits of RA exceed the social costs by more than $49,000.


· The report finds that female apprentices expressed positive views of RA but recommends some changes to promote women’s success. The data demonstrates that women participate in RA at lower rates than men and are concentrated in social service occupations (mainly child care and health care). In the 2010 cohort, women made up only 9 percent of new apprentices. Women are much less likely than men to enroll in the traditional skilled trades and, when they do, they are less likely than men to complete RA. The women interviewed see their participation in RA as a pathway to career advancement and higher pay. Those interviewed suggested strategies to enhance the success of women in RA: undertaking targeted outreach campaigns, building women’s basic skills, helping women develop accurate expectations about particular occupations, adequate child care, assisting employers to enforce policies to combat harassment at male-dominated worksites, and peer groups for support and encouragement. 


· RA programs are largely similar in states federally administered by the OA states and SAA states. Modest differences were found between OA and SAA states in terms of the demographics, occupational distribution, completion rates, and earnings gains of apprentices. The most notable difference was that SAA states are more easily able to create partnerships with the workforce system and educational institutions because they are part of the same state government.

IV.
Top 10 Occupations Released for Fiscal Year 2011


Registered Apprenticeship has over 1,000 apprenticeable occupations across a variety of fields, but we're quite proud of our traditionally strong showing in the construction industry. Here are our Top 10 Occupations for the previous fiscal year, almost all of which are available in both Green industries and growing industries.


		Top 10 Occupations for Fiscal Year 2011



		Occupation Title 

		Active Apprentices 



		Electrician 

		36,624 



		Heavy Truck Driver 

		31,166 



		Carpenter 

		16,737 



		Plumber 

		13,071 



		Pipe Fitter 

		8,570 



		Sheet Metal Worker 

		7,895 



		Construction Craft Laborer 

		6,638 



		Roofer 

		5,665 



		Structural Steel/Ironworker 

		5,269 



		Painter 

		3,405 





V. 
National Apprenticeship Act Signed 75 Years Ago

75 Years ago, President Franklin Roosevelt signed into law the National Apprenticeship Act, which established the National Apprenticeship System. The signing of the Act, also known as the Fitzgerald Act in honor of its author, Congressman William J. Fitzgerald (CT), set in motion an opportunity that 75 years later, has offered millions of U.S. workers the chance to use the "Earn While You Learn” strategy to prepare for careers in industries that have helped drive the American economy and supported countless American families in their efforts reach the middle class and live the American Dream.


Of the Act, Congressman Fitzgerald is on record as saying, “Mr. Speaker, this bill sets up In the Department of Labor an apprentice training system for the youth of this country….” “This bill will provide a cloak of protection to put around boys and girls and encourage them to go back into the skilled trades, and in some localities today we have a crying need for trained and skilled workers.”


Fitzgerald’s words 75 years ago still ring true today as we continue efforts to train America’s young workers and ensure that the skilled trades represent the promise and dedication U.S. workers have shown since America’s beginnings. This dedication among U.S. employers and labor-management organizations helps to ensure we have the best trained, most highly skilled workforce in the world.

VI.   
California State Director Rick Davis, USDOL/OA


Rick Davis underwent surgery on Oct 23rd for bladder cancer. We will not know the extent or type until Oct 29th. What we do know is he will be undergoing treatment over the next several months and will likely be in and out of service most of this time. However, Rick, as he likes to be called by his friends, has a network of coworkers lined up to assist with his duties. He sends his gratitude to those who have already been supporting him through their letters and prayers.


VII.  
Attached Document: Upcoming ETA Competitive Funding Opportunities
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Declaration of:  Robert J. Potter CAC2012-C2

Members of the California Apprenticeship Council.

| hereby will introduce points, which are relevant, important, and applicable in the case Potter v. Santa
Barbara County Pipe Trades JATC. Case No. CAC 2012-C2.

The Santa Barbara county pipe trades JATC decided to drop Potter from the program due to excessive
absenteeism On October 21, 2009. Robert J. Potter filed a complaint from this decision to terminate his
Apprenticeship Agreement on September 2, 2010. In his complaint, he specifically stated that the JATC
action was without a reasonable opportunity for corrective action and was without written notice to the
Administrator of Apprenticeship of the action taken. The Division of Apprenticeship Standards dismissed
Potter’s complaint because it was untimely. Potter was granted a hearing before the Director pursuant
to Cal. Code Regs., tit. 8, § 202 (b). A Hearing on the Merits held on April 19, 2012. The Administrator of
Apprenticeship ordered the decision to terminate Potter from the program reversed and set aside.

The Santa Barbara county pipe trades JATC appealed this decision. An evidentiary hearing to this appeal
was held on October 8, 2012. The Appeal Panel recommends that the CAC overturn the decision of the
Administrator of Apprenticeship, and uphold the JATC Decision to drop Potter from their program Due
to excessive absenteeism.

