State of California

Department of Industrial Relations

Division of Occupational Safety and Health
Van Nuys District Office

6150 Van Nuys Blvd, Suite 405

Van Nuys, CA 91401

Phone: (818) 201-5403  Fax: (818) 901-5578

CITATION AND NOTIFICATION OF PENALTY

To: Inspection #: 1730981
Miguel Clavel Inspection Date (s): 02/26/2024 - 08/23/2024
and its successors Issuance Date: 08/23/2024
12320 Branford Street, Unit D CSHO ID: K7545
Sun Valley, CA 91352 Optional Report #: 28-23/24

' Reporting ID: 0950643
Inspection Site: The violation(s) described in this Citation and
12320 Branford Street, Unit D Notification of Penalty is (are) alleged to have
Sun Valley, CA 21352 occurred on or about the day(s) the inspection

was made unless otherwise indicated within the
descriptfion given below.

This Citation and Notification of Penalty (hereinafter Citation) is being issued in accordance with
California Labor Code Sections 6317 and 6320 for violations that were found during the
inspection/ investigation. This Citation or a copy, including the enclosed multilingual employee
notice, must be prominently posted upon receipt by the employer at or near the location of each
violation until the violative condition is corrected or for three working days, whichever is longer.
Violations of Title 8 of the California Code of Regulations or of the California Labor Code may
result in some instances in prosecution for a misdemeanor.

YOU HAVE A RIGHT fo contest this Citation and Notification of Penalty by filing an appeal with
the Occupational Safety and Health Appeals Board. To initiate your appeal, you must contact
the Appeals Board, in writing or by telephone, or online, within 15 working days from the date of
receipt of this Citation. If you miss the 15 working day deadline to appeal, the Citation and

Notification of Penalty becomes a final order of the Appeals Board, not subject to review by any
court or agency.

Informal Conference - You may request an informal conference with the manager of the district
office which issued the Citation within 10 working days after receipt of the Citation. However, if
the citation is appealed, you may request an informal conference at any time prior to the day
of the hearing. Employers are encouraged to schedule a conference at the earliest possible time
to assure an expeditious resolution of any issues. At the informal conference, you may discuss the

existence of the alleged violation(s), classification of the violation(s), abatement date or
proposed penalty.

See pages 1 through 5 of this Citation and Notification of Penalty for information on employer and employee rights and responsibilities.
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Be sure to bring to the conference any and all supporting documentation of existing conditions
as well as any abatement steps taken thus far. If conditions warrant, we can enter into an
agreement which resolves this matter without litigation or contest.

APPEAL RIGHTS

The Occupational Safety and Health Appeals Board (Appeals Board) consists of three members
appointed by the Governor. The Appeals Board is a separate entity from the Division of
Occupational Safety and Health (Cal/OSHA or the Division) and employs experienced
administrative law judges to hear appeals fairly and impartially. To initiate an appeal from a
Citation and Notfification of Penalty, you must contact the Appeals Board in writing, or by
telephone, or online via the Board's OASIS system, within 15 working days from the date of receipt
of a Citation.

After you have initiated your appeal, you must then file a completed appeal form with the
Appeals Board, at the address listed below, or online via the Board's OASIS system, for each
contested Citation. Failure to file a completed appeal form with the Appeals Board may result
in__dismissal of the appeal. Appeal forms are available to print online at:
https://www.dir.ca.gov/oshab/appealform.pdf. You may also file the appeal through the
Board's online OASIS system at: https://www.dir.ca.gov/oshab/. Hard copies can also be picked
up from district offices of the Division, or from the Appeals Board:

Occupational Safety and Health Appeals Board
2520 Venture Oaks Way, Suite 300 .
Sacramento, CA 95833
Telephone: (916) 274-5751 or (877) 252-1987
Fax: (?16) 274-5785

If the Citation you are appedling alleges more than one item, you must specify on the appeal
form which items you are appealing. The appeal form also asks you to identify the grounds for
your appeal. Among the specific grounds for an appeal are the following: the safety order was not
violated, the classification of the alleged violation (e.g., serious, repeat, willful) is incorrect, the
abatement requirements are unreasonable or the proposed penalty is unreasonable.

Important: You must notify the Appeals Board, not the Division, of your intent to appeal within 15
working days from the date of receipt of the Citation. Otherwise, the Citation and Nofification of
Penalty becomes a final order of the Appeals Board not subject to review by any court or agency.
An informal conference with Cal/OSHA or the Division does not constitute an appeal and does not
stay the 15 working day appeal period. If you have any questions concerning your appeal rights, call
the Appeals Board, at (916) 274-5751 or (877) 252-1987.

See pages 1 through 5 of this Citation and Nofification of Penalty for information on employer and employee rights and responsibilities.
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PENALTY PAYMENT OPTIONS

For general/regulatory violations, and for serious violations that have been abated, penalties are
due within 15 working days of receipt of this Citation and Nofification of Penalty unless contested.
If you are appeadling any item of the Citation, remittance is still due on all items described above
that are not appealed. Enclosed for your use is a Penalty Remittance Form for payment.

For serious violations that are not abated, if a signed statement of abatement (as described under
“Notification of Corrective Action”, below) is not timely received or if the statement does not
demonstrate acceptable abatement, penalties will be due within 15 working days after the date the
signed statement was due, unless contested.

For serious violations for which a signed statement of abatement demonstrating acceptable
abatement is timely received, the payment due date will be described in a Modified Citation
and Notification of Penalty that you will receive reflecting a 50% abatement credit.

If you are paying electronically, please have the Penalty Remittance Form on-hand when you are
ready to make your payment. The company name, inspection number, and Citation number(s) will
be required in order to ensure that the payment is accurately posted to your account. Please go to:
www.dir.ca.gov/dosh/CalOSHA_PaymentOption.html fo access the secure payment processing site.
Additionally, you must also mail the Penalty Remittance Form to the address below.

If you are paying by check, return one copy of the Citation, along with the Noftice of Proposed
Penalties Sheet and the Penalty Remittance Form and mail to:

Department of Industrial Relations
Cal/OSHA Penalties
P. O.Box 516547
Los Angeles, CA 20051-0595

Cal/OSHA does not agree to any restrictions, conditions or endorsements put on any check or money
order for less than the full amount due, and will cash the check or money order as if these restrictions,
conditions, or endorsements do not exist.

NOTIFICATION OF CORRECTIVE ACTION

For general/regulatory violations which you do not contest, you should nofify the Division of
Occupational Safety and Health promptly by letter that you have taken appropriate corrective
action within the time frame set forth on this Citation and Nofification of Penalty. Please inform the
district office listed on the Citation by submitting the Cal/OSHA 160 form with the abatement steps
you have taken and the date the violation was abated, together with adequate supporting
documentation, e.g., drawings or photographs of corrected conditions, purchase/work orders
related to abatement actions, air sampling results, etc. The adjusted penalty for general violations
has already been reduced by 50% on the presumption that the employer will correct the violations
by the abatement date. The adjusted penalty for serious violations that have been abated, if any,
has already been reduced by 50% because abatement of those violations has been completed.

The adjusted penalty for serious violations that have not been abated will be reduced by 50% if the
Division of Occupational Safety and Health receives from you within 10 working days following the

See pages 1 through 5 of this Citation and Nofification of Penalty for information on employer and employee rights and responsibilities.
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abatement date a signed statement under penalty of perjury (Cal/OSHA form 161) and sufficient
supporting evidence, when necessary to prove abatement, demonstrating abatement acceptable
to the Division. If the Division does not receive the Cal/OSHA 161 form within 10 working days after the
abatement date, the adjusted penalty will not be reduced by 50% - regardiess of whether you appeal
the serious citations. WARNING: For serious unabated violations, failure to submit the signed Cal/OSHA
161 form, with supporting evidence of abatement, to the District Office within 10 working days after
the end of the period fixed in the citation for abatement, may result in re-inspection and an additional
penalty of up to $15,000 for each day beyond the abatement date that the violation continues. [Cal.
Lab. Code, §§ 6320 and 6430.]

Note: Return the Cal/OSHA 160/161 forms to the district office listed on the Citation and as shown
below:

Division of Occupational Safety and Health
Van Nuys District Office
6150 Van Nuys Blvd, Suite 405
Van Nuys, CA 921401
Telephone: (818) 901-5403
Fax: (818) ?01-5578

EMPLOYEE RIGHTS

Employer Discrimination Unlawful - The law prohibits discrimination by an employer against an
employee for filing a complaint or for exercising any rights under Labor Code Section 6310 or 6311.
An employee who believes that he/she has been discriminated against may file a complaint no later
than six (6) months after the discrimination occurred with the Division of Labor Standards Enforcement.

Employee Appeals - An employee or authorized employee’s representative may, within 15 working
days of the issuance of a citation, special order, or order to take special action, appeal to the
Occupational Safety and Health Appeals Board the reasonableness of the period of time fixed by
the Division of Occupational Safety and Health (Division) for abatement. An employee appeal may
be filed with the Appeals Board or with the Division. No particular format is necessary fo initiate the
appeal, but the notice of appeal must be in writing.

If an Employee Appeal is filed with the Division, the Division shall note on the face of the document
the date of receipt, include any envelope or other proof of the date of mailing, and promptly fransmit
the document to the Appeals Board. The Division shall, no later than 10 working days from receipt of
the Employee Appeadl, file with the Appeals Board and serve on each party a clear and concise
statement of the reasons why the abatement period prescribed by it is reasonable.

Employee Appeal Forms are available from the Appeals Board, or from a district office of the Division.
Employees Participation in Informal Conference - Affected employees or their representatives

may notify the District Manager that they wish to attend the informail conference. If the employer
objects, a separate informal conference will be held.

See pages | through 5 of this Citation and Nofification of Penalty for information on employer and employee rights and responsibilities.
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DISABILITY ACCOMMODATION

Disability accommodation is available upon request. Any person with a disability requiring an
accommodation, auxiliary aid or service, or a modification of policies or procedures to ensure
effective communication and access to the programs of the Division of Occupational Safety and
Health, should contact the Disability Accommodation Coordinator af the local district office or the
Statewide Disability Accommodation Coordinator at 1-864-326-1616 (toll free). The Statewide
Coordinator can also be reached through the California Relay Service, by dialing 711 or 1-800-735-
2929 (TTY) or 1-800-855-3000 (TTY - Spanish).

Accommodations can include modifications of policies or procedures or provision of auxiliary aids or
services. Accommodations include, but are not limited to, an Assistive Listening System (ALS), a
Computer-Aided Transcription System or Communication Access Realtime Translation (CART), a sign-
language interpreter, documents in Braille, large print or on computer disk, and audio cassefte
recording. Accommodation requests should be made as soon as possible. Requests for an ALS or
C ART should be made no later than five (5) days before the hearing or conference.

see pages | through 5 of this Citation and Notification of Penalty for information on employer and employee rights and responsibilities.
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State of California Inspection #: 1730981

Department of Industrial Relations Inspection Dates: 02/26/2024 - 08/23/2024
Division of Occupational Safety and Health Issuance Date: 08/23/2024

Van Nuys District Office CSHO ID: K7545

6150 Van Nuys Blvd, Suite 405 Optional Report #: 28-23/24

Van Nuys, CA 91401
Phone: (818) 901-5403 Fax: (818) 901-5578

Citation and Notification of Penalty

Company Name: Miguel Clavel
Establishment DBA:
and ifs successors
Inspection Site: 12320 Branford Street, Unit D
Sun Valley, CA 91352

Citation 1 Item 1 Type of Violation: Regulatory

California Code of Regulations, Title 8, §5203(d)(1). Carcinogen Report of Use Requirements.

(d) Report of use.

(1) Initial use of a regulated carcinogen shall be reported in writing to the Chief within 15 calendar
days of that initial use.

Alleged Violation Description (AVD):
Prior o and during the course of the inspection, including, but not limited to, on February 26, 2024,

the employer used a regulated carcinogen (crystalline silical) and did not reportf that use in writing to
the Chief within 15 Calendar days of initial use.

Date By Which Violation Must be Abated: October 10, 2024
Proposed Penalty: $1250.00

See pages 1 through 5 of this Citation and Notification of Penalty for information on employer and employee rights and responsibilities.
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State of California Inspection #: 1730981

Department of Industrial Relations Inspection Dates: 02/26/2024 - 08/23/2024
Division of Occupational Safety and Health Issuance Date: 08/23/2024

Van Nuys District Office CSHO ID: K7545

6150 Van Nuys Blvd, Suite 405 Optional Report #: 28-23/24

Van Nuys, CA 91401
Phone: (818) 201-5403 Fax: (818) 901-5578

Citation and Notification of Penalty

Company Name: Miguel Clavel
Establishment DBA:
and its successors
Inspection Site: 12320 Branford Street, Unit D
Sun Valley, CA 91352

Citation 1 ltem 2 Type of Violation: General

California Code of Regulations, Title 8, 3203(a). Injury and lliness Prevention Program.

(a) Effective July 1, 1991, every employer shall establish, implement and maintain an effective Injury
and lliness Prevention Program (Program). The Program shall be in writing and, shall, at a minimum:
(1) Identify the person or persons with authority and responsibility for implementing the Program.

(2) Include a system for ensuring that employees comply with safe and healthy work practices.
Substantial compliance with this provision includes recognition of employees who follow safe and
healthful work practices, training and retraining programs, disciplinary actions, or any other such
means that ensures employee compliance with safe and healthful work practices.

(3) Include a system for communicating with employees in a form readily understandable by all
affected employees on matters relating to occupational safety and health, including provisions
designed to encourage employees to inform the employer of hazards at the worksite without fear of
reprisal. Substantial compliance with this provision includes meetings, training programs, posting,
written communications, a system of anonymous notification by employees about hazards,
labor/management safety and health committees, or any other means that ensures communication
with employees.

Exception: Employers having fewer than 10 employees shall be permitted to communicate to and
instruct employees orally in general safe work practices with specific instructions with respect to
hazards unique to the employees' job assignments as compliance with subsection (a)(3).

(4) Include procedures for identifying and evaluating work place hazards including scheduled
periodic inspections to identify unsafe conditions and work practices. Inspections shall be made to
identify and evaluate hazards:

(A) When the Program is first established:;

(B) Whenever new substances, processes, procedures, or equipment are infroduced to the
workplace that represent a new occupational safety and health hazard; and

(C) Whenever the employer is made aware of a new or previously unrecognized hazard.

(5) Include a procedure to investigate occupational injury or occupational iliness.

(6) Include methods and/or procedures for correcting unsafe or unhealthy conditions, work practices
and work procedures in a timely manner based on the severity of the hazard:

See pages | through 5 of this Citation and Notification of Penalty for information on employer and employee rights and responsibilities.
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(A) When observed or discovered; and,

(B) When an imminent hazard exists which cannot be immediately abated without endangering
employee(s) and/or property, remove all exposed personnel from the area except those necessary
to correct the existing condition. Employees necessary to correct the hazardous condition shall be
provided the necessary safeguards.

(7) Provide training and instruction:

(A) When the program is first established;

Exception: Employers having in place on July 1, 1991, a written Injury and lliness Prevention Program
complying with the previously existing Accident Prevention Program in Section 3203.

(B) To all new employees;

(C) To all employees given new job assignments for which training has not previously been received:
(D) Whenever new substances, processes, procedures or equipment are infroduced to the
workplace and represent a new hazard;

(E) Whenever the employer is made aware of a new or previously unrecognized hazard: and,

(F) For supervisors to familiarize themselves with the safety and health hazards to which employees
under theirimmediate direction and control may be exposed.

(8) Allow employee access to the Program.

Alleged Violation Description (AVD):
Prior to and during the course of the inspection including but not limited to, on February 26, 2024, the

employer did not establish, implement and maintain an effective written Injury and lliness Prevention
Program.

Date By Which Violation Must be Abated: October 10, 2024
Proposed Penalty: $0.00

See pages 1 through 5 of this Citation and Notification of Penalty for information on employer and employee rights and responsibilities.
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State of California Inspection #: 1730981

Department of Industrial Relations Inspection Dates: 02/26/2024 - 08/23/2024
Division of Occupational Safety and Health Issuance Date: 08/23/2024

Van Nuys District Office CSHO ID: K7545

6150 Van Nuys Blvd, Suite 405 Optional Report #: 28-23/24

Van Nuys, CA 21401
Phone: (818) 901-5403 Fax: (818) 901-5578

Citation and Notification of Penalty

Company Name: Miguel Clavel
Establishment DBA:
and its successors
Inspection Site: 12320 Branford Street, Unit D
Sun Valley, CA 91352

Citation 1 ltem 3  Type of Violation: General

California Code of Regulations, Title 8, §5194(e)(1). Hazard Communication

(e) Written Hazard Communication Program.

(1) Employers shall develop, implement, and maintain at the workplace a written hazard
communication program for their employees which at least describes how the criteria specified in
sections 5194(f), (g). and (h) for labels and other forms of warning, safety data sheets, and employee
information and training will be met, and which also includes the following:

(A) A list of the hazardous chemicals known to be present using a product identifier that is referenced
on the appropriate safety data sheet (the list may be compiled for the workplace as a whole or for
individual work areas); and

(B) The methods the employer will use to inform employees of the hazards of non-routine tasks (for
example, the cleaning of reactor vessels), and the hazards associated with chemicals contained in
unlabeled pipes in their work areas.

Alleged Violation Description (AVD):
Prior to and during the course of the inspection including but not limited to, on February 24, 2024, the

employer did not develop, a written hazard communication program for hazardous chemicals used
at the worksite.

Date By Which Violation Must be Abated: g ~ October 10, 2024
Proposed Penalty: : : ; e : S .$465.00

See pages | through 5 of this Citation and Notification of Penailty for information on employer and employee rights and responsibilities.
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State of California Inspection #: 1730981

Department of Industrial Relations Inspection Dates: 02/26/2024 - 08/23/2024
Division of Occupational Safety and Health Issuance Date: 08/23/2024

Van Nuys District Office CSHO ID: K7545

6150 Van Nuys Blvd, Suite 405 Optional Report #: 28-23/24

Van Nuys, CA 91401
Phone: (818) 201-5403 Fax: (818) ?01-5578

Citation and Notification of Penalty

Company Name: Miguel Clavel
Establishment DBA:
and its successors
Inspection Site: 12320 Branford Street, Unit D
Sun Valley, CA 91352

Citation 1 ltem 4  Type of Violation: General

Cdalifornia Code of Regulations, Title 8, 5204 (d)(1) Exposure assessment.

(1) General. The employer shall assess the exposure of each employee who is or may reasonably be
expected to be exposed to respirable crystalline silica at or above the action level in accordance
with either the performance opftion in subsection (d)(2) or the scheduled monitoring option in
subsection (d)(3). Regardless of exposures or expected exposures, all high-exposure trigger tasks shall
be assessed by scheduled monitoring in accordance with subsection (d)(3).

(2) Performance option. The employer shall assess the 8-hour TWA exposure for each employee on
the basis of any combination of air monitoring data or objective data sufficient fo accurately
characterize employee exposures fo respirable crystalline silica. Subsection (d)(2) does not apply to
high-exposure trigger tasks; these tasks shall be assessed by scheduled monitoring in accordance
with subsection (d)(3).

(3) Scheduled monitoring option.

(A) The employer shall perform initial monitoring to assess the 8-hour TWA exposure for each
employee on the basis of one or more personal breathing zone air samples that reflect the exposures
of employees on each shift, for each job classification, in each work area. Where several employees
perform the same tasks on the same shiff, on the same material and in the same work area, the
employer may sample a representative fraction of these employees in order to meet this
requirement. In representative sampling, the employer shall sample the employee(s) who are
expected to have the highest exposure to respirable crystalline silica.

(B) If initial monitoring indicates that employee exposures are below the action level, the employer
may discontinue monitoring for those employees whose exposures are represented by such
monitoring. However, monitoring shall not be discontinued for high-exposure trigger tasks, which shall
be monitored at least every 12 months or more frequently as required in this section.

(C) Where the most recent exposure monitoring indicates that employee exposures are at or above
the action level but at or below the PEL, the employer shall repeat such monitoring within six months
of the most recent monitoring.

(D) Where the most recent exposure monitoring indicates that employee exposures are above the
PEL, the employer shall repeat such monitoring within three months of the most recent monitoring.

See pages | through 5 of this Citation and Notification of Penalty for information on employer and employee rights and responsibilities.
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(E) Where the most recent (non-initial) exposure monitoring indicates that employee exposures are
below the action level, the employer shall repeat such monitoring within six months of the most
recent monitoring until ftwo consecutive measurements, taken 7 or more days apart, are below the
action level, at which time the employer may discontinue monitoring for those employees whose
exposures are represented by such monitoring, except as otherwise provided in subsection (d) (4).
However, moniforing shall not be discontinued for high-exposure trigger tasks, which shall be
monitored at least every 12 months or more frequently as required in this section.

Alleged Violation Description (AVD):

Prior to and during the course of the inspection including but not limited to, on February 26, 2024, the
employer was performing high-exposure trigger tasks and did not perform initial monitoring fo assess
the 8-hour TWA exposure for each employee on the basis of one or more personal breathing zone air
samples that reflect the exposures of employees on each shift, for each job classification, in each
work ared.

Date By Which Violation Must be Abated: October 10, 2024
Proposed Penalty: $280.00

See pages 1 through 5 of this Citation and Notification of Penalty for information on employer and employee rights and responsibilifies.
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State of California Inspection #: 1730981

Department of Industrial Relations Inspection Dates: 02/26/2024 - 08/23/2024
Division of Occupational Safety and Health Issuance Date: 08/23/2024

Van Nuys District Office CSHO ID: K7545

6150 Van Nuys Blvd, Suite 405 Optional Report #: 28-23/24

Van Nuys, CA 91401
Phone: (818) 901-5403 Fax: (818) 901-5578

Citation and Notification of Penalty

Company Name: Miguel Clavel
Establishment DBA:
and its successors
Inspection Site: 12320 Branford Street, Unit D
Sun Valley, CA 91352

Citation 1 ltem 5 Type of Violation: General

California Code of Regulations, Title 8, 5204(e) (1) Regulated areas.

(1) Establishment. The employer shall establish a regulated area wherever an employee's exposure to
airborne concentrations of respirable crystalline silica is, or can reasonably be expected to be, in
excess of the PEL. All high-exposure trigger tasks shall be conducted within a regulated area
regardless of employee exposures, exposure assessments, or other objective data.

Alleged Violation Description (AVD):
Prior to and during the course of the inspection including but not limited to, on February 24, 2024, the

employer was performing high-exposure frigger tasks on natural or artificial stone that contained
silica and did not establish a regulated area.

Date By Which Violation Must be Abated: Corrected During Inspection
Proposed Penalty: ; , ) $280.00

See pages | through 5 of this Citation and Notification of Penalty for information on employer and employee rights and responsibilities.
Citation and Notification of Penalty Page 12 of 25 Cal/OSHA-2 V2 Rev. 01/2024




State of California Inspection #: 1730981

Department of Industrial Relations Inspection Dates: 02/26/2024 - 08/23/2024
Division of Occupational Safety and Health Issuance Date: 08/23/2024

Van Nuys District Office CSHO ID: K7545

6150 Van Nuys Blvd, Suite 405 ‘ Optional Report #: 28-23/24

Van Nuys, CA 91401
Phone: (818) 901-5403 Fax: (818) 901-5578

Citation and Notification of Penalty

Company Name:  Miguel Clavel
Establishment DBA:
and its successors
Inspection Site: 12320 Branford Streef, Unit D
Sun Valley, CA 91352

Citation 1 ltem 6 Type of Violation: General

California Code of Regulations, Title 8, 5204 (f)(3) Methods of compliance.

(3) Written exposure control plan.

(A) The employer shall establish and implement a written exposure control plan that contains at least
the following elements:

1. A description of the tasks in the workplace that involve exposure to respirable crystalline silica;

2. A description of the engineering controls, work practices, and respiratory protection used to limit
employee exposure to respirable crystalline silica for each task; and

3. A description of the housekeeping measures used to limit employee exposure o respirable
crystalline silica.

(B) The employer shall review and evaluate the effectiveness of the written exposure control plan at
least annually and update it as necessary.

(C) The employer shall make the written exposure control plan readily available for examination and
copying, upon request, fo each employee covered by this section, their designated representatives,
the Chief, and the Director.

(D) In addition to the requirements of subsections (f)(3)(A) through (f)(3)(C), workplaces where high-
exposure frigger tasks occur shall also include the following in their written exposure confrol plan:

1. Air monitoring records that demonstrate engineering controls are effective and continuously
maintain exposure levels below the action level.

9 Procedures for the proper donning and doffing of personal profective equipment, including work
clothing and respiratory protection, to effectively prevent exposures fo respirable crystalline silica
and prevent take-home exposures.

3. Documentation of proper reporting to the Division, pursuant to Section 5203, (Carcinogen Report
of Use Requirements).

4. The procedures the employer will use to ensure that employees are properly frained to prevent
respirable crystalline silica exposures, in accordance with subsection (k) (4).

Alleged Violation Description (AVD):

Prior to and during the course of the inspection including but not limited to, on February 26, 2024, the

See pages | through 5 of this Citation and Nofification of Penalty for information on employer and employee rights and responsibilities.
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employer did not establish and implement a written exposure control plan. The employer did not
have a written plan that described the workplace tasks that involve exposure to respirable silica, and
a description of engineering controls work practices, respiratory protection and housekeeping
measures used to limit the exposure to respirable silica. In addition, the employer did not include air
monitoring records that demonstrate that engineering controls are effective to reduce airborne
levels below the action level, procedures for the use of personal protection (clothing and respirators)
to effectively prevent silica exposure (and to prevent take home exposures) and the proper reporting
the use of a carcinogen to the Division.

Date By Which Violation Must be Abated: October 10, 2024
Proposed Penalty: $465.00

See pages | through 5 of this Citation and Notification of Penalty for information on employer and employee rights and responsibilities.
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State of California Inspection #: 1730981

Department of Industrial Relations Inspection Dates: 02/26/2024 - 08/23/2024
Division of Occupational Safety and Health Issuance Date: 08/23/2024

Van Nuys District Office CSHO ID: K7545

6150 Van Nuys Blvd, Suite 405 Optional Report #: 28-23/24

Van Nuys, CA 921401
Phone: (818) 901-5403 Fax: (818) 901-5578

Citation and Notification of Penalty

Company Name: Miguel Clavel
Establishment DBA:
and its successors
Inspection Site: 12320 Branford Street, Unit D
Sun Valley, CA 91352

Citation 1 ltem 7  Type of Violation: General

California Code of Regulations, Title 8, §5204(k). Occupational Exposures to Respirable Crystalline
Silica.

(k) Communication of respirable crystalline silica hazards to employees.

(1) Any training, communications, signs, labels, and written information required by subsection (k)
shall be provided in a language understood by employees and shall be appropriate for their level of
education and literacy.

(2) Hazard communication. The employer shall include respirable crystalline silicain the program
established to comply with the hazard communication standard (HCS) (Section 5194). The employer
shall ensure that each employee has access to labels on containers of crystalline silica and safety
data sheets, and is frained in accordance with the provisions of HCS and subsection (k)(4). The
employer shall ensure that at least the following hazards are addressed: Cancer, lung effects,
immune system effects, and kidney effects.

(3) Signs. The employer shall post signs at all entrances fo regulated areas that bear the following
legend:

DANGER

RESPIRABLE CRYSTALLINE SILICA

CAUSES PERMANENT LUNG DAMAGE THAT MAY LEAD TO DEATH

MAY CAUSE CANCER

WEAR RESPIRATORY PROTECTION IN THIS AREA

AUTHORIZED PERSONNEL ONLY

PELIGRO

SILICE CRISTALINA RESPIRABLE

PROVOCA DANO PERMANENTE A LOS PULMONES QUE PODRIA CAUSAR LA MUERTE

PUEDE PROVOCAR CANCER

USAR PROTECCION RESPIRATORIA EN ESTA AREA

SOLO PERSONAL AUTORIZADO

(4) Employee information and training.

(A) The employer shall ensure that each employee covered by this section can demonstrate
knowledge and understanding of at least the following:

See pages | through 5 of this Citation and Notification of Penaity for information on employer and employee rights and responsibilifies.
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1. The health hazards associated with exposure to respirable crystalline silica;

2. Symptoms related fo exposure to respirable crystalline silica such as cough, difficult breathing,
fatigue, shortness of breath, weakness, fever, chest pain, or unexplained weight loss;

3. Specific tasks in the workplace that could result in exposure to respirable crystalline silica, including
high-exposure trigger tasks, and how to prevent respirable crystalline silica exposure while performing
those tasks;

4. Specific measures the employer has implemented to prevent employee exposure fo respirable
crystaline silica, including engineering controls, work practices, and respirafors o be used, including
for high-exposure trigger tasks;

5. How to properly use and implement engineering controls, work practices, and respiratory
protection in order to prevent employee exposure to respirable crystalline silica;

6. The contents of this section;

7. The purpose and a description of the medical surveillance program required by subsection (j);

8. The increased risk of death that results from the combined effects of smoking and respirable
crystalline silica exposure; and

9. The increased risk of a latent fuberculosis infection becoming active that results from the effects of
respirable crystalline silica exposure.

(B) The employer shall make a copy of this section readily available without cost to each employee
covered by this section.

(C) The employer shall encourage employees o report any symptoms related to exposure to
respirable crystalline silica without fear of reprisal. Employers are prohibited from taking or threatening
to take any adverse action against employees who report symptoms or who suffer from a silica-
related illness.

Alleged Violation Description (AVD):

Prior o and during the course of the inspection including but not limited to, on February 26, 2024, the
employer was performing high-exposure trigger tasks and did not provide training that ensures that
each employee can demonstrate the knowledge and understanding of the health hazards of
respirable crystalline silica, symptoms related to exposure to silica, tasks that can result in exposure to
crystalline silica, prevenfative measures the employer is using fo prevent silica exposure, proper use
engineering controls, proper use of respirators, description of the employer's medical surveillance
program and the risk of latent tuberculosis from silica exposure. In addition, the employer did not post
"respirable crystalline silica danger" signs at all entrances to regulated areas and the employer did
not make readily available a copy of section (k) to each employee that is exposed to respirable
crystaline silica. Additionally, the employer did not encourage employees to report any symptoms
related to respirable crystalline silica without fear of reprisal.

Date By Which Violation Must be Abated: ' October 10, 2024
Proposed Penalty: e R et A S 10.$280.00

See pages 1 through 5 of this Citation and Nofification of Penalty for information on employer and employee rights and responsibilities.
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State of California Inspection #: 1730981

Department of Industrial Relations Inspection Dates: 02/26/2024 - 08/23/2024
Division of Occupational Safety and Health Issuance Date: 08/23/2024

Van Nuys District Office CSHO ID: K7545

6150 Van Nuys Blvd, Suite 405 Optional Report #: 28-23/24

Van Nuys, CA 21401
Phone: (818) 901-5403 Fax: (818) 901-5578

Citation and Notification of Penalty

Company Name: Miguel Clavel
Establishment DBA:
and its successors
Inspection Site: 12320 Branford Street, Unit D
Sun Valley, CA 91352

Citation 2 Item 1 Type of Violation: Serious

California Code of Regulations, Title 8, 5204. Occupational Exposures to Respirable Crystalline Silica.
(f) Methods of compliance.

(2) The employer shall use the following engineering controls and work practices for all high-exposure
trigger tasks, regardless of employee exposures, exposure assessments, or objective data.

(A) Engineering Conftrols. Effective wet methods, as defined in subsection (b), shall be used.

(B) Housekeeping and Hygiene.

1. Wastes, dusts, residues, delbris, or other materials that are generated from high-exposure trigger
tasks or that otherwise contain or are contaminated with respirable crystalline silica shall be prompfly
and properly cleaned up and placed info leak-tight containers, bags, or equivalent. At a minimum,
all such wastes, dusts, residues, debris, or other materials shall be cleaned up at the end of each shift
or more frequently as needed to ensure there is no visible dust build-up in the workplace.

2 Wet methods or vacuum cleaners equipped with HEPA filters shall be used to collect all wastes,
dusts, residues, debris, or other materials that are generated from high-exposure trigger tasks or that
otherwise contain or are contaminated with respirable crystalline silica.

