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CALIFORNIA APPRENTICESHIP COUNCIL THIRD QUARTERLY MEETING 
MINUTES   

Sheraton Park Hotel - Anaheim 
July 26, 2012 

  

  

 
THURSDAY – July 26, 2012 

  
 

I. CONVENE REGULAR QUARTERLY MEETING TO ORDER IN 

 ORDER TO RECESS TO EXECUTIVE SESSION 
 

A. Roll Call 

Members Present: Scott Gordon, Julia Dozier, Paul Von Berg, Carl Goff, 

Yvonne de la Pena, Richard Harris, Pat McGinn Donna Bechthold, Van 

Ton-Quinlivan, Neil Struthers, Wayne Lindholm, Anne Quick, Jack 

Buckhorn, and DAS Chief Diane Ravnik. 

Members absent: Aram Hodess and Les DenHerder. 
 

B. Pledge of Allegiance was led by CAC Chairperson Scott Gordon. 
 

C. Announcements 

Renee Bacchini, Special Assistant to Christine Baker, reported that Ms. 

Baker was unable to attend the meeting.  Ms. Bacchini reported on the 

Third Quarter 2012 newsletter and the changes of the ECU and Public 

Works Units movement to DLSE.  Eric Rood, Assistant Chief of DLSE 

will be the guest speaker for today’s Forum.  She further stated that the 

department would provide a fact sheet in the near future for any questions 

and concerns regarding the move and its impact on the apprenticeship 

community.   
 

D. Approval of previous minutes for April 27, 2012. 

A motion and a second were made to approve the April 27, 2012 minutes 

with the suggested changes made by Commissioner Paul Von Berg. 
 

E. Communications 

1. Letter from Lucy Wang, Office of the Attorney General, 

recommending the California Apprenticeship Council hold a 

closed session at its July 26, 2012 meeting. 
 

2. E-Mail from Kate Leyden announcing the end of her appointed 

position as a Commissioner of California Apprenticeship Council.  
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Thursday, July 26, 2012 (continued) 

 

 

3. Governor Edmund G. Brown Jr. announces the appointment of 

Barbara Blake to the California Apprenticeship Council. 

 

II. EXECUTIVE SESSION –     

  

Lucy Wang, Attorney General’s Office announced that an Executive Session would 

not be held. 

 

III. BUSINESS SESSION 

A. Legal Matters -  

 

1. Kern, Inyo & Mono Counties Plumbing, Pipefitter & 

Refrigeration/Air Conditioning Mechanic Joint Apprenticeship and 

Training Committee v. Plumbing-Heating-Cooling Contractors of 

the Greater Sacramento Area Plumbers Unilateral Apprenticeship 

Committee and the California Apprenticeship Council, San 

Francisco County Superior Court Case No. CPF 11510995, filed 

January 12, 2011. 

Lucy Wang, Attorney General’s Office reported that there was a 

hearing in May 2012 and the courts have 90 days to come back 

with a decision and the judged based the date on the time where the 

parties submitted proposed statements to the decision to the court.  

It is anticipated to have a decision no later than August 20, 2012.   

 

2. Southern California Cement Masons Joint Apprenticeship 

Committee, and San Diego County Cement Masons, Joint 

Apprenticeship Committee v. California Apprenticeship Council, 

Court of Appeal of the State of California, First Appellate District, 

Case No. A132892, filed July 28, 2011 

Ms. Wang reported that the parties finished their briefing.  There is 

going to be a hearing in the fall. A decision is not anticipated until 

the early part of next year. 

 

3. Air Condition Trade Association v. Baker, et al., Unites States 

District Court, Eastern District, Sacramento Division, Case No. 

2:12-15-00061, filed January 18, 2012. 

Fred Lonsdale, legal counsel for the Office of the Director reported 

that the Chief of DAS and the Director of DIR were sued and the 

CAC Commissioners were sued individually.  A motion was made 

by the State Building Trades at a recent hearing and the court has 

taken this under submission.  It is anticipated that the court would 

grant their motion to intervene.  The parties have discussed a 

schedule and it is expected for the case to be decided without a 

trial.  A decision is anticipated by March or April of 2013.   
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Thursday, July 26, 2012 (continued) 

  

B. CAC Appeal Panel Decisions 

Chief Diane Ravnik reported no appeal panel decisions at this time. 

 

C. Apprenticeship Complaint Findings / Decisions by the Administrator of 

Apprenticeship 
 

1. Kenneth Bridges vs. Associated Builders Contractors, Inc. Golden 

Gate Chapter Unilateral Apprenticeship Committee; Case No. 11-

0058APP  

 

2. Jose Luis Garcia v. Landscape & Irrigation Fitters of Southern 

California J.J.A.T.C.; Case No. 11-0248-APP 

 

3. Nils J. Moberg v. San Mateo County JAC: Case No11-0175-APP 

 

4. Michael Wellman v. Northern California Valley Sheet Metal 

Industry Joint Apprenticeship Training Committee; Case No. 2012-2 

 

5. John T. Andress v. Southern California Elevator Construction 

JA&TC; Case No. 2011-10 
 

D. Automatic Orders of the Council 
 

Chief Diane Ravnik announced the approval of the following new 

apprenticeship programs: 

 

1.  City Barbering & Cosmetology Apprenticeship Committee 

 

2. Nor-Cal Cosmetology/Barbering Apprenticeship Program UAC 

 

E. Notice of Appeals During the Quarter 

 

1. Nils J. Moberg v. San Mateo County JATC 

CAC Chairperson Scott Gordon announced the appointment of the 

3-member panel for this appeal to be the following commissioners: 

Julia Dozier – Chair 

Neil Struthers – Employee Representative 

Paul Von Berg – Employer Representative 

 

F. DAS Audit Reports – Alma Venable 

A brief summary is provided in the Chief’s Report. 

 

G. Old Business 

 

1. Status of indentured apprentices of the Southwest Drywall 

Finishers Joint Apprenticeship and Training Committee. 

Chief Diane Ravnik reported that the division was in contact with 

the former committee within the 30 days of the council’s decision,  
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Thursday, July 26, 2012 (continued)  

 

and the apprentices were taken off the DAS administrative roles. 

There are no longer any apprentices with that committee. 

Various programs were attempting to place them in other trades.   

  

H. Chief’s Report 

Chief Diane Ravnik presented her report.  The report will be posted on the 

website as an attachment to these minutes. 

She asked Sr. consultant Karen Belcher to present her Public Works 

section of the Chief’s Report in a slide show format to CAC attendees. 

 

I. New Business 

 

1. Possible Regulations – Nothing to report at this time. 

 

IV. FORUM – “Program Changes at DAS:  The Transfer of ECU and Public Works 

         Enforcement from DAS to DLSE”. 

         Speaker:  Eric Rood, Assistant Chief; DLSE 
 

Chief Ravnik introduced Eric Rood, Assistant Chief of DLSE, Forum speaker, 

who will now be the overall responsible person for the apprenticeship 

component of public works enforcement in DLSE. 
 

