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PROCEEDI NGS
FRI DAY, JUNE 2, 2006
10: 03 A M
---000---
CHAI RPERSON CURTI N: My nane is Danny Curtin. [|I'm

the newl y appoi nted Chairman, Chairman of the Industria
Wel fare Commi ssion.

I want to nmke sure everybody's present. And we have
Harol d Rose; Tim Cremins; WIIlie Washington, also a newy
appoi nted nmenber; and Lesl ee Guardino. The other three have
been -- well, two of them have been reappointed and fromthe
| ast Commi ssi on.

Before | get started, | want to thank -- where's
M. Donbrowski -- for his dedicated four years in the firing
[ine. Thank you.

Oh, there he is.

UNI DENTI FI ED SPEAKER:  Hi di ng.

CHAI RPERSON CURTI N:  Yeah, well now you have -- |
notice your tie's off, so you got a whole new persona here.

And | don't expect you to cause any problens for the new

Commission. And if you do, we'll talk about it later, but
that's okay.
You're going to have to bear with ne. |'ve never done

this quite before. The Conmission, itself, is newto ne.
got just appointed recently, so |I'mnot sure about all the

procedures. W'I|l get to themeventually. Everybody who
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wants to speak --

H, Tom M hat's off to Tom Ranki n.

Everybody who wants to speak will get an opportunity
to speak. My job will try to -- help to try to keep you on
point, as best | can. But | know we have sonme very good
speakers here who know how to do whatever it is they need to
do.

We have, basically, two orders of business here.

The first is to consider -- the consideration of a petition
from Governor Arnold Schwarzenegger dated May 18th, 2006,
and a letter from Senator Abel Ml donado dated April 26,
2006, requesting the Industrial Welfare Conmm ssion review
and increase the California mninmumwage. That will be the
maj or focus for our neeting. W will have another item on
t he agenda.

| also want to indicate that another petition was

recei ved by the Commission, but it was received after the

notice of this neeting so that it is -- | believe it's
illegal -- I"mgoing to ask the lawers later -- to
charact -- to bring it up at this nmeeting, but it has been
noted, and we will bring it up at the next neeting, a

petition for a simlar request.
And having said that, 1'mgoing to ask the board
menbers if they have anything that |'ve mssed or want to

add or the legal counsel or the staff, or we will then
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proceed right to public coments, if we don't.

COW SSI ONER ROSE: Excuse nme. Conmi ssioner Rose.

| believe that the second item for the agenda shoul d
be considered, at least, | -- you asked for a |egal opinion
You didn't get one. And now you're denying it, so I'd like
to either have a |l egal opinion or accept the one for the
Anerican Labor Conmi ssion.

CHAI RPERSON CURTI N: Okay. Well, we actually haven't
deni ed anything. The -- and | will ask the |lawer, if
you're not confortable with ny answer, the attorney.

The Bagl ey- Keene Act basically says that you can't
call a public nmeeting and then change the agenda between the
calling of the neeting and the actual neeting. There has --
it actually has to be in the call of the neeting what the
agenda is so that the public can be prepared to discuss it;
otherwise, we could slip all kinds of things in here that
nobody woul d have a clue about. So we have to wait till the
next public nmeeting, where it will be noticed

We do plan on having a neeting very shortly, and we're
certainly not going to dism ss anything w thout proper
consideration. So if you want the citations on that, "Il
ask Deanna to get to them but if you' re confortable with
that, we'll just nove on

COW SSI ONER ROSE: I'd appreciate it if you woul d.

CHAlI RPERSON CURTI N: Okay.



10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

Ckay. We're going to go to public comment on the
i ssue at hand, which again is the consideration to -- the
petition fromthe governor and a letter from Senator Abe
Mal donado to review the m ni num wage. Qur decision here is

to either set the matter for public hearing or deny the

petition.

Anybody who would like to speak, line up at either one
of these nmicrophones. Feel free. W are -- if it's too
many people, we will have to contain your conments to three
m nutes, but in the beginning, | only see a couple of
speakers, so we'll be a little nore flexible. Hopefully,
five mnutes will cover the territory. And if everybody
wants to speak, we'll have to keep it a lot shorter
But right now, I'mgoing to ask Stephanie to keep an eye on

the watch for about five ninutes.

There are -- is there only one mcrophone? There's
only one? Okay. | saw two podiunms. There is one over
there? Ckay.

So you can feel free. W'Il|l alternate m crophones,
okay?

And coul d the speakers please identify thenselves, if
they so desire? And onward and upward.

M . Pul aski .

MR. PULASKI: M. Curtin

CHAI RPERSON CURTI N: How are you?
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MR, PULASKI : Thank you.

M . Chai rman, nenbers of the Comm ssion, ny nanme, Art
Pul aski, California Labor Federation.

We stand before you today to discuss the adequacy of
t he m ni mum wage, and we want to reflect for you a -- a
nunber of inportant historical considerations. The first of
that being that mininmumwage is currently below the federa
poverty guideline. The proposal that you have before you
fromthe governor, even if it was inplenented all today,
woul d still inmpoverish all mninmmwage workers in the state
of California.

Now, please note that the m ninmumwage in California
woul d even inpact greater the workers here than the federa
poverty gui del i nes because the California cost of living is
so high, and that's why the California Budget Project says
that it really requires $12.44 per hour to stay above the
federal poverty guidelines, if we're to do anything about
pul l'i ng people out of poverty.

Now, having said that, let me say that we have
submtted to you a petition to add to the m ni mum wage now
a dollar over two years and then index it. And sone
further -- back to that in a noment. Sone further
hi storical perspective, if | may.

The I WC was defunded by the | egislature in 2004

because, essentially, it failed to nmeet the | ega
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requi rement to properly review the adequacy of the m ni num
wage. |If you recall the governor's California Performance
Revi ew a year ago, the CPR, this is, if you renenber, where
t he governor was going to, quote, blow up the boxes of
governnent that was inefficient and unnecessary. One of the
boxes that the governor proposed to blow up was this box of
the Industrial Welfare Commission. Until last night, you
had -- you had added two nmenbers of the Conm ssion | ast
night. And | want to quote to you, the governor said, "The
Commi ssion will be elimnated, and its authority to create
the m ni mum wage and provide for the general welfare of

enpl oyees will revert to the legislature for determ nation
t hrough the normal |egislative process.” That is, 120
menbers of the |legislature elected across the State of
California to address issues in a very detailed and conpl ex
kind of way. And now the governor suddenly is proposing to
reverse hinself and to have a five-nmenber conm ssion

appoi nted by governor to resolve this issue rather than to
have the full legislative process of 120 nenbers el ected by
the public.

And so, M. Chairman and menbers of the Conmi ssion, |
just want to say that we would recommend that you, in fact,
defer, as the governor, himself, said when he defunded you,
when he put a fuse in the box of the Industrial Wl fare

Conmi ssion to say that it was no | onger necessary, we ask



10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

you to defer to that.

Now, additionally, we would say this: | understood
the Chairman to say that there was sone -- another petition
before you that was, quote, illegal. This is the first

hearing, the first nmeeting of the Industrial Welfare
Conmmission in at |least two years. \Wien we heard you were

neeting, we subnmitted to you a petition to add a dollar to

the m ni mum wage, plus add indexing. |f you are now
indicating to us that our proposal before -- received by you
before your very first neeting is illegal, and the only

option you have is to consider the governor's sole proposal
the proposal by the man who has appoi nted two nenbers,

i ncluding the chairman [ast night, last night, this petition
before you to index the m ni mum wage was received before you
were on the Conm ssion, probably before you even knew how to
spell "Industrial Welfare Conm ssion."

[ Laughter fromthe audi ence.]

CHAI RPERSON CURTI N: | still don't know how to
spell it.