3. Employees engaged in housekeeping tasks shall use respirator protection in accordance with
subsection (h)(3).

4. The employer shall provide reasonably accessible washing facilities in accordance with Section
3366 (Washing Facilities).

(C) The Division may require the employer to take additional actions to protect employees through
the issuance of an Order to Take Special Action in accordance with Section 332.3.

(D) Prohibitions. The following practices are prohibited for high-exposure frigger fasks, regardless of
exposure levels.

1. Any use of compressed air:

a. On waste, dust, debris, residue, or other materials that may contain crystalline silica;

b. On any surface or clothing or body surface that may contain crystalline silica; and

c. To back flush, backwash, or clean water, air, or other types of filters that may contain crystalline
silica.

2. Any dry sweeping, shoveling, disturbing, or other dry clean-up of wastes, dusts, debris, or other
materials that may contain crystalline silica.

See pages | through 5 of this Citation and Nofification of Penalty for information on employer and employee rights and responsibilities.
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3. Use of employee rotation as a means of reducing employee exposure to respirable crystalline
silica.

4. Walking or moving equipment on or through dry dust, debris, residue, or other materials that may
contain crystalline silica.

Alleged Violation Description (AVD):

Prior to and during the course of the inspection including but not limited to, on February 26, 2024, the
employer did not use the following work practices or engineering controls when performing high-
exposure trigger tasks:

1. Wet methods in the fabrication section, as defined in subsection (b)

2. Promptly and properly cleaning up silica containing wastes, dusts, residues, debris, or other
materials that contain or are contaminated with respirable crystalline silica and place the material
into leak-tight containers. (Frequently as needed to ensure there is no visible dust build-up in the
workplace.)

3. Wet methods or vacuum cleaners equipped with HEPA filters shall be used to clean up wastes,
dusts, residues, detoris or other materials that contain or are contaminated with respirable silica.

4. Using PAPR respirafors when cleaning wastes, dusts, residues, debris, or other materials that contain
or are confaminated with respirable crystalline silica.

5 Prohibit the use of compressed air on waste, dust, debris, residue, or other materials that may
contain crystalline silica.

6. Prohibit the use of compressed air on any surface or clothing or body surface that may contain
crystalline silica.

7. Prohibit dry sweeping, shoveling, disturbing, or other dry clean-up of wastes, dusts, debris, or other
materials that may contain crystalline silica.

8. Prohibit walking or moving equipment on or through dry dust, debris, residue, or other materials
that may contain crystalline silica.

Date By Which Violation Must be Abated: Corrected During Inspection
Proposed Penalty: $10800.00

See pages 1 through 5 of this Citation and Notification of Penaity for information on employer and employee rights and responsibilities.
Citation and Nofification of Penalty Page 18 of 25 CQW -



State of California Inspection #: 1730981

Department of Industrial Relations Inspection Dates: 02/26/2024 - 08/23/2024
Division of Occupational Safety and Health Issuance Date: 08/23/2024

Van Nuys District Office CSHO ID: K7545

6150 Van Nuys Blvd, Suite 405 Optional Report #: 28-23/24

Van Nuys, CA 91401
Phone: (818) 901-5403 Fax: (818) 901-5578

Citation and Notification of Penalty

Company Name: Miguel Clavel
Establishment DBA:
and its successors
Inspection Site: 12320 Branford Street, Unit D
Sun Valley, CA 91352

Citation 3 Item 1 Type of Violation: Serious

California Code of Regulations, Title 8, 5204 (h)(3) Respiratory Protection

(3) When employees perform high-exposure trigger tasks or work within a regulated area where high-
risk exposure tasks occur, the employer shall provide, and shall ensure that employees properly use,
the following respiratory protection, in accordance with Section 5144:

(A) A full face, tight-fitting powered-air purifying respirator (PAPR) (assigned protection factor (APF) of
1000), or a respirator providing equal or greater protection equipped with a HEPA, N100, R100, or
P100 filter. For artificial stone, a HEPA, N100, R100, or P100 filter shall be used.

Alleged Violation Description (AVD):
Prior to and during the course of the inspection including but not limited to, on February 26, 2024, the

employer was performing high-exposure trigger tasks and did not provide their employees with a full
face, tight fiting power air purifying respirator (PAPR with APF of 1000 or greater).

Date By Which Violation Must be Abated: e : ‘ Corrected During Inspection
Proposed Penalty: : 3 : ' $4500.00

( - i /)7 Vi
/ / Onﬁm/CosﬁHo

Compliance Officer / Acting District Manager

See pages | through 5 of this Citation and Notification of Pendity for information on employer and employee rights and responsibilities.
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State of California

Department of Industrial Relations

Division of Occupational Safety and Health
Van Nuys District Office

6150 Van Nuys Blvd, Suite 405

Van Nuys, CA 91401

Phone: (818) 901-5403 Fax: (818) 901-5578

NOTICE OF PROPOSED PENALTIES

Company Name: Miguel Clavel
Establishment DBA:
and its successors
Inspection Site: 12320 Branford Street, Unit D, Sun Valley, CA 91352
Mailing Address: 12320 Branford Street, Unit D, Sun Valley, CA 91352
Issuance Date: 08/23/2024
Reporting ID: 0950643
CSHO ID: K7545

summary of Penalties for Inspection Number 1730981

Citation 1 Item 1, Regulatory $1250.00
Citation 1 Item 2, General $0.00
Citation 1 Item 3, General $465.00
Citation 1 ltem 4, General $280.00
Citation 1 ltem 5, General $280.00
Citation 1 ltem 4, General $465.00
Citation 1 ltem 7, General $280.00
Citation 2 Item 1, Serious $10800.00
Citation 3 Item 1, Serious $4500.00
TOTAL PROPOSED PENALTIES: $18320.00

Penalties are due within 15 working days of receipt of this nofification unless contested. If you are
appealing any item of this citation, remittance is still due on all items that are not appealed. Enclosed
for your use is a Penalty Remittance Form.

If you are paying electronically: Please have this form on-hand when you are ready to make your
payment. The company name, reporting ID and Citation number(s) will be required to ensure that the
payment is accurately posted to your account. Please go to:
www.dir.c:a.gov/dosh/CalOSHA_PaymentOption.himI to access the secure payment processing site.
Additionally, you must also mail the Penalty Remittance Form to the address below.

If you are paying by check: Mail this Notice of Proposed Penalties, the Penalty Remittance Form, along
with a copy of the Citation and Notification of Penalty fo:

DEPARTMENT OF INDUSTRIAL RELATIONS
CAL/OSHA PENALTIES
P. O. BOX 516547
LOS ANGELES, CA 90051-0595

See pages | through 5 of this Citation and Notification of Penalty for information on employer and employee rights and responsibilities.
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Cal/OSHA does not agree to any restrictions, conditions or endorsements put on any check or money
order for less than the full amount due, and will cash the check or money order as if these restrictions,

conditions or endorsements do not exist.

fication of Penalty for information on employer and employee rights and responsibilities.

See pages | through 5 of this Citation and Noti
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DEPARTMENT OF INDUSTRIAL RELATIONS
DIVISION OF OCCUPATIONAL SAFETY AND HEALTH — CAL/OSHA
Accounting Office - Cashiering Unit
Phone (415) 703-4325
Email: AccountingCalosha@dir.ca.gov

PENALTY REMITTANCE FORM

CIVIL PENALTY INFO INSPECTION NO.: | 1730981 REPORTING ID: | 0950643
COMPANY NAME: Miguel Clavel FEIN/SEIN: UNKNOWN
ESTABLISHMENT DBA:

CONTACT PERSON: Miguel Clavel

PHONE NO.: (213) 925-4088 | | FAXNO.: UNKNOWN
SITE ADDRESS: 12320 Branford Street, Unit D, Sun Valley, CA 91352

MAILING ADDRESS:

12320 Branford Street, Unit D, Sun Valley, CA 91352

CITATION INFORMATION:

Penalties are due within 15 working days of receipt of this notification unless contested. If you are appealing any item

of this Citation, remittance is still due on all items that are not appealed.

PAYMENT INSTRUCTIONS:

For check or money order: please make check or money order payable to Department of Industrial Relations. Write

the inspection number and total amount enclosed on the payment coupon below and on the check or money order.

For credit card or EFT payment, go to: www.dtr.ca.gov/dosh/CalOSHA_PaymentOptlon.html

PAYMENT COUPON
W Califomia . )
‘II Department of Inspection No.: 1730981
Industnal Relations Arount Enclosed: 4
Mail payment to:
DEPARTMENT OF INDUSTRIAL RELATIONS
For credit card or EFT payment, go to: CAL/OSHA PENALTIES

www.dir.ca.gov/dosh/CaIOSHA_PaymentOption.htmI

P.O. BOX 516547
LOS ANGELES, CA 90051-0595

See pages 1 through 5 of this Citation and Nofification of Penalty for information on employer and employee rights and responsibilities.
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State of California

Department of Industrial Relations

Division of Occupational Safety and Health
Miguel Clavel

and its successors

Inspection #: 1730981

English
MULTI-LINGUAL EMPLOYEE NOTIFICATION- Post as required by LC § 6318(c)

Cal/OSHA investigated the workplace and found one or more workplace safety or health
violations. This investigation resulted in one or more citations or orders, which the employer
must post at or near the place of the violation for three working days, or until the unsafe
condition is corrected, whichever is longer. Your employer is required to communicate any
hazards at the workplace in a language and manner you understand. You can contact Cal/OSHA
at 833-579-0927. You can search for citations Cal/OSHA issued against your employer at
https://www.osha.gov/ords/imis/establishment.html

Espanol

NOTIFICACION A LOS EMPLEADOS MULTILINGUES- Publicar segun lo requerido por LC §
6318(c)

Cal/OSHA investig6 el lugar de trabajo y encontré una o mas violaciones de seguridad o
salud en el lugar de trabajo. Como resultado de esta investigacion se generaron una o mas
citaciones u 6rdenes, que el jefe debe fijar en o cerca del lugar de la violacién por tres dias
laborables o hasta que se corrija la condicién insegura, cualquiera que sea el caso que se
prologue mas. Su jefe esta obligado a comunicarle cualquier peligro en el lugar de trabajo en los
términos y de una forma que le sean claros. Puede contactar a Cal/OSHA al numero de teléfono
833-579-0927. Puede buscar citaciones que Cal/lOSHA haya emitido en contra de su jefe en
https://www.osha.gov/ords/imis/establishment.html

Punjabi

- — LC § 6318(c)

Cal/OSHA - - '

833-579-0927"' Cal/OSHA Cal/lOSHA

See pages 1 through 5 of this Citation and Notification of Penaity for information on employer and employee rights and responsibilities.
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https://www.osha.qov/ords/imis/establishment.html '

Vietnamese

THONG BAO CHO NHAN VIEN DA NGON NGU- Béng theo yéu caucua LC §6318(c)

CallOSHA da didu tra noi lam viéc va phat hién mot hay nhiéu vi pham vé an toan hoéc sirc
khoe tai noi lam viéc. Cudc dieu tra nay da dan dén viéc don vi s dung lao dong phai niém yét
maét hay nhidéu ménh 1énh ho&c 1énh tai hoac gan noi vi pham trong ba ngay lam viéc ho&c cho dén
khi tinh trang khéng an toan dwoc khéc phuc, tuy theo thoi gian nao lau hon. Bon vi str dung lao
ddéng cda ban dwoc yéu cau thong bao v& moi méi nguy hiém tai noi lam viéc bang ngdn ngi va
cach thirc ma ban co thd hidu. Ban co thé lién hé voi CallOSHA theo s dién thoai 833-579-0927.
Ban co thé tim kiém ménh l&nh ma Cal/OSHA ban hanh cho don vi st dung lao dong cda ban tai
https://www.osha.qov/ords/imis/establishment.html

Korean

Ch=oj2 & X ATHA U2 1LC § 6318(c) 27 2o o2t AlAl

st SI& LICE 1 2T} iUt Ol Are] A8t = YO0 MO, olof wrat nEF= fgt
AL ; i s C

=
1 oK) 28 7|E3Y S0 £ SN YEHIHABE m7txl(E & O 2 71
O

t
0|Z HASHOF TLICH FBtel D& F = o7t OloiE = Qe 0iQt A

1A

~—

& 3 Moz A
oot 4 9l S MESHOF BT 7|5t 833-579-0027 = Cal/OSHA Ol {5t =
Q& LTt Tt https://www.osha.gov/ords/imis/establishment.html oM Hot RBFE HE2E
Stei €| Cal/OSHA ASHE 2 AMSH 4= QS LT

Armenian

eUouUULE2NE UchuUSUUSh sULAFSNFY — Spwnnid, hugwtu wwhwlugynd ELC § 6318(c)
ynnuhg

Cal/OSHA-u nrunudUwuhpty B wfuwnwgduypp L  hwjywnuwpkpbp w2fuwnwyuyph
wly wwlugnLpjwl ywd wnnngnipjwl dty Yuwd dJh  pwlh fluwfumned:  Uu
nLuntduwuhpnieintup hwligbgnti E Upwl, np gnpéwunntt whnp E wbnwnph Uty Ywd Jh pwlh
swunignd  Yud  Epkp w2uwwnwupwiht  opjw pupwgpnLy Yupgwnpntentt  nbnwnnh
luwhindwl Juypned fud Juyph Unun Yud Uhtgl wlwwwhny wwjdwup 2nydh, npu wybith Gpyuwn
Ywnlih: atp gnpéwnnthg wwhwlgynud £ wnbntywglt atq wfuwnwdupned gwljwgws Ywnwlgh
Jwuhl 2tq hwujwlwih lbaqyny b dund: nep Ywpnn tp Yuuyt| Cal/OSHA-h hGun

833-579-0927 htnwfunuwhwdwnny: NLp Ywpnn Gp thunptg aGn gnpéwnnth nbd wnpdwé Cal/OSHA

See pages 1 through 5 of this Citation and Notification of Penalty for information on employer and employee rights and responsibilities.
Citation and Notification of Penalty Page 24 of 25 Cal/OSHA-2 V2 Rev. 01/2024




swuntgnudutnp hbnlywy ugpnud® https://www.osha.gov/ords/imis/establishment.htmli

Tagalog

ABISO SA EMPLEYADO NA NASA MARAMING WIKA- Ipaskil ayon sa Kinakailangan ng LC §
6318(c)

Inimbestigahan ng Cal/OSHA ang lugar ng trabaho at may nakitang isa o higit pang mga
paglabag sa kaligtasan sa lugar ng trabaho o kalusugan. Nagresulta ang imbestigasyon na ito
ng isa o higit pang pagbanggit o pag-uutos, na dapat ipaskil ng amo sa o malapit sa lugar ng
paglabag sa loob ng tatlong araw ng trabaho, o hanggang sa maiwasto ang hindi ligtas na
kondisyon, alinman ang mas matagal. Kinakailangan ng iyong amo na sabihin ang anumang
panganib sa lugar ng trabaho sa wika at paraan na nauunawaan mo. Maaari kang makipag-ugnay
sa Cal/OSHA sa 833-579-0927. Maaari mong hanapin ang mga pagbanggit na ibinigay ng
Cal/OSHA laban sa iyong amo sa https://www.osha.gov/ords/imis/establishment.html

Simplified Chinese

18242 LC § 6318(c) MBER K ZIESERIEA

Cal/OSHA M T{EFF# A TIRE, £MT MM LIEAMREENRRERTA - XIMEESH
—HESHERNGS - BEIuFAEEN RSk E=TTFE, HEBEITRERRFEIN

T . MERESRE - REOBEESNFURERESTARER TRRANETEN - RO A

833-579-0927 EXZ Cal/OSHA, {RAILLE R Cal/lOSHA B IRMEEHNER - BT
https://www.osha.qov/ords/imis/establishment.html

[

Traditional Chinese

124 LC § 6318(c) MERB M ZEEERE

Cal/OSHA HI{EiBmETTIRE, BT —ERSEIEEFReBEERTA. ERRASE
o HRSHENSNGS  BIVAEERBISMIAREE=ETIER, KEEIFREKREE
WIE, UEBHEBERESE, MBS AMMEBRNES AR EETESMYUEMGRE. RETUE

BT 833-579-0927 K45 Cal/lOSHA, fREILAE R Cal/lOSHA (st EHTHIE T HIEEA, E
https://www.osha.qov/ords/imis/establishment.html

See pages | through 5 of this Citation and Notification of Penalty for information on employer and employee rights and responsibilities.
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State of California

Department of Industrial Relations

Division of Occupational Safety and Health
Van Nuys District Office

6150 Van Nuys Blvd, Suite 405

Van Nuys, CA 91401

Phone: (818) ?01-5403  Fax: (818) 901-5578

CITATION AND NOTIFICATION OF PENALTY |

To: Inspection #: 1730975
Gaspar Marble and Tile Inspection Date (s): 02/26/2024 - 08/23/2024
and its successors Issuance Date: 08/23/2024
8573 Robert Avenue CSHO ID: K7545
Sun Valley, CA 91352 Optional Report #: 27-23/24

Reporting ID: 0950643
Inspection Site: The violation(s) described in this Citation and
12320 Branford Street, Unit B ’ Notification of Penalty is (are) alleged to have
Sun Valley, CA 91352 occurred on or about the day(s) the inspection

was made unless otherwise indicated within the
description given below.

This Citation and Notification of Penalty (hereinafter Citation) is being issued in accordance with
Cdlifornia Labor Code Sections 6317 and 6320 for violations that were found during the
inspection/ investigation. This Citation or a copy, including the enclosed multilingual employee
notfice, must be prominently posted upon receipt by the employer at or near the location of each
violation until the violative condition is corrected or for three working days, whichever is longer.
Violations of Title 8 of the California Code of Regulations or of the California Labor Code may
result in some instances in prosecution for a misdemeanor.

YOU HAVE A RIGHT fo contest this Citation and Notification of Penalty by fiing an appeal with
the Occupational Safety and Health Appeals Board. To initiate your appeal, you must contact
the Appeals Board, in writing or by telephone, or online, within 15 working days from the date of
receipt of this Citation. If you miss the 15 working day deadline to appeal, the Citation and
Notification of Penalty becomes a final order of the Appeals Board, not subject to review by any
court or agency.

Informal Conference - You may request an informal conference with the manager of the district
office which issued the Citation within 10 working days after receipt of the Citation. However, if
the citafion is appealed, you may request an informal conference at any time prior to the day
of the hearing. Employers are encouraged to schedule a conference at the earliest possible time
to assure an expeditious resolution of any issues. At the informal conference, you may discuss the
existence of the alleged violation(s), classification of the violation(s), abatement date or
proposed penalty.

See pages 1 through 5 of this Citation and Nofification of Penalty for information on employer and employee rights and responsibilities.
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Be sure to bring to the conference any and all supporting documentation of existing conditions
as well as any abatement steps taken thus far. If conditions warrant, we can enter info an
agreement which resolves this matter without litigation or contest.

APPEAL RIGHTS

The Occupational Safety and Health Appeals Board (Appeals Board) consists of three members
appointed by the Governor. The Appeals Board is a separate entity from the Division of
Occupational Safety and Health (Cal/OSHA or the Division) and employs experienced
administrative law judges to hear appeals fairly and impartially. To initiate an appeal from a
Citation and Nofification of Penalty, you must contact the Appeals Board in writing, or by
felephone, or online via the Board's OASIS system, within 15 working days from the date of receipt
of a Citation.

After you have initiated your appeal, you must then file a completed appeal form with the
Appeals Board, at the address listed below, or online via the Board's OASIS system, for each
contested Citation. Failure to file a completed appeal form with the Appeals Board may result
in__dismissal of the appeal. Appeal forms are avaiable to print online at:
https://www.dir.ca.gov/oshab/appealform.pdf. You may also file the appeal through the
Board's online OASIS system at: https://www.dir.ca.gov/oshab/. Hard copies can also be picked
up from district offices of the Division, or from the Appeals Board:

Occupational Safety and Health Appeals Board
2520 Venture Oaks Way, Suite 300
Sacramento, CA 95833
Telephone: (216) 274-5751 or (877) 252-1987
Fax: (916) 274-5785

If the Citation you are appealing alleges more than one item, you must specify on the appedl
form which items you are appealing. The appeal form also asks you to identify the grounds for
your appeal. Among the specific grounds for an appeal are the following: the safety order was not
violated, the classification of the alleged violation (e.g., serious, repeat, willful) is incorrect, the
abatement requirements are unreasonable or the proposed penalty is unreasonable.

Important: You must notify the Appeals Board, not the Division, of your intent to appeal within 15
working days from the date of receipt of the Citation. Otherwise, the Citation and Notification of
Penalty becomes a final order of the Appeals Board not subject to review by any court or agency.
An informal conference with Cal/OSHA or the Division does not constitute an appeal and does not
stay the 15 working day appeal period. If you have any questions concerming your appeal rights, call
the Appeals Board, at (?16) 274-5751 or (877) 252-1987.

See pages | through 5 of this Citation and Nofification of Penalty for information on employer and employee rights and responsibilities.
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PENALTY PAYMENT OPTIONS

For general/regulatory violations, and for serious violations that have been abated, penalties are
due within 15 working days of receipt of this Citation and Notification of Penalty unless contested.
If you are appealing any item of the Citation, remittance is still due on all items described above
that are not appealed. Enclosed for your use is a Penalty Remittance Form for payment.

For serious violations that are not abated, if a signed statement of abatement (as described under
“Notification of Corrective Action”, below) is not timely received or if the statement does not
demonstrate acceptable abatement, penalties will be due within 15 working days after the date the
signed statement was due, unless contested.

For serious violations for which a signed statement of abatement demonstrating acceptable
abatement is timely received, the payment due date will be described in a Modified Citation
and Notification of Penalty that you will receive reflecting a 50% abatement credit.

If you are paying electronically, please have the Penalty Remittance Form on-hand when you are
ready to make your payment. The company name, inspection number, and Citation number(s) will
be required in order to ensure that the payment is accurately posted to your account. Please go to:
www.dir.ca.gov/dosh/CalOSHA_PaymentOption.html fo access the secure payment processing site.
Additionally, you must also mail the Penalty Remittance Form to the address below.

If you are paying by check, return one copy of the Citation, along with the Notice of Proposed
Penalties Sheet and the Penalty Remittance Form and mail to:

Department of Industrial Relations
Cal/OSHA Penalties
P. O. Box 516547
Los Angeles, CA 20051-0595

Cal/OSHA does not agree to any restrictions, conditions or endorsements put on any check or money
order for less than the full amount due, and will cash the check or money order as if these restrictions,
conditions, or endorsements do not exist.

NOTIFICATION OF CORRECTIVE ACTION

For general/regulatory violations which you do not contest, you should notify the Division of
Occupational Safety and Health promptly by letter that you have taken appropriate corrective
action within the time frame set forth on this Citation and Notification of Penalty. Please inform the
district office listed on the Citation by submitting the Cal/OSHA 160 form with the abatement steps
you have taken and the date the violation was abated, together with adequate supporting
documentation, e.g., drawings or photographs of corrected conditions, purchase/work orders
related to abatement actions, air sampling results, etc. The adjusted penalty for general violations
has already been reduced by 50% on the presumption that the employer will correct the violations
by the abatement date. The adjusted penalty for serious violations that have been abated, if any,
has already been reduced by 50% because abatement of those violations has been completed.

The adjusted penalty for serious violations that have not been abated will be reduced by 50% if the
Division of Occupational Safety and Health receives from you within 10 working days following the

See pages | through 5 of this Citation and Nofification of Penalty for information on employer and employee rights and responsibilities.
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abatement date a signed statement under penalty of perjury (Cal/OSHA form 161) and sufficient
supporting evidence, when necessary to prove abatement, demonstrating abatement acceptable
fo the Division. If the Division does not receive the Cal/OSHA 161 form within 10 working days after the
abatement date, the adjusted penalty will not be reduced by 50% - regardless of whether you appedal
fhe serious citations. WARNING: For serious unabated violations, failure to submit the signed Cal/OSHA
161 form, with supporting evidence of abatement, to the District Office within 10 working days after
the end of the period fixed in the citation for abatement, may result in re-inspection and an additional
penalty of up to $15,000 for each day beyond the abatement date that the violation continues. [Cal.
Lab. Code, §§ 6320 and 6430.]

Note: Return the Cal/OSHA 160/161 forms to the district office listed on the Citation and as shown
below:

Division of Occupational Safety and Health
Van Nuys District Office
6150 Van Nuys Blvd, Suite 405
Van Nuys, CA 21401
Telephone: (818) 201-5403
Fax: (818) 901-5578

EMPLOYEE RIGHTS

Employer Discrimination Unlawful - The law prohibits discrimination by an employer against an
employee for filing a complaint or for exercising any rights under Labor Code Section 6310 or 6311.
An employee who believes that he/she has been discriminated against may file a complaint no later
fhansix (6) months after the discrimination occurred with the Division of Labor Standards Enforcement.

Employee Appeals - An employee or authorized employee's representative may, within 15 working
days of the issuance of a citation, special order, or order to take special action, appeal to the
Occupational Safety and Health Appeals Board the reasonableness of the period of time fixed by
fhe Division of Occupational Safety and Health (Division) for abatement. An employee appeal may
be filed with the Appeals Board or with the Division. No particular format is necessary to initiate the
appeadl, but the nofice of appeal must be in writing.

If an Employee Appeal is filed with the Division, the Division shall note on the face of the document
the date of receipt, include any envelope or other proof of the date of mailing, and promptly transmit
the document to the Appeals Board. The Division shall, no later than 10 working days from receipt of
the Employee Appedal, file with the Appeals Board and serve on each party a clear and concise
statement of the reasons why the abatement period prescribed by it is reasonable.

Employee Appeal Forms are available from the Appeals Board, or from a district office of the Division.
Employees Participation in Informal Conference - Affected employees or their representatives

may nofify the District Manager that they wish to attend the informal conference. lf the employer
objects, a separate informal conference will be held.

See pages 1 through 5 of this Citation and Nofification of Penalty for information on employer and employee rights and responsibilities.
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DISABILITY ACCOMMODATION

Disability accommodation is available upon request. Any person with a disability requiring an
accommodation, auxiliary aid or service, or a modification of policies or procedures to ensure
effective communication and access to the programs of the Division of Occupational Safety and
Health, should contact the Disability Accommodation Coordinator at the local district office or the
Statewide Disability Accommodation Coordinator at 1-866-326-1616 (foll free). The Statewide
Coordinator can also be reached through the California Relay Service, by dialing 711 or 1-800-735-
2929 (TTY) or 1-800-855-3000 (TTY - Spanish).

Accommodations can include modifications of policies or procedures or provision of auxiliary aids or
services. Accommodations include, but are not limited to, an Assistive Listening System (ALS), a
Computer-Aided Transcription System or Communication Access Realtime Translation (CART), a sign-
language interpreter, documents in Braille, large print or on computer disk, and audio cassette
recording. Accommodation requests should be made as soon as possible. Requests for an ALS or
CART should be made no later than five (5) days before the hearing or conference.

See pages | through 5 of this Citation and Notification of Penalty for information on employer and employee rights and responsibilities.
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State of California Inspection #: 1730975

Department of Industrial Relations Inspection Dates: 02/26/2024 - 08/23/2024
Division of Occupational Safety and Health Issuance Date: 08/23/2024

Van Nuys District Office CSHO ID: K7545

6150 Van Nuys Blvd, Suite 405 Optional Report #: 27-23/24

Van Nuys, CA 21401
Phone: (818) 901-5403 Fax: (818) 901-5578

Citation and Notification of Penalty

Company Name: Gaspar Marble and Tile
Establishment DBA:
and its successors
Inspection Site: 12320 Branford Street, Unit B
Sun Valley, CA 91352

Citation 1 Item 1 Type of Violation: Regulatory

Cdlifornia Code of Regulations, Title 8, §5203(d)(1). Carcinogen Report of Use Requirements.
(d) Report of use.

(1) Initial use of a regulated carcinogen shall be reported in writing to the Chief within 15 calendar
days of that initial use.

Alleged Violation Description (AVD):
Prior to and during the course of the inspection, including, but not limited to, on February 26, 2024,

the employer used aregulated carcinogen (crystalline silica) and did not report that use in writing to
the Chief within 15 Calendar days of initial use.

Date By Which Violation Must be Abated: October 10, 2024
Proposed Penalty: $1250.00

See pages | through 5 of this Citation and Notification of Penalty for information on employer and employee rights and responsibilities.
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State of California Inspection #: 1730975

Department of Industrial Relations Inspection Dates: 02/26/2024 - 08/23/2024
Division of Occupational Safety and Health Issuance Date: 08/23/2024

Van Nuys District Office CSHO ID: K7545

6150 Van Nuys Blvd, Suite 405 Optional Report #: 27-23/24

Van Nuys, CA 91401
Phone: (818) 901-5403 Fax: (818) 901-5578

Citation and Notification of Penalty

Company Name: Gaspar Marble and Tile
Establishment DBA:
and its successors
Inspection Site: 12320 Branford Street, Unit B
Sun Valley, CA 91352

Citation 1 Item 2 Type of Violation: General

California Code of Regulations, Title 8, 3203(a). Injury and liness Prevention Program.

(a) Effective July 1, 1991, every employer shall establish, implement and maintain an effective Injury
and lliness Prevention Program (Program). The Program shall be in writing and, shall, at a minimum:
(1) Identify the person or persons with authority and responsibility for implementing the Program.

(2) Include a system for ensuring that employees comply with safe and healthy work practices.
Substantial compliance with this provision includes recognition of employees who follow safe and
healthful work practices, training and retraining programs, disciplinary actions, or any other such
means that ensures employee compliance with safe and healthful work practices.

(3) Include a system for communicating with employees in a form readily understandable by all
affected employees on matters relating to occupational safety and health, including provisions
designed to encourage employees to inform the employer of hazards at the worksite without fear of
reprisal. Substantial compliance with this provision includes meetings, training programs, posting,
written communications, a system of anonymous nofification by employees about hazards,
labor/management safety and health committees, or any other means that ensures communication
with employees. -

Exception: Employers having fewer than 10 employees shall be permitted to communicate to and
instruct employees orally in general safe work practices with specific instructions with respect to
hazards unique to the employees' job assignments as compliance with subsection (a)(3).

(4) Include procedures for identifying and evaluating work place hazards including scheduled
periodic inspections to identify unsafe conditions and work practices. Inspections shall be made to
identify and evaluate hazards:

(A) When the Program is first established:;

(B) Whenever new substances, processes, procedures, or equipment are infroduced to the
workplace that represent a new occupational safety and health hazard; and

(C) Whenever the employer is made aware of a new or previously unrecognized hazard.

(5) Include a procedure to investigate occupational injury or occupational illness.

- (6] Include methods and/or procedures for correcting unsafe or unhealthy conditions, work practices
and work procedures in a timely manner based on the severity of the hazard:

See pages 1 through 5 of this Citation and Nofification of Penalty for information on employer and employee rights and responsibilities.
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(A) When observed or discovered; and,

(B) When an imminent hazard exists which cannot be immediately abated without endangering
employee(s) and/or property, remove all exposed personnel from the area except those necessary
to correct the existing condition. Employees necessary to correct the hazardous condition shall be
provided the necessary safeguards.

(7) Provide fraining and instruction:

(A) When the program is first established;

Exception: Employers having in place on July 1, 1991, a written Injury and liiness Prevention Program
complying with the previously existing Accident Prevention Program in Section 3203.

(B) To all new employees;

(C) To all employees given new job assignments for which training has not previously been received:
(D) Whenever new substances, processes, procedures or equipment are infroduced to the
workplace and represent a new hazard;

(E) Whenever the employer is made aware of a new or previously unrecognized hazard; and,

(F) For supervisors to familiarize themselves with the safety and health hazards to which employees
under their immediate direction and control may be exposed.

(8) Allow employee access to the Program.

Alleged Violation Description (AVD):
Prior fo and during the course of the inspection including but not limited to, on February 26, 2024, the

employer did not establish, implement and maintain an effective written Injury and lliness Prevention
Program.

Date By Which Violation Must be Abated: October 10, 2024
Proposed Penalty: $465.00

See pages 1 through 5 of this Citation and Nofification of Penailty for information on employer and employee rights and responsibilities.
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State of California Inspection #: 1730975

Department of Industrial Relations Inspection Dates: 02/26/2024 - 08/23/2024
Division of Occupational Safety and Health Issuance Date: 08/23/2024

Van Nuys District Office CSHO ID: K7545

6150 Van Nuys Blvd, Suite 405 Optional Report #: 27-23/24

Van Nuys, CA 921401
Phone: (818) ?01-5403 Fax: (818) 901-5578

Citation and Notification of Penalty

Company Name: Gaspar Marble and Tile
Establishment DBA:
and its successors
Inspection Site: 12320 Branford Street, Unit B
Sun Valley, CA 91352

Citation 1 ltem 3 Type of Violation: General

Callifornia Code of Regulations, Title 8, §5194(e)(1). Hazard Communication

(e) Written Hazard Communication Program.

(1) Employers shall develop, implement, and maintain at the workplace a written hazard
communication program for their employees which at least describes how the criteria specified in
sections 5194(f), (g), and (h) for labels and other forms of warning, safety data sheets, and employee
information and training will be met, and which also includes the following:

(A) Alist of the hazardous chemicals known to be present using a product identifier that is referenced
on the appropriate safety data sheet (the list may be compiled for the workplace as a whole or for
individual work areas); and

(B) The methods the employer will use fo inform employees of the hazards of non-routine tasks (for
example, the cleaning of reactor vessels), and the hazards associated with chemicals contained in
unlabeled pipes in their work areas.

Alleged Violation Description (AVD):
Prior to and during the course of the inspection including but not limited to, on February 26, 2024, the

employer did not develop, a written hazard communication program for hazardous chemicals used
at the worksite.

Date By Which Violation Must be Abated: oL e October 10, 2024
Proposed Penalty: Sk foie d e ; . $465.00

See pages 1 through 5 of this Citation and Notification of Penailty for information on employer and employee rights and responsibilities.
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State of California Inspection #: 1730975

Department of Industrial Relations Inspection Dates: 02/26/2024 - 08/23/2024
Division of Occupational Safety and Health Issuance Date: 08/23/2024

Van Nuys District Office CSHO ID: K7545

6150 Van Nuys Blvd, Suite 405 Optional Report #: 27-23/24

Van Nuys, CA 21401
Phone: (818) 901-5403 Fax: (818) 901-5578

Citation and Notification of Penalty

Company Name: Gaspar Marble and Tile
Establishment DBA:
and ifs successors
Inspection Site: 12320 Branford Street, Unit B
Sun Valley, CA 91352

Citation 1 ltem 4 Type of Violation: General

California Code of Regulations, Title 8, 5204 (d)(1) Exposure assessment.

(1) General. The employer shall assess the exposure of each employee who is or may reasonably be
expected to be exposed to respirable crystalline silica at or above the action level in accordance
with either the performance option in subsection (d)(2) or the scheduled monitoring option in
subsection (d)(3). Regardless of exposures or expected exposures, all high-exposure trigger tasks shalll
be assessed by scheduled monitoring in accordance with subsection (d)(3).

(2) Performance option. The employer shall assess the 8-hour TWA exposure for each employee on
the basis of any combination of air monitoring data or objective data sufficient to accurately
characterize employee exposures to respirable crystalline silica. Subsection (d)(2) does not apply to
high-exposure frigger tasks; these tasks shall be assessed by scheduled monitoring in accordance
with subsection (d)(3).

(3) Scheduled monitoring option.

(A) The employer shall perform initial monitoring to assess the 8-hour TWA exposure for each
employee on the basis of one or more personal breathing zone air samples that reflect the exposures
of employees on each shift, for each job classification, in each work area. Where several employees
perform the same tasks on the same shift, on the same material and in the same work areaq, the
employer may sample a representative fraction of these employees in order to meet this
requirement. In representative sampling, the employer shall sample the employee(s) who are
expected to have the highest exposure to respirable crystalline silica.

(B) If initial monitoring indicates that employee exposures are below the action level, the employer
may discontinue monitoring for those employees whose exposures are represented by such
monitoring. However, monitoring shall not be disconfinued for high-exposure trigger tasks, which shall
be monitored at least every 12 months or more frequently as required in this section.

(C) Where the most recent exposure monitoring indicates that employee exposures are at or above
the action level but at or below the PEL, the employer shall repeat such monitoring within six months
of the most recent monitoring.

(D) Where the most recent exposure monitoring indicates that employee exposures are above the
PEL, the employer shall repeat such monitoring within three months of the most recent monitoring.

See pages 1 through 5 of this Citation and Nofification of Penalty for information on employer and employee rights and responsibilities.
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(E) Where the most recent (non-initial) exposure monitoring indicates that employee exposures are
below the action level, the employer shall repeat such monitoring within six months of the most
recent monitoring until two consecutive measurements, taken 7 or more days apart, are below the
action level, at which time the employer may discontinue monitoring for those employees whose
exposures are represented by such monitoring, except as otherwise provided in subsection (d)(4).
However, monitoring shall not be discontfinued for high-exposure trigger tasks, which shall be
monitored af least every 12 months or more frequently as required in this section.

Alleged Violation Description (AVD):

Prior to and during the course of the inspection including but not limited to, on February 26, 2024, the
employer was performing high-exposure trigger tasks and did not perform initial monitoring to assess
the 8-hour TWA exposure for each employee on the basis of one or more personal breathing zone air
samples that reflect the exposures of employees on each shift, for each job classification, in each
work area.

Date By Which Violation Must be Abated: October 10, 2024
Proposed Penalty: $280.00

See pages 1 through 5 of this Citation and Notification of Penalty for information on employer and employee rights and responsibilities.
Citation and Notification of Penalty Page 11 of 25 Cal/OSHA-2 V2 Rev. 01/2024




State of California Inspection #: 1730975

Department of Industrial Relations Inspection Dates: 02/26/2024 - 08/23/2024
Division of Occupational Safety and Health Issuance Date: 08/23/2024

Van Nuys District Office CSHO ID: K7545

6150 Van Nuys Blvd, Suite 405 Optional Report #: 27-23/24

Van Nuys, CA 91401
Phone: (818) 901-5403 Fax: (818) 901-5578

Citation and Notification of Penalty

Company Name: Gaspar Marble and Tile
Establishment DBA:
and its successors
Inspection Site: 12320 Branford Street, Unit B
Sun Valley, CA 21352

Citation 1 ltem 5 Type of Violation: General

California Code of Regulations, Title 8, 5204(e)(1) Regulated areas.

(1) Establishment. The employer shall establish a regulated area wherever an employee's exposure to
airborne concentrations of respirable crystalline silica is, or can reasonably be expected to be, in
excess of the PEL. All high-exposure trigger tasks shall be conducted within a regulated area
regardless of employee exposures, exposure assessments, or other objective data.

Alleged Violation Description (AVD):
Prior to and during the course of the inspection including but not limited to, on February 26, 2024, the

employer was performing high-exposure trigger tasks on natural or artificial stone that contained
silica and did not establish a regulated area.

Date By Which Violation Must be Abated: Corrected During Inspection
Proposed Penalty: : : : : $280.00

See pages 1 through 5 of this Citation and Notification of Penalty for information on employer and employee rights and responsibilities.
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State of California Inspection #: 1730975

Department of Industrial Relations Inspection Dates: 02/26/2024 - 08/23/2024
Division of Occupational Safety and Health Issuance Date: 08/23/2024

Van Nuys District Office CSHO ID: K7545

6150 Van Nuys Blvd, Suite 405 Optional Report #: 27-23/24

Van Nuys, CA 921401
Phone: (818) 901-5403 Fax: (818) 901-5578

Citation and Notification of Penalty

Company Name: Gaspar Marble and Tile
Establishment DBA:
and its successors
Inspection Site: 12320 Branford Street, Unit B
Sun Valley, CA 91352

Citation1ltem é  Type of Violation: General

California Code of Regulations, Title 8, 5204 (f)(3) Methods of compliance.

(3) Written exposure conftrol plan.

(A) The employer shall establish and implement a written exposure control plan that contains at least
the following elements:

1. A description of the tasks in the workplace that involve exposure to respirable crystalline silica;

2. A description of the engineering conftrols, work practices, and respiratory protection used to limit
employee exposure to respirable crystalline silica for each task; and

3. A description of the housekeeping measures used to limit employee exposure to respirable
crystalline silica.

(B) The employer shall review and evaluate the effectiveness of the written exposure control plan at
least annually and update it as necessary.

(C) The employer shall make the written exposure control plan readily available for examination and
copying, upon request, to each employee covered by this section, their designated representatives,
the Chief, and the Director.

(D) In addition to the requirements of subsections (f)(3)(A) through (f)(3)(C), workplaces where high-
exposure frigger tasks occur shall also include the following in their written exposure control plan:

1. Air monitoring records that demonstrate engineering controls are effective and continuously
maintain exposure levels below the action level.

2. Procedures for the proper donning and doffing of personal protective equipment, including work
clothing and respiratory protection, to effectively prevent exposures to respirable crystalline silica
and prevent take-home exposures.

3. Documentation of proper reporting to the Division, pursuant to Section 5203, (Carcinogen Report
of Use Requirements).

4. The procedures the employer will use to ensure that employees are properly trained to prevent
respirable crystalline silica exposures, in accordance with subsection (k)(4).

Alleged Violation Description (AVD):

Prior to and during the course of the inspection including but not limited to, on February 26, 2024, the

See pages | through 5 of this Citation and Notification of Penailty for information on employer and employee rights and responsibilities.
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employer did not establish and implement a written exposure control plan. The employer did not
have a written plan that described the workplace tasks that involve exposure to respirable silica, and
a description of engineering controls work practices, respiratory protection and housekeeping
measures used fo limit the exposure to respirable silica. In addition, the employer did not include air
monitoring records that demonstrate that engineering controls are effective to reduce airborne
levels below the action level, procedures for the use of personal protection (clothing and respirators)
to effectively prevent silica exposure (and to prevent take home exposures) and the proper reporting
the use of a carcinogen to the Division.

Date By Which Violation Must be Abated: October 10, 2024
Proposed Penalty: $4465.00

See pages 1 through 5 of this Citation and Notification of Penalty for information on employer and employee rights and responsibilities.
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State of California Inspection #: 1730975

Department of Industrial Relations Inspection Dates: 02/26/2024 - 08/23/2024
Division of Occupational Safety and Health Issuance Date: 08/23/2024

Van Nuys District Office CSHO ID: K7545

6150 Van Nuys Blvd, Suite 405 Optional Report #: 27-23/24

Van Nuys, CA 91401
Phone: (818) 901-5403 Fax: (818) 901-5578

Citation and Notification of Penalty

Company Name: Gaspar Marble and Tile
Establishment DBA:
and its successors
Inspection Site: 12320 Branford Street, Unit B
Sun Valley, CA 91352

Citation 1 ltem 7 Type of Violation: General

California Code of Regulations, Title 8, §5204(k). Occupational Exposures to Respirable Crystalline
Silica.

(k) Communication of respirable crystalline silica hazards to employees.

(1) Any training, communications, signs, labels, and written information required by subsection (k)
shall be provided in a language understood by employees and shall be appropriate for their level of
education and literacy.

(2) Hazard communication. The employer shall include respirable crystalline silica in the program
established to comply with the hazard communication standard (HCS) (Section 5194). The employer
shall ensure that each employee has access to labels on containers of crystaliine silica and safety
data sheets, and is frained in accordance with the provisions of HCS and subsection (k)(4). The
employer shall ensure that at least the following hazards are addressed: Cancer, lung effects,
immune system effects, and kidney effects.

(3) Signs. The employer shall post signs at all entrances to regulated areas that bear the following
legend:

DANGER

RESPIRABLE CRYSTALLINE SILICA

CAUSES PERMANENT LUNG DAMAGE THAT MAY LEAD TO DEATH

MAY CAUSE CANCER

WEAR RESPIRATORY PROTECTION IN THIS AREA

AUTHORIZED PERSONNEL ONLY

PELIGRO

SILICE CRISTALINA RESPIRABLE

PROVOCA DANO PERMANENTE A LOS PULMONES QUE PODRIA CAUSAR LA MUERTE

PUEDE PROVOCAR CANCER

USAR PROTECCION RESPIRATORIA EN ESTA AREA

SOLO PERSONAL AUTORIZADO

(4) Employee information and training. :

(A) The employer shall ensure that each employee covered by this section can demonstrate
knowledge and understanding of at least the following:

See pages | through 5 of this Citation and Notification of Penalty for information on employer and employee rights and responsibilities.
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1. The health hazards associated with exposure to respirable crystalline silica;

2. Symptoms related to exposure to respirable crystalline silica such as cough, difficult breathing,
fatigue, shortness of breath, weakness, fever, chest pain, or unexplained weight loss;

3. Specific tasks in the workplace that could result in exposure to respirable crystaliine silica, including
high-exposure trigger tasks, and how to prevent respirable crystalline silica exposure while performing
those tasks;

4. Specific measures the employer has implemented to prevent employee exposure to respirable
crystalline silica, including engineering controls, work practices, and respirators to be used, including
for high-exposure trigger tasks;

. How to properly use and implement engineering controls, work practices, and respiratory
protection in order to prevent employee exposure to respirable crystalline silica;

6. The contents of this section;

7. The purpose and a description of the medical surveillance program required by subsection (j);

8. The increased risk of death that results from the combined effects of smoking and respirable
crystalline silica exposure; and

9. The increased risk of a latent tuberculosis infection becoming active that results from the effects of
respirable crystalline silica exposure.

(B) The employer shall make a copy of this section readily available without cost to each employee
covered by this section.

(C) The employer shall encourage employees to report any symptoms related to exposure to
respirable crystalline silica without fear of reprisal. Employers are prohibited from taking or threatening
to take any adverse action against employees who report symptoms or who suffer from a silica-
related iliness.

Alleged Violation Description (AVD):

Prior to and during the course of the inspection including but not limited to, on February 264, 2024, the
employer was performing high-exposure trigger tasks and did not provide training that ensures that
each employee can demonstrate the knowledge and understanding of the health hazards of
respirable crystalline silica, symptoms related to exposure to silica, tasks that can result in exposure to
crystalline silica, preventative measures the employer is using to prevent silica exposure, proper use
engineering confrols, proper use of respirators, description of the employer's medical surveillance
program and the risk of latent tuberculosis from silica exposure. In addition, the employer did not post
‘respirable crystalline silica danger” signs at all entrances to regulated areas and the employer did
not make readily available a copy of section (k) fo each employee that is exposed to respirable
crystalline silica. Additionally, the employer did not encourage employees to report any symptoms
related to respirable crystalline silica without fear of reprisal'.

Date By Which Violation Must be Abated: ‘ October 10, 2024
Proposed Penalty: : 5L s s 28280.00

See pages 1 through 5 of this Citation and Notification of Penalty for information on employer and employee rights and responsibilities.
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State of California Inspection #: 1730975

Department of Industrial Relations Inspection Dates: 02/26/2024 - 08/23/2024
Division of Occupational Safety and Health Issuance Date: 08/23/2024

Van Nuys District Office CSHO ID: K7545

6150 Van Nuys Blvd, Suite 405 Optional Report #: 27-23/24

Van Nuys, CA 91401
Phone: (818) ?01-5403 Fax: (818) 901-5578

Citation and Notification of Penalty

Company Name: Gaspar Marble and Tile
Establishment DBA:
and its successors
Inspection Site: 12320 Branford Street, Unit B
Sun Valley, CA 91352

Citation 2 Item 1 Type of Violation: Serious

California Code of Regulations, Title 8, 5204(f)(2). Occupational Exposures to Respirable Crystalline
Silica.

(f) Methods of compliance.

(2) The employer shall use the following engineering controls and work practices for all high-exposure
trigger tasks, regardless of employee exposures, exposure assessments, or objective data.

(A) Engineering Controls. Effective wet methods, as defined in subsection (b), shall be used.

(B) Housekeeping and Hygiene.

1. Wastes, dusts, residues, debris, or other materials that are generated from high-exposure trigger
tasks or that otherwise contain or are contaminated with respirable crystalline silica shall be promptly
and properly cleaned up and placed into leak-tight containers, bags, or equivalent. At a minimum,
all such wastes, dusts, residues, debris, or other materials shall be cleaned up at the end of each shift
or more frequently as needed to ensure there is no visible dust build-up in the workplace.

2. Wet methods or vacuum cleaners equipped with HEPA filters shall be used to collect all wastes,
dusts, residues, debris, or other materials that are generated from high-exposure trigger tasks or that
otherwise contain or are contaminated with respirable crystalline silica.

3. Employees engaged in housekeeping tasks shall use respirator protection in accordance with
subsection (h)(3). ,

4. The employer shall provide reasonably accessible washing facilities in accordance with Section
3366 (Washing Facilities).

(C) The Division may require the employer to take additional actions to protect employees through
the issuance of an Order to Take Special Action in accordance with Section 332.3.

(D) Prohibitions. The following practices are prohibited for high-exposure trigger tasks, regardless of
exposure levels.

1. Any use of compressed air:

a. On waste, dust, debris, residue, or other materials that may contain crystalline silica;

b. On any surface or clothing or body surface that may contain crystalline silica; and

c. To back flush, backwash, or clean water, air, or other types of filters that may contain crystalline
silica.

2. Any dry sweeping, shoveling, disturbing, or other dry clean-up of wastes, dusts, debris, or other

See pages 1 through 5 of this Citation and Notification of Penalty for information on employer and employee rights and responsibilities.
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materials that may contain crystalline silica.

3. Use of employee rotation as a means of reducing employee exposure to respirable crystaliine
silica.

4. Walking or moving equipment on or through dry dust, debris, residue, or other materials that may
contain crystalline silica.

Alleged Violation Description (AVD):

Prior to and during the course of the inspection including but not limited to, on February 26, 2024, the
employer did not use the following work practices or engineering controls when performing high-
exposure trigger tasks:

1. Wet methods in the fabrication section, as defined in subsection (b)

2. Promptly and properly cleaning up silica containing wastes, dusts, residues, debris, or other
materials that contain or are contaminated with respirable crystalline silica and place the material
into leak-tight containers. (Frequently as needed to ensure there is no visible dust build-up in the
workplace.)

3. Wet methods or vacuum cleaners equipped with HEPA filters shall be used to clean up wastes,
dusts, residues, debris or other materials that contain or are contaminated with respirable silica.

4. Using PAPR respirators when cleaning wastes, dusts, residues, debris, or other materials that contain
or are contaminated with respirable crystalline silica.

S. Prohibit the use of compressed air on waste, dust, debris, residue, or other materials that may
contain crystalline silica.

6. Prohibit the use of compressed air on any surface or clothing or body surface that may contain
crystalline silica.

7. Prohibit dry sweeping, shoveling, disturbing, or other dry clean-up of wastes, dusts, debris, or other
materials that may contain crystalline silica.

8. Prohibit walking or moving equipment on or through dry dust, debris, residue, or other materials
that may contain crystalline silica.

Date By Which Violation Must be Abated: Corrected During Inspection
Proposed Penalty: $10800.00

See pages 1 through 5 of this Citation and Notification of Penailty for information on employer and employee rights and responsibilities.
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State of Cadlifornia Inspection #: 1730975

Department of Industrial Relations Inspection Dates: 02/26/2024 - 08/23/2024
Division of Occupational Safety and Health Issuance Date: 08/23/2024

Van Nuys District Office CSHO ID: K7545

6150 Van Nuys Blvd, Suite 405 Optional Report #: 27-23/24

Van Nuys, CA 91401
Phone: (818) 901-5403 Fax: (818) 901-5578

Citation and Notification of Penalty

Company Name: Gaspar Marble and Tile
Establishment DBA:
and its successors
Inspection Site: 12320 Branford Street, Unit B
Sun Valley, CA 91352

Citation 3 Item 1 Type of Violation: Serious

California Code of Regulations, Title 8, 5204 (h)(3) Respiratory Protection

(3) When employees perform high-exposure trigger tasks or work within a regulated area where high-
risk exposure tasks occur, the employer shall provide, and shall ensure that employees properly use,
the following respiratory protection, in accordance with Section 5144:

(A) A full face, tight-fitting powered-air purifying respirator (PAPR) (assigned protection factor (APF) of
1000), or a respirator providing equal or greater protection equipped with a HEPA, N100, R100, or
P100 filter. For artificial stone, a HEPA, N100, R100, or P100 filter shall be used.

Alleged Violation Description (AVD):
Prior to and during the course of the inspection including but not limited to, on February 26, 2024, the

employer was performing high-exposure trigger tasks and did not provide their employees with a full
face, fight fitting power air purifying respirator (PAPR with APF of 1000 or greater).

Date By Which Violation Must be Abated: = - Corrected During Inspection
Proposed Penalty: : il $4500.00

/ | Omar Castillo
Compliance Officer / Acting District Manager

See pages 1 through 5 of this Citation and Nofification of Penalty for information on employer and employee rights and responsibilities.
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State of California

Department of Industrial Relations

Division of Occupational Safety and Health
Van Nuys District Office

6150 Van Nuys Blvd, Suite 405

Van Nuys, CA 921401

Phone: (818) 901-5403 Fax: (818) 901-5578

NOTICE OF PROPOSED PENALTIES

Company Name: Gaspar Marble and Tile
Establishment DBA:
and its successors
Inspection Site: 12320 Branford Street, Unit B, Sun Valley, CA 21352
Mailing Address: 8573 Robert Avenue, Sun Valley, CA 91352
Issuance Date: 08/23/2024
Reporting ID: 0950643
CSHO ID: K7545

Summary of Penalties for Inspection Number 1730975

Citation 1 ltem 1, Regulatory $1250.00
Citation 1 ltem 2, General $465.00
Citation 1 ltem 3, General $445.00
Citation 1 ltem 4, General $280.00
Citation 1 ltem 5, Generadl ' $280.00
Citation 1 Item 6, General $465.00
Citation 1 ltem 7, General $280.00
Citation 2 Iltem 1, Serious $10800.00
Citation 3 Item 1, Serious $4500.00
TOTAL PROPOSED PENALTIES: $18785.00

Pendalties are due within 15 working days of receipt of this nofification unless contested. If you are
appealing any item of this citation, remittance is still due on all items that are not appealed. Enclosed
for your use is a Penalty Remittance Form.

If you are paying electronically: Please have this form on-hand when you are ready to make your
payment. The company name, reporting ID and Citation number(s) will be required to ensure that the
payment is accurately posted to your account. Please go to:
www.dir.ca.gov/dosh/CalOSHA_PaymentOption.html to access the secure payment processing site.
Additionally, you must also mail the Penalty Remittance Form to the address below.

If you are paying by check: Mail this Notice of Proposed Penalties, the Penalty Remittance Form, along
with a copy of the Citation and Notification of Penalty to:

DEPARTMENT OF INDUSTRIAL RELATIONS
CAL/OSHA PENALTIES
P. O. BOX 516547
LOS ANGELES, CA 90051-0595

See pages | through 5 of this Citation and Nofification of Penalty for information on employer and employee rights and responsibilities.
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Cal/OSHA does not agree to any restrictions, conditions or endorsements put on any check or money
order for less than the full amount due, and will cash the check or money order as if these restrictions,
conditions or endorsements do not exist.

See pages 1 through 5 of this Citation and Nofification of Penalty for information on employer and employee rights and responsibilities.
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DEPARTMENT OF INDUSTRIAL RELATIONS
DIVISION OF OCCUPATIONAL SAFETY AND HEALTH — CAL/OSHA
Accounting Office - Cashiering Unit
Phone (415) 703-4325
Email: AccountingCalosha@dir.ca.gov

PENALTY REMITTANCE FORM

CIVIL PENALTY INFO INSPECTION NO.: 1730975 REPORTING ID: | 0950643
COMPANY NAME: Gaspar Marble and Tile FEIN/SEIN: UNKNOWN
ESTABLISHMENT DBA:

CONTACT PERSON: Gustavo Gaspar

PHONE NO.: (818) 266-7062 | | FAXNO.: | UNKNOWN
SITE ADDRESS: 12320 Branford Street, Unit B, Sun Valley, CA 91352

MAILING ADDRESS: 8573 Robert Avenue, Sun Valley, CA 91352

CITATION INFORMATION:

Penalties are due within 15 working days of receipt of this notification unless contested. If you are appealing any item
of this Citation, remittance is still due on all items that are not appealed.

PAYMENT INSTRUCTIONS:

For check or money order: please make check or money order payable to Department of Industrial Relations. Write
the inspection number and total amount enclosed on the payment coupon below and on the check or money order.

For credit card or EFT payment, go to: www.dir.ca.gov/dosh/CalOSHA_PaymentOption.html

PAYMENT COUPON

|
‘Ill&gggg&f Inspection No.: 1730975
Industrial Relations Amount Enclosed: $

Mail payment to:

DEPARTMENT OF INDUSTRIAL RELATIONS
For credit card or EFT payment, go to: CAL/OSHA PENALTIES

. : P.O. BOX 516547
www.dir.ca.gov/dosh/CalOSHA_PaymentOption.html LOS ANGELES, CA 90051-0595

See pages 1 through 5 of this Citation and Nolification of Penalty for information on employer and employee rights and responsibilities.
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State of California

Department of Industrial Relations

Division of Occupational Safety and Health
Gaspar Marble and Tile

and its successors

Inspection #: 1730975

English
MULTI-LINGUAL EMPLOYEE NOTIFICATION - Post as required by LC § 6318(c)

Cal/OSHA investigated the workplace and found one or more workplace safety or health
violations. This investigation resulted in one or more citations or orders, which the employer
must post at or near the place of the violation for three working days, or until the unsafe
condition is corrected, whichever is longer. Your employer is required to communicate any
hazards at the workplace in a language and manner you understand. You can contact Cal/OSHA
at 833-579-0927._You can search for citations Cal/OSHA issued against your employer at
https://www.osha.gov/ords/imis/establishment.html

Espariol

NOTIFICACION A LOS EMPLEADOS MULTILINGUES- Publicar segtin lo requerido por LC §
6318(c)

Cal/OSHA investigo el lugar de trabajo y encontré una o mas violaciones de seguridad o
salud en el lugar de trabajo. Como resultado de esta investigacién se generaron una o mas
citaciones u érdenes, que el jefe debe fijar en o cerca del lugar de la violacién por tres dias
laborables o hasta que se corrija la condicion insegura, cualquiera que sea el caso que se
prologue més. Su jefe esta obligado a comunicarle cualquier peligro en el lugar de trabajo en los
términos y de una forma que le sean claros. Puede contactar a Cal/OSHA al nimero de teléfono
833-579-0927. Puede buscar citaciones que Cal/OSHA haya emitido en contra de su jefe en
https://www.osha.gov/ords/imis/establishment.html

Punjabi
HJ-3TH FIHTTI MITHTST - LC § 6318(c) Tt BI MEAT UAS I

Cal/OSHA & STIH-AE'S Tt A9 131 W3 I1aA-AE's 2 {8 7t fapmer wafi /1 frgz Hadt
SBwTet yrehort | for 7ig T fer fEq A <9 gerfent 7t e © gu fes faafenn, fiai g
IHANIE3T S BT 39 3 BBUE =78 AETs 3 At fere 32 36 il feai ez, Aine 39
WHIE WERE & 31 64! 9d fent 7T, Tt fed 1 S B de, YA 99& e 313313
IrardersT 3 ST St At I fa §a rgn-7ETs 2 fan & 2y 913 wiffdt 3 ni=E 313 ar% Hag
96, fiAs 3 AHgR J1 3H 833-579-0927 3 Cal/OSHA &% HUJH &d AAR J1 CallOSHA TR 3073
mémwmmwgﬁt https://www.osha.gov/ords/imis/establishment.htm| 3
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THHIT J|

Vietnamese

THONG BAO CHO NHAN VIEN DA NGON NGU- Bing theo yéu ciu cua LC § 6318(c)

Cal/OSHA da diéu tra noi 1am viéc va phat hién mét hay nhiéu vi pham vé an toan hodc strc
khée tai noi lam viéc. Cudc diéu tra nay da dan dén viéc don vi st dung lao ddng phai niém yét
mot hay nhiéu ménh 1&nh ho&c Iénh tai ho&c gan noi vi pham trong ba ngay lam viéc hodc cho dén
khi tinh trang khéng an toan dwoc khac phuc, thy theo th&i gian nao l1au hon. Bon vi si dung lao
dong clia ban dwoc yéu cau thong bao vé& moi méi nguy hiém tai noi lam viéc bang ngén ngi va
cach thirc ma ban co thé hiéu. Ban cé thé lién hé véi Cal/lOSHA theo sé dién thoai 833-579-0927.
Ban co6 thé tim kiém ménh 1&nh ma Cal/lOSHA ban hanh cho don vi st dung lao ddng cla ban tai
https://www.osha.gov/ords/imis/establishment.html

Korean

Ct=0|2 E HIACHA LB LC §6318(c) 2| B0 wat A Al

CallOSHA 7t MIUT S ZABH Z1h SfLE 0| A0| SHQUE OHF e HATH 2t

2HE S A S
LHYUSLICE O 22 StLt O 40 ASHE = BHO| LA SO, 0|0 e} DT 8F = 94t
oL ZM0 2RY 7|82 3Y S, = SHs SEf7F AIYE WOR(E & o 71 7|2t
&) 0| AlAISHOF gLCt 3te| n8F= 37t Ol F = e A0t drloz ZHOIEH)| A
2o = U= A S T 0F BL|Ct FBHE 833-579-0927 2 Cal/lOSHA Off HEISHA 2~
A& LI L} EESH https://www.osha.gov/ords/imis/establishment.html 0| A{ 3t I2F 2 tjitoz
LA Z Cal/lOSHA A2HEES AMSHY &= A& LT

Armenian

FU2UULE2NE UShuUSULSH 'SULNFSNFY —- Spwnncd, hlwybu wywhwlgynud E LC § 6318(c)
Ynnuhg

Cal/OSHA-U nrunudbwuhptp B wuwwnwduwypp b hwjnbwpbpt]  w2luwnwyw)ph
wliunuwignipjwl  Juwd  wenngnipyjwl JEy HJuwd Jh  pwlp  fuwpuwnnod:  Wu
niuntdbwuhpnuegniip hwligligntp £ Upwl, np gnpdwwnntt whnp £ wbnunph Jday Ywd Jh pwlh
Swunignd  Jud  Epkp wluwwnwlpwyht opjw pupwgpnid  Gupgunpnienlt  nbnwnph
fjuwhindwl Jujypnud Yud Juyph dnn jud dhtsb wbwwwhnd wwjdwUp 2nbdh, npl wytih Gphwn
Yulih: @bp gnpdwwnnihg wwhwugynud £ wnbntlugltp atq wpiuwnwdwpnd gwlijwgws Jinwlgh
dJwuhl atq hwubwlwih (Eqynyd b dund: nip upnn Gp Yuwyt) Cal/OSHA-h htitn

833-579-0927 htinwfunuwhwdwnpny: MnLp Gupnn tp thuinptp 26p gnpswinncth nbd ipdwé Cal/OSHA

See pages 1 through 5 of this Citation and Notification of Penalty for information on employer and employee rights and responsibilities.
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dwuncgnidutipp htwnlywy Ywypnid® https://www.osha.gov/ords/imis/establishment.html

Tagalog

ABISO SA EMPLEYADO NA NASA MARAMING WIKA- Ipaskil ayon sa Kinakailangan ng LC §
6318(c)

Inimbestigahan ng Cal/OSHA ang lugar ng trabaho at may nakitang isa o higit pang mga
paglabag sa kaligtasan sa lugar ng trabaho o kalusugan. Nagresulta ang imbestigasyon na ito
ng isa o higit pang pagbanggit o pag-uutos, na dapat ipaskil ng amo sa o malapit sa lugar ng
paglabag sa loob ng tatlong araw ng trabaho, o hanggang sa maiwasto ang hindi ligtas na
kondisyon, alinman ang mas matagal. Kinakailangan ng iyong amo na sabihin ang anumang
panganib sa lugar ng trabaho sa wika at paraan na nauunawaan mo. Maaari kang makipag-ugnay
sa Cal/OSHA sa 833-579-0927. Maaari mong hanapin ang mga pagbanggit na ibinigay ng
Cal/OSHA laban sa iyong amo sa https://www.osha.gov/ords/imis/establishment.html

Simplified Chinese

1R1E LC § 6318(c) IER KT ZIE=SERBEAN

Cal/lOSHA X L{EAFIET TIAE, RUT—MASWM I EGRLEHBRESNTR - RPESX
—OREhiERAmT  EELIESFAHSAMAKE=ATEE, SEEITF e K REEY
IE - DIRERKENE - fOEIHARERMBES NS E R TIERFNEERR - fablds

833-579-0927 EX% Cal/OSHA, {RAEJLIIEE Cal/lOSHA &7t TR E’J ERETR - BT
https://www.osha.gov/ords/imis/establishment.html

Traditional Chinese

R LC §6318(c) MERBHZEEES R

CallOSHA HI{EZMETTHE, RRTERESEIFSHRLRBEEHTE, T ERsE
R—OAZHERADL EEVEEERBBKMIERE=EITFE REEIFLLKRED
ME, URHEERERE, FHEXUAUMIERNES NAREETFSHOEEER, maLld

EFE$T 833-579-0927 H4%E Cal/lOSHA, {RATLIE 2 Cal/lOSHA FMEtEHTMEERIER, T
https://www.osha.qgov/ords/imis/establishment.html
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State of California

Department of Industrial Relations

Division of Occupational Safety and Health
Van Nuys District Office

6150 Van Nuys Blvdl, Suite 405

Van Nuys, CA 21401

Phone: (818) 901-5403  Fax: (818) 901-5578

CITATION AND NOTIFICATION OF PENALTY

To: Inspection #: 1732273
Jose Sandoval Marble and Granite Inspection Date (s): 02/26/2024 - 08/22/2024
and its successors Issuance Date: 08/23/2024
13133 Bracken Strast CSHO ID; R6755
Arleta, CA 91331 Optional Report #: 008-24

Reporting ID: 0950643
Inspection Site: The violation(s) described in this Citation and
12320 Branford Street Nofification of Penalty is (are) alleged to have
Sun Valley, CA 91352 occurred on or about the day(s) the inspection

was made unless otherwise indicated within the
description given below.