Mr. Rood started his presentation with an overview of the changes that have 

taken place within DLSE, that AB 436 (which established the “CMU”) 

requires the State Labor Commissioner’s office to monitor projects that 

contain State construction bond funding.  He noted that SB 1038, effective 

July 1, 2012 shifts authority from DAS to the Labor Commissioner’s office for 

enforcement ensuring the minimum ratios of apprentices on public works jobs 

are met and for all other provisions of 1777.5.  With the added apprenticeship 

responsibilities, the changes will allow DLSE to have a total view of the 

enforcement arena including all prevailing wages and apprenticeship 

requirements.  He noted that in the last year DLSE has received over 1400 

complaints in the prevailing wage area and issued over 389 civil penalty 

assessments over the fiscal year.  Mr. Rood also stated that the department 

takes care of debarments as well as criminal cases within the Labor 

Commissioners’ office. 

Mr. Rood gave accolades to DAS Chief Diane Ravnik, Deputy Chief Glen 

Forman, Area Administrator Pacia Parker, and Sr. Consultant Karen Belcher 

for their expertise in establishing best practices on public works matters.  In 

the short term, regarding complaints on apprenticeship issues, on a day to day 

basis, the department anticipates making many changes.  for instance he noted 

DLSE has set up a central complaints section which will be overseen by Susan 

Nakagama.     
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SB1038 also called for the Electrician Certification Unit (ECU) to move to 

DLSE and Labor Code §3099 – 3099.5 has been renumbered and placed under 

the Division of Labor Standards Enforcement and is now in §108 – 108.5.  

The only difference in the administration of the ECU is that statutory authority 

has shifted from DAS to DLSE.  Mr. Rood gave accolades to DAS Senior 

Apprenticeship Consultant Luisa Martinez and her staff for their high level of 

excellence.  The staff and contact information will remain the same. He 

anticipates the ECU unit transferring to the Oakland state building sometime 

in late October of this year.  

Mr. Rood further reported that CSLB remains the enforcement agency for 

violations of contractors who use non certified electricians.  DLSE will be 

making revisions to the Memorandum of Understanding with CSLB due to 

recent statutory changes.   
 

Questions from the Public: 
 

Ed De Brito, Southern California Cement Masons asked for clarifications on 

the number of contractors who commit a felony are actually penalized.  Mr. 

Rood explained that is the District Attorney’s Office administers the penalties.   
  
James Reed, Executive Director Center for Contract Compliance stated that 

the center has filed 96 complaints with DAS this year. He further stated that in 

previous years the center has received little response from DAS and that since 

the appointment of Diane Ravnik as Chief of DAS the center found her to turn 

things around and listen to their issues.  The center has turned in 

approximately 1 complaint every other day and has had a return response of 

90%.  It is his hope that the services received from DAS will continue after the 

transition period has been established. 
 

Alex Beltran, District Council 16 International Union of Painters and Allied 

Trades, asked if, as a result of the changes to DLSE, would funding be taken 

away from DAS and will it affect the training fund grants to apprenticeship 

programs.  Mr. Rood stated that no funding will be transferred from DAS to 

DLSE through SB1038.  Currently DLSE is funded by the Labor Enforcement 

Concentration Fund (LECF).  Mr. Beltran asked where the monies for the 

penalties go.  Mr. Rood stated that the monies collected from penalties go into 

the general fund.   
 

Darrell Lawrence, California Apprenticeship Coordinators Association asked 

for clarification on the number of staff members in DLSE performing public 

works compliance, below the supervisory level.  Mr. Rood stated that DLSE 

anticipates having a total of approximately 55 – 60 staff members to take care 

of all aspects of the public works project.  Thirty of which will be 

concentrated in the Compliance Monitoring Unit with 5 coming from DAS. 

 

Carrie Bushman, Cook Brown, LLP, asked if apprenticeship enforcement will 

be handled separately from prevailing wage enforcement.  Mr. Rood stated  
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Thursday, July 26, 2012 (continued)  

  

that DLSE will be looking at all aspects of the complaint and will take a total 

enforcement view to ensure to address the issues on the apprenticeship 

portion.  He further stated that in the short term DLSE will rely on the 

expertise of the DAS staff and will have staff that is solely dedicated to 

apprenticeship issues.   
 

Alex Lopez, District Council 36 Painters & Allied Trades Union, asked if 

there is something that could be done about general contractors to comply 

with guidelines.  Mr. Rood stated that the Labor code 1777.7 § (d) requires 

that the general contractor to ensure that the subcontractor is complying with 

the apprenticeship standards. There are provisions built into the stature where 

they can also be held liable for penalties.  Mr. Rood further stated that in order 

for DLSE to be in the realm of debarments with respect to the general 

contractor, statutes would have to be changed.   
 

Frank Cuneo, Bay Area Sheet Metal Workers requested that DLSE to continue 

reports to the CAC as previously done by DAS.  Mr. Rood said DLSE would 

be glad to do so. 
 

Anne Quick, ABC Golden Gate Chapter commented on the posting of 

apprentice wages as it relates to the non-signatory contractors that are bound 

to what is posted.  She also asked what involvement DLSE will have in 

regards to the Electrician Certification Curriculum Committee and the 

notification to the colleges that were approved partially. Mr. Rood noted that 

he will ensure that he receives contact information to send meeting notices for 

the ECCC.   
 

Neil Struthers, CAC Commissioner asked for clarification on the number of 

deputies that DLSE has that enforce the labor code.  Mr. Rood stated that 

within public works, there are approximately 25 investigators plus five from 

DAS.  Commissioner Struthers also asked that given the amount of staff to 

take care of public works issues, what the time line is, for the apprenticeship 

community and the CAC, in achieving a dollar amount of $800,000.00 or 

more. Mr. Rood stated that the expectation is to meet the current levels set by 

DAS.   
 

Scott Kronland, Altshuler Berzon, LLP asked about the transition of the DAS 

Public Works unit to DLSE with regards to the Compliance Monitoring Unit 

(CMU).   Mr. Rood stated that the CMU will be monitoring public works 

projects as the job progresses.  As a component within CMU, DLSE staff will 

also enforce apprenticeship minimum ratio requirements.   
   
Scott Gordon, CAC Chairperson gave accolades to Karen Belcher for setting 

high standards to enforcement and Chief Diane Ravnik for their commitment 

to enforcing high standards in the enforcement of apprenticeship 

responsibilities on public works.        

 



 

[7] 

 

   

 

 

Thursday, July 26, 2012 (continued)  

 

V. CAC STANDING COMMITTEE REPORTS 

 

A. CCA/ CAC Committee – Report from July 25, 2012 – Chairperson Jack 

Buckhorn - Commissioner Buckhorn gave a brief overview of the Shelley 

Maloney Act and its 75
th

 anniversary which will be in 2014.  Mr. 

Buckhorn reported that the CCA will collaborate to join the two events. 

For further details the report will be posted on the website. 
 

B. Equal Opportunity in Apprenticeship – Report from July 25, 2012 – 

Chairperson Anne Quick – Commissioner Quick reported that the 

committee presented a guest speaker, Frank Boecker, human resources 

representative for Bergelectric, Inc. whose passion is recruiting and 

educating veterans on the opportunities in apprenticeship. For further 

details the report will be posted on the website.  
 

C. Legislation Committee – Report from July 25, 2012 – Chairperson 

Yvonne de la Pena - Commissioner de la Pena reported that the committee 

will be following AB 2677 on prevailing wages and SB 275 on CTE 

funding.  For further details on the report see attachment to these minutes.  
 

D. Public Relations & Publicity – Report from July 25, 2012 – Chairperson 

Paul Von Berg – Commissioner Von Berg reported on the Third Quarter 

2012 DAS newsletter.  He asked for suggestions from the attendees on 

creating a list for distribution on the newsletter, e.g. Trade Associations.  

