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ARTICLE VII 

SECTION 1. When employed in a shop or on a job within the limits of the geographical 
jurisdiction of the collective bargaining area, employees shall be governed by the 
regular working hours specified herein and shall provide for themselves necessary 
transportation within the said limits from home to shop or job at starting time and from 
shop or job to home at quitting time, and the Employer shall provide, or pay, for all 
necessary additional transportation during working hours.

SECTION 2. When employed outside of the limits specified in Section 1 of this Article, 
and within the jurisdiction of the Union, employees shall provide transportation for 
themselves which will assure their arrival at the limits specified in Section 1 of this 
Article at regular starting time, and the Employer shall provide or pay for all additional 
transportation for such jobs, including transportation from such job back to the limits 
specified in Section 1 of this Article which will assure arrival at such limits at quitting 
time. As an alternative to the foregoing method, travel expense may be paid by a zone or 
other method of payment. If this alternative method is used, it will be provided in a 
written addendum attached hereto. If an Employer sends an employee to perform work 
outside of the territorial jurisdiction of the United States of America or Canada, travel 
pay and/or subsistence arrangements shall be negotiated locally.

The parties intend travel pay to fairly compensate employees for travel, not to place 
contractors at a competitive disadvantage due to geographic location or to create 
artificial barriers against out of area contractors.



ADDENDUM NO. 15 
ZONE CENTER AND ZONE RATES

SECTION 1. Zone centers shall be established as follows: 

Zone A: 57 and 10 Freeways Crossing 
Zone S: Employer's shop 

SECTION 2. The Employer, upon execution of this Agreement, shall 
select either Zone A or Zone S as his zone center. The zone center for 
Employers not signatory to an Agreement with Local Union 105 shall be Zone A.

SECTION 3. The Employer upon execution of this Agreement shall 
operate from such zone center for the duration of said Agreement. Any 
Employer who moves his original, permanent shop shall designate his choice of 
Zone "S" or Zone "A" for any jobs started after moving his shop location and 
operate from said Zone Center for the duration of this Agreement.



SECTION 4. 

Zone 1 0 - 40 miles FREE 
Zone 2 40+ - 75 miles $20.00 
Zone 3 75+ - 100 miles $30.00 
Zone 4 100+ - 125 miles $50.00** 

**Within the Local Union 105 territorial jurisdiction. Refer also to the 
Subsistence Addendum.

SECTION 5. The above zone rates shall apply on days worked only. No 
travel time will be allowed on the above zone rate schedule except as hereafter 
specified in this Agreement and Employees are to report to work on the jobsite 
at the approved starting time and remain until quitting time as defined in these 
Addenda. The Employer must post a map in his shop showing these rates.

SECTION 6. When an Employee travels from home to a job in a zone area 
and back to home he shall receive the zone rates and no mileage will be paid.

SECTION 7. When an Employee reports to work in one zone and is 
transferred to another zone within the same working day, the Employee must 
receive the highest zone rate plus mileage from job to job.

SECTION 8. When an Employee travels from shop to job and job to 
home, he shall receive 1/2 of the prevailing zone rate plus mileage from shop to 
job.

SECTION 9. Mileage shall be paid at the rate determined by the Internal 
Revenue Service per mile when an Employee uses transportation other than 
that supplied by the Employer, traveling from shop to job, from job to job, or 
from job to shop. Mileage rates shall be effective annually on the first of July 
for IRS rate changes on or before the 30th of May.

SECTION 10. An Employee transporting materials using the Employer's 
vehicle shall be paid the proper overtime rates before and after regular working 
hours, except when the Employee is furnished a company vehicle on a twenty 
four (24) hour basis, and the material is loaded and unloaded on company time.

SECTION 11. When the immediate work site falls on a dividing zone line, 
the highest zone rate will prevail.

SECTION 12. When an immediate work site cannot be reached directly 
from one zone to another and a higher zone must be passed through to reach 
the work site, then the highest zone rate shall be paid.

SECTION 13. If the Employer furnishes company transportation for the 
Employee, no zone pay shall be paid within the territorial jurisdiction of Local 
Union 105, and the Employee shall report to the jobsite at the regular starting 
time and leave at the regular quitting time.

SECTION 14. An Employee who is furnished company transportation 
shall be paid in accordance with Section 4 on all jobs beyond Zone 1 when 
working outside the jurisdictional boundaries of Local Union 105.

SECTION 15. Any claim for past due zone pay filed by an Employee with 
Local 105 shall be null and void when more than thirty (30) days has expired 
since the violation occurred.

The Employer shall not be relieved of his responsibility for zone pay 
payments under the disclaimer clause in this Section.

SECTION 16. No zone pay shall be paid for working in the shop.