This Citation and Notification of Penalty (hereinafter Citation) is being issued in accordance
with Cadlifornia Labor Code Sections 6317 and 6320 for violations that were found during the
inspection/ investigation. This Citation or a copy, including the enclosed multilingual employee
notice, must be prominently posted upon receipt by the employer at or near the location of
each violafion until the violative condition is corrected or for three working days, whichever is
longer. Violations of Title 8 of the California Code of Regulations or of the California Labor Code
may result in some instances in prosecution for a misdemeanor.

YOU HAVE A RIGHT to contest this Citation and Notfification of Penalty by filing an appeal with
the Occupational Safety and Health Appeals Board. To initiate your appeal, you must contact
the Appeals Board, in writing or by telephone, or online, within 15 working days from the date
of receipt of this Citation. If you miss the 15 working day deadline to appeal, the Citation and
Nofification of Penalty becomes a final order of the Appeals Board, not subject to review by
any court or agency.

Informal Conference - You may request an informal conference with the manager of the
district office which issued the Citation within 10 working days after receipt of the Citation.
However, if the citation is appealed, you may request an informal conference at any time prior
to the day of the hearing. Employers are encouraged to schedule a conference at the earliest
possible time to assure an expeditious resolution of any issues. At the informal conference, you
may discuss the existence of the alleged violation(s), classification of the violation(s),
abatement date or proposed penalty.

See pages | through 5 of this Citation and Notification of Penalty for information on employer and employee rights and responsibilities.
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Be sure to bring to the conference any and all supporting documentation of existing conditions
as well as any abatement steps taken thus far. If conditions warrant, we can enter into an
agreement which resolves this matter without litigation or contest.

APPEAL RIGHTS

The Occupational Safety and Health Appeals Board (Appeals Board) consists of three
members appointed by the Governor. The Appeals Board is a separate entity from the Division
of Occupational Safety and Health (Cal/OSHA or the Division) and employs experienced
administrative law judges to hear appeals faily and impartially. To initiate an appeal from a
Citation and Notification of Penalty, you must contact the Appeals Board in writing, or by
felephone, or online via the Board's OASIS system, within 15 working days from the date of
receipt of a Citation.

After you have initiated your appeal, you must then file a completed appeal form with the
Appeadls Board, at the address listed below, or online via the Board's QASIS system, for each
contested Citation. Failure to file a completed appeal form with the Appeals Board may result
in__dismissal of the appeal. Appeal forms are avaiable to print online at:
https:.//www.dir.ca.gov/oshab/appealform.pdf. You may also file the appeal through the
Board's online OASIS system ati: https://www.dir.ca.gov/oshab/. Hard copies can also be
picked up from district offices of the Division, or from the Appeals Board:

Occupational Safety and Health Appeals Board
2520 Venture Oaks Way, Suite 300
Sacramento, CA 95833
Telephone: (916) 274-5751 or (877) 252-1987
Fax: (?16) 274-5785

If the Citation you are appealing alleges more than one item, you must specify on the appeal
form which items you are appealing. The appeal form also asks you to identify the grounds for
your appeal. Among the specific grounds for an appeal are the following: the safety order was not
violated, the classification of the alleged violation (e.g., serious, repeat, willful) is incorrect, the
abatement requirements are unreasonable or the proposed penalty is unreasonable.

Important: You must notify the Appeals Board, not the Division, of your intent to appeal within 15
working days from the date of receipt of the Citation. Otherwise, the Citation and Notification of
Penalty becomes a final order of the Appeals Board not subject to review by any court or agency.
An informal conference with Cal/OSHA or the Division does not constitute an appeal and does not
stay the 15 working day appeal period. If you have any questions concerning your appeal rights,
call the Appeals Board, at (?16) 274-5751 or {877) 252-1987.

See pages 1 through 5 of this Citation and Nofificafion of Penalty for information en employer and employee rights and responsibilities.
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PENALTY PAYMENT OPTIONS

For general/regulatory violafions, and for serious violations that have been abated, penalties
are due within 15 working days of receipt of this Citation and Notification of Penalty unless
contested. If you are appealing any item of the Citation, remittance is still due on all items
described above that are not appealed. Enclosed for your use is a Penalty Remittance Form
for payment.

For serious violations that are not abated, if a signed statement of abatement (as described under
‘Notification of Corrective Action”, below) is not timely received or if the statement does not
demonstrate acceptable abatement, penalties will be due within 15 working days after the date
the signed statement was due, unless contested.

For serious violations for which a signed statement of abatement demonstrating acceptable
abatement is timely received, the payment due date will be described in a Modified Citation
and Notification of Penalty that you will receive reflecting a 50% abatement credit.

If you are paying electronically, please have the Penalty Remittance Form on-hand when you are
ready to make your payment. The company name, inspection number, and Citation number(s) will
be required in order to ensure that the payment is accurately posted to your account. Please go to:
www.dir.ca.gov/dosh/CalOSHA_PaymentOption.html to access the secure payment processing site.
Additionally, you must also mail the Penalty Remittance Form to the address below.

If you are paying by check, return one copy of the Citation, along with the Notice of Proposed
Penalties Sheet and the Penalty Remittance Form and mail to:

Department of Industrial Relations
Cal/OSHA Penalties
P.O. Box 516547
Los Angeles, CA 20051-0595

Cal/OSHA does not agree to any restrictions, conditions or endorsements put on any check or
money order for less than the full amount due, and will cash the check or money order as if these
restrictions, conditions, or endorsements do not exist.

NOTIFICATION OF CORRECTIVE ACTION

For general/regulatory violations which you do not contest, you should notify the Division of
Occupational Safety and Health promptly by letter that you have taken appropriate corrective
action within the time frame set forth on this Citation and Notfification of Penalty. Please inform the
district office listed on the Citation by submitting the Cal/OSHA 160 form with the abatement steps
you have taken and the date the violation was abated, together with adequate supporting
documentation, e.g., drawings or photographs of corrected conditions, purchase/work orders
related to abatement actions, air sampling results, efc. The adjusted penalty for general violations
has already been reduced by 50% on the presumption that the employer will correct the violations
by the abatement date. The adjusted penalty for serious violations that have been abated, if any,
has already been reduced by 50% because abatement of those violations has been completed.

The adjusted penalty for serious violations that have not been abated will be reduced by 50% if the

See pagess 1 through 5 of this Citafion and Notification of Penalty for information on employer and employee rights and responsibilities.
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Division of Occupational Safety and Health receives from you within 10 working days following the
abatement date a signed statement under penalty of perjury (Cal/OSHA form 161) and sufficient
supporting evidence, when necessary to prove abatement, demonstrating abatement acceptable
to the Division. If the Division does not receive the Cal/OSHA 161 form within 10 working days after
the abatement date, the adjusted penalty will not be reduced by 50% - regardless of whether you
appeal the serious citations. WARNING: For serious unabated violations, failure to submit the signed
Cal/OSHA 161 form, with supporting evidence of abatement, to the District Office within 10 working
days after the end of the period fixed in the citation for abatement, may result in re-inspection and
an additional penalty of up to $15,000 for each day beyond the abatement date that the violation
continues. [Cal. Lab. Code, §§ 6320 and é430.]

Note: Return the Cal/OSHA 160/161 forms to the district office listed on the Citation and as shown
below:

Division of Occupational Safety and Health
Van Nuys District Office
6150 Van Nuys Blvd, Suite 405
Van Nuys, CA 91401
Telephone: (818) 901-5403
Fax: (818) 201-5578

EMPLOYEE RIGHTS

Employer Discrimination Unlawful - The law prohibits discrimination by an employer against an
employee for filing a complaint or for exercising any rights under Labor Code Section 6310 or 6311.
An employee who believes that he/she has been discriminated against may file a complaint no
later than six (6) months after the discrimination occurred with the Division of Labor Standards
Enforcement.

Employee Appeals - An employee or authorized employee's representative may, within 15 working
days of the issuance of a citation, special order, or order to take special action, appeal to the
Occupational Safety and Health Appeals Board the reasonableness of the period of time fixed by
the Division of Occupational Safety and Health (Division) for abatement. An employee appeal may
be filed with the Appeals Board or with the Division. No particular format is necessary to initiate the
appedl, but the notice of appeal must be in writing.

If an Employee Appeal is filed with the Division, the Division shall note on the face of the document
the date of receipt, include any envelope or other proof of the date of mailing, and promptly
tfransmit the document to the Appeals Board. The Division shall, no later than 10 working days from
receipt of the Employee Appedl, file with the Appeals Board and serve on each party a clear and
concise statement of the reasons why the abatement period prescribed by it is reasonable.

Employee Appeal Forms are available from the Appeals Board, or from a district office of the

Division.

Employees Participation in Informal Conference - Affected employees or their representatives
may notify the District Manager that they wish to attend the informal conference. If the
employer objects, a separate informal conference will be held.

Ses pages 1 through 5 of this Citafion and Nofification of Penalty for information on empioyer and employee rights and responsitilities.
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DISABILITY ACCOMMODATION

Disability accommodation is available upon request. Any person with a disability requiring an
accommeodation, auxiliary aid or service, or a modification of policies or procedures to ensure
effective communication and access to the programs of the Division of Occupational Safety and
Health, should contact the Disability Accommaodation Coordinator at the local district office or the
Statewide Disability Accommodation Coordinator at 1-866-324-1616 (toll free). The Statewide
Coordinator can also be reached through the California Relay Service, by dialing 711 or 1-800-735-
2929 (TTY) or 1-800-855-3000 (TTY - Spanish).

Accommodations can include modifications of policies or procedures or provision of auxiliary aids
or services. Accommodations include, but are not limited to, an Assistive Listening System (ALS), a
Computer-Aided Transcription System or Communication Access Realtime Translation [CART), a
sign-language interpretfer, documents in Braille, large print or on computer disk, and audio cassette
recording. Accommodation requests should be made as soon as possible. Requests for an ALS or
CART should be made no later than five (5) days before the hearing or conference.

see pages 1 through 5 of this Citation and Mofification of Fenalty for information on employer and employee rights and responsibilifiss.
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State of California Inspection #: V32203

Department of Industrial Relations Inspection Dates: 02/26/2024 - 08/22/2024 _,«"’1?:'-
Division of Occupational Safety and Health Issuance Date: 08/23/2024 3k
Van Nuys District Office CSHO ID: R6955 '

6150 Van Nuys Blvd, Suite 405 Optional Report #: 008-24

Van Nuys, CA 91401
Phone: (818) 201-5403 Fax: (818) 901-5578

Citation and Notification of Penalty

Company Name: Jose Sandoval Marble and Granite
Establishment DBA:

and its successors
Inspection Site: 12320 Branford Street

Sun Valley, CA 91352

Citation 1 ltem 1 Type of Violation: Regulatory

California Code of Regulations, Title 8, §5203(d)({1). Carcinogen Report of Use Requirements.

(d) Report of use.

(1) Initial use of a regulated carcinogen shall be reported in writing to the Chief within 15 calendar
days of that initial use.

Alleged Violative Description (AVD):
Prior to and during the course of the inspection, including but not limited to, on or about February 24,

2024, the employer used a regulated carcinogen (crystalline silica) and did not report that use in
writing to the Chief within 15 Calendar days of initial use.

Date By Which Violation Must be Abated: September 27, 2024
Proposed Penalty: $1250.00

See pages | through 5 of this Citation and Notification of Penalty for infarmation on emplayer and employes rights and responsibilities.
Citation and Nofification of Penalty ~ Pageéof25 Cal/OSHA-2 V2 Rev. 01/2024




State of California Inspection #: 1732273

Department of Industrial Relations Inspection Dates: 02/26/2024 - 05/22/2024
Division of Occupational Safety and Health Issuance Date: 08/23/2024

Van Nuys District Office CSHO ID: R&955

46150 Van Nuys Blvd, Suite 405 Optional Report #: 008-24

Van Nuys, CA 921401
Phone: (818) 901-5403 Fax: (818) 901-5578

Citation and Notification of Penalty

Company Name: Jose Sandoval Marble and Granite
Establishment DBA:

and its successors
inspection Site: 12320 Branford Street

1A

Sun Valley, CA 91352

Citation 1 Item 2 Type of Violation: General

Cdlifornia Code of Regulations, Title 8, 3203. Injury and lllness Prevention Program.

(a) Effective July 1, 1991, every employer shall establish, implement and mainfain an effective Injury
and lliness Prevention Program (Program). The Program shall be in writing and, shall, at a minimum:
(1) Identify the person or persons with authority and responsibility for implementing the Program.

(2) Include a system for ensuring that employees comply with safe and healthy work practices.
Substantial compliance with this provision includes recognition of employeas who follow safe and
healthful work practices, fraining and retraining programs, disciplinary actions, or any other such
means that ensures employee compliance with safe and healthful work practices.

(3) Include a system for communicating with employees in a form readily understandable by ali
affected employees on matters relating to occupational safety and health, including provisions
designed to encourage employees to inform the employer of hazards at the worksite without fear of
reprisal. Substantial compliance with this.provision includes meetings, training programs, posting,
written communications, a system of anonymous notification by employees about hazards,
labor/management safety and health committees, or any other means that ensures communication
with employees.

Exception: Employers having fewer than 10 employees shall be permitted fo communicate to and
instruct employees orally in general safe work practices with specific instructions with respect to
hazards unique to the employees' job assignments as compliance with subsection (a)(3).

(4) Include procedures for identifying and evaluating work place hazards including scheduled
periodic inspections to identify unsafe conditions and work practices. Inspections shall be made to
identify and evaluate hazards:

(A} When the Program is first established;

Exception: Those employers having in place on July 1, 1991, a written Injury and lliness Prevention
Program complying with previously existing section 3203.

(B) Whenever new substances, processes, procedures, or equipment are introduced to the
workplace that represent a new occupational safety and health hazard; and

(C) Whenever the employer is made aware of a new or previously unrecognized hazard.

(5) Include a procedure to investigate occupational injury or occupational iliness.

ses pages | through 5 of this Citafion and Notification of Penalty for information on employer and employaa rights and responsibilities.
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(6) Include methods and/or procedures for correcting unsafe or unhealthy conditions, work practices
and work procedures in a timely manner based on the severity of the hazard:

(A) When observed or discovered; and,

(B) When an imminent hazard exists which cannot be immediately abated without endangering
employee(s) and/or property, remove all exposed personnel from the area except those necessary
fo correct the existing condition. Employees necessary to correct the hazardous condition shall be
provided the necessary safeguards.

(7) Provide training and instruction:

(A) When the program is first established:

Excepftion: Employers having in place on July 1, 1991, a written Injury and liness Prevention Program
complying with the previously existing Accident Prevention Program in Section 3203.

(B) To all new employees;

(C) To all employees given new job assignments for which training has not previously been received:
(D) Whenever new substances, processes, procedures or equipment are introduced to the
workplace and represent a new hazard;

(E) Whenever the employer is made aware of a new or previously unrecognized hazard: and,

(F) For supervisors to familiarize themselves with the safety and health hazards to which employees
under their immediate direction and control may be exposed.

{8) Allow employee access to the Program.

Alleged Violative Description (AVD):
Prior to and during the course of the inspection, including but not limited to, on or about February 26,

2024, the employer did not establish, implement and maintain an effective written Injury and lliness
Prevention Program.

Date By Which Violation Must be Abated: September 27, 2024
Proposed Penalty: $445.00

Sea pages | through 5 of this Citation and Nofification of Penailty for information on employer and employee rights and responsibilities.
Citation and Nofification of Penalty _Page8of25 _ Cal/OSHA-2 V2 Rev. 01/2024




State of California Inspection #: 1732273

Department of Industrial Relations Inspection Dates: 02/26/2024 - 08/22/2024
Division of Occupational Safety and Health Issuance Date: 08/23/2024

Yan Nuys District Office CSHO ID: R&6955

6150 Van Nuys Blvd, Suite 405 Optional Report #: 0083-24

Van Nuys, CA 91401
Phone: (818) $01-5403 Fax: (818) 901-5578

Citation and Notification of Penalty

Company Name: Jose Sandoval Marble and Granite
Establishment DBA:

and it successors
Inspeciion Site: 12320 Branford Street

Sun Valley, CA 91352

Citation 1 ltem 3  Type of Violation: General

California Code of Regulations, Title 8. Section 5194. Hazard Communication.

(e) Written Hazard Communication Program.

(1) Employers shall develop, implement, and maintain at the workplace a written hazard
communication program for their employees which at least describes how the criteria specified in
sections 5194(f), (g), and (h) for labels and other forms of warning, safety data sheets, and employee
information and fraining will be met, and which also includes the following:

(A} A list of the hazardous chemicals known to be present using a product identifier that is referenced
on the appropriate safety data sheet (the list may be compiled for the workplace as a whole or for
individual work areas); and

() The methods the employer will use to inform employees of the hazards of non-routine tasks (for
example, the cleaning of reactor vessels), and the hazards associated with chemicals contained in
unlabeled pipes in their work areas.

Alleged Violative Description (AVD):
Prior to and during the course of the inspection, including but not limited to, on or about February 25,

2024, the employer did not develop, a written hazard communication program for hazardous
chemicals used at the worksite.

Date By Which Violation Must be Abated: September 27, 2024
Proposed Penalty: $465.00

See pages | through 5 of this Citation and Notification of Penalty for information on employer and employae rights and responsibilities.
Citafion and Notification of Penalty _ FPage9of25 . Cal/OSHA-2 V2 Rev. 01/2024




State of Cdlifornia Inspection #: 1732273

Department of Industrial Relations Inspection Dates: 02/26/2024 - 08/22/2024
Division of Occupational Safety and Health Issuance Date: 08/23/2024

Van Nuys District Office CSHO ID: R6955

6150 Van Nuys Blvd, Suite 405 Optional Report #: 003-24

Van Nuys, CA 91401
Phone: (818) 901-5403 Fax: (818) 901-5578

Citation and Notification of Penalty

Company Name: Jose Sandoval Marble and Granite
Establishment DBA:

and its successors
inspection Site: 12320 Branford Street

Sun Valiey, CA 91352

Citation 1 ltem 4 Type of Violation: General

Cdlifornia Code of Requlations, Title 8. Section 5204. Exposure assessment.

(d) Exposure assessment.

(1) General. The employer shall assess the exposure of each employee who is or may reasonably be
expected to be exposed to respirable crystalline silica at or above the action level in accordance
with either the performance option in subsection (d)(2) or the scheduled monitoring option in
subsection (d)(3). Regardless of exposures or expected exposures, all high-exposure trigger tasks shall
be assessed by scheduled monitoring in accordance with subsection (d)(3).

(2) Performance option. The employer shall assess the 8-hour TWA exposure for each employee on
the basis of any combination of air monitoring data or objective data sufficient to accurately
characterize employee exposures to respirable crystalline silica. Subsection (d)(2) does not apply to
high-exposure trigger tasks; these fasks shall be assessed by scheduled monitoring in accordance
with subsection (d)(3).

(3) Scheduled monitoring option.

(A) The employer shall perform initial monitoring to assess the 8-hour TWA exposure for each
employee on the basis of one or more personal breathing zone air samples that reflect the exposures
of employees on each shift, for each job classification, in each work area. Where several employees
perform the same tasks on the same shift, on the same material and in the same work area, the
employer may sample a representative fraction of these employees in order to meet this
requirement. In representative sampling, the employer shall sample the employee(s) who are
expected to have the highest exposure to respirable crystalline silica.

(B) If initial monitoring indicates that employee exposures are below the action level, the employer
may discontinue monitoring for those employees whose exposures are represented by such
monitoring. However, monitoring shall not be discontinued for high-exposure trigger tasks, which shall
be monitored at least every 12 months or more frequently as required in this section.

(C) Where the most recent exposure monitoring indicates that employee exposures are at or above
the action level but at or below the PEL, the employer shall repeat such monitoring within six months
of the most recent monitoring.

See pages | through 5 of this Citation and Notification of Penalty for information on employer and employze rights and responsibilities.
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(D) Where the most recent exposure monitoring indicates that employee exposures are above the
PEL, the employer shall repeat such monitoring within three months of the most recent monitoring.
(E) Where the most recent (non-initial) exposure monitoring indicates that employee exposures are
below the action level, the employer shall repeat such monitoring within six months of the most
recent monitoring until two consecutive measurements, taken 7 or more days apart, are below the
action level, af which time the employer may discontinue monitoring for those employees whose
exposures are represented by such monitoring, except as otherwise provided in subsection (d)(4).
However, monitoring shall not be discontinued for high-exposure trigger tasks, which shall be
monitored at least every 12 months or more frequently as required in this section.

Alleged Violative Description (AVD):

Prior to and during the course of the inspection, including but not limited to, on or about February 25,
2024, the employer was performing high-exposure trigger tasks and did not perform initial monitoring
to assess the 8-hour TWA exposure for each employee on the basis of one or more personal
breathing zone air samples that reflect the exposures of employees on each shift, for each job
classification, in each work area.

Date By Which Violation Must be Abated: September 27, 2024
Proposed Penalty: $280.00

S2e pages | through 5 of this Citafion and Nofificafion of Penalty for information on employer and employae rights and responsioilities.
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State of California Inspection #: 1732273

Department of Industrial Relations Inspection Dates: 02/26/2024 - 08/22/2024 Pt
Division of Cccupational Safety and Health Issuance Date: 08/23/2024 e

Van Nuys District Office CSHO ID: R6255

6150 Van Nuys Blvd, Suite 405 Optional Report #: 008-24

Van Nuys, CA 91401
Phone: (818) 901-5403 Fax: (818) 201-5578

Citation and Nofification of Penalty

Company Name: Jose Sandoval Marble and Granite
Establishment DBA:

and ifs successors
inspection Site: 12320 Branford Street

Sun Vdaliey, CA 91352

Citation 1 ltem 5 Type of Violation: General

California Code of Regulations, Title 8. Section 5204, Requlated areas.

(e) Regulated areas.

(1) Establishment. The employer shall establish a regulated area wherever an employee's exposure to
airborne concentrations of respirable crystalline sllica is, or can reasonably be expected to be, in
excess of the PEL. All high-exposure frigger tasks shall be conducted within a regulated area
regardless of employee exposures, exposure assessments, or other objective data.

Alleged Violative Description (AVD):
Prior to and during the course of the inspection, including but not limited to, on or about February 24,

2024, the employer was performing high-exposure trigger tasks on natural or artificial stone that
contained silica and did not establish a regulated area.

Date By Which Violation Must be Abated: September 27, 2024
Proposed Penalty: $280.00

See pages 1 through 5 of this Citation and Notificafion of Penaity for infarmation on employer and employes rights and respansibilities.
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State of California Inspection #: 1732273

Department of Industrial Relaticns Inspection Dates: 02/26/2024 - 08/22/2024 f"”'
Division of OQccupational Safety and Haalth Issuance Date: 08/23/2024 =
VYan Nuys District Office CSHO ID: R6955
6150 Van Nuys Blvd, Suite 405 Optional Report #: 008-24

Yan Nuys, CA 91401
Phone: (818) 901-5403 Fax: (818) 901-5578

Citation and Notification of Penalty

Company Name: Jose Sandoval Marble and Granite
Establishment DBA:

and its successors
Inspection Site: 12320 Branford Street

Sun Valiey, CA 91352

Citation 1 ltem é  Type of Violation: General

California Code of Regulations, Title 8. Section 5204. Methods of compliance.

(f) Methods of compliance.

(3) Written exposure control plan.

(A) The employer shall establish and implement a written exposure control plan that contains at least
the following elements:

1. A description of the tasks in the workplace that involve exposure to respirable crystaliine silica;

2. A description of the engineering confrols, work practices, and respiratory protection used to limit
employee exposure to respirable crystalline silica for each task; and

3. A description of the housekeeping measures used to limit employee exposure to respirable
crystalline silica.

(B) The employer shall review and evaluate the effectiveness of the written exposure control plan at
least annually and update it as necessary.

(C) The employer shall make the written exposure control plan readily available for examination and
copying. upon request, to each employee covered by this section, their designated representatives,
the Chief, and the Director.

(D) In addition to the requirements of subsections (f)(3)(A) through (f}(3)(C), workplaces where high-
exposure frigger tasks occur shall also include the following in their written exposure control plan:

1. Air monitoring records that demonstrate engineering controls are effective and continuously
maintain exposure levels below the action level.

2. Procedures for the proper donning and doffing of personal protective equipment, including work
clothing and respiratory protection, to effectively prevent exposures to respirable crystalline silica
and prevent take-home exposures.

3. Documentation of proper reporting to the Division, pursuant to Section 5203, (Carcinogen Report
of Use Requirements).

4. The procedures the employer will use to ensure that employees are properly trained to prevent
respirable crystalline silica exposures, in accordance with subsection (k) (4).

See pages 1 fhrougn 5 of this Citation and Notification of Penalty for infarmation on employer and employee rights and responsibilities.
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Alleged Violative Description (AVD):

Prior to and during the course of the inspection, including but not limited to, on or about February 26,
2024, the employer did not establish and implement a written exposure control plan. The employer
did not have a written plan that described the workplace tasks that involve exposure to respirable
silica, and a description of engineering controls work practices, respiratory protection and
housekeeping measures used to limit the exposure to respirable silica. In addition, the employer did
not include air monitoring records that demonstrate that engineering controls are effective to reduce
girborne levels below the action level, procedures for the use of personal protection (clothing and
respirators) to effectively prevent silica exposure (and to prevent take home exposures) and the
proper reporting the use of a carcinogen to the Division.

Date By Which Viclation Must be Abated: September 27, 2024
Proposed Penalty: $465.00

See pages 1 through 5 of this Citation and Nofification of Penailty for information on employer and employae rights and responsibilities.
Citation and Notification of Penalty ~Page 14 of 25 _ Cal/OSHA-2 V2 Rev. 01/2024 -




State of California Inspection #: 1732273

Department of Industrial Relations Inspection Dates: 02/24/2024 - 08/22/2024 F
Division of Occupaticnal Safety and Haalth Issuance Date; 03/23/2024

Van Nuys District Office CSHO ID: R6955

6150 Van Nuys Blvd, Suite 405 Optional Report #: 003-24

Van Nuys, CA 91401
Phone: (818) 901-5403 Fax: (818) 901-5578

Citation and Notification of Penalty

Company Name: Jose Sandoval Marble and Granite
Establishment DBA:

and its successors
Inspection Site: 12320 Branford Street

Sun Valley, CA 91352

Citation 1 ltem 7 Type of Viclation: General

California Code of Regulations, Title 8. Section 5204. Occupational Exposures to Respirable Crystalline
Silica.

(k)] Communication of respirable crystalline silica hazards to employees.

(1) Any training, communications, signs, labels, and written information required by subsection (k)
shall be provided in a language understood by employees and shall be appropriate for their level of
education and literacy.

(2) Hozard communication. The employer shall include respirable crystalline silica in the program
established to comply with the hazard communication standard (HCS) (Section 5194). The employer
shall ensure that each employee has access to labels on containers of crystalline silica and safety
data sheets, and is trained in accordance with the provisions of HCS and subsection (k) (4). The
employer shall ensure that at least the following hazards are addressed: Cancer, lung effects,
immune system effects, and kidney effects.

(3) Signs. The employer shall post signs at all enfrances to regulated areas that bear the following
legend:

DANGER

RESPIRABLE CRYSTALLINE SILICA

CAUSES PERMANENT LUNG DAMAGE THAT MAY LEAD TO DEATH

MAY CAUSE CANCER

WEAR RESPIRATORY PROTECTION IN THIS AREA

AUTHORIZED PERSONNEL ONLY

PELIGRO

SILICE CRISTALINA RESPIRABLE

PROVOCA DANO PERMANENTE A LOS PULMONES QUE PODRIA CAUSAR LA MUERTE

PUEDE PROVOCAR CANCER

USAR PROTECCION RESPIRATORIA EN ESTA AREA

SOLO PERSONAL AUTORIZADO

(4) Employee information and training.

(A) The employer shall ensure that each employee covered by this section can demonstrate

Ses pages | fthrough 5 of this Citation and Notification of Penaliy for information on empioyer and employea rights and responsibilities.
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knowledge and understanding of at least the following:

1. The health hazards associated with exposure to respirable crystaline silica;

2. Symptoms related to exposure to respirable crystalline silica such as cough, difficult breathing,
fatigue, shortness of breath, weakness, fever, chest pain, or unexplained weight loss;

3. Specific tasks in the workplace that could result in exposure to respirable crystalline silica, including
high-exposure trigger tasks, and how to prevent respirable crystalline silica exposure while performing
those tasks;

4. Specific measures the employer has implemented to prevent employee exposure to respirable
crystalline silica, including engineering controls, work practices, and respirators to be used, including
for high-exposure trigger tasks;

5. How to properly use and implement engineering controls, work practices, and respiratory
profection in order to prevent employee exposure to respirable crystaline silica:

6. The contents of this section;

7.The purpose and a description of the medical surveilance program required by subsection (j):

8. The increased risk of death that results from the combined effects of smoking and respirable
crystalline silica exposure; and

9. The increased risk of a latent tuberculosis infection becoming active that results from the effects of
respirable crystalline silica exposure.

(B) The empiloyer shall make a copy of this section readily available without cost to each employee
covered by this section.

Alleged Violative Description (AVD):

Prior to and during the course of the inspection, including but not limited to, on or about February 24,
2024, the employer was performing high-exposure trigger tasks and did not provide training that
ensures that each employee can demonstrate the knowledge and understanding of the health
hazards of respirable crystalline silica, symptoms related to exposure to silica, tasks that can result in
exposure to crystalline silica, preventative measures the employer is using to prevent silica exposure,
proper use engineering controls, proper use of respirators, description of the employer's medical
surveillance program and the risk of latent tuberculosis from silica exposure, The employer did not
post "respirable crystalline silica danger” signs at all entrances to regulated areas and the employer
did not make readily available a copy of section (k) to each employee that is exposed to respirable
crystalline silica. Additionally, the employer did not encourage employees to report any symptoms
related to respirable crystalline silica without fear of reprisal.