For further details on the report see attachment to these minutes.  
 

E. Related Supplemental Instruction – Report from July 25, 2012 – 

Chairperson Julia Dozier – Commissioner Dozier reported that an update 

report on categorical funding status for RSI was given by John Dunn, 

California Department of Education and Dr. Barry Noonan, California 

Community Colleges.  For further details on the report see attachment to 

these minutes.    
 

F. Standards, Rules, Regulations & Operating Procedures Committee- Report 

from July 25, 2012 – Chairperson Pat McGinn – Commissioner McGinn 

reported that the committee is in the process of amending the rules and 

regulations to conform to SB 56.  For further details the report will be 

posted on the website.  

 

VI. EDUCATION AGENCIES REPORT 

 

A. California Department of Education  - John Dunn 
 

 Mr. Dunn reported that as a result of the efforts of the apprenticeship 

community the K-12 remained whole and is not under flexibility at this 
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time.  The funding for the CDE is the same for this current fiscal cycle.  

Allocation letters are anticipated to be sent soon.     

 

Thursday, July 26, 2012 (continued)  

     

 SB275 (Hancock) The bill would authorize the local educational 

agencies that operate career technical education programs to form into 

regions for purposes of entering into agreements to share in the cost of 

developing and maintaining a career technical education program 

using funding appropriated for regional occupational centers and 

programs, specialized secondary programs, partnership academies, and 

agricultural career technical education programs, as specified. The bill 

would require that funds subject to these agreements be expended only 

to ensure the development and maintenance of high quality career 

technical education programs. The bill would specify that absent an 

agreement, funds appropriated for specialized secondary programs, 

partnership academies, and agricultural career technical education 

programs are expended only for the purposes for which they were 

appropriated.  

 He further reported on the Apprenticeship Sponsor Annual Review 

form stating that he has asked the LEAs to get information from their 

specific programs.  Mr. Dunn asked the apprenticeship community to 

contact him for any changes to the form that would better fit their 

needs.  (See attached) 

 Regarding the Electrician Certification Curriculum Committee, the 

ECCC has moved to DLSE and Mr. Dunn has set up a meeting with 

Dr. Barry Noonan, California Community Colleges and Luisa 

Martinez, DAS Sr. Consultant to discuss when to schedule the next 

meeting.  He also asked the apprenticeship community to contact him 

for any questions regarding the ECCC. 

 Mr. Dunn thanked the attendees for their help with his outreach efforts 

to bring the California Department of Education and the apprenticeship 

community together. 

 

For any information or questions regarding Mr. Dunn’s report you may contact 

him at jdunn@cde.ca.gov or (916) 319-0460.    

 

B. California Community Colleges  - Van Ton-Quinlivan 
 

Commissioner Ton-Quinlivan reported that she will be attending the National 

Advisory Committee on Apprenticeship (ACA) in Washington D. C.  She 

expressed the significance of being sent by U. S. Secretary of Labor Hilda 

Solis, as there are now two voices from California on the committee.  Some of 

the areas that the committee is interested in looking at are, how to get people 

ready for pre-apprenticeship programs, career pathways, collaborations with 

community colleges and the workforce systems, especially with college credits 

and credentials.  She anticipates bringing more information on topics that 

could benefit the apprenticeship community. 
 

mailto:jdunn@cde.ca.gov
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Ms. Ton-Quinlivan shared that the California Community Colleges has been 

in dialogue with the U.S. District Attorney.  She found that the agency has a 

lot of capital available and is trying to bring it into the rural areas of 

California.  She stated that if the focus on jobs and the economy and doing 

what matters for jobs and the economy, specifically in the rural area, they are 

not necessarily job creation engines without entrepreneurship.  She further 

stated that the back bone of entrepreneurship is capital, and that it is very 

difficult to find.  Today there about 20 different vehicles for people to get 

access to capital.  In many rural areas, rural is the restriction of the limitations 

where the U. S. District Attorney can operate.  In these rural areas the only 

institution in town are the community colleges.  The committee is putting 

together a Memorandum of Understanding that will combine their training 

with the capital that U.S. District Attorney can bring forward and see if more 

small businesses in the rural communities can be reached.   
 

Commissioner Ton-Quinlivan thanked Commissioners Yvonne de la Pena and 

Jack Buckhorn for their pro-activeness in reaching out to the trustees of 

colleges with regards to the flex of apprenticeship monies.   
 

Should the fall ballot initiative not pass, each community college is expected 

to incur an estimated 7.5% budget cut.  She asked the attendees to continue 

their efforts in speaking to the community colleges about the importance of  

apprenticeships training that deliver skills for the businesses of California. 

 

 

VII. REPORT OF ADMINISTRATIVE and COOPERATING AGENCIES 

 

A. Office of Apprenticeship (OA) – No report was given. 

 

B. California Apprenticeship Coordinators Association (CACA) – Darell 

Lawrence - for further details see attached report.   

 

C. California Association for the Advancement of Apprenticeship Training 

(CAAAT) – Christine Hall - for further details see attached report.     

 

D. W.I.N.T.E.R. (Women In Non Traditional Employment Roles) – Bertha 

Campos – Ms. Campos made a brief report on the work of W.I.N.T.E.R.  For 

further details see attached report.    

 

IX. ADJOURNMENT 

A motion and a second were made to adjourn the meeting.  All were in favor.  The 

meeting adjourned at 12:15 p.m. 



California Apprenticeship Coordinators Association

Anaheim Sheraton Hotel July 25, 2012

Minutes


Roll Call / Self Introductions 

In Memorandum:


I’m saddened to let you all know of the passing of longtime apprenticeship advocate Richey Gore. Richey had been ill recently and died in her sleep at home on July 4th. Richey lived a full life dedicated to social justice issues, and leaves behind many friends, family, colleagues and clients, most notably the literally hundreds of people she lovingly mentored to enter and succeed in union construction apprenticeship programs.

Minutes from the January 25, 2012: M/S/C Approved

D.A.S Report: Glen Forman 

Spoke on changes regarding public works.


We should have received Training fund grant requests.

. 

Treasurers Report: 

Joanie Thornton presented the Treasurers report and it was approved.

Reports from Regional Areas


Southern California:

DAS reported that that there are a lot of more agreements coming and a lot less cancellations. Work is improving.

Cement Masons are reporting full employment. 29 new Indentures.


Carpenters reported that their Apprentice count has leveled off and they are now gaining apprentices.


Southern California Surveyors reported


Started 2 new party Chief classes in June.


Started new semester with 1 new class with 9 students.


Dispatched 9 new apprentices since the middle of May.


6 Apprentices on the out of work list.

San Diego:

Work is good.


They have been participating in various career fairs.


Electrical held their annual Magic Camp. 

Sheet metal almost at full Employment

North Bay: Frank Cuneo reported:

The North Bay Apprenticeship Coordinator’s Association, NBACA, held their annual hands-on event with a change this year to a weekday, Friday, May 18. This allowed more collaboration with local schools. NBACA helped to fund some busses, and reported attendance increased to 305 visitors. They are trying to set the date for next year this summer, so the advanced notice will allow schools to promote and participate more.


Other career events NBACA participated with include the Napa Valley College Job Fair, and the Solano WIB Job Fair, (which had an attendance of 1150 people), and the San Rafael and Terra Linda High School Career Fairs, (which together had about 610 people attend). NBACA continues to participate in a variety of other career fairs as well.


