
          
 
 

 
 

 

 
 
 
 

 
   

  
 
 
 

    
  

 

 
    

    
 
                                                                                  
 

                  
                           

                         
 

                                                                                                             
    
 
 

  

  
     

  

 
  

 
     

   

   
     

 
  

  
 

   
 

STATE OF CALIFORNIA EDMUND G. BROWN, JR., Governor 

DEPARTMENT OF INDUSTRIAL RELATIONS  
Office of the Director  –  Research Unit  
455 Golden Gate Avenue, 9th  Floor  
San Francisco, CA  94102   

MAILING ADDRESS:  
P. O. Box 420603  

San Francisco, CA 94142-0603  

March 30, 2017 

IMPORTANT NOTICE TO AWARDING BODIES AND OTHER INTERESTED PARTIES  
REGARDING CORRECTIONS TO THE  

IMPORTANT NOTICE ISSUED MARCH 28, 2017  

Issue Date:   March 28, 2017  
Expiration date of Determination: April 30, 2017* Effective until superseded by a new determination issued by the Director of 
Industrial Relations. Contact the Office of the Director – Research Unit at (415) 703-4774 for the new rates after ten days after the 
expiration date if no subsequent determination is issued. 
Locality:  All localities within Tehama  County  

This determination applies to projects advertised for bids on or after March 28, 2017. These rates supersede the  
Field Surveyor: Chainman/Rodman wage rates issued in the following General Prevailing Wage Determination: TEH-2017-1.  

Employer Payments Straight-time Overtime Hourly Rate 

CLASSIFICATION 
(Journeyperson) 

Basic 
Hourly 
Rate& 

Health
and 

Welfare 

    Pension Vacation/ 
Holidayb 

Training Other 
Payments 

Hours    Total 
Hourly 
Rate 

Daily 

1 ½X 

Saturday 

2X          

Sunday/ 
Holiday 

2X 
FIELD SURVEYOR: 

CHAINMAN/RODMAN $10.50 - - 0.32 - - 8 $10.82 $16.07 $21.32 $21.32 
(869.567-010)a  

a Dictionary Of Occupational Titles, Fourth Edition, 1977, U.S. Department Of Labor.  
& The Basic Hourly Rate And Employer Payments Are Not Taken From A Collective Bargaining Agreement For This Craft Or  

Classification. 
b $0.40 after 2 years of service; $0.55 after 5 years of service; $0.71 after 8 years of service. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be 
all holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the 
project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, 
the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may 
obtain the holiday provisions for the current determinations on the Internet at 
http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm. Holiday provisions for current or superseded determinations may be 
obtained by contacting the Office of the Director – Research Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall 
make travel and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions 
for the current determinations on the Internet at http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm. Travel and/or subsistence 
requirements for current or superseded determinations may be obtained by contacting the Office of the Director – Research Unit at 
(415) 703-4774. 

http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm



