STATE OF CALIFORNIA Gray Davis, GOVERNOR
DEPARTMENT OF INDUSTRIAL RELATIONS

OFFICE OF THE DIRECTOR )
455 Golden Gate Avenue, 10th Floor ADDRESSREPLY TO:
San Francisco, CA 94102 P.O. Box 420603

San Francisco CA 94142-0603

November 5, 2001

IMPORTANT NOTICE TO AWARDING BODIESAND
OTHER INTERESTED PARTIES CONCERNING THE NEW
AMENDMENTSTO LABOR CODE SECTION 1720(a)

The passage of Senate Bill 975 (Chapter 938), effective January 1, 2002, codifies
existing Department of Industrial Relations’ administrative decisions on appeal and
determinations regarding the above referenced statute. This statute, among other
things, also expands the definition of “public funds” for purposes of the Prevailing
Wage Law and adds “installation” to the definition of construction. Chapter 938 also
provides for certain specified exemptions to the new definition of “public funds.”

In accordance with SB 975, its terms will be strictly enforced for all public works
projects advertised for bids on or after January 1, 2002, except for those projects that
that would have been covered under the Department's public works coverage
determinations or decisions on appeal made precedential prior January 1, 2002, in
which case there is an independent basis for enforcement of projects advertised for
bid prior to January 1, 2002.



STATE OF CALIFORNIA GRAY DAVIS, GOVERNOR
DEPARTMENT OF INDUSTRIAL RELATIONS

OFFICE OF THE DIRECTOR .
455 Golden Gate Avenue, 10th Floor ADDRESS REPLY TO:
San Francisco, CA 94102 P.O. Box 420603

San Francisco CA 94142-0603
February &, 2002

IMPORTANT NOTICE TO AWARDING BODIES AND OTHER INTERESTED PARTIES
CONCERNING INSPECTION AND SOILS AND MATERIALS TESTING

Dear Public Official/Other Interested Party:

This notice provides clarification to many questions from the public regarding the scope of work of the testing and
inspection determinations. In addition, it answers many questions from the public regarding work performed by architects
and engineers.

Attached please find letters from Operating Engineers Local Union No. 3 dated February 4, 2002, and Operating Engineers
ELocal Union No. 12 dated December 6, 2001, clarifying the scope of work for the following determinations:

SOUTHERN CALIFORNIA
BUILDING/CONSTRUCTION INSPECTOR AND FIELD SOILS AND MATERIAL TESTER, page 10E

SAN DIEGO COUNTY
BUILDING CONSTRUCTION INSPECTOR AND FIELD SOILS AND MATERIAL TESTER, page 27C

NORTHERN CALIFORNIA
OPERATING ENGINEER (Heavy and Highway Work): Group 6 (Soils and Materials Tester), page 39
OPERATING ENGINEER (Building Construction): Group 6 (Soils and Materials Tester), page 40A

Scope of work for each of these classifications has been posted on the Internet at hitp://www.dir.ca gov/DLSR/PWD. This
information may also be requested from the Division of Labor Statistics and Research, Prevailing Wage Unit by calling
(415) 703-4774, by faxing a request to (415) 703-4771 or by writing to:

California Department of Industrial Relations
Division of Labor Statistics and Research
Prevailing Wage Unit

P.O. Box 420603

San Francisco, CA 94142

When referring to questions 7 and § in the letters from Operating Engineers Local No. 3 and Local No. 12 respectively,
please note that testing and inspection is covered at off-site manufacturing and/or fabrication facilities only if the off-site
facility is determined covered under prevailing wage laws. If there are any questions pertaining to this area please contact the
Division of Labor Statistics and Research at the above address. Please include all relevant documents including but not
limited to the contract, financial documents, plans, specifications, as well as contact information for the Awarding Body.

Please refer to an Important Notice dated December 29, 2000 for additional information pertaining to testing, inspection, and
field surveying.

Sincerely,

Orouew b

Chuck Cake
Chief Deputy Director



STATE OF CALIFORNIA EDMUND G. BROWN JR., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS

Office of the Director - Research Unit

455 Golden Gate Avenue, 9th Floor MAILING ADDRESS:

San Francisco, CA 94102 . P. 0. Box 420603
’ San Francisco, CA 94142-0603

December 6, 2012

IMPORTANT NOTICE TO AWARDING BODIES
AND OTHER INTERESTED PARTIES
REGARDING MODIFICATIONS OF THE PREDETERMINED INCREASES
IN THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS

Dear Public Official/ Other Interested Parties:

The following is the modification of the predetermined increases for the following craft and classifications
listed below:

CRAFT: Electrician

CLASSIFICATION(S): Sound Installer (All Shifts) and Sound Technician (All Shifts)
LOCALITY: Kern County

DETERMINATION: KER-2012-1 and KER-2012-2

The effective dates for the predetermined wage increases applicable to the classification(s) listed above have
been modified as follows:

Instead of December 1, 2013, the new effective date is November 25, 2013.
Instead of June 1, 2014, the new effective date is May 26, 2014.

With the exception of the modifications stated above, predetermined increases, wage rates, and other
conditions found in the above referenced prevailing wage determinations remain unchanged.
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OPERATING ENGINEERS LocALl UNION No. 3

1620 SOUTH LOOP RQAD, ALAMEDA, CA 94502-7090 » (510) 748-7400 » FAX (510)_?48-7401
Jurisdiction: Norther Galifo-ma, Northern Nevada, Utah, Wyoming, South Gaketa, Hawaii and WMid-Pacific Islands

A BT Dl B G Al Wl i T e B L A e R e g e R o R

February 4, 2002

Ms. Maria Y. Robbins, Deputy Chief .
California State Department ol Industrial Relations
Division of Labor Statistics and Rescarch

455 Golden Gate Avenue, 8th Floor

San Francisco, CA 94102

RE: Prevailing Wage Determination - Soils and Materials Tester (SMT) On Site
Dear Ms. Robbins:

Please [ind cnclosed the response of Operating Engincers Local Union No. 3 in support ol a
Prevailing Wage Determination for a Soils and Materials Tester as set forth in the Master
Construction Agreement for Northern California.

The data enclosed, we belicve, justifies and establishes the Scope of Work Conforming to
SB1999 for a Soils and Materials Tester performing on-site work in Northern California.

We respectfully request that a conclusive determination be made that the wage rates and (ringe
bencfit rates applicable to this clussification arc the prevailing wage for this type of work within
ihe geographical jurisdiction cstablished in the Master Agreement and arc consistent with the
requircments ol SB1999,

Your continuing assistance is appreciated. If there are any further questions, do not hesitate
to conlact myself or Dean Dye at 510/748-7400.

Sincercly,

RE(;.EIV‘EI’-?:“
Robert E. Clark, Department of Industrial Retmtic:
Director/Contracts Departmeni :

FEB 06 2002

Siv. of Labor Statistics & Researel
cc: Don Doser, Local 3 Business Manager Chief's Office
Dean Dyc, Director - Testing & Inspection Division
and Technical Engincers [Jivision
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DEPARTMENT OF INDUSTRIAL RELATIONS
STATE OF CALIFORNIA
CLARIFICATION REQUEST - SOILS& MATERIALSTESTER (SMT)
WITH
OPERATING ENGINEERS LOCAL 3'SRESPONSES

1. Summarizetheintent of the coverage of the SMT classification in your No. CA Master
Agreement, which servesasthe basisfor the prevailing wage deter mination.

All visual, physical and non-destructive testing that is done at a jobsite, on-site lab,
fabrication site (yard), or off-site lab used exclusively for covered work.

2. Definethefollowing and indicate if done by the SMT classification:

a) Magnetic particle testing -- used for welding, laminations and other steel inspections; done

by SMT

b) Non-destructive inspection -- used for welding, laminations and other steel inspections;
done by SMT

¢) Ultrasonic testing -- used for welding, laminations and other steel inspections; done
by SMT

d) Keying -- excavation at the toe of a slope; done by equipment operator

e) Benching -- process of removing noncompacted or “soft” soil in order to properly place the
compacted soil on unyielding materials; done by equipment operator

f) Scarifying -- process of ripping or otherwise preparing the existing surface; done by

equipment operator
g) “Rolling of slopes” -- process of compacting the slope to the required density (also called

“back rolling”); done by equipment operator
h) One-pointer -- test made to roughly determine the weight and maximum density of the soil

being used as fill material; done by SMT
1) “Correction for rock” -- used during a compaction test to mathematically remove all

oversize rock from the equation; done by SMT

3. Doeslab work fall within thejurisdiction of the SMT? Doesthe on/off site location of the lab
make a difference?

Lab work done offsite normally does not fall under the Construction Inspectors jurisdiction. If a field
lab is set up at the project site in the field, it then falls under the Construction Inspectors jurisdiction.

4. What isthecivil engineer’sjob when working with the SMT? Isthe civil engineer covered
under the scope of the SMT sections of the collective bar gaining agreement (CBA)?

A Civil Engineer generally provides direction, plan interpretation and engineering type decisions.
They may be either on- or off-site (depends on the nature of the project). They generally do not do the
Construction Inspector type work; but if they do, then it is covered work.

SMT Classification Page 1
February 4, 2002 mer;opeiu-3-afl-cio(3)



5. TheMLA (p.5) listsemployees excluded from coverage. Doesthisimply that engineersand
ar chitects, project managers, off-site laboratory workers are excluded?

Engineers, Architects, Project Managers, off-site Lab Workers, as long as they do not perform the
Construction Inspector work, would not be covered.

6. Somesignatories perform mechanical & electrical inspections. Arethesejobs covered under the
Operating Engineers Agreement? |f so, how iswork performed?

We (OE3) consider Mechanical Inspectors to be covered by our CBA, therefore the prevailing wage
(at the SMT rate) would be paid. Electrical should be covered work by the electrical craft.

7. Regarding manufacturing sites, if inspectorsvisit plants, isthat inspection of the plant and its
processes cover ed under the Agreement, isthat the intent of SB1999?

Steel fab shops, concrete and asphalt batch plants, prestressed yard and fabrication shop, etc. (such
as those for piles & girders, gul lam beams) is covered work under the intent of SB1999, including
mechanical and electric.

8. Arethefollowing inspectorsincluded in the scope of the agreement: Geotechnical, Concrete,
Painting, Steel and Electrical?

Concrete, Steel, Painting and Electrical Inspectors are covered work. Also Inspectors such as
Roofing, Mechanical (HVAC), Suspended Ceiling, Plumbing, Geotechnical (unless registered
Geologists/Engineer is specifically required by the plans & specs) Masonry, Fireproofing, Gul lam
beams, Shotcrete, etc. In essence all inspection as required by the Uniform Building Code (UBC) is
considered covered work.

9. Isvisual observation inspection covered? For example: Usingtape measures...

2

The Construction/Special Inspector shall observe the work for conformance....... is part of the
UBC requirements. The majority of inspection work is visually by nature. Slump of concrete,
length of weld, depth of footings, pile caps, width of footings, pile caps etc. are but a short list of
work that a Construction Inspector would use a tape measure for.

10. What is the difference between a Geotechnical Inspector and a Geotechnical Engineer? Are
they covered under the Operating Engineer Agreement?

A Geotechnical Engineer normally would be a registered person with a college degree. They may
be a Geologist/Engineer in training also. Geotechnical Engineer performs/supervises the analyses,
design and documents preparation associated with the geotechnical aspects of the project. They
would not normally be covered, unless doing Construction Inspector work.

A Geotechnical Inspector ascertains through inspection and/or testing that the Geotechnical
Engineer’s requirements/recommendations are complied with. A Geotechnical Inspector would
normally be covered.

11. Isa Project Manager whose duties include weekly meetings, approving, contracts, managing
engineer s, managing subcontracts and preparing monthly reports be covered under the CBA?

A Project Manager, (who would normally not be doing construction inspection work) would not be
covered.

SMT Classification Page 2
February 4, 2002 mer;opeiu-3-afl-cio(3)



12. Isa Resident Engineer whose duties include logging correspondence amongst contractors and
subcontractors, performing soil, concrete, masonry, and HVAC tests, and acting as a liaison
between contractor s and engineers be covered?

Resident Engineers, normally a professional registered person is not covered unless doing
Construction Inspector work (such as performing soils, concrete, masonry & HVAC tests).

13. Isthe SMT an apprenticeable classification?

Yes.

14. Is inspection of bridges and piers covered under the SMT classification under Operating
EngineersL ocal #3's agreement?

Yes.

The following, in addition to the above, are also consider ed cover ed inspection work: high strength
bolting; shearwall & diaphragms; metal connectors, anchors or fasteners for wood construction;
piling; drilled piers; caissons,; bolts installed in concrete; post tensioning steel; pre-stressed steel.
Also includes, but not limited to, underground construction (sewers, gas lines, drainage devices,
water lines, backfilling, welding, bedding). SMT rates apply.

SMT Classification Page 3
February 4, 2002 mer;opeiu-3-afl-cio(3)



WM. C. WAGGONER
Business ‘Manager
and
General Vice-President

INTERNATIONAIL UNION QF

OPERATING ENGINEERS

December 6, 2001
RECEIVED
Department of Industric! R~l~si~-

Via Fax & U.S. Postal Service DEC 11 2001

Maria Y. Robbins, Deputy Chief ] o l

State of California Department of Industrial Relations Div. of Labor Satistics & Reseord!.
Chief's Offics

Division of Labor Statistics & Research
455 Golden Gate Avenue, Eighth Floor
San Francisco, CA 94102

Re: Building Construction Inspector (BCI) and Field Soils and Material Tester (FSMT)
Classifications

Dear Ms. Robbins:

Pursuant to your request for clarification contained in your November 20, 2001 correspondence
we submit the following:

1 What is the difference between the Building Construction Inspector (BCI) and the Field
Soils and Materials Tester (FSMT) classifications? There appears to be some overlap of duties.
Could you summarize the intent of the coverage between Southern California Contractors
Association, Inc. and the International Union of Operating Engineers Local No. 12, which serves
as the basis for the prevailing wage determination?

As stated in our June 5, 2001 correspondence to your office, a Building Construction
Inspector (BCI) is a licensed inspector who generally works under the direction of a registered
civil engineer. The BCI is used when higher stresses are involved, e.g., welding, reinforced
concrete, masonry, non-destructive testing and other related disciplines. The term "building
inspector”" or "construction inspector" has the same meaning as "special inspector." The BCI
classification is meant to include inspection of all structures, including but not limited to,
residential and commercial buildings, bridges, piers, warehouses, oil/water tanks, docks, refineries,
heavy highway construction, underground construction, water works, sewers, water reclamation,
flood control, dams, dredge, etc.

A field soils and material tester (FSMT) performs a variety of duties. They include special
grading, excavation filling, soils used in construction, concrete sampling, density testing and
various types of verification tests.

Occasional overlap of duties may occur between the BCI and FSMT, such as taking concrete
specimens in the field, however, one must look at the overall scope of work/duties to determine
the proper prevailing wage/rate classification.
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Maria Y. Robbins, Deputy Chief _
December 6, 2001 INTERNATIONAIL WNION OF

Page Two of Four @]PEIRATIUNG ENGINEERS
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2. How is grading inspection different when performed by a BCI or by a FSMT?

"Grading inspection is generally the work of a FSMT. The City of Los Angeles
certifies/licenses grading inspectors whose duties are similar, but more stringent than those of the
FSMT. The grading inspector in the Los Angeles area is covered under the BCI
classification/wage rate.

3. Please define the following and identify which classification performs this work:
a) Magnetic particle testing
b) Nondestructive inspection
c) Ultrasonic testing
d) Keying

e Benching

¥ Scarifying

g) "Rolling of slopes”

h) One-pointer

i) "Correction for rock”

a) b) ¢) Magnetic and ultrasonic testing are two different forms of non-destructive testing
(NDT). They use mechanical devices to check defects in structures such as welds. The use of
magnetic and ultrasonic waves in the evaluation process does not cause any damage to the
structure, hence, the term non-destructive testing. Other forms of non-destructive testing include
radiography (x-rays) and penetrant testing. All of this work is that of the BCI.

d) Keving in is benching into existing material while filling up an adjacent fill, to bind the two
areas (materials) together, eliminating the chance of a soft or uncompacted area in between the
two materials or areas. A "stair-step” procedure is usually used.

¢} Benching is using a piece of equipment (usually a dozer) to cut into existing material while
filling up an adjacent fill, to bind the two areas (materials) together. This eliminates the chance
of soft or uncompacted area in-between the two materials or areas. A "stair-step" procedure is
usually used.

) Scarifymg is a procedure performed by equipment that rips up existing material approximately
one foot deep, then processing that material by watering and mixing it.

g) Rolling of Siopes 1s a compaction technique used on the slopes of a new fill area. The time
required for compaction on the slope of a fill is the same as the required compaction on the top
of the fill.

h) A One-Pointer is one test made on the soil by a field soils and matenal tester (or FSMT).

i) Correction for Rock is a calculation made for oversized rock in soil, done by a field soils and
material tester (FSMT).

Items a, b and ¢ are performed by the BCI. Items d, e, f, g, h and i are performed by the FSMT.



Maria Y. Robbins, Deputy Chief
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To perform items a, b, and ¢, the individual would have to obtain certification as required by the
agency. If certified, for example, in "Ultrasonic Testing," one could perform FSMT work and
then move to BCI work if certified to do so.

4. Does lab work fall within the jurisdiction of the BCI? Does the on/off site location of the
lab make a difference?

No, lab work is not covered. If a lab is located on-site and the individual stays "inside"
the lab, there 1s no coverage. However, if the individual goes on-site and performs "field work,"
then he or she is covered for all hours worked.

5. What is the civil engineer’s job when working with the BCI or FSMT? Is the civil
engineer covered under the scope of the BCI or FSMT sections of the collective bargaining
agreement (CBA)?

The civil engineer usually acts in a supervisory role, directing the BCI or FSMT activities.
The civil engineer work would not be covered unless he or she performs "field work.”

6. The Master Labor Agreement (page 5) lists employees excluded from coverage. Does this
imply that engineers, architects, project managers and off-site laboratory workers are excluded?

Yes.

7. Some signatories perform mechanical & electrical inspections. Are these jobs covered
under the Operating Engineers agreement? If so, how is work performed?

Not covered.

8. When inspectors visit manufacturing sites, is the inspection of the plant and its processes
covered under the agreement? Is that the intent of SB 19997

Yes, pursuant to the agreement. The intent of SB1999 was to further define coverage in
the public work arena.

9. Are the following inspectors included in the scope of the agreement:
Geotechnical, Concrete, Painting, Steel and Electrical?

Geotechnical, yes. Concrete, yes. Painting, no. Steel, yes. Electrical, no.
10.  Is visual observation inspection (e.g., using tape measures) covered?
Yes. Visual inspection is a component of the Inspector’s duties.

11 What is the difference between a Geotechnical Inspector and a Geotechnical Engineer?
Are they covered under the Operating Engineer agreement?

A Geotechnical Inspector is "on-site" performing the "field work" and is covered. The
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Geotechnical Engineer is usually "in-house,” a supervisory position, "off-site."
g y p Iy p

12, Is a project manager whose duties include weekly meetings, approving contracts,
managing engineers, managing subcontracts and preparing monthly reports covered under the
CBA?

No.

13.  Is a resident engineer whose duties include logging correspondence amongst contractors
and subcontractors, performing soil, concrete, masonry and HVAC tests, and acting as a liaison
between contractors and engineers covered?

When a Resident Engineer logs correspondence among contractors and subcontractors. the
work is not covered. When the Resident Engineer acts as a liaison between contractors and
engineers, the work is not covered. When performing soil, concrete or masonry tests, the work
is covered. HVAC tests are not covered.

14.  Is the BCI an apprenticeable classification?
Yes.

15.  Is the FSMT an apprenticeable classification?
Yes.

16.  Is inspection of bridges and piers covered under the BCI and/or FSMT classifications
under your agreement?

Yes. Please see the coverage language in the CBA. Both classifications are covered
pertaining to bridge work.

We hope the information provided herein is beneficial to you. Please call this office if you
should have any questions.

Sincerely,

Fres .
Fred C. Young, Fim

I. U. O. E., Local Union No. 12

FCY:smc
cc: David Lanham, Contract Compliance



STATE OF CALIFORNIA GRAY DAVIS, GOVERNOR
DEPARTMENT OF INDUSTRIAL RELATIONS

OFFICE OF THE DIRECTOR .
455 Golden Gate Avenue, 10th Floor ADDRESS REPLY TO:
San Francisco, CA 94102 P.O. Box 420603

San Francisco CA 94142-0603

December 29, 2000

IMPORTANT NOTICE TO AWARDING BODIESAND OTHER INTERESTED PARTIES
CONCERNING INSPECTION, FIELD SURVEYING AND SOILSTESTING

The passage of Senate Bill 1999 (Chapter 881), effective January 1, 2001, codifies existing Department of
Industrial Relations administrative decisions, determinations and regulations concerning the above referenced
work. This work when done on or in the execution of a "Public Works" project requires the payment of
prevailing wages. In accordance with SB 1999, Inspection and Testing determinations will be strictly enforced
for all public works projects advertised for bids on or after January 1, 2001. Field surveying determinations
have been and will continue to be enforced for all public works projects.

The classifications that perform this work have been published in the Director's General Prevailing Wage
Determinations for over 20 years and can be found on the Basic Trades pages (Building Inspection, Soils
Testing) and on the individual county sheets (Field Surveying). For the basic trades, please use the following
determinations:

SOUTHERN CALIFORNIA
OPERATING ENGINEER, Group 2 (Soils Field Technician), page 7
BUILDING CONSTRUCTION INSPECTOR (OPERATING ENGINEER), page 10E

SAN DIEGO COUNTY
OPERATING ENGINEER, Group 2 (Soils Field Technician), page 25
BUILDING CONSTRUCTION INSPECTOR (OPERATING ENGINEER), page 10E

NORTHERN CALIFORNIA
OPERATING ENGINEER (Heavy and Highway Work): Group 6 (Soils and Materials Tester), page 39
OPERATING ENGINEER (Building Construction): Group 6 (Soils and Materials Tester), page 40A

Advisory scope of work covered by each of these classifications has been posted on the Internet at
http://www.dir.ca.gov/DLSR/PWD. This information may also be requested from the Division of Labor
Statistics and Research, Prevailing Wage Unit by calling (415) 703-4774, by faxing a request to (415) 703-4771
or by writing to:

California Department of Industrial Relations
Division of Labor Statistics and Research
Prevailing Wage Unit

P.O. Box 420603

San Francisco, CA 94142

In addition, Director’s precedential Public Works coverage determinations concerning inspection and testing
work will be enforced for all public works projects advertised for bids on or after the dates the precedential
decisions were designated as such. For determinations of the applicability of prevailing wage requirements to
other work covered by SB 1999, please contact the Division either via fax number or by mailing your request to
the address indicated above. Requests of this nature should include all of the relevant documents including, but
not limited to, the contract for the work and a detailed description of the work to be performed. Future
clarifications regarding the scope and application of Senate Bill 1999, if needed, will be posted on the DLSR
website and mailed to those on the Prevailing Wage mailing list.


http://www.dir.ca.gov/DLSR/PWD
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DEPARTMENT OF INDUSTRIAL RELATIONS

OFFICE OF THE DI R
SEHCE OF THE DIRECTO ADDRESS REPLY TO:
455 Golden Gate Avenue 10™ Floor P.O. Box 420603
San Francisco CA 94142-0603
March 4, 2002

Important Notice to Awarding Bodies and Other Interested Parties
Regarding Shift Differential Pay in the Director’s General Prevailing Wage Determinations

E-d

Dear Public Official/Other Interested Parties:

The Director’s General Prevailing Wage Determinations includes shift differential pay for various crafts used
on public works projects. This notice is to clarify the worker’s eligibility to receive the shift differential pay
when working on a public works project. Please note that not all crafis have shift differential pay published
in the Director’s General Prevailing Wage Determinations,

When a worker is required to work a regular shift, he/she must be paid the applicable craft rate from the
Director’s General Prevailing Wage Determinations for the construction activity he/she is performing.
However, when a worker is required to work a shift outside of normal working hours, he/she must be paid
the shift differential pay according to the shift he/she is working. For example, if only one shift is utilized for
the day, and the work being performed is during the hours typically considered to be a swing (second) shift
or graveyard (third) shift, the worker employed during the hours typically considered to be a swing shift or
graveyard shift must be paid the shift differential pay for the shift he/she is working. If multiple shifts are
used for the day, the worker working on the second or third shift must be paid according to the shift he/she

is working.

Please refer to the contract provisions posted on the Internet at www.dir.ca.gov/DLSR/PWD for the
working hours applicable to the craft/classification published in the Director’s General Prevailing Wage
Determinations, which has a swing shift and/or a graveyard shift.

Sincerely,

Chuck Cake mu

Chief Deputy Director



STATE OF CALIFORNIA GRAY DAVIS, GOVERNOR
DEPARTMENT OF INDUSTRIAL RELATIONS

OFFICE OF THE DIRECTOR )
455 Golden Gate Avenue. 10th Floor ADDRESS REPLY TO:
San Francisco, CA 94102 P.O. Box 420603
San Francisco CA 94]142-0603
March 5, 2003

IMPORTANT NOTICE TO AWARDING BODIES AND OTHER INTERESTED PARTIES
CONCERNING BURGLAR ALARM AND FIRE ALARM INSTALLATION

Dear Public Official/Other Interested Parties:

This notice provides clarification and updates the June 27, 2002, Important Notice regarding the applicable
rate of pay for work involving the installation of burglar and fire alarms.

In the following counties, the mintmum rate of pay for burglar alarm installation would be that of the
craft/classification of Electrician/Comm & System Installer: Los Angeles and Orange.

In the following counties, the minimum rate of pay for fire alarm installation would be that of the
craft/classification of Electrician/Comm & System Installer: Contra Costa, Orange, and Santa Clara.

In Imperial and San Diego Counties only, the minimum rate of pay for burglar alarm and fire alarm
installation would be that of the craft/classification of Electrician/Sound & Signal Technician.

Please note that the minimum rate of pay for all conduit installation associated with either alarm
system installation would be that of the craft/classification of Electrician/Inside Wireman.

Please refer to the county determinations to find the rates for the classifications referenced above. The
scope of work for each of these classifications is posted on the Internet at http://www.dir.ca.gov/DLSR.
This information may also be requested from the Division of Labor Statistics and Research, Prevailing
Wage Unit by calling (415) 703-4774, by faxing a request to (415) 703-4771 or by writing to:

California Department of Industrial Relations
Division of Labor Statistics and Research
Prevailing Wage Unit

P.O. Box 420603

San Francisco, CA 94142

For questions on burglar alarm and/or fire alarm installation in any county not addressed above or in the
Important Notice issued June 27, 2002, please send a written request to the above address. Please note that
type of work/rate of pay determinations are issued on a project-by-project basis. Requests should include all
relevant documents including but not limited to the contract, financial documents, plans, specifications, as
well as contact information for the Awarding Body.

These changes apply to public works projects advertised for bid on or after March 15, 2003.
Sincerely,

My dave

Chuck Cake
Acting Director



STATE OF CALIFORNIA Gray Davis, GOVERNOR
DEPARTMENT OF INDUSTRIAL RELATIONS

OFFICE OF THE DIRECTOR ADDRESS REPLY TO:
455 Golden Gate Avenue, 10th Floor
San Francisco, CA 94102 P.O. Box 420603

San Francisco CA 94142-0603

June 27, 2002

IMPORTANT NOTICE TO AWARDING BODIESAND OTHER INTERESTED PARTIES
CONCERNING BURGLAR ALARM AND FIRE ALARM INSTALLATION

Dear Public Official/Other Interested Parties:

This notice provides clarification regarding the applicable classifications for work involving the
installation of burglar alarms and fire alarms.

Burglar alarm installation is performed at the minimum rate of pay of the Electrician determination for
Inside Wireman in the following counties: Alpine, Amador, Butte, Colusa, El Dorado, Glenn, Lassen,
Mariposa, Merced, Nevada, Placer, Plumas, Sacramento, San Luis Obispo, Shasta, Sierra, Stanislaus,
Sutter, Tehama, Trinity, Tuolumne, Yolo and Yuba.

Burglar alarm installation is performed at the minimum rate of pay of the Electrician determination for
Comm & System Installer in the following counties: Contra Costa, Del Norte, Fresno, Humboldt,
Imperial, Inyo, Kings, Lake, Madera, Marin, Mendocino, Mono, Monterey®, San Benito®, San
Bernardino, San Diego, San Francisco, Santa Barbara, Santa Clara, Santa Cruz®, Sonoma, Tulare and
Ventura. Please note that if theinstallation of the burglar alarm and firealarm areintegrated,
then the classification for thefirealarm installation listed below applies.

Fire alarm installation is performed at the rate of pay of the Electrician determination for Inside
Wireman in the following counties: Alpine, Amador, Butte, Colusa, Contra Costa, Del Norte, El
Dorado, Fresnob, Glenn, Humboldt, Imperial, Inyo, Kern, Kingsb, Lake, Lassen, Los Angeles, Maderab,
Marin, Mariposa, Mendocino, Merced, Mono, Monterey”, Nevada, Placer, Plumas, Riverside,
Sacramento, San Benito®, San Bernardino, San Diego, San Francisco, San Luis Obispo, Santa Barbara,
Santa Clara, Santa Cruz’, Shasta, Sierra, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulareb,
Tuolumne, Ventura, Yolo and Yuba.

Please refer to the county determinations to find the rates for the classifications referenced above. The
scope of work for each of these classifications is posted on the Internet at http://www.dir.ca.gov/DLSR.
This information may also be requested from the Division of Labor Statistics and Research, Prevailing
Wage Unit by calling (415) 703-4774, by faxing a request to (415) 703-4771 or by writing to:

California Department of Industrial Relations
Division of Labor Statistics and Research
Prevailing Wage Unit

P.O. Box 420603

San Francisco, CA 94142



For questions on burglar alarm and/or fire alarm installation in any county not listed above, please send
a written request to the above address. Please note that classification determinations are issued on a
project-by-project basis. Requests should include all relevant documents including but not limited to the
confract, financial documents, plans, specifications, as well as contact information for the Awarding
Body.

Sincerely,

Chuck Cake
Chief Deputy Director

* Installation of conduit, boxes, cables and devices is performed at the Inside Wireman rate, and the final connection and
programming is performed at the Comm and System Installer rate.

® Conduit installation and wire pull are performed at the Inside Wireman rate, and the termination, setting of devices, wiring of
conirol panel and system performance checks are performed at the Comm and System Installer rate.



GRAY DAVIS, GOVERNOR

STATE OF CALIFORNIA

DN DA R Ao

455 Golden Gate Avenue, 10% Floor ADDRESS REFLY TO:
P.O. Box 420603

San Francisco, CA 94102
San Francisco CA 94142-0603

March 11, 2003

IMPORTANT NOTICE
TO AWARDING BODIES AND INTERESTED PARTIES
REGARDING THE
TELEPHONE INSTALLATION WORKER

Based upon the attached communications dated February 20, 2002, from Bill Quirk of the
Communications Workers of America to Chuck Cake, Acting Director of the Department of
Industrial Relations, the Office of the Director has determined the following:

Effective March 21, 2003, for all projects advertised for bids as of this date and
prospectively which involve voice, data, and video communications work, the scope
of work for this determination is clarified to exclude conduit work except in cases
involving conduit runs of less than or equal to ten (10) feet within
telecommunications rooms/closets.
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STATE OF CALIFORNIA Arnold Schwarzenegger, Governor

DEPARTMENT OF INDUSTRIAL RELATIONS

Office of the Director .

455 Golden Gate Avenue, 10th Floor MAILING ADDRESS:

San F . CA 94102 P. O. Box 420603
an rrancisco, San Francisco, CA 94142-0603

Tel: (415) 703-5050 Fax: (415) 703-5059/8

February 25, 2004

IMPORTANT NOTICE TO AWARDING BODIESAND OTHER INTERESTED
PARTIES CONCERNING BURGLAR ALARM AND FIRE ALARM INSTALLATION

Dear Public Official/Other Interested Parties:

This notice amends the March 5, 2003, Important Notice regarding the minimum rate of pay for
work involving the installation of burglar and fire alarms in Imperial and San Diego Counties.