First, the appeal panel is finding of fact state that the original recommendation by the hearing officer
was based on an Attendance Procedures Effective for the Fall Semester of 2005. Rather than those that
were the current Attendance procedures for the Fall semester of 2009.

However, the JATC continued to apply the Attendance procedures for 2005 in 2006, 2007, 2008, and
2009 Semesters of Related Instruction to all registered apprentices in their program.

| hereby refer to Joint apprenticeship committee Regular Meeting Minutes for meeting held on the
following dates. October 22, 2009, March 10, 2009 and January 13, 2009. These documents are part of
the initial administrator record. (Bate Stamp No.: (44) (45) (46)).

January 30, 2009 Minutes:
New Business:

1. The letter was sent to XXXXX to appear in front of the board for absences and work attendance.
XXXXX appeared and stated that he went to jail, which is why he missed classes and work. Allow
XXXXX back next semester. If he is unable to report for school he will have to appear in front of
the the Board again before He can start school. When XXXXX Start school he will be on
probation for work and school And if he doesn’t comply with all the rules You will be dropped
from the program
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Declaration of:  Robert J. Potter CAC2012-C2

March 10, 2009 Minutes:
New business:

5. X6%X, Appeared in front of the board and said you cannot make the start of the new semester
and will be able to start at the next semester—=60666¢ Will be on strict probation for next
semester, Work and school If he does not comply With all rules she will be dropped

6. XRGX, and X00x-Were called in front Of the board For 4 absences. They were warned
not to miss any more classes

January 13, 2009 Minutes:
New business:

2. MRG0, and-x0d%-Were called in front of the board for 4 Absences. They
were all warned that if they miss one more class they would be held back one semester or
possibly dropped from the program.

Secondly, the appeal panel finding of fact state: Potter’ Refusal of the certified mail, when the letters
were sent to his correct permanent address, does not nullify the content of those letters, i.e. that he had
been dismissed from the program. Potter cannot claim that he had not received the information when
he gave other indications of having obtained it. Additionally, Potters’ official complaint regarding his
expulsion from the Santa Barbara County Pipe Trades was untimely — he was originally told of his
dismissal in October of 2009 but did not contact the DAS regarding his concerns until the following
August 2010.

The JATC argues that the division correctly dismissed Potter’ complaint as untimely because it was filed
more than 30 days after The JATC decision to drop Potter from the program for excessive absenteeism
fails to cite or include reference to any specific rules, regulations, or Apprenticeship Standards, which
will substantiate their argument.

The letter dated October 21 1009, which was sent to apprentice potter notifying him that he had been
dropped from the apprenticeship program, did not notified him the of the right to “Appeal to
the Administrator of Apprenticeship. The 30 days opportunity to file an appeal is after the programs
sponsor has submitted a request for Cancellation of an Apprentice Agreement to the Administrator.
Since, the Local 114 JATC Apprenticeship Standards for the Santa Barbara County Pipe Trades do not
contain provisions for a local adjustment procedure.
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Declaration of:  Robert J. Potter CAC2012-C2

Furthermore, Apprenticeship programs shall be established by written standards, which must be
approved by the Chief DAS under section 212.2. (Cal.Code Regs., tit.8, §212.2) Provisions for discipline of
apprentices for failure to fulfill their obligations on-the-job or in related instruction, including provisions
for fair hearings. In addition, terminating, or recommending the cancellation of, apprentice agreements
in accordance with section 207. (Cal.Code Regs., tit.8, §212.2(b) (8) (9)).After the probationary period or
where there is no probationary period the friendship agreement may only be terminated by the
administrator no program sponsors shell submit a request to terminate an apprenticeship agreement
unless it shall first have given the apprentice notice in writing of its intended action and if the program's
standards provide four a local adjustment procedure of the apprentices right to exhaust the local
adjustment procedure in its request for cancellation of an apprenticeship agreement that program
sponsor shall advise the administrator of the notice to the apprentice. In matters involving the
cancellation of apprentice agreements, program sponsors are to certify on form DAS 5 under penalty of
perjury that supporting documentation exists that will uphold the cancellation request. Further to
certify that the apprentice has been notified of the right to appeal to the Administrator of
Apprenticeship. . (Cal.Code Regs., tit.8, §207(b) (2))

| hereby have introduced points, which are relevant, important, and applicable in the case Potter v.
Santa Barbara County Pipe Trades JATC. Case No. CAC 2012-C2.

I, Robert J. Potter, declare under penalties of law, that this information is true and correct to
the best of my knowledge.

Signed, Robert 9. Potter Date, October 25, 2012
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