Date By Which Violation Must be Abated: September 27, 2024
Proposed Penalty: $280.00

S22 pages 1 through 5 of this Citation and Notification of Penalty for information on employer and employee rights and responsibilitias,
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State of California Inspection #: 1732273

Department of Industrial Relations Inspection Dates: 02/26/2024 - 08/22/2024 Py
Division of Occupational Safety and Heaalth Issuance Date: 08/23/2024 :

Van Nuys District Office CSHO ID: R&955

6150 Van Nuys Blvd, Suite 405 Optional Report #: 008-24

Van Nuys, CA 91401
Phone: (818) ?01-5403 Fax: (818) 901-5578

Citation and Notification of Penalty

Company Name: Jose Sandoval Marble and Granite
Establishment DBA:

and its successors
Inspection Site: 12320 Branford Street

Sun Valley, CA 91352

Citation 2 Item 1 Type of Violation: Serious

California Code of Regulations, Title 8. Section 5204. Occupational Exposures to Respirable Crystalline
Silica.

(f) Methods of compliance.

(2) The employer shall use the following engineering controls and work practices for all high-exposure
trigger tasks, regardless of employee exposures, exposure assessments, or objective data.

(A) Engineering Controls. Effective weat methods, as defined in subsection (b). shall be used.

(B) Housekeeping and Hygiene.

I. Wastes, dusts, residues, debris, or other materials that are generated from high-exposure trigger
tasks or that otherwise contain or are contaminated with respirable crystaliine silica shall be promptly
and properly cleaned up and placed into leak-tight containers, bags, or equivalent. At a minimum,
all such wastes, dusts, residues, debris, or other materials shall be cleaned up at the end of each shift
or more frequently as needed to ensure there is no visible dust build-up in the workplace.

2. Wet methods or vacuum cleaners equipped with HEPA filters shall be used to collect all wastes,
dusts, residues, debris, or other materials that are generated from high-exposure trigger tasks or that
otherwise contain or are contaminated with respirable crystalline silica.

3. Employees engaged in housekeeping tasks shall use respirator protection in accordance with
subsection (h)(3).

4. The employer shall provide reasonably accessible washing facilities in accordance with Section
3366 (Washing Facilities).

(C) The Division may require the employer to take additional actions to protect employees through
the issuance of an Order to Take Special Action in accordance with Section 332.3.

(D) Prohibitions. The following practices are prohibited for high-exposure trigger tasks, regardless of
exposure levels.

1. Any use of compressed air:

a. On waste, dust, debris, residue, or other materials that may contain crystalline silica;

b. On any surface or clothing or body surface that may contain crystalline silica; and

c. To back flush, backwash, or clean water, air, or other types of filters that may contain crystalline
silica.

See pagss | through § of this Citation and Nofification of Penalty for information on employer and employae rights and responsioilities.
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2. Any dry sweeping, shoveling, disturbing, or other dry clean-up of wastes, dusts, debris, or other
materials that may contain crystalline silica.

3. Use of employee rotation as @ means of reducing employee exposure to respirable crystalline
silica.

4. Walking or moving equipment on or through dry dust, debris, residue, or other materials that may
contain crystalline silica.

Alleged Violative Description (AVD):

Prior to and during the course of the inspection, including but not limited to, on or about February 24,
2024, the employer did not use the following work practices or engineering controls when performing
high-exposure trigger tasks:

1. Wet methods, as defined in subsection (b)

2. Promptly and properly cleaning up silica containing wastes, dusts, residues, debris, or other
materials that contain or are contaminated with respirable crystalline silica and place the material
into leak-tight containers. (Frequently as needed to ensure there is no visible dust build-up in the
workplace.)

3. Wet methods or vacuum cleaners equipped with HEPA filters shall be used to clean up wastes,
dusts, residues, debris or other materials that contain or are contaminated with respirable silica.

4. Using PAPR respirators when cleaning wastes, dusts, residues, debris, or other materials that contain
or are contaminated with respirable crystalline silica.

5. Prohibit the use of compressed air on waste, dust, debris, residue, or other materials that may
contain crystalline silica.

6. Prohibif the use of compressed air on any surface or clothing or body surface that may contain
crystalline silica

7. Prohibit dry sweeping, shoveling, disturbing, or other dry clean-up of wastes, dusts, debris, or other
materials that may contain crystalline silica.

8. Prohibit walking or moving equipment on or through dry dust, debris, residue, or other materials
that may contain crystalline silica.

Date By Which Violation Must be Abated: Corrected During Inspection
Proposed Penalty: $10800.00

See pages | through 5 of this Ciration and Notification of Penalty forinformation on employer and employee rights and responsibilities.
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State of California Inspection #: 1732273

Department of Industrial Relations Inspection Dates: 02/246/2024 - 08/22/2024 Poghnl
Division of Occupational Safety and Haalth Issuance Date; 08/23/2024 i

Van Nuys District Office CSHO ID: R6955

46150 Van Nuys Blvd, Suite 405 Opfional Report #:; 008-24

Van Nuys, CA 91401
Phone: (818) 201-5403 Fax: (818) 901-5578

Citation and Notification of Penalty

Company Name: Jose Sandoval Marble and Granite
Establishment DBA:

and its successors
Inspection Site: 12320 Branford Street

Sun Valley, CA 21352

Citation 3 ltem 1 Type of Violation: Serious

California Code of Regulations, Title 8. Section 5204. Respiratory Protection.

(h) Respiratory protection.

(3) When employees perform high-exposure trigger tasks or work within a regulated area where high-
risk exposure tasks occur, the employer shall provide, and shall ensure that employees properly use,
the following respiratory protection, in accordance with Section 5144:

(A) A full face, tight-fitting powered-air purifying respirator (PAPR) (assigned protection factor (APF) of
1000). or a respirator providing equal or greater protection equipped with a HEPA, N100, R Q0, or
P100 fiiter. For artificial stone, a HEPA, N100, R100, or P100 filter shall be used.

Alleged Violative Description (AVD):
Prior fo and during the course of the inspection, including but not limited to, on or about February 26,

2024, the employer was performing high-exposure trigger tasks and did not provide their employees
with a full face, tight-fitting power air purifying respirator (PAPR with APF of 1000 or greater).

Date By Which Violation Must be Abated: Corrected During Inspection
Proposed Penalty: $4500.00

Bahman Nahoray Cmar Castillo
Compliance Officer / District Manager

See pages | through 5 of this Citation and Notification of Pencilty for information on employer and employee rights and responsibilities.
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State of California 7
Department of Industrial Relations Vot
Division of Occupational Safety and Health g
Van Nuys District Office E
6150 Van Muys Blvd, Suite 405

Van Nuys, CA 21401

Phone: (818) 901-5403 Fax: (818) $01-5578

NOTICE OF PROPOSED PENALTIES

Company Name: Jose Sandoval Marble and Granite
Establishment DBA:

and its successors
Inspection Site: 12320 Branford Street, Sun Valley, CA 91352
Mailing Address: 13133 Bracken Street, Arleta, CA 91331
Issuance Date: 08/23/2024
Reporting ID: 0950643
CSHO ID: R6955

Summary of Penalties for Inspection Number 1732273

Citation 1 ltem 1, Regulatory $1250.00
Citation 1 ltem 2, Genzaral $465.00
Citation 1 ltem 3, Genaral $445.00
Citation 1 ltem 4, Gensral $280.00
Citation 1 Iiem 5, General $280.00
Citation 1 Itam é, Genearal $465.00
Citation 1 ltam 7, Genaral 3$280.00
Citation 2 Item 1, Serious $10800.00
Citation 3 Item 1, Serious $4500.00
TOTAL PROPOSED PENALTIES: $18785.00

Penalties are due within 15 working days of receipt of this notification unless contested. If you are

appealing any item of this citation, remittance is still due on all items that are not appedled. Enclosed
for your use is a Penalty Remittance Form.

If you are paying electronically: Please have this form on-hand when you are ready to make your
payment. The company name, reporting ID and Citation number(s) will be required to ensure that the
payment is accurately posted to your account, Please go to:
www.dir.ca.gov/dosh/CalOSHA_PaymentOption.html to access the secure payment processing site.
Additionally, you must also mail the Penalty Remittance Form to the address below.

If you are paying by check: Mail this Notice of Proposed Penadlties, the Penalty Remittance Form,
along with a copy of the Citation and Notification of Penalty to:

DEPARTMENT OF INDUSTRIAL RELATIONS
CAL/OSHA PENALTIES
P. O. BOX 516547
LOS ANGELES, CA 90051-0595

See pages | through 5 of this Citation and Notification of Penalty for information on empioyer and employee rights and responsibilifies.
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Cal/OSHA does not agree to any restrictions, conditions or endorsements put on any check or money
order for less than the full amount due, and will cash the check or money order as if these restrictions,
condifions or endorsements do not exist.

See pages 1 through 5 of this Citation and MNofification of Penaity for information on employer and employee rights and responsibilifies.
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DEPARTMENT OF INDUSTRIAL RELATIONS
DIVISION OF OCCUPATIONAL SAFETY AND HEALTH — CAL/OSHA
Accounting Office - Cashiering Unit

Email:

Phone (415) 703-4325
AccountingCalosha@dir.ca.gov

PENALTY REMITTANCE FORM

CIVIL PENALTY INFO INSPECTION NO.: 1732273 REPORTING ID: | 0950643
COMPANY NAME: Jose Sandoval Marble and Granite FEIN/SEIN: UNKNOWN
ESTABLISHMENT DBA:

CONTACT PERSON: Jose Sandoval

PHONE NO.: (818) 633-1854 | | FAX NO.: UNKNOWN
SITE ADDRESS: 12320 Branford Street, Sun Valley, CA 91352

MAILING ADDRESS: 13133 Bracken Street, Arleta, CA 91331

CITATION INFORMATION:

Penalties are due within 15 working days of receipt of this notification unless contested. If you are appealing any item
of this Citation, remittance is still due on all items that are not appealed.

PAYMENT INSTRUCTIONS:

For check or money order: please make check or money order payable to Department of Industrial Relations. Write
the inspection number and total amount enclosed on the payment coupon below and on the check or money order.

For credit card or EFT payment, go to: www.dir.ca.gov/dosh/CalOSHA_PaymentOption.html

=
I W Califomia
‘ Depariment of
Industrial Relatians

PAYMENT COUPON

Inspection No.: 1732273

Amount Enclosed: $

Mail payment to:

For credit card or EFT payment, go to:
www.dir.ca.gov/dosh/CalOSHA_PaymentOption.html

P.0. BOX 516547

DEPARTMENT OF INDUSTRIAL RELATIONS
CAL/OSHA PENALTIES

LOS ANGELES, CA 90051-0595

See pages 1 fhrough 5 of this Citation and Notification of Penalty for informarion on empleyer and employee rights and rasponsibilities.
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State of California :
Department of Industrial Relations #

PR

Division of Occupational Safety and Health ;; ATAER,
5 i WXt
Jose Sandoval Marble and Granite *ﬂﬁggf

and its successors iR
Inspection #: 1732273

English
MULTI-LINGUAL EMPLOYEE NOTIFICATION- Post as required by LC § 6318(c)

Cal/OSHA investigated the workplace and found one or more workplace safety or health
violations. This investigation resulted in one or more citations or orders, which the employer
must post at or near the place of the violation for three working days, or until the unsafe
condition is corrected, whichever is longer. Your employer is required to communicate any
hazards at the workplace in a language and manner you understand. You can contact Cal/OSHA
at 833-579-0927. You can search for citations Cal/OSHA issued against your employer at
https://www.osha.gov/ords/imis/establishment.html

Espanol

NOTIFICACION A LOS EMPLEADOS MULTILINGUES- Publicar segtn lo requerido por LC §
6318(c)

Cal/OSHA investig6 el lugar de trabajo y encontré una o mas violaciones de seguridad o
salud en el lugar de trabajo. Como resultado de esta investigacion se generaron una o mas
citaciones u 6rdenes, que el jefe debe fijar en o cerca del lugar de la violacién por tres dias
laborables o hasta que se corrija la condicion insegura, cualquiera que sea el caso que se
prologue mas. Su jefe esta obligado a comunicarle cualquier peligro en el lugar de trabajo en los
terminos y de una forma que le sean claros. Puede contactar a Cal/OSHA al nimero de teléfono
833-579-0927. Puede buscar citaciones que Cal/OSHA haya emitido en contra de su jefe en
https://www.osha.gov/ords/imis/establishment.html

Punjabi
HJ-3H IIHTS MOHTS" ~ LC § 6318(c) T 3F wigHT Une a3

Cal/OSHA & 'gH-AE'S € 7Y 131 W3 aan-A9's ‘2 i A fimirer gaftmr 7 fros At
GwEre’ Ui fer Fw w fier e 7 <09 gerfen 7 et 2 gy RS fasfenr, st &
TS § T 39 '3 GHwE T8 AEs ‘3 A fons 32 ¥ shial fest T3, 7 A 39
WHSTEMI WeRE § Bld odl &9 o /e, 297 &5 7 & 7 9=, Une a9 st 31 393
Irarge 3T 3 e SISt At @ fa 69 Ton-AES 3 57 &ty 59 Wit 37 w3 39 55 Hog
3%, RS I AHTT J1 3HT 833-579-0927 '3 Cal/lOSHA &8 Hugd 99 Fae 31 Cal/lOSHA &8

See pages 1 through 5 of this Citalion and Notification of Penalty for infarmation on employer and emplayee rights and responsibilities.
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3J'3 IHIIIT ST T s Adt i3 J=fon Tt AT
https://www.osha.gov/ords/imis/establishment.htm! '3 @Y A=

Vietnamese

THONG BAO CHO NHAN VIEN DA NGON NGU- Bing theo yéu ciu cua LC § 6318(c)

Cal/OSHA da diéu tra noi lam viéc va phat hién mét hay nhidu vi pham vé an toan hoic stre
khée tai noi lam viéc. Cudc diéu tra nay d& dan dén viéc don vi st dung lao dong phai niém yét
mot hay nhiéu ménh Iénh hodc 1énh tai hodc gan noi vi pham trong ba ngay lam viéc ho&c cho dén
khi tinh trang khéng an toan dwoc khéc phuc, tuy theo thoi gian nao lau hon. Bon vj str dung lao
dong clia ban duoc yéu ciu théng bao v& moi méi nguy hiém tai noi lam viéc bang ngdn ngw va
céch thtec ma ban co thé hiéu. Ban c6 thé lién hé véi Cal/lOSHA theo sb dién thoai 833-579-0927.
Ban co thé tim kiém ménh 1énh ma Cal/lOSHA ban hanh cho don vi stt dung lao déng cda ban tai
https://www.osha.gov/ords/imis/establishment.html

Korean

=02 g A4 & LC §6318(c) & A HHol what AlA

Cal/lOSHA 7} 445 AL 23 sh o] ] A3 A = A3~ ik A
LAREUT. I A3 shrt o] 4] 4287 EE“ DéE:’Ol W B oH, o ozt T§FE ¢ul
Fad I oA SFL 71E3 Y T, B EAA ez AL A2

&) o1& Arl# o Tt 75t J-%-:Z—t v"iom ol 5 A& Aol A
ol = A= AT S dEsloF Frh A5 833-579-0927 F Cal/OSHA o] dgtatal
AEFY T £ https//www.osha.gov/ords/imis/establishment.html o4 A3t T EF=
8" CallOSHA 2~8bd= dAstd 5 sy

Armenian

PU2UULE2NE UZUSULSH 'SULNFSAFY — Spwnnid, hUswybu wwhwlgynud E LC § 6318(c)
Ynnuhg

Cal/OSHA-U niunuwdbwupptp B wfuwwnwduypp b hwpnbwpbpt]p  wfuwnwywgph
wluwlgnipjul  juwd  wenngnipjwl JEY  Ywd Jh pwlp  fuwhinnod: U
nLuntdbwuppniegnilp hwligbgnpty £ Upwl, np gnpdwinnit whwnp £ wbnwnph Jdty ywd Jh pwlh
Swunignud Ywd  Epkp  whuwwnwlupuwjhlt opjw pupwgpnid  Yupgunpnienit - inbnwnph
fuwhuindwl Juypnud jud Juyph dnn Yud Jhtsl wbwwwhng wuwydwlp 2nbdh, apb wydbih
Gpywp Yunlth: @tp gnpéwwnnthg wwhwlgdnd B inbntluglt] abq wpfuwnwdwipnud  gullwguws
Junwlgh Jwuhl atg hwulwlwih (Gqynd b duny: e upnn bp uwb) Cal/OSHA-h htin
833-579-0927 htinwfunuwhwdwnpnyd: nLp Jupnn Gp thuwnpb) atp gnpdwunnch ntd tipdwé Cal/OSHA
Swlnwgnedutnp hbnlywy Ywjpnud® https://www.osha.gov/ords/imis/establishment.html

See pages | through 5 of this Citation and Nofification of Penalty forinfermation on employer and employee rights and responsibilities.
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Tagalog

ABISO SA EMPLEYADO NA NASA MARAMING WIKA- Ipaskil ayon sa Kinakailangan ng LC §
6318(c)

Inimbestigahan ng Cal/OSHA ang lugar ng trabaho at may nakitang isa o higit pang mga
paglabag sa kaligtasan sa lugar ng trabaho o kalusugan. Nagresulta ang imbestigasyon na ito
ng isa o higit pang pagbanggit o pag-uutos, na dapat ipaskil ng amo sa o malapit sa lugar ng
paglabag sa loob ng tatlong araw ng trabaho, o hanggang sa maiwasto ang hindi ligtas na
kondisyon, alinman ang mas matagal. Kinakailangan ng iyong amo na sabihin ang anumang
panganib sa lugar ng trabaho sa wika at paraan na nauunawaan mo. Maaari kang makipag-ugnay
sa Cal/lOSHA sa 833-579-0927. Maaari mong hanapin ang mga pagbanggit na ibinigay ng
Cal/OSHA laban sa iyong amo sa https://www.osha.gov/ords/imis/establishment.htm|

Simplified Chinese

BIE LC §6318(c) MER AT EIE=S EREH

Cal/OSHA X LIFAFRI#T TIHE, RMT -—NHSZMTIFAMZENBEFENTH - RNESSR
—hEZShizHlEne  EZLAESMREMARKE=1 TR, SEEITLLERERL
IE - DIRERKENE - MNETLARERNESNADEETIERRNELRR - RoLlEs

833-579-0927 BX% Cal/lOSHA, {RE[LUEE CallOSHA EHE IR ETFHET -« it
https://www.osha.gov/ords/imis/establishment.html

Traditional Chinese

RELC§6318(c) MERBMZEEREREL

Cal/OSHA HTEGFTETTHE, BB T —HERSEI SRR LNEBEERTA. SEREE
RS HEMAwS BTV AERRMEAMIRE=EIFER, REEIFRLKREE
MIE, UREREESE, (FHNEILAUMIERNESNAREET FSHOEIARR, (R LLE

BHEFT 833-579-0927 Fi%R Cal/OSHA, {RAILLUE SR Cal/OSHA B EHIFMETMED, St
https://www.osha.gov/ords/imis/establishment.htm]

See pages | through 5 of this Citation and Nofification of Penailty for information on employer and employse rights and responsibilities.
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State of California

Department of Industrial Relations

Division of Occupational Safety and Health
Van Nuys District Office

6150 Van Nuys Blvdl, Suite 405

Van Nuys, CA 91401

Phone: (818) 901-5403  Fax: (818) 901-5578

CITATION AND NOTIFICATION OF PENALTY

To: Inspection #: 1782272
Valley Marble Inspection Date (s): 02/26/2024 - 08/22/2024
and ifs successors Issuance Date: 08/23/2024
15432 Tupper Street CSHO ID: R6955
MNorth Hills, CA 91343 Optional Report #: 007-24

Reporting ID: 0950643
Inspection Site: The violation(s) described in this Citation and
12320 Branford Street, # Fand G Notification of Penalty is (are] alleged to have
Sun Valley, CA 21352 occurred on or about the day(s) the inspection

was made unless otherwise indicated within the
description given below.

This Citalion and Nofification of Penalty (hereinafter Citation) is being issued in accordance
with California Labor Code Sections 6317 and 6320 for violations that were found during the
inspection/ investigation. This Citation or a copy, including the enclosed multilingual employee
notice, must be prominently posted upon receipt by the employer at or near the location of
each violation until the violative condition is corrected or for three working days, whichever is
longer. Violations of Title 8 of the California Code of Regulations or of the California Labor Code
may resulf in some instances in prosecution for a misdemeanor.

YOU HAVE A RIGHT to contest this Citation and Nofification of Penalty by filing an appeal with
the Occupational Safety and Health Appeals Board. To initiate your appeal, you must contact
the Appeals Board, in writing or by telephone, or online, within 15 working days from the date
of receipt of this Citation. If you miss the 15 working day deadline to appeal, the Citation and
Notification of Penalty becomes a final order of the Appeals Board, not subject to review by
any court or agency.

Informal Conference - You may request an informal conference with the manager of the
district office which issued the Citation within 10 working days after receipt of the Citation.
However, if the citation is appealed, you may request an informal conference at any time prior
to the day of the hearing. Employers are encouraged to schedule a conference at the earliest
possible time to assure an expeditious resolution of any issues. At the informal conference, you
may discuss the existence of the dlleged violation(s), classification of the violation(s),
abatement date or proposed penalty.

See pages | through 5 of this Citation and Nctification of Penalty for information on employer and employee rights and responsibilities.
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Be sure to bring to the conference any and all supporting documentation of existing conditions
as well as any abatement steps taken thus far. If conditions warrant, we can enter into an
agreement which resolves this matter without litigation or contest.

APPEAL RIGHTS

The Occupational Safety and Health Appeals Board [Appeals Board] consists of three
members appointed by the Governor. The Appeals Board is a separate entity from the Division
of Occupational Safety and Health (Cal/OSHA or the Division) and employs experienced
administrative law judges to hear appeals fairly and impartially. To initiate an appeal from a
Citation and Notfification of Penalty, you must contact the Appeals Board in writing, or by
telephone, or online via the Board's OASIS system, within 15 working days from the date of
receipt of a Citation.

After you have initiated your appeal, you must then file a completed appeal form with the
Appecals Board, at the address listed below, or online via the Board's OASIS system, for each
contested Citation. Failure 1o file a completed appeal form with the Appeals Board may result
in _dismissal  of the appeal. Appeal forms are available to print online atf:
https://www.dir.ca.gov/oshab/acppealform.pdf. You may also file the appeal through the
Board's online OASIS system at: https://www.dir.ca.gov/oshab/. Hard copies can also be
picked up from district offices of the Division, or from the Appeals Board:

Occupational Safety and Health Appeals Board
2520 Venture Oaks Way, Suite 300
Sacramento, CA 95833
Telephone: (916) 274-5751 or (877) 252-1987
Fax: (216) 274-5785

It the Citation you are appealing alleges more than one item, you must specify on the appeal
form which items you are appealing. The appeal form also asks you fo identify the grounds for
your appeal. Among the specific grounds for an appeal are the following: the safety order was not
violated, the classification of the alleged violation (e.g., serious, repeat, willful) is incorrect, the
abatement requirements are unreasonable or the proposed penalty is unreasonable.

Important: You must notify the Appeals Board, not the Division, of your intent to appeal within 15
working days from the date of receipt of the Citation. Otherwise, the Citation and Notification of
Penalty becomes a final order of the Appeals Board not subject to review by any court or agency.
An informal conference with Cal/OSHA or the Division does not constitute an appeal and does not
stay the 15 working day appeal period. If you have any questions concerning your appeal rights,
call the Appeals Board, at (916) 274-5751 or (877) 252-1987.

See pages | through 5 of this Citation and Nofification of Penalty for information on employer and emplayee rights and responsibilities.
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PENALTY PAYMENT OPTIONS

For general/regulatory violations, and for serious violations that have been abated, penalties
are due within 15 working days of receipt of this Citation and Notfification of Penalty unless
contested. If you are appealing any item of the Citation, remittance is still due on all items
described above that are not appealed. Enclosed for your use is a Penalty Remittance Form
for payment.

For serious violations that are not abated, if a signed statement of abatement (as described under
"Notification of Corrective Action”, below) is not timely received or if the statement does not
demonstrate acceptable abatement, penalties will be due within 15 working days after the date
the signed statement was due, unless contested.

For serious violations for which a signed statement of abatement demonstrating acceptable
abatement is fimely received, the payment due date will be descriped in a Modified Citation
and Notification of Penalty that you will receive reflecting a 50% abatement credit.

If you are paying electronically, please have the Penalty Remittance Form on-hand when you are
ready to make your payment. The company name, inspection number, and Citation number(s) will
be required in order to ensure that the payment is accurately posted to your account. Please go to:
www.dir.ca.gov/dosh/CalOSHA_PaymentOption.html to access the secure payment processing site.
Additionally, you must also mail the Penalty Remittance Form to the address below.

If you are paying by check, return one copy of the Citation, along with the Notice of Proposed
Penalties Sheet and the Penalty Remittance Form and mail to:

Department of Industrial Relations
Cal/OSHA Penalties
P.O.Box 516547
Los Angeles, CA 90051-0595

Cal/OSHA does not agree to any restrictions, conditions or endorsements put on any check or
money order for less than the full amount due, and will cash the check or money order as if these
restrictions, conditions, or endorsements do not exist.

NOTIFICATION OF CORRECTIVE ACTION

For general/regulatory violations which you do not contest, you should notify the Division of
Occupational Safety and Health promptly by letter that you have taken appropriate corrective
action within the time frame set forth on this Citation and Notification of Penalty. Please inform the
district office listed on the Citation by submitting the Cal/OSHA 160 form with the abatement steps
you have taken and the date the violation was abated, together with adequate supporting
documentation, e.g., drawings or photographs of corrected conditions, purchase/work orders
related to abatement actions, air sampling results, etc. The adjusted penalty for general violations
has already been reduced by 50% on the presumption that the employer will correct the violations
by the abatement date. The adjusted penalty for serious violations that have been abated, if any,
has already been reduced by 50% because abatement of those violations has been completed.

The adjusted penalty for serious violations that have not been abated will be reduced by 50% if the

See pages 1 through 5 of this Citation and Notification of Pendlty for information on employer and employee rights and responsibilities.
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Division of Occupational Safety and Health receives from you within 10 working days following the
abatement date a signed statement under penalty of perjury (Cal/OSHA form 161) and sufficient
supporting evidence, when necessary to prove abatement, demonstrating abatement acceptable
to the Division. If the Division does not receive the Cal/OSHA 161 form within 10 working days after
the abatement date, the adjusted penalty will not be reduced by 50% - regardless of whether you
appeal the serious citations. WARNING: For serious unabated violations, failure to submit the signed
Cal/OSHA 161 form, with supporting evidence of abatement, to the District Office within 10 working
days after the end of the period fixed in the citation for abatement, may result in re-inspection and
an additional penalty of up to $15,000 for each day beyond the abatement date that the violation
continues. [Cal. Lab. Code, §§ 6320 and 4430.]

Note: Return the Cal/OSHA 160/161 forms to the district office listed on the Citation and as shown
below:

Division of Occupational Safety and Health
Van Nuys District Office
6150 Van Nuys Blvd, Suite 405
Van Nuys, CA 21401
Telephone: (818) 901-5403
Fax: (818) 901-5578

EMPLOYEE RIGHTS

Employer Discrimination Unlawful - The law prohibits discrimination by an employer against an
employee for fiing a complaint or for exercising any rights under Labor Code Section 6310 or 4311.
An employee who believes that he/she has been discriminated against may file a complaint no
later than six (6) months after the discrimination occurred with the Division of Labor Standards
Enforcement.

Employee Appeals - An employee or authorized employee's representative may, within 15 working
days of the issuance of a citatfion, special order, or order to take special action, appeal to the
Occupational Safety and Health Appeals Board the reasonableness of the period of time fixed by
the Division of Occupational Safety and Health (Division) for abatement. An employee appeal may
be filed with the Appedls Board or with the Division. No particular format is necessary to initiate the
appeal, but the notice of appeal must be in writing.

If an Employee Appeal is filed with the Division, the Division shall note on the face of the document
the date of receipt, include any envelope or other proof of the date of mailing, and promptly
transmit the document to the Appeals Board. The Division shall, no later than 10 working days from
receipt of the Employee Appeal, file with the Appeals Board and serve on each party a clear and
concise statement of the reasons why the abatement period prescribed by it is reasonable.

Employee Appeal Forms are available from the Appeals Board, or from a district office of the
Division.

Employees Participation in Informal Conference - Affected employees or their representatives
may notify the District Manager that they wish to attend the informal conference. If the
employer objects, a separate informal conference will be held.

See pages 1 througn 5 of this Citation and Notification of Penalty for information on employer and employee rights and responsibilities.
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DISABILITY ACCOMMODATION

Disability accommodation is available upon request. Any person with a disability requiring an
accommodation, auxiliary aid or service, or a modification of policies or procedures to ensure
effective communication and access to the programs of the Division of Occupational Safety and
Health, should contact the Disability Accommodation Coordinator at the local district office or the
Statewide Disapility Accommodation Coordinator at 1-846-326-1616 (toll free). The Statewide
Coordinator can also be reached through the California Relay Service, by dialing 711 or 1-800-735-
2929 (TTY) or 1-800-855-3000 (TTY - Spanish).

Accommodations can include modifications of policies or procedures or provision of auxiliary aids
or services. Accommodations include, but are not limited to, an Assistive Listening System (ALS), @
Computer-Aided Transcription System or Communication Access Realtime Translation (CART), a
sign-language interpreter, documents in Braille, large print or on computer disk, and audio cassette
recording. Accommodation requests should be made as soon as possible. Requests for an ALS or
CART should be made no later than five (5) days before the hearing or conference.

See pages 1 through 5 of his Citation and Nofification of Penclty for information on employer and employee rights and responsibilifies.
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State of California Inspection #: | 289972

Department of Indusfrial Relations Inspection Dates: 02/24/2024 - 08/22/2024
Division of Occupational Safety and Health Issuance Date: 08/23/2024

Van Nuys District Office CSHO ID: R&955

6150 Yan Nuys Blvd, Suite 405 Optional Report #: 007-24

Van Nuys, CA 91401
Phone: (818) 901-5403 Fax: (818) 901-5578

Citation and Notification of Penalty

Company Name: Valley Marble

Establishment DBA:
and its successors

Inspection Site: 12320 Branford Street, # Fand G
Sun Valley, CA 91352

Citation 1 ltem 1 Type of Violation: Regulatory

California Code of Regulations, Title 8, 85203(d)(1). Carcinogen Report of Use Requirements.

(d) Report of use.
(1) Initial use of a regulated carcinogen shall be reported in writing to the Chief within 15 calendar
days of that initial use.

Alleged Violative Description (AVD):
Prior fo and during the course of the inspection, including but not limited to, on or about February 26,

2024, the employer used a regulated carcinogen (crystaliine silica) and did not report that use in
writing to the Chief within 15 Calendar days of initial use.

Date By Which Violation Must be Abated: September 27, 2024
Proposed Penalty: $1250.00

See pagss | through 5 of this Citation and Notification of Penailty for information on employer and employes rights and responsibilities.
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State of California Inspection #: 17322772

Department of Industrial Relations Inspection Dates: 02/26/2024 - 08/22/2024
Division of Occupational Safety and Healih Issuance Date: 08/23/2024

Van Nuys District Office CSHO ID: R6955

6150 Van Nuys Blvd, Suite 405 Optional Report #; 007-24

Van Nuys, CA 91401
Phone: (818) 901-5403 Fax: (818) $01-5578

Citation and Notification of Penalty

Company Name: Valley Marble

Establishment DBA:
and its successors

Inspection Site: 12320 Branford Street, # Fand G
Sun Valley, CA 21352

Citation 1 Item 2 Type of Violation: General

California Code of Regulations, Title 8, 3203. Injury and lliness Prevention Program.

(a) Effective July 1, 1991, every employer shall establish, implement and maintain an effective Injury
and liness Prevention Program (Program). The Program shall be in writing and, shall, at a minimum:
(1) Identify the person or persons with authority and responsibility for implementing the Program.