The minimum rate of pay for burglar and fire alarm installation would be that of the
craft/classification of Electrician/Soundman when performing the following: installing,
terminating, operating, assembling, wire pulling, splicing, and installing devices.

The minimum rate of pay for burglar and fire alarm installation would be that of the
craft/classification of Electrician/Sound and Signal Technician when performing all other work
including but not limited to the following: layout, planning, final checkout, servicing, and
maintenance.

Please note that the minimum rate of pay for all conduit installation associated with either
alarm system installation would bethat of the craft/classification of Electrician/Inside
Wireman.

Please refer to the county determinations to find the rates for the classifications referenced above.
The scope of work for each of these classifications is posted on the Internet at
http://www.dir.ca.gov/DLSR. This information may also be requested from the Division of
Labor Statistics and Research, Prevailing Wage Unit by calling (415) 703-4774, by faxing a
request to (415) 703-4771 or by writing to:

California Department of Industrial Relations
Division of Labor Statistics and Research
Prevailing Wage Unit

P.O. Box 420603

San Francisco, CA 94142

These changes apply to public works projects advertised for bid on or after March 6, 2004.



STATE OF CALIFORNIA Arnold Schwarzenegger, Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
OFFICE OF THE DIRECTOR

455 Golden Gate Avenue, Tenth Floor

San Francisco, CA 94102

(415) 703-5050

April 13, 2005

RE: Enforcement of Prevailing Wage Obligations for On-Haul and Off-
Haul Trucking By Owner-Operators Not Employed by Material Suppliers

Dear Interested Parties:

This notice is In response to the various letters 1 have received
regarding enforcement of prevailing wage obligations for owner-operator
truck drivers hauling material and equipment to and from public works
sites.

It has been this Department’s policy that owner-operators,
including owner-operator truckers, performing public work must be paid
prevailing wages. It appears, however, and as some of you have
acknowledged, the majority of the Department’s enforcement of prevailing
wage obligations has concerned owner-operators (of any kind) performing
work within a public works site.?

In light of the Department’s enforcement experience and Its
current consideration of appropriate wage rates Tfor owner-operators
performing on-haul and off-haul trucking, enforcement of prevailing wage
obligations for such work is stayed pending DLSR’s establishment of the
appropriate rates, including a formula for applying them to the unique
circumstances of owner-operator compensation.?

In addition, the rates established by DLSR for owner-operator
truckers performing off-haul and on-haul deemed to be public work will
be applicable to all work advertised for bid on or after the date of the
rates issued by DLSR.*

Sincerely,

/s/John M. Rea
Acting Director

! Under 0. G. Sansone Co. v. Department of Transportation (1976) 55 Cal.App.3d 434, 458,

127 Cal .Rptr. 799, this excludes owner-operators employed by material suppliers.

2 Almost all prevailing wage complaints involving owner-operators performing on-haul and
off-haul trucking appear to have come in after the request for a determination or after
the issuance of the determination.

3 Labor Compliance Programs are required to enforce prevailing wage obligations in a
manner consistent with the enforcement policies of DLSE (title 8, California Code of
Regulations, section 16434). Thus, Labor Compliance Programs are directed to observe the
same stay policy as described herein.

Consistent with the Department’s enforcement policy, if an awarding body does not
advertise the public works project for bid, other benchmarks events, including the first
written memorialization of the agreement concerning the public works elements of project
or the contract governing the award of public funds will be utilized instead. See e.g.,
Baldwin Park Market Place, City of Baldwin Park, Public Works Case No. 2003-028, October
16, 2003.



STATE OF CALIFORNIA Arnold Schwarzenegger, Governor

DEPARTMENT OF INDUSTRIAL RELATIONS

Office of the Director .

455 Golden Gate Avenue, 10th Floor MAILING ADDRESS:

San F . CA 94102 P. O. Box 420603
an rrancisco, San Francisco, CA 94142-0603

Tel: (415) 703-5050 Fax: (415) 703-5059/8

November 10, 2005

IMPORTANT NOTICE TO AWARDING BODIESAND OTHER INTERESTED
PARTIES CONCERNING FIRE ALARM INSTALLATION

Dear Public Official/Other Interested Parties:

Based on a recent investigation conducted by the Department, it has been determined that the
minimum rate of pay for fire alarm installation work in L os Angeles County would be that of the
craft(s)/classification(s) contained in the Southern California Ninth District Sound and
Communications Agreement by and between International Brotherhood of Electrical Workers
and National Electrical Contractors Association. These craft(s)/classification(s) include the
following:

Electrician/Communication and System Installer
Electrician/Communication and System Technician
Electrician/Sound Electrician

These changes apply only prospectively to public works projects advertised for bid on or
after November 20, 2005.

To view the current rates and scope of work provisions for these craft(s)/classification(s), please
visit our Internet website at http://www.dir.ca.gov/DLSR/PWD. This information may also be
requested from the Division of Labor Statistics and Research, Prevailing Wage Unit by calling
(415) 703-4774, by faxing a request to (415) 703-4771 or by writing to:

California Department of Industrial Relations
Division of Labor Statistics and Research
Prevailing Wage Unit

P.O. Box 420603

San Francisco, CA 94142



STATE OF CALIFORNIA Arnold Schwarzenegger, Governor

DEPARTMENT OF INDUSTRIAL RELATIONS

Office of the Director .

455 Golden Gate Avenue, 10th Floor MAILING ADDRESS:

San F . CA 94102 P. O. Box 420603
an rrancisco, San Francisco, CA 94142-0603

Tel: (415) 703-5050 Fax: (415) 703-5059/8

November 22, 2005

SUMMARY OF IMPORTANT NOTICES CONCERNING BURGLAR ALARM AND
FIRE ALARM INSTALLATION

Dear Public Official/Other Interested Parties:

The Department has issued four important notices (June 27, 2002, March 5, 2003, February 25,
2004, and November 10, 2005) regarding the prevailing rate of pay for burglar alarm and fire
alarm installation. Each important notice has only prospective effect (applies only to projects
advertised for bids on or after the tenth day of issuance). The tables on the following two pages
provide a summary of the applicable rates of pay by county for burglar and fire alarm installation
as contained in each of the important notices issued for these types of work. The information in
these tables does not alter the applicable rates of pay issued in the aforementioned important
notices.

Please note that minimum rate of pay determinations are issued on a “project-by-project basis.”
If you have a public works project in one of the counties listed in the tables that indicates
“project-by-project basis,” you may request a minimum rate of pay determination prior to the bid
advertisement date of the project by sending a written request to the address below. Each request
should include all the relevant documents that would assist the Department in issuing a
determination. These documents include but are not limited to the contract, financial documents,
plans, specifications, as well as contact information for the Awarding Body.

California Department of Industrial Relations
Division of Labor Statistics and Research
Prevailing Wage Unit

P.O. Box 420603

San Francisco, CA 94142



Table 1: Burglar Alarm Installation

Effective Date of Rates °©

7/7/2002 - 3/14/2003 3/15/2003 - 3/5/2004 3/6/2004 - Present
COUNTY
Alameda Project-by-Project Basis
Alpine Electrician: Inside Wireman
Amador Electrician: Inside Wireman
Butte Electrician: Inside Wireman
Calaveras Project-by-Project Basis
Colusa Electrician: Inside Wireman
Contra Costa Electrician: Comm & System Installer
Del Norte Electrician: Comm & System Installer
El Dorado Electrician: Inside Wireman
Fresno Electrician: Comm & System Installer
Glenn Electrician: Inside Wireman
Humboldt Electrician: Comm & System Installer
Imperial Electrician: Comm & System Installer  |Electrician: Sound & Signal Tech |Electrician: Soundman °
Inyo Electrician: Comm & System Installer
Kern Project-by-Project Basis
Kings Electrician: Comm & System Installer
Lake Electrician: Comm & System Installer
Lassen Electrician: Inside Wireman
Los Angeles Project-by-Project Basis Electrician: Comm & System Installer
Madera Electrician: Comm & System Installer
Marin Electrician: Comm & System Installer
Mariposa Electrician: Inside Wireman
Mendocino Electrician: Comm & System Installer
Merced Electrician: Inside Wireman
Modoc Project-by-Project Basis
Mono Electrician: Comm & System Installer
Monterey Electrician: Comm & System Installer®
Napa Project-by-Project Basis
Nevada Electrician: Inside Wireman
Orange Project-by-Project Basis Electrician: Comm & System Installer
Placer Electrician: Inside Wireman
Plumas Electrician: Inside Wireman
Riverside Project-by-Project Basis
Sacramento Electrician: Inside Wireman
San Benito Electrician: Comm & System Installer®

San Bernardino

Electrician: Comm & System Installer

San Diego Electrician: Comm & System Installer  |Electrician: Sound & Signal Tech |Electrician: Soundman °
San Francisco Electrician: Comm & System Installer
San Joaquin Project-by-Project Basis

San Luis Obispo |Electrician: Inside Wireman

San Mateo Project-by-Project Basis

Santa Barbara Electrician: Comm & System Installer
Santa Clara Electrician: Comm & System Installer
Santa Cruz Electrician: Comm & System Installer®
Shasta Electrician: Inside Wireman

Sierra Electrician: Inside Wireman

Siskiyou Project-by-Project Basis

Solano Project-by-Project Basis

Sonoma Electrician: Comm & System Installer
Stanislaus Electrician: Inside Wireman

Sutter Electrician: Inside Wireman

Tehama Electrician: Inside Wireman

Trinity Electrician: Inside Wireman

Tulare Electrician: Comm & System Installer
Tuolumne Electrician: Inside Wireman

Ventura Electrician: Comm & System Installer
Yolo Electrician: Inside Wireman

Yuba Electrician: Inside Wireman

NOTES: @ Installation of conduit, boxes, cables, and devices is performed at the Inside Wireman rate, and the final

connection and programming is performed at the Communication and System Installer rate.

® The Soundman rate applies when installing, terminating, operating, assembling, wire pulling, splicing, and
installing devices. The Sound & Signal Tech rate applies when performing all other work including but
not limited to the following: layout, planning, final checkout, servicing, and maintenance.

© Each wage decision reflecting a craft(s)/classification for a given time period remains in effect for each
subsequent time period unless superseded by another wage decision.




Table 2: Fire Alarm Installation

Effective Date of Rates®

7/7/2002 - 3/14/2003

3/15/2003 - 3/5/2004 3/6/2004 - 11/19/2005 |11/20/2005 - Present

COUNTY

Alameda Project-by-Project Basis

Alpine Electrician: Inside Wireman

Amador Electrician: Inside Wireman

Butte Electrician: Inside Wireman

Calaveras Project-by-Project Basis

Colusa Electrician: Inside Wireman

Contra Costa Electrician: Inside Wireman |Electrician: Comm & System Installer
Del Norte Electrician: Inside Wireman

El Dorado Electrician: Inside Wireman

Fresno Electrician: Inside Wireman

Glenn Electrician: Inside Wireman

Humboldt Electrician: Inside Wireman

Imperial Electrician: Inside Wireman |Electrician: Sound & Signal Tech |Electrician: Soundman °
Inyo Electrician: Inside Wireman

Kern Electrician: Inside Wireman

Kings Electrician: Inside Wireman ®

Lake Electrician: Inside Wireman

Lassen Electrician: Inside Wireman

Los Angeles Electrician: Inside Wireman Electrician: Comm & System Installer d
Madera Electrician: Inside Wireman

Marin Electrician: Inside Wireman

Mariposa Electrician: Inside Wireman

Mendocino Electrician: Inside Wireman

Merced Electrician: Inside Wireman

Modoc Project-by-Project Basis

Mono Electrician: Inside Wireman

Monterey Electrician: Inside Wireman °

Napa Project-by-Project Basis

Nevada Electrician: Inside Wireman

Orange Project-by-Project Basis | Electrician: Comm & System Installer
Placer Electrician: Inside Wireman

Plumas Electrician: Inside Wireman

Riverside Electrician: Inside Wireman

Sacramento Electrician: Inside Wireman

San Benito Electrician: Inside Wireman

San Bernardino |Electrician: Inside Wireman

San Diego Electrician: Inside Wireman |Electrician: Sound & Signal Tech |Electrician: Soundman °
San Francisco Electrician: Inside Wireman

San Joaquin Project-by-Project Basis

San Luis Obispo |Electrician: Inside Wireman

San Mateo Project-by-Project Basis

Santa Barbara Electrician: Inside Wireman

Santa Clara Electrician: Inside Wireman |Electrician: Comm & System Installer
Santa Cruz Electrician: Inside Wireman °

Shasta Electrician: Inside Wireman

Sierra Electrician: Inside Wireman

Siskiyou Project-by-Project Basis

Solano Project-by-Project Basis

Sonoma Electrician: Inside Wireman

Stanislaus Electrician: Inside Wireman

Sutter Electrician: Inside Wireman

Tehama Electrician: Inside Wireman

Trinity Electrician: Inside Wireman

Tulare Electrician: Inside Wireman

Tuolumne Electrician: Inside Wireman

Ventura Electrician: Inside Wireman

Yolo Electrician: Inside Wireman

Yuba Electrician: Inside Wireman

NOTES: @ Conduit installation is performed at the Inside Wireman rate, and the termination, setting of devices, wiring of control panel and

system performance checks are performed at the Comm & System Installer rate.

® Installation of conduit, boxes, cables, and devices is performed at the Inside Wireman rate, and the final connection and
programming is performed at the Comm and System Installer rate.

°The Soundman rate applies when installing, terminating, operating, assembling, wire pulling, splicing, and installing devices.
The Sound & Signal Tech rate applies when performing all other work including but not limited to the following: layout, planning,
final checkout, servicing, and maintenance.

9 The rates for the craft(s)/classification(s) of Electrician: Comm & System Tech and Electrician: Sound Electrician also apply.

¢ Each wage decision reflecting a craft(s)/classification for a given time period remains in effect for each subsequent time period
unless superseded by another wage decision.




STATE OF CALIFORNIA Arnold Schwarzenegger, Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Division of Labor Statistics and Research
455 Golden Gate Avenue, 9" Floor MAILING ADDRESS

; P. O. Box 420603
San Francisco, CA 94102 San Francisco, CA 94142-0603

December 22, 2006

IMPORTANT NOTICE
TO AWARDING BODIESAND INTERESTED PARTIES
REGARDING
THE PREVAILING WAGE RATESBELOW THE CALIFORNIA MINIMUM WAGE

In accordance with Labor Code Sections 1770, 1773, and 1773.1, the Director of the Department of
Industrial Relations is responsible for determining the prevailing wage rates for each worker
employed on public works projects of more than $1,000.

Effective on January 1, 2007, the minimum wage in California will increase to seven dollars and
fifty cents ($7.50) per hour. Effective on January 1, 2008, the minimum wage in California will
increase to eight dollars ($8.00) per hour. The Director’s prevailing wage determinations shall not
be below the California minimum wage. Each employer is required to pay at least the California
minimum wage for the basic hourly rate in all cases where the published prevailing wage rate is
below the California minimum wage. Any and all employer payments required by these
determinations must also be paid.

If the California minimum wage is increased in the future to an amount above that shown in a
prevailing wage determination, the basic hourly rate in that determination automatically increases to
the new minimum wage.



STATE OF CALIFORNIA Arnold Schwarzenegger, Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Division of Labor Statistics and Research )
455 Golden Gate Avenue, 9th Floor MAILING ADDRESS:

i P. O. Box 420603
San Francisco, CA 94102 San Francisco, CA 94142-0603

February 22, 2007

IMPORTANT NOTICE TO AWARDING BODIES
AND OTHER INTERESTED PARTIES
REGARDING THE DETERMINATIONS ISSUED ON FEBRUARY 22, 2007 FOR
METAL ROOFING SYSTEMS INSTALLER (PAGES 2J - 2J-15)

Dear Public Official/Other Interested Party:

The Division of Labor Statistics and Research (DLSR) found through the Metal Roofing Systems
(Commercial Construction) Statewide Wage and Benefits Survey that there is insufficient or no
data to establish a mode for metal roofing in Alpine, Colusa, Del Norte, Glenn, Imperial, Inyo,
Kern, Kings, Lake, Mariposa, Merced, Modoc, Mono, Nevada, Plumas, San Benito, San Luis
Obispo, Santa Cruz, Sierra, Sutter, Tehama, Trinity, and Tuolumne counties. The Director of
Industrial Relations determined that the minimum acceptable rate for metal roofing in these
counties would be one of the four rates which DLSR publishes as prevailing through broad areas of
California (i.e. the Carpenter, Iron Worker, Roofer and Sheet Metal Worker rates published in the
General Prevailing Wage Determinations).

These will remain the minimum rates unless and until the rate is successfully challenged, in the
context of a specific job with payroll evidence that another rate prevails, under Labor Code Section
1773.4 (for a specific project) or should another party submit payroll data showing that there is a
single rate prevailing in a broad labor market which includes these counties or for one of these
counties, via petition meeting the requirements of under Title 8, California Code of Regulations
section 16302. We will require, as the survey did, actual payroll data linked to a project on which a
metal roof was installed by the worker paid that rate. Please note that in the successfully
challenged county(ies), a wage and benefits survey will be conducted to determine the prevailing
wage rate for this type of work.



STATE OF CALIFORNIA Arnold Schwarzenegger, Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Division of Labor Statistics and Research
455 Golden Gate Avenue, 9" Floor MAILING ADDRESS

; P. O. Box 420603
San Francisco, CA 94102 San Francisco, CA 94142-0603

May 10, 2007

IMPORTANT NOTICE
TO AWARDING BODIESAND INTERESTED PARTIES
REGARDING OVERTIME ON PUBLIC WORKS

The Department has received several inquiries regarding whether it would be appropriate to refer to
the contract provisions for a craft, classification, or type of worker in cases where the prevailing
wage is based on a collective bargaining agreement to determine the overtime requirements for
public works.

Contract provisions that allow for employees to work alternative workweek schedules in which they
may work more than 8 hours per day without overtime pay do not apply to work performed on
public works. The laws and regulations governing prevailing wages require that employees of
contractors on public works be paid not less than 1-1/2 times the basic rate of pay for all hours
worked in excess of 8 hours per day and 40 hours during any one week. In addition, overtime
compensation may be required at a higher rate than 1-1/2 times the basic rate of pay, for less than 40
hours in a standard workweek, or for less than 8 hours in a calendar workday as specified in the
prevailing wage determination. Contractors are required to pay overtime pursuant to Labor Code
sections 1810-1815 and as indicated in the prevailing wage determination. Therefore, please refer to
Labor Code sections 1810-1815 and the prevailing wage determination and not the contract
provisions for each particular craft, classification, or type of worker to obtain the applicable
requirements for overtime hours and rates of pay.



STATE OF CALIFORNIA Arnold Schwarzenegger, Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Office of the Director

455 Golden Gate Avenue, 10th Floor MAILING ADDRESS:
San Francisco, CA 94102 P. O. Box 420603
S San Francisco, CA 94142-0603

Tel: (415) 703-5050 Fax: (415) 703-5059/8

IMPORTANT NOTICE TO
AWARDING BODIESAND INTERESTED PARTIES
REGARDING
THE DEPARTMENT'SDECISION TO DISCONTINUE THE USE
OF PRECEDENT DETERMINATIONS

“As part of the Department of Industrial Relations’ (“DIR”) continuing review of Office of
Administrative Law determinations and Governor Schwarzenegger’s Executive Order S-2-03, the
Division of Labor Statistics and Research (“DLSR”) will no longer rely on Government Code
section 11425.60 and will no longer designate public works coverage determinations as
“precedential.” The determinations should be considered advice letters directed to specific
individuals or entities about whether a specific project or type of work is public work subject to
prevailing wage requirements. DLSR is in the process of redesigning the web page for public
works coverage determinations but, in the interim, will leave previously posted determinations on
the website as a source of information for the public until the replacement web page is available.

Posted public works coverage determination letters provide an ongoing advisory service only. The
letters present the Director of DIR’s interpretation of statutes, regulations and court decisions on
public works and prevailing wage coverage issues and provide advice current only as of the date
each letter is issued. In attempting to relate this advice to your own matter, care must be taken to
ensure that the advice has not been superseded by subsequent legislative or administrative action
or court decisions. Where there is an inconsistency between a statute, regulation or court decision
and a public works coverage determination letter, statutory, regulatory or case law is controlling.”



STATE OF CALIFORNIA Arnold Schwarzenegger, Governor

DEPARTMENT OF INDUSTRIAL RELATIONS

Office of the Director .

455 Golden Gate Avenue, 10th Floor MAILING ADDRESS:

San F . CA 94102 P. O. Box 420603
an rrancisco, San Francisco, CA 94142-0603

Tel: (415) 703-5050 Fax: (415) 703-5059/8

CORRECTION OF THE
IMPORTANT NOTICE TO
AWARDING BODIES AND INTERESTED PARTIES
REGARDING
THE DEPARTMENT'S DECISION TO DISCONTINUE THE USE
OF PRECEDENT DETERMINATIONS

“As part of the Department of Industrial Relations’ (“DIR”) continuing review of Office of
Administrative Law determinations and Governor Schwarzenegger’s Executive Order S-2-03, DIR
will no longer rely on Government Code section 11425.60 and will no longer designate public
works coverage determinations as “precedential.” The determinations should be considered advice
letters directed to specific individuals or entities about whether a specific project or type of work is
public work subject to prevailing wage requirements. DLSR is in the process of redesigning the
web page for public works coverage determinations but, in the interim, will leave previously
posted determinations on the website as a source of information for the public until the
replacement web page is available.

Posted public works coverage determination letters provide an ongoing advisory service only. The
letters present the Director of DIR’s interpretation of statutes, regulations and court decisions on
public works and prevailing wage coverage issues and provide advice current only as of the date
each letter is issued. In attempting to relate this advice to your own matter, care must be taken to
ensure that the advice has not been superseded by subsequent legislative or administrative action
or court decisions. Where there is an inconsistency between a statute, regulation or court decision
and a public works coverage determination letter, statutory, regulatory or case law is controlling.”



STATE OF CALIFORNIA Arnold Schwarzenegger, Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Division of Labor Statistics and Research
455 Golden Gate Avenue, 9" Floor MAILING ADDRESS:

: P. O. Box 420603
San Francisco, CA 94102 San Francisco, CA 94142-0603

December 27, 2007

IMPORTANT NOTICE
TO AWARDING BODIES AND INTERESTED PARTIES
REGARDING
THE PREVAILING WAGE RATES BELOW THE CALIFORNIA MINIMUM WAGE

In accordance with Labor Code Sections 1770, 1773, and 1773.1, the Director of the Department of
Industrial Relations is responsible for determining the prevailing wage rates for each worker
employed on public works projects of more than $1,000.

Effective on January 1, 2008, the minimum wage in California will increase to eight dollars ($8.00)
per hour. The Director’s prevailing wage determinations shall not be below the California minimum
wage. Each employer is required to pay at least the California minimum wage for the basic hourly
rate in all cases where the published prevailing wage rate is below the California minimum wage.
Any and all employer payments required by these determinations must also be paid.

If the California minimum wage is increased in the future to an amount above that shown in a
prevailing wage determination, the basic hourly rate in that determination automatically increases to
the new minimum wage.



STATE OF CALIFORNIA Arnold Schwarzenegger, Governor

DEPARTMENT OF INDUSTRIAL RELATIONS

Division of Labor Statistics and Research

455 Golden Gate Avenue, 9™ Floor MA”F:”(\;GQBEE(I)EGSOS?;
San Francisco, CA 94102 San Francisco, CA 94142-0603

July 1, 2008

IMPORTANT NOTICE TO AWARDING BODIES AND INTERESTED PARTIES
REGARDING THE PREVAILING WAGE
APPRENTICE SCHEDULES/APPRENTICE WAGE RATES

Effective July 1, 2008, the determination, issuance and publication of the prevailing wage
apprentice schedules/apprentice wage rates have been reassigned by the Department of Industrial
Relations from the Division of Labor Statistics and Research to the Division of Apprenticeship
Standards.

To obtain any apprentice schedules/apprentice wage rates, please contact the Division of
Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at
http://lwww.dir.ca.gov/das/das.html.



Certification Form
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STATE OF CALIFORNIA Arnold Schwarzenegger, Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Division of Labor Statistics and Research )
455 Golden Gate Avenue, 9th Floor MAILING ADDRESS:

i P. O. Box 420603
San Francisco, CA 94102 San Francisco, CA 94142-0603

October 20, 2008
Clarification of the Notice dated October 8, 2008 for the off-the-site Hauling of Construction Materials

This is a clarification based on questions and comments from industry sources that should help employers
and unions better respond to the previously mailed and posted request for data to determine prevailing wage
rates for off-the-site hauling of construction materials.

DLSR is requesting information from three sources for off-the-site hauling: a) the construction employers
who employ drivers to haul materials to and from the construction site, b) the material suppliers, and c) the
trucking companies who haul construction materials.

The following is provided to help clarify the information DLSR has requested:

e A description of the trucks as to type (dump, low boy, transit mixer, etc.) and their size (cubic
yards, number of axles*, tonnage, or gross vehicle weight, etc.) that are used as the basis for the
different pay rate classifications.

o Provide the actual payroll records that show the peak day of employment for each county (peak day
is defined as the single day when the greatest number of workers perform the off-the-site hauling in
the last 12 months and the rates these employees were paid).

e The construction site where the deliveries were made or material was picked up will determine the
County for counting peak employment.

e Both public and private work are to be combined in submitting data.

e For purposes of this investigation, it is possible that the same employee can be counted two or more
times if the employee worked more than one county on the same day.

e Likewise, an employee-driver can be counted two or more times if the driver worked at more than
one pay rate classification on the same day.

Note this request for information is only for workers engaged in hauling of construction materials off-the-
site of construction. The payroll records must be submitted to support the data provided above. If
necessary, the payroll records may be supplemented with written comments to further explain the data.

Confidentiality:

Individual employer or employee wage data or payroll information provided is confidential and will be used
for statistical purposes only. Direct testimony given at a public hearing is not confidential

Gregory Govan, Chief
Tel. (415) 703-4780
Fax (415) 703-4771

*Dump truck types may be described by their number of axles include:
3-axle and 4-axle dumps.
5-axle dumps broken out as necessary into:
a.) bottom dumps c.) transfers
b.) end dumps d.) side dumps
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January 26, 2009

IMPORTANT NOTICE TO AWARDING BODIES AND INTERESTED PARTIES
REGARDING PREVAILING WAGE DETERMINATIONS
FOR RESIDENTIAL PROJECTS

The Division of Labor Statistics and Research (DLSR) will no longer issue residential wage rates
as special prevailing wage determinations pursuant to the California Code of Regulations Section
16202. Effective January 26, 2009, the DLSR will make available on demand residential
prevailing wage determinations for those crafts/classifications which are on file with the DLSR to
any interested party upon request. This does not alter the basis for determination, it only improves
the availability of these determinations to the regulated public.

As defined under the California Code of Regulations Section 16001(d), residential projects consist
of single-family homes and apartments up to and including four stories. The residential
determinations will apply only to the residential portion of the project meeting this definition.
Construction of any structures or ancillary facilities on the project that does not meet this
definition requires the payment of the general prevailing wage rates found in the Director’s
General Prevailing Wage Determinations.

To obtain residential determinations, please fax a request to (415) 703-4771 or send to the
following address:

Department of Industrial Relations
Division of Labor Statistics and Research
P.O. Box 420603

San Francisco, CA 94142-0603

It is anticipated that residential determinations will be updated semi-annually as are the Director’s
General Prevailing Wage Determinations. An important notice will go up on DLSR’s website
when residential determinations are updated. If you are obtaining residential determinations and
your project is not immediately advertised for bids, please refer to these important notices to make
sure you are using the residential determinations in effect at the time a project is advertised for
bids.

If you have any questions, please contact the Division of Labor Statistics and Research at the
aforementioned address or call (415) 703-4780 and ask for the Prevailing Wage Analyst of the
Week.
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February 22, 2009

IMPORTANT NOTICE TO AWARDING BODIES,
OTHER INTERESTED PARTIES, AND CD RECIPIENTS
REGARDING THE GENERAL PREVAILING WAGE DETERMINATIONS FOR THE
CRAFT OF DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

The Department of Industrial Relations (“Department”) conducted a wage investigation to
determine the prevailing wage rate(s) for the craft of Driver (On/Off-Hauling to/from a
Construction Site). Based on the results of this investigation, the Department has issued
statewide prevailing wage determinations for the classifications of Dump Truck Driver and
Mixer Truck Driver (see pages 2L-1 through 2L-6 and pages 2K-1 through 2K-16,
respectively). These determinations will be applicable to public works projects advertised for
bids on or after March 4, 2009.

The Department determined that the Dump Truck Driver rates found in the Teamsters Master Labor
Agreement for on-site construction also set the prevailing rate for On/Off-Hauling to/from a
Construction Site for Marin, Napa, Solano, Sonoma, and Yolo Counties. Based on the results of this
investigation, this on-site determination does not apply to any other counties for On/Off-Hauling
to/from a Construction Site. To find the applicable rate(s) for the Dump Truck Driver classification
in Marin, Napa, Solano, Sonoma, and Yolo Counties, please refer to the prevailing wage
determination for the craft of Teamster (Applies only to Work on the Construction Site) found on
pages 55, 56, and 56A of the Director’s General Prevailing Wage Determinations.

For CD recipients, please note the correction that determination NC-23-261-4-2005-1 for the craft of
Driver (On/Off-Hauling to/from a Construction Site), page 59, is no longer applicable to public
works projects advertised for bids on or after March 4, 2009. To obtain the current determinations
for this craft, please visit our website at http://www.dir.ca.gov/DLSR/PWD/Statewide.html on or
after March 4, 2009, or contact the Prevailing Wage Unit at (415) 703-4774.
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August 22, 2009

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR
THE SOUTHERN CALIFORNIA LABORERS’
GENERAL PREVALING WAGE DETERMINATION

The classifications and type of work listed below, as identified in the Laborers 2006-2009 Master Labor
Agreement, Memorandum of Agreement by and between Southern California District Council of Laborers
and Associated General Contractors of California, Inc., Building Industry Association of Southern California,
Inc. and Southern California Contractors Association, were not published or recognized by the Department of
Industrial Relations in the August 22, 2009 issuance of the Southern California Laborers’ general
determination, SC-23-102-2-2009-1. The rates associated with these unrecognized classifications SHALL
NOT be applied or used on public works projects for the associated type of work.

The Department of Industrial Relations has not recognized the amendments under Article 1 in the
Memorandum of Agreement. The following classifications have not been adopted for public works projects:

Group 1
Concrete Curb and Gutter Laborer

Environmental, Remediation, Monitoring Well, Toxic waste, Geotechnical Drill Helper
Expansion Joint Caulking by any method (including preparation and clean-up)

Laborer, Concrete

Traffic Control Pilot Truck, Vehicle Operator in connection with all Laborers’ work

Group 2
Grout Man (including forming, pouring, handling, mixing, finishing and cleanup of all types of grout)
Irrigation Laborer

Group 3
Bushing Hammer

Guardrail Erector/Guardrail Builder
Shot Blast Equipment Operator (8 to 48 inches)
Small Skid Steer Loader

Group 4
Concrete Handworking by any method or means

Industrial Pipefitter
Installer of Subsurface Instrumentation, Monitoring Wells, or Points, Remediation Systems Installer

Group 5
Environmental, Remediation, Monitoring Well, Toxic Waste and Geotechnical Driller

Directional Boring Drill Operator/Horizontal Directional Boring Driller

Group 6
Boring System Electronic Tracking Locator/Horizontal Directional Drill Locator
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August 22, 2009

IMPORTANT NOTICE REGARDING
THE SAN DIEGO LABORERS’ (ENGINEERING CONSTRUCTION)
GENERAL PREVAILING WAGE DETERMINATION

The classifications of work listed below, as identified in the 2007-2011 San Diego Laborers’
(Engineering Construction) Master Labor Agreement by and between Associated General
Contractors of America San Diego Chapter and Laborers’ International Union of North
America Local No. 89 were not published or recognized by the Department of Industrial
Relations in the August 22, 2009 issuance of the San Diego Laborers’ (Engineering
Construction) general determination, SD-23-102-3-2009-1. The rates associated with these
unrecognized classifications SHALL NOT be applied or used on public works projects for the
associated type of work.