MR, PULASKI : And so we ask you to assure the public
that you will, at least, consider in a formal, |egal way,

whi ch you have every right to do, nore than the governor's
sole petition in this election year, to sinply increase the
m ni mum wage in a way that will maintain a bel ow poverty

standard of living for nore than a mllion m ni num wage

10
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workers in California. W ask you to do the right thing, or
all ow yourself to be blown up with the boxes the governor
has attenpted to do, and refer to the |egislative process
whi ch al ready, as you know, has nmoved two |egislative bills
off of two floors that say that we should i ndex so that the
governor should, at |east, negotiate with the legislature on
how we address the crisis in California of | owwage workers.
| thank you very much

CHAI RPERSON CURTI N: Thank you.

Ckay. M. Barry Broad.

MR, BROAD: M. Chairnman, Barry Broad on behal f of
the Teanmsters, United Here, Machinists, Anmal gamated Transit
Uni on, ot her unions.

First of all, a legal point that I think you should
consider: The governor does not appoint the Chairperson to
the IWC, so you actually, M. Curtin, need to be elected hy
your fellow nmenbers. So | would put that on the agenda for
sonme point. Maybe you're -- at this point, M. --

CHAI RPERSON CURTI N: May | interrupt just for a
nmonent ?

MR. BROAD: M. Chairman --

CHAI RPERSON CURTIN:  |'ve been up here five mnutes,
and you're after me on this one.

MR, BROAD: Well, | just don't want you to, you know,

violate any | aws here.

11
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CHAlI RPERSON CURTI N: Ckay. Thank you.

MR. BROAD: M. Donbrowski and | have a | ot of
col l ective nmenory about how the IWC works, and that is, in
fact, the case. So | would suggest just as a -- just to
kind of do things right, that you actually elect your Chair

Secondly, on this issue of the tineliness of the
petition, | don't think there's an issue there, but it's
entirely beside the point, because the Comr ssion, by its
own notion, by its own power, can put any issue before the
wage board. And you obviously woul d be engaged in a major
shuck and jive if you, by some wacky |egal technicality,
didn't put indexing before this wage board, whether a
petition was there or not. |f any person here, including
M. Pul aski, nyself, anybody in the audi ence says, "Hey, you
ought to | ook at indexing," you can | ook at indexing, and
you can | ook at indexing if nobody nmentions it, if it just
kind of flows into your heads. |It's, obviously, a mgjor
issue. Not to have the -- the wage board consider it is
sinply to cut off denocratic debate. And this has already
got a little bit of stunt here, in election year, politics
stunt operation attached to it enough that you don't have to
do that. You don't have to vote for it, but you, at |east,
ought to consider it. And | will point out that in every
m ni rum wage board that's ever been considered, the |WC

routinely adds things; for exanple, a requirenent that the

12
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wage board consider other things that are included with the
m ni rum wage that go along with it; for exanple, raising it
as, custonmarily, every tinme it's ever been heard in decades
and decades, raised by the same percentage that it raised

t he m ni mum wage, the amount of deduction that can be taken
fromworkers who are supplied neals and housing by an

enpl oyer in a separate section. That's not part of a
petition. That's just done by the IWC. So it's clear that
you can do this, and you should do this. And anything else
is just -- would be sort of a cheap evasion of your
responsibility. And it's not going to fool anybody, much

| ess the press over there.

So in terms of considering this issue, obviously the
uni ons we represent believe that the existing system where
we never index the m ni mum wage, neans that all we do is:
Workers fall farther and farther behind. Every few years,
we have sone nightmarish, stressful debate about how rmuch to
rai se the mni rumwage. We -- we can really sort of allow
enployers to do a little bit nore planning. All the issues
that can be raised around what index, and what index is

appropriate, and how to deal with upturns and downturns in

t he economy, can be acconmpdated in any proposal, and -- and
sO it's an issue that has -- its tinme has cone. |It's the
trend in a nunber of states who have voted for it, | believe

Fl ori da, Nevada, Washington. Oregon? |In any event.

13
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So you -- you should really consider it and nake sure

that we're not out of step with the other western states so

we don't -- you know, we're not lacking in conpetitiveness,
you know.

So with that, also, I'd like to also note to you that
we have submitted a petition on our -- of our own, the

Teansters and the Amal gamated Transit Union, relating to
overtime with respect to comercial drivers. 1'd like to
address that in itemthree of your agenda, any other
busi ness, if | could, unless you want me to do it now.

CHAI RPERSON CURTI N: Well, may 17

I would assune that that petition would be discussed
at the next neeting.

I"m | ooking at - Deanna?

MS. FONG You can discuss it, but you can't take any
action on it.

CHAI RPERSON CURTI N: Okay.

So if you feel the need to do it, go right ahead.
You' Il | get another opportunity.

MR, BROAD: Okay. Well, what | --

CHAI RPERSON CURTI N: | also want to tell the speakers
that there will be anple opportunity to discuss all of the
i ssues. As Barry Broad pointed out, we are not constrained
by the contents of any petition. These issues will be

di scussed thoroughly. So | want you to understand that

14
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that, at a minimum w Il happen. And to the degree that we
do it at this nmeeting, we will. But this will be on the
table. You can have ny word for that.

MR. BROAD: Wth respect to our petition, it's a
petition to elimnate the exenption for overtinme for
commerci al drivers whose hours of service are regul ated by
the federal or state governnent. |It's an issue of great
concern and inpacts public safety and hi ghway safety. Wile
we' re not asking you to, obviously, take action -- you're in
recei pt of the petition -- | would request that you make a
notion today to put it on your next hearing or for
consi deration and possi bl e appoi ntnent of a wage board.

Thank you.

CHAI RPERSON CURTI N:  Thank you.

I"'mnot sure a notion's necessary for that.
believe, since it's been sent in, we have a neeting com ng
up soon. It will be on the agenda or -- | don't believe
we really need a notion for that, do we?

MR. BROAD: No.

CHAI RPERSON CURTIN:  No nption necessary.

Excuse me. Now, | would like to alternate. | didn't
realize people were lined up over there. Wen she's done,
we'll conme back to you.

M5. JONES: That's fine.

CHAI RPERSON CURTIN:  Ms. Broyles.

15
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MS. BROYLES: Good norning, M. Chairmn, Menbers.
Julianne Broyles fromthe California Chanber of Commerce.

It's deja vu all over again with the |IWC neeting for
the first tinme in two years. Welcone back. It's going to
be an interesting process, it appears.

CHAI RPERSON CURTIN:  Not for nme, it's not.

MS. BROYLES: California Chanber is the |argest,
ol dest and nost broad-based enpl oyer organization here in
California. OQur members, nunbering approxi mately 16, 000,
enpl oy over three mllion workers here in the state of
California, more than a quarter of the state's work force

W would like to present sone thoughts to the IWC
today and to the Commi ssioners for their consideration as
part of what we believe should be included in the charge to
any potential wage board on the nini num wage issue.

Fromthe outset, we do want to nake sure that
Conmmi ssi oners understand: W are very supportive of
policies that expand the opportunity for jobs and a -- and a
growi ng econony here in California.

What we would like to do here today is -- is point out
there are ways ot her than m ni rum wage, or along with
m ni nrum wage, that could make life better for California
wor kers and California business; at the sane tine, not harm
t he econony.

There are seven issues that we believe, at the

16
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m ni mum that should be added to any charge to the

I ndustrial Welfare Commi ssion. First of all, information
nmust be provided to the wage board, illustrating how nmoving
the m ni mum wage from®6.75 to 7.75, will make California

hone to the highest mnimumwage in the nation.

We al so believe that the information should be
consi dered and backup information provided to any potentia
wage board nmenbers on the authority and the authority linits
of the Industrial Welfare Conm ssion on a wage board, on
what they can and cannot consi der when | ooking at the
adequacy of the m ninum wage, particularly as it pertains
solely to the m ninum wage for a single worker. W do not
believe that there is any statutory authority for the
I ndustrial Welfare Comm ssion to consider indexing. W do
not believe -- the increases in the m ni numwage, we al so
believe information should be illustrated to wage board
menbers showi ng that there is a wi de range of econom c
i npacts that are associated with any increase in a
gover nment - mandat ed wage.

