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EQUAL OPPORTUNITY IN APPRENTICESHIP  

COMMITTEE MEETING 
 

MINUTES 
 

Thursday – January 20, 2011  8:30 A.M.   

 

I. Call To Order/ Roll Call 

 

CAC Commissioner Julia Dozier called the meeting to order at 8:30 A.M. 

 

Members present: Julia Dozier, Anne Quick, Scott Gordon, Pat McGinn, Donna 

Bechthold (A), Aram Hodess (A), Les DenHerder and Acting Chief Glen Forman. 

All members were present.   

A quorum was met. 

 

Review/Approval of the minutes of October 27, 2010  

It was moved, seconded and carried to approve the minutes for October 27, 2010. 

 

II. Commissioner Dozier reviewed and commented on 5 handouts she made available for 

all to review, from the ,BC3 website (www.buildingC3.com) 

 

 BC3 Training Now Available to One-Stop Staff 

o A one page flier showing the training options available for One-

Stops 

 Getting into the Building and Construction Trades 

o A flyer showing options available in the construction trades and the 

benefits of learning a trade. 

 Women CAN Build California 

o Opportunities for women in high-wage, high–skill jobs 

 One Stops 

o A one two page handout for One-Stop staff and other workforce 

development professionals 

 If anyone has any questions. They can contact Mr. Gordon at 

scott@laborersjac.com . 

 A nine question self assessment for those considering a skilled trades 

apprenticeship. 
 

III. Comments/input form commissioners and attendees 

 None were given  
 

IV. Adjournment   

 

The meeting adjourned meeting at 8:50 A.M.  

http://www.buildingc3.com/
mailto:scott@laborersjac.com




Women CAN
Build California


Great career opportunities 
for women in the building 
and construction trades!


Building California Construction Careers (BC3)
www.BuildingC3.com • 916-443-3302


1225 8th Street, Suite 395 • Sacramento, CA 95814


This project of the State Building and Construction
Trades Council is designed to help young people learn
about opportunities in the construction trades and see
this career as an outstanding alternative to a four-year
degree. 


Tradeswomen, Inc.
www.tradeswomen.org • 510-891-8773 x313


2485 West 14th St. • Oakland CA 94607


Tradeswomen, Inc. is a support and advocacy organization
for women who work in the trades. With workshops,
conferences and policy initiatives, Tradeswomen, Inc.
strives to help women in blue-collar jobs and to increase
and maintain the number of women in non-traditional
work. 


This brochure made possible by: Women’s Bureau, Region 9, Dept. of
Labor • Building California Construction Careers, a project of the State
Building and Construction Trades Council of California • Tradeswomen,
Inc. • Sheet Metal and Air Conditioning Contractors of North America


Photos by Robert Gumpert


• The first step is to find out which is the right


craft for you. Plumber, electrician, laborer,


painter, ironworker — these are just a few of the


26 crafts that are part of the building and con-


struction trades. Some crafts require more ana-


lytical skills, others require more physical


strength, and most require both!  


• Check out programs in your area designed to


prepare you for the challenges of apprentice-


ship. These programs vary widely, but generally


last 6-12 weeks and offer work skills, provide an


overview of the construction trades, and prepare


you for meeting general apprenticeship entrance


requirements. For information about programs in


your area, contact BC3: 916-443-3302 or


www.BuildingC3.com.


• Apply to enter an apprenticeship program.


Apprenticeship provides training and paid 


“on-the-job learning” about the skilled trades.


Contact your state or local Building Trades


Council for information about programs near you


or go to www.BuildingC3.com.


Explore your options For more information







• Jobs in the construction trades offer women a


chance for meaningful work with high wages.


• The Department of Labor estimates that the


construction industry will require about


240,000 new workers each year for the next


five years. However, only about 150,000 new


workers will come into the trades, creating a


continuing shortage of skilled workers.


• For every four people who leave the trades, by


retirement or otherwise, only one new person is


supplied by apprenticeship programs to enter


the trades.


• The average age of today’s construction worker


is 47 years old.


• A woman can expect to earn 20-30% more in a


construction career.


• The construction industry’s urgent need for


skilled workers creates opportunities for women


to enter the field. 


• To enter the building trades, you must start as


an apprentice. Apprenticeship programs offer a


positive alternative to a four-year college degree.


They provide an opportunity to get paid while


working and learning a life-long skill.


• Apprenticeship is a career ladder. An apprentice-


ship program provides paid job training with


related classroom training and continuing edu-


cation, often for college credit, while receiving


great wages, health benefits, pensions and more.