The following classifications have not been adopted for public works projects:

Group 1
Concrete Curb and Gutter Laborer

Environmental, Remediation, Monitoring Well, Toxic waste, Geotechnical Drill Helper
Expansion Joint Caulking by any method (including preparation and clean-up)
Laborer, Concrete

Group 2
Grout Man (including forming, pouring, handling, mixing, finishing and cleanup of all types of grout)

Irrigation Laborer

Group 3
Bushing Hammer

Guardrail Erector
Shot Blast Equipment Operator (8 to 48 inches)

Group 4
Installer of Subsurface Instrumentation, Monitoring Wells, or Points, Remediation Systems Installer

Group 5
Environmental, Remediation, Monitoring Well, Toxic Waste and Geotechnical Driller
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August 22, 2009

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR
THE SOUTHERN CALIFORNIA AND SAN DIEGO
LANDSCAPE/IRRIGATION LABORER/TENDERS’

GENERAL PREVAILING WAGE DETERMINATIONS

The classifications and types of work listed below, as identified in the Laborers’ 2008-2012
Landscape Master Agreement by and between the Southern California District Council of
Laborers and Valley Crest Landscape Development, Inc., have not been published or recognized
by the Department of Industrial Relations in the August 22, 2009 issuance of the Southern
California and San Diego Landscape/lrrigation Laborer/Tenders’ general determinations, SC-102-
X-14-2009-2 and SD-102-X-14-2009-2. The rates associated with these unrecognized
classifications and types of work SHALL NOT be applied or used on public works projects for
the associated type of work.

The following classifications and types of work have not been adopted for public works

projects: Classifications

® [ andscape/Irrigation Equipment Operator
® L andscape/Irrigation Truck Driver

Types of Work

e The operation of horizontal directional drills, including operation of drill and electronic
tracking device (locator) and related work.

e |Installation and cutting of pavers and paving stones.
e Operation of pilot trucks.
e *The operation of all landscape/irrigation equipment and landscape/irrigation trucks.

* This shall include all of the classifications listed in the prevailing wage determinations
for Landscape Operating Engineer (SC-63-12-33-2009-1), Operating Engineers (SC-
23-63-2-2009-2 and SD-23-63-3-2009-2), and Teamster (SC-23-261-2-2009-1
and SD-23-261-3-2009-2) in all the Southern California counties, including San Diego County.
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February 22, 2010

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR
THE SOUTHERN CALIFORNIA IRON WORKERS’
GENERAL PREVALING WAGE DETERMINATION

The California Labor Code requires the Director of the Department of Industrial Relations to determine the
prevailing rate of per diem wages for all workers employed upon public works projects. The Division of
Labor Statistics and Research (“DLSR”) undertook an investigation in 2009 to determine the prevailing wage
rates for the installation of solar and photovoltaic systems in Los Angeles, San Diego and Imperial
Counties. The results of the questionnaire have been compiled and based on them the minimum rate of pay
for the work in question is performed by Electricians: Inside Wiremen for the Los Angeles, San Diego, and
Imperial Counties General Prevailing Wage Determinations.

The type of work listed below, as identified in the Iron Workers 2007-2010 Master Labor Agreement,
between District Council of Iron Workers of the State of California and vicinity and Iron Worker Employers
State of California and a portion of Nevada, were not published or recognized for the Los Angeles, San
Diego, and Imperial Counties by the Department of Industrial Relations starting with the August 22, 2009
issuance of the Southern California Iron Workers’” general determination, C-20-X-1-2009-1 and continuing
with any subsequent Southern California Iron Workers’ general determinations until superseded by the
Director. The rates associated with this unrecognized type of work (solar energy systems) SHALL NOT
be applied or used on public works projects for the associated type of work.
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February 22, 2010

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR
THE SOUTHERN CALIFORNIA LABORERS’
GENERAL PREVALING WAGE DETERMINATION

The California Labor Code requires the Director of the Department of Industrial Relations to determine the
prevailing rate of per diem wages for all workers employed upon public works projects. The Division of
Labor Statistics and Research (“DLSR”) undertook an investigation in 2009 to determine the prevailing wage
rates for the installation of solar and photovoltaic systems in Los Angeles, San Diego and Imperial
Counties. The results of the questionnaire have been compiled and based on them the minimum rate of pay
for the work in question is -- Electricians: Inside Wiremen for the Los Angeles, San Diego, and Imperial
Counties General Prevailing Wage Determinations.

The type of work listed below, as identified in the Laborers 2006-2009 Master Labor Agreement,
Memorandum of Agreement by and between Southern California District Council of Laborers and Associated
General Contractors of California, Inc., Building Industry Association of Southern California, Inc. and
Southern California Contractors Association, were not published or recognized for the Los Angeles and
Imperial Counties by the Department of Industrial Relations starting with the August 22, 2009 issuance of
the Southern California Laborers’ general determination, SC-23-102-2-2009-1 and continuing with any
subsequent Southern California Laborers’ general determinations until superseded by the Director. The rates
associated with this unrecognized type of work (solar energy installations and appurtenances thereto)
SHALL NOT be applied or used on public works projects for the associated type of work.
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NOTICE REGARDING ADVISORY SCOPE OF WORK FOR
THE SOUTHERN CALIFORNIA CARPENTERS’
GENERAL PREVALING WAGE DETERMINATION

The California Labor Code requires the Director of the Department of Industrial Relations to determine the
prevailing rate of per diem wages for all workers employed upon public works projects. The Division of
Labor Statistics and Research (“DLSR”) undertook an investigation in 2009 to determine the prevailing wage
rates for the installation of solar and photovoltaic systems in Los Angeles, San Diego and Imperial
Counties. The results of the questionnaire have been compiled and based on them the minimum rate of pay
for the work in question is performed by Electricians: Inside Wiremen for the Los Angeles, San Diego, and
Imperial Counties General Prevailing Wage Determinations.

The type of work listed below, as identified in the Carpenters 1998-2011 Master Labor Agreement, between
Southern California Conference of Carpenters and Associated General Contractors of California, Inc.,
Building Industry Association of Southern California, Inc., Southern California Contractors Association and
Millwright Employers Association, were not published or recognized for the Los Angeles and Imperial
Counties by the Department of Industrial Relations starting with the August 22, 2009 issuance of the
Southern California Carpenters’ general determination, SC-23-31-2-2009-1 and continuing with any
subsequent Southern California Carpenters’ general determinations until superseded by the Director. The
rates associated with this unrecognized type of work (solar energy installations and appurtenances
thereto) SHALL NOT be applied or used on public works projects for the associated type of work.
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February 22, 2010

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR
THE SOUTHERN CALIFORNIA TEAMSTERS’
GENERAL PREVALING WAGE DETERMINATION

The California Labor Code requires the Director of the Department of Industrial Relations to determine the
prevailing rate of per diem wages for all workers employed upon public works projects. The Division of
Labor Statistics and Research (“DLSR”) undertook an investigation in 2009 to determine the prevailing wage
rates for the installation of solar and photovoltaic systems in Los Angeles, San Diego and Imperial
Counties. The results of the questionnaire have been compiled and based on them the minimum rate of pay
for the work in question is -- Electricians: Inside Wiremen for the Los Angeles, San Diego, and Imperial
Counties General Prevailing Wage Determinations.

The type of work listed below, as identified in the Teamsters 2009-2010 Southern California Construction
Master Labor Agreement between Southern California General Contractors and Teamsters Joint Council #42
and Teamsters Local Union #87, Affiliated with the International Brotherhood of Teamsters were not
published or recognized for Los Angeles and Imperial Counties by the Department of Industrial Relations
starting with the August 22, 2009 issuance of the Southern California Teamsters’ general determination, SC-
23-261-2-2009-1 and continuing with any subsequent Southern California Teamsters’ general determinations
until superseded by the Director. The rates associated with this unrecognized type of work (solar energy
installations and appurtenances thereto) SHALL NOT be applied or used on public works projects for the
associated type of work.
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NOTICE REGARDING ADVISORY SCOPE OF WORK FOR
THE SAN DIEGO LABORERS’
GENERAL PREVALING WAGE DETERMINATION

The California Labor Code requires the Director of the Department of Industrial Relations to determine the
prevailing rate of per diem wages for all workers employed upon public works projects. The Division of
Labor Statistics and Research (“DLSR”) undertook an investigation in 2009 to determine the prevailing wage
rates for the installation of solar and photovoltaic systems in Los Angeles, San Diego and Imperial
Counties. The results of the questionnaire have been compiled and based on them the minimum rate of pay
for the work in question is -- Electricians: Inside Wiremen for the Los Angeles, San Diego, and Imperial
Counties General Prevailing Wage Determinations.

The type of work listed below, as identified in the 2007-2011 San Diego Laborers’ (Engineering
Construction) Master Labor Agreement by and between Associated General Contractors of America San
Diego Chapter and Laborers’ International Union of North America Local No. 89, were not published or
recognized for the San Diego County by the Department of Industrial Relations starting with the August 22,
2009 issuance of the San Diego Laborers’ (Engineering Construction) general determination, SD-23-102-3-
2009-1 and continuing with any subsequent San Diego Laborers’ (Engineering Construction) general
determinations until superseded by the Director. The rates associated with this unrecognized type of work
(solar energy installations and appurtenances thereto) SHALL NOT be applied or used on public works
projects for the associated type of work.
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February 22, 2010

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR
THE SAN DIEGO LABORERS’
GENERAL PREVALING WAGE DETERMINATION

The California Labor Code requires the Director of the Department of Industrial Relations to determine the
prevailing rate of per diem wages for all workers employed upon public works projects. The Division of
Labor Statistics and Research (“DLSR”) undertook an investigation in 2009 to determine the prevailing wage
rates for the installation of solar and photovoltaic systems in Los Angeles, San Diego and Imperial
Counties. The results of the questionnaire have been compiled and based on them the minimum rate of pay
for the work in question is -- Electricians: Inside Wiremen for the Los Angeles, San Diego, and Imperial
Counties General Prevailing Wage Determinations.

The type of work listed below, as identified in the 2009-2012 San Diego Laborers’ (Building Construction)
Master Labor Agreement by and between Associated General Contractors of America San Diego Chapter and
Laborers’ International Union of North America Local No. 89, were not published or recognized for the San
Diego County by the Department of Industrial Relations starting with the August 22, 2009 issuance of the
San Diego Laborers’ (Building Construction) general determination, SD-23-102-4-2009-1 and continuing
with any subsequent San Diego Laborers’ (Building Construction) general determinations until superseded by
the Director. The rates associated with this unrecognized type of work (solar energy installations and
appurtenances thereto) SHALL NOT be applied or used on public works projects for the associated type of
work.
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NOTICE REGARDING ADVISORY SCOPE OF WORK FOR
THE SOUTHERN CALIFORNIA PLUMBERS’
GENERAL PREVALING WAGE DETERMINATION

The California Labor Code requires the Director of the Department of Industrial Relations to determine the
prevailing rate of per diem wages for all workers employed upon public works projects. The Division of
Labor Statistics and Research (“DLSR”) undertook an investigation in 2009 to determine the prevailing wage
rates for the installation of solar and photovoltaic systems in Los Angeles, San Diego and Imperial
Counties. The results of the questionnaire have been compiled and based on them the minimum rate of pay
for the work in question is -- Electricians: Inside Wiremen for the LOS-2009-2, SDI-2009-2, and IMP-
2009-2 General Prevailing Wage Determinations.

The type of work listed below, as identified in the Plumbers 2006-2011 Master Labor Agreement for the
Plumbing and Piping Industry of Southern California, between Southern California Pipe Trades District
Council No.16 of the United Association and California Plumbing and Mechanical Contractors Association,
were not published or recognized for the Los Angeles, San Diego, and Imperial Counties by the
Department of Industrial Relations starting with the August 22, 2009 issuance of the Southern California
Plumbers’ general determination, LOS-2009-2, SDI-2009-2 and IMP-2009-2 and continuing with any
subsequent Southern California Plumbers’ general determinations until superseded by the Director. The rates
associated with this unrecognized type of work (solar systems; all solar systems and components
thereof) SHALL NOT be applied or used on public works projects for the associated type of work.
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NOTICE REGARDING ADVISORY SCOPE OF WORK FOR
THE LOS ANGELES GLAZIERS’
GENERAL PREVALING WAGE DETERMINATION

The California Labor Code requires the Director of the Department of Industrial Relations to determine the
prevailing rate of per diem wages for all workers employed upon public works projects. The Division of
Labor Statistics and Research (“DLSR”) undertook an investigation in 2009 to determine the prevailing wage
rates for the installation of solar and photovoltaic systems in Los Angeles, San Diego and Imperial
Counties. The results of the questionnaire have been compiled and based on them the minimum rate of pay
for the work in question is -- Electricians: Inside Wiremen for the Los Angeles, San Diego, and Imperial
Counties General Prevailing Wage Determinations.

The type of work listed below, as identified in the 2008-2011 Los Angeles Glaziers’ Memorandum of
Agreement and the 2005-2010 Los Angeles Glaziers Master Labor Agreement by and between Painters and
Allied Trades District Council No. 36 and Southern California Glass Management Association, were not
published or recognized for the Los Angeles County by the Department of Industrial Relations starting with
the August 22, 2009 issuance of the Los Angeles Glaziers’ general determinations, LOS-2009-2 and
continuing with any subsequent Los Angeles Glaziers’ general determinations until superseded by the
Director. The rates associated with this unrecognized type of work (solar heat collectors containing glass
or glass substitutes) SHALL NOT be applied or used on public works projects for the associated type of
work.
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NOTICE REGARDING ADVISORY SCOPE OF WORK FOR
THE SAN DIEGO AND IMPERIAL GLAZIERS’
GENERAL PREVALING WAGE DETERMINATION

The California Labor Code requires the Director of the Department of Industrial Relations to determine the
prevailing rate of per diem wages for all workers employed upon public works projects. The Division of
Labor Statistics and Research (“DLSR”) undertook an investigation in 2009 to determine the prevailing wage
rates for the installation of solar and photovoltaic systems in Los Angeles, San Diego and Imperial
Counties. The results of the questionnaire have been compiled and based on them the minimum rate of pay
for the work in question is -- Electricians: Inside Wiremen for the Los Angeles, San Diego, and Imperial
Counties General Prevailing Wage Determinations.

The type of work listed below, as identified in the 2008-2011 San Diego Glaziers’ Memorandum of
Agreement and the 2005-2010 San Diego Glaziers Master Labor Agreement by and between Painters and
Allied Trades District Council No. 36 and Tower Glass, Inc., were not published or recognized for the San
Diego and Imperial Counties by the Department of Industrial Relations starting with the August 22, 2009
issuance of the San Diego and Imperial Glaziers’ general determinations, SDI-2009-2 and IMP-2009-2 and
continuing with any subsequent San Diego and Imperial Glaziers’ general determinations until superseded by
the Director. The rates associated with this unrecognized type of work (solar heat collectors containing
glass or glass substitutes) SHALL NOT be applied or used on public works projects for the associated type
of work.
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NOTICE REGARDING ADVISORY SCOPE OF WORK FOR
THE SAN DIEGO AND IMPERIAL SHEET METAL WORKERS’
GENERAL PREVALING WAGE DETERMINATION

The California Labor Code requires the Director of the Department of Industrial Relations to determine the
prevailing rate of per diem wages for all workers employed upon public works projects. The Division of
Labor Statistics and Research (“DLSR”) undertook an investigation in 2009 to determine the prevailing wage
rates for the installation of solar and photovoltaic systems in Los Angeles, San Diego and Imperial
Counties. The results of the questionnaire have been compiled and based on them the minimum rate of pay
for the work in question is -- Electricians: Inside Wiremen for the Los Angeles, San Diego, and Imperial
Counties General Prevailing Wage Determinations.

The type of work listed below, as identified in the Sheet Metal Workers Addendum to the Standard Form of
Union Agreement A-01-05 by and between Sheet Metal Workers International Association, Local Union 206
and the San Diego Chapter of the Sheet Metal and Air Conditioning Contractors National Association, were
not published or recognized for the San Diego and Imperial Counties by the Department of Industrial
Relations starting with the August 22, 2009 issuance of the San Diego and Imperial Sheet Metal Workers’
general determinations, SDI-2009-2 and IMP-2009-2 and continuing with any subsequent San Diego and
Imperial Sheet Metal Workers’ general determinations until superseded by the Director. The rates associated
with this unrecognized type of work (solar systems) SHALL NOT be applied or used on public works
projects for the associated type of work.
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June 15, 2010

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR THE RACEWAYS AND CONDUIT
SYSTEM WORK IN SAN FRANCISCO COUNTY

Dear Public Official/Other Interested Parties:

The San Francisco Superior Court in Northern California District Council of Laborers v. California Department
of Industrial Relations, Case No. CPF-10-510339, has ordered the Department of Industrial Relations to
rescind the “Notice Regarding Advisory Scope of Work for Electrician: Inside Wireman General
Prevailing Wage Determination in San Francisco County” and the “Notice Regarding Advisory Scope of
Work for the Northern California Laborers” General Prevailing Wage Determination.”

These notices have been rescinded and were removed from the Department’s website on May 27, 2010.



STATE OF CALIFORNIA Arnold Schwarzenegger, Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Division of Labor Statistics and Research

455 Golden Gate Avenue, 9th Floor MAILING ADDRESS:
San Francisco, CA 94102 P. O. Box 420603
an rranciseo San Francisco, CA 94142-0603

July 26, 2010

IMPORTANT NOTICE TO AWARDING BODIES AND OTHER INTERESTED PARTIES
REGARDING A CORRECTION IN THE EEBRUARY 22, 2010
“NOTICE REGARDING ADVISORY SCOPE OF WORK FOR THE SOUTHERN CALIFORNIA
CARPENTERS’ GENERAL PREVAILING WAGE DETERMINATION”

On February 22, 2010, the Division of Labor Statistics and Research issued the “Notice Regarding Advisory
Scope of Work for the Southern California Carpenters’ General Prevailing Wage Determination.”

In reviewing the notice on our website, the carpenters notice contains a typographical error in the last
sentence of paragraph 1, “the minimum rate of pay for work in question is performed by Electricians: Inside
Wiremen...”

The correct wording should be as follows, “the minimum rate of pay for the work in question is —
Electricians: Inside Wiremen...”

Attached is the corrected notice.



STATE OF CALIFORNIA ARNOLD SCHWARZENEGGER, GOVERNOR
DEPARTMENT OF INDUSTRIAL RELATIONS

OFFICE OF THE DIRECTOR .
ADDRESS REPLY TO:

455 Golden Gate Avenue, 10" Floor

San Francisco, CA 94102 P.O. Box 420603

San Francisco CA 94142-0603

July 26, 2010

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR
THE SOUTHERN CALIFORNIA CARPENTERS’
GENERAL PREVAILING WAGE DETERMINATION

The California Labor Code requires the Director of the Department of Industrial Relations to determine the
prevailing rate of per diem wages for all workers employed upon public works projects. The Division of
Labor Statistics and Research (“DLSR”) undertook an investigation in 2009 to determine the prevailing wage
rates for the installation of solar and photovoltaic systems in Los Angeles, San Diego and Imperial
Counties. The results of the questionnaire have been compiled and based on them the minimum rate of pay
for the work in question is -- Electricians: Inside Wiremen for the Los Angeles, San Diego, and Imperial
Counties General Prevailing Wage Determinations.

The type of work listed below, as identified in the Carpenters 1998-2011 Master Labor Agreement, between
Southern California Conference of Carpenters and Associated General Contractors of California, Inc.,
Building Industry Association of Southern California, Inc., Southern California Contractors Association and
Millwright Employers Association, were not published or recognized for the Los Angeles and Imperial
Counties by the Department of Industrial Relations starting with the August 22, 2009 issuance of the
Southern California Carpenters’ general determination, SC-23-31-2-2009-1 and continuing with any
subsequent Southern California Carpenters’ general determinations until superseded by the Director. The
rates associated with this unrecognized type of work (solar energy installations and appurtenances
thereto) SHALL NOT be applied or used on public works projects for the associated type of work.



STATE OF CALIFORNIA ARNOLD SCHWARZENEGGER, GOVERNOR
DEPARTMENT OF INDUSTRIAL RELATIONS

OFFICE OF THE DIRECTOR .
ADDRESS REPLY TO:

455 Golden Gate Avenue, 10" Floor

San Francisco, CA 94102 P.O. Box 420603

San Francisco CA 94142-0603

August 22, 2010

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR
THE SHEET METAL WORKERS’
GENERAL PREVAILING WAGE DETERMINATIONS

Please note that the gutters, downspouts, and metal flashing work listed in the Labor Agreement between the
Sheet Metal Workers International Association Local 162 and Sheet Metal and Air Conditioning Contractors
National Association, were not recognized for the Alpine, Calaveras, Fresno, Kings, Madera, Merced, San
Joaquin, Stanislaus, and Tuolumne Counties by the Department of Industrial Relations starting with the
August 22, 2010 issuance of the Sheet Metal Workers’ general determinations, ALP-2010-2, CAL-2010-2,
FRE-2010-2, KIN-2010-2, MAD-2010-2, MER-2010-2, SJO-2010-2, STA-2010-2, and TUO-2010-2 and
continuing with any subsequent Alpine, Calaveras, Fresno, Kings, Madera, Merced, San Joaquin, Stanislaus,
and Tuolumne Sheet Metal Workers’ general determinations until superseded by the Director. The rates
associated with this unrecognized type of work (gutters, downspouts, and metal flashing) SHALL NOT
be applied or used on public works projects for the associated type of work.



STATE OF CALIFORNIA EDMUND G. BROWN JR., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS

Office of the Director

455 Golden Gate Avenue, 10th Floor [LING ADDRESS.

San F X CA 94102 P. O. Box 420603
an rrancisco, San Francisco, CA 94142-0603

March 4, 2011

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR
THE SOUTHERN CALIFORNIA AND SAN DIEGO
LANDSCAPE/IRRIGATION LABORER/TENDERS’

GENERAL PREVAILING WAGE DETERMINATIONS

The classifications and types of work listed below, as identified in the Laborers’ 2008-2012
Landscape Master Agreement by and between the Southern California District Council of
Laborers and Valley Crest Landscape Development, Inc., have not been published or recognized
by the Department of Industrial Relations in the August 22, 2010 issuance of the Southern
California and San Diego Landscape/lrrigation Laborer/Tender general determinations, SC-102-
X-14-2010-1 and SD-102-X-14-2010-1 and continuing with any subsequent Southern California
(including San Diego) Counties Landscape/lrrigation Laborers/Tender general determinations
until superseded by the Director. The rates associated with these unrecognized classifications and
types of work SHALL NOT be applied or used on public works projects for the associated type of
work.

The following classifications and types of work have not been adopted for public works

projects: Classifications

® Landscape/Irrigation Equipment Operator
® Landscape/Irrigation Truck Driver

Types of Work

e The operation of horizontal directional drills, including operation of drill and electronic
tracking device (locator) and related work.

e Installation and cutting of pavers and paving stones.
e Operation of pilot trucks.
e *The operation of all landscape/irrigation equipment and landscape/irrigation trucks.

* This shall include all of the classifications listed in the prevailing wage determinations
for Landscape Operating Engineer (SC-63-12-33), Operating Engineers (SC-23-63-2
and SD-23-63-3), and Teamster (SC-23-261-2 and SD-23-261-3) in all the Southern
California counties, including San Diego County.



STATE OF CALIFORNIA EDMUND G. BROWN ]R., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Office of the Director
455 Golden Gate Avenue, 10th Floor MAILING ADDRESS:

: P. O. Box 420603
San Francisco, CA 94102 San Francisco, CA 94142-0603

March 4, 2011

IMPORTANT NOTICE REGARDING
THE SAN DIEGO LABORERS’ (ENGINEERING CONSTRUCTION)
GENERAL PREVAILING WAGE DETERMINATION

The classifications of work listed below, as identified in the 2007-2011 San Diego Laborers’
(Engineering Construction) Master Labor Agreement by and between Associated General
Contractors of America San Diego Chapter and Laborers’ International Union of North
America Local No. 89 were not published or recognized by the Department of Industrial
Relations in the August 22, 2010 issuance of the San Diego Laborers’ (Engineering
Construction) general determination, SD-23-102-3-2010-1 and continuing with any subsequent
San Diego Laborers’ (Engineering Construction) general determination until superseded by the
Director. The rates associated with these unrecognized classifications SHALL NOT be
applied or used on public works projects for the associated type of work.

The following classifications have not been adopted for public works projects:

Group 1
Concrete Curb and Gutter Laborer

Environmental, Remediation, Monitoring Well, Toxic waste, Geotechnical Drill Helper
Expansion Joint Caulking by any method (including preparation and clean-up)
Laborer, Concrete

Group 2
Grout Man (including forming, pouring, handling, mixing, finishing and cleanup of all types of grout)

Irrigation Laborer

Group 3
Bushing Hammer

Guardrail Erector
Shot Blast Equipment Operator (8 to 48 inches)

Group 4
Installer of Subsurface Instrumentation, Monitoring Wells, or Points, Remediation Systems Installer

Group 5
Environmental, Remediation, Monitoring Well, Toxic Waste and Geotechnical Driller



STATE OF CALIFORNIA EDMUND G BROWN JR., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS

Office of the Director MAILING ADDRESS
th :
455 Golden Gate Avenue, 10th Floor P O, Box 420603

San Francisco, CA 94102 San Francisco, CA 94142-0603

September 1, 2011

IMPORTANT NOTICE REGARDING
THE SAN DIEGO TUNNEL WORKER (LABORER-ENGINEERING CONSTRUCTION)
GENERAL PREVAILING WAGE DETERMINATION

The classifications of work listed below, as identified in the 2011-2012 San Diego Tunnel Master
Labor Agreement by and between Associated General Contractors of America San Diego Chapter
and Laborers’ International Union of North America Local No. 89 were not published or
recognized by the Department of Industrial Relations in the August 22, 2011 issuance of the San
Diego Tunnel Worker (Laborer) general determination, SD-23-102-5-2011-1 and continuing with
any subsequent San Diego Tunnel Worker (Laborer-Engineering Construction) general
determination until superseded by the Director. The rates associated with these unrecognized
classifications SHALL NOT be applied or used on public works projects for the associated type
of work.

The following classifications have not been adopted for public works projects:

Group |
Batch Plant Laborer

Group 111
Tunnel Concrete Finisher



STATE OF CALIFORNIA Edmund G. Brown Jr., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS

Office of the Director - Research Unit

455 Golden Gate Avenue, 9th Floor MAILING ADDRESS:

San Francisco, CA 94102 . P. O. Box 420603
’ San Francisco, CA 94142-0603

September 1, 2012

IMPORTANT NOTICE TO AWARDING BODIES AND INTERESTED PARTIES
REGARDING THE APPRENTICE PREVAILING WAGE RATES

Effective September 1, 2012, the determination, issuance and publication of the apprentice prevailing
wage rates have been reassigned by the Department of Industrial Relations from the Division of
Apprenticeship Standards to the Office of the Director — Research Unit.

The apprentice rates will be posted online on September 17, 2012. Until this time, please use
the Division of Apprenticeship Standards apprentice rates at
http://www.dir.ca.gov/DAS/PW AppWage/PW AppWageStart.asp.



http://www.dir.ca.gov/DAS/PWAppWage/PWAppWageStart.asp

STATE OF CALIFORNIA EDMUND G. BROWN JR., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Office of the Director
1515 Clay Street, 17* Floor MAILéNg 11‘;Dli;1;§65053
Oakland, CA 94612 . O. Box

. Francisco, CA 94142-
Tel: (415) 703-5050 Fax: (415) 703-5059/8 San Francisco, CA 94142-0605

December 24, 2012

IMPORTANT NOTICE TO AWARDING BODIES AND
OTHER INTERESTED PARTIES CONCERNING A NEW
AMENDMENT TO LABOR CODE SECTION 1720(a)(1)

The passage of Assembly Bill 1598 (Chapter 810), effective January 1, 2013,
modifies the definition of installation to include the assembly and disassembly of
freestanding and affixed modular office systems.

Labor Code section 1720, subdivision (a)(1) now includes the following language:

“For purposes of this paragraph, "installation” includes, but is not limited to, the
assembly and disassembly of freestanding and affixed modular office systems.”

In accordance with Assembly Bill 1598, its terms will be strictly enforced for all
public works projects advertised for bids on or after January 1, 2013.



STATE OF CALIFORNIA Edmund G. Brown Jr., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS

Office of the Director — Research Unit

455 Golden Gate Avenue, 9% Floor MAI%JH\&G ‘;02 2 5(;565053
San Francisco, CA 94102 San Francisco, CA 94142-0603

March 4, 2014

IMPORTANT NOTICE
TO AWARDING BODIES AND INTERESTED PARTIES
REGARDING
THE PREVAILING WAGE RATES BELOW THE CALIFORNIA MINIMUM WAGE

In accordance with Labor Code Sections 1770, 1773, and 1773.1, the Director of the Department of
Industrial Relations is responsible for determining the prevailing wage rates for each worker
employed on public works projects of more than $1,000.

Effective July 1, 2014, the minimum wage in California is nine dollars ($9.00) per hour. Effective
January 1, 2016, the minimum wage in California is ten dollars ($10.00) per hour. The Director’s
prevailing wage determinations shall not be below the California minimum wage. Each employer is
required to pay at least the California minimum wage for the basic hourly rate in all cases where the
published prevailing wage rate is below the California minimum wage. Any and all employer
payments required by these determinations must also be paid.

If the California minimum wage is increased in the future to an amount above that shown in a
prevailing wage determination, the basic hourly rate in that determination automatically increases to
the new minimum wage.



STATE OF CALIFORNIA Edmund G. Brown, Jr., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Office of the Director — Research Unit
455 Golden Gate Avenue, 9% Floor MAILING ADDRESS:

: P. O. Box 420603
San Francisco, CA 94102 San Francisco, CA 94142-0603

March 4, 2015

IMPORTANT NOTICE TO 2015-1 CD RECIPIENTS, AWARDING BODIES,
AND ALL INTERESTED PARTIES REGARDING CORRECTIONS TO
THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS

CRAFT/CLASSIFICATION: Painter: Taper
DETERMINATIONS: KIN-2015-1, MAD-2015-1, and TUL-2015-1

LOCALITIES: All localities within Kings, Madera, and Tulare Counties.

The link to the contract provision for travel and subsistence published in the 2015-1 CD for the
above referenced counties are inaccessible or cannot be opened.

To access the travel and subsistence provision, please visit our website @
http://www.dir.ca.gov/oprl/DPreWageDetermination.htm or contact the Office of the Director — Research
Unit @ 415-703-4774.



http://www.dir.ca.gov/oprl/DPreWageDetermination.htm

STATE OF CALIFORNIA EDMUND G. BROWN, JR., Governor
DEPARTMENT OF INDUSTRIAL RELATIONS

Office of the Director — Research Unit ADDRESS REPLY TO:
455 Golden Gate Avenue, 9th Floor
San Francisco, CA 94102 P.O. Box 420603

San Francisco CA 94142-0603

March 4, 2015

IMPORTANT NOTICE
TO AWARDING BODIES AND OTHER INTERESTED PARTIES
REGARDING THE CRAFT/CLASSIFICATION OF ELECTRICIAN/SOUNDMAN

Determination: IMP-2015-1 and SDI-2015-1
Craft/Classification: Electrician: Soundman (all shifts)
Locality: Imperial and San Diego Counties

The craft/classification of Electrician: Soundman has been deleted from the 2014 - 2019 Sound
Agreement by IBEW Local 569 and San Diego Chapter, NECA. Therefore, there is no longer a
basis for the Department of Industrial Relations to recognize the Soundman classification in
General Prevailing Wage Determinations IMP-2015-1 in Imperial County and SDI-2015-1 in

San Diego County. The Soundman classification has been deleted from the above referenced
determinations and will no longer be in effect for public works projects advertised for bids on or
after March 4, 2015.

This notice also updates the two tables that were issued with the important notice dated
November 22, 2005, regarding the applicable rate of pay for work involving the installation of
burglar and fire alarms. Effective for projects advertised for bids on or after March 4, 2015 in
Imperial and San Diego Counties, the minimum rate of pay for burglar alarm and fire alarm
installation would be that of the craft/classification of Electrician: Sound and Signal Technician.

