STATE OF CALIFORNIA Arnold Schwarzenegger, Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Division of Labor Statistics and Research

455 Golden Gate Avenue, 9th Floor MAILPINOG 2321;5650?3
San Francisco, CA 94102 San Francisco, CA 94142-0603

IMPORTANT NOTICE TO AWARDING BODIES & ALL INTERESTED PARTIES
REGARDING CHANGES TO THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS

INTERIM DETERMINATION FOR THE CRAFT OF #PAINTER: TAPER AND TAPER CLEAN-UP

ISSUE DATE: March 22, 2010

EXPIRATION DATE OF DETERMINATION: June 30, 2010** The rate to be paid for work performed after this date has been determined. If work will
extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Division of Labor Statistics and
Research for specific rates at (415) 703-4774.

LOCALITIES: All localities within Alameda, Contra Costa, Marin, Napa, San Francisco, San Mateo, Santa Clara, Solano, and Sonoma Counties.

This determination applies only to projects advertised for bids on or after April 1, 2010. These rates supersede the Painter: Taper and Taper Clean-Up
wage rates issued in the following general Prevailing Wage Determinations: ALA-2010-1, CON-2010-1, MAR-2010-1, NAP-2010-1,
SFR-2010-1, SMA-2010-1, STC-2010-1, SOL-2010-1, and SON-2010-1

Employer Payments Straight-Time Overtime Hourly Rate
CLASSIFICATION Basic Health Pension Vacation/ Training  Other Hours  Total Daily  Saturday®  Sunday/
(Journeyperson) Hourly  and Holiday Payments Hourly Holiday"
Rate”  Welfare Rate 11/2X 11/2X 2X
Taper $36.61 7.29 8.58 4.00 0.36 0.21 8 57.05 75.36 75.36 93.66
Taper Clean-Up® $16.72 7.29 - - - - 8 24.01 32.37 32.37 40.73

# Indicates an apprenticeable craft. Effective as of July 1, 2008, the determination, issuance and publication of the prevailing wage apprentice schedules/apprentice wage rates have been reassigned by the
Department of Industrial Relations from the Division of Labor Statistics and Research to the Division of Apprenticeship Standards. To obtain any apprentice schedules/apprentice wage rates, please contact
the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at http://www.dir.ca.gov/das/das.html.
#Please note that the Taper Clean-Up applies only to the Taper classification. The Taper Clean-Up does not receive any predetermined increases.
® Includes amount withheld for dues check off.
¢ Saturdays in the same work week may be worked at straight-time if job is shut down during the normal workweek due to inclement weather.
9 Designated days off shall be paid at the Saturday overtime rate; please refer to the holiday provisions for a list of designated days off.
**The predetermined increases only apply to the Taper classification.
Effective on July 1, 2010, there will be an increase of $0.50 to Pension and $2.50 to be allocated to wages and/or fringes.
Effective on July 1, 2011, there will be an increase of $3.00 to be allocated to wages and/or fringes.
There are no further increases applicable to this determination.
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IMPORTANT NOTICE TO AWARDING BODIES & ALL INTERESTED PARTIES
REGARDING CHANGES TO THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS

INTERIM DETERMINATION FOR THE CRAFT OF #PAINTER: TAPER AND TAPER CLEAN-UP

ISSUE DATE: March 22, 2010

EXPIRATION DATE OF DETERMINATION: June 30, 2010** The rate to be paid for work performed after this date has been determined. If work will
extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Division of Labor Statistics and
Research for specific rates at (415) 703-4774.

LOCALITIES: All localities within Alpine, Amador, Butte, Calaveras, Colusa, Del Norte, EI Dorado, Glenn, Humboldt, Lake, Lassen, Mariposa, Mendocino,
Merced, Modoc, Monterey, Nevada, Placer, Plumas, Sacramento, San Benito, San Joaquin, Santa Cruz, Shasta, Sierra, Siskiyou, Stanislaus, Sutter, Tehama,
Trinity, Tuolumne, Yolo, and Yuba Counties.

This determination applies only to projects advertised for bids on or after April 1, 2010. These rates supersede the Painter: Taper and Taper Clean-Up
wage rates issued in the following general Prevailing Wage Determinations: ALP-2010-1, AMA-2010-1, BUT-2010-1, CAL-2010-1, COL-2010-1, DEL-
2010-1, ELD-2010-1, GLE-2010-1, HUM-2010-1, LAK-2010-1, LAS-2010-1, MAP-2010-1, MEN-2010-1, MER-2010-1, MOD-2010-1, MTY-2010-1,
NEV-2010-1, PLA-2010-1, PLU-2010-1, SAC- 2010-1, SBE-2010-1, SJO-2010-1, STZ-2010-1, SHA-2010-1, SIE-2010-1, SIS-2010-1, STA-2010-1, SUT-
2010-1, TEH-2010-1, TRI-2010-1, TUO- 2010-1, YOL-2010-1, and YUB-2010-1

Employer Payments Straight-Time Overtime Hourly Rate
CLASSIFICATION Basic Health Pension Vacation/ Training  Other Hours  Total Daily  Saturday®  Sunday/
(Journeyperson) Hourly  and Holiday Payments Hourly Holiday"
Rate”  Welfare Rate 11/2X 11/2X 2X
Taper $32.98 7.29 7.18 3.50 0.36 0.21 8 51.52 68.01 68.01 84.50
Taper Clean-Up® $15.09 7.29 - - - - 8 22.38 29.93 29.93 37.47

# Indicates an apprenticeable craft. Effective as of July 1, 2008, the determination, issuance and publication of the prevailing wage apprentice schedules/apprentice wage rates have been reassigned by the
Department of Industrial Relations from the Division of Labor Statistics and Research to the Division of Apprenticeship Standards. To obtain any apprentice schedules/apprentice wage rates, please contact
the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at http://www.dir.ca.gov/das/das.html.
?Please note that the Taper Clean-Up applies only to the Taper classification. The Taper Clean-Up does not receive any predetermined increases.
® Includes amount withheld for dues check off.
¢ Saturdays in the same work week may be worked at straight-time if job is shut down during the normal workweek due to inclement weather.
9 Designated days off shall be paid at the Saturday overtime rate; please refer to the holiday provisions for a list of designated days off.
**The predetermined increases only apply to the Taper classification.
Effective on July 1, 2010, there will be an increase of $3.00 to be allocated to wages and/or fringes.
Effective on July 1, 2011, there will be an increase of $3.00 to be allocated to wages and/or fringes.
There are no further increases applicable to this determination.
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