• Apprentices in state-approved apprenticeship


programs earn 40% of the prevailing wage in


their area, to start. This is about $12-15 per hour,


plus benefits, when they begin the program. The


rate increases each year until they complete


training and become journeymen. The average


craft journeyman makes about $28 per hour in


California, plus health and pension benefits.


Many trades pay in excess of $75 per hour when


you work overtime.


Opportunities for women in
high-wage, high-skill jobs


Getting into the building
and construction trades


Women CAN 
Build California








Used with permission from Chicago Women In Trades 


This is a “non-scientific” assessment designed to help you take a closer look at apprenticeship expectations and 
requirements and the opportunity to compare them to your current level of apprenticeship readiness. 


CONSTRUCTION APPRENTICESHIP: 
A QUICK SELF-ASSESSMENT FOR THOSE CONSIDERING A SKILLED TRADES 


APPRENTICESHIP 
 
 
Name: ____________________________  Date:  ________________________ 
 
Rate yourself from 1-5 (5 being the highest) on the following requirements for apprenticeship: 
 


(5)  Excellent    (4)  Good    (3)  Fair    (2) Needs improvement    (1) No Way 
 


1. Good work ethic.  Before rating yourself consider the following: 
 Can you show up everyday, on time for work and school with no excuses? 
 Do you always have a back-up day care and transportation plan? 
 Can you work hard at a steady pace without complaining? 


 
Score:__________ 


 
2. Positive attitude.  Before rating yourself consider the following: 


 Can you maintain a good sense of humor when dealing with people or practical 
jokers? 


 Are you a good listener? 
 Can you work with others as a team to build a project, whether you like someone or 


not? 
 Can you follow directions of crew leaders regardless of manner in which they are 


given? 
 On a construction work site directions are often given quickly and may sound angry 


because the immediacy of the job situation demands it.  Are your feelings too 
sensitive to handle this type of environment? 


 
Score:__________ 


 
3. Physical strength and endurance for trades work.  Before rating yourself consider the 


following: 
 Most apprenticeships require both physical strength and endurance and the ability to 


be safety conscious in all work. 
 Are you able to work in physically demanding environments for extended periods of 


time in all weather conditions? 
 Can you work at heights or in a small confined space? 
 Can you work in an environment that may be extremely noisy, dirty, hot, cold, wet, 


smelly, or potentially dangerous? 
 


Score:__________ 







Used with permission from Chicago Women In Trades 


This is a “non-scientific” assessment designed to help you take a closer look at apprenticeship expectations and 
requirements and the opportunity to compare them to your current level of apprenticeship readiness. 


 
4. Drug free and able to pass drug/alcohol test?  Before rating yourself consider the 


following: 
 All apprenticeship programs and many skilled trade employers randomly screen 


workers for drug and alcohol use. 
 Many of these tests can detect marijuana usage within three months or more after use. 
 All apprenticeship programs require a drug test as part of their application process. 


 
Score:__________ 


 
5. Valid California Driver’s License and a good driving record?  Before rating yourself 


consider the following: 
 Do you have reliable transportation?  (preferably your own car) 
 Companies may send you to another job in the middle of the day and you need to be 


able to get there. 
 Your employer may need you to drive a company truck to get supplies. 
 Are you willing to drive to where the work is which may be some distance from your 


home and may not be on a bus line? 
 


Score:__________ 
 


6. Good comprehension of the English language?  Before rating yourself consider the 
following: 


 Good verbal and written comprehension skills are needed for successful learning on 
the job and in apprenticeship school. 


 Can you follow written and verbal instructions accurately? 
 Are you able to read and understand safety instructions and procedures? 


 
Score:__________ 


 
7. Minimum education required for entering the trades?  Before rating yourself consider the 


following: 
 A GED or high school diploma is required to enter most trade apprenticeships. 
 Do you have good math skills?  Some trades require algebra or geometry. 
 Some apprenticeships require accurate reading of a tape measure. 
 Do you have basic knowledge of how to operate hand and power tools safely? 


 
Score:__________ 


 
8. Current living situation is stable and has a telephone.  Before rating yourself consider 


the following: 
 Are you able to manage personal issues such as relationship or credit problems so 


they do not interfere with work or school performance? 
 Are you able to resolve unexpected transportation or family problems so they do not 


interfere with work or school attendance? 
 


Score:__________ 







Used with permission from Chicago Women In Trades 


This is a “non-scientific” assessment designed to help you take a closer look at apprenticeship expectations and 
requirements and the opportunity to compare them to your current level of apprenticeship readiness. 