Please note that the minimum rate of pay for all conduit installation associated with either alarm
system installation would be that of the craft/classification of Electrician: Inside Wireman.

Please refer to the county determinations to find the rates for the craft/classifications referenced
above. The scope of work for each classification is posted on the Internet at

http:/ /www.dir.ca.gov/oprl/DPreWageDetermination.htm. This information may also be
requested from the Office of the Director — Research Unit by calling (415) 703-4774, by faxing a
request to (415) 703-4771, or by writing to:

California Department of Industrial Relations
Office of the Director — Research Unit
P.O. Box 420603
San Francisco, CA 94142



STATE OF CALIFORNIA EDMUND G. BROWN, JR., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Office of the Director — Research Unit
455 Golden Gate Avenue, 9% Floor MAILING ADDRESS:

: P. O. Box 420603
San Francisco, CA 94102 San Francisco, CA 94142-0603

March 13, 2015

IMPORTANT NOTICE TO AWARDING BODIES AND OTHER INTERESTED
PARTIES REGARDING CORRECTIONS TO THE
DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS

Dear Public Official/Other Interested Party:

CRAFT: Field Surveyor

CLASSIFICATION: Chief of Party, Instrumentman, Chainman/Rodman (Night Shift)
DETERMINATION: ALA-2015-1, COL-2015-1, CON-2015-1, DEL-2015-1, ELD-2015-1,
FRE-2015-1, HUM-2015-1, MAD-2015-1, MAR-2015-1, MAP-2015-1, MER-2015-1, MTY-2015-1
NAP-2015-1, PLA-2015-1, SAC-2015-1, SBE-2015-1, SFR-2015-1, SJO-2015-1, SMA-2015-1,
STC-2015-1, STZ-2015-1, SHA-2015-1, SIS-2015-1, SOL-2015-1, SON-2015-1, STA-2015-1,
TRI-2015-1, TUL-2015-1, TUO-2015-1, and YOL-2015-1

bl

LOCALITY: In all localities within Alameda, Colusa, Contra Costa, Del Norte, El Dorado, Fresno,
Humboldt, Madera, Marin, Mariposa, Merced, Monterey, Napa, Placer, Sacramento, San Benito,

San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Siskiyou, Solano, Sonoma,
Stanislaus, Trinity, Tulare, Tuolumne, and Yolo Counties

The Daily, Saturday, Sunday and Holiday overtime houtly rates for the night shift are incorrect for
the classifications of Chief of Party, Insttumentman, and Chainman/Rodman in the above

referenced prevailing wage determinations.

The correct overtime houtly rates for the night shift should be as follows:

Overtime Hourly Rate for Night Shift
Classification Daily Saturday Sunday/Holiday
Chief of Party $85.11 $85.11 $104.15
Instrumentman $80.48 $80.48 $97.97
Chainman/Rodman $76.16 $76.16 $92.21

With the exception of these corrections all of the wage rates and other conditions found in the
above referenced determinations remain unchanged.



STATE OF CALIFORNIA EDMUND G. BROWN, JR., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Office of the Director — Research Unit
455 Golden Gate Avenue, 9" Floor MAILING ADDRESS:

: P. O. Box 420603
San Francisco, CA 94102 San Francisco, CA 94142-0603

March 19, 2015

IMPORTANT NOTICE TO CD RECIPIENTS, AWARDING BODIES,
AND ALL INTERESTED PARTIES REGARDING A CORRECTION
TO THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS

Dear Public Official/Other Interested Parties:
CRAFT/CLASSIFICATION: Terrazzo Finisher

DETERMINATION: SD-31-741-1-2014-1
LOCALITY: San Diego County

The Basic Hourly Rate published for the Terrazzo Finisher craft/classification in the above
referenced determination that was issued on August 22, 2014 is incorrect.
The correct Basic Hourly Rate should be $30.02, instead of $29.70.

With the exception of this correction, all of the wage rates and other conditions found in the above
referenced determination remain unchanged.



STATE OF CALIFORNIA EDMUND G. BROWN, JR., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Office of the Director — Research Unit
455 Golden Gate Avenue, 9% Floor MAILING ADDRESS:

: P. O. Box 420603
San Francisco, CA 94102 San Francisco, CA 94142-0603

IMPORTANT NOTICE TO AWARDING BODIES & ALL INTERESTED PARTIES
REGARDING CHANGES TO THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS

INTERIM DETERMINATION FOR THE CRAFT OF
#FIELD SURVEYOR: CHIEF OF PARTY, INSTRUMENTMAN, CHAINMAN/RODMAN (ALL SHIFTS)

Issue Date: April 2, 2015

Expiration Date of Determination: February 29, 2016** The rate to be paid for work performed after this date has
been determined. If work will extend past this date, the new rate must be paid and should be incorporated in contracts
entered into now. Contact the Office of the Director- Research Unit for specific rates at (415) 703-4774.

Locality: All localities within Butte, Nevada, Sutter and Yuba Counties

This determination applies to projects advertised for bids on or after April 12, 2015. These rates supersede the
Field Surveyor: Chief of Party, Instrumentman, Chainman/Rodman wage rates issued in the following General
Prevailing Wage Determinations: BUT-2015-1, NEV-2015-1, SUT-2015-1 and YUB-2015-1.

Employer Payments Straight-time Overtime Hourly Rate

CLASSIFICATION Basic Health Pension® Vacation/ Training Other  Hours Total Daily Saturday Sunday/
(Journeyperson) Hourly and Holiday® Payments Hourly Holiday

Rate Welfare Rate 14X 1 %X 2X
Field Surveyor:
Chief of Party? $38.07 13.03 10.64 3.41 0.77 0.16 8 $66.08 $85.11¢ $85.11°  $104.15
Chief of Party,? $42.83 13.03 10.64 3.41 0.77 0.16 7 $70.84 $85.11° $85.119  $104.15
Night Shift
Instrumentman? $34.98 13.03 10.64 3.41 0.77 0.16 8 $62.99 $80.48° $80.48°  $97.97
Instrumentman,? $39.35 13.03 10.64 3.41 0.77 0.16 7 $67.36 $80.48f $80.48Y  $97.97
Night Shift
Chainman/Rodman? $32.10 13.03 10.64 3.41 0.77 0.16 8 $60.11  $76.16° $76.16°  $92.21
Chainman/Rodman,? $36.11 13.03 10.64 3.41 0.77 0.16 7 $64.12  $76.16 $76.16° $92.21
Night Shift

#Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet @
http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp. To obtain any apprentice wage rates as of July 1,
2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of
Apprenticeship Standards' website at http://www.dir.ca.gov/das/das.html

2 All crews, without consideration to the number of individuals in the crew, shall include a Chief of Party. A crew
consists of one (1) or more employees performing Field and Construction Survey work.

® Includes amount per hour worked for Annuity Trust Fund.

“Includes amount per hour worked for Supplemental Dues.

Y Rate applies to the first 4 daily overtime hours, Monday through Friday. All other overtime is paid at the
Sunday/Holiday rate.


http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp
http://www.dir.ca.gov/das/das.html

® Rate applies to the first 12 overtime hours worked. All other overtime is paid at the Sunday/Holiday rate. In the event it
is not reasonably possible to complete 40 hours of work on an 8-hour day, Monday through Friday, then the balance of
the 40 hours, up to 8 hours, may be worked on Saturday at the straight-time rate.

"Rate applies to the first 4 daily overtime hours, Sunday night through Thursday night. All other overtime is paid at
double time . In the event it is not reasonably possible to complete 35 hours of work on a 7-hour day, Sunday night
through Thursday night, the balance of 35 hours, up to 7 hours, may be worked on Friday night at the straight-time rate.
9Rate applies to the first 12 hours on Saturday. All other overtime is paid at double time.

** Effective March 1, 2016:  There will be an increase of $2.00 to be allocated to wages and/or fringes.
Effective March 1, 2017:  There will be an increase of $2.00 to be allocated to wages and/or fringes.
There are no further increases applicable to this determination.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for holiday work shall be
paid, shall be all holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type
of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing rate is not
based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in
Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the
Internet at http://www.dir.ca.gov/OPRL/PWD. Holiday provisions for current or superseded determinations may be
obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9,
contractors shall make travel and/or subsistence payments to each worker to execute the work. You may obtain the travel
and/or subsistence provisions for the current determinations on the Internet at http://www.dir.ca.gov/OPRL/PWD. Travel
and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Office of the
Director — Research Unit at (415) 703-4774.

Interim Determination for Field Surveyor: Chief of Party, Instrumentman, Chainman/Rodman
Issued: April 2, 2015
Page 2
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STATE OF CALIFORNIA EDMUND G. BROWN, JR., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Office of the Director - Research Unit . (57
455 Golden Gate Avenue, 9 Floor MAILING ADORESS:  Frge

. P. O. Box 420603
)
San Francisco, CA 94102 San Francisco, CA 94142-0603

HOLIDAY PROVISIONS

FOR

FIELD SURVEYOR: CHIEF OF PARTY
INSTRUMENTMAN
CHAINMAN/RODMAN

BUTTE, NEVADA, SUTTER AND YUBA COUNTIES

63-3-10



(3~ %10

2015-2018

MASTER AGREEMENT
FOR
TECHNICAL ENGINEERS AND GENERAL SURVEWN.G
FoR

NORTHERN CALIFORNIA AND NORTHERN NEVADA
BETWEEN

OPERATING ENGINEERS LOCAL UNION NO, 3 OF THE
INTERNATIONAL UNION OF OPERATING ENGINEERS, AFL-CIO
And

CALIFORNIA & NEVADA CIVIL ENGINEERS AND LAND SURVEYORS ASSOCIATION, INC.

RECEIVED
Department of Industrial Relations

JAN 30 2015

Office of the Director-Research



04.10.00 Holidays. The following shall be considered as unpaid holidays: New Year's Day (January 1*), President's
Day (3" Monday in February), Memorial Day (last Monday in May), Independence Day (July 4™), Labor Day (1"
Monday in September), Thanksgiving Day (4" Thursday in November), the day after Thanksgiving Day (4" Friday in
November), and Christmas Day (December 25").

04.10.01  Holiday Work Pay. An Employee who works on any of the above holidays, shall be paid at the rate
specified in Section 04.06.00 of this Agreement.

04.10.02 Holiday on Weekend. Any observed holiday which falls on Sunday, shall be observed on the following
Monday. Any ohserved holiday which falls on Saturday, shall be observed on the preceding Friday.

January 29, 2015 — JR/sac- FINAL



STATE OF CALIFORNIA EDMUND G. BROWN, JR., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS

Office of the Director - Research Unit i
455 Golden Gate Avenue, 9t Floor MA”}'ENg 311})1!;};5;;3
San Freneisco, CA 4102 San Francisco, CA 94142-0603  \ g

SCOPE OF WORK PROVISIONS

FOR

FIELD SURVEYOR: CHIEF OF PARTY
INSTRUMENTMAN
CHAINMAN/RODMAN

IN

BUTTE, NEVADA, SUTTER AND YUBA COUNTIES

63-3-10
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2015-2018

AASTER AGREEMENT
FOR
TECHNICAL ENGINEERS AND GENERAL SURVEYING
FOIR

NORTHERN CALIFORNIA AND NORTHERN NEVADA
BETWEEN

OPERATING ENGINEERS LOCAL UNION NO, 3 OF THE
INTERNATIONAL UNION OF OPERATING ENGINEERS, AFL-CIO
And

CALIFORNIA & NEVADA CIVIL ENGINEERS AND LAND SURVEYORS ASSOCIATION, INC.

RECEIVED
Department of Industrial Relations

JAN 302015

Office of the Director-Research



(b) For the purposes of this Agreement, “field and construction survey work” shall include, but not be
limited to:

1. Work which involves the science and art of making all precise measurements to determine the
relative position of points not related to asset inventory, through the use or utilization of transits,
digital levels, electrotape and other electronic measuring devices or theodolites, including such
work utilizing Global Positioning Systems (GPS), to establish a location, an elevation or grade,
topography, distances and other measurements;

2. Work performed in support of construction operations, including providing stakes, markers or
similar information for the location and/or construction of items such as: survey control; building
control including gridline layout, electrical, plumbing, communications, foundations and HVAC
systems, clearing, slopes, staking (top, toe and intermediate); permanent fencing and boundaries;
rough grade; building pad certifications; final/finish grade; drainage and utility layout; curb,
sidewalk and other hardscape surface improvements; subdrains; structures; walls; channels;
culverts; in-place or as-constructed measurements; and stakes or measurements for other related
items;

3. Work may include field surveying services that are required to support work that, by specification
or contract or state law, is to be performed under the direction of a Licensed Land Surveyor, or Civil
Engineer authorized to practice land surveying in California, per Article 5 Section 8773 of the
California Business and Professions Code or similar and applicable Nevada State law, if the work is
performed in Nevada.
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BUTTE, NEVADA, SUTTER AND YUBA COUNTIES
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04.11.00 Travel.

04.11.01  Reporting. An Employee shall be required to report for work at either his/her Individual Employer's
regularly established office or at any jobsite at the regularly established starting time for his/her shift.

04.11.02  Travel During Day. All travel within the period between the time the Employee is required to report for
the day and the time he/she is released from work for the day, shall be paid as time worked, and the Individual
Employer shall provide safe transportation.

04.11.03  Travel Maximum. Travel time shall not exceed eight (8) hours in any twenty-four (24) hour period.

04.11.04 Travel Time Pay. Travel time shall be paid as follows:

(1) When the Employee is required to report to the Individual Employer's office and the Employee is released for

(2)

the day at a different place, the Individual Employer shall provide safe transportation back to the place such
Employee was required to report for the day, and such travel time shall be on the Employee's time, not to
exceed one (1) hour one way. Such travel time in excess of one {1} hour one way shall be paid as time worked.

When the Employee is required to report to a jobsite away from the Individual Employer's office, travel time
shall be paid as follows:

a. All travel within the period between the time an Employee is required to report for the day at the jobsite
and the time he is released from work for the day, which point of release shall be the same as the point of
reporting, and excluding the lunch period provided in Section 04.04.00, shall be paid as time worked.

b. Where the jobsite is of one (1) day's duration and no subsistence is provided the Employee pursuant to
Section 05.00.00, the travel time to and from the jobsite computed from the Individual Employer's regularly
established office to which the Employee is regularly assigned shall be on the Employee's time, not to exceed
one-half (%) hour each way.

Time traveling outside the workday in excess of one-half (%) hour each way shall be paid as time worked.

c. Where the jobsite is more than one (1) day's duration and subsistence is provided the Employee pursuant
to Section 05.00.00, the travel time to and from the jobsite shall be on the Employee's time; however, on the
first day of work and on the last day of work at such jobsite computed from the Individual Employer's regularly
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established office to which the Employee is regularly assigned, such travel time in excess of one (1) hour one
way on each of such days shall be paid as time worked.

04.11.05 Other Travel Time. All other travel time situations not herein expressly provided for, if any, shall be
referred to the Labor-Management Committee for determination, and if not determined therein the grievance
procedure may then be utilized.

04.11.06 “Jobsite” Defined. For the purposes of Section 04.11.00, “jobsite” shall mean a site to which the
Employee may be required to report and perform work for not less than eight (8) consecutive hours.

04.11.07 Employer Regularly Established Office. For the purposes of Section 04.11.00, the Individual Employer's
regularly established office shall mean the place to which the Employee has been last dispatched.

04.11.08 Travel Time at Straight Time. Travel time outside the regular workday in excess of allowable time on
Employee's time shall be compensated at the applicable straight-time rates. Travel time outside the regular
workday shall not be the basis for computing overtime and fringe benefits.

04.11.09 Nothing in Section 04.00.00 shall be used as a method to circumvent the Travel Time Pay provisions of
this Agreement,
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05.00.00 SUBSISTENCE AND USE OF VEHICLE

05.01,00 Subsistence. The Individual Employer shall provide at its expense to each Employee who it requires to
remain away from his/her permanent place of residence overnight, board and lodging in advance for all days,
including non-workdays.

05.01.01 Receipted Cost. In the event that the actual receipted cost for reasonable and customary expenses
exceeds the amount provided, the Individual Employer shall reimburse the Employee within thirty [ 30] days after
submission of such expenses. Such submission shall be tendered by the Employee within ten [10] working days
from incurring the expense, or when reasonably practical.

05.02.00 Use of Vehicle. The Individual Employer shall reimburse the Employee who agrees with the Individual
Employer to use his/her own personal vehicle to haul materials and/or persons, at the rate of fifty dollars ($50.00)
per day plus the cost of fuel and bridge, ferry and toll road fares involved. The foregoing is not intended to permit
the establishment of the use of an Employee's personal automobile as a condition of employment.

05.02.01 Vehicle Insurance. The Individual Employer will furnish and pay for all insurance covering an Employee's
vehicle while in use and compensated under this Section, that is required by law.
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STATE OF CALIFORNIA
DEPARTMENT OF INDUSTRIAL RELATIONS

Office of the Director — Research Unit ADDRESS REPLY TO:
455 Golden Gate Avenue, 9t P.O. Box 420603
San Francisco, CA 94102 San Francisco, CA 94142-0603

SHIFT PROVISIONS

FOR

FIELD SURVEYOR: CHIEF OF PARTY
INSTRUMENTMAN
CHAINMAN/RODMAN

IN

BUTTE, NEVADA, SUTTER AND YUBA COUNTIES

Note:  The shift provisions provided in the following pages provide guidance on the work hours that are applicable
to each shift. Shift differential pay is required and will be enforced during each applicable shift where shift differential
pay is in the determinations. Any shift provision restricting the work hours for a particular shift for a type of work will
not be enforced on public works. However, if work is performed during hours typically associated with a 2nd or 3rd
shift the appropriate shift rate of pay is required. Shift differential pay shall not apply to work during traditional shift
hour (swing or grave) if the determination includes a footnote that indicates that the non-shift rate may be paid for a
special single shift. Please note the exemptions in California Code of Regulations Section 16200 (a)(3)(F) do not
waive the shift differential pay. These regulatory exemptions only apply to overtime pay. Overtime shall be required
in accordance with the determination and Labor Code Section 1810 through 1815.
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04.03.01  Night Shift. Seven (7) consecutive hours of work {exclusive of meal period) shall constitute a regular
workday, and five (5) regular workdays, starting at 5:00 p.m. Sunday and ending 7:00 a.m, Friday, a regular

workweek.

04.03.02  Night Shift Report Pay. For reporting and the first four (4) hours of work an Employee shall be paid for
five (5) hours at his regular straight-time rate.

04.03.03  Night Shift Pay. When work is performed on a night shift, an Employee assigned to work such night
shifts shall be paid twelve and one-half percent (12-1/2%) differential in addition to his/her regular pay. Night shift
rates shall be applicable to all shifts starting between 4:00 p.m. and 4:00 a.m.

04.03.04  Consecutive Hours Work. The hours of work shall be consecutive, except for a one-half (%) hour meal
period,

04.03.05  Shift Starting Times. The regular starting time of the shifts shall be established by the mutual written
consent of the Individual Employer, the Employees and the Union's Business Agent, such consent not to be
unreasonably withheld.

04.05.00 One Shift Per Day. Except in emergency, no Employee shall work more than one (1) shift at straight time
in any consecutive twenty-four {24) hours. No arrangement of shifts shall be permitted that prevents any Employee
from securing eight (8) consecutive hours of rest in any consecutive twenty-four (24) hours,
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STATE OF CALIFORNIA Edmund G. Brown Jr., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS

Office of the Director — Research Unit

455 Golden Gate Avenue, 9" Floor MAILING ADDRESS:

San Francisco, CA 94102 P. O. Box 420603
San Francisco, CA 94142-0603

IMPORTANT NOTICE TO AWARDING BODIES AND ALL INTERESTED PARTIES
REGARDING CHANGES TO THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS

INTERIM DETERMINATION FOR THE CRAFT: #LABORER AND RELATED CLASSIFICATIONS

DETERMINATION: SC-23-102-2-2015-1

ISSUE DATE: April 13, 2015

EXPIRATION DATE OF DETERMINATION: June 30, 2015*. Effective until superseded by a new determination issued by
the Director of Industrial Relations. Contact the Office of the Director — Research Unit at (415) 703-4774 for new rates after 10
days from the expiration date, if no subsequent determination is issued.

LOCALITY: All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Luis Obispo,
Santa Barbara, and Ventura counties.

This determination applies only to projects advertised for bids on or after April 23, 2015

Employer Payments Straight-Time Overtime Hourly Rates

Classification Basic Health Pension Vacation/ Training Other Hours Total Dailyb Saturdaybc Sunday
(Journeyperson) Hourly  and and Payment Hourly and

Rate Welfare Holidayd Rate 11/2X 11/2X Holiday
CLASSIFICATION GROUPS
Group 1 $30.19 6.81 6.25 4.47 0.64 0.62 8 48.98 64.075 64.075 79.17
Group 2 30.74 6.81 6.25 4.47 0.64 0.62 8 49.53 64.90 64.90 80.27
Group 3 31.29 6.81 6.25 4.47 0.64 0.62 8 50.08 65.725 65.725 81.37
Group 4 32.84 6.81 6.25 4.47 0.64 0.62 8 51.63 68.05 68.05 84.47
Group 5 33.19 6.81 6.25 4.47 0.64 0.62 8 51.98 68.575 68.575 85.17

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet @
http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp. To obtain any apprentice wage rates as of July 1, 2008 and
prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship
Standards' website at http://www.dir.ca.gov/das/das.html.

% For classification within each group, see page 14.
b Any hours worked over 12 hours in a single workday are double (2) time.

¢ Saturdays in the same work week may be worked at straight-time if job is shut down during work week due to inclement weather
or similar Act of God, or a situation beyond the employers control.
¢ Includes an amount per hour worked for supplemental dues

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall
be all holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed
on the project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively
bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government
Code. You may obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.gov/OPRL/PWD.
Holiday provisions for current or superseded determinations may be obtained by contacting the Office of the Director — Research
Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall
make travel and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence
provisions for the current determinations on the Internet at http://www.dir.ca.gov/OPRL/PWD. Travel and/or subsistence
requirements for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at
(415) 703-4774.
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DETERMINATION: SC-23-102-2-2015-1

CLASSIFICATION GROUPS

GROUP 1

Boring Machine Helper (Outside)

Certified Confined Space Laborer

Cleaning and Handling of Panel Forms

Concrete Screeding for Rough Strike-Off

Concrete, Water Curing

Demolition Laborer, the cleaning of brick if performed by an employee
performing any other phase of demolition work, and the cleaning of lumber

Fiberoptic Installation, Blowing, Splicing, and Testing Technician on public
right-of- way only

Fire Watcher, Limbers, Brush Loaders, Pilers and Debris Handlers

Flagman

Gas, Oil and/or Water Pipeline Laborer

Laborer, Asphalt-Rubber Material Loader

Laborer, General or Construction

Laborer, General Cleanup

Laborer, Jetting

Laborer, Temporary Water and Air Lines

Plugging, Filling of Shee-Bolt Holes; Dry Packing of Concrete and Patching

Post Hole Digger (Manual)

Railroad Maintenance, Repair Trackman and Road Beds; Streetcar and Railroad
Construction Track Laborers

Rigging and Signaling

Scaler

Slip Form Raisers

Tarman and Mortar Man

Tool Crib or Tool House Laborer

Traffic Control by any method

Water Well Driller Helper

Window Cleaner

Wire Mesh Pulling - All Concrete Pouring Operations

GROUP 2

Asphalt Shoveler

Cement Dumper (on 1 yard or larger mixer and handling bulk cement)

Cesspool Digger and Installer

Chucktender

Chute Man, pouring concrete, the handling of the chute from readymix trucks,
such as walls, slabs, decks, floors, foundations, footings, curbs, gutters and
sidewalks

Concrete Curer-Impervious Membrane and Form Oiler

Cutting Torch Operator (Demolition)

Fine Grader, Highways and Street Paving, Airport, Runways, and similar type
heavy construction

Gas, Oil and/or Water Pipeline Wrapper-Pot Tender and Form Man

Guinea Chaser

Headerboard Man-Asphalt

Installation of all Asphalt Overlay Fabric and Materials used for Reinforcing
Asphalt

Laborer, Packing Rod Steel and Pans

Membrane Vapor Barrier Installer

Power Broom Sweepers (small)

Riprap, Stonepaver, placing stone or wet sacked concrete

Roto Scraper and Tiller

Sandblaster (Pot Tender)

Septic Tank Digger and Installer (leadman)

GROUP 2 (continued)

Tank Scaler and Cleaner

Tree Climber, Faller, Chain Saw Operator, Pittsburgh Chipper and similar type
Brush Shredders

Underground Laborer, including Caisson Bellower

GROUP 3

Asphalt Installation of all fabrics

Buggymobile Man

Compactor (all types including Tampers, Barko, Wacker)

Concrete Cutting Torch

Concrete Pile Cutter

Driller, Jackhammer, 2 1/2 ft. drill steel or longer

Dri Pak-it Machine

Gas, Oil and/or Water Pipeline Wrapper - 6-inch pipe and over by any method,
inside and out

High Scaler (including drilling of same)

Impact Wrench, Multi-Plate

Kettlemen, Potmen and Men applying asphalt, lay-kold, creosote, lime caustic
and similar type materials

Laborer, Fence Erector

Material Hoseman (Walls, Slabs, Floors and Decks)

Operators of Pneumatic, Gas, Electric Tools, Vibrating Machines, Pavement
Breakers, Air Blasting, Come-Alongs, and similar mechanical tools not
separately classified herein; operation of remote controlled robotic tools in
connection with Laborers work

Pipelayer's backup man, coating, grouting, making of joints, sealing, caulking,
diapering and including rubber gasket joints, pointing and any and all other
services

Power Post Hole Digger

Rock Slinger

Rotary Scarifier or Multiple Head Concrete Chipping Scarifier

Steel Headerboard Man and Guideline Setter

Trenching Machine, Hand Propelled

GROUP 4

Any Worker Exposed to Raw Sewage

Asphalt Raker, Luteman, Ironer, Asphalt Dumpman, and Asphalt Spreader
Boxes (all types)

Concrete Core Cutter (walls, floors or ceilings), Grinder or Sander

Concrete Saw Man, Cutting Walls or Flat Work, Scoring old or new concrete

Cribber, Shorer, Lagging, Sheeting and Trench Bracing, Hand-Guided Lagging
Hammer

Head Rock Slinger

Laborer, Asphalt-Rubber Distributor Bootman

Laser Beam in connection with Laborer's work

Oversize Concrete Vibrator Operator, 70 pounds and over

Pipelayer

Prefabricated Manhole Installer

Sandblaster (Nozzleman), Water Blasting, Porta Shot-Blast

Traffic Lane Closure, certified

GROUP 5

Blasters Powderman

Driller

Toxic Waste Removal

Welding, certified or otherwise in connection with Laborers” work
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STATE OF CALIFORNIA EDMUND G. BROWN, JR., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Office of the Director — Research Unit
455 Golden Gate Avenue, 9" Floor MAILING ADDRESS:

: P. O. Box 420603
San Francisco, CA 94102 San Francisco, CA 94142-0603

April 28, 2015

IMPORTANT NOTICE TO AWARDING BODIES,
AND ALL INTERESTED PARTIES REGARDING A CORRECTION
TO THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS

Dear Public Official/Other Interested Parties:

CRAFT: Plumber

CLASSIFICATION: Fire Sprinkler Fitter (Protection and Control Systems, Overhead and Underground)
DETERMINATION(s): INDEX 2015-1

LOCALITIES: Alpine, Amador, Butte, Calaveras, Colusa, Del Norte, EI Dorado, Fresno, Glenn, Humboldt,
Inyo, Kern, Kings, Lake, Lassen, Los Angeles (excludes Los Angeles City limit and twenty-five miles beyond
City limits of Los Angeles), Madera, Mariposa, Mendocino, Merced, Modoc, Mono, Monterey, Nevada, Orange
(only applies to cities or communities of Aliso Viejo, Capistrano Beach, Coto De Caza, Daina Point, El
Torousmc Air Station, Emerald Bay, Laguna Beach, Laguna Hills, Laguna Nigel, Lake Forest, Leisure World
(Laguna Beach Area), Mission Viejo, Modjeska, Rancho Santa Margarita, San Clemente, Three Arch Bay, San
Juan Capistrano, San Juan Hotsprings, Silverado Canyon, South Laguna, and Trabuco Canyon), Placer,
Plumas, Riverside, Sacramento, San Benito, San Bernardino(excluding the cities of Ontario and Montclair), San
Diego, San Joaquin, San Luis Obispo, Santa Barbara, Santa Cruz, Shasta, Sierra, Siskiyou, Stanislaus,
Sutter,Tehama, Trinity, Tulare, Tuolumne, Ventura (cities or communities of Casitas Springs, Colonia, El Rio,
Faria, Foster Park, Hollywood Beach, La Conchita, Live Oak Acres, Lockwood Valley, Meiners Oaks,
Miramonte, Montalvo, Oak View, Ojai, Oxnard, Pierpont Bay, San Buenaventura, Saticoy, Seacliff, Solimar
Beach, Summit, Ventura, and Wheeler Springs), Yolo, and Yuba Counties

The $0.25 predetermined increase to Health and Welfare effective 1/1/2016 was inadvertently omitted from the
above referenced determination. The predetermined increase effective 1/1/2016 should be:

e [Effective 1/1/2016, there will be an increase of $0.15 to Pension and $0.25 to Health and Welfare.

With the exception of this correction, all of the wage rates and other conditions found in the above referenced
determination remain unchanged.



STATE OF CALIFORNIA EDMUND G. BROWN, JR., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Office of the Director — Research Unit
455 Golden Gate Avenue, 9" Floor MAILING ADDRESS:

: P. O. Box 420603
San Francisco, CA 94102 San Francisco, CA 94142-0603

May 4, 2015

IMPORTANT NOTICE TO AWARDING BODIES
AND ALL INTERESTED PARTIES REGARDING MODIFICATIONS
TO THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS

Dear Public Official/ Other Interested Parties:

The following are the modifications of the predetermined increases for the following
craft/classification listed below:

CRAFT: Drywall Installer/Lather (Carpenter)

CLASSIFICATION: Stocker, Scrapper (All Areas)

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras,
Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake,
Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa,
Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin,

San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma,
Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo and Yuba counties.

DETERMINATIONS: NC-31-X-16-2014-1, NC-31-X-16-2014-2, NC-31-X-16-2015-1

The predetermined wage increases applicable to all Stocker, Scrapper classifications
in the above referenced prevailing wage determinations effective on July 1, 2015,
July 1, 2016, July 1, 2017, and July 1, 2018 have been modified as follows:

e July 1, 2015 — There will be a $0.06 increase to Vacation/Holiday (Work Fee)

e July 1, 2016 — There will be an increase of $0.15 to Health & Welfare and
$0.06 to Vacation/Holiday (Work Fee)

e July 1, 2017 — There will be an increase of $0.25 to Health & Welfare and
$0.06 to Vacation/Holiday (Work Fee)

e July 1, 2018 — There will be an increase of $0.35 to Health & Welfare and
$0.06 to Vacation/Holiday (Work Fee)

With the exception of the modifications stated above, all of the predetermined wage
increases and effective dates applicable to the above referenced craft/classifications
and prevailing wage determinations remain unchanged.



STATE OF CALIFORNIA EDMUND G. BROWN, JR., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Office of the Director — Research Unit

455 Golden Gate Avenue, 9% Floor

San Francisco, CA 94102

MAILING ADDRESS:
P. O. Box 420603
San Francisco, CA 94142-0603

IMPORTANT NOTICE TO AWARDING BODIES & ALL INTERESTED PARTIES
REGARDING CHANGES TO THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS

INTERIM DETERMINATION FOR THE CRAFTS OF
#PLUMBER: PLUMBER, STEAMFITTER (ALL SHIFTS)
AND
#PLUMBER: PLUMBER (FOR TOTAL PLUMBING JOBS $150,000 AND UNDER) (ALL SHIFTS)

Issue Date: May 11, 2015

Expiration date of Determination: June 30, 2015** The rate to be paid for work performed after this date has been
determined. If work will extend past this date, the new rate must be paid and should be incorporated in contracts entered
into now. Contact the Office of the Director- Research Unit for specific rates at (415) 703-4774.

