
GENERAL PREVALING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770,1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

IMPORTANT NOTICE T O  AWARDING BODIES & ALL INTERESTED PARTIES 
REGARDING CHANGES T O  T H E  DIRECTOR'S GENERAL PREVAILING WAGE DETERMINATIONS 

INTERIM DETERMINATION FOR THE CRAFT O F  #ASBESTOS WORKER, HEAT AND FROST INSULATOR 

DETERMINATION: SC-3-5-1-2012-2 
ISSUE DATE: May 3,2012 
EXPIRATION DATE OF DETERMINATION: June 24, 2012**. The rate to be paid for work performed after this date has been determined. If work will extend past this 
date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Division of Labor Statistics and Research at (415) 703-4774. 
LOCALITY: All localities within Imperial, Inyo, Kern, Los Angeles, Orange, Riverside, San Bernardino, San Diego, San Luis Obispo, Santa Barbara and Ventura Counties. 

This interim determil~ation applies only to projects advertised for bids on or  after May 13,2012. This interim determination supersedes General Prevailing Wage 
Determination SC-3-5-1-2012-1, which was iss~led on February 22,2012. 

Elnulover Payments Straight-Time Overtime Hourlv Rate 
Classification Basic Health Pension Vacation/ Training Other . Hours Total Daily Saturday Sunday 
(Journeyperson) Hourly And Holiday Payments Hourly and 

Rate Welfare Rate 1 1/2x 2x 1 1/2x 2x Holiday 

Mechanic '31.86 b7.54 '7.86 2.40 0.64 8 50.30 '66.23 82.16 d66.23 82.16 '82.16 

DETERMINATION: SC-3-5-3-2012-1 
ISSUE DATE: February 22,2012 
EXPIRATION DATE OF DETERMINATION: June 24,2012*. Effective until superseded by a new detennination issued by the Director of Industrial Relations. 
Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration date, if no subsequent determination is issued. 

Hazardous Material 
Handler Mechanic " 17.10 f4.29 5.91 0.22 8 27.52 36.07 - 36.07 - '36.07 

' Indicates an apprenticeable craft. Effective as of July 1,2008, the issuance and publication of the prevailing wage apprentice scheduleslapprentice wage rates have been 
reassigned by the Department of Industrial Relations from the Division of Labor Statistics and Research to the Division of Apprenticeship Standards. To obtain any apprentice . schedules/apprentice wage rates, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at 
http://wwwdir.ca.gov/das/das.html. 

~ n c l u d e s  5% of employees gross wage for dues/service fee check-off plus $0.25 for supplemental dues. 
Occupational Health and Research and Mortuary Fund included in Health and Welfare. 
' Rate applies to the first 2 overtime hours. Applies to all daily overtime hours on maintenance and asbestos abatement projects. . 

Rate applies to first 8 hours worked on new construction. Applies to all Saturday hours on maintenance and asbestos abatement projects. 
$1 14.02 per hour for work on Labor Day. For maintenance and asbestos abatement projects, Sundays and observed holidays may be worked at the time and one half rate. 
Includes $0.40 for medical monitoring in coinpliance with industry regulations procedures and $0.12 for Occupational Health Plan 

5$61.72 per hour for work on Labor Day. 
" Includes 5% of employees gross wage for dues/service fee check-off plus $0.06 for supplemental dues. 

After 5 years of service in the industry, there will be a $0.50 re-allocation from Basic Hourly Rate to Pension. After 15 years of service, there will be an additional $1.00 re- 
allocation ($1.50 total) from Basic Hourly Rate to Pension. After 20 years of service, there will be an additional $1.00 re-allocation ($2.50 total) from Basic Hourly Rate to 
Pension. The amount re-allocated is factored into overtime. 

Note: Asbestos removal workers must be trained and the work conducted according to the Code of Federal Regulations 29 CFR 1926.58, the California Labor Code 6501.5 and 
the California Code of Regulations, Title 8, Section 5208. Contractors must be certified by the Contractors' State License Board and registered with the Division of 
Occupational Safety and Health (DOSH). For further information, contact the Asbestos Contractors Abatement Registration Unit, DOSH at (415) 703-5191. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing llourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker en~ployed on the project, which is on file with the Director of Industrial Relations. If the prevailing 
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You 
may obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.goV/DLSR/PWD. Holiday provisions for current or superseded 
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to 
each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at I~ttu://www.dir.ca.gov/DLSR/PWD. 
Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774. 
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PREDETERMINED INCREASE FOR 

 
 

ASBESTOS WORKER, HEAT AND FROST INSULATOR 
MECHANIC  

(SC-3-5-1-2012-1) 
 

 
IN ALL LOCALITIES WITHIN IMPERIAL, INYO, KERN, LOS ANGELES, 

ORANGE, RIVERSIDE, SAN BERNARDINO, SAN DIEGO, SAN LUIS OBISPO, 
SANTA BARBARA, AND VENTURA COUNTIES 

 
 
This predetermined increase for the above named craft applies only to the current determination for 
work being performed on public works projects with bid advertisement dates on or after March 3, 
2012, until this determination is superseded by a new determination or a predetermined increase 
modification notice becomes effective. 
 
When referencing our prevailing wage determinations, please note that if the prevailing wage rate 
determination that was in effect on the bid advertisement date of a project has a single asterisk (*) 
after the expiration date, the rate will be good for the life of the project.  However, if a prevailing 
wage rate determination has double asterisks (**) after the expiration date, the rate must be updated 
on the following date to reflect the predetermined rate change(s). 
 
ASBESTOS WORKER, HEAT AND FROST INSULATOR: MECHANIC  
Determination SC-3-5-1-2012-1 is currently in effect and expires on June 24, 2012**. 
   
 
Effective June 25, 2012, there will be an increase of $1.00 to be allocated as follows: $0.93 to 
BHR and $0.07 to Vac/Hol.  
 
Effective June 24, 2013, there will be an increase of $2.00 to be allocated as follows: $1.72 to 
BHR, $0.15 to Pension, and $0.13 to Vac/Hol. 
 
 
There will be no further increases applicable to this determination. 
 
 
 
Issued 2/22/2012, Effective 3/3/2012 until superseded. 
 
This page will be updated when wage rate breakdown information becomes available. 
Last Updated:  June 26, 2013 