 
9. Do you have an overall aptitude for the trades?  Before rating yourself consider the 


following: 
 


Do you like to: Yes No 


1.  Work with your hands?   


2.  Being physical, working hard?   


3.  Make repairs around the house? (i.e. fixing outlets or other 
     fixtures, painting, etc.)   


4.  Work outdoors?   


5.  Drive cars, vans and/or farm equipment?   


6.  See concrete results from your work?   


7.  Solving technical problems/puzzles?   


8.  Work from a pattern, blue print or diagram to construct or make 
     things?   


9.  Work independently, with little supervision?   


10. Take on challenges?   


If you answered yes to: 
          10-9   ques. give yourself   (5) Excellent 


8-6   ques. give yourself   (4) Good 
5-3   ques. give yourself   (3) Fair 
2-1   ques. give yourself   (2) Needs Improvement 
   0   ques. give yourself   (1) No Way 


Score:__________ 
 


 
TOTAL SCORE FOR YOUR OVERALL RATING  TOTAL:__________ 


    
If your score is: 
 
45—40 You are an excellent candidate for a skilled trades apprenticeship. 
 
39—34 With a little preparation, a skilled trade apprenticeship is a good choice for you. 
 
33—27 A pre-apprenticeship program might be the best place for you to start. 
 
26 or less A skilled trade apprenticeship is not the best choice for you. 








A Look At the Building TradesA Look At the Building Trades    
• The construction sector will be among 


the economy’s top 10 sources of 
employment growth through 2014. 


  
• California projections through 2012 


show a need for 25,000 new skilled 
construction workers each year. 


 
• Construction offers more opportunities 


than most other industries for 
individuals who want to run their own 
business. 


 
• The average wage estimate for 


Construction and Extraction occupations 
in California was $19.72/hour (2002 
report).  


• Construction’s earn-as-you-learn 
apprenticeship system allows the 
unskilled to get paid a decent wage 
while learning the craft. 


CONSTRUCTION QUIZCONSTRUCTION QUIZ   
Ask Yourself…  
∗ What qualities make a person a good 


candidate for a construction career? 
 
∗ Is there a role for women in construction? 
 
∗ What are the career opportunities in the 


construction sector? 
 
∗ Where would you send someone looking 


for construction work? 


WHAT IS BC3?WHAT IS BC3?  
Building California Construction Careers (BC3) is a 
program developed by the State Building & 
Construction Trades Council of CA to educate students, 
parents, teachers, counselors and adult job seekers 
about career opportunities and apprenticeship 
programs in the skilled trades.  Currently funded 
through a grant from EDD, we work with One-Stops and 
schools to demystify the world of construction and 
provide materials and resources that help people 
connect with their local programs. 
 
 


WHAT CAN BC3 OFFER  ONE STOPS & JOB SEEKERS?WHAT CAN BC3 OFFER  ONE STOPS & JOB SEEKERS?  
BC3 is a resource for people with an interest in 
construction careers; we neither employ nor place 
people into jobs directly.  We do provide information in 
the form of brochures, posters, videos, an interactive 
website, apprenticeship program locations/contacts 
lists, presentations, and staff training.  These are 
designed to help people decide if working in the trades 
is a good fit for them, which craft they want to learn, 
and how to get started in an apprenticeship program. 


 
 


IS THERE A COST FOR BC3?IS THERE A COST FOR BC3?  
No, our services and materials are entirely grant 
funded and are available to you at no cost. 


BC3 can offer your One-Stop staff a 
customized 90 minute to 3-hour training on 
construction career opportunities and the 
apprenticeship system.  The training will 
enable your staff to adapt your core services 
to promote this little-known career path as 
follows: 
 
• Job search & placement assistance—


Discover which programs operate in your 
region and how to connect clients. 


 
• Labor market information—See the profile 


for projected construction employment and 
wages. 


 
• Initial assessment of skills and needs—


Learn what it takes to be successful as a 
construction worker and how to prepare 
clients. 


 
• Information about available services—BC3 


offers a wide range of free materials and 
an interactive website to help job searchers 
learn about working in construction. 


 


For more information or to schedule a training 
Contact: Laura Boatman, Program Coordinator 
  916-443-3302 lboatman@sbctc.org 


BC3 Training Now Available to One-Stop Staff 
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 SELECT ID, STitle FROM CalBld_GoDoc WHERE 
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              a High School Student
 a Teacher, Counselor, Parent
 a One Stop Staff Person
 a 

              Woman Interested in Construction
 a 

              Transitioning Veteran
 an Adult Seeking 

              Work
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This page is for One Stop staff 

                        and other workforce development professionals. 