Work has improved some, so programs are seeing both graduates and new indentures.


Their next meeting is in August, were ways to enhance attendance may be discussed.

South Bay:

The Trans Bay Transit Center project features a 5.4 acre full-accessible public park that will sit atop the facility.  It will also have retail space and office space.  They are in the excavation stage and are hoping to open in 2017.They have established a Joint Administration Committee consisting of 29 Unions signatory to the PLA.  They are doing outreach to Veterans and are partnering with the Building Trades and the San Francisco Unified School District to promote pre-apprenticeship programs.  They are hiring in the nine Bay Area counties and are required to report monthly to their Board.


The SBACA is involved in a newly developing Veterans Outreach program that includes Swords to Plowshares, H2H, Local WIB's, EDD, CBO's, Contractors and others to work together establishing the best resources available to utilize Veterans on this project as well as others. 


The Plumbers started 8 new classes/ 3 Plumber/ 3 Fitter and 2 Heating-Air. 


Work is picking up for all trades in the South Bay Area. 


SBACA will be hosting the 7th Annual Hand-on Career Event on October 12, 2012. 15 trades will participate. Over 200 students will attend. 

49er stadium is going in full swing.

Bay Area:

New Officers 

Jose Padilla Chairman


Norman Hayes Treasurer


Bob Noto Secretary


The Carpenters Apprenticeship of Northern California has been recognized as a “21 Century Registered Apprenticeship Trailblazer and Innovator” by the

Office of Apprenticeship. They will receive an award at the Out Educate, Out Build, and Out Innovate Summit on August 1, 2012 in Washington D.C.

Drywall- Lathers will graduate 45 Apprentices this year.

Sprinkler Fitters U.A. Local 483 Nine Bay Area Counties

150 Commercial Apprentices


Approximately (10) graduates 2012 


We received a welding grant from the United Association for (3) welding machines and up-graded software for all the classrooms.

We held our written test on June 09, 2012 and we interviewed (200) candidates on


July 18th and July 19th.  We plan to take in approximately 30-35 new apprentices in August 2012.  We continue to take applications every 2nd Wednesday of each month.

1-6 
Apprentices out of work (approximately)


30
Journeymen out of work (approximately)

The man-hours are picking-up   


We ran continuing education classes this summer:  OSHA 30, Fire Pump Packing and Grad-All.  All classes are full.  


We will be taking (6) Instructors back to the U.A.  Instructor Training Seminar in Ann Arbor Michigan, August 10th to August 17th.


There is a lot of hospital work in the area.


Central Valley Coordinators Association


Third Quarter 2012


Number of apprentices for local JAC’s – TOTALS

ACTIVE
NEW 2012


		1. Automotive

		No report

		



		2. Carpenters

		100

		18



		3. Plasterers/Cement Masons

		No report

		



		4. Drywall/Lathers 

		59

		13



		5. Electricians

		91

		30



		6. Iron Workers Local 155

		64

		17



		7. Laborers

		50

		16



		8. Operator Engineers

		            20

		          14



		9. Plumbers & Refrigeration Fitters

		66

		9



		10. Roofers

		No report

		



		11. Sheet Metal Workers

		27

		9





Number of graduated apprentices this year “2012”


		1. Automotive

		No Report



		2. Carpenters

		11



		3. Plasterers/Cement Masons

		No Report



		4. Drywall/Lathers 

		9



		5. Electricians

		12



		6. Iron Workers

		5



		7. Laborers

		5



		8. Operator Engineers

		7



		9. Plumbers & Refrigeration Fitters

		5



		10. Roofers

		No Report



		11. Sheet Metal Workers

		8





Central Valley Career Fairs:


		Our 15th annual trades fair hosted at the Fresno Electricians & Plumbers apprenticeship building was March 8th, 2012. This is a hands-on event for the student to work with Journeymen and the tools of our trades to get the real experience. There is 20 schools invited to this event and each school is able to choose 10 students that are preparing to enter the building trades.



		Central Valley (FRESNO) AGC Trades Career day. Hosted at the Fresno Fairground. 1500 Students from the surrounding school districts.



		Fresno Veteran affairs career day



		Madera Veteran affairs career day



		Lemoore Veteran affairs career day



		Kings County Veteran affairs career day



		Clovis Veteran affairs career day



		Kerman High School annual career day



		Lemoore High School career day. This is classroom presentations for 4 periods. All students were able to choose what careers they would attend. There was 50 plus student for each presentation I conducted. 



		Westcare career fair for 150 men and 150 women was conducted at their location in west Fresno. A presentation was provided of all trades that are part of the Central Valley Coordinators Association. Our pathways booklet was handed out to those interested in the crafts.



		Fresno Unified School District has provided tours of the Carpenters Training Center, Electrical Training Center, Plumbers and Pipfitters Training Center and the Sheet Metal Training center. There has been over 700 kids attending these tours getting hands-on experience and exposure to the apprentices working in the shop.





Any advertisements, websites, brochures.


		1. Brochures and Apprenticeship Announcements of all local apprenticeships to be distributed at high schools and career fairs.



		2. Listing in telephone directories for cities in counties listed above.



		3. Information booklet of all local apprenticeships to be distributed at high schools and career fairs.



		4. Local newspaper ads



		5. Radio commercials sponsored by the Carpenters



		6. All training programs have color brochures distributed state wide (EDD)



		7. (Drywall/Lathers) www.ctcnc.org    



		8. (Carpenters) www.ctcnc.org    



		9. (Operating Engineers) www.oe3.org/training/california



		10. (Sheet Metal) www.smtp104.org



		11. (Automotive) www.autoapprenticeship.com



		12. (Electrical) www.fresnojac.org



		13. (Plumbers) www.ualocal246.com



		14. (Cement Masons) www.norcalcementmasonsapprenticeship.org



		15. (Iron Workers) www.Universityofiron.org 





		San Joaquin Area Apprenticeship 

		

		

		

		



		Coordinators Association 

		

		

		

		



		

		

		



		David Brooks, Chairman   Greg Vincelet, Vice Chairman       Rick Guantone, Secretary/Treasurer



		

		

		

		

		

		



		

		July 2012

		

		

		

		



		

		Apprenticeship Program

		Number of Apprentices

		New Apprentices                   this year

		Number of Completers



		

		Auto Related Trades

		52

		1

		6

		



		

		Brick 

		91

		0

		0

		



		

		Carpenters & Drywall

		71

		0

		0

		



		

		Cement Masons

		15

		0

		0

		



		

		Electrical - SJ&C

		46

		10

		15

		



		

		Electrical - Stan.