This determination applies only to projects advertised for bids on or after May 21, 2015. These rates supersede
the Plumber: Plumber, Steamfitter and Plumber: Light Commercial Plumber, Steamfitter wage rates issued in the
following General Prevailing Wage Determinations: AMA-2015-1, ELD-2015-1, NEV-2015-1, PLA-2015-1, SAC-
2015-1 and YOL-2015-1

Locality: Portions of Amador, El Dorado, Nevada and Placer Counties and all localities within Sacramento and Yolo
Counties.

Employer Payments Straight-time Overtime Hourly Rate

CLASSIFICATION Basic Health Pension® Vacation/ Training Other  Hours Total Dailyd Saturdayd Sunday/
(Journeyperson) Hourly and Holiday® Payments® Hourly Holiday

Rate® Welfare Rate 1%X 1 %X 2X
Plumber, Steamfitter $43.77 12.05 9.00 - 0.95 045 8.0 66.22 88.10 88.10 109.99
Plumber, Steamfitter
2" and 3" Shift 50.34  12.05 9.00 - 0.95 045 8.0 7279 97.96 97.96 123.13
Plumber (for total plumbing
jobs $150,000 and under)  34.23 9.92 6.00 - 0.95 045 80 5155 68.67 68.67 85.78
Plumber (for total plumbing
jobs $150,000 and under)
2" and 3" Shift 39.37 9.92 6.00 - 0.95 045 8.0 56.69 79.38 76.38 96.06

#Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet @
http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp. To obtain any apprentice wage rates as of July 1,
2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of
Apprenticeship Standards' website at http://www.dir.ca.gov/das/das.html

#Includes amount withheld for working dues.

®Pursuant to Labor Code Sections 1773.1 and 1773.8, the amount paid for this employer payment may vary resulting in a
lower taxable basic hourly wage rate, but the total hourly rates for straight time and overtime may not be less than the
general prevailing rate of per diem wages.

®Included in Basic Hourly Rate

Y Rate applies to the first 2 daily overtime hours and the first 10 hours worked on Saturday; all other time is paid at the
Sunday and Holiday overtime hourly rate. Saturdays in the same workweek may be worked at straight-time if job is shut
down during the normal workweek due to inclement weather.

Continued on the next page
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Interim Determination for Plumber: Plumber, Steamfitter and Plumber: Plumber (for total plumbing jobs $150,000 and under)
Issued: May 11, 2015
Page 2

** Predetermined Increases

Plumber: Plumber, Steamfitter (All Shifts)

Effective July 1, 2015: There will be an increase of $2.00 to be allocated to wages and/or fringes.
There are no further increases applicable to this determination.

Plumber: Plumber (for total plumbing jobs $150,000 and under) (All Shifts)

No Predetermined Increases

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be
paid, shall be all holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type
of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing rate is not
based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in
Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the
Internet at http://www.dir.ca.gov/OPRL/PWD. Holiday provisions for current or superseded determinations may be
obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9,
contractors shall make travel and/or subsistence payments to each worker to execute the work. You may obtain the travel
and/or subsistence provisions for the current determinations on the Internet at http://www.dir.ca.gov/OPRL/PWD. Travel
and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Office of the
Director — Research Unit at (415) 703-4774.



http://www.dir.ca.gov/OPRL/PWD
http://www.dir.ca.gov/OPRL/PWD

STATE OF CALIFORNIA Edmund G. Brown Jr., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Office of the Director — Research Unit
455 Golden Gate Avenue, 9™ Floor MAILING ADDRESS:
San Francisco, CA 94102 P. O. Box 420603
San Francisco, CA 94142-0603

IMPORTANT NOTICE TO AWARDING BODIES & ALL INTERESTED PARTIES
REGARDING CHANGES TO THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS
INTERIM DETERMINATION FOR THE CRAFT OF #CEMENT MASON

DETERMINATION: NC-23-203-1-2015-2

ISSUE DATE: May 22, 2015

EXPIRATION DATE OF DETERMINATION: June 28, 2015** The rate to be paid for work performed after this date has been determined. If
work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the
Director — Research Unit for specific rates at (415) 703-4774.

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn,
Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento,
San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama,
Trinity, Tulare, Tuolumne, Yolo, and Yuba counties.

Note: This interim prevailing wage determination supersedes Determination NC-23-203-1-2015-1, and applies to public works projects
advertised for bids on or after June 1, 2015.

Employer Payments Straight-Time Overtime Hourly Rate
CLASSIFICATION Basic Health  Pension  Vacation Training  Other  Hours® Total Daily Saturday® Sunday
(JOURNEYPERSON) Hourly and and Hourly and
Rate Welfare Holiday Rate 11/2X 11/2X Holiday
Cement Mason $30.00 8.15 9.80 5.24% 0.47 0.10 8 5376 68.76 68.76" 83.76
Mastic Magnesite Gypsum, Epoxy,
Polyester, Resin and all composition
masons, swing or slip form
scaffolds $30.75 8.15 9.80 5.24° 0.47 0.10 8 5451  69.885 69.885¢  85.26

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet @
http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp. To obtain any apprentice wage rates as of July 1, 2008 and prior to
September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at
http://www.dir.ca.gov/das/das.html.

& Includes an amount for supplemental dues.

P Where multiple shifts are worked, the day shift shall work eight (8) hours and for such work they shall be paid the regular straight time rate for
eight (8) hours; the second (2™) shift shall work seven and one-half (7 %) hours, and for such work they shall be paid the regular straight time rate for
eight (8) hours; if a third (3") shift is worked, they shall work seven (7) hours and for such work they shall be paid eight (8) hours regular straight
time pay. No multiple shift shall be started for less than five (5) consecutive days.

¢ Saturdays in the same work week may be worked at straight time if a job is shut down during the normal work week due to inclement weather or
major mechanical breakdown (limited to curb and gutter machine, concrete pump, and concrete plant).

9 Rate applies to the first 8 hours of work on Saturday. All other hours worked on Saturday are paid at the Sunday/Holiday rate.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective
bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial
Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section
6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.gov/OPRL/PWD. Holiday
provisions for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence
payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at
http://www.dir.ca.gov/OPRL/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Office of the
Director — Research Unit at (415) 703-4774.
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STATE OF CALIFORNIA Edmund G. Brown Jr., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Office of the Director — Research Unit
455 Golden Gate Avenue, 9™ Floor MAILING ADDRESS:
San Francisco, CA 94102 P. O. Box 420603
San Francisco, CA 94142-0603

IMPORTANT NOTICE TO AWARDING BODIES & ALL INTERESTED PARTIES
REGARDING CHANGES TO THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS
INTERIM DETERMINATION FOR THE CRAFT OF #CEMENT MASON (SPECIAL SINGLE SHIFT)

DETERMINATION: NC-23-203-1A-2015-2

ISSUE DATE: May 22, 2015

EXPIRATION DATE OF DETERMINATION: June 28, 2015** The rate to be paid for work performed after this date has been
determined. If work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now.
Contact the Office of the Director — Research Unit for specific rates at (415) 703-4774.

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno,
Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer,
Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano,
Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba counties.

Note: This interim prevailing wage determination supersedes Determination NC-23-203-1A-2015-1, and applies to public
works projects advertised for bids on or after June 1, 2015.

Employer Payments Straight-Time Overtime Hourly Rate
CLASSIFICATION Basic Health Pension Vacation Training Other Hours Total Daily Saturday’ Sunday
(JOURNEYPERSON) Hourly and and Hourly and
Rate Welfare Holiday Rate 11/2X 11/2X Holiday
Cement Mason $33.00 8.15 9.80 5.24° 0.47 0.10 8 56.76 71.76 71.76° 86.76
Mastic Magnesite Gypsum, Epoxy,
Polyester, Resin and all composition
masons, swing or slip form
scaffolds $33.75 8.15 9.80 5.24 0.47 0.10 8 57.51 72.885 72.885° 88.26

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet @
http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp. To obtain any apprentice wage rates as of July 1, 2008 and prior to
September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at
http://www.dir.ca.gov/das/das.html.

& Includes an amount for supplemental dues.

® Saturdays in the same work week may be worked at straight time if a job is shut down during the normal work week due to inclement weather or
major mechanical breakdown (limited to curb and gutter machine, concrete pump, and concrete plant).

¢ Rate applies to the first 8 hours of work on Saturday. All other hours worked on Saturday are paid at the Sunday/Holiday rate.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in
the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with
the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate
shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on
the Internet at http://www.dir.ca.gov/OPRL/PWD. Holiday provisions for current or superseded determinations may be obtained by contacting the
Office of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel
and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current
determinations on the Internet at http://www.dir.ca.gov/OPRL/PWD. Travel and/or subsistence requirements for current or superseded
determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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STATE OF CALIFORNIA Edmund G. Brown Jr., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Office of the Director — Research Unit
455 Golden Gate Avenue, 9% Floor MAILING ADDRESS:

. P. O. Box 420603
San Francisco, CA 94102 San Francisco, CA 94142-0603

PREDETERMINED INCREASES FOR

CEMENT MASON (NC-23-203-1-2015-2)
CEMENT MASON (SPECIAL SINGLE SHIFT) (NC-23-203-1A-2015-2)

IN ALAMEDA, ALPINE, AMADOR, BUTTE, CALAVERAS, COLUSA, CONTRA COSTA,
DEL NORTE, EL DORADO, FRESNO, GLENN, HUMBOLDT, KINGS, LAKE, LASSEN,
MADERA, MARIN, MARIPOSA, MENDOCINO, MERCED, MODOC, MONTEREY, NAPA,
NEVADA, PLACER, PLUMAS, SACRAMENTO, SAN BENITO, SAN FRANCISCO,

SAN JOAQUIN, SAN MATEO, SANTA CLARA, SANTA CRUZ, SHASTA, SIERRA, SISKIYOU,
SOLANO, SONOMA, STANISLAUS, SUTTER, TEHAMA, TRINITY, TULARE, TUOLUMNE,
YOLO, AND YUBA COUNTIES

This predetermined increase for the above named craft applies only to the current determination for
work being performed on public works projects with bid advertisement dates on or after June 1, 2015,
until this determination is superseded by a new determination or a predetermined increase modification
notice becomes effective.

When referencing our prevailing wage determinations, please note that if the prevailing wage rate
determination which was in effect on the bid advertisement date of a project has a single asterisk (*)
after the expiration date, the rate will be good for the life of the project. However, if a prevailing wage
rate determination has double asterisks (**) after the expiration date, the rate must be updated on the
following date to reflect the predetermined rate change(s).

CEMENT MASON: All Classifications
Interim Determination NC-23-203-1-2015-2 and NC-23-203-1A-2015-2 are currently in effect and
expire on June 28, 2015**.

Effective June 29, 2015, there will be an increase of $1.70: $1.00 to Basic Hourly Rate, $0.05 to
Health & Welfare, $0.08 to VVacation/Holiday, $0.50 to Pension, $0.07 to Other.

There will be no further increases applicable to this determination.

Issued 5/22/2015, Effective 6/1/2015 until superseded.

This page will be updated when wage rate breakdown information becomes available.
Last Updated: June 1, 2015



STATE OF CALIFORNIA EDMUND G. BROWN JR., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS

Office of the Director

1515 Clay Street, 17" Floor MA'E'“(‘)G é*of;a?gggé
Oakland, CA 94612 _P.O

Tel: (510) 622-3959 Fax: (510) 622-3265 San Francisco, CA 94142-0603

June 9, 2015

IMPORTANT NOTICE TO AWARDING BODIES AND
OTHER INTERESTED PARTIES CONCERNING TREE
TRIMMING DETERMINATIONS AND SCOPES OF WORK

On February 22, 2015, the Department issued General Prevailing Wage
Determination SC-102-X-14-2015-1. #Landscape/lrrigation Laborer/Tender.

It includes the classification “Landscape Maintenance Tree Trimmer.” The
Landscape Maintenance Tree Trimmer classification is only applicable for work
performed that constitutes maintenance under Labor Code section 1771 and
California Code of Regulations, title 8, section 16000. The Landscape Maintenance
Tree Trimmer classification does not apply to the work of a landscape laborer
employed on landscape construction (work incidental to construction or post-
construction maintenance during the plant installation and establishment period) or
to tree trimming work involving line clearance.

Due to some confusion with respect to the rates for tree trimming work performed
under maintenance contracts, and in accordance with this notice, the Landscape
Maintenance Tree Trimmer classification will be strictly enforced for all public
works projects advertised for bids on or after June 9, 2015. Further, because DIR
previously published two rates that are arguably applicable to maintenance work
involving trimming of trees and shrubs (Laborer [Commercial Building, Highway,
Heavy Construction and Dredging Projects] and Landscape Maintenance Laborer)
and because of the potential overlap of the scopes of work for these classifications,
either the Laborer or the Landscape Maintenance Laborer rate was appropriate for
tree trimming performed under maintenance contracts (per section 1771) (not
involving line clearance or work of a laborer employed on landscape construction)
undertaken prior to this notice. (See Sheet Metal Workers Intern. Ass'n, Local Union
No. 104 v. Rea (2007) 153 Cal.App.4th 107.)



STATE OF CALIFORNIA EDMUND G. BROWN, JR., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Office of the Director — Research Unit

455 Golden Gate Avenue, 9% Floor

San Francisco, CA 94102

MAILING ADDRESS:
P. O. Box 420603
San Francisco, CA 94142-0603

IMPORTANT NOTICE TO AWARDING BODIES & ALL INTERESTED PARTIES
REGARDING CHANGES TO THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS

INTERIM DETERMINATION FOR THE CRAFT/CLASSIFICATION OF #ROOFER

Issue Date: June 12, 2015

Expiration Date of Determination: July 31, 2015* Effective until superseded by a new determination issued by the
Director of Industrial Relations. Contact the Office of the Director — Research Unit at (415) 703-4774 for the new rates
after ten days after the expiration date if no subsequent determination is issued.

Locality: All localities within Mendocino County

This determination applies to projects advertised for bids on or after June 22, 2015. These rates supersede the
Roofer wage rates issued in the following General Prevailing Wage Determination: MEN-2015-1

Employer Payments Straight-time Overtime Hourly Rate
CLASSIFICATION Basic Health Pension  Vacation/ Training Other  Hours Total Daily Saturday Sunday/
(Journeyperson) Hourly and Holiday Payments Hourly Holiday
Rate Welfare Rate 1%X 11X 2X

Roofer $31.55 8.14 5.23 3.51 0.55 0.44 8 49.42 65.19° 65.19"  80.97
Roofer - Bitumastic, $33.55 8.14 5.23 351 0.55 0.44 8 51.42 68.19° 68.19°  84.97
Enameler, Pipe Wrapper,

Coal Tar Pitch Build-Up

Roofer — Mastic Worker, $31.80 8.14 5.23 3.51 0.55 0.44 8 49.67 65.57° 6557 8147

Kettleman

#Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet @
http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp. To obtain any apprentice wage rates as of July 1,
2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of
Apprenticeship Standards' website at http://www.dir.ca.gov/das/das.html

#Saturdays in the same work week may be worked at straight-time if job is shut down during the normal workweek due to
inclement weather.

® Rate applies to the first 4 daily overtime hours and the first 12 hours worked on Saturday. All other overtime is paid at
the Sunday/Holiday rate.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for holiday work shall be
paid, shall be all holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type
of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing rate is not
based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in

Continued on next page
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Interim Determination for Roofer in Mendocino County
Issued: June 12, 2015
Page 2

Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the
Internet at http://www.dir.ca.gov/OPRL/PWD. Holiday provisions for current or superseded determinations may be
obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9,
contractors shall make travel and/or subsistence payments to each worker to execute the work. You may obtain the travel
and/or subsistence provisions for the current determinations on the Internet at http://www.dir.ca.gov/OPRL/PWD. Travel
and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Office of the
Director — Research Unit at (415) 703-4774.
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Edmund G. Brown Jr., Governor

STATE OF CALIFORNIA

DEPARTMENT OF INDUSTRIAL RELATIONS

Office of the Director - Research Unit

455 Golden Gate Avenue, 9th Floor MAILING ADDRESS:

San Francisco, CA 94102 . P. O. Box 420603
’ San Francisco, CA 94142-0603

HOLIDAY PROVISIONS

FOR

ROOFER
(ALL CLASSIFICATIONS)

MENDOCINO COUNTY

232-81-1



1425 TREAT BOULEVARD, SUITE C
WALNUT CREEK, CALIFORNIA 94597
OF THE BAY AREA oD TELEPHONE: (225) 472-8880 FAX: (925) 472-0258

COUNTIES, INC, Q%

sog, R |
ATE RO July 28, 2011
Department of Industrial Relations '
AUGUST 1, 2011 INCREASES —LOCAL 81 AREA
AUGOT 201 (Alameda, Contra Costa, Lake, Marin,
Mendocino, Napa, Solano and Sonoma Counties)
Div. of Labor Slatistics & Research
Chief’s Office
TO: All Roofing Contractors

The new (2011-2015) Working Agreement for the Local 81 area provides for a Journeyman increase of $0.71
per hour effective August 1, 2011; a Journeyman increase of $1.26 per hour effective August I, 2012; a
Journeyman increase of $1.85 per hour effective August 1, 2013; and a Journeyman increase of $1.50 per hour
effective August 1, 2014. Each year, $0.40 of the annual Journeyman increase shall be allocated to pension and
the remaining balance shall be allocated at the discretion of the Local.

ASSOCIATED ROOFING UNITED UNION OF ROOFERS,

CONTRACTORS OF THE WATERPROOFERS AND
BAY AREA COUNTIES, INC. ALLIED WORKERS, AFL-CIO

By: L teai B e

Executive Director
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«  AGREEMENT

The following modifications to the 2006-2010 Working Agreement between Associated
Roofing Contractors of the Bay Area Counties, Inc. and Local Union No. 81 of the
United Union of Roofers, Waterproofers and Allied Workers, AFL-CIO, have been
mutually agreed to, effectwe August 1, 2010; ‘ A

1. A one-year Agreement, August 1, 2010 to July 31, 2011.

Local 81 2010-2011 Agreenment - July 29, 2010
Page 1 6f2
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WORKING AGREEMENT

between

LOCAL NO. 81

of the

UNITED UNION OF ROOFERS,
WATERPROOFERS AND ALLIED
| WORKERS, AFL-CIO

and

~ ASSOCIATED ROOFING CONTRACTORS
OF THE BAY AREA COUNTIES, INC.

AUGUST 1, 2005 - JULY 31, 2010

RECEIVED
Department of Industrial Relations

DEC 2°€ 2006

Div, of Laber Stafistics & Research
Chief's Offlee




ARTICLE VI
Holidays

Section 1. All Saturdays and Sundays shall be recognized Holidays, in addition to the following Legal Holidays recognized and
observed within the area covered by this Agreement: New Year’s Day, Presidents’ Day, Memorial Day, July Fourth, Labor Day,

Thanksgiving Day and Christmas Day.
Section 2. No overtime shall be worked on Saturday, Sunday or on the Holidays, including butnot limited to Labor Day, specified in

this Agreement except in cases of extreme emergency when, by mutual consent of both parties hereto, such emergency work is
permitted, and in all cases where such necessary emergency work is permitted, the applicable overtime rate shall be paid.
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Edmund G. Brown Jr., Governor

STATE OF CALIFORNIA

DEPARTMENT OF INDUSTRIAL RELATIONS

Office of the Director - Research Unit

455 Golden Gate Avenue, 9th Floor MAILING ADDRESS:

San Francisco, CA 94102 . P. O. Box 420603
’ San Francisco, CA 94142-0603

SCOPE OF WORK PROVISIONS

FOR

ROOFER
(ALL CLASSIFICATIONS)

MENDOCINO COUNTY

232-81-1



STATE OF CALIFORNIA Arnold Schwarzenegger, Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
- Division of Labor Statistics and Research
455 Golden Gate Avenue, 9t Floor MAILING ADDRESS:
San Francisco, CA 94102 P O. Box 420603
g San Francisco, CA 94142-0603

February 22, 2007

ADVISORY SCOPE OF WORK

Please note that this advisory scope of work does not apply for metal roofing systems work in the
counties where we have issued prevailing wage rates for the Metal Roofing Systems Installer.
Please refer to the statewide general prevailing wage determinations for the Metal Roofing
Systems Installer on pages 2J to 2J-15.



1425 TREAT BOULEVARD, SUITE C
WALNUT CREEK, CALIFORNIA 94597
OF THE BAY AREA oD TELEPHONE: (225) 472-8880 FAX: (925) 472-0258

COUNTIES, INC, Q%

sog, R |
ATE RO July 28, 2011
Department of Industrial Relations '
AUGUST 1, 2011 INCREASES —LOCAL 81 AREA
AUGOT 201 (Alameda, Contra Costa, Lake, Marin,
Mendocino, Napa, Solano and Sonoma Counties)
Div. of Labor Slatistics & Research
Chief’s Office
TO: All Roofing Contractors

The new (2011-2015) Working Agreement for the Local 81 area provides for a Journeyman increase of $0.71
per hour effective August 1, 2011; a Journeyman increase of $1.26 per hour effective August I, 2012; a
Journeyman increase of $1.85 per hour effective August 1, 2013; and a Journeyman increase of $1.50 per hour
effective August 1, 2014. Each year, $0.40 of the annual Journeyman increase shall be allocated to pension and
the remaining balance shall be allocated at the discretion of the Local.

ASSOCIATED ROOFING UNITED UNION OF ROOFERS,

CONTRACTORS OF THE WATERPROOFERS AND
BAY AREA COUNTIES, INC. ALLIED WORKERS, AFL-CIO

By: L teai B e

Executive Director



Jane Ham
Rectangle

Jane Ham
Rectangle

Jane Ham
Rectangle

Jane Ham
Rectangle


RECEv ED
Demar’mm of Indugirial Paj mfmns

»»»»»»» _ [ e e e = - . T e s T T e

AUG 02 2010

Div. of Labor Statistics &
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«  AGREEMENT

The following modifications to the 2006-2010 Working Agreement between Associated
Roofing Contractors of the Bay Area Counties, Inc. and Local Union No. 81 of the
United Union of Roofers, Waterproofers and Allied Workers, AFL-CIO, have been
mutually agreed to, effectwe August 1, 2010; ‘ A

1. A one-year Agreement, August 1, 2010 to July 31, 2011.

Local 81 2010-2011 Agreenment - July 29, 2010
Page 1 6f2
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WORKING AGREEMENT
between

LOCAL NO. 81
Ofthe |

UNITED UNION OF ROOFERS,
WATERPROOFERS AND ALLIED
WORKERS, AFL-CIO

'.an'd

ASSOCIATED ROOFIN G CONTRACTORS
OF THE BAY AREA COUNTIES INC.

AUGUST 1, 2005 — JULY 31, 2010

R E CEIVED
Department of Industrial Relations

DEC 2°8 2006

Div, of Laber Sfahs‘n & Research
Chisfe ©




- AGREEMENT

THIS AGREEMENT is entered into effective August 1, 2005 by and between the ASSOCIATED ROOFING CONTRACTORS OF
THE BAY AREA COUNTIES, INC. (for and on behalf of'its members wlho have authorized it or who subsequently authorize it to
represent them in labor relations and those other firms who have executed authorizations or who subsequently execute anthorizations
for the Association to represent them in Iabor relations) and such other persons, firms or corporations as may become parties to this
Agreement, and Local No. 81 of the United Union of Roofers, Waterproofers and Allied Workers, AFL-CIO.

ARTICLE
Scope of Work

1. Slate and Tile roofers shall include in their work jurisdiction the following work processes and types of materials:

AH slate where used forroofing of any size, shape or color, including flat or promenade slate, w1ﬂ1necessary metal flashing to

make water-tight;
All tile where used for roofing of any size, shape or color, including flat or promenade tile, with necessary metal flashing to

make water-tight;
All asbestos shingles where used for roofing of any size, shape or color, and in anymanner laid, with necessarymetal, ﬂaslnng to

make water-tight; 5
All cementing in, o or around the said slate or tile roof;
All laying of felt or paper beneath the above-mentioned work;
All dressing, punching and cutting of ali roof slate or tile;
All operation of slate cutting or punching machinery;
All substitute material taking the place of slate or tile, as asbestos slate or tile, cement or composition tile, shingles of

composition and wood and metal tile;
s  Allremoval of slate or tile roofing as defined above when a roof’is to be reapplied in their place.

2. Composition roofers shall include in their work jurisdiction the following work processes and types of materials:

All forms of plastic, slate, slag, gravel orrock roofing, inclnding all types of aggregates, blocks, bricks, stones or pavers usedto
ballast or protect Inverted Roof Membrane Assembly IRMA) roofs, or roofs of similar construction where the insulation is laid

over the roof membrane;
¢ All kinds of asphalt and composition roofing and waterproofing;



e All base flashings, curb flashings, and counter flashings, and counter flashings of bituminous composition used to roof or

waterproof intersections of horizontal surfaces;
All components of composition roofing systems used to seal theroof, including butnot limited to compression seals, termination
bars, lath, roof cement and reinforcements, canlking and sealants;

¢ All kinds of coal tar pitch and coal tar bitumen roofing and waterproofing;
All cleaning, preparing, priming and sealing of roof decks and surfaces that receive roofing, dampproofing and/or

L]
waterproofing;

»  Allrock asphalt and composition roofing;:

®  Allrock asphalt mastic when used for damp and waterproofing;

s  Allprepared paper roofing;
All mineral surfaced roofing, including 90 Ib. and SIS whether nailed, mopped with bitumen, or apphed with mastic or

adhesive;
All compressed paper, chemically prepared paper and burlap when used for roofing, or damp and waterproofing purposes, with

or without coating;
All substrates used on ﬂleroof deck for fireproofing or auymaterlals used asa support or nailing surface for theroofing system

over the deck;
All damp resisting preparations when applied with a maop, brush, roller, swab, trowel, or spray system inside or outside of any
structure;
All damp course, sheetmg or coating on all foundation work;,

All epoxy injection work

All tarred floors; (

All waterproofing of shower pans and/or stalls;

All Iaying of tile or brick, when laid in pltch tar, agphalt, mastic, marmolite, or any form of bitumen;

All forms of insulation used as part of or in connection with roofing, waterproofing or dampproofing;

All forms of composite insulations having nailable surfaces (e.g. plywood, pressboard, chipboard, drywall, or other laminates)
bonded to the insulations wherever such composite insulations are used as an integral thermal msulatmg component oftherooﬁng

system,
All forms of protection boards, walkway pads and roof treads used in composition roofing or waterprooﬁng to protect the

membrane from damage;
e Alltypes of coatings, toppings and finishes used on fheroof surfaces;
All types of aggregates, stones, bricks, blocks or pavers used as a ballast or protection for composition and Inverted Roof

Membrane Assembly (IRMA) roofs.

3. Metal roofers shall include in their work jurisdiction the following work processes and types of materials:

o All forms of metal roofing systems,

»  whether consisting of protected or unprotected metal of any and all types, including but not limited to:

Galvanized steel _
Aluminized steel .
Galvalume®
Tin
Terne metal
Teme-coated stainless steel
Stainless steel
Alminum
Copper
Lead-coated copper
Lead
Zinc . .
»  whether prefabricated as sheets or panels . o
whethér in the form of prefabficated metal shingles, tiles or similar substitutes for traditional roofing materials; and



»  whether manufactured on the job-site from sheets, Tolls or coils via roll-forming, forming in brake, drawing, stamping,
pressing, spinning, extruding or ofherwise manipulating “raw” materials into finished products, including butnot limited to

standing seam, batten-seam and flat seam roofing systems;

All flashings used in connection with metal roofing systems to roof or waterproof intersections of horizontal surfaces;
All sealing and caulking of seams and joints on these metal roofing systems to ensure water tightness;

All protective coatings applied to metal roofing systems;

All insulations applied with metal roofing systems, whether laid dry, mechanically fastened, or attached with adhesives;

All forms of composite insulations having nailable surfaces (e.g. plywood, pressboard, chipboard, drywall, or other laminates)
Dbonded to the insulations wherever such composite insulations are nsed as an mtegral thermal insulation component of theroofing

system,
All vapor barriers apphed with metal roofing systems;
All cleaning, preparing, priming and sealing of surfaces to be roofed;
All handling of metal roofing materials;

All hoisting and storing of metal roofing materials;
All types of coatings, sealants, mastics and toppmgs when used for roof majntenance and repairs.

® ¢ @ o @

4. All forms of elastomeric and/or plastic (elastoplastic) roofing systems, both sheet and liquid applied, whefher single ply or multi-
ply. These shall include but not be limited to:

PVC (polyvinyl chloride systems)

Butyl Rubber

PIB (polyisobutylene)

EPDM (ethylene propylene diene monomer)
CPE (chlorinated polyethylene)

CSPE (chlorasulfonated polyethylene)
Modified bitumens

Neoprene

All base flashings, curb flashings and counter flashings of elastoplastic composition as outlined aboveused toroofor waterproof |

intersections of horizontal surfaces;
All components of elastoplastic roofing systems used to seal the roof, including but not limited to, compression seals,

termination bars, caulking and sealants;
All insulations applied with the above systems, whether laid dry, mechanically fastened, or attached with adhesives;

All forms of composite insulations having nailable surfaces (e.g. plywood, pressboard, chipboard, drywall, or other laminates)
bonded to the insulations wherever such composite insulations are used as an integral thermal insulation component oftheroofing

L
*

L

system;
e All types of aggregates, blocks, bricks, stones, or pavers used to ballast or protect these elastoplastic systems;

»  All sealing and caulking of seams and joints on these elastoplastic systems to ensure water tightness;
All liquid-type elastoplastic preparations for roofing, damp or waterproofing when applied with a squeegee, trowel, roller, or
spray equipment, whether applied inside or outside of a building;
All sheet-type elastoplastic systerns, whether single or multi-ply for waterproofing eifher inside or outside of auy structure;
All cleaning, preparing, priming and sealing of surfaces to be roofed, dampproofed or waterproofed, whether done by roller,
mop, swab, three knot brush, squeegee, spray systems or any other means of application;
e All types of pre-formed panels used in waterproofing;
All applications of protection boards to prevent damage to the dampproofing or waterproofing membrane by other crafts or
during back-filling operations;
s  Allhandting of roofing, damp and Waterprooﬁng materials;
e  All hoisting and storing of roofing, damp and waterproofing materials;
All types of spray-in-place foams such as urethane, polyurethane, or polyisocyanurate, the machinery and equipment used to

apply them, and the coatings that are applied over them;
All types of resaturants, coatings, mastics and toppings when used for roof maintenance and repairs;




\ M > All wrapping and/or coating of underground piping with bitumastic enamel or cold process, polykin tape, topcoat or other
Q' o asphaltic coating or tapes. Preparation of surface by sand blasting or wire brushing;
»  All operation of jeeper or holiday detectors;
/! /@ (&> Allmaterials laminated to roofing and/or insulation systems.

All tear-off and/or removal of any type ofroofing, all spudding, sweeping, vacuuming and/or cleanup of any and all areas of any
type where a roofis to be relaid, or any materials and operation of equipment such as kettles, punps, tankers, or any heating
devices that are nsed on roofing or waterproofing systems coming mnder the scope of jurisdiction as outlined in this Article.

A
’ 5.

All substitutions, improvements, changes, modifications and/or alternatives to the jurisdiction or materials set out in this Article;

7. All other materials, equipment and/or applications necessary or appropriateto complete, perform or apply the processes and/or
materials in this Article.
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Memorandum of Ugderstanding
Between
The Laborers’ Interndatonal Union of North Ammca
And
Tb.c Unfted Union of Roofers, Waterproofm and
Al!md ‘Worlkary

Tn an effort to eliminate jurisdictional disputes in tbe Construction Industry, the Laborers
International Union of North America and the United Union of Roofers, Wmcrproui‘am
aod A.{herl Workm have agreed to thc following: |

+ Al xcmoval of roofing materials on a roof deck where voofing material is to
_be rc-apphed is the work of the roofer.” Thisiz also to inclnde any smali
repairs to the decking in prepavation of laying the vew roof,

& All removal of roofing materials on a roof deck where no new mcﬁng

material is to be applied is the work of Laborers.