(2) Include a system for ensuring that employees comply with safe and healthy work practices.
Substantial compliance with this provision includes recognition of employees who follow safe and
healthful work practices, training and retraining programs, disciplinary actions, or any other such
means that ensures employee compliance with safe and healthful work practices.

(3) Include a system for communicating with employees in a form readily understandable by all
affected employees on matters relating to occupational safety and health, including provisions
designed to encourage employees to inform the employer of hazards at the worksite without fear of
reprisal. Substantial compliance with this provision includes meetings, training programs, posting,
written communications, a system of anonymous notification by employees about hazards,
labor/management safety and health committees, or any other means that ensures communication
with employees.

Exception: Employers having fewer than 10 employees shall be permitted to communicate to and
instruct employees orally in general safe work practices with specific instructions with respect to
hazards unique to the employees’ job assignments as compliance with subsection (a)(3).

(4) Include procedures for identifying and evaluating work place hazards including scheduled
periodic inspections to identify unsafe conditions and work practices. Inspections shall be made to
identify and evaluate hazards:

(A) When the Program is first established;

Exception: Those employers having in place on July 1, 1991, a written Injury and lliness Prevention
Program complying with previously existing section 3203.

(B) Whenever new substances, processes, procedures, or equipment are infroduced to the
workplace that represent a new occupational safety and health hazard; and

(C) Whenever the employer is made aware of a new or previously unrecognized hazard.

(5} Include a procedure to investigate occupational injury or occupational illness.

See pagess | through 5 of this Citation and Notification of Penalfy for information on employer and emplayee rights and responsibilities,
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(6] Include methods and/or procedures for correcting unsafe or unhealthy conditions, work practices
and work procedures in a timely manner based on the severity of the hazard:

(A] When observed or discovered; and,

(B) When an imminent hazard exists which cannot be immediately abated without endangering
employee(s) and/or property, remove all exposed personnel from the area except those necessary
fo correct the existing condition. Employees necessary to correct the hazardous condition shall be
provided the necessary safeguards.

(7) Provide training and instruction:

(A} When the program is first established:;

Exception: Employers having in place on July 1, 1991, a written Injury and liiness Prevention Program
complying with the previously existing Accident Prevention Program in Section 3203.

(B) To all new employees;

(C) To all employees given new job assignments for which training has not previously been received:
(D) Whenever new substances, processes, procedures or equipment are introduced to the
workplace and represent a new hazard: '

(E) Whenever the employer is made aware of a new or previously unrecognized hazard: and,

(F) For supervisors to familiarize themselves with the safety and health hazards to which employees
under thelrimmediate direction and control may be exposed.

(8) Allow employee access to the Program.

Alleged Violative Description (AVD):
Prior to and during the course of the inspection, including but not limited to, on or about February 26,

2024, the employer did not establish, implement and maintain an effective written Injury and lliness
Prevention Program.

Date By Which Violation Must be Abated: September 27, 2024
Proposed Penalty: $465.00

Ses pagss | through 5 of this Citation and Notification of Penalty for information on employer and empioyse rights and responsibilities.
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State of California Inspection #: TGy

Department of Industrial Relations Inspection Dates: 02/26/2024 - 08/22/2024
Division of Occupational Safety and Haalth Issuance Date: 03/23/2024

Van Nuys District Office CSHO ID: R6955

6150 Van Nuys Blvd, Suite 405 Optional Report #; 007-24

Van Nuys, CA 91401
Phone: (818) 901-5403 Fax: (818) 901-5578

Citation and Nofification of Penalty

Company Name: Valley Marble

Establishment DBA:
and ifs successors

Inspection Site: 12320 Branford Street, # Fand G
Sun Valley, CA 91352

Citation 1 tem 3  Type of Violation: General

California Code of Requlations, Title 8. Section 5194. Hazard Communication.

(e) Written Hazard Communication Program.

(1) Employers shall develop, implement, and maintain at the workplace a written hazard
communication program for their employees which at least describes how the criteria specified in
sections 5194(f), (g). and (h) for labels and other forms of warning, safety data sheets, and employee
information and training will be met, and which also includes the following:

(A) Alist of the hazardous chemicals known to be present using a product identifier that is referenced
on the appropriate safety data sheet (the list may be compiled for the workplace as a whole or for
individual work areas); and

(B) The methods the employer will use to inform employees of the hazards of non-routine tasks (for
example, the cleaning of reactor vessels), and the hazards associated with chemicals contained in
unlabeled pipes in their work areas.

Alleged Violative Description (AVD):
Prior to and during the course of the inspection, including but not limited to, on or about February 26,

2024, the employer did not develop, a written hazard communication program for hazardous
chemicals used at the worksite.

Date By Which Violation Must be Abated: September 27, 2024
Proposed Penalty: $4465.00

Ses pages | through 5 of this Citation and Nofification of Penalty for information on employer and employse rights and responsibilities,
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State of California Inspection #: 1732272

Department of Industrial Relations Inspection Dates: 02/26/2024 - 08/22/2024 gt
Division of Occupational Safety and Health Issuance Date; 08/23/2024 :
Van Nuys District Office CSHO ID: R6955
6150 Van Nuys Blvd, Suite 405 Optional Report #: 007-24

Van Nuys, CA 21401
Phone: {818) 901-5403 Fax: (818) 901-5578

Citation and Notification of Penalty

Company Name: Vdadlley Marble

Establishment DBA:
and ifs successors

Inspection Site: 12320 Branford Street, # Fand G
Sun Valley, CA 91352

Citafion 1 Item 4  Type of Violation: General

California Code of Regulations, Title 8. Section 5204. Exposure assessment.

{d) Exposure assessment.

{1) General. The employer shall assess the exposure of each employee who is or may reasonably be
expected to be exposed to respirable crystalline silica at or above the action level in accordance
with either the performance option in subsection (d)(2) or the scheduled monitoring option in
subsection (d)(3). Regardless of exposures or expected exposures, all high-exposure trigger tasks shall
be assessad by scheduled monitoring in accordance with subsection (d)(3).

(2) Performance option. The employer shall assess the 8-nour TWA exposure for each employee on
the basis of any combination of air monitoring data or objective data sufficient to accurately
characterize employee exposures to respirable crystalline silica. Subsection (d)(2) does not apply to
high-exposure trigger tasks; these tasks shall be assessed by scheduled monitoring in accordance
with subsection (d)(3).

(3) Scheduled monitoring option.

(A) The employer shall perform initial monitoring to assess the 8-hour TWA exposure for each
employee on the basis of one or more personal breathing zone air samples that reflect the exposures
of employees on each shift, for each job classification, in each work area. Where several employees
perform the same tasks on the same shift, on the same material and in the same work areq, the
employer may sample a representative fraction of these employees in order to meet this
requirement. In representative sampling, the employer shall sample the employee(s) who are
expected to have the highest exposure to respirable crystalline silica.

(B) If initial monitoring indicates that employee exposures are below the action level, the employer
may discontinue monitoring for those employees whose exposures are represented by such
monitoring. However, monitoring shall not be discontinued for high-exposure trigger tasks, which shall
be monitored at least every 12 months or more frequently as required in this section.

(C) Where the most recent exposure monitoring indicates that employee exposures are at or above
the action level but at or below the PEL, the employer shall repeat such monitoring within six months
of the most recent monitoring.

See pages | through 5 of this Citation and Notification of Penalty for information on employer and employes rights and responsibilities.
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(D) Where the most recent exposure monitoring indicates that employee exposures are above the
PEL, the employer shall repeat such monitoring within three months of the most recent monitoring.
(E) Where the most recent (non-initial) exposure monitoring indicates that employee exposures are
below the action level, the employer shall repeat such monitoring within six months of the most
recent monitoring until two consecutive measurements, taken 7 or more days apart, are below the
action level, at which time the employer may discontinue monitoring for those employees whose
exposures are represented by such monitoring, except as otherwise provided in subsection (d)(4).
However, monitoring shall not be discontinued for high-exposure trigger tasks, which shall be
monitored at least every 12 months or more frequently as required in this section.

Alleged Violative Description (AVD):

Prior to and during the course of the inspection, including but not limited to, on or about February 26,
2024, the employer was performing high-exposure trigger tasks and did not perform initial monitoring
to assess the 8-hour TWA exposure for each employee on the basis of one or more personal
breathing zone air samples that reflect the exposures of employees on each shift, for each job
classification, in each work area.

Date By Which Violation Must be Abated: September 27, 2024
Proposed Penalty: $280.00

see pages | through 3 of this Citation and Nofification of Penalty for information on employer and emplayes rights and responsibilities.
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State of California Inspection #: 1732272

Department of Industrial Relations Inspection Dates: 02/26/2024 - 08/22/2024 P
Division of Occupational Safety and Health Issuance Date: 08/23/2024 :

Van Nuys District Office CSHO ID: Ré%55

6150 Van Nuys Blvd, Suite 405 Optional Report #: 007-24

Van Nuys, CA 21401
Phone: (818) ?01-5403 Fax: (818) 901-5578

Citation and Notification of Penalty

Company Name: Vcalley Marble

Establishment DBA:
and its successors

Inspection Site: 12320 Branford Street, # F and G
Sun Valley, CA 91352

Citation 1 ltemm §  Type of Violation: General

Cdlifornia Code of Regulations, Title 8. Section 5204. Requlated areas.

(e) Regulated areas.

(1) Establishment. The employer shall establish a regulated area wherever an employee's exposure to
dirborne concentrations of respirable crystalline silica is, or can reasonably be expected to be, in
excess of the PEL. All high-exposure trigger tasks shall be conducted within a regulated area
regardless of employee exposures, exposure assessments, or other objective data.

Alleged Violative Description (AVD):
Prior to and during the course of the inspection, including but not limited to, on or about February 24,

2024, the employer was performing high-exposure trigger tasks on natural or artificial stone that
contained silica and did not establish a regulated area.

Date By Which Violation Must be Abated: September 27, 2024
Proposed Penalty: $280.00

See pagss | through 5 of this Citation and Nofification of Penalty for information on employer and employee rights and responsibilities.
Citation and Netification of Penalty o Page 12 of 25 Cal/OSHA-2 V2 Rev. 01/2024




State of California Inspection #: 1732272

Department of Industrial Relations Inspection Dates: 02/24612024 - 03/22/2024
Division of Occupational Safety and Health Issuance Date: 08/23/2024

Yan Nuys District Office CSHO ID: R6955

6150 Van Nuys Blvd, Suite 405 Optional Report #: 007-24

Van Nuys, CA 91401
Phone: (818) ?01-5403 Fax: (818) 901-5578

Citation and Notification of Penalty

Company Name: Valley Marble

Establishment DBA:
and ifs successors

Inspection Site: 12320 Branford Street, # Fand G
sun Valley, CA 91352

Citation 1 ltem 6  Type of Violation: General

Cdalifornia Code of Regulations, Title 8. Section 5204, Methods of compliance.

() Methods of compliance.

(3) Written exposure control plan.

(A) The employer shall establish and implement a written exposure conftrol plan that contains at least
the following elements:

1. A description of the tasks in the workplace that involve exposure to respirable crystalline silica;

2. A description of the engineering conftrols, work practices, and respiratory protection used to limit
employee exposure fo respirable crystalline silica for each task; and

3. A description of the housekeeping measures used to limit employee exposure to respirable
crystalline silica.

(B) The employer shall review and evaluate the effectiveness of the written exposure control plan at
least annually and update it as necessary.

(C) The employer shall make the written exposure control plan readily available for examination and
copying, upon request, to each employee covered by this section, their designated representatives,
the Chief, and the Director.

(D) In addition to the requirements of subsections (f)(3){A) through (f)(3)(C). workplaces where high-
exposure trigger tasks occur shall also include the following in their written exposure control plan:

1. Air monitoring records that demonstrate engineering controls are effective and continuously
maintain exposure levels below the action level.

2. Procedures for the proper donning and doffing of personal protective equipment, including work
clothing and respiratory protection, to effectively prevent exposures to respirable crystalline silica
and prevent take-home exposures.

3. Documentation of proper reporting to the Division, pursuant to Section 5203, (Carcinogen Report
of Use Requirements).

4. The procedures the employer will use to ensure that employees are properly trained to prevent
respirable crystalline silica exposures, in accordance with subsection (k) (4).

See pages | through 5 of this Citation and Notification of Penalty for information on employer and employee rights and responsibilities.
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Alleged Violative Description (AVD):

Prior to and during the course of the inspection, including but not limited to, on or about February 24,
2024, the employer did not establish and implement a written exposure control plan. The employer
did not have a written plan that described the workplace tasks that involve exposure to respirable
silica, and a description of engineering controls work practices, respiratory protection and
housekeeping measures used to limit the exposure to respirable silica. In addition, the employer did
not include air monitoring records that demonstrate that engineering controls are effective to reduce
airborne levels below the action level, procedures for the use of personal protection (clothing and
respirators) to effectively prevent silica exposure (and to prevent take home exposures) and the
proper reporting the use of a carcinogen to the Division.

Date By Which Vicolation Must be Abated: September 27, 2024
Proposed Penalty: $465.00

See pages | through 5 of this Citation and Nofificafion of Penailty for information on employer and employes rights and responsibilities.
Citafion and Notification of Penalty ~ Poge l40f25 Cal/OSHA-2 V2 Rev. 01/2024




State of California Inspection #: 1732272

Department of Industrial Relations Inspection Dates: 02/26/2024 - 08/22/2024
Bivision of Occupational Safety and Haalth Issuance Date: 08/23/2024

Van Nuys District Office CSHO ID: R6955

6150 Van Nuys Blvd, Suite 405 Optional Report #: 007-24

Van Nuys, CA 91401
Phone: (818) 901-5403 Fax: (818) 901-5578

Citation and Notification of Penalty

Company Name: Valley Marble

Establishment DBA:
and ifs successors

Inspection Site: 12320 Branford Street, # Fand G
Sun Valley, CA 21352

Citation 1 ltem 7  Type of Violation: General

California Code of Regulations, Title 8. Section 5204. Occupational Exposures to Respirable Crystalline
Silica.

(k) Communication of respirable crystalline siica hazards to employees.

(1) Any fraining, communications, signs, labels, and written information required by subsection (k)
shall be provided in alanguage understood by employees and shall be appropriate for their level of
education and literacy.

(2) Hazard communication. The employer shall include respirable crystalline silica in the program
established to comply with the hazard communication standard (HCS) {Section 5194). The employer
shall ensure that each employee has access fo labels on containers of crystalline silica and safety
data sheets, and is frained in accordance with the provisions of HCS and subsection (k)(4). The
employer shall ensure that at least the following hazards are addressed: Cancer, lung effects,
immune system effects, and kidney effects,

(3) Signs. The employer shall post signs at all entrances to regulated areas that bear the following
legend:

DANGER

RESPIRABLE CRYSTALLINE SILICA

CAUSES PERMANENT LUNG DAMAGE THAT MAY LEAD TO DEATH

MAY CAUSE CANCER

WEAR RESPIRATORY PROTECTION IN THIS AREA

AUTHORIZED PERSONNEL ONLY

PELIGRO

SILICE CRISTALINA RESPIRABLE

PROVOCA DANO PERMANENTE A LOS PULMONES QUE PODRIA CAUSAR LA MUERTE

PUEDE PROVOCAR CANCER

USAR PROTECCION RESPIRATORIA EN ESTA AREA

SOLO PERSONAL AUTORIZADO

(4) Employee information and training.

(A) The employer shall ensure that each employee covered by this section can demonstrate

See pages | through 5 of this Citation and Nofification of Penalty for information on emplover and employee rights and responsibilities.
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knowledge and understanding of at least the following:

1. The health hazards associated with exposure to respirable crystalline silica;

2. Symptoms related to exposure to respirable crystalline silica such as cough, difficult breathing,
fatigue, shortness of breatn, weakness, fever, chest pain, or unexplained weight loss;

3. Specific tasks in the workplace that could result in exposure to respirable crystalline silica, including
high-exposure trigger tasks, and how to prevent respirable crystalline silica exposure while performing
those tasks;

4. Specific measures the employer has implemented to prevent employee exposure to respirable
crystalline silica, including engineering controls, work practices, and respirators to be used, including
for high-exposure trigger tasks;

5. How to properly use and implement engineering controls, work practices, and respiratory
protection in order fo prevent employee exposure to respirable crystaliine silica;

6. The contents of this section;

7.The purpose and a description of the medical surveillance program required by subsection (j);

8. The increased risk of death that results from the combined effects of smoking and respirable
crystalline silica exposure; and

9. The increased risk of a latent tuberculosis infection becoming active that results from the effects of
respirable crystalline silica exposure.

(B) The employer shall make a copy of this section readily available without cost to each employee
covered by this section.

Alleged Violative Description (AVD):

Prior to and during the course of the inspection, including but not limited to, on or about February 26,
2024, the employer was performing high-exposure trigger tasks and did not provide training that
ensures that each employee can demonstrate the knowledge and understanding of the health
hazards of respirable crystalline silica, symptoms related to exposure to silica, tasks that can result in
exposure to crystalline silica, preventative measures the employer is using to prevent silica exposure,
proper use engineering controls, proper use of respirators, description of the employer's medical
surveillance program and the risk of latent tuberculosis from silica exposure. The employer did not
post "respirable crystalline silica danger" signs at all entrances to regulated areas and the employer
did not make readily available a copy of section (k) to each employee that is exposed to respirable
crystalline silica. Additionally, the employer did not encourage employees to report any symptoms
related to respirable crystalline silica without fear of reprisal.

Date By Which Violation Must be Abated: September 27, 2024
Proposed Penalty: $280.00

See pages 1 through 5 of this Citation and Nofification of Penalty for information on employer and employse rights and responsibilities.
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State of California Inspection #: 1732272

Department of Industrial Relations Inspection Dates: 02/26/2024 - 08/22/2024 3"’“_-'7-
Division of Occupational Safety and Healih Issuance Date: 08/23/2024
Van Nuys District Office CSHO ID: R6955

6150 Van Nuys Bivd, Suite 405 Optional Report #: 007-24

Van Nuys, CA 91401
Phone: (818) ?01-5403 Fax: (818) ?01-5578

Citation and Notification of Penalty

Company Name: Valley Marble

Establishment DBA:
and its successors

Inspection Site: 12320 Branford Street, # Fand G
sun Vdlley, CA 91352

Citation 2 ltem 1 Type of Violation: Serious

California Code of Requlations, Title 8. Section 5204. Occupational Exposures to Respirable Crystalline
Silica.

(f} Methods of compliance.

(2) The employer shall use the following engineering controls and work practices for all high-exposure
trigger tasks, regardless of employee exposures, exposure assessments, or objective data.

(A) Engineering Controls. Effective wet methods, as defined in subsection (b), shall be used.

(B) Housekeeping and Hygiene.

1. Wastes, dusts, residues, debris, or other materials that are generated from high-exposure trigger
tasks or that otherwise contain or are contaminated with respirable crystaliine silica shall be promptly
and properly cleaned up and placed info leak-tight containers, bags, or equivalent. At a minimum,
all such wastes, dusts, residues, debris, or other materials shall be cleaned up at the end of each shift
or more frequently as needed to ensure there is no visible dust build-up in the workplace.

2. Wet methods or vacuum cleaners equipped with HEPA filters shall be used to collect all wastes,
dusts, residues, delbris, or other materials that are generated from high-exposure trigger tasks or that
otherwise contain or are contaminated with respirable crystalline silica.

3. Employees engaged in housekeeping tasks shall use respirator protection in accordance with
subsection (h)(3).

4. The employer shall provide reasonably accessible washing facilities in accordance with Section
3366 (Washing Facilities).

(C) The Division may require the employer to take additional actions to protect employees through
the issuance of an Order to Take Special Action in accordance with Section 332.3.

(D) Prohibitions. The following practices are prohibited for high-exposure trigger tasks, regardless of
exposure levels.

1. Any use of compressed air:

a. On waste, dust, debris, residue, or other materials that may contain crystalline silica;

b. On any surface or clothing or body surface that may contain crystalline silica; and

c. To back flush, backwash, or clean water, air, or other types of filters that may contain crystalline
silica.

Sea pagss 1 through 5 of this Citation and Natification of Penaity for information on employer and employee rights and rasponsioilities.
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2. Any dry sweeping, shoveling, disturbing, or other dry clean-up of wastes, dusts, debris, or other
materials that may contain crystalline silica.

3. Use of employee rotatfion as a means of reducing employee exposure to respirable crystalline
silica.

4. Walking or moving equipment on or through dry dust, delbris, residue, or other materials that may
contain crystalline silica.

Alleged Violative Description (AVD):

Prior to and during the course of the inspection, including but not limited to, on or about February 24,
2024, the employer did not use the following work practices or engineering controls when performing
high-exposure trigger tasks:

1. Wel methods, as defined in subsection (b)

2. Promptly and properly cleaning up silica containing wastes, dusts, residues, debris, or other
materials that contain or are contaminated with respirable crystalline silica and place the material
into leak-tight containers. (Frequently as needed to ensure there is no visible dust build-up in the
workplace.)

3. Wet methods or vacuum cleaners equipped with HEPA filters shall be used to clean up wastes,
dusts, residues, debris or other materials that contain or are contaminated with respirable silica.

4. Using PAPR respirators when cleaning wastes, dusts, residues, debris, or other materials that contain
or are contaminated with respirable crystalline silica.

5. Prohibit the use of compressed air on waste, dust, debris, residue, or other materials that may
contain crystaliine silica.

6. Prohibit the use of compressed air on any surface or clothing or body surface that may contain
crystalline silica

7. Prohibit dry sweeping, shoveling, disturbing, or other dry clean-up of wastes, dusts, debris, or other
materials that may contain crystalline silica.

8. Prohibit walking or moving equipment on or through dry dust, debris, residue, or other materials
that may contain crystalline silica.

Date By Which Violation Must be Abated: Corrected During Inspection
Proposed Penalty: $10800.00

See pages | througn 5 of this Citation and Notification of Penalty for informartion on empioyer and employae rights and responsibilities,
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State of California Inspection #: 1732279

Department of Industrial Relations Inspection Dates: 02/26/2024 - 08/22/2024 w7
Division of Occupational Safety and Haalth Issuance Date: 08/23/2024 Bl ands®
Van Nuys District Office CSHO ID: R&%55 -‘:::;'g; i

4150 Van Nuys Blvd, Suite 405 Optional Report #: 007-24
Van Nuys, CA 21401
Phone: (818) 901-5403 Fax: (818) 201-5578

Citation and Notification of Penalty

Company Name: Valley Marble

Establishment DBA:
and its successors

Inspection Site: 12320 Branford Street, # Fand G
Sun Valley, CA 91352

Citation 3 Item 1 Type of Violation: Serious

California Code of Regulations, Title 8. Section 5204. Respiratory Protection.

(h) Respiratory protection.

(3) When employees perform high-exposure trigger tasks or work within a regulated area where high-
risk exposure tasks occur, the employer shall provide, and shall ensure that employees properly use,
the following respiratory protection, in accordance with Section 5144:

(A) A full face, tight-fitting powered-air purifying respirator (PAPR) (assigned protection factor (APF) of
1000), or a respirator providing equal or greater protection equipped with a HEPA, N100, R100, or
P100 filter. For artificial stone, a HEPA, N100, R100, or P100 filter shall be used.

Alleged Violative Description (AVD):
Prior o and during the course of the inspection, including but not limited to, on or about February 26,

2024, the employer was performing high-exposure trigger tasks and did not provide their employees
with a full face, tight fitting power air purifying respirator (PAPR with APF of 1000 or greater).

Date By Which Violation Must be Abated: Cormrected During Inspection
Proposed Penalty: j $4500.00

Bahman Nahoray / Omar Castillo
Compliance Officer / District Manager

See pages 1 through 5 of this Citation and Notification of Penalty for informartion on employer and employzse rights and responsibilities.
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State of California

Department of Industrial Relations

Division of Occupational Safety and Health
Van Nuys District Office

6150 Van Muys Blvd, Suite 405

Van Nuys, CA 91401

Phone: (818) 901-5403 Fax: (818) 901-5578

NOTICE OF PROPOSED PENALTIES

Company Name: Valley Marble
Establishment DBA:
and its successors
Inspection Site: 12320 Branford Street, # F and G, Sun Valley, CA 91352
Mailing Address: 15432 Tupper Street, North Hills, CA 91343
Issuance Date: 08/23/2024
Reporting ID: 0950643
CSHO ID: R6955

Summary of Penalties for Inspection Number 1732272

Citation 1 Item 1, Regulatory $1250.00
Citation 1 Item 2, General $4465.00
Citation 1 ltem 3, General $445.00
Citation 1 Item 4, Ganeral $280.00
Citation 1 ltem 5, Ganeral $230.00
Citation 1 ltam 6. General $445.00
Citation 1 Item 7, G=neral $280.00
Citation 2 ltem 1, Serious $10800.00
Citation 3 ltem 1, Serious $4500.00
TOTAL PROPOSED PENALTIES: $18785.00

Penalfies are due within 15 working days of receipt of this nofification unless contested. If you are
appealing any item of this citation, remittance is still due on all items that are not appealed. Enclosed
for your use is a Penalty Remittance Form.

If you are paying electronically: Please have this form on-hand when you are ready to make your
payment. The company name, reporting ID and Citation number(s) will be required to ensure that the
payment is accurately posted to your account. Please go to:
www.dir.ca.gov/dosh/CalOSHA_PaymentOption.html to access the secure payment processing site.
Additionally, you must also mail the Penalty Remittance Form to the address below.

If you are paying by check: Mail this Notice of Proposed Pendlties, the Penalty Remittance Form,
along with a copy of the Citation and Nofification of Penalty to:

DEPARTMENT OF INDUSTRIAL RELATIONS
CAL/OSHA PENALTIES
P. O. BOX 514547
LOS ANGELES, CA 90051-0595

See pagss 1 through 5 of this Citation and Motificafion of Penalty for information on employer and employee rights and responsibilities.
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Cal/OSHA does not agree to any restrictions, conditions or endorsements put on any check or money
order for less than the full amount due, and will cash the check or money order as if these restrictions,
conditions or endorsements do not exist.

See pages | through 5 of this Citafion and Nofification of Penalty for information on employer and employee rights and responsibilities.
Citation and Notification of Penaity ~Page 21 of 25 _ Cal/OSHA-2 V2 Rev. 01/2024




DEPARTMENT OF INDUSTRIAL RELATIONS
DIVISION OF OCCUPATIONAL SAFETY AND HEALTH — CAL/OSHA
Accounting Office - Cashiering Unit
Phone (415} 703-4325
Email: AccountingCalosha@dir.ca.gov

PENALTY REMITTANCE FORM

CIVIL PENALTY INFO INSPECTION NO.: 17372272 REPORTING ID: | 0350643
COMPANY NAME: Valley Marble FEIN/SEIN: UNKNOWN
ESTABLISHMENT DBA:

CONTACT PERSON: Rogelio Huerta

PHONE NO.: (818) 606-2379 | | FAXNO.: UNKNOWN
SITE ADDRESS: 12320 Branford Street, # Fand G, Sun Valley, CA 91352

MAILING ADDRESS: 15432 Tupper Street, North Hills, CA 91343

CITATION INFORMATION:

Penalties are due within 15 working days of receipt of this notification unless contested. If you are appealing any item
of this Citation, remittance is still due on all items that are not appealed.

PAYMENT INSTRUCTIONS:

For check or money order: please make check or money order payable to Department of Industrial Relations. Write
the inspection number and total amount enclosed on the payment coupon below and on the check or money order.

For credit card or EFT payment, go to: www.dir.ca.gov/dosh/CalOSHA_PaymentOption.htm!

PAYMENT COUPON

B
dlls;&aé'ﬁg'fof Inspection No.: 1732272
Industrial Ralations

Amount Enclosed: $

Mail payment to:

DEPARTMENT OF INDUSTRIAL RELATIONS
For credit card or EFT payment, go to: CAL/OSHA PENALTIES

; - P.O. BOX 516547
www.dir.ca.gov/dosh/CalOSHA_PaymentOption.html LOS ANGELES, CA 90051-0595

see pages 1 through 5 of this Citation and Nofification of Penalty for information on employer and employee rights and responsibilities,
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State of California

Department of Industrial Relations

Division of Occupational Safety and Health
Valley Marble

and its successors

Inspection #: 1732272

English
MULTI-LINGUAL EMPLOYEE NOTIFICATION- Post as required by LC § 6318(c)

Cal/OSHA investigated the workplace and found one or more workplace safety or health
violations. This investigation resulted in one or more citations or orders, which the employer
must post at or near the place of the violation for three working days, or until the unsafe
condition is corrected, whichever is longer. Your employer is required to communicate any
hazards at the workplace in a language and manner you understand. You can contact Cal/OSHA
at 833-579-0927. You can search for citations Cal/OSHA issued against your employer at
https://www.osha.gov/ords/imis/establishment.html

Espanol

NOTIFICACION A LOS EMPLEADOS MULTILINGUES- Publicar segun lo requerido por LC §
6318(c)

Cal/OSHA investigd el lugar de trabajo y encontré una o mas violaciones de seguridad o
salud en el lugar de trabajo. Como resultado de esta investigacion se generaron una o mas
citaciones u ordenes, que el jefe debe fijar en o cerca del lugar de la violacion por tres dias
laborables o hasta que se corrija la condicion insegura, cualquiera que sea el caso que se
prologue mas. Su jefe esta obligado a comunicarle cualquier peligro en el lugar de trabajo en los
términos y de una forma que le sean claros. Puede contactar a Cal/OSHA al nimero de teléfono
833-579-0927. Puede buscar citaciones que Cal/OSHA haya emitido en contra de su jefe en
https://www.osha.gov/ords/imis/establishment.htm!