                        




                        BC3 recognized from the beginning the importance of 

                        forging relationships between workforce development 

                        organizations and building trades apprenticeship 

                        programs. After all, it is a natural fit. But we 

                        discovered that, for many One Stop staffers, information 

                        about the trades was, at best spotty, and at worst, not 

                        even on the radar screen. BC3's goal is to bring our 

                        education program directly to One Stops and WIBs so that 

                        those staff who offer trainings, put on career events 

                        and work directly with clients are prepared with current 

                        "nuts and bolts" information about how to get into the 

                        trades.

What makes careers in the trades and 

                        apprenticeship such a great option for workforce 

                        development? When you place a client with no previous 

                        experience into the "Earn While You Learn" model of 

                        apprenticeship you are placing them directly into a 

                        high-wage/high-growth job with benefits. Women and men 

                        are paid to learn a skilled craft over time and 

                        eventually reach the level of Journeyman. The number of 

                        Journeymen who are retiring exceeds the number of new 

                        workers coming in to carry on the tradition. The 

                        construction industry desperately needs new workers to 

                        take over where others leave off. But learning a trade 

                        is a long process, not one that can be accomplished 

                        overnight.

The California 

                        Outlook

California's construction 

                        industry is booming. In addition to the $37 billion in 

                        infrastructure bonds, and $2 billion/year in 

                        transportation funding that were approved by California 

                        voters in November 2006, ten counties across the state 

                        approved sales tax increases dedicated to improving 

                        their transportation infrastructure for another $15 

                        billion. Workforce estimates of 144,000 new construction 

                        workers needed to do all the construction work in the 

                        pipeline over the next 10 years may be, at best, 

                        conservative.

Equipped with the right 

                        information, One Stops can help meet the needs of the 

                        construction industry while providing life-long career 

                        opportunities to clients. That's where BC3 comes 

                        in.

Our Outreach Coordinators, who themselves 

                        overcame life challenges to find better opportunity 

                        through construction careers, share their own stories, 

                        experiences, and wisdom about how to succeed in 

                        apprenticeship and the building trades. BC3 is a 

                        valuable resource for you and your clients and is 

                        accessible to you in a variety of ways: through staff 

                        trainings, conference workshop presentations, individual 

                        meetings, career fairs, an interactive website, and a 

                        package of high-quality materials.

How One 

                        Stops can help clients and the 

                        industry:

1. Familiarize yourself with 

                        the different crafts and what they do so that you can 

                        direct people to those that best fit their interests and 

                        talents. Click Here to learn Who Builds 

                        What.

2. Understand the personality and 

                        traits you need to succeed in the trades. Pre-screening 

                        clients is vital for everyone concerned. Apprenticeship 

                        programs are looking for candidates who are willing to 

                        work hard and stick with the program for 3-5 years. The 

                        rewards are fantastic but they require commitment. Click Here to learn more about Working In 

                        the Trades and access a Self-Assessment test.

3. 

                        Learn the basics of Apprenticeship. Each program is run 

                        differently so you must work with them directly to get 

                        the most up-to-date application information. Here are 

                        some of the basic requirements that apply to most (not 

                        all) trades:

   High School 

                        diploma or G.E.D.
   Minimum 18 years 

                        of age (there is no specified maximum 

                        age).
   Physical ability to perform 

                        the work.
   Valid California Drivers 

                        License.
   Reliable 

                        transportation.
   Drug free and 

                        willing to be drug tested.
   Good 

                        basic math skills.

4. Know the apprenticeship 

                        programs operating in your area. Establish relationships 

                        with the Coordinators and let them know you are 

                        interested in working together. They can tell you what 

                        their anticipated needs are for workers in your specific 

                        area. Click Here to Find Programs near 

                        you.

5. Maintain a resource library at your 

                        One Stop where the public can access information about 

                        the trades and apprenticeship. You can start by 

                        requesting BC3 brochures, posters, and DVDs at no charge 

                        through the link below.

6. Arrange for this 

                        website www.BuildingC3.com to be readily 

                        accessible to job seekers at your One Stop computer 

                        resource center.

7. Contact us to set-up a staff 

                        training session for your One Stop. You can find more 

                        detailed information through the links 

                        below.