ADDENDUM NO. 16 
SUBSISTENCE AND OUT OF TOWN

SECTION 1. All work beyond one hundred (100) miles from the Zone 
Center is out of town work and subsistence conditions shall apply. The 
subsistence rate is sixty dollars ($60.00) per day or actual expenses, whichever 
is higher, at a jobsite more than 125 miles from the Zone Center and within the 
Local Union territorial jurisdiction.

SECTION 2. When working in the jurisdiction of another Local Union 
beyond one hundred (100) miles from the zone center, the Employer agrees to 
pay the Employee sixty dollars ($60.00) per day, or the subsistence rate as 
outlined in the Local Union Agreement in the jurisdiction of the Local Union 
where the work is to be performed, or actual expenses incurred, whichever is 
higher.

Any Employee required to work out of the jurisdiction of Local 105 shall 
receive his weekly subsistence in advance. For five days or more worked out of 
the jurisdiction of Local 105, subsistence shall be paid on a seven day basis, or 
actual expenses, whichever is higher. When an Employee works one hundred, 
twenty-five (125) miles from the Zone Center, within the jurisdiction of Local 
Union 105, and work continues into the following week and, the Employee 
remains in said area, subsistence shall be paid on seven (7) day basis, or actual 
expenses, whichever is higher.

If the Employee chooses to travel from the jobsite to home, he shall be 
responsible for furnishing his own gasoline for each trip.

For each round trip beyond one hundred (100) miles from the zone 
center required by the Employer, where the Employer does not furnish 
transportation, the Employee shall be reimbursed for transportation at the rate 
determined by the Internal Revenue Service per mile for said transportation. 
Mileage rates shall be effective annually on the first of July for IRS rate changes 
on or before the 30th of May.

SECTION 3. On work assignments or jobs of more than one day 
duration, travel time shall be paid at the straight time rate of pay during the 
regular working hours, Monday through Friday. When an Employee is required 
to travel to and from the jobsite and home before regular working hours or after 
regular working hours, the Employee shall be compensated hourly travel time 
expense at a rate equivalent to seventy-two percent (72%) of the wage and fringe 
benefit package for the appropriate classification.

SECTION 4. No subsistence payment will be required on a job of one day 
duration on out-of-town work and the Employee shall receive the proper 
overtime rates of pay before and after the regular working hours in addition to 
mileage to and from the jobsite at the rate determined by the Internal Revenue 
Service per mile when the Employer does not furnish transportation. Mileage 
rates shall be effective annually on the first of July for IRS rate changes on or 
before the 30th of May.

SECTION 5. An Employee may be required by the Employer to travel by 
public transportation (airplane, train, etc.) and in such event, he shall be paid 
travel time at the straight time rate of pay during the regular working hours, 
Monday through Friday, from home to destination and from destination to 
home. Hourly travel time expense at a rate equivalent to seventy-two percent 
(72%) of the wage and fringe benefit package for each classification shall be 



paid for other than regular working hours for such travel from home to 
destination and return.

SECTION 6. Catalina and off-shore islands shall be considered as 
out-of-town subsistence work and the Employer agrees to pay the Employee the 
subsistence rate as outlined above.

SECTION 7. Any claim for past due subsistence payments filed with 
Local No. 105 by an Employee shall be null and void when more than 30 days 
has expired since the violation occurred. The Employer shall not be relieved of 
his responsibility for subsistence payment under the disclaimer clause in this 
Section.

ADDENDUM NO. 18 
SECURITY GATES

On remote jobsites on out-of-town work when an Employee is required 
to report to any security guarded gate, he shall be paid mileage, in addition to 
subsistence, unless he lives within ten (10) miles from the jobsite, or unless the 
Employer furnishes transportation, and the Employee shall report to the 
security guarded gate at the established starting time and leave the gate at the 
established quitting time.



ADDENDUM NO. 19 
PARKING

SECTION 1. The Employer shall reimburse the Employee for actual 
parking expenses incurred by the Employee. No Employee shall be required to 
park any farther away than the adjacent block on which the shop or jobsite is 
located, if available.

SECTION 2. For purposes of defining distances required for parking, 
Section 1 is only applicable if the blocks adjacent to the jobsite are deemed to 
be the equivalent of an average city block.

SECTION 3. The Employer shall pay for all toll charges for toll roads, 
bridges, etc. except while the Employee is commuting to and from work.

SECTION 4. When Section 1 is not applicable (as defined in Section 2) 
and when an Employee is required by the Employer to park farther away from 
the shop or jobsite than mentioned in Section 1 above, his starting time shall 
start at his assigned place of work, or if applicable, the appropriate gang box, 
and his quitting time will be in the parking lot.
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