There is also side issues, such as the status of
a manager here in California is tied to what the rate of
the m ni mum wage is. That economic inpact, we believe, also
shoul d be exam ned and addressed in any wage board
consi derati on.

There is concern over the rapid rate of inplenentation

17
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that the proposed petition, or that the petition in front of
the Commi ssion today, night have on the business econony.
Nine nonths is a very quick time to put in a dollar
increase, so we would like that to be exam ned. And we
think there are other ways to renmove barriers to econom c
success here in California and, again, would |ike those

i ssues presented to any wage board.

As | noted, California' s mninumwage is one of the
hi ghest in the nation. Today, California enployers pay
approxi mately 3,300 nore per m ni nrum wage wor ker than any
other -- than nobst conparable states in the nation. Raising
it another dollar would raise that division between
California base wages for m ni num wage, and the rest of the
world and the rest of the nation would raise up to $5,380 in
di fference between what we pay on base wages and what ot her
states pay. W think, again, this is an issue that should
be, at |east, discussed.

In terns of the statutory authority on indexing, we
would like to point out that in the naterials that you have
for the Comm ssion today, you note that there is Labor Code
1173, and in that, it says that it is a continuing duty of
the Industrial Welfare Comnr ssion to exam ne the adequacy of
the state m ni num wage. The continuing duty, we think, is
sonmet hing that would actually prohibit you from considering

i ndexi ng, because you would be forfeiting or ignoring the

18
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duty given to you statutorily by the legislature to continue
and to nonitor and to increase the state m ni num wage, as
you deem fit, on an ongoing basis. W do believe that you
do not have any authority, whatsoever, to add indexing to
any possible charge to a wage board.

As we noted, m ninum wage increases do have real -world
i mpacts. It affects our workers' conp rates, our
heal th-care rate, our insurance rate on other types of
enpl oynment areas, and it also affects our tax rates. Again
we think these issues should be exam ned.

Last of all, we do think that there are other ways
that we can nake California' s econony nmuch nore beneficia
to both enployers and to workers. W think that there is a
nunber of ways, whether it's capable here by the Comm ssion
or by the legislature, but certainly, we think that policy
makers should | ook at ways to nmake California nore
conpetitive. W think that there should be a delink between
the m ni mum wage and the exenpt-worker status. W think
that that is an unseen cost that is costing nmany managers
their -- their ability to maintain their nanager status. W
think that they should reduce costs in supplying enployee
benefits to California workers. W should increase the
opportunities for small business formation here in
California. W think that increasing the skills of both our

current and our future work force is paramunt to any type

19
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of conpetitive basis of the California business econony in
reduci ng regul atory red tape.

Happy to answer any questions.

Thank you for your time today.

CHAlI RPERSON CURTI N: Thank you.

I"'msorry. | don't know your nane but --

MS. JONES: Billie Ann Jones.

CHAI RPERSON CURTIN: -- if you'd identify yoursel f?

M5. JONES: Yes. Good norning, M. Chairman and
menbers of the comrittee. | appreciate the opportunity to
appear before you to tal k about the inpact that as --
i ncreases of m ninmum wage with indexing will have on
hard-working fam lies, and how this would relieve the
struggl e we have been through because the m ni num wage has

not kept up with inflation.

My nane is Billie Ann Jones, as |'ve said before.
have been an ACORN nenber for about a year. | ama
m ni mum wage earner. | have been working for a enpl oyment

agency as a adm nistrative assistant, custoner service,
receptionist for three people, but yet | just get 6.75.
Through -- the work is hard. M wages are not enough
to cover my expenses. This means that to make sacrifices,
i ke choosing between utility bills, food, gas, PGRE, water
those type of things, and others, as well as health care, ny

wages have not helped in the least. | need help, so

20
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therefore, |1'm asking that you do sonething about it. You
have the power to do it. | know the Word says -- and | ama
wi dow, indeed, and | believe the Wrd of God. He has placed
you in authority to use righteous judgnent in bal ancing and
wei ghi ng out things that needs to be done.

I"'mcrying out not only for -- not only for this
state, for the county, but for Richnond, California. San
Franci sco is getting $10.00 an hour. Up in Sac, God knows
what. But one thing I do know. When it conmes to wages,
when you want a increase, you get it. You vote for it. You
get it. You don't put it to the people. You get it. Wen
it comes to the governor, whatever things that are needed,
he gets it.

VWhat about the poor and the needy? \What about the
i nnocent that are out there? Who's going to protect us?

You know. Nobody has to tell you the cost of gas prices.
Nobody has to tell you about the utilities. O do you care?
The point being is that people need help. They expect you
to do the right thing. You know, you don't |ive where we
live, some of us, but now, if you choose to do it for six
nmont hs, we woul dn't mind. That way, you will know what's
going on, and you will have a different attitude. Sonetine
when you don't know where people are coming from you have
no idea, you could care less. But once you're put in that

position, you'll do everything to fight to get out. So
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that's the reason why I'm here today, to speak, not only to
share what | feel and others that are unable to cone, sone
scared to | eave their jobs to cone to talk here today. Me?
| don't care. |It's either live or die. So I'mhere to face
you now, not only for myself, but others. W need help
You're appointed. You're in authority. Do sonething about
it. That's why you're here. Not to just kick us off like
we' re nobody.

This is the highest state in the world. Wy are we

down to 6.75 in R chnond, and San Francisco is -- a rock
could throw there, and they're getting $10.00 an hour. It
doesn't make sense. So, again, | want to stress, please, do

somet hing about this. You're in authority. Do it.

Thank you very much.

CHAI RPERSON CURTI N Thank you.

The m ke to ny left.

MS. BROWN: Good norning. M nane is --

CHAI RPERSON CURTIN:  ldentify yourself. Thank you.
' msorry.

MS. BROWN: My nane is Fannie Brown, and |I'm a
menber of ACORN, and |'mfromthe North El mhur st
nei ghbor hood i n Gakl and.

I'"m here today to explain the plan [ aunched by the
m ni rum wage should not only be increased, but also indexed

to inflation. |Indexing may sound like it's a fantasy term
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but it's really very sinple. If we don't index the m ninmm
wage, its buying power decreases year after year, and

m ni rum wage workers fell farther and farther behind.

First, index -- every -- everyone knows that the price of

t hi ngs are always goi ng up, whether or not the m ni num wage
does. So it is sinply a matter of whether or not our
state's | owest-wage workers will be able to afford inflation
costs of things |like gas, groceries and utilities.

Think about it. A significant wage agai nst raising
the prices is like getting a pay cut, plain and sinple. One
exanple: According to the study rel eased | ast week, a
m ni mrum wage worker in California in two-0-one (sic) had to
work -- had to work five-and-a-half hours to pay for a tank
of gas. In May of 2006, the same workers would have to --
the sane workers would have to work ten hours just to fil
up their tank of gas. That's nore than a day's work to
drive their car, and al nost twi ce what a -- what you would
take -- what you woul d have taken five years ago, it would
have taken five years ago. For it is fair. Low wage
wor kers perform nost -- sone of the hardest disasters (sic)
and nost inmportant jobs in our comrunity: clean our
bui | di ngs, enpty our bed pans, wash our ki-- watch our
children, park our cars. W would like to accept the type
of work to go without annual cost-of-living adjustnents.

Don't nmost of you get a annual increase? And so, nany other

23



10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

t hi ngs have annually increases built in. Think about it.
If they stop indexing Social Security, there would be
rioting in the streets.

It better for business. Business -- businesses kept
-- business conpl ain about having to rai se wages. But,
given that we are going to keep fighting this fight com ng
annual Iy i ndexi ng hel ps busi nesses plan ahead for regul ar
rai ses rather than be -- be forced to respond whet her
politics pass bills or -- politicians pass bills or vote to
pass a ball ot measure.