		62

		27

		6

		



		

		Laborers

		83

		6

		0

		



		

		Field Ironworkers

		110

		0

		0

		



		

		Operating Engineers

		62

		0

		0

		



		

		Plasterers

		41

		5

		3

		



		

		Plumbers

		108

		48

		9

		



		

		Roofers & Waterproofers

		35

		0

		0

		



		

		Sheet Metal - Nor Cal

		132

		0

		0

		



		

		Sheet Metal - Modesto

		5

		0

		5

		



		

		Tile Setters

		76

		11

		0

		



		

		Totals

		989

		108

		44

		



		

		

		

		

		

		



		

		

		

		

		

		



		

		Success Stories

		

		

		

		



		

		The members are involved I making plans and preparations for the 8th Annual Construction Trades Career Fair-Apprenticeship Pathway scheduled for September 21, 2012








California Fire Fighter Joint Apprenticeship Committee (CFFJAC)


Report Period:  January 1 through June 30, 2012


Yvonne de la Pena, Program Director

Program Statistics:


Active Number of Apprentices, as of June 30, 2012:  5367

Number of New Indentures January 1 through June 30, 2012:  676

Total Graduates January 1 through June 30, 2012:  476

Outreach Events:


The CFFJAC and its Commission to Recruit Women for the Fire Service held two firefighter career expos in April at our Candidate Physical Ability Testing Centers (CPAT).  The following is the total number of candidates in attendance:


		April 14th - CPAT Orange


200 Candidates


51 Females

		April 21st - CPAT Livermore


87 Candidates


29 Females





Terrorism Consequence Management (TCM) Update:


We are wrapping up the final three courses of our on-line TCM Continuing Education Training; Interagency Communication and Cooperation, First Responder Operations, and Radiological/Nuclear.  The CFFJAC works with Kaplan University to host all of our web-based training.  Currently on-line are: Emerging Threats, Improvised Explosive and Incendiary Devices, Decon, and Chemical Considerations.  These courses are being funded through a grant from the State Anti-Terrorism Fund administered through CAL-EMA, and are available at no cost to California fire agencies.  


Wildfire Pilot Class


The CFFJAC held a pilot class for its newly updated curriculum Fighting Wildfires during the week of May 14, 2012.  The course received positive reviews.  The Instructors/Course Authors identified some minor changes and additions to the curriculum that are being completed now.  Three Instructor Orientations were held online during the last week in June.  The curriculum will be completed and sent to departments by the end of July.


TCM Special Events Planning and Preparedness (funded through a grant from Cal-EMA)


This 2-day course held May 30-31 is designed for firefighter operations managers in small to medium sized cities to better prepare themselves for emergencies when holding community festivals and events.  This course involves case studies of what can go right and what can go wrong during typical events such as rodeos, bike races, and outdoor concerts as well as the newer phenomenon of events created via social media such as Facebook and Twitter.  This training is geared to multiple agencies that are involved in the planning process as well as the emergency response for these events.  We are taking the input from the participants and incorporating it into the course.  Based on input we are hoping e to create a hybrid course where a portion of the course would be completed on-line and the classroom training would be held in one day instead of the two-day platform.


Old Business:


New Business:

 It was decided to develop a new logo. Darell will email the current logo for input from the members.

Sincerely,


Darell Lawrence


President


Apprenticeship Sponsor

Annual Review 2011-12

		Sponsor Information 



		Sponsor Name


     

		Primary Contact


     



		Mailing Address


     

		Training Site (if different)


     



		Telephone Number


     

		Fax Number


     

		E-mail Address


     



		Local Educational Agency (LEA)


     

		LEA Contact Name/Phone Number


     



		DAS Consultant Name/Phone Number


     

		Program DAS #

     



		RSI Hours Allocated in 2011/12 Fiscal Year

     

		Apprentices Enrolled from July 1, 2011 to June 30, 2012 

     



		RSI Hours Reported/Paid in 2011/12 Fiscal Year (both)

     

		Apprentices currently on waiting list as of July 1, 2012


     



		Instructor Information (Attach additional sheets if needed)



		Name

     

		Class Location


     

		Course(s) taught
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		Curriculum Information (Attach additional sheets if needed)



		Textbooks (Publisher/Date Published)
     

     

     



		Training Locations (Attach additional sheets if needed)



		Class Location

     

		Last Site Visit 

     

		Notes/Crafts Trained at this Site

     



		Class Location

     

		Last Site Visit 

     

		Notes/Crafts Trained at this Site

     



		Class Location

     

		Last Site Visit 

     

		Notes/Crafts Trained at this Site

     



		Class Location

     

		Last Site Visit 

     

		Notes/Crafts Trained at this Site

     



		Committee Meetings Attended by LEA
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		Date

     



		Date
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Program Audits thru July16, 2012:

The Audit Unit staff continues to work on incorporating the changes brought about by SB 56 and is following the guidelines of the new California Labor Code, Section 3073.1; Audit and Reports. 

As reported earlier; with the changes in the Labor Code; work has resumed on the development of the first official DAS Audit Unit Operations Manual. This user manual will be useful as a tool to assist current and future DAS staff in the understanding of how the audit process works.

The Audit Unit has eleven (11) audit reports to present to the CAC completed this last quarter and six (6) reports in the final stages of completion by August 10, 2012. There are twenty (20) open audits, twenty-two (22) follow-ups are complete and four (4) regular audits closed. In summary, the Audit Unit has completed 135 regular and 107 simplified audits from late 2007 to present. 


(A detailed report on audit activities is included as an attachment.)  


Audit Reports


		File Number

		Program Sponsor

		DAS Follow-Up Date

		Comments/Actions



		00007

		Northern California Shop Iron Workers JAC

		8/17/12


Apprentice list and Standards

		Issued at this CAC July 2012


OPEN



		00020

		Southern California Sheet Metal JATC

		7/8/12


Standards 

		Issued at this CAC July 2012


OPEN



		00152

		Solano Napa Electrical JATC

		7/9/12

Standards, class evaluations & work processes.

		Issued at this CAC July 2012


OPEN



		00375

		Santa Barbara Mono Inyo Counties Electrical JATC

		7/17/12

Standards

		Issued at this CAC July 2012


OPEN



		05141

		San Joaquin Machine Trades JAC (Delta College/Records)

		6/28/12

Program in Compliance

		Issued at this CAC July 2012


CLOSED



		05153

		Stanislaus County Area Manufacturing & Maintenance JAC

		5/23/12


Program in Compliance

		Issued at this CAC July 2012


CLOSED



		09069

		Santa Clara Valley Area Roofers JATC

		8/15/12


Various Findings

		Issued at this CAC July 2012


OPEN



		10669

		East Bay & South Counties Barbering and Cosmetology UAC

		5/20/12


Two findings pending

		Issued at this CAC July 2012


OPEN



		14550

		Pacific Gas and Electric Company JATC

		11/1/12


Standards

		Issued at this CAC July 2012


OPEN



		19719

		Southern California Acoustical Installer JATC

		9/17/12

Standards & Apprentice List

		Issued at this CAC July 2012


OPEN



		19718

		Intercity Community Unilateral Apprenticeship Committee

		9/13/12

Various Findings

		Issued at this CAC July 2012


OPEN



		18496

		Northern California Cement Masons JATC

		9/1/12 Extension approved


Standard Revision

		Issued at the April 2012 CAC

OPEN



		19704

		Independent Roofing Contractors of California, Inc. UAC

		6/27/12

Program Complied

		Issued at the April 2012 CAC


CLOSED



		00023

		Plumbing & Pipe Fitting Industry JAC

		6/1/12

Standards Revisions & Merger

		Issued at the January 2012 CAC 


OPEN



		16435

		Sacramento Area Electrical

		2/14/12


Standards

		Issued at the January 2012 CAC 


OPEN



		16533


Simplified

		Orange County Transit Authority

		7/13/12

Program Complied

		Issued at the January 2012 CAC 


CLOSED



		00037

		Plumbing & Pipefitting Industry of Sacramento & Yolo District JAC

		7/16/12

Standards Revisions

		Issued at October 2011 CAC


OPEN



		00180

		Santa Clara Counties Automotive Repair Trades

		7/3/12

Revision of Rules/ Regulations

		Issued at October 2011 CAC


OPEN



		05092

		Michael Burt’s Barbering Apprenticeship Committee

		6/23/12

Pending Issues

		Issued at October 2011 CAC


OPEN



		18979

		San Diego Trolley, Inc. JAC

		4/11/12 Pending clearance process

		Issued at October 2011 CAC


OPEN 



		00823

		Sacramento Automotive JAC

		Extension from 1/11/11 to 5/11/12 due to Merger


7/13/12 Issue Continues

		Issued at July 2011 CAC 


OPEN



		00865

		Oakland & Vicinity Meat Industry JAC 

		6/7/12

Standards Revisions

		Issued at July 2011 CAC


OPEN



		10131

		Greater East Bay Barber & Cosmetology UAC

		4/3/12


Standards Revisions

		Issued at April CAC 2011


OPEN



		19000

		California Dept. of Corrections and Rehabilitation

		7/11/12

Pending Issues 

		Issued at October 2010 CAC


OPEN








AUDIT REPORTS (Page 1 of 4)