+ Demolition of roof decking is the work of Laborers.”

_ It is understood that there shall be no stoppage of work by reason of sny dispuls
concerning the work herein covered. In the cvent a dispute arises, the maticr shall be
referred to the offices of the two International Unions for resohution. This agieement

.sball serve as clarification of the 1993 comrespondence.

om0l 0L aw@ cﬁw@,

TERENCE M, O"SULLIVAN | JOTIN C. MARTRNT
Laborers® Intermational Union of United tnfon of Robfers, Waterproofrs
- Morth America’ And Aflied Workers

Othefis 559/&/3,

7 DATE DATE 7




Edmund G. Brown Jr., Governor

STATE OF CALIFORNIA

DEPARTMENT OF INDUSTRIAL RELATIONS

Office of the Director - Research Unit

455 Golden Gate Avenue, 9th Floor MAILING ADDRESS:

San Francisco, CA 94102 . P. O. Box 420603
’ San Francisco, CA 94142-0603

TRAVEL AND SUBSISTENCE PROVISIONS

FOR

ROOFER
(ALL CLASSIFICATIONS)

MENDOCINO COUNTY

232-81-1



1425 TREAT BOULEVARD, SUITE C
WALNUT CREEK, CALIFORNIA 94597
OF THE BAY AREA o9 TELEPHONE: (925) 472-8880 FAX: (925) 472-0258

COUNTIES, INC, Q%

%&0(,‘/ R '
ATER ROENGEINY July 28, 2011
Department of Industrial Relations '
AUGUST 1, 2011 INCREASES — LOCAL 81 AREA
AUG 01 201 (Alameda, Contra Costa, Lake, Marin,
Mendocino, Napa, Solano and Sonoma Counties)
Div. of Labor Statistics & Research
Chief's Office
TO: All Roofing Contractors

The new (2011-2015) Working Agreement for the Local 81 area provides for a Journeyman increase of $0.71
per hour effective August 1, 2011; a Journeyman increase of $1.26 per hour effective August 1, 2012; a
Journeyman increase of $1.85 per hour effective August 1, 2013; and a Journeyman increase of $1.50 per hour
effective August 1, 2014. Each year, $0.40 of the annual Journeyman increase shall be allocated to pension and
the remaining balance shall be allocated at the discretion of the Local.

In addition, effective August 1,2011:

Atticle XII, Sections 3(b) and 3(c)(i) are amended to provide that the reimbursement rate for travel
expenses beyond the free zone shall be $36 per day.

Article XII, Section 5 is amended to provide that when it is necessary for an employee to remain out of
town overnight, in addition to employer-paid lodging each employee shall be provided with a meal
allowance of not less than $36 per day.

ASSOCIATED ROOFING UNITED UNION OF ROOFERS,

CONTRACTORS OF THE WATERPROOFERS AND
BAY AREA COUNTIES, INC. ALLIED WORKERS, AFL-CIO

By: Lt R Qtse

Executive Director
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«  AGREEMENT

The following modifications to the 2006-2010 Working Agreement between Associated
Roofing Contractors of the Bay Area Counties, Inc. and Local Union No. 81 of the
United Union of Roofers, Waterproofers and Allied Workers, AFL-CIO, have been
mutually agreed to, effectwe August 1, 2010; ‘ A

1. A one-year Agreement, August 1, 2010 to July 31, 2011.

Local 81 2010-2011 Agreenment - July 29, 2010
Page 1 6f2
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WORKING AGREEMENT

between

LLOCAL NO. 81

-of the

UNITED UNION OF ROOFERS,
WATERPROOFERS AND ALLIED
WORKERS, AFL-CIO

and

ASSOCIATED ROOFING CONTRACTORS
OF THE BAY AREA COUNTIES, INC.

AUGUST 1, 2005 JULY 31, 2010

R ECEIVED
Department of Industrial Relations

DEC 26 2006

Div, of Labor Statistics & Research
Chief's Offlce




ARTICLE X11
Travel

Section 1. Employees may be instructed by the Individual Employer to report directlyto the job-site. Employees who are instructed
toreport directly to a job-site within the free zone shall receive no travel time, expensereimbursement or auto mileage allowance. All
employees required to report to the shop shall be compensated at the employee’s applicable wage rate.

Ifan employee elects to report to the employer’s shop toreceive transportation in a company vehicle to and/or from the job-site within
the free zone, the employee will receive nio travel time or expense allowance. Time spent for traveling beyond the free zone shall be
paid at the employee’s applicable wage rate only. If such traveling occurs durmg an overtime period, the applicable overtime wage

rate shall be paid.

When employees are transported in vehicles furnished by the Individual Employer, such transportation shall be safe and lawfirl. When
traveling in an Individual Employer’s vehicle outside the city limits of the Individual Employer’s shop, employees are to be protected

from wind and rain.

Section 2.

(a) Employees shall be compensated for the actual time spent driving trucks from the Individual Employer’s shop to the first job-site,
or to the first stop on the wayto the first job-site if the stop is for a legitimate business purposerelated to the roofing work which
is to be done, and for the actual time spent driving trucks from the last job-site to the shop, or from the last stop when returning
from the last job-site to the shop if the stop is for a legitimate business purpose related to the roofing work which has been
performed, at their applicable straight time rates of wages only. When such driving occurs during an overtime period, the

applicable overtime wage rate shall be paid.

Onno occasions are fringe fund contributions required until employees driving trucks reach the first job-site, or the firstroofing
related business stop as described above. At such time, fringe fuind contributions which are applicable to the employee’s
classification or category will commence and will continue for all the time for which the employee is paid wages until the
employee leaves his/her last job-site, or the last roofing related business stop as described above, following which no firrther

fringe fund contributions are required for that work day.

(b) Employees shall be compensated for the actual time spent driving trucks from the firstroofing related business stop as described
in Section 2(a) above to the first job-site, if applicable; from job-site to job-site; and from the last job-site to the last roofing
related business stop, if applicable; at their applicable straight timerates of wages. When such driving occurs during an overtime

period, the applicable overtime wage rate shall be paid.
For such driving, fringe find contributions which are applicable to the employee’s classification or category shall be paid.

(¢) Anyemployeemay drive a truck with preference being given to Foremen and Journeymen who have a valid California driver’s
license and who are acceptable to the Employer’s insurance company.

(d) The payment of “wages” for any activity does not make that activity into “work” if it would not otherwise be considered to be
work.

Section 3. Employees shall be reimbursed for their costs and expenses of travel as follows:
(a) There is a free zone of forty-five (45) miles radius from the Individual Employer’s shop.

() Unless required to report to the shop, employees shall not be compensated for the time spent traveling within the free zone
radius from the Individual Employer’s shop to the initial job-site for the day, or to the first stop on the way to the initial job-
site if the stop is for a legitimate business purpose related to the roofing work which is to be done, and for the time spent
traveling from the lastjob-site each dayto the shop, or from the last stop when returning from the final job-site to the shop if
thestopis fora legitimat‘e business purpose related to the roofing work which has been performed. Thenormal dispatch of
employees to a project is not work and does not start an employee’s work for the day, nor is ﬂleretum from ajob or aroofing

related business stop to the shop work.

11



(b)

(©

(i) If employees who are traveling from the shop to a job-site stop en route for a legitimate business purpose related to the
roofing work which is to be done, wages at each employee’s applicable straight time rate of wages and full fringe fund
contributions which are applicable to the employee’s classification or category will commence at the stop and will continue

until the employee reaches the job-site.

(iti) If employees who arereturning from a job-site to the shop at the end of the work day stop en route for a legitimate business
purpose related to the roofing work which has been performed, wages at each employee’s applicable straight time rate of
wages and full fiinge find contributions which are applicable to the employee’s classification or category will continuewntil
the employee reaches the last roofing related business stop, following which no further wages or fringe find contributions are

required for that work day.

(iv) If employees travel from job-site to job-site within the free zone during the regular work day, wages at each employee’s
applicable straight timerate of wages and full fringe find contributions which are applicable to the employee’s classification

or category shall be paid.

(v) When traveling described in subparagraphs (if), (iii) or (iv) above occurs during an overtime period, the applicable overtime
wage rate shall be paid.

For travel expenses beyond the free zone the Individual Employer shall reimburse the employee thirty-four ($34.00) dollars per
day.

However, at the Individual Employer’s option, instead of reimbursing the employee for travel expense as provided in
subparagraph (b) above, the Individual Employer may compensate the employee for time spent in traveling beyond the free zone

as follows:

(i) For the actual time of travel from the Individual Employer’s free zone radius border to the initial job-site for the day, or to the
first stop on the way to the initial job-site if the stop is for a legitimate business purpose related to the roofing work which is
to be done, and from the last job-site, or from the last stop when returning from the final job-site if the stop is for alegitimate
business purposerelated to the roofing work which has been performed, to the Individual Employer’s free zoneradins border

at the employee’s applicable straight time rate of wages only.

When such traveling beyond the free zoneradius occurs during an overtime period, the applicable overtime wagerate shallbe

paid. -
Such travel expense beyond the free zone radius is compensatory up to a maximum of thirty-four ($34.00) dollars per day.

Onno occasions are fringe fund contributions required until employees who are traveling reach the first job-site, or the first
roofing related business stop as described above, which are located beyond the free zoneradius. At such time, fringe fund
contributions which are applicable to the employee’s classification or category will commence and will continue for all the
time for which the employee is paid wages until the employee leaves his/her last job-site, or the lastroofing related business
stop as described above, following which no further fringe fund contributions are required for that work day.

(ii) Employees shall be compensated for the actual time spent traveling from the first roofing related business stop beyond the
free zone radius as described in subparagraph (c)(i) above to the first job-site, if applicable; traveling between jobs beyond the
free zone radius; and traveling from the last job-site to the last roofing related business stop beyond the free zoneradius, if

applicable; at their applicable straight time rates of wages.

‘When such travel beyond the free zone radius occurs during an overtime period, the applicable overtime wage rate shall be
paid.

When such travel beyond the free zone radius occurs, fringe fund contributions which are applicable to the employee’s
classification or category shall be paid.

12



-(d) The payment of “wages” for any activity does not make that activity into “work” if it would not otherwise be considered to be
work.

(e¢) Employees will continue to receive mileage from the Individual Employer’s shop when transportation is not furnished by the
Employer and emiployees are requested to use their own cars as provided in Section 6 of this ARTICLE.

Section 4.

(a) For the purpose of clarification, a shop shall be defined as aregular established place of business in which roofing materials are
regularly stored and from which workmen and equipment are dispatched. Any Individual Employer establishing an additional
shop or shops must have them in actual existence and operating one hundred twenty (120) days before a job-site is started for the

purposes of this ARTICLE.

(b) Local No. 81 will continue to maintain two offices for dispatching purposes, one located in Oakland and the other located in San
Rafael.

® For any Individual Employer with an established shop located in Alameda or Contra Costa Counties and doing work
within Alameda or Contra Costa Counties, the Employer shall use his/her established shop as defined in Section 4(a) for
the purposes of this ARTICLE.

(1) For any Individual Employer with an established shop located in Alameda or Contra Costa Counties and doing work
within Lake, Marin, Mendocino, Napa, Solano, or Sonoma Counties, the Employer shall use his/her established shop as
defined in Section 4(a) for the purposes of this ARTICLE insofar as his/her regular employees are concerned. Ifthe
Employer elects to hire any additional employees covered by this Agreement for the particular project, at the Employer’s
option, the Employer mayuse either the office of Local No. 81 in San Rafael or his/her established shop for the purposes

of this ARTICLE for such newly hired employees for that particular project.

(i)  For any Individual Employer with an established shop located in Lake, Marin, Mendocino, Napa, Solano, or Sonoma
Counties and doing work within any of those six Counties, the Employer shall use histher established shop as defined in
Section 4(a) for the purposes of this ARTICLE.

(iv)  For any Individual Employer with an established shop located in Lake, Marin, Mendocino, Napa, Solano, or Sonoma
Counties and doing work within Alameda or Contra Costa Counties, the Employer shall use his/her established shop as
defined in Section 4(a) for the purposes of this ARTICLE insofar as his/her regular employees are concerned. If the
Employer elects to hire any additional employees covered by this Agreement for the particular project, at the Employer’s
option, the Employer mayuse either the office of Local No. 81 in Oakland or his/her established shop for the purposes of

this ARTICLE for such newly hired employees for that particular project.

) For any Individual Employer with an established shop outside the territorial jurisdiction of Roofers’ Local Union No. 81
and doing work within Alameda or Contra Costa Counties, the Oakland office of Local No. 81 shall be classed as his/her

shop for the purposes of this ARTICLE.

(vi)  For anyIndividual Employer with an established shop outside the territorial jurisdiction of Roofers® Local Union No. 81
and doing work within Lake, Marin, Mendocino, Napa, Solano, or Sonoma Counties, the San Rafael office ofLocal No.

81 shall be classed as his/her shop for the purposes of this ARTICLE.

Section 5. When it isnecessary for an employee to remain out oftown overnight, the Individual Employer agrees to pay allreasonable
expenses. Each employee shall be reimbursed not less than thirty-four ($34.00) dollars per day for such expenses. In addition,
employer-paid lodging of not less fhan Motel 6 quality, two persons per room, shall be provided.

Section 6. Use of Employee’s Car.

(a) When the Individual Employer does not furnish transportation and employees are requested to use their own cars when
traveling from shop to job, or job-to-job, or job to shop, they shall be reimbursed at the Internal Revenue Service Rate in

effect at the time the mileage expense was incurred.
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(b) IftheIndividual Employer directs the employee to use his or her personal vehicle to report to thejob site and free parking is
not available, the Individual Employer shall designate ane or more approved paid parking locations. Ifthe employee uses an
approved parking location, the Individual Employer upon the submission of a valid receipt shall reimburse the employee’s
actual parking expense. Necessary bridge tolls paid by the employee shall also be reimbursed by the Individual Employer

upon the submission of a valid receipt.

ARTICLE X111
Public Works

Section 1. Notwithstanding any provisions to the contrary in this Agreement or the Addenda hereto, applicable prevailing rates of
wages and fringe benefits only shall be paid on all publicly finded work. When prevailing rates of wages and/or fringe benefits are

lower than are called for under this Working Agreement:

(a) such work will be voluntary and no employee shall be discharged, or otherwise disciplined, for refusing such work; and

(b) inno case will employer contributions for health and welfare be less than the applicable rates called for in this Working
Agreement,

In addition, for travel expenses on Federal projects over fifty (50) miles radius from the Individual Employer’s shop which the
employee travels to and from each working day, the Employer shall reimburse the employee thirty-four ($34.00) dollars per day. On
other occasions when it is necessary for an employee to remain out-of-town overnight when working on Federal projects over fifty (50)
miles radius from the Individual Employer’s shop, the Employer agrees to pay all reasonable expenses. Each employee shall be
reimbursed not less than thirty-four ($34.00) dollars per day for such expenses. In addition, employer-paid lodging of not less than

Motel 6 quality, two persons per room, shall be provided.

Any other fringes and working conditions are to paid and provided in accordance with the applicable provisions in the bidding
documents (the plans and specifications) for the job.

14
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STATE OF CALIFORNIA EDMUND G. BROWN, JR., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Office of the Director — Research Unit
455 Golden Gate Avenue, 9% Floor MAILING ADDRESS:

: P. O. Box 420603
San Francisco, CA 94102 San Francisco, CA 94142-0603

June 17, 2015

IMPORTANT NOTICE TO AWARDING BODIES
AND OTHER INTERESTED PARTIES REGARDING MODIFICATION
TO THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS

Dear Public Official/Other Interested Party:

The following is the modification of the predetermined increase for the following craft/classification
listed below:

CRAFT: Iron Worker

CLASSIFICATION: Fence Erector

LOCALITY: Alllocalities within the State of California
DETERMINATION: C-20-X-1-2014-2, C-20-X-1-2015-1

The predetermined wage increase of $0.66 effective on July 1, 2015, has been reduced to $0.65. The
following is the allocation.

e $0.65 to Pension.

With the exception of the modification stated above, all of the predetermined wage increases and
effective dates applicable to the above referenced craft/classifications and prevailing wage
determinations remain unchanged.



STATE OF CALIFORNIA Edmund G. Brown Jr., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Office of the Director — Research Unit

455 Golden Gate Avenue, 9" Floor

San Francisco, CA 94102

MAILING ADDRESS:
P. O. Box 420603
San Francisco, CA 94142-0603

June 18, 2015

IMPORTANT NOTICE TO CD RECIPIENTS, AWARDING BODIES,
AND ALL INTERESTED PARTIES REGARDING MODIFICATION
TO THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS

Dear Public Official/Other Interested Parties:

CRAFT: Electrician

CLASSIFICATION: Communication & System Installer (All Shifts)

DETERMINATION: CAL-2015-1, DEL-2015-1, FRE-2015-1, HUM-2015-1, KIN-2015-1, LAK-
2015-1, MAD-2015-1, MAP-2015-1, MEN-2015-1, MER-2015-1, SJO-2015-1, STA-2015-1, TUL-
2015-1, and TUO-2015-1

LOCALITY: All localities within Calaveras, Del Norte, Fresno, Humboldt, Kings, Lake, Madera,
Mariposa, Mendocino, Merced, San Joaquin, Stanislaus, Tulare, and Tuolumne Counties

The predetermined wage increase of $1.00 effective on June 1, 2015, has been reduced to $0.88. The
allocation is as follows:

» $0.88 to the Basic Hourly Rate
The predetermined wage increase of $2.00 effective on December 1, 2015, has been reduced to $1.76.

The predetermined wage increase of $2.00 effective on December 1, 2016, has been reduced to $1.76.

With the exception of this modification stated above, all of the wage rates and other conditions found
in the above referenced determination remain unchanged.



STATE OF CALIFORNIA Edmund G. Brown Jr., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS

Office of the Director — Research Unit MAILING ADDRESS:
455 Golden Gate Avenue, 9" Floor P. O. Box 420603
San Francisco, CA 94102 San Francisco, CA 94142-0603

IMPORTANT NOTICES TO AWARDING BODIES AND ALL INTERESTED PARTIES
REGARDING CHANGES TO THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS

INTERIM DETERMINATION FOR THE CRAFT: TREE MAINTENANCE! (LABORER)

DETERMINATION: SC-102-X-20-2015-1

ISSUE DATE: June 22, 2015

EXPIRATION DATE OF DETERMINATION: June 30, 2016** The rate to be paid for work performed after this date has been determined. If work will extend
past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director — Research Unit for specific rates
at (415) 703-4774.

LOCALITY: All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Diego, San Luis Obispo, Santa Barbara and
Ventura Counties.

APPLIES ONLY TO PROJECTS ADVERTISED FOR BIDS ON/AFTER JULY 2, 2015.

Employer Payments Straight-Time Overtime Hourly Rate
CLASSIFICATION? Basic Health Pension Vacation Training  Other  Hours Total Daily  Sunday/
(Journeyperson) Hourly and and Hourly Holiday
Rate Welfare Holiday Rate 11/2x° 2X
Senior Tree Trimmer $18.00 - $0.25 $1.57 - - 8 $19.82 $28.82  $37.82
Tree Trimmer $16.00 - $0.25 $1.37 - - 8 $17.62 $25.62  $33.62
Groundsperson $13.25 - $0.25 $1.22 - - 8 $14.72 $21.345 $27.97

2 There shall be at least one Senior Tree Trimmer on crews of three or more.
® Monday thru Saturday shall constitute a workweek. Rate applies to first 4 overtime hours Monday thru Saturday, and all time worked in excess of forty (40) hours per
workweek. All other time is paid at the Sunday and Holiday double-time rate.

! This determination does not apply to the work of a landscape laborer employed on landscape construction (work incidental to construction or post-construction
maintenance during the plant installation and establishment period) or to tree trimming work involving line clearance.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective
bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial
Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section
6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.gov/OPRL/PWD. Holiday
provisions for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence
payments to each worker to execute the work. You may obtain the Travel and/or subsistence provisions for the current determinations on the Internet at
http://www.dir.ca.gov/OPLR/PWD. Travel and/or Subsistence provisions for current or superseded determinations may be obtained by contacting the Office of the
Director - Research Unit at (415) 703-4774.
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STATE OF CALIFOGRNIA EDMUND G. BROWN, IR, . Governor
DEPARTMENT OF INDUSTRIAL RELATIONS

Office of the Director — Research Umit ADDRESS REPLY TO-
455 Golden Gate Avenue, 9% Floor ’
San Francisco, CA 94102 P.O. Box 420603

San Francisco CA 941420603

PREDETERMINED INCREASE FOR
TREE MAINTENANCE (LABORER) (SC-102-X-20-2015-1)

IN ALL LOCALITIES WITHIN IMPERIAL, INYO, KERN, LOS ANGELES,
MONO, ORANGE, RIVERSIDE, SAN BERNARDINO, SAN DIEGO, SAN LUIS
OBISPO, SANTA BARBARA, AND VENTURA COUNTIES

This predetermined increase for the above named craft applies only to the current determination for
work being performed on public works projects with bid advertisement dates on or after July 2, 2015
until this determination is superseded by a new determination or a predetermined increase modification
notice becomes effective.

When referencing our prevailing wage determinations, please note that if the prevailing wage rate
determination which was in effect on the bid advertisement date of a project has a single asterisk (*)
after the expiration date, the rate will be good for the life of the project. However, if a prevailing
wage rate determination has double asterisks (**) after the expiration date, the rate must be updated
on the following date to reflect the predetermined rate change(s).

TREE MAINTENANCE (LABORER):
Determination SC-102-X-20-2015-1 is currently in effect and expires on June 30, 2016**.

Effective July 1, 2016, there will be an increase of $2.25 to Health and Welfare, $0.75 to Pension,
and $0.65 to be allocated to wages and/or fringe benefits.

Effective July 1, 2017, there will be an increase of $1.00 to be allocated to wages and/or fringe
benefits.

Effective July 1, 2018, there will be an increase of $1.25 to be allocated to wages and/or fringe
benefits.

There will be no further increases applicable to this determination.

Issued 6/22/2015, Effective 7/2/2015 until superseded.

This page will be updated when wage rate breakdown information becomes available.
Last Updated: July 2, 2015
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HOLIDAY PROVISION

FOR

TREE MAINTENANCE (LABORER)

IN

IMPERIAL, INYO, KERN, LOS ANGELES, MONO, ORANGE,
RIVERSIDE, SAN BERNARDINO, SAN DIEGO, SAN LUIS OBISPO,
SANTA BARBARA, AND VENTURA COUNTIES

SC-102-X-20
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May 15, 2015 to June 30, 2019
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ARTICLE 12 HOLIDAYS, PAYMENT OF WAGES, MEAL AND BREAK
PERIODS

A. Holidays

The following holidays shall be observed on the date designated by Federal Law: New
Year's Day, Memorial Day, Independence Day, Labor Day, Veterans' Day, Thanksgiving
Day, the day after Thanksgiving Day, and Christmas Day. If any of the above holidays
should fall on Sunday, the Monday following shall be considered a legal holiday. Work
on such days shall be paid for at the holiday overtime rate provided in this Agreement.
No work shall be performed on Labor Day except in case of extreme urgency as
determined by the Employer when life or property is in imminent danger.

s I




STATE OF CAIIFORNIA EDMUND G. BROWN, JR., GOVERNOR
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SCOPE OF WORK PROVISION

FOR

TREE MAINTENANCE' (LABORER)

IN

IMPERIAL, INYO, KERN, LOS ANGELES, MONO, ORANGE,
RIVERSIDE, SAN BERNARDINO, SAN DIEGO, SAN LUIS OBISPO,
SANTA BARBARA, AND VENTURA COUNTIES

! Does not apply to the work of a landscape laborer employed on landscape construction (work incidental to
construction or post-construction maintenance during the plant installation and establishment period) or to
tree trimming work involving line clearance.

SC-102-X-20
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LANDSCAPE MAINTENANCE AGREEMENT
JUN 012015

Office of the Director-Research

BETWEEN
WEST COAST ARBORISTS, INC.
AND
SOUTHERN CALIFORNIA DISTRICT COUNCIL OF LABORERS AND
ITS AFFILIATED LOCAL UNIONS

May 15, 2015 to June 30, 2019




B. COVERAGE:

tree maintenance, including trimming, pruning, topping, tree/stump
removal, grinding of stumps, root pruning and root barrier installation; handling, piling,
hauling and chipping of brush and limbs;

removal and replacement of
trees;

The operation of all vehicles, tools and equipment
including but not limited to
hand tools of any type, chainsaws, pole saws, pruners,

stump grinders for trees,
- boom trucks, loaders and trucks for personnel, material and
equipment, debris removal and towing.

3. This Agreement does not cover (a) any work of any employee performing
construction or landscape construction work (including work incidental to construction or
post-construction maintenance during the plant installation and establishment period) and
(b) tree trimmer utility line clearance work within the scope of work in any pre-existing
prevailing wage determinations for Tree Trimmer ( High Voltage Line Clearance) and
Tree Trimmer ( Line Clearance), issued by the Director of Industrial Relations.

008898.00033 -2-
13059371.6
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ARTICLE 16 CLASSIFICATIONS, WAGE AND FRINGE BENEFIT

RATES
A. Classifications for employees performing work under this Agreement are:
1. Senior Tree Trimmer: directs and performs the trimming and pruning of
trees;
2 Tree Trimmer: performs all trimming and pruning of trees;
3 Groundsperson: performs all maintenance work other than work

within the scope of Senior Tree Trimmer and Tree Trimmer.

B. There shall be at least one Senior Tree Trimmer on crews of three or more.
Employees shall be paid for all hours worked in a work day at the highest paid
classification worked during the day.

<20 =
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TRAVEL AND SUBSISTENCE PROVISION

FOR

TREE MAINTENANCE (LABORER)

IN

IMPERIAL, INYO, KERN, LOS ANGELES, MONO, ORANGE,
RIVERSIDE, SAN BERNARDINO, SAN DIEGO, SAN LUIS OBISPO,
SANTA BARBARA, AND VENTURA COUNTIES

SC-102-X-20
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D. Travel

Employees shall travel to and from their daily initial reporting place on their own time.
The Employer shall be responsible for payment of wages from the reporting point, as
ordered by the Employer, to the jobsite and from job to job and return. However,
employees who voluntarily report to a point for free transportation to the jobsite will not
be compensated from the time en route to their first jobsite and return from last jobsite.
For offshore work, employees will receive travel pay at straight-time rates from port of
embarkation to jobsite and from jobsite to debarkation regardless of mode of
transportation, which transportation shall be at the Employer’s expense. If no camp is
furnished by the Employer, such transportation shall be furnished daily.

s {6s




STATE OF CALIFORNIA EDMUND G. BROWN, JR., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Office of the Director — Research Unit
455 Golden Gate Avenue, 9" Floor MAILING ADDRESS:

: P. O. Box 420603
San Francisco, CA 94102 San Francisco, CA 94142-0603

June 25, 2015

IMPORTANT NOTICE TO AWARDING BODIES
AND ALL INTERESTED PARTIES REGARDING A MODIFICATION
TO THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS

Dear Public Official/ Other Interested Parties:

The following is a modification of the predetermined increase for the following
craft/classification listed below:

CRAFT: Drywall Installer/Lather (Carpenter)

CLASSIFICATION: Stocker, Scrapper (All Areas)

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras,
Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake,
Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa,
Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin,

San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma,
Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo and Yuba counties.

DETERMINATIONS: NC-31-X-16-2014-1, NC-31-X-16-2014-2, NC-31-X-16-2015-1

The predetermined wage increase applicable to all Stocker, Scrapper classifications in
the prevailing wage determinations referenced above has been modified as follows:

o Effective August 1, 2015, there will be an increase of $1.02 to the Basic Hourly
Rate.

With the exception of the modification stated above, all of the predetermined wage
increases and effective dates applicable to the above referenced craft/classifications
and prevailing wage determinations remain unchanged.



STATE OF CALIFORNIA Edmund G. Brown Jr., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Office of the Director — Research Unit
455 Golden Gate Avenue, 9% Floor MAILING ADDRESS:

: P. O. Box 420603
San Francisco, CA 94102 San Francisco, CA 94142-0603

June 29, 2015

IMPORTANT NOTICE TO AWARDING BODIES AND OTHER INTERESTED PARTIES
CONCERNING FIRE ALARM INSTALLATION

Dear Public Official/Other Interested Parties:

Based on a recent investigation conducted by the Department, it has been determined that the
minimum rate of pay for fire alarm installation work in Inyo, Mono, and San Bernardino Counties
would be that of the craft(s)/classification(s) Electrician/Communication and System Installer.

These changes apply only prospectively to public works projects advertised for bid on or after
July 9, 2015.

This notice also updates the table that was issued with the Important Notice dated November 22,
2005, regarding the applicable rate of pay for work involving the installation of fire alarms. Please
note that the minimum rate of pay for all conduit installation associated with fire alarm system
installation would be that of the craft/classification of Electrician/Inside Wireman.

Please refer to the county determinations to find the rates for the craft(s)/classification(s) referenced
above. The scope of work for each classification is posted on the Internet at
http://www.dir.ca.gov/oprl/DPreWageDetermination.htm. This information may also be requested
from the Office of the Director — Research Unit by calling (415) 703-4774, by faxing a request to
(415) 703-4771 or by writing to:

California Department of Industrial Relations
Office of the Director — Research Unit

P.O. Box 420603

San Francisco, CA 94142



STATE OF CALIFORNIA EDMUND G. BROWN, JR., Governor
DEPARTMENT OF INDUSTRIAL RELATIONS

Office of the Director — Research Unit ADDRESS REPLY TO:
455 Golden Gate Avenue, 9th Floor
San Francisco, CA 94102 P.O. Box 420603

San Francisco CA 94142-0603

June 30, 2015

IMPORTANT NOTICE
TO AWARDING BODIES AND OTHER INTERESTED PARTIES
REGARDING THE CRAFT OF LIGHT FIXTURE MAINTENANCE
IN MONTEREY, SAN BENITO, AND SANTA CRUZ COUNTIES

Determination: NC-61-X-6-2014-1
Craft/Classification: Light Fixture Maintenance: All Fixture Washer and Serviceman Classifications
Locality: Monterey, San Benito, and Santa Cruz Counties

The International Brotherhood of Electrical Workers Local Union No. 234 and the Monterey Bay Chapter,
N.E.C.A,, Inc. have agreed to terminate the Northern California Fixture Maintenance Agreement that expires
on June 30, 2015. Therefore, effective on July 1, 2015, there is no longer a basis for the Department of
Industrial Relations to recognize the Craft of Light Fixture Maintenance in General Prevailing Wage
Determination NC-61-X-6-2014-1 in Monterey, San Benito, and Santa Cruz Counties. The Craft of Light
Fixture Maintenance will no longer be in effect for projects advertised for bids on or after July 1, 2015 in
Monterey, San Benito, and Santa Cruz Counties.

Effective for projects advertised for bids on or after July 1, 2015 in Monterey, San Benito, and Santa Cruz
Counties only, the minimum rate of pay for light fixture maintenance would be that of the craft/classification
of Electrician: Inside Wireman.

Please refer to the county determinations to find the rates for the craft/classification of Electrician: Inside
Wireman. The scope of work for the craft is posted on the Internet at

http:/ /www.dit.ca.gov/optl/DPreWageDetermination.htm. This information may also be requested from
the Office of the Director — Research Unit by calling (415) 703-4774, by faxing a request to (415) 703-4771, or

by writing to:

California Department of Industrial Relations
Office of the Director — Research Unit
P.O. Box 420603
San Francisco, CA 94142

With the exception of Monterey, San Benito, and Santa Cruz Counties, Determination NC-61-X-6-2014-1 is
still in effect for the other counties, until this determination (NC-61-X-6-2014-1) is superseded.