I ndexi ng takes the issues out. Primarily, indexing is
the m ni mum wage neans that wouldn't have to fight this
fight year after year. W have other things to do to take
our state a better -- to nake our state a better place to
live for everyone. At |east, people supporting indexing,
like the m ni mum wage, in general, indexing has popul ar
support. States |ike Washi ngton, Oregon, Nevada, Florida
have al ready i ndexed wages through successfully ball ot
measures. In Florida, the neasure passed with a whoppi ng
71 percent of the vote. Polls continue to show strong voter
support for raising the mnimumwage with annual -- with
annual increases. As a result, there are four additiona
states moving m ni num wage i ncreases proposed to Novenber
'"06 ballot, which includes annual indexing: ©hio, Colorado,

M ssouri and Arizona.

24



10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

I -- 1 want to close just by saying that | think it's
crucial to raise the mninum wage one year, and then |et
wor kers suffer the next (sic). |If it is  right -- if it is

the right thing to do now, then the right thing to do next,

but then get -- but then get out there and take credit for
peopl e working -- people, they just not follow ng anyone.
W just -- we just don't buy it. If we -- if we do it,
let's do it right. |Increase the mninmum wage without (sic)

-- without (sic) indexing.

Thank you.

CHAI RPERSON CURTI N: Thank you, Ms. Brown.

Actually, our lines are getting |onger rather than
shorter, so I'mgoing to ask, particularly those who are
used to testifying and are here representing organi zati ons,
to get directly to the point. People who've travel ed here
to have their say, feel free to say what they need to say.
But those who are up here representing organi zati ons, please
stay as focused as possible.

This m crophone. Thank you very nuch.

MS. BRASMER: | sort of fall in the mddle of
t hat request.

CHAI RPERSON CURTI N: Then --

MS. BRASMER: I'"'m Nan --

CHAI RPERSON CURTI N: -- then do it in the nmiddle

However you feel right.
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MS. BRASMER: Ckay. |I'm Nan Brasnmer, and |I'm
president of the California Alliance for Retired Americans.
We're a coalition of organizations representing retirees,
active working individuals, honeowner associations, tenant
associ ations, churches, et cetera, and we represent about
750, 000 nenbers from those groups, and we're here -- I'm
here because |I'm concerned about the m ni nrum wage issue.

Many of our nenbers, as retirees, are working for
m ni mum wage to supplenment a very |ow Social Security or
pension. They need their jobs. Not -- it's not this 'get
out of the house and give those old folks something to do.'
They really do need the noney, and m ni num wage for them has
been very stable for all this tine. So there are 1.4
mllion wage -- mnimum wage workers in this state.

Ei ghty-four percent are over the age of 20, and many of that
84 percent are retirees. So |'mhere to speak on their
behal f, primarily.

But, you know, there's honor in work, and it doesn't
matter if you' re the governor of this state, or if you're
the custodian in the State Capitol. Your work is honorable
and shoul d be honored. And the workers who do the work at
the lower end of this spectrum deserve to have a nini num
wage that will help them get thensel ves out of poverty
because we know people who are earning mnimumwage are in

poverty, in the poverty level, and they take advantage of
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the poverty prograns that are available to assist them

If we paid them a decent wage and indexed it so they could
count on sone sort of raise every year based on inflation,
they would be able to pay for those services and not be
dependent upon themall the tine. It would also increase
their feeling of dignity because they could be proud, then
that they're earning a decent wage, and they are able to

| ook after themnsel ves.

The m ni mum wage fol ks that we talk to are hone-care
wor kers, nursing-home folks -- and that's what you have to
wat ch out for 'cause when you get to the home, you want that
person well paid so they' Il take good care of you. Service
jobs -- clerks, custodians -- all those folks, are
m ni mum wage workers in many cases. And ny favorite,
fast-food restaurants, for sure, fall into that category.
So, you know, it's something that covers a huge spectrum
It's not just a certain group of people.

We'd like to be able to have you take action, and
know you aren't going to do that today but, certainly, to
consi der the indexing issue because it gives people an
expectation of having a little bit mobre. It isn't going to
be a huge anpunt; we all know that. It never has been. |
think the indexing on ny Social Security check was 1.78
percent this year. |It's not a |ot of nobney. Trust ne.

And t hen, too, you know, | read the other day, the
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governor, bless his heart, is indexing his staff's payroll
If it's good enough for the governor's staff who aren't
maki ng m ni mum wage, Boys and Grls, it's good enough for
everybody else, as well. And | think that's a very serious
thing you need to consider.

So | thank you for your tinme, and | | ook forward to
havi ng ny request honored.

CHAI RPERSON CURTI N:  Thank you for your testinony.

COW SSI ONER CREM NS: M. Chai rman?

CHAlI RPERSON CURTI N: We'll go to this side.

COW SSI ONER CREM NS: M. Chairman?

CHAI RPERSON CURTI N: Tim

COW SSI ONER CREM NS: Maybe in the interest of
expediting testinmony, | would make a notion, if proper, to
set this matter for public hearing and accept nom nations
for a wage board --

CHAlI RPERSON CURTIN:  Actually, Tim | --

COW SSI ONER CREM NS:  -- if proper

CHAI RPERSON CURTIN: -- think that's a little out of
order until our public testinony is over. At that point --
unl ess you've got a date, or sonething.

COW SSI ONER CREM NS: Unfortunately, no.

CHAI RPERSON CURTI N: Okay. Good. Then we'll --
we'll just continue.

And | will encourage everybody, again -- and it's
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starting to look like the suits are coning, so they should
know enough to keep it pretty quick and -- and nove on.

We'll start on ny left.

MR. TERRY: Good norning, M. Chairman --

CHAI RPERSON CURTI N Mor ni ng.

MR. TERRY: -- and nmenmbers of the committee.

|'"'m Parke Terry, and | cane by today to express the
support of the California Landscape Contractors Associ ation
for this process. W have been a -- a vocal opponent of the
automated cost-of-1iving adjustnments that have been in sone
of the legislation that has been put forward on this. W
were al so one of the few enployers who supported SB 1167,
Senat or Mal donado's bill, earlier this year that -- that
i ncreased the m ni rum wage, but did not increase -- or
i ncl ude a COLA.

We believe very strongly that this process needs to be
run by an adult, that there has to be human responsibility
and accountability for the decisions. And for that reason
we -- we think this is the right way to go. W've advocated
for sone tinme that this is the proper venue for this
decision to be made, and we encourage you to go forward with
this. And that's -- that's our testinony.

Thank you.

CHAI RPERSON CURTI N: Thank you very mnuch.

To my right.
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MR, PURSLEY: Menbers of the Comm ssion, nmy nane is
Peter Pursley. |I'mwth the Applied Research Center in
Cakl and, California. W're an organization that addresses
matters of urban policy.

We would sinply like to point out today that 73
percent of persons naking the m nimumwage up to 7.74 are
persons of color. This country has a |long heritage of
racial injustice, and this is an opportunity for the
Conmi ssion to strike a renedial blow

Speaki ng personally as an attorney, | would point out
that any argunent that your continuing duty to exam ne the
m ni nrum wage precludes considering indexing is not wel
taken. You can adopt indexing and still discharge your
duty by continuing to exam ne the adequacy of the m nimum
wage.

Thank you.

CHAI RPERSON CURTI N: Thank you.

To nmy left.

MS. DUNBAR: Lara Di az Dunbar on behalf of the
California Restaurant Association.

We just want to assert that we -- we've al ways
asserted that this -- the IWC is the nore appropriate body
to consider a mninmum wage increase in this state, as
opposed to the legislative process. So we do agree and

believe that this is the right forumto consider the
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adequacy of the m ni num wage.