		File Number		Program Sponsor		DAS Follow-Up Date		Comments/Actions

		00007		Northern California Shop Iron Workers JAC		8/17/12
Apprentice list and Standards		Issued at this CAC July 2012
OPEN

		00020		Southern California Sheet Metal JATC		7/8/12
Standards 		Issued at this CAC July 2012
OPEN

		00152		Solano Napa Electrical JATC		7/9/12
Standards, class evaluations & work processes.		Issued at this CAC July 2012
OPEN

		00375		Santa Barbara Mono Inyo Counties Electrical JATC		7/17/12
Standards		 
Issued at this CAC July 2012
OPEN

		05141		San Joaquin Machine Trades JAC (Delta College/Records)		6/28/12
Program in Compliance		Issued at this CAC July 2012
CLOSED

		05153		Stanislaus County Area Manufacturing & Maintenance JAC		5/23/12
Program in Compliance		Issued at this CAC July 2012
CLOSED



































AUDIT REPORTS (Page 2 of 4)

		File Number		Program Sponsor		DAS Follow-Up		Comments/Actions

		09069		Santa Clara Valley Area Roofers JATC		8/15/12
Various Findings		 
Issued at this CAC July 2012
OPEN

		10669		 
East Bay & South Counties Barbering and Cosmetology UAC		5/20/12
Two findings pending		Issued at this CAC July 2012
OPEN

		14550		 
Pacific Gas and Electric Company JATC		11/1/12
Standards		 
Issued at this CAC July 2012
OPEN

		19719		Southern California Acoustical Installer JATC		9/17/12
Standards & Apprentice List		Issued at this CAC July 2012
OPEN

		19718		Intercity Community Unilateral Apprenticeship Committee		9/13/12
Various Findings		Issued at this CAC July 2012
OPEN

		18496		Northern California Cement Masons JATC		9/1/12 Extension approved
Standard Revision		Issued at the April 2012 CAC
OPEN



































AUDIT REPORTS (page 3 of 4)

		File Number		Program Sponsor		DAS Follow-Up		Comments/Actions

		19704		Independent Roofing Contractors of California, Inc. UAC		6/27/12
Program Complied		Issued at the April 2012 CAC
CLOSED

		00023		Plumbing & Pipe Fitting Industry JAC		6/1/12
Standards Revisions & Merger		Issued at the January 2012 CAC 
OPEN

		16435		Sacramento Area Electrical		2/14/12
Standards		Issued at the January 2012 CAC 
OPEN

		16533
Simplified		Orange County Transit Authority		7/13/12
Program Complied		Issued at the January 2012 CAC 
CLOSED

		00037		Plumbing & Pipefitting Industry of Sacramento & Yolo District JAC		7/16/12
Standards Revisions		Issued at October 2011 CAC
OPEN

		00180		Santa Clara Counties Automotive Repair Trades		7/3/12
Revision of Rules/ Regulations		 
 
 
Issued at October 2011 CAC
OPEN



































AUDIT REPORTS  (page 4 of 4)

		File Number		Program Sponsor		DAS Follow-Up		Comments/Actions

		05092		Michael Burt’s Barbering Apprenticeship Committee		6/23/12
Pending Issues		 
 
Issued at October 2011 CAC
OPEN

		18979		San Diego Trolley, Inc. JAC		4/11/12 Pending clearance process		 
Issued at October 2011 CAC
OPEN 

		00823		Sacramento Automotive JAC		Extension from 1/11/11 to 5/11/12 due to Merger
7/13/12 Pending Issue Continues		Issued at July 2011 CAC 
OPEN

		00865		Oakland & Vicinity Meat Industry JAC 		 6/7/12
Standards Revisions		 
Issued at July 2011 CAC
OPEN

		10131		 
Greater East Bay Barber & Cosmetology UAC		4/3/12
Standards Revisions		Issued at April CAC 2011
OPEN

		19000		California Dept. of Corrections and Rehabilitation		7/11/12
Pending Issues continue 		Issued at October 2010 CAC
OPEN
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[bookmark: _GoBack]Associated Builders and Contractors – Northern California (ABC-Nor Cal)

· ABC Golden Gate Chapter has official changed its name to ABC Northern California Chapter

· ABC NorCal is happy to announce that over 92% of the Active Apprentices are currently employed.

· ABC NorCal is working with Northern California High Schools with their pre-apprenticeship programs.  Some of the High Schools include Petaluma High School, Montgomery High School, Healsburg High School, Elsie Allen High School, El Molino High School, and Cloverdale High School.  ABC NorCal is working with the San Joaquin Office of Education with a PG&E Energy Grant to provide construction and green training to students at Venture Academy, Foothill High School, Edison High School, Berkeley High School, and Independence High School.  Students who complete the program will receive credit towards their classes in ABC’s apprenticeship program if they choose to further their training in a State approved apprenticeship program. 

· ABC NorCal Electrical apprentice, Daniel Stall with Modesto Executive Electric, competed in the ABC National Craft Competition in April in San Antonio, Texas.  Daniel competed in the Residential/Commercial Electrical Competition.  Daniel was joined by  his girlfriend, mother, father, sister, and ABC staff cheering him on during the competition.  Daniel said that the experience was invaluable, and was extremely honored to represent the ABC NorCal Chapter. 

· On Friday, April 27th, the apprenticeship staff conducted a facility tour, which was coordinated by the programs’ DAS Consultant, for a youth group out of Oakland Civic Corps.  The group, which included 16 students and 2 staff members, toured the training lab and met with the 4th year electrical students. 



Associated Builders and Contractors – Los Angeles / Ventura Chapter (ABC-LA/Ventura)

· ABC Los Angeles/Ventura held their annual graduation ceremony Saturday, July 21, 2012. This year 33 students will be awarded with a certificate of completion certificates.

· ABC Los Angeles/Ventura training lab area is being upgraded to provide more in-depth hands on training for both our electrician trainees and apprentices, in addition to providing valuable training to our Photovoltaic Concept courses.

· ABC Los Angeles/Ventura will be attending career fair for women and high school students in the upcoming weeks.



Associated Builders and Contractors - San Diego Chapter (ABC-San Diego)

· In June San Diego ABC participated in the National Association of Women in Construction’s annual MAGIC Camp (Mentoring a Girl in Construction) by providing a day of hands-on training in basic aspects of plumbing.  This year’s camp attracted thirty-one girls from different areas of San Diego County.