Use these links to learn more about 

                        what's available to you:
  About Staff Training 

                        Sessions
  Setting Up a BC3 Training—How it 

                        Works
  Order Free BC3 

                        Materials




                        


back 

                        to top
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                          Helpful Links for One Stops  







                        




                        [image: ]








                  Home : Working the 

                  Trades : What's 

                  Apprenticeship : Who Builds 

                  What
Find a 

                  Program : Pre-Apprenticeship 

                  : Women 

                  Can Build : One 

                  Stop
About BC3 

                  : California 

                  Construction : Links : 

                  Order 

                  Materials : Contact Us 

                  


                			[image: ]

                			

                  [image: ]


                  [image: Are you Electrified?]


                  

                    

                    

                      			

                         


                        State 

                        Building & Construction Trades Council


                         





































BUILDING CALIFORNIA CONSTRUCTION CAREERS
| g——
























'WORKING N THE TRADES








WHATS APPRENTICESHIP?








WHO BUILDS WHAT








FIND A PROGRAM








PREAPPRENTICESHIP








'WOMEN CAN BUILD.








ONE STOPS








ABOUTBC3








CALIFORNA CONSTRLCTION








LS








ORDER MATERIALS








CONTACTUS
































BODY {

	SCROLLBAR-HIGHLIGHT-COLOR: #d4d4d4; SCROLLBAR-SHADOW-COLOR: #d4d4d4; SCROLLBAR-ARROW-COLOR: #999999; SCROLLBAR-TRACK-COLOR: #eeeeee; SCROLLBAR-BASE-COLOR: #d4d4d4

}

TD {

	FONT: 10px verdana, geneva, arial, sans serif

}

DIV {

	FONT: 10px verdana, geneva, arial, sans serif

}

SPAN {

	FONT: 10px verdana, geneva, arial, sans serif

}

H6 SPAN {

	PADDING-RIGHT: 1px; PADDING-LEFT: 1px; FONT-SIZE: 0.8em; PADDING-BOTTOM: 1px; COLOR: #dd0000; PADDING-TOP: 1px

}

.formrow SPAN {

	PADDING-RIGHT: 1px; PADDING-LEFT: 1px; FONT-SIZE: 0.8em; PADDING-BOTTOM: 1px; COLOR: #dd0000; PADDING-TOP: 1px

}

.formerrors {

	PADDING-RIGHT: 3px; PADDING-LEFT: 3px; FONT-SIZE: 1.1em; PADDING-BOTTOM: 3px; MARGIN: 2px 5px 10px; COLOR: #dd0000; PADDING-TOP: 3px

}

.formrow LABEL {

	FONT-WEIGHT: bold; WIDTH: 111px

}

.printonly {

	DISPLAY: none

}

.printfullwidth776 {

	WIDTH: 776px

}

.printfullwidth768 {

	WIDTH: 768px

}

.printfullwidth640 {

	WIDTH: 640px

}

.printfullwidth636 {

	WIDTH: 636px

}

.printfullwidth505 {

	WIDTH: 505px

}

.printfullwidth431 {

	WIDTH: 431px

}



@media Print    

{

.noprint {

	DISPLAY: none

}

.printonly {

	DISPLAY: block

}

.printfullwidth768 {

	WIDTH: 100%

}

.printfullwidth640 {

	WIDTH: 100%

}

.printfullwidth636 {

	WIDTH: 100%

}

.printfullwidth776 {

	WIDTH: 100%

}

.printfullwidth505 {

	WIDTH: 100%

}

.printfullwidth431 {

	WIDTH: 100%

}

    }

P {

	MARGIN-BOTTOM: 2px; PADDING-BOTTOM: 1px; FONT: 11px/15px verdana, geneva, arial, sans serif

}

LI {

	MARGIN-BOTTOM: 2px; PADDING-BOTTOM: 1px; FONT: 11px/15px verdana, geneva, arial, sans serif

}

A {

	FONT-WEIGHT: bold; COLOR: #000066; TEXT-DECORATION: none

}

.pagetitle {

	FONT: 18px arial, sans serif; COLOR: white

}

H1 {

	FONT: 18px arial, sans serif

}

.bodytext {

	FONT: 11px/16px verdana, geneva, arial, sans serif

}

.captiontext {

	FONT: 10px verdana, geneva, arial, sans serif; COLOR: #666666

}

.heading {

	MARGIN-BOTTOM: 0.5em; FONT: bold 12px/20px verdana, geneva, arial, sans serif; COLOR: #0068b2