However, we don't believe that the IWC has the
authority to add an indexing nechanism In fact, the IMCis
tasked by statute with | ooking at the adequacy of the
m ni rum wage every two years. W believe this is the -- is
the better mechanismto address inflation and to consider
i ncreases, is through this body.

That havi ng been said, we | ook forward to engagi ng
further as this process proceeds forward. W have been
opponents of the m ni rum wage for several reasons, the main
one being that in the restaurant industry, there's a paradox
that's created, where our highest-paid enployees are the
m ni mrum wage earners because they get tips. And so it nmakes
it harder for the back-of-the-house fol ks, who may nmake
slightly higher than a m ni mum wage, to get increases, and
i ncreased | abor costs will make it harder for businesses
to stay alive. And because of this, we've typically been
opposed to m ni mum wage.

Thank you.

CHAI RPERSON CURTI N: Thank you.

To my right.

MR. ABRAMS: M. Chairman, nmenbers of the Conm ssion
-- nmenbers of the Conmission, ny nane is JimAbrans. [|'m
with the California Hotel and Lodgi ng Associ ati on.

Very quickly, I will say that we support the positions
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t hat have been articulated by Ms. Broyles of the Chamber of
Commerce, M. Terry and Ms. Dunbar of the Restaurant
Associ ati on.

I would Iike to add that we have al ways taken the
position that the |level of the mnimumwage in this state,
or in any state, needs to be taken in -- in context. And
some issues that are often overlooked but that are very
critical to determ ning what the proper mni mum wage | eve
shoul d be are, nunber one: California, right or wong, is
one of three states that has daily overtine. And that has a
benefit to enpl oyees, obviously, but it also has an econom c
burden to enployers, and particularly with reference to
interstate comerce. The fighting that goes on for
California -- in our case, hotels, the hospitality industry,
the tourismindustry, vis-a-vis the states that don't have
t hat .

Al so, we are one of four or five states that has no
tip credit; in virtually every state in the country, but for
those four or five, enployees who earn nore than a certain
anount of noney each pay period in tips, the Federal Labor
Standards Act allows the enployer to take a specified credit
agai nst his or her mninumwage obligation. And, again, we
are one of the few states that does not allow that. And in
the hospitality industry, that is particularly troubl esone.

Al so, based on research we've done with respect to
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past m ni mum wage proceedi ngs before this Comr ssion, we do
know that the cost of a typical convention or business
nmeeting in California, the exact sanme neeting, if you were
to hold it here, LA, San Francisco, et cetera, conpared to
other cities in states where we conpete is, depending on the
season, depending on the circunstances, anywhere from40 to
60 percent nore. Now, that is a -- a result not certainly
only of the m ni mum wage and many other factors in
California, and it's been nentioned by M. Pulaski, it's the
cost of living, et cetera. And those are certainly very
true statenents. But to |look at the m ni num wage and say,
we're going to only |Iook at the dollar anpunt that's
i nvol ved, without taking that in context, we feel, is really
m ssing part of the problem

And | would like to underscore what Ms. Dunbar j ust
said, that the best way to deal with the inflationary
i mpact, whether it's good, bad, whether it's high, whether
it's low, whether there are countervailing considerations
over and above the CPlI, is best dealt with in the process
that the |l egislature has set up for this Conm ssion, which
is to review the nmni numwage every two years. And the key,
really, is for this Comrission to do that job in a nore
efficient, regular and consistent manner than has typically
been done in the past.

Thank you very much
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CHAI RPERSON CURTI N:  Thank you very much.

MR, SCHVMELZER: Thank you, M. Chairman and nenbers of
the Commission. M nane is Jason Schnel zer with the
California Manufacturers and Technol ogy Associ ati on.

VWil e nost manufacturers generally do not pay the

m ni rum wage, it does affect us in -- in a couple of very
i mportant ways: First of all, the manager-exenpt issue is a
problemfor us. |In order for an enployee to be considered

exenpt as a manager, they nust be paid twi ce the nmininmum
wage. Under the current proposal, the one-dollar increase
in the mni mumwage would result in a $4,160 increase in pay
for sonebody that is making that m ni num nanageri al - exenpt
sal ary.

Secondly, there's also interplays -- interplay with
wages and other costs for enployers, such as Workers
Conpensati on prem uns, Unenploynent |nsurance, State
Disability Insurance, et cetera. As a representative of the
manuf acturing i ndustry, an industry that pays somewhere
bet ween 50 and $60, 000 average salary, this creates problens
for us. We have other costs that are extraordinarily high
in California, right along with | abor, and what we're
concerned about is not seeing an increase in the nmininmum
wage result in a decrease in good jobs that the
manuf acturing i ndustry provides, so we would hope that the

Conmmi ssi on consi der that as they nove forward.
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Thank you.

CHAI RPERSON CURTI N Thank you.

On ny right.

MR. LYON: M chael Lyon, California Alliance of
Retired Anericans and G ay Panthers.

Wiy is it that the better the econony does, the

worse is the life for working famlies? 1've got two kids
in their early -- in their 30s. Both of them have
three-year-old -- or both of themare married. Both of them

have three-year-old kids. M daughter lives downstairs from
us in our base -- in our downstairs floor. She and her
husband are both in -- going to school. They're trying to
be able to get out of their jobs as coffee servers. Unless
wages are indexed, m ninmum wages are indexed, they are never
going to be able to nove out of downstairs.

We'd like to get out of our house and nmove into a
smal ler place. W can't. W're being held hostage to them

CHAI RPERSON CURTI N:  Sounds pretty fierce.

MR. LYON: And the reason -- and the reason this is
happeni ng i s because nmi ni rum wage is so | ow and because it's
not being i ndexed. They are falling further and further
behi nd.

My other son used to live in San Francisco. W don't
see himvery -- very often because he had to nove to Davis

because of the housing costs were so great. He is falling
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further and further behind. He works in |andscape.

This has got to change.

CHAI RPERSON CURTI N: Thank you very much.

To nmy left.

MR. SHAW Thank you, M. Chairnman and Commi ssion
menbers. My nane is Mchael Shaw. |'mrepresenting the
Nati onal Federation of |Independent Business. W have
approxi mately 36,000 snmall business owners as nenbers across
the State of California and 600, 000 nati onw de.

As -- as we all know, small business is the engi ne of
the -- California and the national econony, and anything
that inpacts their ability to be successful to create a nore

vi brant econony affects the availability of jobs at all wage

| evel s.

| appreciate the -- the previous w tness' comments
about his children -- or his son-in-law, daughter -- or
daughter attending school. That is exactly an issue that

needs to be addressed, is education, because that is one way
that individuals can lift thensel ves out of a m ni num wage
job. Additionally, acquiring new skills through the work
experience is another way that skills can be acquired and

j ob benefits can increase pay and wages of all -- of al
ranges. And that is the one way that this Comm ssion needs
to consider the inpact, is the avail -- the inpact to that

process, of increasing the mnimum wage.
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Smal | - busi ness owners have told us, tinme and tine
again, that one of the ways that they deal with increase in
busi ness costs is to cut jobs. |If they don't cut jobs,
necessarily, they -- they certainly do end up cutting hours,
cutting wages in other areas, other benefits, and we're
sinmply reducing the opportunity for many of the individuals
who the mi ni rum wage purports to help, reducing their
opportunity.

I would al so echo -- echo the conmments of M. Abrans
earlier in encouraging the Comm ssion to al so consider
restoration of the 40-hour work week here in California.

As noted, we are one of a handful of states that has this
restriction on enployers, and enpl oyees alike, that limts
their ability to neet the needs of both their business and
their famly. 1It's very often overlooked that those that
often call for the index of the nm ninumwage are -- sone

of those that call for the index of the mnimum wage, enjoy
t he benefit of not being restricted to an 8-hour workday.

We woul d encourage the Comm ssion to consider that issue, as
wel |, when the wage board is convened.

CHAI RPERSON CURTI N: Thank you.