Punjabi
HJ-3H IgHTS WfTHTE" - LC § 6318(c) T 87 wgrg Une a3
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garIe3T § il 39 '3 @8wE T8 AEs '3 A e 83 fIs SHa fest A3, 7 A 3
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3e2 pages | through 5 of this Citation and Notification of Penalty for information on employer and employse rights and responsibilities.
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3IS IErgeTsT & e wal i3 gt st 3HT
https://www.osha.gov/ords/imis/establishment.html '3 24 Adw J|

Vietnamese

THONG BAO CHO NHAN VIEN DA NGON NG(- Bing theo yéu ciu ciia LC § 6318(c)

Cal/OSHA da diéu tra noi lam viéc va phat hién mot hay nhidu vi pham vé an toan hodc strc
khoe tai noi lam viéc. Cudc didu tra nay da dan dén viéc don vi st dung lao dong phai nieém yét
mét hay nhiéu ménh I&énh ho&c 1&nh tai hodc gan noi vi pham trong ba ngay lam viéc hoic cho dén
khi tinh trang khéng an toan duoc khac phuc, tuy theo thdi gian nao lau hon. Bon vi str dung lao
dong clia ban duoc yéu cau théng bao vé& moi méi nguy hiém tai noi lam viéc bang ngdn ngi va
cach thirc ma ban cé thé hiéu. Ban c6 thé lién hé véi Cal/OSHA theo sb dién thoai 833-579-0927.
Ban co thé tim kiém ménh 1énh ma Cal/OSHA ban hanh cho don vi st dung lao déng clia ban tai
https://www.osha.gov/ords/imis/establishment.html

Korean
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Armenian

FU2UULE2NF USHIUSUUSh 'SULNFSNFY — Spwnnid, hligwbu wwhwlgynud E LC § 6318(c)
Ynnudhg

Cal/OSHA-U  nuunulbwuppt] B whuwwnmwyduypp U hwjynbwptpt]  wfuwnwywgph
wbunwlgnipjwl  Juwd wnnngnipjuwl JEY Ywd Jh  pwlh  fuwhienod: U
nuuntdbwuhpnegnilp hwlighignty £ Upwl, np gnpéwwnit whnp £ wbnwnph UGy ywd Jh pwlh
dwinignud - Yud  Bplip  wfuwnwlupwiht opw pupwgpnud  Ywpgunpniintt - inknwnph
uwhuindwl Jujpnud wd Juyph dnn uwd Jhush wlwwwhnd wuwydwlp 2nbdh, nplu wybih
Gpiwp Ywth: A6p gnpdwinnithg wwhwlgdnud £ inbnblwglb) atkq wpfuwwnwdwipnud  guwliywgws
Junwlgh Jwuhl atig hwuywuwih (Gqund b dunyd: e Yupnn Bp Yuwyt) Cal/OSHA-h htin
833-579-0927 htinwfunuwhwdwpnyd: np Jwpnn Gp thuwnpty atp gnpdwwnnch nbd tpdwé Cal/OSHA
swlnwgnedltinp htnlyw) Ywpnud® https: //www.osha.gov/ords/imis/establishment.html

See pages | through 5 of this Citation and Nofification of Penalty for information on employer and employee rights and responsibilities,
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Tagalog

ABISO SA EMPLEYADO NA NASA MARAMING WIKA- Ipaskil ayon sa Kinakailangan ng LC §
6318(c)

Inimbestigahan ng Cal/OSHA ang lugar ng trabaho at may nakitang isa o higit pang mga
paglabag sa kaligtasan sa lugar ng trabaho o kalusugan. Nagresulta ang imbestigasyon na ito
ng isa o higit pang pagbanggit o pag-uutos, na dapat ipaskil ng amo sa o malapit sa lugar ng
paglabag sa loob ng tatlong araw ng trabaho, o hanggang sa maiwasto ang hindi ligtas na
kondisyon, alinman ang mas matagal. Kinakailangan ng iyong amo na sabihin ang anumang
panganib sa lugar ng trabaho sa wika at paraan na nauunawaan mo. Maaari kang makipag-ugnay
sa Cal/OSHA sa 833-579-0927. Maaari mong hanapin ang mga pagbanggit na ibinigay ng
Cal/OSHA laban sa iyong amo sa https://www.osha.gov/ords/imis/establishment.html

Simplified Chinese

EIELC §6318(c) MERAGZIESEREL

Cal/OSHA X LIFIZFMAT TIRE, RMNT —NHZMTIEARZENEBEFEMTH - ZNASSR
—ASHEMNADS  EEVNIESMMSSHERKE=NTFE, SEEITRRL K REaYU
IE - BINBERKENE - MUETOALUTERNESNA D EETIERFRNEE BN - Ra i@

833-579-0927 EX% Cal/OSHA, R LI## % Cal/OSHA BRI EEHET - 7
https://www.osha.gov/ords/imis/establishment.html

Traditional Chinese

2% LC § 6318(c) MERBMEZETEREL

Cal/OSHA B T{EZAETTHE, BE T —ENZEIESMRLsEBEERTE, SIERTE
M- ZhEMGmST  EEMNEHEERBERMHIRE=SETER SEEIFR2KRED
HMIE, LIBHEREERE, MHEETD ELEENEENAREESTEERNEEIRER., IRTLLE

1B#EIT 833-579-0927 Fi%E Cal/lOSHA, {RATLUIEE Cal/lOSHA S G EHTME X MES, i
https://www.osha.gov/ords/imis/establishment.html

See pages | through 5 of this Citation and Nofification of Penailty for information on employer and employee rights and responsibilities.
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State of California

Department of Industrial Relations

Division of Occupational Safety and Health
Van Nuys District Office

6150 Van Nuys Blvd, Suite 405

Van Nuys, CA 91401

Phone: (818) 901-5403 Fax: (818) 901-5578

CITATION AND NOTIFICATION OF PENALTY

To: Inspection #: 1732274
Edward Ponce Inspection Date (s): 02/26/2024 - 08/22/2024
and its successors Issuance Date: 08/23/2024
13825 Beaver Street CSHO ID: R6955
Sylmar, CA 91342 Optional Report #: 009-24

Reporting ID: 0250643
Inspection Site: The violation(s) described in this Citation and
12320 Branford Strest, #E Notification of Penalty is (are) alleged to have
Sun Valley, CA 921352 occurred on or about the day(s) the inspection

was made unless otherwise indicated within the
description given below.

This Citation and Nolification of Penalty (hereinafter Citation) is being issued in accordance
with California Labor Code Sections 6317 and 6320 for violations that were found during the
inspection/ investigation. This Citation or a copy, including the enclosed multilingual employee
nofice, must be prominently posted upon receipt by the employer at or near the location of
each violation until the violative condition is corrected or for three working days, whichever is
longer. Violations of Title 8 of the California Code of Regulations or of the California Labor Code
may result in some instances in prosecution for a misdemeanor.

YOU HAVE A RIGHT fto contest this Citation and Nofification of Penalty by fiing an appeal with
the Occupational Safety and Health Appeals Board. To initiate your appeal, you must contact
the Appeals Board, in writing or by telephone, or online, within 15 working days from the date
of receipt of this Citation. If you miss the 15 working day deadline to appeal, the Citation and

Noftification of Penalty becomes a final order of the Appeals Board, not subject to review by
any court or agency.

Informal Conference - You may request an informal conference with the manager of the
district office which issued the Citation within 10 working days after receipt of the Citation.
However, if the citation is appealed, you may request an informal conference at any time prior
to the day of the hearing. Employers are encouraged to schedule a conference at the earliest
possible fime to assure an expeditious resolution of any issues. At the informal conference, you
may discuss the existence of the alleged violation(s), classification of the violation(s).
abatement date or proposed penalty.

See pages 1 through 5 of this Citation and Nofification of Penalty for information on employer and employee rights and responsibilities.
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Be sure to bring to the conference any and all supporting documentation of existing conditions
as well as any abatement steps taken thus far. If conditions warrant, we can enter into an
agreement which resolves this matter without litigation or contest.

APPEAL RIGHTS

The Occupational Safety and Health Appeals Board (Appeals Board) consists of three
members appointed by the Governor. The Appeals Board is a separate entity from the Division
of Occupational Safety and Health (Cal/OSHA or the Division) and employs experienced
administrative law judges to hear appeals fairly and impartially. To initiate an appeal from a
Citation and Nofification of Penalty, you must contact the Appeals Board in writing, or by
telephone, or online via the Board's OASIS system, within 15 working days from the date of
receipt of a Citation.

After you have initiated your appeal, you must then file a completed appeal form with the
Appeals Board, at the address listed below, or online via the Board's OASIS system, for each
contested Citation. Failure to file a completed appeal form with the Appeals Board may result
in__dismissal of the appeal. Appeal forms are available to print online at:
https://www.dir.ca.gov/oshab/appealform.pdf. You may also file the appeal through the
Board's online OASIS system atf: hitps://www.dir.ca.gov/oshab/. Hard copies can also be
picked up from district offices of the Division, or from the Appeais Board:

Occupational Safety and Health Appeals Board
2520 Venture Oaks Way, Suite 300
Sacramento, CA 95833
Telephone: (916) 274-5751 or (877) 252-1987
Fax: (916) 274-5785

If the Citation you are appealing alleges more than one item, you must specify on the appeadl
form which items you are appealing. The appeal form also asks you to identify the grounds for
your appeal. Among the specific grounds for an appeal are the following: the safety order was not
violated, the classification of the alleged violation (e.g., serious, repeat, willful) is incorrect, the
abatement requirements are unreasonable or the proposed penalty is unreasonable.

Important: You must notify the Appeals Board, not the Division, of your intent to appeal within 15
working days from the date of receipt of the Citation. Otherwise, the Citation and Notification of
Penalty becomes a final order of the Appeals Board not subject to review by any court or agency.
An informal conference with Cal/OSHA or the Division does not constitute an appeal and does not
stay the 15 working day appedl period. If you have any questions concerning your appeal rights,
call the Appeals Board, at (?16) 274-5751 or (877) 252-1987.

See pages | through & of this Citation and Notification of Penalty for information on employer and employee rights and responsioilities.
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PENALTY PAYMENT OPTIONS

For general/regulatory violations, and for serious violations that have been abated, penalties
are due within 15 working days of receipt of this Citation and Nofification of Penalty unless
contested. If you are appealing any item of the Citation, remittance is still due on all items
described above that are not appealed. Enclosed for your use is a Penalty Remittance Form
for payment.

For serious violations that are not abated, if a signed statement of abatement (as described under
"Noftification of Corrective Action”, below) is not timely received or if the statement does not
demonstrate acceptable abatement, penalties will be due within 15 working days after the date
the signed statement was due, unless contested.

For serious violations for which a signed statement of abatement demonstrating acceptable
abatement is timely received, the payment due date will be described in a Modified Citation
and Notification of Penalty that you will receive reflecting a 50% abatement credit.

If you are paying electronically, please have the Penalty Remittance Form on-hand when you are
ready to make your payment. The company name, inspection number, and Citation number(s) will
be required in order to ensure that the payment is accurately posted to your account. Please go to:
www.dir.ca.gov/dosh/CalOSHA_PaymentOption.html to access the secure payment processing site.
Additionally, you must also mail the Penalty Remittance Form to the address below.

If you are paying by check, return one copy of the Citation, along with the Notice of Proposed
Penalties Sheet and the Penalty Remittance Form and mail to:

Department of Industrial Relations
Cal/OSHA Penalties
P: i, Box 5148547
Los Angeles, CA 20051-0595

Cal/OSHA does not agree to any restrictions, conditions or endorsements put on any check or
money order for less than the full amount due, and will cash the check or money order as if these
restrictions, conditions, or endorsements do not exist.

NOTIFICATION OF CORRECTIVE ACTION

For general/regulatory violations which you do not contest, you should notify the Division of
Occupational Safety and Health promptly by letter that you have taken appropriate corrective
action within the time frame set forth on this Citation and Nofification of Penalty. Please inform the
district office listed on the Citation by submitting the Cal/OSHA 160 form with the abatement steps
you have taken and the date the violation was abated, together with adequate supporting
documentation, e.g., drawings or photographs of corrected conditions, purchase/work orders
related to abatement actions, air sampling results, etc. The adjusted penalty for general violations
has already been reduced by 50% on the presumption that the employer will correct the violations
by the abatement date. The adjusted penalty for serious violations that have been abated, if any,
has already been reduced by 50% because abatement of those violations has been completed.

The adjusted penalty for serious violations that have not been abated will be reduced by 50% if the

See pages | through 5 of this Citation and Notification of Penalty forinformation on employer and employes rights and responsibilities.
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Division of Occupational Safety and Health receives from you within 10 working days following the
abatement date a signed statement under penalty of perjury (Cal/OSHA form 161) and sufficient
supporting evidence, when necessary to prove abatement, demonstrating abatement accepfable
to the Division. If the Division does not receive the Cal/OSHA 161 form within 10 working days after
the abatement date, the adjusted penalty will not be reduced by 50% - regardless of whether you
appeal the serious citations. WARNING: For serious unabated violations, failure to submit the signed
Cal/OSHA 161 form, with supporting evidence of abatement, to the District Office within 10 working
days after the end of the period fixed in the citation for abatement, may result in re-inspection and

an additional penalty of up to $15,000 for each day beyond the abatement date that the violation
continues. [Cal. Lab. Code, §§ 6320 and 6430.]

Note: Return the Cal/OSHA 160/141 forms to the district office listed on the Citation and as shown
below:

Division of Occupational Safety and Health
Yan Nuys District Office
6150 Van Nuys Blvd, Suite 405
Van Nuys, CA 91401
Telephone: (818) 901-5403
Fax: (818) ?01-5578

EMPLOYEE RIGHTS

Employer Discrimination Unlawful - The law prohibits discrimination by an employer against an
employee for fling a complaint or for exercising any rights under Labor Code Section 6310 or 6311.
An employee who believes that he/she has been discriminated against may file a complaint no

later than six (6] months after the discrimination occurred with the Division of Labor Standards
Enforcement.

Employee Appeals - An employee or authorized employee's representative may, within 15 working
days of the issuance of a citation, special order, or order to take special action, appeal to the
Occupational Safety and Health Appeals Board the reasonableness of the period of time fixed by
the Division of Occupational Safety and Health (Division) for abatement. An employee appeal may
be filed with the Appeals Board or with the Division. No particular format is necessary to initiate the
appeal, but the notice of appeal must be in writing.

If an Employee Appeadl is filed with the Division, the Division shall note on the face of the document
the date of receipt, include any envelope or other proof of the date of mailing, and promptly
fransmit the document to the Appeals Board. The Division shall, no later than 10 working days from
receipt of the Employee Appeal, file with the Appeals Board and serve on each party a clear and
concise statement of the reasons why the abatement period prescribed by it is reasonable.

Employee Appeal Forms are available from the Appeals Board, or from a district office of the
Division.

Employees Participation in Informal Conference - Affected employees or their representatives
may noftify the District Manager that they wish to attend the informal conference. If the
employer objects, a separate informal conference will be held.

See pages | through 5 of this Citation and Nofification of Pendlty for information on employer and employee rights and rasponsibilities.
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DISABILITY ACCOMMODATION

Disability accommodation is available upon request. Any person with @ disability requiring an
accommodation, auxiliary aid or service, or a modification of policies or procedures to ensure
effective communication and access to the programs of the Division of Occupational Safety and
Health, should contact the Disability Accommodation Coordinator at the local district office or the
Statewide Disability Accommodation Coordinator at 1-866-326-1616 (toll free). The Statewide
Coordinator can also be reached through the California Relay Service, by dialing 711 or 1-800-735-
2929 (TTY) or 1-800-855-3000 (TTY - Spanish).

Accommodations can include modifications of policies or procedures or provision of auxiliary aids
or services. Accommodations include, but are not limited to, an Assistive Listening System (ALS), a
Computer-Aided Transcription System or Communication Access Realtime Translation (CART), a
sign-language interpreter, documents in Braille, large print or on computer disk, and audio cassette
recording. Accommodation requests should be made as soon as possible. Requests for an ALS or
CART should be made no later than five (5) days before the hearing or conference.

See pages 1 through 5 of this Citation and Nofification of Penalty for information an emplayer and employee rights and responsibilifies.
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State of California Inspection #: 1732274

Department of Industrial Relations Inspection Dates: 02/26/2024 - 08/22/2024
Division of Occupational Safety and Health Issuance Date: 08/23/2024

Van Nuys District Office CSHO ID: R6955

6150 Van Nuys Blvd, Suite 405 Optional Report #: 0G%-24

Van Nuys, CA 91401
Phone: (818) 901-5403 Fax: (818) 901-5578

Citation and Notification of Penalty

Company Name: Edward Ponce
Establishment DBA:
and ifs successors
Inspection Site: 12320 Branford Street, #E
Sun Valley, CA 91352

Citation 1 ltem | Type of Violation: Regulatory

California Code of Regulations, Title 8. Section 5203. Carcinogen Report of Use Requirements.

(d) Report of use.

(1) Initial use of a regulated carcinogen shall be reported in writing to the Chief within 15 calendar
days of that initial use.

Alleged Violative Description (AVD):
Prior to and during the course of the inspection, including but not limited to, on or about February 26,

2024, the employer used a regulated carcinogen (crystalline silica) and did not report that use in
writing to the Chief within 15 Calendar days of initial use.

Date By Which Violation Must be Abated: September 27, 2024
Proposed Penalty: $1250.00

See pages | through 5 of this Citation and Notification of Penalty for information on employer and employee rights and responsibilities.
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State of California Inspection #: 1732274

Department of Industrial Relations Inspection Dates: 02/24/2024 - 08/22/2024
Division of Occupational Safety and Health Issuance Date: 08/23/2024

Van Nuys District Office CSHO ID: R6955

6150 Van Nuys Blvd, Suite 405 Optional Report #: 009-24

Van Nuys, CA 91401
Phone: (818) 901-5403 Fax: (818) 901-5578

Citation and Notification of Penalty

Company Name: Edward Ponce
Establishment DBA:
and its successors
Inspection Site: 12320 Branford Street, #E
Sun Valley, CA 21352

Citation 1 ltem 2 Type of Violation: General

California Code of Regulations, Title 8, 3203. Injury and lllness Prevention Program.

(a) Effective July 1, 1991, every employer shall establish, implement and maintain an effective Injury
and lliness Prevention Program (Program). The Pregram shall be in writing and, shall, at a minimum:
(1) Identify the person or persons with authority and responsibility for implementing the Program.

(2) Include a system for ensuring that employees comply with safe and healthy work practices.
Substantial compliance with this provision includes recognition of employees who follow safe and
healthful work practices, training and retraining programs, disciplinary actions, or any other such
means that ensures employee compliance with safe and healthful work practices.

(3) Include a system for communicating with employees in a form readily understandable by all
affected employees on matters relating to occupational safety and health, including provisions
designed to encourage employees to inform the employer of hazards at the worksite without fear of
reprisal. Substantial compliance with this provision includes meetings, training programs, posting,
written communications, a system of anonymous nofification by employees about hazards,
labor/management safety and health committees, or any other means that ensures communication
with employees.

Exception: Employers having fewer than 10 employees shall be permitted to communicate to and
instruct employees orally in general safe work practices with specific instructions with respect to
hazards unique to the employees' job assignments as compliance with subsection (a)(3).

(4) Include procedures for identifying and evaluating work place hazards including scheduled
periodic inspections to identify unsafe conditions and work practices. Inspections shall be made to
identify and evaluate hazards:

(A} When the Program is first established;

Exception: Those employers having in place on July 1, 1991, a written Injury and lllness Prevention
Program complying with previously existing section 3203.

(B) Whenever new substances, processes, procedures, or equipment are intfroduced to the
workplace that represent a new occupational safety and health hazard; and

(C) Whenever the employer is made aware of a new or previously unrecognized hazard.

(9) Include a procedure to investigate occupational injury or occupational iliness.

See pagss | through 5 of this Citation and Notification of Penalty for information on employer and employse rights and responsibilities.
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(6) Include methods and/or procedures for correcting unsafe or unhealthy conditions, work practices
and work procedures in a timely manner based on the severity of the hazard:

[A) When observed or discovered; and,

(8) When an imminent hazard exists which cannot be immediately abated without endangering
employee(s) and/or property, remove all exposed pearsonnel from the area except those necessary
fo correct the existing condition. Employees necessary to correct the hazardous condition shall be
provided the necessary safeguards.

(7) Provide training and instruction:

(A) When the program is first established;

Exception: Employers having in place on July 1, 1991, a written Injury and liness Prevention Program
complying with the previously existing Accident Prevention Program in Section 3203.

(B) To all new employees;

(C) To all employees given new job assignments for which training has not previously been received:
(D) Whenever new substances, processes, procedures or equipment are infroduced to the
workplace and represent a new hazard;

(E) Whenever the employer is made aware of a new or previously unrecognized hazard; and,

(F) For supervisors to familiarize themselves with the safety and health hazards to which employees
under their immediate direction and control may be exposed.

(8] Allow employee access to the Program.

Alleged Violative Description (AVD):
Prior to and during the course of the inspection, including but not limited to, on or about February 26,

2024, the employer did not establish, implement and maintain an effective written Injury and lliness
Prevention Program.

Date By Which Violation Must be Abated: Corrected During Inspection
Proposed Penalty: $445.00

See pages 1 through 5 of this Citation and Notification of Penalty for information on employer and employee rights and responsibilities.
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State of California Inspection #: 1732274

Department of Industrial Relations Inspection Dates: 02/26/2024 - 08/22/2024 A
Division of Occupational Safety and Health Issuance Date: 08/23/2024 ? e
Van Nuys District Office CSHO ID; R6955 3

46150 Van Nuys Blvd, Suite 405 Optional Report #: 002-24

Van Nuys, CA 21401
Phone: (818) 901-5403 Fax: (818) 901-5578

Citation and Notification of Penalty

Company Name: Edward Ponce
Establishment DBA:
and its successors
Inspection Site: 12320 Branford Street, #E
Sun Valley, CA 91352

Citation 1 ltem 3 Type of Violation: General

California Code of Regulations, Title 8. Section 5194, Hazard Communication.

(e) Written Hazard Communication Program.

(1) Employers shall develop, implement, and maintain at the workplace a written hazard
communication program for their employees which at least describes how the criteria specified in
sections 5194(f), (g). and (h) for labels and other forms of warning, safety data sheets, and employee
information and training will be met, and which also includes the following:

(A] A list of the hazardous chemicals known 1o be present using a product identifier that is referenced
on the appropriate safety data sheet (the list may be compiled for the workplace as a whole or for
individual work areas); and

(B) The methods the employer will use to inform employees of the hazards of non-routine tasks (for
example, the cleaning of reactor vessels), and the hazards associated with chemicals contained in
unlabeled pipes in their work areas.

Alleged Violative Description (AVD):
Prior to and during the course of the inspection, including but not limited to, on or about February 26,

2024, the employer did not develop, a written hazard communication program for hazardous
chemicals used at the worksite.

Date By Which Violation Must be Abated: Corrected During Inspection
Proposed Penalty: $445.00

See pagss 1 through 5 of fthis Citation and Nofificafion of Penalty for information on employer andl employee rights and responsibilities.
Citation and Nofification of Penalty Page 9 of 25




State of California Inspection #: 1732274

Department of Industrial Relations Inspection Dates: 02/26/2024 - 08/22/2024 ;‘*"T--T-'.
Division of Occupational Safety and Haalth Issuance Date: 08/23/2024 2ol it
Van Nuys District Office CSHO ID: R4955 ﬁ":éef ;
6150 Van Nuys Blvd, Suite 405 Optional Report #: 00%-24 o

Van Nuys, CA 91407
Phone: (818) 901-5403 Fax: (818} 901-5578

Citation and Notification of Penalty

Company Name: Edward Ponce
Establishment DBA:
and s successors
Inspection Site: 12320 Branford Street, #E
Sun Valley, CA 91352

Citation 1 ltem 4  Type of Violation: General

California Code of Requlations, Title 8. Section 5204. Exposure assessment.

(d) Exposure assessment.

(1) General. The employer shall assess the exposure of each employee who is or may reasonably be
expected to be exposed to respirable crystalline silica at or above the action level in accordance
with either the performance option in subsection (d)(2) or the scheduled monitoring option in
subsection (d)(3). Regardiess of exposures or expected exposures, all high-exposure trigger tasks shall
be assessed by scheduled monitoring in accordance with subsection (d)(3).

(2) Performance option. The employer shall assess the 8-hour TWA exposure for each employee on
fhe basis of any combination of air monitoring data or objective data sufficient to accurately
characterize employee exposures fo respirable crystalline silica. Subsection (d)(2) does not apply to
high-exposure trigger tasks; these tasks shall be assessed by scheduled monitoring in accordance
with subsection (d)(3).

(3) Scheduled monitoring option.

(A) The employer shall perform initial monitoring to assess the 8-hour TWA exposure for each
employee on the basis of one or more personal breathing zone air samples that reflect the exposures
of employees on each shift, for each job classification, in each work area. Where several employees
perform the same tasks on the same shift, on the same material and in the same work area, the
employer may sample a representative fraction of these employees in order to meet this
requirement. In representative sampling, the employer shall sample the employee(s) who are
expected to have the highest exposure to respirable crystalline silica.

(B) If initial monitoring indicates that employee exposures are below the action level, the employer
may discontinue monitoring for those employees whose exposures are represented by such
monitoring. However, monitoring shall not be discontinued for high-exposure trigger tasks, which shall
be monitored af least every 12 months or more frequently as required in this section.

(C) Where the most recent exposure monitoring indicates that employee exposures are at or above
the action level but at or below the PEL, the employer shall repeat such monitoring within six months
of the most recent monitoring.

See pages 1 fhrough 5 of this Citation and Notification of Penalty for information on employer and emplayee rights and responsibilifies.
Citation and Nofification of Penalty - Page 10 of 25 __ Cal/CSHA-2 V2 Rev. 01/2024




(D) Where the most recent exposure monitoring indicates that employee exposures are above the
PEL. the employer shall repeat such monitoring within three months of the most recent monitoring.
(E) Where the most recent (non-initial) exposure monitoring indicates that employee exposures are
below the action level, the employer shall repeat such monitoring within six months of the most
recent monitoring until two consecutive measurements, taken 7 or more days apart, are below the
action level, at which time the employer may discontinue monitoring for those employees whose
exposures are represented by such monitoring, except as otherwise provided in subsection (d)(4).
However, monitoring shall not be discontinued for high-exposure trigger tasks, which shall be
monitored at least every 12 months or more frequently as required in this section.

Alleged Violative Description (AVD):

Prior to and during the course of the inspection, including but not limited to, on or about February 26,
2024, the employer was performing high-exposure trigger tasks and did not perform initial monitoring
to assess the 8-hour TWA exposure for each employee on the basis of one or more personal
breathing zone air samples that reflect the exposures of employees on each shift, for each job
classification, in each work area.

Date By Which Violation Must be Abated: Corrected During Inspection
Proposed Penalty: , $280.00

See pages 1 through 5 of this Cifation and Nofification of Penalty for infoermation on employer and employes rights and responsibilities.
Citation and Nofification of Penalty - ~ Pagellof25 ) Cal/OSHA-2 V2 Rev. 01/2024




State of California Inspection #: 1732274

Department of Industrial Relations Inspection Dates: 02/25/2024 - 08/22/2024
Division of Occupaticnal Safety and Health Issuance Date: 08/23/2024 o it
Van Nuys District Office CSHO ID: R6955
6150 Van Nuys Blvd, Suite 405 Optional Report #: 009-24

Van Nuys, CA 21401
Phone: (818) 901-5403 Fax: {818) 901-5578

Citation and Notification of Penalty

Company Name: Edward Ponce
Establishment DBA:
and its succassors
Inspection Site: 12320 Branford Street, #E
Sun Valley, CA 91352

Citation 1 ltem 5  Type of Violation: General

California Code of Regulations, Title 8. Section 5204. Requlated areas.

(e) Regulated areas.

(1) Establishment. The employer shall establish a regulated area wherever an employee's exposure to
dirborne concentrations of respirable crystaline silica is, or can reasonably be expected fo be, in
excess of the PEL. All high-exposure frigger tasks shall be conducted within a regulated area
regardiess of employee exposures, exposure assessments, or other objective data.

Alleged Violative Description (AVD):
Prior fo and during the course of the inspection, including but not limited to, on or about February 26,

2024, the employer was performing high-exposure trigger tasks on natural or ardificial stone that
contained silica and did not establish a regulated area.

Date By Which Violation Must be Abated: Corrected During Inspection
Proposed Penalty: $280.00

see pages 1 through 5 of this Citation and Nofification of Pencilty for infermation on employer and employes rights and responsibilities.
Citation and Notification of Penailty 7 ~ Pogel12o0f25 _ B Cal/OSHA-2 V2 Rav. 01/2024




State of California Inspection #: 1739574

Department of Industrial Relations Inspection Dates: 02/26/2024 - 08/22/2024
Division of Occupational Safety and Haalth Issuance Date: 08/23/2024

Van Nuys Disfrict Office CSHO ID: R6955

6150 Van Nuys Blvd, Suite 405 Optional Report #: 009-24

Van Nuys, CA 21401
Phone: (818) ?01-5403 Fax: (818) 901-5578

Citation and Notification of Penalty

Company Name: Edward Ponce
Establishment DBA:
and ifs successors
Inspection Site: 12320 Branford Street, #E
Sun Valley, CA 91352

Citation 1 ltem & Type of Violation: General

California Code of Regulations, Title 8. Section 5204. Methods of compliance.

(f) Methods of compliance.

(3) Written exposure control plan.

(A) The employer shall establish and implement a written exposure control plan that contains at least
the following elements:

1. A description of the tasks in the workplace that involve exposure to respirable crystalline silica:;

2. A description of the engineering controls, work practices, and respiratory protection used to limit
employee exposure to respirable crystalline silica for each task; and

3. A description of the housekeeping measures used to limit employee exposure to respirable
crystalline silica.

(8) The employer shall review and evaluate the effectiveness of the written exposure control plan at
least annually and update it as necessary.

(C) The employer shall make the writfen exposure control plan readily available for examination and
copying. upon request, to each employee covered by this section, their designated representatives,
the Chief, and the Director.

(D) In addition to the requirements of subsections (f)(3)(A) through (f)(3)(C). workplaces where high-
exposure frigger tasks occur shall also include the following in their written exposure control plan:

1. Air monitoring records that demonstrate engineering controls are effective and continuously
maintain exposure levels below the action level.

2. Procedures for the proper donning and doffing of personal protective equipment, including work
clothing and respiratory protection, to effectively prevent exposures to respirable crystaliine silica
and prevent take-home exposures.

3. Documentation of proper reporting to the Division, pursuant to Section 5203, (Carcinogen Report
of Use Requirements).

4. The procedures the employer will use to ensure that employees are properly trained to prevent
respirable crystalline silica exposures, in accordance with subsection (k)(4).

See pages 1 through 5 of this Citation and Notification of Penalty for information on employsr and employee rights and responsibilities.
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Alleged Violative Description (AVD):

Prior to and during the course of the inspection, including but not limited to, on or about February 26,
2024, the employer did not establish and implement a written exposure control plan. The employer
did not have a written plan that described the workplace tasks that involve exposure to respirable
silica, and a description of engineering controls work practices, respiratory protection and
housekeeping measures used to limit the exposure to respirable silica. In addition, the employer did
not include air monitoring records that demonstrate that engineering controls are effective to reduce
airborne levels below the action level, procedures for the use of personal protection (clothing and
respirators) to effectively prevent silica exposure (and to prevent take home exposures) and the
proper reporting the use of a carcinogen to the Division.

Date By Which Violation Must be Abated: Corrected During Inspection
Proposed Penalty: $445.00

Ses pages 1 through 5 of this Citafion and Nofification of Pendilty for information on employer and employae rights and responsibilities.
Citation and Nofification of Penalty o _ Page 140f25 - - Cal/OSHA-2 V2 Rav. 0172024




State of California Inspection #: 1732274

Department of Industrial Relations Inspection Dates: 02/26/2024 - 08/22/2024
Division of Occupational Safety and Heclth Issuance Date: 08/23/2024

Van Nuys District Office CSHO ID: R&955

6150 Van Nuys Blvd, Suite 405 Optional Report #; 009-24

Van Nuys, CA 91401
Phone: (818) ?201-5403 Fax: (818) 901-5578

Citation and Notification of Penalty

Company Name: Edward Ponce
Establishment DBA:
and its successors
Inspection Site: 12320 Branford Street, #E
Sun Valley, CA 91352

Citation 1 ltem 7  Type of Violation: General

California Code of Regulations, Title 8. Section 5204. Occupational Exposures to Respirable Crystalline
Silica.

(k) Communication of respirable crystaliine silica hazards to employees.

(1) Any fraining, communications, signs, labels, and written information required by subsection (k)
shall be provided in a language understood by employees and shall be appropriate for their level of
education and literacy.

(2) Hazard communication. The employer shall include respirable crystalline silica in the program
established to comply with the hazard communication standard (HCS) (Section 5194). The employer
shall ensure that each employee has access to labels on containers of crystalline silica and safety
data sneets, and is frained in accordance with the provisions of HCS and subsection (k) (4). The
employer shall ensure that af least the following hazards are addressed: Cancer, lung effects,
immune system effects, and kidney effects.

(3) Signs. The employer shall post signs at all entrances to regulated areas that bear the following
legend:

DANGER

RESPIRABLE CRYSTALLINE SILICA

CAUSES PERMANENT LUNG DAMAGE THAT MAY LEAD TO DEATH

MAY CAUSE CANCER

WEAR RESPIRATORY PROTECTION IN THIS AREA

AUTHORIZED PERSONNEL ONLY

PELIGRO

SILICE CRISTALINA RESPIRABLE

PROVOCA DANO PERMANENTE A LOS PULMONES QUE PODRIA CAUSAR LA MUERTE

PUEDE PROVOCAR CANCER

USAR PROTECCION RESPIRATORIA EN ESTA AREA

SOLO PERSONAL AUTORIZADO

{4) Employee information and training.