}

.heading2 {

	FONT: bold 10px/20px verdana, geneva, arial, sans serif; COLOR: #0068b2

}

UL {

	MARGIN-TOP: 0.5em; MARGIN-BOTTOM: 0.5em; PADDING-BOTTOM: 0px; PADDING-TOP: 0px

}

.captiontext2 {

	FONT: 10px verdana, geneva, arial, sans serif; COLOR: #000000

}

TEXTAREA {

	FONT: 11px verdana, geneva, arial, sans serif

}

INPUT {

	FONT: 11px verdana, geneva, arial, sans serif

}

SELECT {

	FONT: 11px verdana, geneva, arial, sans serif

}

.calborder {

	BORDER-RIGHT: #330099 1px solid; BORDER-TOP: #330099 1px solid; MARGIN-LEFT: 16px; BORDER-LEFT: #330099 1px solid; WIDTH: 100%; MARGIN-RIGHT: 12px; BORDER-BOTTOM: #330099 1px solid

}

.caldayheading {

	BACKGROUND: #000066; COLOR: #ffffff; TEXT-ALIGN: center

}

.caldaynotinmonth {

	BACKGROUND: #cccccc; COLOR: #999999

}

.calweekend {

	BACKGROUND: #999999

}

.calday {

	BORDER-TOP: #ffffff 1px solid; BORDER-LEFT: #ffffff 1px solid

}











Building California Construction Careers (BC3)
www.BuildingC3.com • www.sbctc.org
916-443-3302
1225 8th Street, Suite 395 • Sacramento, CA 95814


This project of the State Building and Construction
Trades Council is designed to help young people
learn about opportunities in the construction trades
and see this career as an outstanding alternative to
a four-year degree. 


• The first step is to find out which is the
right craft for you. Plumber, electrician, laborer,
painter, ironworker — these are just a few of the
26 crafts that are part of the building and con-
struction trades. Some crafts require more analyti-
cal skills, others require more physical strength,
and most require both!  


• Check out programs in your area designed
to prepare you for the challenges of
apprenticeship. These programs vary widely,
but generally last 6-12 weeks and offer work skills,
provide an overview of the construction trades,
and prepare you for meeting general apprentice-
ship entrance requirements. For information about
programs in your area, contact BC3: 916-443-
3302 or www.BuildingC3.com.


• Apply to enter an apprenticeship program.
Apprenticeship provides training and paid 
“on-the-job learning” about the skilled trades.
Contact your state or local Building Trades Council
for information about programs near you or go to
www.BuildingC3.com.


For more 
information


Explore 
your options







• Attitude is key. Construction work is team
work. You are expected to get to work on time
and get the work done—and when you finish
one job, find more to do. Your co-workers will
rely on you to carry your weight.


• There is no fear factor. Safety is a critical part
of the construction industry. You may have to work
hundreds of feet in the air or below thousands of
pounds of equipment. The industry institutes more
effective precautions every year to ensure your
safety. In construction, you can't be afraid to get
dirty and you can't be afraid to get the job done.


• If you’re interested in how things get
built…   If you like detail-oriented projects 
or to work on a grand scale, construction offers 
a wide range of opportunities to be part of a
project that will last long beyond your years.
Construction workers feel the pride of accom-
plishment as they make good wages and work
with great people.


• The construction industry needs skilled
workers. The average age of today’s construction
worker is 47 years old. For every four people
who leave the trades, by retirement or otherwise,
only one new person is currently coming up
through the apprenticeship system.


• Learn while you earn: To enter the building
trades, you start as an apprentice. Apprenticeship
programs offer a positive alternative to a four-
year college degree. They provide an opportunity
to get paid while working and learning a life-
long skill.


• Apprenticeship is a career ladder. An
apprenticeship program provides paid job training
with related classroom training and continuing
education, often for college credit, while receiving
great wages, health benefits, pensions and more.
You can work with the tools, or become a project


College Getting into the
BUILDING AND 
CONSTRUCTION
TRADES


isn’t for everyone.
Neither is construction work—


but it may be for you! manager, inspector, estimator, safety engineer or
many other positions integral to building a large
project. 


• Excellent starting wages. Wages for appren-
tices in state-approved apprenticeship programs
start at 40% of the prevailing wage in the local
area—about $12-15 per hour, plus benefits. The
rate increases every six months until training is
completed. After serving a 3-5 year apprenticeship
(depending on craft), journeymen will make an
average wage of $28 per hour plus health and
pension benefits. Many trades pay in excess of
$75 per hour when you work overtime.