· Apprentices from the San Diego ABC program participated in the National Craft Championships in San Antonio in April.  Apprentice Jason McElveny, West Coast Air Conditioning, brought back the bronze medal in sheet metal.  San Diego ABC Apprentices have won twelve national medals in different trades in the last ten competitions.

· The San Diego ABC has established a new Apprenticeship Scholarship Program.  The scholarship, open to local high school seniors enrolled in construction programs, will encourage students to continue their education through a formal apprenticeship program with ABC.   Five scholarships were awarded in June which covered work boots, tools and all books, manuals and technical materials.



The San Diego ABC Annual Graduation Dinner and Ceremony was also held in June, honoring fifty-five apprentice and craft trainee graduates.



Associated Builders and Contractors – Southern California Chapter (ABC-So-Cal)

· ABC So-Cal is proud to inform you that Wenceslado Morales, a 4th year electrical student, earned at the ABC National Craft Championship competition.

· The chapter will conduct their 19th annual graduation ceremony on September 22, 2012.

· The chapter continues to conduct presentations to different organizations to let others know about the benefits of apprenticeship in the construction trades.

· They are excited to start their new fall semesters with a slight increase in the number of apprentices in their five trades.



Western Electrical Contractors Association, Inc. (WECA)

· WECA’s Sacramento VDV lab is now an approved BICSI Authorized Training Facility.

· WECA has been participating with local High Schools to improve Career Technical Education.  School counselors have toured WECA’s Training Facility and one counselor is sitting in on one of WECA’s Apprenticeship Classes for a lesson plan project.
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Public Works Report

July 26, 2012









Collected Penalties

Penalties	2009/2010	2010/2011	2011/2012	142820	96112	804616	

Case Resolution per calendar year 





Dismissed	2009	2010	2011	2012	0.2	0.16	0.13	1E-4	Notification Letters	2009	2010	2011	2012	0.47	0.48	0.48	0.33	Penalties/Settlements	2009	2010	2011	2012	0.04	0.12	0.35	0.79	
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GONE GREEN !
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Laborers







Painters and Allied Trades











Plasterers









Northern CA Electrical Construction Industry















Teamsters







Bay Area Apprenticeship Coordinators Association

North Bay Apprenticeship Coordinators Association







CENTER FOR CONTRACT COMPLIANCE



GAFCON



CITY OF LOS ANGELES



CITY OF SAN JACINTO



COUNTY OF SAN DIEGO



CC MYERS CONSTRUCTION

CENTER FOR CONTRACT COMPLIANCE UNDERGROUND ECONOMY SEMINAR – PALM SPRINGS

FOUNDATION FOR FAIR CONTRACTING –HAYWARD

ASSOCIATED GENERAL CONTRACTORS – LONG BEACH

CONSTRUCTION EMPLOYERS ASSOCIATION - CONCORD





In addition to monthly Underground Economy meetings in Sacramento 
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3,129,737.18

                Training Fund Contribution



April 2, 2012 through June 29, 2012

6,865 checks reviewed and deposited
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Microsoft_Excel_Worksheet1.xlsx

Sheet1


			 			Penalties


			2009/2010			$142,820


			2010/2011			$96,112


			2011/2012			$804,616





						To resize chart data range, drag lower right corner of range.










Microsoft_Excel_Worksheet2.xlsx

Sheet1


			 			Dismissed			Notification Letters			Penalties/Settlements


			2009			20%			47%			4%


			2010			16%			48%			12%


			2011			13%			48%			35%


			2012			0.01%			33%			79%


						To resize chart data range, drag lower right corner of range.
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For DAS use only Complaint #

B
I P” California
‘ Department of
Industrial Relations

DIVISION OF APPRENTICESHIP STANDARDS
California Department of Industrial Relations PUBLIC WORKS COM PLAI NT
P.0. Box 420603 San Francisco, CA 94101-0602 (California Labor Code Sections 1777.5 and 1777.7)

Please type or print clearly. If all applicable items and information
are not completed, the Complaint may not be acceptable. Please send the
completed forms to the Division of Apprenticeship Standards at the above address.

COMPLAINANT INFORMATION

Your Full Name:
Company/Organization Name:
Your Full Address:

Your Telephone Number: E-Mail Address:

AGAINST (RESPONDENT)

Full Company Name:

Full Address:

Contractor License Number: Telephone Number:

Contact Name: E-Mail Address:

Amount of Prime Contract: Contract Award Date:

First day work was performed by this contractor: Last day:

Respondent is a [IGeneral/Prime Contractor [ | Sub-Contractor [_] 2™ or 3" tier Sub

If Respondent is approved to train - Name of the Apprenticeship Committee:

Was there a LABOR COMPLIANCE PROGRAM on this project? [ Jyes [ ] no
If Yes—Name of the LCP:
LCP Telephone Number:

IF RESPONDENT IS A SUB-CONTRACTOR, COMPLETE THE FOLLOWING:

General Contractor’s Full Name:

Address:
License No. Contact name:
Telephone Number: E-Mail:

PUBLIC AGENCY AWARDING CONTRACT INFORMATION Contract Number:
Name of Public Agency:

Full Address:

Name of Contact Person: Title of Contact Person:
Telephone Number: E-Mail:

PROJECT NAME: BID AD DATE:

PROJECT LOCATION (Job Site):

DAS 210 (REV. 7/11) PUBLIC WORKS COMPLAINT
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Associated General Contractors of America
San Diego Chapter, Inc.

Building Your Quality of Life
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Apprenticeship search Overview Elec
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Become an apprentice
Find an apprenticeship
program

Train my employees through
apprenticeship

Contact DAS

Attend an eventimeeting
Use apprentices on public
works projects

Seeif an apprentice is
registered with the State of
California

built it

Find out about the Califormia
Apprenticeship Council
Become a certfied
electrician

See how apprenticeship can
change lives

LINKS.

s Public Works Educators Employ

s Sponsors Women Veterans

Apprentices on public work projects summary of requirements

THE BASICS

SUMMARY OF REQUIREMENTS
California Labor Code Section 1777.5 requires all public works contractors and subcontractors to:

1. Submit contract award inform:
2. Employ registered apprentices
3. Make training fund contributions

SUBMIT CONTRACT AWARD INFORMATION

If you are a contractor already approved to train apprentices (a member of a DAS recognized Apprenticeship Committee
“Contractors who are already approved to train apprentices must provide contract award information to the apprenticeship committee for each applicable apprenticeable craft or trade that
has approved the contractor in the area of the site of the of the public works project” The Contract Award Information must be in writing and submitted to the applicable commitee(s)

within 10 days of the date of the prime or subcontract but in no event later than the first day the contractor has workers employed on the public works project. You may use form DAS 140
for this purpose. This is simply a notification of award; it is not automatically a request for dispatch of a registered apprentice.

If you are not already approved to train by an Apprenticeship Committee
‘Contractors not already approved to train apprentices must submit Contract Award Information (DAS 140) to every apprenticeship program in the geographic area o the public works
project, for each craft you intend to employ on the project. You can determine which apprenticeship programs are approved in specific geograp! i

following link hitp://uwiw.dir ca govidatabases/das/pwaddrstar asp
‘The Contract Award Information must be in wriing and submitted to the applicable committee(s) within 10 days of the date of the prime or subcontract but in no event later than the first

day the contractor has workers employed on the public works project. This is simply a notification of award: itis not automatically a request for dispatch of a registered apprentice

EMPLOY REGISTERED APPRENTICES
A contractor on a public works project must employ one (1) hour of apprentice work for every five (5) hours performed by a journeyman. Title & California Cod of Regulations Section
#100% ~
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Please fill out the following form.

