STATE OF CALIFORNIA Edmund G. Brown, Jr., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Division of Labor Statistics and Research

455 Golden Gate Avenue, 9th Floor MAILING ADDRESS:
San Francisco, CA 94102 P. O. Box 420603
an Tranesee, San Francisco, CA 94142-0603

August 4, 2011

IMPORTANT NOTICE TO AWARDING BODIES AND INTERESTED PARTIES
REGARDING A CORRECTION TO THE
DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS

Dear Public Official/ Other Interested Party:

CRAFT: Drywall Installer/Lather (Carpenter)

INTERIM DETERMINATION: NC-31-X-16-2011-2

LOCALITIES: All Localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa,
Contra Costa, Del Norte, EI Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera,
Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas,
Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta,
Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo,
and Yuba Counties.

e The Health and Welfare amount for the Stocker, Scrapper classifications is incorrect. The correct
Health and Welfare amount should be $9.55, instead of $9.59. Therefore, the Total Hourly Rate,
Daily, Saturday, and Sunday/Holiday overtime hourly rates will be reduced by $0.04.

With the exception of this correction, all of the wage rates and other conditions found in the above
referenced determination remain unchanged.



STATE OF CALIFORNIA Edmund G. Brown, Jr., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Division of Labor Statistics and Research
455 Golden Gate Avenue, 9th Floor MAILING ADDRESS:

i P. O. Box 420603
San Francisco, CA 94102 San Francisco, CA 94142-0603

August 4, 2011

IMPORTANT NOTICE TO AWARDING BODIES AND INTERESTED PARTIES
REGARDING A CORRECTION OF THE PREDETERMINED INCREASES IN THE
DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS

Dear Public Official/ Other Interested Party:

The following is a correction to the predetermined increases for the following crafts and classifications
listed below:

INTERIM DETERMINATION: NC-31-X-16-2011-2

CRAFT/CLASSIFICATION(S): Drywall Installer/Lather (Carpenter) and Stocker/Scrapper
LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra
Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin,
Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San
Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou,
Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo and Yuba counties.

DRYWALL INSTALLER/LATHER (CARPENTER) (All Areas):
The above Interim Determination issued on July 1, 2011 will expire on July 31, 2011**,

Effective August 1, 2011, there will be the following increases:
$1.50 to Pension
$0.05 to Training
$0.11 to Health & Welfare
$0.02 to Other
$0.04 to Vacation & Holiday

Effective July 1, 2012, there will be the following increases:
$0.50 to Health & Welfare
$0.25 to Pension (includes $0.10 to Annuity)
$0.09 to Vacation & Holiday (includes $0.04 to Work Fee)

Effective August 1, 2012, there will be an increase of $1.00 to Basic Hourly Rate.

Effective July 1, 2013, there will the following increases:
$0.50 to Health & Welfare
$0.15 to Pension
$0.05 to Training
$0.05 to Vacation & Holiday
$0.05 to Other



Effective August 1, 2013, there will be an increase of $1.00 to Basic Hourly Rate.

Effective July 1, 2014, there will the following increases:
$0.50 to Health & Welfare
$0.25 to Pension (includes $0.10 to Annuity)
$0.15 to Vacation & Holiday (includes $0.05 to Work Fee)
$0.05 to Training

Effective August 1, 2014, there will be an increase of $1.00 to Basic Hourly Rate.

STOCKER, SCRAPPER (employed by same contractor for 2000 hours, consecutively or cumulatively)
(All Areas)

Effective August 1, 2011, there will be the following increases:
$0.75 to Pension
$0.04 to Vacation & Holiday

Effective July 1, 2012, there will be the following increases:
$0.50 to Health & Welfare
$0.09 to Vacation & Holiday (includes $0.04 to Work Fee)
$0.10 to Pension (Annuity)

Effective August 1, 2012, there will be an increase of $0.50 to Basic Hourly Rate.
Effective July 1, 2013, there will the following increases:

$0.50 to Health & Welfare

$0.05 to Vacation & Holiday
Effective August 1, 2013, there will be an increase of $0.50 to Basic Hourly Rate.
Effective July 1, 2014, there will the following increases:

$0.50 to Health & Welfare

$0.10 to Pension (Annuity)

$0.15 to Vacation & Holiday (includes $0.05 to Work Fee)

Effective August 1, 2014, there will be an increase of $0.50 to Basic Hourly Rate.

STOCKER, SCRAPPER (All Areas)

Effective August 1, 2011, there will be the following increases:
$0.04 to Vacation & Holiday

Effective July 1, 2012, there will be the following increases:
$0.50 to Health & Welfare
$0.09 to Vacation & Holiday (includes $0.04 to Work Fee)

Effective August 1, 2012, there will be an increase of $0.50 to Basic Hourly Rate.
Effective July 1, 2013, there will the following increases:

$0.50 to Health & Welfare
$0.05 to Vacation & Holiday (Work Fee)



Effective August 1, 2013, there will be an increase of $0.50 to Basic Hourly Rate.
Effective July 1, 2014, there will the following increases:

$0.50 to Health & Welfare

$0.15 to Vacation & Holiday (includes $0.05 to Work Fee)
Effective August 1, 2014, there will be an increase of $0.50 to Basic Hourly Rate.

There will be no further increases applicable to this determination.