STATE OF CALTFORNIA EDMUND G. BROWN, JR., GOVERNOR
DEPARTMENT OF INDUSTRIAL RELATIONS CEE

Office of the Director — Research Unit .
455 Golden Gate Avenue, 9 Floor ADDRESS REPLY TO:
San Francisco, CA 94102 P.O. Box 420603

San Francisco CA 941470603

July 2, 2015

IMPORTANT NOTICE TO AWARDING BODIES
AND OTHER INTERESTED PARTIES
REGARDING THE GENERAL PREVAILING WAGE DETERMINATIONS FOR
LANDSCAPE MAINTENANCE TREE TRIMMER CLASSIFICATION
(REF: SC-102-X-14-2015-1 and SD-102-X-14-2015-1B)

The Department of Industrial Relations has canceled the classification Landscape Maintenance
Tree Trimmer found in the determinations SC-102-X-14-2015-1 and SD-102-X-14-2015-1B under
the craft of Landscape/Irrigation Laborer/Tender shown on pages 18-A and 30-B and the
“Amendment to 2013-2015 Landscape Agreement...” published in the scope of work provision
page, effective July 2, 2015.

This classification may continue to be used on public works projects for which the notice to bidders
has been published on or after March 4, 2015 thru July 1, 2015.

For project advertised for bids on or after July 2, 2015, please refer to the Tree Maintenance
(Laborer) interim determination issued on June 22, 2015.



http://www.dir.ca.gov/oprl/Notices/06-22-2015.pdf
http://www.dir.ca.gov/oprl/Notices/06-22-2015.pdf

STATE OF CALIFORNIA EDMUND G. BROWN, JR., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS P
Office of the Director — Research Unit

455 Golden Gate Avenue, 9% Floor MAIL;NOG ‘ggc 3 122565053
San Francisco, CA 94102 San Francisco, CA 94142-0603

IMPORTANT NOTICE TO AWARDING BODIES & ALL INTERESTED PARTIES
REGARDING CHANGES TO THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS

INTERIM DETERMINATION FOR THE
CRAFT/CLASSIFICATION(S) OF #BRICKLAYER, BLOCKLAYER: BRICKLAYER, BLOCKLAYER, STONEMASON (ALL SHIFTS)

ISSUE DATE: July 3, 2015

EXPIRATION DATE OF DETERMINATION: April 30, 2016** The rate to be paid for work performed after this date has been determined. If
work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the
Director- Research Unit for specific rates at (415) 703-4774.

This determination applies only to projects advertised for bids on or after July 13, 2015. These rates supersede the Bricklayer, Blocklayer,
Stonemason wage rates issued in the General Prevailing Wage Determinations 2015-1 for the following localities:

LOCALITY: All localities within Alameda, Contra Costa, San Benito, and Santa Clara Counties.

Employer Payments Straight-time Overtime Hourly Rate
CLASSIFICATION Basic Health  Pension  Vacation/  Training Other Total  Hours® Dailyd Saturdayd Sunday/
(Journeyperson) Hourly and HoIidayb Payments  Hourly 1.5X 1.5X Holiday
Rate®  Welfare Rates 2X

Bricklayer, Blocklayer,
Stonemason $38.80  $9.79 $10.04 $3.03 $0.80 $1.24 $63.70 8.0 $84.60 $84.60 $105.50

Bricklayer, Blocklayer,
Stonemason 2nd Shift $42.98  $9.79 $10.04 $3.03 $0.80 $1.24 $67.88 8.0 $90.87 $90.87 $113.86

Bricklayer, Blocklayer,
Stonemason 3rd Shift $45.07  $9.79 $10.04 $3.03 $0.80 $1.24 $69.97 8.0 $94.005 $94.005 $118.04

LOCALITY: All localities within Alpine, Amador, Butte, Calaveras, Colusa, El Dorado, Glenn, Lassen, Modoc, Placer, Plumas, Sacramento, San
Joaquin, Shasta, Sierra, Stanislaus, Sutter, Tehama, Tuolumne, Yolo, and Yuba Counties.

CLASSIFICATION Basic  Health  Pension  Vacation/ Training Other Total Hours®  Daily Saturday’  Sunday/
(Journeyperson) Hourly and Holiday” Payments  Hourly 1.5X 1.5X Holiday
Rate®*  Welfare Rates 2X

Bricklayer, Blocklayer,
Stonemason $34.81  $9.79 $9.14 $2.53 $0.80 $1.18 $58.25 8.0 $76.905 $76.905 $95.56

Bricklayer, Blocklayer,
Stonemason 2nd Shift $38.54  $9.79 $9.14 $2.53 $0.80 $1.18 $61.98 8.0 $82.50 $82.50 $103.02

Bricklayer, Blocklayer,
Stonemason 3rd Shift $40.41  $9.79 $9.14 $2.53 $0.80 $1.18 $63.85 8.0 $85.305 $85.305 $106.76

LOCALITY: All localities within Del Norte, Humboldt, Lake, Marin, Mendocino, Napa, San Francisco, San Mateo, Siskiyou, Solano, Sonoma, and
Trinity Counties.

CLASSIFICATION Basic Health  Pension  Vacation/  Training Other Total  Hours® Dailyd Saturdayd Sunday/
(Journeyperson) Hourly and Holidayb Payments  Hourly 1.5X 1.5X Holiday
Rate®  Welfare Rates 2X

Bricklayer, Blocklayer,

Stonemason $36.99 $9.79 $14.13 $3.03 $0.80 $1.26 $66.00 8.0 $85.995 $85.995 $105.99
Bricklayer, Blocklayer,

Stonemason 2™ Shift $40.99 $9.79 $14.13 $3.03 $0.80 $1.26 $70.00 8.0 $91.995 $91.995 $113.99
Bricklayer, Blocklayer, /5 99 ¢979  $1413  $3.03 $0.80  $1.26  $72.00 80  $94.995  $94.995  $117.99

Stonemason 3™ Shift

Continued on the next page



Interim Determination for Bricklayer, Blocklayer, Stonemason

Issued: July 3, 2015
Page 2

LOCALITY: All localities within Fresno, Kings, Madera, Mariposa, and Merced Counties.

Employer Payments

Straight-time

Overtime Hourly Rate

CLASSIFICATION Basic Health  Pension Vacation/ Training Other Total Hours® Dailyd Saturdayd Sunday/
(Journeyperson) Hourly and Holidayb Payments  Hourly 1.5X 1.5X Holiday
Rate®  Welfare Rates 2X
Bricklayer, Blocklayer,
Stonemason $34.18 $9.79 $9.52 $2.03 $0.80 $1.18 $57.50 8.0 $75.59 $75.59 $93.68
Bricklayer, Blocklayer,
Stonemason 2™ Shift $37.80 $9.79 $9.52 $2.03 $0.80 $1.18 $61.12 8.0 $81.02 $81.02 $100.92
Bricklayer, Blocklayer,
Stonemason 3™ Shift $39.61 $9.79 $9.52 $2.03 $0.80 $1.18 $62.93 8.0 $83.735  $83.735  $104.54
LOCALITY: All localities within Monterey and Santa Cruz Counties.
CLASSIFICATION Basic Health  Pension Vacation/ Training Other Total Hours® Dailyd Saturdayd Sunday/
(Journeyperson) Hourly and HoIidayb Payments  Hourly 1.5X 1.5X Holiday
Rate®  Welfare Rates 2X
Bricklayer, Blocklayer,
Stonemason $36.62 $9.79 $12.02 $2.03 $0.80 $1.07 $62.33 8.0 $81.64 $81.64 $100.95
Bricklayer, Blocklayer,
Stonemason 2™ Shift $40.48 $9.79 $12.02 $2.03 $0.80 $1.07 $66.19 8.0 $87.43 $87.43 $108.67
Bricklayer, Blocklayer, /5 41 9979 $1202  $208  $0.80  $1.07  $6812 80  $90.325  $90.325  $112.53

Stonemason 3™ Shift

#Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet @
http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp. To obtain any apprentice wage rates as of July 1, 2008 and prior to September
27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at
http://www.dir.ca.gov/das/das.html

2 Includes amount withheld for dues check off.

® Includes an amount factored at the overtime multiplier rate.

“Saturday in the same work week may we worked at straight-time if job is shut down during the normal workweek due to inclement weather.

Y Rate applies to the first 2 daily overtime hours and the first 10 hours on Saturday; all other time is paid at the Sunday and Holiday overtime hourly
rate.

** Predetermined Increases

Effective May 1, 2016, there will be an increase of $1.00 to be allocated to wages and/or fringes.
Effective May 1, 2017, there will be an increase of $1.50 to be allocated to wages and/or fringes.
Effective May 1, 2018, there will be an increase of $1.75 to be allocated to wages and/or fringes.

There are no further increases applicable to this determination.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in
the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with
the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate
shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on
the Internet at http://www.dir.ca.gov/OPRL/PWD. Holiday provisions for current or superseded determinations may be obtained by contacting the
Office of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel
and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current
determinations on the Internet at http://www.dir.ca.gov/OPRL/PWD. Travel and/or subsistence requirements for current or superseded
determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.



http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp
http://www.dir.ca.gov/das/das.html
http://www.dir.ca.gov/OPRL/PWD
http://www.dir.ca.gov/OPRL/PWD

STATE OF CALIFORNIA Edmund G. Brown Jr., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS

Office of the Director — Research Unit

455 Golden Gate Avenue, 9% Floor MAI%JH\&G ‘;02 2 5(;5650?3
San Francisco, CA 94102 San Francisco, CA 94142-0603

HOLIDAY PROVISIONS

FOR

BRICKLAYER, BLOCKLAYER:
BRICKLAYER, BLOCKLAYER, STONEMASON

IN

ALAMEDA, ALPINE, AMADOR, BUTTE, CALAVERAS, COLUSA,
CONTRA COSTA, DEL NORTE, EL DORADO, FRESNO, GLENN,
HUMBOLDT, KINGS, LAKE, LASSEN, MADERA, MARIN,
MARIPOSA, MENDOCINO, MERCED, MODOC, MONTEREY, NAPA,
PLACER, PLUMAS, SACRAMENTO, SAN BENITO, SAN
FRANCISCO, SAN JOAQUIN, SAN MATEO, SANTA CLARA, SANTA
CRUZ, SHASTA, SIERRA, SISKIYOU, SOLANO, SONOMA,
STANISLAUS, SUTTER, TEHAMA, TRINITY, TUOLUMNE, YOLO,
AND YUBA COUNTIES.

18-3-4



By Office of the D:rector Research Unil at 8 12 ém, Mar 02 2015

AGREEMENT

MAY 1, 2014 THROUGH APRIL 30, 2019
BY AND BETWEEN

BRICKLAYERS LOCAL UNION #3

OF CALIFORNIA, TUBAC, AFL-CIO
10806 Bigge Street
San Leandro, CA 94577
(510) 632-8781

AND

NORTHERN CALIFORNIA MASON CONTRACTORS MULTI-EMPLOYER

BARGAINING ASSOCIATION
2882 Grove Way, Castro Valley, CA 94546
(510) 581-2776



Section 6, HOLIDAY PAY

A. The recognized holidays are New Year’s Day, President’s Day, Memorial Day, Independence Day, Labor
Day, Thanksgiving, the day after Thanksgiving and Christmas Day. Should the holiday fall on a Saturday,
the Friday immediately priot shail be construed as the holiday. Should the holiday fall on a Sunday, the
following Monday will be observed. Martin Luther King Day may be recognized on a voluntary basis by
the crafiworkers, it will become a recognized holiday if the five Basic Trades add it.

B. Both parties recognize that the State and Federal Government have designated days for obsetvance of the
listed holidays different from those dates that holidays have been traditionally observed. Both parties agree
to observe the listed holidays on the date designated by the State and Federal Government.



STATE OF CALIFORNIA Edmund G. Brown Jr., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS

Office of the Director — Research Unit

455 Golden Gate Avenue, 9% Floor MAI%JH\&G ‘;02 2 5(;5650?3
San Francisco, CA 94102 San Francisco, CA 94142-0603

SCOPE OF WORK PROVISIONS

FOR

BRICKLAYER, BLOCKLAYER:
BRICKLAYER, BLOCKLAYER, STONEMASON

IN

ALAMEDA, ALPINE, AMADOR, BUTTE, CALAVERAS, COLUSA,
CONTRA COSTA, DEL NORTE, EL DORADO, FRESNO, GLENN,
HUMBOLDT, KINGS, LAKE, LASSEN, MADERA, MARIN,
MARIPOSA, MENDOCINO, MERCED, MODOC, MONTEREY, NAPA,
PLACER, PLUMAS, SACRAMENTO, SAN BENITO, SAN
FRANCISCO, SAN JOAQUIN, SAN MATEO, SANTA CLARA, SANTA
CRUZ, SHASTA, SIERRA, SISKIYOU, SOLANO, SONOMA,
STANISLAUS, SUTTER, TEHAMA, TRINITY, TUOLUMNE, YOLO,
AND YUBA COUNTIES.

18-3-4



RECEIVED 18-3 ¢

By Office of the Director - Research Unit af 8: 12 am, Mar 02, 2015

AGREEMENT

MAY 1, 2014 THROUGH APRIL 30, 2019
BY AND BETWEEN

BRICKLAYERS LOCAL UNION #3

OF CALIFORNIA, TUBAC, AFL-CIO
10806 Bigge Street
San Leandro, CA 94577
(510) 632-8781

AND

NORTHERN CALIFORNIA MASON CONTRACTORS MULTI-EMPLOYER

BARGAINING ASSOCIATION
2882 Grove Way, Castro Valley, CA 94546
(510) 581-2776



Section 4. TRADES JURISDICTION

A. This Agreement covers the work performed by the Bricklayer, Stonemason, Concrete Blocklayer, and
Cleaner, or any work within the scope of brick masonry, stone masonry, block masonry, or refractory and
acid resistant masonry whether performed at the jobsite or prefabricated on or off the jobsite.

B. The trade jurisdiction of this Agreement shall include all forms of construction, maintenance, repair and
renovation utilizing natural or artificial brick, stone, concrete block, concrete panels, exterior marble, pre-
cast masonry, terra cotta, glass block, cork, dry stack block, umit pavers, refractory materials, the
installation of all forms and types of masonry panels including on site fabrication, all washing down,
cleaning, water blasting or sand blasting of brick or stone work, all integral elements of masonry
construction and all forms of substitute materials or building systems

C. The removal, replacement, repair, or in-place restoration of all materials listed above.



H.

The maintenance and repair of existing structures performed in the refractory industry, i.e. existing stacks,
furnaces, glass tanks, boilers in refineries, ships, industrial plants and cement plants.

All welding of pre-cast panels, concrete, exterior marble, granite, limesione, or other masonty materials, or
masonty materials encased in metal frames, whether or not pre-assembled shall be installed by members of
the International Union of Bricklayers and Allied Crafiworkers..

The installation, removal, setting and restoration of brick, cement block, concrete masonry units and all
artificial stone or natural stone, brick paving, dry stack retaining walls and all prefabricated slabs regardless
of size, either interior or exterior, where used for the backing up of exterior walls, the building of party
walls, columns, girders, beams, floots, stairs and arches and all materials substituted for clay or natural
stone products shall be within the trade jurisdiction covered by this Agreement.

The cufting, setting, pointing of all concrete pre-fabricated slabs regardless of size shall be within the trade
jurisdiction covered by this Agreement.

All reinforcing steel placed in masonry construction such as brick, block, stone, refractory anchoring
systems and fireproofing material for furnaces, heaters, boilers, stacks, ducts and structures including
beams, columns and vessel skirts shall be work covered by this Agreement.

In addition, such other construction work in this area that traditionally has been performed, as is the customn
and practice, of the bricklayer, stone mason, cleaner, blocklayer, and refractory mason members of this
Unijon.

it shall not be a violation of this Agreement for any employee covered hereby to refuse to pass an
authorized picket line, or to refuse to work on a job site at which persons are not working under a lawful
contract with this Union, Building and Construction Trades Councii, or with any of the organizations or
subordinate body thereof, or to refuse to handle or work on material produced or fabricated on the job by
employees not under contract with a labor organization which is recognized by the International Union of
Bricklayers and Allied Craftworkers.



STATE OF CALIFORNIA Edmund G. Brown Jr., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS

Office of the Director — Research Unit

455 Golden Gate Avenue, 9% Floor MAI%JH\&G ‘;02 2 5(;565053
San Francisco, CA 94102 San Francisco, CA 94142-0603

TRAVEL AND SUBSISTENCE PROVISIONS

FOR

BRICKLAYER, BLOCKLAYER:
BRICKLAYER, BLOCKLAYER, STONEMASON

IN

ALAMEDA, ALPINE, AMADOR, BUTTE, CALAVERAS, COLUSA,
CONTRA COSTA, DEL NORTE, EL DORADO, FRESNO, GLENN,
HUMBOLDT, KINGS, LAKE, LASSEN, MADERA, MARIN,
MARIPOSA, MENDOCINO, MERCED, MODOC, MONTEREY, NAPA,
PLACER, PLUMAS, SACRAMENTO, SAN BENITO, SAN
FRANCISCO, SAN JOAQUIN, SAN MATEO, SANTA CLARA, SANTA
CRUZ, SHASTA, SIERRA, SISKIYOU, SOLANO, SONOMA,
STANISLAUS, SUTTER, TEHAMA, TRINITY, TUOLUMNE, YOLO,
AND YUBA COUNTIES.
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By Office of the D:rector Research Unil at 8 12 ém, Mar 02 2015

AGREEMENT

MAY 1, 2014 THROUGH APRIL 30, 2019
BY AND BETWEEN

BRICKLAYERS LOCAL UNION #3

OF CALIFORNIA, TUBAC, AFL-CIO
10806 Bigge Street
San Leandro, CA 94577
(510) 632-8781

AND

NORTHERN CALIFORNIA MASON CONTRACTORS MULTI-EMPLOYER

BARGAINING ASSOCIATION
2882 Grove Way, Castro Valley, CA 94546
(510) 581-2776



ARTICLE IV
TRAVEL, SUBSISTENCE, SPECIALTY PAY, SICK LEAVE AND SAN FRANCISCO
FFWO

Section 1. Determination of Mileage For 45 Northern California counties covered under this Agreement.

A. For the purpose of determining travel and subsistence reimbursement, all employees required to travel more
than forty (40) miles from their residence or the employer’s principal place of business, whichever is closer
to the job site, shall be paid travel reimbursement and subsistence as follows. Mileage to be determined by
the California State Automobile Association,

B. The Employer’s principal place of business is the city or town recognized as such by the California State
Contractors’ Licensing Board. The employer’s principal place of business must be a bona fide place of
business, which is permanent. Temporary offices or other places of business established at or near the job
site afier the bid opening date shall not be recognized as principal places of business for purposes of this
Article. -

C. Any individual Employer who has no principal place of business within the area covered by this Agreement
shall use the employee’s residence in place of the employer’s principal place of business for the purposes of
this Axticle,

D. Effective retroactive to February 5, 2007, the Union hereby waives the benefit of San Francisco’s paid sick
leave ordinance, codified as Chapter 12W of the San Franciseo Administrative Code. The Union also
agrees to waive the benefit of any other paid sick leave statute or ordinance enacted by the State of
California or any local governmental entity that may be lawfully waived by a collective bargaining
representative.



E. Effective retroactive to February 14, 2014, the Union hereby waives the benefit of San Francisco’s Family
Friendly Workplace Ordinance (FFWO), codified as Chapter 12Z of the San Francisco Admninistrative
Code.
Section 2. TRAVEL and SUBSISTENCE

A. Travel Reimbursement shall not exceed the following:

Less than 40 miles Free zone

41 to 50 miles $16.00 per day
51 to 60 miles $20.00 per day
61 to 70 miles $24.00 per day
71 to 80 miles $28.00 per day
Over 80 miles Subsistence

The travel reimbursement shall increase $4.00 for each zone (excluding the less than 40 mile free zone) at
such time, on or after May 1, 2011, that the California State average price per gallon of regular gasoline is
$5.00 or more as established by the most current data published by the Energy Information Administration
(www.eia.doe.gov/).

B. Subsistence expense reimbursement shall be actual expense not to exceed the following:

On all jobs of over 80 miles the employee shall receive a subsistence allowance of up to eighty-
five dollars ($85.00) per day for each day worked. When an employee is entitled to subsistence and cannot
work because of inclement weather, job shut down or act of God, the employee shall be entitled to
subsistence. When subsistence applies, employees traveling from their residence or the employer’s
principal place of business, whichever is closer to the job site, located outside the 80 miles distance, and are
not entitled to subsistence payment for reason of failure fo produce expense receipts, that employee shall be
paid mileage, not to exceed $85.00 per day, calculated at the current published IRS rate on the day of travel
involved as published at www.irs.gov per mile one way, and bridge tolls, for cach day said employee is
required to report o the job site and does not receive subsistence reimbursement. The employer, at his
option, may provide covered transportation in lieu of payment of transportation or bridge tolls as heretofore
set forth.

All subsistence for room and board shall be reimbursed as per receipts produced by the employee not to
exceed eighty-five ($85.00) dollars per day, Travel expense and subsistence shall be paid where applicable
for each day worked or part of a day worked and shall not be prorated.

Seetion 3. EMPLOYEE’S SPECIALTY PAY



Employees must be paid for going from one job to another during working hours and must not use any of
their lunch period in making such change.

Parking will be paid as follows on all job sites where free off-street parking is not available and/or where
parking meters are in effect. The employee shall be paid his actual parking expenses. Employees must be
prudent in selecting the least expensive parking facility within three (3) blocks of the job site. The
employee must provide valid parking receipts. Bridge tolls will be payable to the employee upon
presentation of receipts. BART/public transportation reimbursement will be paid per receipt in lieu of
parking unless free parking is provided and available.



STATE OF CALIFORNIA Edmund G. Brown Jr., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Office of the Director — Research Unit

455 Golden Gate Avenue, 9% Floor

San Francisco, CA 94102

MAILING ADDRESS:
P. O. Box 420603
San Francisco, CA 94142-0603 \

SHIFT PROVISIONS

FOR

BRICKLAYER, BLOCKLAYER:
BRICKLAYER, BLOCKLAYER, STONEMASON

IN

ALAMEDA, ALPINE, AMADOR, BUTTE, CALAVERAS, COLUSA,
CONTRA COSTA, DEL NORTE, EL DORADO, FRESNO, GLENN,
HUMBOLDT, KINGS, LAKE, LASSEN, MADERA, MARIN,
MARIPOSA, MENDOCINO, MERCED, MODOC, MONTEREY, NAPA,
PLACER, PLUMAS, SACRAMENTO, SAN BENITO, SAN FRANCISCO,
SAN JOAQUIN, SAN MATEO, SANTA CLARA, SANTA CRU/Z,
SHASTA, SIERRA, SISKIYOU, SOLANO, SONOMA, STANISLAUS,
SUTTER, TEHAMA, TRINITY, TUOLUMNE, YOLO, AND YUBA
COUNTIES.

Note:  The shift provisions provided in the following pages provide guidance on the work hours that are applicable to
each shift. Shift differential pay is required and will be enforced during each applicable shift where shift differential pay is
in the determinations. Any shift provision restricting the work hours for a particular shift for a type of work will not be
enforced on public works. However, if work is performed during hours typically associated with a 2" or 3" shift the
appropriate shift rate of pay is required. Shift differential pay shall not apply to work during traditional shift hour (swing or
grave) if the determination includes a footnote that indicates that the non-shift rate may be paid for a special single shift.
Please note the exemptions in California Code of Regulations Section 16200 (a)(3)(F) do not waive the shift differential
pay. These regulatory exemptions only apply to overtime pay. Overtime shall be required in accordance with the
determination and Labor Code Section 1810 through 1815.
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RECEIVED 18-3 ¢

By Office of the Director - Research Unit af 8: 12 am, Mar 02, 2015

AGREEMENT

MAY 1, 2014 THROUGH APRIL 30, 2019
BY AND BETWEEN

BRICKLAYERS LOCAL UNION #3

OF CALIFORNIA, TUBAC, AFL-CIO
10806 Bigge Street
San Leandro, CA 94577
(510) 632-8781

AND

NORTHERN CALIFORNIA MASON CONTRACTORS MULTI-EMPLOYER

BARGAINING ASSOCIATION
2882 Grove Way, Castro Valley, CA 94546
(510) 581-2776



Section 5. SHIFT PAY

A, SHIFT WORK: The first eight (8) hours worked on any shift shalt constitute a day's work. Each shift shall
include thirty (30) minutes for lunch. The rate of wages for employees shall be as set forth in Appendix A of
this Agreement. All shifts worked outsice of regular work day hours, as defined in Article 11, Section |A
Hours, shall receive shift pay in addition to, where applicable, overtime pay based on the shift rate of pay.

a) When thiree (3) - eight (8) hour shifts per day are worked the day shift will corimence between 6:00 AM
and 8:00 AM, as designated by the customer, to avoid conflicts with other crafts, and terminate between
2:00 PM and 4:00 PM, (i.e. 8 hours after starting). Swing shift will commence between 2:00 PM and
4:00 PM and terminate between 10:00 PM and midnight, as determined by the start of the day shift.



b)

&

e}

g)
h)

i)

Graveyard shift will commence between 10:00 PM and midnight and terminate between 6:00 AM and
8:00 AM, as determined by the start of the day shift.

When two (2) - ten (10} hour shifts per day are worked, the day shift shall commence between 6:00 AM
and 8:00 AM and terminate between 4:00 PM and 6:00 PM. The swing shift shall commence between
4:00 PM and 8:00 PM and terminate between 2:00 AM and 6:00 AM. The first eight (8) hours in either
shift will be at straight time and the last two (2) hours at time and one-half the total taxable hourly wage
rate or double the total taxable howrly wage rate as specified in Article I Section 4. '

When two (2) - twelve (12) hour shifts per day are worked, the first ten (10) hours will be paid in
accordance with Article II Section 4 above and last two (2) hours will be paid at double the total taxable
hourly wage rate.

Shift work at straight time will commence at midnight Sunday and terminate at midnight Friday. All
work from midnight Friday to midnight Saturday shall be paid at a rate of time and one-half the total
taxable hourly wage rate. All work from midnight Saturday to midnight Sunday, or on Holidays shall
be paid at a rate of double the total taxable hourly wage rate.

SHIFT DIFFERENTIAL: Day shift shall receive the total taxable hourly wage rate; swing shift shall
receive 10% above the total taxable hourly rate and the graveyard shift shall receive 15% above the.total
taxable hourly wage rate.

All shifts less than twelve (12) hours will be provided a thirty (30) minute lunch break. For swing shift
and graveyard shifts only, the lunch break will be at the employer's expense. All employees shall be
allowed ten (10} minutes to clean up before quitting time.

In no case shalt an employee work more than one shift in any one calendar day and each shift shall have
its separate foreman, as required,

The employer is to provide a meal, if practical or one-half (%) hour pay on any "unscheduled" overtime
over ning and one half (94) hours, Time for this meal will be provided by the Employer.

When an employee is required to work twelve {12) hours, the Employer will provide two (2) thirty

minute (30 lunch breaks and breaks per state law on the Employer’s time.



STATE OF CALIFORNIA EDMUND G. BROWN, JR., Governor
DEPARTMENT OF INDUSTRIAL RELATIONS

Office of the Director — Research Unit MAILING ADDRESS:
455 Golden Gate Avenue, 9" Floor P. O. Box 420603
San Francisco, CA 94102 San Francisco, CA 94142-0603
July 21, 2015

IMPORTANT NOTICE TO CD RECIPIENTS, AWARDING BODIES,
AND ALL INTERESTED PARTIES REGARDING A MODIFICATION
TO THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS

Dear Public Official/Other Interested Parties:

The following is a modification of the predetermined increase for the craft/classification listed
below:

CRAFT: Asbestos Worker, Heat and Frost Insulator

DETERMINATIONS: SC-3-5-1-2014-1

LOCALITIES: Imperial, Inyo, Kern, Los Angeles, Orange, Riverside, San Bernardino, San Diego, San Luis
Obispo, Santa Barbara, and Ventura Counties

The predetermined increase effective date of June 30, 2016 has been modified to July 4, 2016 as
follows:

Effective July 4, 2016, there will be an increase of $2.25 to be allocated to wages and/or fringes.

With the exception of the modification of the effective date of the predetermined increase stated
above, all of the wage rates, overtime rates and other conditions found in the above referenced
determinations remain in effect.



STATE OF CALIFORNIA EDMUND G. BROWN, JR., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS

Office of the Director — Research Unit MAILING ADDRESS:
455 Golden Gate Avenue, 9™ Floor P. O. Box 420603
San Francisco, CA 94102 San Francisco, CA 94142-0603

August 13, 2015

IMPORTANT NOTICE TO AWARDING BODIES
AND ALL INTERESTED PARTIES
REGARDING A CORRECTION OF THE PREDETERMINED INCREASES
TO THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS

Dear Public Official/Other Interested Parties:

CRAFT: Electrician:

CLASSIFICATION: Transportation Systems Electrician (Cable Splicing, Welding or Fiber Optic
Splicing) (Second Shift)

DETERMINATIONS: ORA-2014-2, ORA-2015-1

LOCALITY: Orange County

ELECTRICIAN: TRANSPORTATION SYSTEMS ELECTRICIAN (CABLE SPLICING, WELDING OR
FIBER OPTIC SPLICING) (Second Shift)

The predetermined increase dates of February 27, 2016 and August 28, 2016 are incorrect.

The correct predetermined increase dates are February 27, 2017 and August 28, 2017.

With the exception of the above correction, all of the wage rates and other conditions found in the above
referenced determination remain unchanged.



	August 22, 2007 - Landscape Irrigation Laborer advisory scope of work
	August 22, 2007 - Laborers Advisory scope of work
	August 22, 2007 - Tunnel Worker Laborer Advisory scope of work
	May 10, 2007 - Overtime on public works
	February 22, 2007 - Metal Roofing Installer
	December 22, 2006 - California Minimum Wage
	November 22, 2005 - Fire alarm and burglar alarm summary of important notices
	November 10, 2005 - Fire alarm installation
	April 13, 2005 - On-haul off-haul trucking by owner-operators
	May 3, 2004 - Offsite fabrication decisions on appeal
	February 25, 2004 - Burglar and fire alarm classification amendments to the March 3, 2003 notice
	March 11, 2003 - Telecommunications technician scope of work
	March 5, 2003 - Burglar and fire alarm clarification and updates re June 27, 2002 notice
	March 4, 2002 - Shift differential pay provisions
	February 8, 2002 - Clarification of inspection and soils and materials testings
	November 5, 2001 - Senate Bill 975 
	09-13-2007.pdf
	September 13, 2007
	(200-294-2)  FRE App.pdf
	IMPORTANT NOTICE TO AWARDING BODIES
	THE GENERAL PREVAILING WAGE APPRENTICE SCHEDULES
	Carpet, Linoleum, Resilient Tile Layer



	09-19-2007.pdf
	September 19, 2007
	IMPORTANT NOTICE TO AWARDING BODIES
	AND OTHER INTERESTED PARTIES REGARDING A CORRECTION 
	TO THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS
	CRAFT: Operating Engineer (Group 8)
	LOCALITIES: All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Luis Obispo, Santa Barbara, and Ventura Counties

	APP Bridge Builder Carpenter Correction6.pdf
	September 19, 2007
	IMPORTANT NOTICE TO AWARDING BODIES 
	AND OTHER INTERESTED PARTIES
	REGARDING A CORRECTION TO THE 
	DIRECTOR’S GENERAL PREVAILING WAGE APPRENTICE SCHEDULES
	CRAFT: Apprentice Carpenter (pg. 17)
	LOCALITIES: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties



	09-27-2007.pdf
	September 27, 2007

	01-03-2008.pdf
	January 3, 2008
	IMPORTANT NOTICE TO AWARDING BODIES
	AND OTHER INTERESTED PARTIES
	REGARDING A MODIFICATION OF THE PREDETERMINED INCREASES
	IN THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS
	CRAFT/CLASSIFICATION:  Plasterer
	LOCALITY: All localities within Alpine, Amador, Butte, Calaveras, Colusa, El Dorado, Glenn, Lassen, Modoc, Nevada, Placer, Plumas, Sacramento, San Joaquin, Shasta, Sierra, Siskiyou, Solano, Sutter, Tehama, Trinity, Yolo and Yuba Counties.