To my right.

MR. SANDAHL: Good nor ni ng.

CHAI RPERSON CURTI N Good nor ni ng.

MR. SANDAHL: Chairman Curtin and Menbers of the
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Commi ssion. M nanme is Lee Sandahl. | ama nmenber of, and
I am speaki ng on behalf of the International Longshore and
War ehouse Uni on.

The Union feels strongly that it is time to raise the
m ni mum wage. But raising the mninmumwage is only a
partial solution. Indexing is the other part. |ndexing
will allow workers to, at |east, keep up with the cost of
living. Longshore workers and their retirees have COLAs
built in their collect -- built into their collective
bargai ning agreenents. So I'd like to actually ask all of
you that isn't it tinme that the state with the world's -- or
one of the world's |argest econon es and weal t hi est
econoni es start to support those workers that made this
possi bl e.

CHAI RPERSON CURTI N: Thank you very much.

To ny left.

MR, WALKER: Good norni ng, Conmm ssioner Curtin and
ot her commi ssioners. Chris Wal ker on behal f of the
Aut onotive Repair Coalition of California, representing
about a third of the industry, the service providers in the
i ndustry, 10,000 busi nesses, over a hundred thousand
enpl oyees.

We're here to affirmour support for the W as the
appropriate forum for discussions about increases to the

m ni rum wage. We're open to di scussions about increasing
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t he wage.

What we're absolutely against is the index. W thin
getting rid -- or establishing an index gets rid of a very
i mportant tool for California to address the conplexities
the economy and the market. As we | ook forward with the
increasing interest rates, an uncertain econony ahead,
enpl oyers are very concerned about the nmultiplier effects
that woul d occur in our industry.

Now, just -- just to be clear, very few nechanics ar
getting paid mnimumwage in the auto -- in the auto repa
i ndustry. But there is a nultiplier effect in the wage --
in the wage associated with the auto repair technicians.

There's also multiplier effects when you | ook at workers

conmp, when you |l ook at all of the other overtime, et ceter
et cetera.
So when a wage board is selected and -- and put

into place, we would want to nmake sure that the conplexit
and the nmultiplier effects are brought into consideration
and we woul d al so oppose vi gorously any i ndex.

Thank you.

CHAI RPERSON CURTI N Thank you.

On ny right.

MR, SCHACHT: M. Chairnman, Menbers, Mark Schacht,
California Rural Legal Assistance Foundation

Qobvi ously, we support an increase in the m ni num wag
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of, at least, a dollar, and we, obviously, also support
i ndexi ng.

I want to nake a couple of quick points. W'd ask the
Commi ssion and when it mekes its charge to the wage board,
that it not restrict the discussion to just an increase of a
dol lar, but that it be, at least, a dollar, and that it also
specifically include indexing.

We' d al so request that when the wage board nenbers are
nanmed, that they -- I'Il use -- I'll use a pejorative here
that it not be stacked in favor of those who are only
supporting a one-dollar increase and those who are opposing
i ndexi ng.

A final point is on the legal authority of the
Conmi ssion to address indexing and adopt indexing. W think
that, even though you have a statutory nmandate to review the
adequacy of the m ni num wage every two years, you could
i mpl ement that nmandate in the context of indexing by
assessi ng whet her indexi ng was adequately protecting m ni num
wage.

Thank you.

CHAI RPERSON CURTI N: Thank you very much.

On ny left.

MR. GABRI EL: Yes. Thank you.

My nane is Roy Gabriel --

CHAI RPERSON CURTI N:  Hi, Roy.
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MR, GABRIEL: -- representing the California Farm
Bur eau Federation. W represent eight -- 88,000 farmers and
ranchers here in California.

The m ni mum wage has been a mmjor issue for us because
we sinply cannot easily pass those costs on because the
fruit and vegetable industry, as many of you know, is based
on supply and demand. |If we were operating in a vacuum
here, that wouldn't be an issue, but we conpete heavily with
ot her states and other countries, as well. California --

while California produces the finest fruits and vegetabl es

on -- on the face of the earth, our production costs are
al so the highest, and you need to take -- take that into
serious -- serious consideration when you consider a

m ni mum wage i ncrease, or even the thought of possible
i ndexi ng.

Thank you.

CHAI RPERSON CURTI N: Thank you, Roy.

To my right. Nice to see you.

MS. NEGRETE: Nice to see you.

I'"'m Carolyn Negrete. |'mrepresenting the QO der
Wonen' s League, and we support increasing the m ni num wage
and i ndexi ng the m ni rum wage.

But we woul d probably go a step further. Just a few
days ago, we had our Big |deas Series nmeeting, which was

focused on poverty and wealth and the -- and California
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legislation. It is clearly tinme that we end poverty.
You've had a cormittee in the Senate to end poverty. There
is still work being done on that. W especially need to
| ook very carefully at government-sponsored poverty and see
that we are not part of the problem W know that poverty
in any nation is a -- pulls down the econony, and we need to
-- we need to start being snmart about how we're meking
deci sions and why we're nake deci si ons.

Thank you.

CHAlI RPERSON CURTI N: Thank you.

On ny left.

MR, AGEE: Good norning, M. Chair, nenbers
of the Conmi ssion. M nanme is Jovan Agee, representing the
United Donestic Workers of Anerica, AFSCME. We represent
55, 000 in-home supportive-services workers in the state.
They go in the hones and take care of the frail, elderly and
di sabl ed, many of them at m ni num wage.

I would just like to concur with many of the coments
made today, that is, calling for a m ni num wage, plus
i ndexing, and |'ve brought with ne a nenber today that can
tell you better than | can how hard the work is, to do it at
6. 75, and not know when agai n when they m ght get their next
raise.

Thank you.

MS. YOUNG Hi. Thank you for your tine. M nane
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is Carrie Young. |'man in-honme supportive worker in Merced
County, California.

I"d just like you to take into consideration that when
you go to the gas pump or you go to the grocery store, we
pay the same noney that you do. |If you bought a gallon of
gas | ast week, yesterday, you know what it costs. But we do
it with a lot less noney. You go into the grocery store and
buy your filet mgnon. Many of us don't. Just think about
that. Okay?

Thank you.

CHAI RPERSON CURTI N Thank you.

You know, I'd |ike to reserve, if you would indul ge

me, M. Rankin is an old colleague of mne and is extrenely

astute and articulate on this issue. |If I could reserve his
comments till the end, and if we could try to wap up the
ot her public comments, | think it would be hel pful

And he's agreed to that.

So if there are sone nore conments, please cone to the
m ke. But if they've already been stated, and you' re just
restating the obvious, please consider your comments and
keep them as brief as possible.

Thank you.

MR. GAI TAN: Good norning. Andrew Gross Gaitan. |'m
the Vice-President of SEIU, Local 877. W represent about

30,000 private-sector service workers, primarily janitors,
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across California.

Josefa Mercado is our shop steward for Downtown Pl aza
here in Sacramento, and she has a few conments for the
Conmi ssi on.

CHAlI RPERSON CURTI N: Okay. Thank you.

MS. MERCADO My nane is Josefa Mercado

CHAI RPERSON CURTI N: Closer to the mke. Thank you.

MS. MERCADO  Okay.

(Ms. Mercado's statenent is in Spanish and interpreted
by M. Gaitan.)

MS. MERCADO (through interpreter): |'ve been working
for thirty years as a janitor, and the nini nrum wage has
never kept up with the cost of living. And it's not mnuch
that janitors earn doing this work, and it's not fair to
stay at that level. W'd like the -- the m ni mum wages to
keep up with the cost of I|iving.

And |'ve been here for so many years. |'m Puerto
Ri can, and |'ve been working here in Sacranento for nore
than thirty years, and we -- the mninmumwage is just not
enough to be able to support a famly. That's why we want
to see it connected to the cost of |iving, because
everyt hing goes up: gas, rent, food, clothing. Everything.

