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Cal/OSHA'’s Mission

d Worker health and safety

J Passenger safety on elevators, amusement
rides, and tramways

Y

Setting and enforcing standards

Y

Outreach, education, assistance, and
partnerships

» Permits, licenses, certifications,
registrations, and approvals
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Accomplishments

Major policy breakthroughs

Education and information for the
public

Increased resources

Stronger organizational systems and
internal support

Emergency response related to wildfires




v Major policy breakthroughs
Regulations

 Electronic reporting of Form 300A data on occupational
injuries and illnesses — emergency regulations in effect
11/1/18

« Hotel housekeeping injury prevention — operative 7/1/18

« Civil penalties — operative 9/14/17 and every January
thereafter




v Major policy breakthroughs
Regulations (cont’d)

Respirable crystalline silica — staggered operational
dates starting on 10/23/17

Petroleum refinery safety — operative 10/1/17
Workplace violence in health care — operative 4/1/17

Definition of repeat violation — operative 1/1/17




v Major policy breakthroughs
Regulations (cont’d)

« Heat illness prevention amendments — operative 5/1/15

« Abatement credit not given for serious violations without
timely proof of abatement — operative 2/12/15

« Safe patient handling — operative 10/1/14

« Annual fees to support expanded oversight of refinery
safety — operative 10/29/13




v Major policy breakthroughs

Legislation

 Earlier abatement of serious violations — effective
6/27/17

« Refinery turnaround inspections — effective 1/1/15

« Training of contractors working in refineries —
effective 1/1/14




v" Education and information
for the public

All programs and services posted online
Search engines to find the right district office
Cal/OSHA jurisdiction
Rulemaking steps

Rulemaking updates







CalOsHA Si=ps o Develop an Oocupational Health Standand

Steps to Develop an Occupational Health Standard
Reguiar pre-rulemaking and nuiemaking stepe for an cccupational health stendard to be adopied and
approved:'
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5. CalCaHAsIET prepans & ruemaking package thet incudes the folowing:

CaDEHA steff conducts preliminary work to crepers proposed feat for @ new or updated stendarnd’

2. Reviews apolcebie mendeizs and ofer reesons to updaie o develop & new shanderd besed on
sources such =s fedeml| siandards, Calfomia legisiabon, directive $om the Govemnar, petiion from the
puiic, snforcEment experence, and Siafl recommendatans
Consulls with other stabe and federal agencies, ey siak=holders, and suinject matier experis as to
winsther & standend shoud be updated or B NEw standan jopen
Researches and reviews cument regulstions, netional guidelines or consensus standands, enforcement
dam, Isjury anc [in=ss data, And scienttfic e
[Far complex and coniroversial fianderds, aganizss end conduds advisory commibze mesiings using
& discusxion dmft develoged during e sdvisory comeritiss pencess

o

n

Q

=. Bazed on resulls of research and Inpot recehved from advisors, prepares proposed bed for, H
Epproprnte, t=mminates the: proczss Without Bmposing & new o updsisd standsd)

CaNCEHA and Cirectors OfMce staff ([Caparrment of Indostrisl Relagons, or CIR) (repars ol Submit s pre-
rulemaking package io Ccoupationel Sefety and Heefn Stancands Board (Standants Board) staff that
indudes the following: (1) proposed Sext; (2} inHal sisterment of ressons, or I20R; (3} economic and fiscal
mpsct seshemant, or fanm 235; and (4) Robos Of prOpased nulEmaking.”

“Mnjcr PEpuinticn” mEsns & regelaticn thatwill havs an eromomiks impeact an Caliomin BUsiness sstemrses
and Inaiidusis In BN amount exc=eding 550 milar

2. Hithe proposed siandend Is nct 8 major regelation, Cal'0EHA and Direcior's Offce siaff prepere an
=oonomic Impact mssessment and Inciuds the sssessment in the IB0R.

b. Hthe proposed siandand Is & major reguiation, Cal"DSHA and Direcior's Office siaff prepare a8
siandadzed reguiatory impact analkysis :EH_{-' and submit the 3RIA o the Depariment of Finance
{DOF) atlerst €O of S0 3ayS prior o Step 8. DOF CommeEnts on M BRIA WIhn 20 days." CavroeHa
and Direchor’s Office sieff inciude the £RJA and 2 summeary and analysks of DOF's comments In the
=20R."

Stnndarts Boar st revisws and Snalzes the packnge far ConfommaRcE with Adminstmtve Frocedure Act
requinmemnts.

‘Standards Boerd st prepanes & Ezoretany's Offics Aciion Request (2AR] end routes the completed
package to Direcior's Ofice sttt

Cinectors CMce sends the package to Lasor and Workionoe Developement Agency (Labcr Agency} st
llowing £5 deys for zpproval

Leizor Agency sporoves end retums the pecksge o Etanderds Ecend sixfl

The fiorm 255, signed oy the #xcal oficer of DIR end the Secretary of the Labor Agency, ks s=st to R
Budget OMce staf, wha sands the fors tn DOF.°

Standards Board st submits the package bo the OMce of Adminstratie Law (OALL”™

OAL publishes the notos of propased neemaking (n the Caiiomin Reguistory Notics Register. Standards
Ecard si® cosis the nofice and other documents and nodfies Nntenesied perfes.®

Standards Boand si=if hokis a public hearing with advance public notice of &t leest 45 :I::.s."'I CalOEHA
rEprEsEnmtive brists the Standards Soam on the proposal ™

CANTEHA ST responds 10 publc commerss. I nscescary, CaTEHA ST mofies. the roposed =t
ecoomingly, in collaporadon wih Stanciesds Boaed stafl.

H CaliCEHA steff makes subsiantisl changes thet are sufficlendy relebed 10 T public comments, Etzndards
Eoan staf makes the changes mvalisiie Sor poblic comment for ot least 15 days.

Cinectors CMce sta® cbtnins DOF approval of the Fcal Impsct Etatement.an e foms 253, sllowing
=EErcimatety three mants for aporovel, fiscal cost es@imates on the criginal form 253 change.,
CANTEHA ST prepanes an updaisd form 355 for DOF eview and sppeowal. The Soem 255 must be apeoved
[z DIOF efiore QUL wAl mporove the nulemaking Bcton (in St=p 15,

in collaboration wif CaUOEHA staff, Standards Soard sisfl prepars=s and posis & notice of any additional
documents relied on and notifies inf=resied parties. st least 45 days befors the proposed standand s
adoptea.”

§ Sinal bt {3) final st mant of
H meceszary; and (4) updeied Informative digest
Eiandards Boand si=ff reviews the pacisge for consideradon oy the Standards Soard.
Standards Board adapis the siandard at & monthiy public rr::trﬂ."

Sitandards Boand sk submits the pacikeage bo OAL within on= year efter publcation In the Calfornia
Reguimary Motice: Registar™

WAMNIn 30 working dars, DAL Pevisws. BN Sporoves e rulsmaking action and FEnsmix the standend o e
&E:!awc'&!:’::‘afln:.:' i AL dsappeoes the propossd siandand, the Standards Boand may:

2. Fewrke end ressomi e siandand within 120 days;
B l=Hishe review by ®= Sovemer's office ™

The stancesd goes into =ff=ct on one of the folowing dates, uniess cthenvise specifed:™
5. Janusy 1, F AL spproves the standam by Movember 30
B Aprl 4, DAL spproves the siandard by Febuary 25
£ July 1, ¥ OAL Bporoves the stansam by May 24
d. Odicker 1, i OAL approves the siandand by August 34

Quick Links

+ Fle & woripinoe safely complaint

PrewTrEtEon TR nn
+ Ootain a free consultation
+ Imporiant CalldEHA updei=s.

CallO5HA Branches & Linits

Branohes

+ Enfonc=ment
+ Consuletion
Unifc

+ Amuszment Ride and Tramway

+ Asbesios and Carcinogen
+ Cmnz

+ Henk and Agricuure: Program
« High Hazam

+ Lebor Enforosment Tesk Force
+ Legal smd 508

+ Mining and Tunn=ing

+ Fressune Vessel

» ErocEss Emtery MsnagEme
+ Resezarch and Slandends

« ther Unks

Educational Materials

« CaliDEHA punlications
+ Consulzbon eTocls

About CallOSHA

+ Contact Us

+ Lecations - Consuttadion ofoes
« Locations - EmGroemant STces
+ Set TCakOEHA emal notioes

Caresr Cpporunities at CallOSHA

+ Wiork for CalDEHA

+ Recrulting Heakh and Eafety Inspeciors
« Racruitng Eevatcr Safety Engheers




v" Education and information
for the public (cont’d)

Workers’ rights
Protecting temporary employees
Respirable crystalline silica
Tree work safety
Wildfire safety and health
Cannabis industry safety and health










4 Increased resources

» Obtained approval for new positions in 2014, 2015,
2016, 2017, and 2018

* Increased staffing by more than 15 percent

* New positions in different Cal/OSHA programs:
Enforcement Branch

Research and Standards

Legal Unit

Elevator Unit

Amusement Ride and Tramway Unit
Asbestos and Carcinogen Unit




v' Stronger organizational systems
and mternal support

« Communications program

« Managerial support for Legal Unit and Bureau of
Investigations

« Toxicology expertise
* Internal procedures and email lists
« Staffing for public records requests

* Professional development and language learning
support

* Post-traumatic stress awareness training




v Emergency response related to wildfires

» Training, website educational information,
advisory notices

 Compliance assistance

« Support for Governor’s Office of Emergency
Services (CalOES)

« Enforcement




Major 1mn-progress etforts

B Pending regulations
B Tree work safety
B KFducational materials

= Staff




m) Pending regulations

« Elevator safety

* Indoor heat illness prevention

» Workplace violence prevention in general industry
* Lead in construction and general industry

« Marijuana (cannabis) safety and health

* Anti-neoplastic drugs

« Naturally occurring asbestos

See complete list at
https://www.dir.ca.gov/dosh/documents/rulemaking-updates.pdf



https://www.dir.ca.gov/dosh/documents/rulemaking-updates.pdf

m Tree work safety

» Tree work: 56 times more deadly than work in all
iIndustries combined; 9 times more deadly than roofing

* Proactive outreach campaign

* Proposed legislation to authorize the Contractors State
License Board (CSLB) to discipline contractors that
violate Cal/OSHA tree work safety standards

« CSLB trade exam to include questions about
Cal/OSHA tree work safety standards




® F.ducational materials

« Continue to produce and update publications and
webpages

« Translate into Spanish and other languages
spoken by California workers and employers

« Continue to publicize significant enforcement
actions




=) Staft

* Recruiting

« Supporting






http://www.cal-osha.ca.rov
https://www.jobs.ca.gov/CalHRPublic/Tools/ClassSalarySearch.aspx
http://www.dir.ca.gov/dirjobs/dirjobs.htm
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QUESTIONS?
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