	204-x-6 Modification.pdf
	January 3, 2007
	IMPORTANT NOTICE TO AWARDING BODIES
	AND OTHER INTERESTED PARTIES
	REGARDING A MODIFICATION OF THE PREDETERMINED INCREASES
	IN THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS
	CRAFT/CLASSIFICATION:  Plumber: Sewer & Storm Drain Pipe Tradesman (All shifts)
	LOCALITY: All localities within Imperial, Los Angeles, Orange, Riverside, San Bernardino, San Diego, San Luis Obispo, Santa Barbara, and Ventura Counties


	204-x-6 Modification.pdf
	January 3, 2007
	IMPORTANT NOTICE TO AWARDING BODIES
	AND OTHER INTERESTED PARTIES
	REGARDING A MODIFICATION OF THE PREDETERMINED INCREASES
	IN THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS
	CRAFT/CLASSIFICATION:  Plumber: Sewer & Storm Drain Pipe Tradesman (All shifts)
	LOCALITY: All localities within Imperial, Los Angeles, Orange, Riverside, San Bernardino, San Diego, San Luis Obispo, Santa Barbara, and Ventura Counties



	03-03-2008.pdf
	March 3, 2008

	03-05-2008.pdf
	March 5, 2008

	03-05-2008.pdf
	March 5, 2008
	03-05-2008(Sis).pdf
	March 5, 2008


	03-06-2008.pdf
	March 6, 2008

	04-07-2008(MTY).pdf
	INTERIM DETERMINATION FOR THE CRAFT OF #ROOFER
	Roofer Interim - Monterey (232-95-1) App.pdf
	IMPORTANT NOTICE TO AWARDING BODIES
	THE DIRECTOR’S GENERAL PREVAILING WAGE APPRENTICE SCHEDULES
	INTERIM APPRENTICE SCHEDULE FOR THE CRAFT OF ROOFER
	Roofer




	04-07-2008(STZ).pdf
	INTERIM DETERMINATION FOR THE CRAFT OF #ROOFER
	Roofer Interim - Santa Cruz (232-95-1) App.pdf
	IMPORTANT NOTICE TO AWARDING BODIES
	THE DIRECTOR’S GENERAL PREVAILING WAGE APPRENTICE SCHEDULES
	INTERIM APPRENTICE SCHEDULE FOR THE CRAFT OF ROOFER
	Roofer




	04-07-2008(MR).pdf
	INTERIM DETERMINATION FOR THE TYPE OF WORK: # METAL ROOFING SYSTEMS INSTALLER
	C-MR-F-Pre.pdf
	PREDETERMINED INCREASE FOR
	METAL ROOFING SYSTEMS INSTALLER
	(Interim Determination C-MR-2008-1F)
	  IN ALL LOCALITIES WITHIN LOS ANGELES, ORANGE,
	RIVERSIDE AND SAN BERNARDINO COUNTIES


	05-01-2008.pdf
	May 1, 2008

	06-04-2008.pdf
	June 4, 2008
	IMPORTANT NOTICE TO AWARDING BODIES
	AND OTHER INTERESTED PARTIES
	REGARDING A MODIFICATION OF THE PREDETERMINED INCREASES
	IN THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS
	CRAFT/CLASSIFICATION:  Iron Worker: Fence Erector
	LOCALITY: All localities within the State of California


	07-02-2008.pdf
	INTERIM DETERMINATION FOR THE CRAFT OF: # LABORER AND RELATED CLASSIFICATIONS
	Interim NC-23-102-1-2008-1 Attachment.pdf
	CRAFT:  #LABORER AND RELATED CLASSIFICATIONS
	INTERIM DETERMINATION: NC-23-102-1-2008-1 and NC-23-102-1-2008-1A
	CONSTRUCTION SPECIALIST

	GROUP 1 (C)
	SEE FOOTNOTE A ON PAGE 49
	GROUP 2
	GROUP 3
	GROUP 4
	GROUP 5
	GROUP 6
	GROUP 6 ( C)
	GROUP 7
	CRAFT:  #LABORER AND RELATED CLASSIFICATIONS (Special Single and Second Shift)





	Interim NC-23-102-1-2008-1.pdf
	INTERIM DETERMINATION FOR THE CRAFT OF: # LABORER AND RELATED CLASSIFICATIONS

	Interim NC-23-102-1-2008-1.pdf
	INTERIM DETERMINATION FOR THE CRAFT OF: # LABORER AND RELATED CLASSIFICATIONS

	Interim NC-23-102-1-2008-1 Attachment.pdf
	CRAFT:  #LABORER AND RELATED CLASSIFICATIONS
	INTERIM DETERMINATION: NC-23-102-1-2008-1 and NC-23-102-1-2008-1A
	CONSTRUCTION SPECIALIST

	GROUP 1 (C)
	SEE FOOTNOTE A ON PAGE 49
	GROUP 2
	GROUP 3
	GROUP 4
	GROUP 5
	GROUP 6
	GROUP 6 ( C)
	GROUP 7
	CRAFT:  #LABORER AND RELATED CLASSIFICATIONS (Special Single and Second Shift)






	07-30-2008.pdf
	July 30, 2008
	IMPORTANT NOTICE TO AWARDING BODIES
	AND OTHER INTERESTED PARTIES
	REGARDING A MODIFICATION OF THE PREDETERMINED INCREASES
	IN THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS
	CRAFT/CLASSIFICATION:  Roofer – Roof Removal Worker
	LOCALITY: All localities within San Francisco and San Mateo Counties


	08-06-2008.pdf
	August 6, 2008
	IMPORTANT NOTICE TO AWARDING BODIES
	AND OTHER INTERESTED PARTIES
	REGARDING A MODIFICATION OF THE PREDETERMINED INCREASES
	IN THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS
	CRAFT:  Carpenter
	CLASSIFICATION:  Roof Loader of Shingles
	LOCALITY:  Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, 
	San Luis Obispo, Santa Barbara, and Ventura Counties



	08-22-2008(tunnel).pdf
	IMPORTANT NOTICE REGARDING 
	THE SAN DIEGO TUNNEL WORKER (LABORER)
	GENERAL PREVAILING WAGE DETERMINATION

	Group 1
	Group 3


	08-22-2008(laborers).pdf
	NOTICE REGARDING ADVISORY SCOPE OF WORK FOR
	THE SOUTHERN CALIFORNIA LABORERS’
	Group 1
	Group 2
	Group 3
	Group 4
	Group 5

	SD 23-102-3 eng  laborers imp. notice.pdf
	IMPORTANT NOTICE REGARDING 
	THE SAN DIEGO LABORERS’ (ENGINEERING CONSTRUCTION)
	GENERAL PREVAILING WAGE DETERMINATION

	Group 1
	Group 2
	Group 3
	Group 4
	Group 5



	08-22-2008.pdf
	August 22, 2008

	08-22-2008(Carpet).pdf
	PREVAILING WAGE DETERMINATION FOR THE CRAFT OF
	 #CARPET, LINOLEUM, RESILIENT TILE LAYER AND MATERIAL HANDLER SHIFT RATES
	08-22-2008(Ker).pdf
	PREVAILING WAGE DETERMINATION FOR THE CRAFT OF
	#CARPET, LINOLEUM, RESILIENT TILE LAYER SHIFT RATE


	09-01-2008.pdf
	September 1, 2008
	IMPORTANT NOTICE TO AWARDING BODIES
	AND OTHER INTERESTED PARTIES
	REGARDING THE CORRECTION OF OVERTIME FOOTNOTES
	TO THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS
	CRAFT: Painter
	CLASSIFICATION(S): Repaint Painter, Lead Abatement
	LOCALITIES: All localities within Imperial, Kern, Inyo, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Luis Obispo, Santa Barbara and Ventura Counties.


	09-01-2008(sdi).pdf
	September 1, 2008
	CRAFT:  Carpenter (Engineering and Building Construction)

	09-04-2008.pdf
	September 4, 2008

	09-12-2008(CD).pdf
	September 12, 2008
	CRAFT:  Teamster
	CRAFT:  Landscape/Irrigation Laborer

	09-12-2008.pdf
	September 12, 2008

	10-01-2008(OE).pdf
	October 1, 2008

	10-01-2008(shift).pdf
	October 1, 2008

	10-01-2008(Plumber).pdf
	October 1, 2008
	IMPORTANT NOTICE TO AWARDING BODIES
	AND ALL INTERESTED PARTIES REGARDING A CORRECTION 
	TO THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS
	CRAFT: Plumber
	CLASSIFICATION: Fire Sprinkler Fitter
	LOCALITIES: All localities within Alameda, Contra Costa, Marin, Napa, San Francisco, 
	San Mateo, Santa Clara, Solano and Sonoma Counties.



	10-01-2008(Elect).pdf
	Holiday Provisions
	Scope of Work Provisions
	Travel and Subsistence Provisions
	Shift Provisions

	10-26-2010.pdf
	SC-023-63-2.pdf
	SC-023-63-2(B).pdf
	SC-023-63-2(C).pdf
	SC-023-63-2(D).pdf

	11-18-2010.pdf
	SD-023-63-3(C).pdf
	SD-023-63-3.pdf
	SD-023-63-3(D).pdf
	SD-023-63-3(B).pdf

	03-04-2013(MarbleFin).pdf
	March 4, 2013

	03-04-2013(CarpetSft).pdf
	March 4, 2013
	IMPORTANT NOTICE TO CD RECIPIENTS, AWARDING BODIES, AND ALL INTERESTED PARTIES
	REGARDING A CORRECTION TO THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS
	CRAFTS: Carpet, Linoleum, Resilient Tile Layer - Second Shift

	03-04-2013(Shift).pdf
	March 4, 2013

	03-05-2013.pdf
	March 5, 2013
	03-05-2013(2).pdf
	March 5, 2013


	03-05-2013.pdf
	March 5, 2013
	03-05-2013(2).pdf
	March 5, 2013


	03-05-2013.pdf
	March 5, 2013
	03-05-2013(2).pdf
	March 5, 2013


	03-05-2013.pdf
	March 5, 2013
	03-05-2013(2).pdf
	March 5, 2013


	03-26-2013.pdf
	March 26, 2013

	03-27-2013.pdf
	March 27, 2013

	04-08-2013.pdf
	April 8, 2013
	IMPORTANT NOTICE TO CD RECIPIENTS, AWARDING BODIES,
	AND ALL INTERESTED PARTIES REGARDING CORRECTIONS
	TO THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS
	CRAFT:  Electrician: Inside Wireman
	CRAFT:  Electrician: Cable Splicer-Welder

	05-14-2013(PHIP).pdf
	REGARDING CHANGES TO THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS
	INTERIM DETERMINATION FOR THE CRAFT OF


	05-14-2013(TCLC).pdf
	REGARDING CHANGES TO THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS
	INTERIM DETERMINATION FOR THE CRAFT OF
	TRAFFIC CONTROL/LANE CLOSURE (LABORER)
	# PARKING AND HIGHWAY IMPROVEMENT PAINTER (LABORER)


	05-13-2013(BL).pdf
	IMPORTANT NOTICE TO AWARDING BODIES AND INTERESTED PARTIES
	REGARDING MODIFICATIONS TO THE PREDETERMINED WAGE INCREASES IN THE
	DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS
	CRAFT/CLASSIFICATION:  Bricklayer, Blocklayer: Bricklayer, Blocklayer, Stonemason (All Shifts)
	 Effective May 1, 2013, there was an increase of $1.50 allocated as follows: $0.85 to Basic Hourly Rate, $0.50 to Vacation and Holiday, $0.05 to Pension, and $0.10 to Other Payments.


	05-28-2013.pdf
	May 28, 2013
	IMPORTANT NOTICE TO AWARDING BODIES AND OTHER
	INTERESTED PARTIES REGARDING A MODIFICATION OF THE PREDETERMINED INCREASES IN THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS
	CLASSIFICATION(S):  Inside Wireman (All Shifts)
	Cable Splicer (All Shifts)
	LOCALITY:    All Localities within Fresno, Kings, Madera, and Tulare Counties.


	06-04-2013.pdf
	REGARDING CHANGES TO THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS
	INTERIM DETERMINATION FOR THE CRAFT OF


	06-18-2013.pdf
	June 18, 2013
	IMPORTANT NOTICE TO AWARDING BODIES AND ALL INTERESTED PARTIES
	REGARDING A CORRECTION TO THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS
	CRAFT(S): Roofer, Bitumastic, Enameler, Pipe Wrapper, Coal Tar Pitch Build Up, and Mastic Worker, Kettleman

	06-24-2013.pdf
	June 24, 2013
	IMPORTANT NOTICE TO CD RECIPIENTS, AWARDING BODIES,
	AND ALL INTERESTED PARTIES REGARDING A CORRECTION TO THE
	DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS
	CRAFT/CLASSIFICATION:  Metal Roofing Systems Installer

	07-02-2013.pdf
	July 2, 2013
	IMPORTANT NOTICE TO AWARDING BODIES AND OTHER
	INTERESTED PARTIES REGARDING A MODIFICATION OF THE PREDETERMINED INCREASES IN THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS
	CLASSIFICATION(S):  Sewer & Storm Drain Pipe Tradesman (First Shift)
	LOCALITY:  All Localities within Imperial, Los Angeles, Orange, Riverside, San Bernardino, San Diego, San Luis Obispo, Santa Barbara, and Ventura Counties


	07-02-2013(TF).pdf
	July 2, 2013
	IMPORTANT NOTICE TO AWARDING BODIES & OTHER INTERESTED PARTIES REGARDING MODIFICATIONS TO THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS

	07-03-2013.pdf
	July 3, 2013
	IMPORTANT NOTICE TO AWARDING BODIES & OTHER INTERESTED PARTIES REGARDING MODIFICATIONS TO THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS

	07-11-2013.pdf
	July 11, 2013
	IMPORTANT NOTICE TO CD RECIPIENTS, AWARDING BODIES,
	AND ALL INTERESTED PARTIES REGARDING CORRECTIONS
	TO THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS
	CRAFT:  Electrician
	CLASSIFICATION: Transportation Systems Technician – Zone A, 2nd Shift

	07-18-2013.pdf
	July 18, 2013
	IMPORTANT NOTICE TO CD RECIPIENTS, AWARDING BODIES
	AND ALL INTERESTED PARTIES REGARDING A CORRECTION
	TO THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS
	CRAFT:  Fire Safety and Miscellaneous Sealing (pg. 11c and 11d)

	07-22-2013.pdf
	July 22, 2013
	IMPORTANT NOTICE TO CD RECIPIENTS, AWARDING BODIES,
	AND ALL INTERESTED PARTIES REGARDING A CORRECTION TO THE
	DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS
	CLASSIFICATION(S):  A/C Specialist (Total sheet metal contract of $200,000 or less)
	LOCALITY:  All Localities within Alameda, Contra Costa, Del Norte, Humboldt, Lake, Marin, Mendocino, Napa, San Francisco, San Mateo, Santa Clara, Solano, Sonoma, and Trinity Counties


	07-30-2013.pdf
	July 30, 2013
	IMPORTANT NOTICE TO CD RECIPIENTS, AWARDING BODIES
	AND OTHER INTERESTED PARTIES REGARDING CORRECTIONS
	TO THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS
	LOCALITY:  All localities within San Francisco County


	09-01-2013(smw).pdf
	September 1, 2013

	09-01-2014(plumber).pdf
	September 1, 2013

	09-01-2013(carpenter).pdf
	September 1, 2013
	IMPORTANT NOTICE TO CD RECIPIENTS, AWARDING BODIES,
	AND ALL INTERESTED PARTIES REGARDING A CORRECTION
	TO THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS
	CRAFT:  Carpenter (All Shifts)

	09-01-2013(laborer).pdf
	September 1, 2013
	IMPORTANT NOTICE
	TO AWARDING BODIES, CD RECIPIENTS, AND OTHER INTERESTED PARTIES
	REGARDING  A CHANGE TO THE SCOPE OF WORK PROVISIONS
	IN THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS
	Important Notice for 204-159-1.pdf
	September 1, 2013
	IMPORTANT NOTICE
	TO AWARDING BODIES, CD RECIPIENTS, AND OTHER INTERESTED PARTIES
	REGARDING  A CHANGE TO THE SCOPE OF WORK PROVISIONS
	IN THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS

	Important Notice for 204-159-1.pdf
	September 1, 2013
	IMPORTANT NOTICE
	TO AWARDING BODIES, CD RECIPIENTS, AND OTHER INTERESTED PARTIES
	REGARDING  A CHANGE TO THE SCOPE OF WORK PROVISIONS
	IN THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS

	Important Notice for 204-159-1.pdf
	September 1, 2013
	IMPORTANT NOTICE
	TO AWARDING BODIES, CD RECIPIENTS, AND OTHER INTERESTED PARTIES
	REGARDING  A CHANGE TO THE SCOPE OF WORK PROVISIONS
	IN THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS

	Important Notice for 204-159-1.pdf
	September 1, 2013
	IMPORTANT NOTICE
	TO AWARDING BODIES, CD RECIPIENTS, AND OTHER INTERESTED PARTIES
	REGARDING  A CHANGE TO THE SCOPE OF WORK PROVISIONS
	IN THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS

	Important Notice for 204-159-1.pdf
	September 1, 2013
	IMPORTANT NOTICE
	TO AWARDING BODIES, CD RECIPIENTS, AND OTHER INTERESTED PARTIES
	REGARDING  A CHANGE TO THE SCOPE OF WORK PROVISIONS
	IN THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS

	Important Notice for 204-159-1.pdf
	September 1, 2013
	IMPORTANT NOTICE
	TO AWARDING BODIES, CD RECIPIENTS, AND OTHER INTERESTED PARTIES
	REGARDING  A CHANGE TO THE SCOPE OF WORK PROVISIONS
	IN THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS


	09-03-2013.pdf
	September 3, 2013

	09-05-2013.pdf
	September 5, 2013
	IMPORTANT NOTICE TO 2013-2 CD RECIPIENTS, AWARDING BODIES,
	AND ALL INTERESTED PARTIES REGARDING A CORRECTION
	TO THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS
	CRAFT:  Brick Tender

	10-09-2013.pdf
	October 9, 2013
	IMPORTANT NOTICE TO AWARDING BODIES AND OTHER INTERESTED PARTIES REGARDING A CORRECTION TO
	THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS
	CLASSIFICATION(S):  Refrigeration Service and Repair (HVACR), Second Shift
	LOCALITY:  All localities within Los Angeles and Orange Counties


	10-17-2013.pdf
	SD-023-63-3(C)
	ISSUE DATE:  October 7, 2013

	SD-023-63-3
	INTERIM DETERMINATION FOR THE CRAFT:  #OPERATING ENGINEER
	DETERMINATION:  SD-23-63-3-2013-1
	ISSUE DATE:  October 7, 2013

	LOCALITY:  All localities within San Diego County
	CLASSIFICATION GROUPSb

	DETERMINATION:  SD-23-63-3-2013-1
	GROUP 1
	GROUP  2
	GROUP 3
	GROUP 4

	GROUP 8
	GROUP 5   (for multi-shift rate, see page 27-B)
	GROUP 6
	DETERMINATION:  SD-23-63-3-2013-1
	Miscellaneous provisions:
	1.  Operators on hoists with three drums shall received fifteen cents (15¢) per hour additional pay to the regular rate of pay.  The additional pay shall be added to the
	regular rate and become the base rate for the entire shift.
	2.  All heavy duty repairmen and heavy duty repairman-welder combination shall receive fifty cents (50¢) per hour tool allowance in addition to their regular rate of pay
	and this shall become their base rate of pay.
	3. Employees required to suit up and work in a hazardous material environment, shall receive Two Dollars ($2.00) per hour in addition to their regular rate of pay; and that rate shall become the basic hourly rate of pay.

	GROUP 13
	GROUP 14
	GROUP 15
	GROUP 16
	   And Similar, Over 25 Yds. And Up To 50 Yds. Struck)
	GROUP 17
	GROUP 10
	GROUP 18
	GROUP 19
	GROUP 20
	GROUP 21
	GROUP 12
	GROUP 22
	GROUP 23
	DETERMINATION:  SD-23-63-3-2013-1
	GROUP 24
	GROUP 25
	DETERMINATION:  SD-23-63-3-2013-1
	ISSUE DATE:  October 7, 2013
	LOCALITY:  All localities within San Diego County
	CLASSIFICATION GROUPSd


	DETERMINATION:  SD-23-63-3-2013-1
	ISSUE DATE:  October 7, 2013
	LOCALITY:  All localities within San Diego County
	CLASSIFICATION GROUPSe



	SD-023-63-3(D)
	INTERIM DETERMINATION FOR THE
	DETERMINATION:  SD-23-63-3-2013-1D
	ISSUE DATE:  October 7, 2013

	INTERIM DETERMINATION FOR THE
	DETERMINATION:  SD-23-63-3-2013-1D1
	ISSUE DATE:  October 7, 2013

	INTERIM DETERMINATION FOR THE
	DETERMINATION:  SD-23-63-3-2013-1D2
	ISSUE DATE:  October 7, 2013

	LOCALITY:  All localities within San Diego County

	SD-023-63-3(B)
	CRAFT:  #CRANES, PILE DRIVING AND HOISTING EQUIPMENT (OPERATING ENGINEER)
	DETERMINATION:  SD-23-63-3-2013-1B ISSUE DATE:  October 7, 2013
	Classification GroupsPd
	DETERMINATION:  SD-23-63-3-2013-1B
	GROUP 9
	GROUP 10
	GROUP 5 
	GROUP 6
	GROUP 11
	GROUP 12
	GROUP 7
	GROUP 13
	GROUP 8
	28A
	IMPORTANT NOTICES TO AWARDING BODIES AND ALL INTERESTED PARTIES
	CRAFT:  #CRANES, PILE DRIVING AND HOISTING EQUIPMENT (OPERATING ENGINEER) (SPECIAL SHIFT)
	DETERMINATION:  SD-23-63-3-2013-1B1
	ISSUE DATE: October 7, 2013
	EXPIRATION DATE OF DETERMINATION:  June 30, 2014* Effective until superseded by a new determination issued by the Director of Industrial Relations. Contact the Office of the Director – Research Unit at (415) 703-4774 for the new rates after ten days a...
	Classification GroupsPd
	CRAFT:  #CRANES, PILE DRIVING AND HOISTING EQUIPMENT (OPERATING ENGINEER)
	(MULTI-SHIFT)
	DETERMINATION:  SD-23-63-3-2013-1B2
	ISSUE DATE:  October 7, 2013
	EXPIRATION DATE OF DETERMINATION:  June 30, 2014* Effective until superseded by a new determination issued by the Director of Industrial Relations. Contact the Office of the Director – Research Unit at (415) 703-4774 for the new rates after ten days a...
	Classification GroupsPe


	11-01-2013.pdf
	November 1, 2013
	IMPORTANT NOTICE TO CD RECIPIENTS, AWARDING BODIES,
	AND OTHER INTERESTED PARTIES REGARDING CORRECTIONS
	TO THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS
	LOCALITIES:  All localities within Fresno, Kings, Madera, and Tulare Counties


	11-04-2013.pdf
	REGARDING CHANGES TO THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS
	INTERIM DETERMINATION FOR THE CRAFT OF #DRYWALL FINISHER


	11-15-2013.pdf
	November 15, 2013
	IMPORTANT NOTICE TO AWARDING BODIES
	AND OTHER INTERESTED PARTIES
	REGARDING MODIFICATIONS OF THE PREDETERMINED INCREASES
	IN THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS
	CLASSIFICATION(S):  Sound Installer (All Shifts) and Sound Technician (All Shifts)
	LOCALITY:  Orange County


	01-29-2014.pdf
	January 29, 2014
	IMPORTANT NOTICE TO CD RECIPIENTS, AWARDING BODIES,
	AND ALL INTERESTED PARTIES REGARDING A CORRECTION
	TO THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS
	CRAFT/CLASSIFICATION:  Painter: Industrial Painter
	CRAFT/CLASSIFICATION:  Painter: Iron and Steel

	02-10-2014.pdf
	February 10, 2014

	03-04-2014(minimumwage).pdf
	IMPORTANT NOTICE
	TO AWARDING BODIES AND INTERESTED PARTIES
	REGARDING
	THE PREVAILING WAGE RATES BELOW THE CALIFORNIA MINIMUM WAGE

	03-11-2014.pdf
	REGARDING CHANGES TO THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS
	INTERIM DETERMINATION FOR THE CRAFT OF
	CRAFT: TRAFFIC CONTROL/LANE CLOSURE (LABORER) g
	# PARKING AND HIGHWAY IMPROVEMENT PAINTER (LABORER)


	04-01-2014.pdf
	INTERIM DETERMINATION FOR THE CRAFT:  #LABORER AND RELATED CLASSIFICATIONS
	DETERMINATION: NC-23-102-1-2014-2 and NC-23-102-1-2014-2A
	CONSTRUCTION SPECIALIST

	SEE FOOTNOTE A ON PAGE 49
	GROUP 2
	GROUP 3
	GROUP 4
	GROUP 6
	GROUP 6 ( C)
	GROUP 7


	GROUP 1 (C)
	INTERIM DETERMINATION FOR THE CRAFT:  #LABORER AND RELATED CLASSIFICATIONS (Special Single and Second Shift)

	04-14-2014.pdf
	Group 7

	05-09-2014.pdf
	May 9, 2014
	CRAFT:  Asbestos Worker, Heat and Frost Insulator
	CRAFT:  Asbestos Worker, Heat and Frost Insulator

	05-20-2014.pdf
	May 20, 2014
	IMPORTANT NOTICE TO AWARDING BODIES AND OTHER INTERESTED PARTIES REGARDING A CORRECTION TO
	THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS
	CLASSIFICATION(S):  Inside Wireman, Cable Splicer, Heading Wireman and Heading Cable Splicer (All Shifts)
	LOCALITY:  All localities within Merced, Mariposa, Stanislaus and Tuolumne Counties


	07-01-2014.pdf
	July 1, 2014
	IMPORTANT NOTICE TO AWARDING BODIES AND OTHER
	INTERESTED PARTIES REGARDING A MODIFICATION OF THE PREDETERMINED INCREASES IN THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS
	CLASSIFICATION(S):  Service & Repair (Plumber/HVAC-Fitter)(First Shift)
	LOCALITY:  All Localities within Imperial, Riverside, San Bernardino, San Diego, San Luis Obispo, Santa Barbara, and Ventura Counties


	07-01-2014(plastertender).pdf
	July 1, 2014

	07-14-2014.pdf
	July 14, 2014
	IMPORTANT NOTICE TO AWARDING BODIES
	AND ALL INTERESTED PARTIES REGARDING A MODIFICATION
	TO THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS
	LOCALITY:  San Luis Obispo, Santa Barbara, and Ventura Counties


	07-25-2014.pdf
	REGARDING CHANGES TO THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS
	INTERIM DETERMINATION FOR THE CRAFT OF #DRYWALL INSTALLER/LATHER (CARPENTER)


	09-11-2014.pdf
	September 11, 2014

	10-29-2014.pdf
	October 29, 2014
	IMPORTANT NOTICE TO CD RECIPIENTS, AWARDING BODIES,
	AND ALL INTERESTED PARTIES REGARDING A CORRECTION
	TO THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS
	CRAFT:  Cement Mason

	02-11-2015.pdf
	February 11, 2015

	03-04-2015.pdf
	March 4, 2015

	03-13-2015.pdf
	LOCALITY:  In all localities within Alameda, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Humboldt, Madera, Marin, Mariposa, Merced, Monterey, Napa, Placer, Sacramento, San Benito,
	San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Siskiyou, Solano, Sonoma, Stanislaus, Trinity, Tulare, Tuolumne, and Yolo Counties

	03-19-2015.pdf
	March 19, 2015
	IMPORTANT NOTICE TO CD RECIPIENTS, AWARDING BODIES,
	AND ALL INTERESTED PARTIES REGARDING A CORRECTION
	TO THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS
	CRAFT/CLASSIFICATION:  Terrazzo Finisher

	04-02-2015.pdf
	REGARDING CHANGES TO THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS
	INTERIM DETERMINATION FOR THE CRAFT OF
	#FIELD SURVEYOR: CHIEF OF PARTY, INSTRUMENTMAN, CHAINMAN/RODMAN (ALL SHIFTS)

	Locality: All localities within Butte, Nevada, Sutter and Yuba Counties

	04-28-2015.pdf
	April 28, 2015
	IMPORTANT NOTICE TO AWARDING BODIES,
	AND ALL INTERESTED PARTIES REGARDING A CORRECTION
	TO THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS
	CRAFT: Plumber
	CLASSIFICATION: Fire Sprinkler Fitter (Protection and Control Systems, Overhead and Underground)

	05-04-2015.pdf
	May 4, 2015
	IMPORTANT NOTICE TO AWARDING BODIES
	AND ALL INTERESTED PARTIES REGARDING MODIFICATIONS
	TO THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS

	05-11-2015.pdf
	REGARDING CHANGES TO THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS
	INTERIM DETERMINATION FOR THE CRAFTS OF                                                                               #PLUMBER: PLUMBER, STEAMFITTER (ALL SHIFTS)
	AND
	#PLUMBER: PLUMBER (FOR TOTAL PLUMBING JOBS $150,000 AND UNDER) (ALL SHIFTS)

	Locality: Portions of Amador, El Dorado, Nevada and Placer Counties and all localities within Sacramento and Yolo Counties.

	06-12-2015.pdf
	REGARDING CHANGES TO THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS
	INTERIM DETERMINATION FOR THE CRAFT/CLASSIFICATION OF #ROOFER


	06-17-2015.pdf
	LOCALITY:  All localities within the State of California

	06-18-2015.pdf
	June 18, 2015
	IMPORTANT NOTICE TO CD RECIPIENTS, AWARDING BODIES,
	AND ALL INTERESTED PARTIES REGARDING MODIFICATION
	TO THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS
	CRAFT:  Electrician

	06-22-2015.pdf
	INTERIM DETERMINATION FOR THE CRAFT:  TREE MAINTENANCE1 (LABORER)
	SC-102-X-20-Pre.pdf
	PREDETERMINED INCREASE FOR
	TREE MAINTENANCE (LABORER) (SC-102-X-20-2015-1)
	IN ALL LOCALITIES WITHIN IMPERIAL, INYO, KERN, LOS ANGELES, MONO, ORANGE, RIVERSIDE, SAN BERNARDINO, SAN DIEGO, SAN LUIS OBISPO, SANTA BARBARA, AND VENTURA COUNTIES


	SC-102-X-20-Pre.pdf
	PREDETERMINED INCREASE FOR
	TREE MAINTENANCE (LABORER) (SC-102-X-20-2015-1)
	IN ALL LOCALITIES WITHIN IMPERIAL, INYO, KERN, LOS ANGELES, MONO, ORANGE, RIVERSIDE, SAN BERNARDINO, SAN DIEGO, SAN LUIS OBISPO, SANTA BARBARA, AND VENTURA COUNTIES


	SC-102-X-20-Pre.pdf
	PREDETERMINED INCREASE FOR
	TREE MAINTENANCE (LABORER) (SC-102-X-20-2015-1)
	IN ALL LOCALITIES WITHIN IMPERIAL, INYO, KERN, LOS ANGELES, MONO, ORANGE, RIVERSIDE, SAN BERNARDINO, SAN DIEGO, SAN LUIS OBISPO, SANTA BARBARA, AND VENTURA COUNTIES



	07-03-2015.pdf
	REGARDING CHANGES TO THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS
	INTERIM DETERMINATION FOR THE
	CRAFT/CLASSIFICATION(S) OF #BRICKLAYER, BLOCKLAYER: BRICKLAYER, BLOCKLAYER, STONEMASON (ALL SHIFTS)

	LOCALITY:  All localities within Alameda, Contra Costa, San Benito, and Santa Clara Counties.
	LOCALITY:  All localities within Alpine, Amador, Butte, Calaveras, Colusa, El Dorado, Glenn, Lassen, Modoc, Placer, Plumas, Sacramento, San Joaquin, Shasta, Sierra, Stanislaus, Sutter, Tehama, Tuolumne, Yolo, and Yuba Counties.

	08-13-2015.pdf
	August 13, 2015