CHAI RPERSON CURTI N:  Thank you very mnuch.

MR, GUZMAN: M nane Victor Guzman. |'ve been a baker

for 39 years. |'ve retired. Representing the Bakers Union
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today. Wong outfit but baker, regardl ess.

Anyway, 1'd like to say that we're all here on the
board (sic). W're all here, and a | ot of ol der ones. W
remenber what Wonder Bread used to cost. Twenty-five cents?
Don't cost 25 cents anynore. Just |ike our wages, they have
to go up. M ninmm wages definitely have to go up in order
for us to -- to continue.

These kids that we have working in the businesses,
general business, they have to know conputers. They have to
pay for schools. They have to pay for this, they have to
pay for that, and we, the bakers, we support a wage
increase. That | would just like to let you know.

CHAI RPERSON CURTI N:  Thank you very mnuch.

MR. GUZMAN. Bakers do.

CHAI RPERSON CURTI N:  Appreciate it.

MR, GUZMAN: Thank you.

CHAI RPERSON CURTIN:. On ny left? Because if
there's nore public coment, this is the tine.

By the way, this is not the |ast opportunity -- trust
me -- to be speaking out on this, so don't feel conpelled if
you're not prepared.

Go ahead.

MS. FI ELDS: H. M name is Favien Fields, and
just becane a nenber of the ACORN. But we travel ed here

fromFresno, and |'mhere to speak on -- as far as the
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nm ni mum wage.

|'ve done work as a in-honme-care service worker and
wor ked with mnimumwage. |'ve raised three children
wor ki ng just on mnimum wage, and truly, it's been a
struggle with m ni nrum wage and public assistance.

I'"'mfor the m ni mum wage increase per year. | have
came and lived in Sacranento, and |'ve reaped the benefits
of living in Sacramento. And | know the -- that there is a
bi g di screpancy with the wages that are paid here than what
we are being paid in little Fresno. And as a parent and as
a person in a community where there is crinme, and things
like that, | feel that that has a lot to do with the
i ncrease in the m ni mrum wage.

Alot of nmy friends ny age |I've talked to and
encouraged themto go into jobs and pursue their education,
and a lot of themcone with, you know, the thing that 6.75
is not enough, you know. What's the need of going to work?
I''mone of those who -- who is continuing ny education. [|'m
working with the school district. It's part-time. 1've
went to 9.17 an hour. Even though it's part-tine, it's
still not enough. And in California, we're requiring
i nsurance and different things like that. | have to choose
between registration, car insurance or paying for nedicine
or shoes or clothes, or things like that.

So if you woul d, please consider raising the m ninum
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wage. That would be great for all of us.

CHAI RPERSON CURTI N.  Thank you very much.

And |I'm going to assune -- okay. Tom wll you wrap
it up. | think we'll -- we've had a -- a pretty good
di scussi on.

MR, RANKIN:  Thank you.

CHAI RPERSON CURTIN:  You're wel conme. Pleasure to see
you again.

MR. RANKIN: Good to see you. | -- | actually didn't
pl an to say anything, but | see that the aging process
doesn't affect my adrenal glands, and when | hear things
i ke the Chanmber of Commerce saying that they represent two
mllion workers, and that's one-fourth of the state's work
force, | begin to wonder about how they color the other
facts. Since last | knew, the work force was about
17 million, and that's about one-eighth. So, anyway, if
they can't get that right, they don't get nmuch el se right,
either, | don't think

The -- but -- but, first of all, I want to talk about
their argunents that you can't consider indexing. But
before | get into that, | think you m ght want to ask
yourself a nore basic question, and that is: Wether you
have the authority to do anything, under the present
ci rcunstances, since the constitution says that: The

| egi sl ature may provide for m ni mum wages and for the
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general welfare of -- of enployees, and for those purposes,
may confer on a commission |egislative, executive and
judicial powers. Well, when the |egislature defunds
sonet hi ng, sonmeone m ght take the position that you're no

| onger conferred with any of those duties because the

| egi slature saw fit, and the constitution gives the

| egi slature the authority to govern you, not the governor
So one night ask whether the governor has unil atera
authority to reconstitute the Industrial Welfare Conm ssion

We all renenmber when the governor unilaterally did
away with Cal-OSHA. It took an initiative to get it back
and the legislature couldn't even do anything about it. So
we're going to watch these unilateral nobves here.

Anyway, in terms of the |egal argunent that you have
no statutory authority to consider indexing, they -- they,
apparently, base that on the section of the Labor Code that
gi ves you the duty, the continuing duty, to ascertain the
wages paid to all enployees in this state, to ascertain
the -- no, that's the wong one. "The Conm ssion shal
conduct a full review of the adequacy of the m ni num wage
at | east every two years. The Commi ssion may, upon its own
notion or upon petition, amend or rescind any order or a
portion of any order or adopt an order covering any
occupation, trade industry not covered by an existing order

pursuant to this statute."

48



10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

Now, they just nmade a bald statenment. Sonmehow in
there, you don't have -- because it says that, you don't
have the statutory authority to index. There's nothing in
there that says that. It just says: You have to review it
every two years. Now, | assune that what the Industria
Wel fare Conmi ssion giveth, it can also take away. So if
there were a sudden recession or depression, and the price
of gas went down to 50 cents a gallon, maybe you can deci de
that the m ni rum wage was nore than adequate to provide the

necessary cost of living, and you could lower it. So it

doesn't take away your authority to do -- to change it. You
could -- you could decide, and | think you would have to,
that indexing really doesn't -- if you raise it a dollar and

index it, that doesn't provide the necessary cost of proper
living in California by a long shot. If the m ni mum wage
had been indexed since 1968, it would be nine-sonething an
hour, and if it had been indexed to productivity, which is
probably a nore reasonable index -- that's what the workers
produce -- it would be $25.00 an hour

Now we all know where that productivity noney went to.
It went to the top. It went to those CEOCs, who are naking
ten, twelve, fifteen mllion dollars a year. And that is
one of the big problems in our society, this grow ng gap
between the rich and the poor. And that's the duty of the

I ndustrial Welfare Conmmi ssion, to address that problem
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I mean, you know, folks, indexing -- the enployers |love it
when it cones to tax brackets. They like to get their tax
brackets i ndexed.

Anot her exanple, the price of mlk in California, the
price that gets paid to the producer, not the cow, but the
dairy farnmer is -- is actually indexed and changes either
every nonth for sone mlk products or every two nonths for
others. It goes up all the tine. They love it for the
farmers. Why not for the workers?

So do your duty, whatever you decide it is given the
-- what | nentioned at the beginning of the presentation
but indexing definitely needs to be on the table, because
Wi thout it, we're never going to keep it. You all know the
hi story of the IWC. The review every two years is a joke.
It doesn't happen. The enployers resist it. They argue, so
now suddenly the two-year review, which they don't like in
the first place, beconmes the reason not to index. It's
ridi cul ous.

Thank you.

CHAI RPERSON CURTI N: Thank you very nmuch, Tom And
m ght add, thank you very much for wapping up the debate
with putting a little historical context. You do put us in
a bit of a conundrum by starting -- saying that we start
with no authority, but just in case we have sone, keep it

open. But that's a good question nmark for all of us.
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I want to ask the nenmbers of the Commission if they'd
like to make sonme comments. And when we're conpleted with
that, we'll nove to the notion that you made earlier, Tim
Be nore appropriate now if anybody wants to say anything.

O herwi se, we'll just nove straight to the notion.

COW SSI ONER CREM NS: | would nmake a notion to set
this for public hearing and accept noninations for a wage
boar d.

COWM SSI ONER ROSE: Second.

CHAlI RPERSON CURTI N: Ckay. Motion made and seconded.

Al in favor?

(A unani nous vote was cast).