X @convert v Psele

B | Comment  Share

[E7 Highlight Existing Fields

|2 8

Cree Cm | Lo
State of California

Department of Industrial Relations

Califomia Apprenticeship Council
P.O. Box 420603 TRAINING FUND CONTRIBUTIONS

San Francisco, CA 94142

# N D

Please use a separate form for each jobsite, isting the
occupations for the jobsite. One check payable to

the  Calffornia _ Apprenticeship_Council may_be

submitted for all jobsies andior occupations. Training

fund contrbutions are not accepted by the Calfomia iforni iceshi
Apprentceship Council for federal _public _works California Apprenticeship
projects, _unless the project is administered by a Council

public agency or for non- apprenticeable occupations

Such as utity technicians, lead abatement worker,

ete.

PLEASE TYPE OR PRINT IN BLACK OR BLUE INK. ALL FIELDS MUST BE FILLED IN TO ENSURE SUCCESSFUL
'SUBMISSION AND PROCESS OF PAYMENT.

X

Done
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REQUEST FOR DISPATCH OF AN APPRENTICE – DAS 142 FORM DO NOT SEND THIS FORM TO DAS 


You may use this form to request dispatch of an apprentice from the Apprenticeship Committee in the craft or trade in the area of the public work.  Go to: http://www.dir.ca.gov/DAS/PublicWorksForms.htm for information about programs in your area and trade.  You may also consult your local Division Apprenticeship Standards (DAS) office whose telephone number may be found in your local directory under California, State of, Industrial Relations, Division of Apprenticeship Standards.  Except for projects with less than 40 hours of journeyman work, you must request and employ apprentices in no less than 8 hour increments.  


Date:                                Contractor Req ue sting Dispatch:    


To Applicable Apprenticeship Committee:  Name:____________________________________________  Address:__________________________________________                 __________________________________________  Tel. No. _______________ Fax No. ___________________  Name: ______________________________________     Address: ____________________________________                     _________________________________     License No. _______________________________ _ __     Tel. No. _______________ Fax No. _______________  


 Project Information:  Contract No. _____________________________________________________________________________________  Name of the Project:_______________________________________________________________________________  Address:_________________________________________________________________________________________                                         


 Dispatch Request Information:  Number of Apprentice(s) Needed: _________________   Craft or Trade: ___________________________________  Date Apprentice(s) to Report: _______________ (72 hrs. notice required)      Time to Report:  _________________  Name of Person to Report to: ______________________________________  Address to Report to: _____________________________________________                                          _____________________________________________  


 You may use this form to make your written request for the dispatch of an apprentice. Requests for dispatch must be in writing and submitted at least 72 hours in advance (excluding weekends and holidays) via either  first class mail, fax or email. Proof of submission may be required.  Please take note of California Code of Regulations, Title 8, § 230.1 (a) for all applicable requirements regarding  apprentiship requests and/or visit                 http://www.dir.ca.gov/DAS/DASApprenticesOnPublicWorksSummaryOfRequirements.htm   DAS 142 (Revised 12/11) 
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DO NOT SEND THIS FORM TO DAS





			You may use this form to request dispatch of an apprentice from the Apprenticeship Committee in the craft or trade in the area of the public work.  Go to: http://www.dir.ca.gov/DAS/PublicWorksForms.htm for information about programs in your area and trade.  You may also consult your local Division Apprenticeship Standards (DAS) office whose telephone number may be found in your local directory under California, State of, Industrial Relations, Division of Apprenticeship Standards.  Except for projects with less than 40 hours of journeyman work, you must request and employ apprentices in no less than 8 hour increments.








			Date:                              





			Contractor Requesting Dispatch:








			To Applicable Apprenticeship Committee:





Name:____________________________________________





Address:__________________________________________





               __________________________________________





Tel. No. _______________ Fax No. ___________________





			Name: ______________________________________





Address: ____________________________________





               _________________________________





License No. __________________________________





Tel. No. _______________ Fax No. _______________





			


Project Information:





Contract No. _____________________________________________________________________________________





Name of the Project:_______________________________________________________________________________





Address:_________________________________________________________________________________________





                                      





			


Dispatch Request Information:





Number of Apprentice(s) Needed: _________________   Craft or Trade: ___________________________________





Date Apprentice(s) to Report: _______________ (72 hrs. notice required)      Time to Report:  _________________





Name of Person to Report to: ______________________________________





Address to Report to: _____________________________________________





                                        _____________________________________________








			


You may use this form to make your written request for the dispatch of an apprentice. Requests for dispatch must be in writing and submitted at least 72 hours in advance (excluding weekends and holidays) via either  first class mail, fax or email. Proof of submission may be required.  Please take note of California Code of Regulations, Title 8, § 230.1 (a) for all applicable requirements regarding  apprentiship requests and/or visit                 http://www.dir.ca.gov/DAS/DASApprenticesOnPublicWorksSummaryOfRequirements.htm


  DAS 142 (Revised 12/11)
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WINTERGreen Careers For Women Training Program 

Funded by the Department of Labor WANTO Grant 





















































Vision and Deliverables 

To encourage ,inform, assess, train, and prepare women to get into California Registered Apprenticeship Program in the building trades. 

Connect with building trades apprenticeship programs and start a relationship that will develop into a partnership to place women in those specified apprenticeships. 

Retention, to continue to provide retention services to the women we place in the building trades to insure a successful completion of their apprenticeship program 































Current Partners 

Local 500 & 600 Cement Masons 

Local 12 Heavy Equipment Operating Engineers 

Local 501 Stationery Operating Engineers 

Local 11 Electrical Training Institute 

Local 416 & 433 Iron Workers 

Local 105 Sheet Metal Workers 

Local 56 Ship Scallors and Painters 

































Assessing out potential participants  

WINTER assess women by conduction an informational orientation that informs them of our ten week training program 

We assess their mathematical and reading levels by providing the CASAS Assessment test

Host a one-on-one interview to insure the women understand the vision and requirements of our ten week program and to also assess that they meet the right attitude and commitment WINTER requires































Boot camp 

Before women are selected to our training program we host a full week of boot camp that includes

Daily Functions 

2 hours of physical training (endurance, cardio, and strength building)

Life Skills 

dependability, the right attitude, flexibility, anger management, building self-responsibility, budget management, sexual harassment prevention  



































Ten Week Training 

Week 1: Introduction to Non-Traditional Careers 

Week 2: Introduction to approachable and successful employability skills 

Week 3:Introduction to the Construction Industry 

Week 4:Safety certificates 30 Hour OSHA and CPR & First Aid 

Week 5 : 40 Hour HAZWOPER General Site Worker 

































Ten Week Training 

Week 6: Introduction to Sustainable and reusable green construction

Week 7: Habitat for Humanity hands on practicum 

Week 8: Community and Hands on Activity with the Cement Masons Apprenticeship Program 

Week 9: Introduction to Basic mathematical, reading comprehension, and mechanical reasoning 

Week 10: Site Visits / Showcase of Partnered RAP’s  































WINTER and Cement Masons Hands on Activity 



































WINTER and Cement Masons Hands on Activity 



































Successful Placement with the Operating Engineers Local 12

































Successful Placement with the Operating Engineers Local 12



































Thank you
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