CHAI RPERSON CURTI N: Any opposed? Okay. Then
think we have it. Al in favor. [I'min favor

Now that we've accepted this petition to review the
m ni rum wage, we're going to -- | have sone instructions
here, so again, you'll have to bear with ne. | don't even
know what they nean. No, that's not quite true.

We will be setting a hearing, a public hearing for a
-- a nore extensive discussion of the nerits, | believe. W
are setting it for July 5th, 2006, and on my little note
here, 1'm wonderi ng where.

M5. FONG (Unintelligible.)

CHAI RPERSON CURTI N:  Possibly right here.

But when we put out the notice, you will know exactly
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wher e.

MS. FONG It's going to be here

CHAI RPERSON CURTI N: It's going to be here. Okay.
So July 5th, right. Right. And | think at that neeting, do
we then -- is that where we enabl e the wage boards, rather
than through the notion that Ti m nmade?

M5. FONG Yes

CHAI RPERSON CURTI N: Today's just to accept the
petition, and we will -- we'll separate your notion and put
t he wage boards together

But we do want to tell you that applications to sit on
those wage boards are available in the back of the room
There's a deadline for applications on the basis of the
July 5th meeting for Friday, June 23rd, 2006. Your
application has to be in by then.

| assune there are other ways to get these

applications. 1Is it online? On the IWC Wbsite. And at

that point, on July 5th, we'll have further discussion and
set that wage board up. And | believe this will be the
begi nning of a very long -- or not very |ong, hopefully not

too long, but a very lively conversation about all of the
i ssues that you raised here today.

And | think they were all very, very well stated,
m ght add, at every level of the conversation.

Now, | have to now go into closed session to review
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sone pending litigation according to Government Code
Section -- hmm -- that's what's bad about giving ne papers.

MS. FONG Gover nment Code Section 11126. 3.

CHAI RPERSON CURTIN:  Okay. 11126.3, paragraph D,
for those of you who have --

COW SSI ONER ROSE: M. Chair?

CHAI RPERSON CURTI N: -- your governnment codes. Yes.

COW SSI ONER ROSE: Over here.

CHAI RPERSON CURTI N: Over where?

COW SSI ONER ROSE:  To your left.

CHAI RPERSON CURTIN:  Hi, Harold. Yeah.

COW SSI ONER ROSE: Before you get into that, a point
of clarification.

CHAI RPERSON CURTI N:  Yes.

COW SSI ONER ROSE: On the July 5th nmeeting, you were
going to add the other proposals --

CHAI RPERSON CURTI N: Absol utel y.

COWM SSI ONER ROSE: -- for indexing and whatever el se
is before us.

CHAI RPERSON CURTI N: W are going to entertain all of
the proposals, yes, but | -- anyway, we'll discuss it then,
yeah.

Angi e, did you want to say sonething, or do you have a

qguestion or --

VS, VEI : M. Chair, just a clarification.
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Angi e Wei on behalf of the California Labor
Feder ati on.

There will be no subsequent neeting or hearing of the
IWC prior to the July 5th nmeeting. And at the July 5th
nmeeting, the California Labor Federation's petition for
i ndexing will be considered and dealt wth?

CHAI RPERSON CURTI N: Absol utely.

MS. VI : And do we -- if | may, the --

CHAI RPERSON CURTIN:  Hold on a second. |'mgetting --
I'"mgetting some (sotto voce conversati on anpbng Sonme pane
menbers) - -

Okay.

Al right. So just for clarification, we have the
authority to call another neeting as |long as we give ten-day
notice. I'mgiving nore than ten days for the
July 5th neeting. Yes, that petition will be on the agenda
at that neeting.

If there is a earlier meeting, it will be on -- if
it's within ten days fromhere, it will be on that agenda.
Ri ght now we don't have plans for an earlier nmeeting, but we
do have the authority to call a neeting with ten days
noti ce.

Yeah. dCarification, | assume? Ckay.

MR.  ABRAMS: Jim Abranms of the California Hotel and

Lodgi ng Association. Just a question
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If you' re neeting on the 5th of July, I am assuni ng
but I want to confirm that you will be expecting people who
have views and information and statistics that they wish to
present so that you can have a conplete record to send to
t he wage board, that that would be the opportunity to do so?

CHAI RPERSON CURTI N: ' m not positive about that.
I'"'mgoing to look around. | think that is a -- one of the
maj or opportunities, and if they're not presented there,
they can certainly -- | believe they can be presented at the
wage boards or no?

MS. FONG Wel |, when the wage board is convened,
only witten comments are accepted, but for the hearing on
July 5th, you can go ahead and submit witten coments.

CHAI RPERSON CURTI N: The answer is yes.

MR, ABRAMS: | -- yeah, | think the -- just -- just
toclarify. | think that you will -- if the Conmm ssion
decides to go forward and say we are going to call a wage
board, you're going to give thema charge. And typically,
not that you are bound by historical process, the Conmm ssion
has said to the wage board, we are asking you to | ook at
these issues. Here is information we think you ought to
have. And |I know you will, to the extent you can, do your
own research, get your own statistics, but this would be the
opportunity for a group such as mne, if we wanted to

provide information to --
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CHAlI RPERSON
MR.  ABRAMS:
CHAI RPERSON
clarification.
MR, BROAD:
CHAI RPERSON
MR. BROAD:
CHAI RPERSON
MR.  BROAD:
CHAlI RPERSON
per sonal opi nion,
MR, BROAD:
CHAlI RPERSON
what that neans.
MR. BROAD:
CHAI RPERSON

VR.  BROAD:

CURTI N: The answer is yes.
Okay. Thank you.
CURTI N: M. Broad, you wanted

M. Chairman --
CURTI N: Yes.
Acti ng Chairman.
CURTI N: | don't think so.

You shoul d have --

CURTIN: | don't think so. You want ny
| don't think so, but that's all right.
Al right.

CURTIN:  We all have opinions; you know
Al right. Ask and you will find out.
CURTIN:  Ckay.

Anyway, is our -- our wonderful little

petition also on the agenda for --

CHAlI RPERSON CURTI N: Yes.
MR, BROAD: Okay.
CHAI RPERSON CURTI N:  What ever

bef ore we notice the neeting.
MR. BROAD: Ckay.
CHAI RPERSON CURTI N: That

noticed officially.

petition has --

neeti ng has not

Any petition that cones in before that



10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

notice. That's the only problemw th the other petition

MR, BROAD: Okay.

CHAI RPERSON CURTI N: You can't put sonething on the
agenda that hasn't been in the neeting notice.

MR, BROAD: Thank you.

CHAI RPERSON CURTI N: Okay. No problem

Okay. We have a notion and we've done that. Now
we're going to adjourn to a private session to -- do | have
to say anything el se about that? Yeah, one nore thing.

(Sotto voce conversation anong panel nenbers.)

CHAI RPERSON CURTIN. Okay. A notice has gone out.

But for those who are concerned about their petitions, there

will be a revised notice. Feel -- trust me on this one, we
will have a revised notice. Any petition that is in our
hands wi Il be reviewed at that neeting.

So we go to private session to discuss this, and then
we cone back for purposes of adjournnment only.

Thank you very much. | enjoyed it.

(Recess taken.)

CHAI RPERSON CURTI N: Okay. We're going to declare
oursel ves back in session for the purposes of a notion to
adjourn. Do | hear one?

COW SSI ONER GUARDI NG | so nove

COW SSI ONER CREM NS: I nove notion for adjournnent,

M . Chai r man.
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CHAlI RPERSON CURTI N: It's al ready been noved.
Do you want to second it?

COW SSI ONER CREM NS: Second it.

CHAI RPERSON CURTI N: Okay good. Al in favor?
(A unani nous vote was cast.)

CHAI RPERSON CURTI N: Okay. All opposed?

(No response.)

CHAI RPERSON CURTI N:  Good. We're adjourned.
Thank you very much. | enjoyed it.

(The neeting adjourned at 11:47 a.m)

---000---
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