{A) The employer shall ensure that each employee covered by this section can demonstrate

See pages 1 througn 5 of this Citation and Notification of Penalty for information on employer and employesa rights and responsibilities.
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knowledge and understanding of at least the following:

1. The health hazards associated with exposure to respirable crystalline silica:

2. Symptoms related to exposure to respirable crystalline silica such as cough, difficult breathing,
fatigue, shortness of breath, weakness, fever, chest pain, or unexplained weight loss;

3. Specific tasks in the workplace that could result in exposure to respirable crystaliine silica, including
high-exposure frigger tasks, and how to prevent respirable crystaliine silica exposure while performing
those tasks;

4. Specific measures the employer has implemented to prevent employee exposure to respirable
crystalline silica, including engineering controls, work practices, and respirators to be used, including
for high-exposure trigger tasks;

5. How to properly use and implement engineering controls, work practices, and respiratory
protection in order to prevent employee exposure to respirable crystalline silica:;

6. The contents of this section;

7. The purpose and a description of the medical surveillance program required by subsection (j)
8. The increased risk of death that results from the combined effects of smoking and respirable
crystalline silica exposure; and

9. The increased risk of a latent tuberculosis infection becoming active that results from the effects of
respirable crystalline silica exposure.

(B) The employer shall make a copy of this section readily available without cost to each employee
covered by this section.

(C) The employer shall encourage employees to report any symptoms related to exposure to
respirable crystalline silica without fear of reprisal. Employers are prohibited from taking or threatening
to take any adverse action against employees who report symptoms or who suffer from a silica-
related iliness.

‘¢

Alleged Violative Description (AVD):

Prior to and during the course of the inspection, including but not limited to, on or about February 24,
2024, the employer was performing high-exposure trigger tasks and did not provide training that
ensures that each employee can demonstrate the knowledge and understanding of the health
hazards of respirable crystalline silica, symptoms related to exposure to silica, tasks that can result in
exposure to crystalline silica, preventative measures the employer is using to prevent silica exposure,
proper use engineering controls, proper use of respirators, description of the employer's medical
surveillance program and the risk of latent tuberculosis from silica exposure. In addition, the
employer did not post "respirable crystalline silica danger" signs at all entrances to regulated areas
and the employer did not make readily available a copy of section (k) to each employee that is
exposed to respirable crystalline silica. Additionally, the employer did not encourage employees to
report any symptoms related to respirable crystalline silica without fear of reprisal.

Date By Which Violation Must be Abated: Corrected During Inspection
Proposed Penalty: $280.00

see pagss | through 5 of this Citation and Notification of Penailty for information on employer and employee rights and responsibilities.
Citation cnd Notification of Penalty Page 16 of 25 Cal/OSHA-2 V2Rev. 01/2024




State of California Inspection #: 1732274

Department of Industrial Relations Inspection Dates: 02/26/2024 - 08/22/2024 S,
Division of Occupational Safety and Health Issuance Date: 08/23/2024 fo Gt
Van Nuys District Office CSHO ID: R6955 L

6150 Van Nuys Blvd, Suite 405 Optional Report #: 009-24

Van Nuys, CA 91401
Phone: (818) ?01-5403 Fax: (818) 901-5578

Citation and Notification of Penalty

Company Name: Edward Ponce
Establishment DBA:
and its successors
Inspection Site: 12320 Branford Street, #E
Sun Valley, CA 91352

Citation 2 Item 1 Type of Violation: Serious

California Code of Regulations, Title 8. Section 5204. Occupational Exposures to Respirable Crystalline
Silica.

(f) Methods of compliance.

(2) The employer shall use the following engineering controls and work practices for all high-exposure
trigger tasks, regardless of employee exposures, exposure assessments, or objective data.

{A) Engineering Controls. Effective wet methods, as defined in subsection (b), shall be used.

(B) Housekeeping and Hygiene.

I. Wastes, dusts, residues, debris, or other materials that are generated from high-exposure trigger
tasks or that otherwise contain or are contaminated with respirable crystalline silica shall be prompftly
and properly cleaned up and placed into leak-tight containers, bags, or equivalent. At a minimum,
all such wastes, dusts, residues, debris, or other materials shall be cleaned up at the end of each shift
or more frequently as needed to ensure there is no visible dust build-up in the workplace.

2. Wet methods or vacuum cleaners equipped with HEPA filters shall be used to collect all wastes,
dusts, residues, deloris, or other materials that are generated from high-exposure trigger tasks or that
otherwise contain or are contaminated with respirable crystaliine silica.

3. Employees engaged in housekeeping tasks shall use respirator protection in accordance with
subsection (h){3).

4. The employer shall provide reasonably accessible washing facilities in accordance with Section
3366 (Washing Facilities).

(C) The Division may require the employer to take additional actions to protect employees through
the issuance of an Order to Take Special Action in accordance with Section 332.3.

(D) Prohibitions. The following practices are prohibited for high-exposure trigger tasks, regardless of
exposure levels.

1. Any use of compressed air:

a. On waste, dust, debris, residue, or other materials that may contain crystaliine silica;

b. On any surface or clothing or body surface that may contain crystaliine silica; and

c. To back flush, backwash, or clean water, air, or other types of filters that may contain crystaline
silica.

See pagess 1 througn 5 of this Citation and Notification of Penaity for information on employer and emplovee rights and responsibilities.
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2. Any dry sweeping, shoveling, disturbing, or other dry clean-up of wastes, dusts, debris, or other
materials that may contain crystaliine silica.

3. Use of employse rotation as a means of reducing employee exposure to respirable crystalline
silica.

4. Walking or moving equipment on or through dry dust, delbris, residue, or other materials that may
contain crystalline silica.

Alleged Violative Description (AVD):

Prior to and during the course of the inspection, including but not limited to, on or about February 26,
2024, the employer did not use the following work practices or engineering controls when performing
high-exposure trigger tasks:

1. Wet methods, as defined in subsection (b)

2. Promptly and properly cleaning up silica containing wastes, dusts, residues, debris, or other
materials that contain or are contaminated with respirable crystalline silica and place the material
into leak-tight containers. (Frequently as needed to ensure there is no visible dust build-up in the
workplace.)

3. Wet methods or vacuum cleaners equipped with HEPA filters shall be used to clean up wastes,
dusts, residues, debris or other materials that contain or are contaminated with respirable silica.

4. Using PAPR respirators when cleaning wastes, dusts, residues, debris, or other materials that contain
or are contaminated with respirable crystalline silica.

5. Prohibit the use of compressed air on waste, dust, debris, residue, or other materials that may
contain crystalline silica.

6. Prohibit the use of compressed air on any surface or clothing or body surface that may contain
crystalline silica

7. Prohibit dry sweeping, shoveling, disturbing, or other dry clean-up of wastes, dusts, debris, or other
materials that may contain crystalline silica.

8. Prohibit walking or moving equipment on or through dry dust, debris, residue, or other materials
that may contain crystalline silica.

Date By Which Violation Must be Abated: Corrected During Inspection
Proposed Penalty: $10800.00

See pages | through 5 of this Citation and Nofification of Penalty for information on employer and employes rights and responsibilities.
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State of California Inspection #: 1732274

Department of Industrial Relations Inspection Dates: 02/24/2024 - 08/22/2024 A
Division of Occupational Safety and Health Issuance Date: 08/23/2024 u A
Van Nuys District Office CSHO ID: R4955 o
6150 Van Nuys Blvd, Suite 405 Optional Report #:  009-24 '

Van Nuys, CA 91401
Phone: (818) 901-5403 Fax: (818) $01-5578

Citation and Notification of Penalty

Company Name: Edward Ponce
Establishment DBA:
and its successors
Inspection Site: 12320 Branford Street, #E
Sun Valley, CA 91352

Citation 3 Item 1 Type of Viclation: Serious

California Code of Regulations, Title 8. Section 5204. Respiratory Protection.

(h) Respiratory protection.

(3) When employees perform high-exposure frigger tasks or work within a regulated area where high-
risk exposure tasks occur, the employer shall provide, and shall ensure that employees properly use,
the following respiratory protection, in accordance with Section 5144;

(A) A full face, tight-fitting powered-air purifying respirator (PAPR) (assigned protection factor (APF) of
1000), or a respirator providing equal or greater protection equipped with a HEPA, N100, R100, or
P100 filter. For arfificial stone, a HEPA, N100, R100, or P100 filter shall be used.

Alleged Violative Description (AVD):
Prior to and during the course of the inspection, including but not limited to, on or about February 25,

2024, the employer was performing high-exposure trigger tasks and did not provide their employees
with a full face, tight-fitting power air purifying respirator (PAPR with APF of 1000 or greater).

Date By Which Violation Must be Abated: Corrected During Inspection
Proposed Penalty: $4500.00

P
Bahman Nahoray / Omar Castillo
Compliance Officer / District Manager

See pages | through 5 of fnis Citation and Nofification of Penalty for information on employer and employee rights and responsibilities.
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State of California

Department of Industrial Relations

Division of Occupational Safety and Health
Van Nuys District Office

6150 Van Nuys Blvd, Suite 405

Van Nuys, CA 91401

Phone: (818) 901-5403 Fax: (818) 901-5578

NOTICE OF PROPOSED PENALTIES

Company Name: Edward Ponce
Establishment DBA:
and its successors
Inspection Site: 12320 Branford Street, #E, Sun Valley, CA 921352
Mailing Address: 13825 Beaver Street, Sylmar, CA 91342
Issuance Date: 08/23/2024
Reporting ID: 0950643
CSHO ID: R6955

Summary of Penalties for Inspection Number 1732274

Citation 1 Item 1, Regulatory $1250.00
Citation 1 Item 2, General $445.00
Citation 1 ltem 3, Genaral $465.00
Citation 1 ltem 4, Ganera! $230.00
Citation 1 ltem 5, Gan=ral $280.00
Citation 1 ltem 4, Gan=aral $445.00
Citation 1 ltem 7, Genaral $280.00
Citation 2 ltam 1, S=rious $10800.00
Citation 3 1fem 1, S=rious $4500.00
TOTAL PROPOSED PENALTIES: $18785.00

Penalties are due within 15 working days of receipt of this notification unless contested. |If you are

appealing any item of this citation, remittance is still due on all items that are not appealed. Enclosed
for your use is a Penalty Remittance Form.

If you are paying electronically: Please have this form on-hand when you are ready to make your
payment. The company name, reporting ID and Citation number(s) will be required to ensure that the
payment is accurately posted to your account. Please go to:
www.dir.ca.gov/dosh/CalOSHA_PaymentOption.html to access the secure payment processing site.
Additionally, you must also mail the Penalty Remiftance Form to the address below.

If you are paying by check: Mail this Notice of Proposed Pendlties, the Penalty Remittance Form,
along with a copy of the Citation and Notification of Penalty to:

DEPARTMENT OF INDUSTRIAL RELATIONS
CAL/OSHA PENALTIES
P. O. BOX 5146547
LOS ANGELES, CA 90051-0595

See pages | through 5 of this Citation and Nofification of Penalty for information on employer and employee rights and respansibilities.
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Cal/OSHA does not agree to any restrictions, conditions or endorsements put on any check or money
order for less than the full amount due, and will cash the check or money order as if these restrictions,
conditions or endorsements do not exist.

see pages 1 through 5 of this Citation and Nofification of Penalty for infarmarion on employer and employee rights and responsibilities.
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DEPARTMENT OF INDUSTRIAL RELATIONS
DIVISION OF OCCUPATIONAL SAFETY AND HEALTH — CAL/OSHA
Accounting Office - Cashiering Unit
Phone (415) 703-4325
Email: AccountingCalosha@dir.ca.gov

PENALTY REMITTANCE FORM

CIVIL PENALTY INFO INSPECTION NO.: 1732274 REPORTING ID: | 0950643
COMPANY NAME; Edward Ponce FEIN/SEIN: UNKNOWN
ESTABLISHMENT DBA:

CONTACT PERSON: Eduardo Ponce

PHONE NO.: (310) 500-5414 | | FAX NO.: UNKNOWN
SITE ADDRESS: 12320 Branford Street, #E, Sun Valley, CA 91352

MAILING ADDRESS: 13825 Beaver Street, Sylmar, CA 91342

CITATION INFORMATION:

Penalties are due within 15 working days of receipt of this notification unless contested. If you are appealing any item
of this Citation, remittance is still due on all items that are not appealed.

PAYMENT INSTRUCTIONS:

For check or money order: please make check or money order payable to Department of Industrial Relations. Write
the inspection number and total amount enclosed on the payment coupon below and on the check or money order.

For credit card or EFT payment, go to: www.dir.ca.gov/dosh/CalOSHA_PaymentOption.htm|

PAYMENT COUPON

]
dlls;gaariﬁé?;?gf Inspection No.: 1732274

: A
Industrial Relations Amount Enclosed: $

Mail payment to:

DEPARTMENT OF INDUSTRIAL RELATIONS
For credit card or EFT payment, go to: CAL/OSHA PENALTIES

; . P.0. BOX 516547
www.dir.ca.gov/dosh/CalOSHA_PaymentOption.html LOS ANGELES, CA 90051-0595

See pages | through 5 of fhis Citation and Natificafion of Penalty forinformation cn employer and employee rights and responsibilities.
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State of California

Department of Industrial Relations

Division of Occupational Safety and Haalth
Edward Ponce

and its successors

Inspection #: 1732274

English
MULTI-LINGUAL EMPLOYEE NOTIFICATION- Post as required by LC § 6318(c)

Cal/OSHA investigated the workplace and found one or more workplace safety or health
violations. This investigation resulted in one or more citations or orders, which the employer
must post at or near the place of the violation for three working days, or until the unsafe
condition is corrected, whichever is longer. Your employer is required to communicate any
hazards at the workplace in a language and manner you understand. You can contact Cal/OSHA
at 833-579-0927. You can search for citations Cal/OSHA issued against your employer at
https://www.osha.gov/ords/imis/establishment.html

Espanol

NOTIFICACION A LOS EMPLEADOS MULTILINGUES- Publicar segtin lo requerido por LC §
6318(c)

Cal/OSHA investigé el lugar de trabajo y encontré una o mas violaciones de seguridad o
salud en el lugar de trabajo. Como resultado de esta investigacién se generaron una o mas
citaciones u ordenes, que el jefe debe fijar en o cerca del lugar de la violacion por tres dias
laborables o hasta que se corrija la condicion insegura, cualquiera que sea el caso que se
prologue mas. Su jefe esta obligado a comunicarle cualquier peligro en el lugar de trabajo en los
términos y de una forma que le sean claros. Puede contactar a Cal/OSHA al nimero de teléfono
833-579-0927. Puede buscar citaciones que Cal/OSHA haya emitido en contra de su jefe en
https://www.osha.qgov/ords/imis/establishment.html

Punjabi
=g-3H IIHTS WMfTHEE™ — LC § 6318(c) €t 3F wigAs UAe a3

Cal/OSHA & IIH-AE'S T A9 i3t W3 Iad-ATS '3 fia 7 fiwrer aafmr 7 gz e
gBwEre U] fer 79 T fier féa A <89 gefen A wrew € gu e fafenr, fia' &
gHIrIE s & Tt 39 '3 €3wE 8 AFS '3 A o 33 f¥s dvait fest e Hs, v e 39
WHIeMS WeHT & Sl &t &9 fonr /e, BT 5 7 & 89 I, Une a9a st 31 393
gmergesT 3 GHtE it Al 3 & @9 a9n-AES '3 fan & o 53 witgdt 37 w3 3918 5% Fag
I35, A AT ST J1 IAT 833-579-0927 '3 Cal/lOSHA &% Fudd a9 AR J1 CallOSHA &%

Ses pages | through 5 of this Citation and Notification of Penalty for information on emplayer and employese rights and responsibilities.
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Viethamese

THONG BAO CHO NHAN VIEN DA NGON NG~ Bing theo yéu ciu cia LC § 6318(c)

Cal/OSHA da diéu tra noi lam viéc va phat hién mét hay nhiéu vi pham vé an toan hoac strc
khée tai noi lam viéc. Cudc diéu tra nay da dan dén viéc don vi siv dung lao dong phai niém yét
mét hay nhiéu ménh I&nh ho&c I&nh tai hodc gan noi vi pham trong ba ngay lam viéc ho&c cho dén
khi tinh trang khéng an toan dwoc khéc phuc, tuy theo thai gian nao lau hon. Bon vi str dung lao
déng ctia ban dwoc yéu cau thong bao vé moi méi nguy hiém tai noi lam viéc bang ngén ngt va
cach thirc ma ban c¢o6 thé hiéu. Ban c6 thé lién hé v&i Cal/lOSHA theo s dién thoai 833-579-0927.
Ban ¢6 thé tim kiém ménh 1énh ma Cal/OSHA ban hanh cho don vi str dung lao déng clia ban tai
https://www.osha.gov/ords/imis/establishment.htm|

Korean

g=olz g AAAt dE-LC §6318(c) & A FH o utat A A

o =
dole F AdE AL Weallof P}, 73k 833-579-0027 2 CallOSHA | ¢ieta1a
A5 U EF https://www.osha.gov/ords/imis/establishment.html o] 4 #3} 1422 gja}o =
LY E Cal/lOSHA 283FS HAs + dFUdh

Armenian

PUQUULE2NF UZuUSUYSH 'SULNFSNHY — Gpwnnid, hUzwbu wwhwlgynud E LC § 6318(c)
Ynnuhg

Cal/OSHA-U nuunullwuhpt, B w2huwmwduwipp L hwjynlwptpEl  whuwnwywjph
wlwnwlgnipjwl  Juwd  wenngnipjwl JEY  wd Jh  pwlp fuwhuwmnud:  Uju
niuniduwuhpnuenilp hwlglgntp £ Upwl, np gnpswinnit whnp £ ibnwnph Jay jwd Jdh pwlh
swunignid Yuwd  Epkp  wluwwnwlpwiht opdw  plpwgpnud  Gungqunpnuz)nil nGnwnph
hwhindwl Juypnud ud Juyph dnn Yud JhUsbh wlwwwhng wwjdwup 2inbdh, npu wybih
Gnjwn ubh: atp gnpswinnithg wwhwlgynud £ ibnbywglt) 8t whuwinwyw)pnid quliywgwsé
Juwlgh dwuhl atiq hwulwlwih (Gqunyd b duny: Hnep Ywpnn Gp Guwdt) Cal/OSHA-h htitn
833-579-0927 htinwhunuwhwdwnny: HnLp Ywpnn Gp thunpt, 26p gnpdwiinnth ntd npdwé Cal/OSHA
Swlingnudubipp hEnlywy Yw)pnud® https://www.osha.gov/ords/imis/establishment.html

See pages 1 through 5 of this Citation and Nafification of Penalty for information on employer and employzae rights and responsibilities.
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Tagalog

ABISO SA EMPLEYADO NA NASA MARAMING WIKA- Ipaskil ayon sa Kinakailangan ng LC §
6318(c)

Inimbestigahan ng Cal/lOSHA ang lugar ng trabaho at may nakitang isa o higit pang mga
paglabag sa kaligtasan sa lugar ng trabaho o kalusugan. Nagresulta ang imbestigasyon na ito
ng isa o higit pang pagbanggit o pag-uutos, na dapat ipaskil ng amo sa o malapit sa lugar ng
paglabag sa loob ng tatlong araw ng trabaho, o hanggang sa maiwasto ang hindi ligtas na
kondisyon, alinman ang mas matagal. Kinakailangan ng iyong amo na sabihin ang anumang
panganib sa lugar ng trabaho sa wika at paraan na nauunawaan mo. Maaari kang makipag-ugnay
sa Cal/OSHA sa 833-579-0927. Maaari mong hanapin ang mga pagbanggit na ibinigay ng
Cal/OSHA laban sa iyong amo sa https://www.osha.gov/ords/imis/establishment.html|

Simplified Chinese

IRIE LC §6318(c) MEBERAHZIEEREREN

CallOSHA M T{EARATTTHE, RUT—MHZMTIEAML2MBETMITH - FIBEESSH
—haShEHEmS  BEELNESMMASMARE=MNTER, SEEIRLL KR AR
IE - LINBRKENE - MNEILALURERNESMNADEE LERRNEEsR - RaliEs

833-579-0927 Ex %= Cal/OSHA, {REJLIIE ZE Cal/OSHA EHEMIMHEFNET « i
https://www.osha.qov/ords/imis/establishment.html

Traditional Chinese

1B LC §6318(c) MERBMEZEEESEL

Cal/lOSHA S TEEFET THE, BRT - RASEIFGMELUBEERTE, SERSE
HN—MRZHEMADT  BEEVEEERMERAMAEE=EI4R, HEE ::UT;:%?U(:R%::'I

MIE, LEHBREESE, MUETLAUMIERNEENAREEIIRSMMNEERER. RaLLE

BEEFT 833-579-0927 F4%E Cal/OSHA, {RHLIEE Cal/lOSHA Z{HsHEHRHIE T MEH, i
https://www.osha.gov/ords/imis/establishment.html

See pages | through 5 of this Citation and Nofification of Penalty for information on employer and emploves rights and responsibilities
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State of California

Department of Industrial Relations

Division of Occupational Safety and Health
Van Nuys District Office

6150 Van Nuys Blvd, Suite 405

Van Nuys, CA 91401

Phone: (818) 201-5403  Fax: (818) 901-5578

-

CITATION AND NOTIFICATION OF PENALTY ;
To: Inspection #: 1733909
Durango Marble Inspection Date (s): 02/26/2024 - 08/23/2024
and its successors Issuance Date: 08/23/2024
12316 Branford St., Suite #)J CSHOID: u?870
Sun Vdalley, CA 91352 Optional Report #: 021-24

Reporting ID: 0950643

Inspection Site: The violation(s) described in this Citation and
12316 Branford St., Suite #1 Nofification of Penalty is (are) alleged to have
Sun Valley, CA 91352 occurred on or about the day(s) the inspection

was made unless otherwise indicated within the
description given below.

This Citation and Notification of Penalty (hereinafter Citation) is being issued in accordance with
California Labor Code Sections 6317 and 6320 for violations that were found during the
inspection/ investigation. This Citation or a copy, including the enclosed multilingual employee
notice, must be prominently posted upon receipt by the employer at or near the location of each
violation until the violative condition is corrected or for three working days, whichever is longer.
Violations of Title 8 of the Cadlifornia Code of Regulations or of the California Labor Code may
result in some instances in prosecution for a misdemeanor.

YOU HAVE A RIGHT to contest this Citation and Notification of Penalty by filing an appeal with
the Occupational Safety and Health Appeals Board. To initiate your appeal, you must contact
the Appedals Board, in writing or by telephone, or online, within 15 working days from the date of
receipt of this Citation. If you miss the 15 working day deadline to appeal, the Citation and
Notification of Penalty becomes a final order of the Appeals Board, not subject to review by any
court or agency.

Informal Conference - You may request an informal conference with the manager of the district
office which issued the Citation within 10 working days after receipt of the Citation. However, if
the citation is appealed, you may request an informal conference at any time prior to the day
of the hearing. Employers are encouraged to schedule a conference at the earliest possible time
to assure an expeditious resolution of any issues. At the informal conference, you may discuss the
existence of the alleged violation(s), classification of the violation(s), abatement date or
proposed penalty.

See pages 1 through 5 of this Citation and Notification of Penalty for information on employer and employee rights and responsibilities.
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Be sure to bring to the conference any and all supporting documentation of existing conditions
as well as any abatement steps taken thus far. If conditions warrant, we can enter into an
agreement which resolves this matter without litigation or contest.

APPEAL RIGHTS

The Occupational Safety and Health Appeals Board (Appeals Board) consists of three members
appointed by the Governor. The Appeals Board is a separate entity from the Division of
Occupational Safety and Health (Cal/OSHA or the Division) and employs experienced
administrative law judges to hear appeals fairly and impartially. To initiate an appeal from a
Citation and Nofification of Penalty, you must contact the Appeals Board in writing, or by
telephone, or online via the Board's OASIS system, within 15 working days from the date of receipt
of a Citation.

After you have initiated your appeal, you must then file a completed appeal form with the
Appeals Board, at the address listed below, or online via the Board's OASIS system, for each
contested Citation. Failure to file a completed appeal form with the Appeadls Board may result
in__dismissal of the appeal. Appeal forms are available to print online at:
https://www.dir.ca.gov/oshab/appealform.pdf. You may also file the appeal through the
Board's online OASIS system at: https://www.dir.ca.gov/oshab/. Hard copies can also be picked
up from district offices of the Division, or from the Appeals Board: '

Occupational Safety and Health Appeals Board
2520 Venture Oaks Way, Suite 300
Sacramento, CA 95833
Telephone: (916) 274-5751 or (877) 252-1987
Fax: (216) 274-5785

If the Citation you are appealing alleges more than one item, you must specify on the appeal
form which items you are appealing. The appeal form also asks you to identify the grounds for
your appeal. Among the specific grounds for an appeal are the following: the safety order was not
violated, the classification of the alleged violation (e.g., serious, repeat, willful) is incorrect, the
abatement requirements are unreasonable or the proposed penalty is unreasonable.

Important: You must nofify the Appeals Board, not the Division, of your intent to appeal within 15
working days from the date of receipt of the Citation. Otherwise, the Citation and Nofification of
Penalty becomes a final order of the Appeals Board not subject to review by any court or agency.
An informal conference with Cal/OSHA or the Division does not constitute an appeal and does not
stay the 15 working day appeal period. If you have any questions concerning your appeal rights, call
the Appeals Board, at (?16) 274-5751 or (877) 252-1987.

See pages 1 through 5 of this Citation and Noftification of Penalty for information on employer and employee rights and responsibilities.
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PENALTY PAYMENT OPTIONS

For general/regulatory violations, and for serious violations that have been abated, penalties are
due within 15 working days of receipt of this Citation and Notification of Penalty unless contested.
If you are appealing any item of the Citation, remittance is still due on all items described above
that are not appealed. Enclosed for your use is a Penalty Remittance Form for payment.

For serious viclations that are not abated, if a signed statement of abatement (as described under
"Nofification of Corrective Action”, below) is not timely received or if the statement does not
demonstrate acceptable abatement, pendlties will be due within 15 working days after the date the
signed statement was due, unless contested.

For serious violations for which a signed statement of abatement demonstrating acceptable
abatement is timely received, the payment due date will be described in a Modified Citation
and Notification of Penalty that you will receive reflecting a 50% abatement credit.

If you are paying electronically, please have the Penalty Remittance Form on-hand when you are
ready fo make your payment. The company name, inspection number, and Citation number(s} will
be required in order to ensure that the payment is accurately posted to your account. Please go to:
www.dir.ca.gov/dosh/CalOSHA_PaymentOption.html to access the secure payment processing site.
Additionally, you must also mail the Penalty Remittance Form to the address below.

If you are paying by check, return one copy of the Citation, along with the Notice of Proposed
Penalties Sheet and the Penalty Remittance Form and mail to:

Department of Industrial Relations
Cal/OSHA Penalties
P.O.Box 516547
Los Angeles, CA 90051-05%95

Cal/OSHA does not agree to any restrictions, conditions or endorsements put on any check or money
order for less than the full amount due, and will cash the check or money order as if these restrictions,
conditions, or endorsements do not exist.

NOTIFICATION OF CORRECTIVE ACTION

For general/regulatory violations which you do not contest, you should notify the Division of
Occupational Safety and Health prompftly by letter that you have taken appropriate corrective
action within the time frame set forth on this Citation and Nofification of Penalty. Please inform the
district office listed on the Citation by submitting the Cal/OSHA 140 form with the abatement steps
you have taken and the date the violation was abated, fogether with adequate supporting
documentation, e.g.. drawings or photographs of corrected conditions, purchase/work orders
related to abatement actions, air sampling results, etc. The adjusted penalty for general violations
has already been reduced by 50% on the presumption that the employer will correct the violations
by the abatement date. The adjusted penalty for serious violations that have been abated, if any,
has already been reduced by 50% because abatement of those violations has been completed.

The adjusted penalty for serious violations that have not been abated will be reduced by 50% if the
Division of Occupational Safety and Health receives from you within 10 working days following the

See pages 1 through 5 of this Citation and Notification of Penalty for information on employer and employee rights and responsibilities.
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abatement date a signed statement under penalty of perjury (Cal/OSHA form 161) and sufficient
supporting evidence, when necessary to prove abatement, demonstrating abatement acceptable
to the Division. If the Division does not receive the Cal/OSHA 161 form within 10 working days after the
abatement date, the adjusted penalty will not be reduced by 50% - regardless of whether you appeal
fhe serious citations. WARNING: For serious unabated violations, failure to submit the signed Cal/OSHA
161 form, with supporting evidence of abatement, to the District Office within 10 working days after
the end of the period fixed in the citation for abatement, may result in re-inspection and an additional
penalty of up to $15,000 for each day beyond the abatement date that the violation continues. [Cal.
Lab. Code, §§ 6320 and 4430.]

Note: Return the Cal/OSHA 160/161 forms to the district office listed on the Citation and as shown
below:

Division of Occupational Safety and Health
Van Nuys District Office
6150 Van Nuys Blvd, Suite 405
Van Nuys, CA 91401
Telephone: (818) 901-5403
Fax: (818) 201-5578

EMPLOYEE RIGHTS

Employer Discrimination Unlawful - The law prohibits discrimination by an employer against an
employee for filing a complaint or for exercising any rights under Labor Code Section 6310 or 6311.
An employee who believes that he/she has been discriminated against may file a complaint no later
than six (6) months after the discrimination occurred with the Division of Labor Standards Enforcement.

Employee Appeals - An employee or authorized employee's representative may, within 15 working
days of the issuance of a citation, special order, or order to take special action, appeal to the
Occupational Safety and Health Appeals Board the reasonableness of the period of time fixed by
the Division of Occupational Safety and Health (Division) for abatement. An employee appeal may
be filed with the Appeals Board or with the Division. No particular format is necessary to initiate the
appeal, but the notice of appeal must be in writing.

If an Employee Appealis filed with the Division, the Division shall note on the face of the document
the date of receipt, include any envelope or other proof of the date of mailing, and promptly transmit
the document to the Appeals Board. The Division shall, no later than 10 working days from receipt of
the Employee Appeal, file with the Appeals Board and serve on each party a clear and concise
statement of the reasons why the abatement period prescribed by it is reasonable.

Employee Appeal Forms are available from the Appeals Board, or from a district office of the Division.
Employees Participation in Informal Conference - Affected employees or their representatives

may noftify the District Manager that they wish to aftend the informal conference. If the employer
objects, a separate informal conference will be held.

See pages | through 5 of this Citation and Nofification of Penalty for information on employer and employee rights and responsibilities.
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DISABILITY ACCOMMODATION

Disability accommodation is available upon request. Any person with a disability requiring an
accommodation, auxiiary aid or service, or a modification of policies or procedures to ensure
effective communication and access to the programs of the Division of Occupational Safety and
Health, should contact the Disability Accommodation Coordinator at the local district office or the
Statewide Disability Accommodation Coordinator at 1-866-326-1616 (toll free). The Statewide
Coordinator can also be reached through the California Relay Service, by dialing 711 or 1-800-735-
2929 (TTY) or 1-800-855-3000 (TTY - Spanish).

Accommodations can include modifications of policies or procedures or provision of auxiliary aids or
services. Accommodations include, but are not limited to, an Assistive Listening System (ALS), a
Computer-Aided Transcription System or Communication Access Realtime Translation (CART), a sign-
language interpreter, documents in Braille, large print or on computer disk, and audio cassette
recording. Accommodation requests should be made as soon as possible. Requests for an ALS or
CART should be made no later than five (5) days before the hearing or conference.

see pages 1 fthrough 5 of this Citation and Notification of Penalty for information on employer and employee rights and responsibilifies.
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State of California Inspection #: 1733909

Department of Industrial Relations Inspection Dates: 02/26/2024 - 08/23/2024
Division of Occupational Safety and Health Issuance Date: 08/23/2024

Van Nuys District Office CSHO ID: u9870

6150 Van Nuys Blvd, Suite 405 Optional Report #: 021-24

Van Nuys, CA 91401
Phone: (818) $01-5403 Fax: (818) 901-5578

Citation and Notification of Penalty

Company Name: Durango Marble
Establishment DBA:
and its successors
Inspection Site: 12316 Branford St., Suite #J
Sun Valley, CA 91352

Citation 1 ltem 1 Type of Violation: Regulatory

Cadlifornia Code of Regulations, Title 8, §5203(d)(1). Carcinogen Report of Use Requirements.

(d) Report of use.

(1) Initial use of a regulated carcinogen shall be reported in writing to the Chief within 15 calendar
days of that initial use.

Alleged Violative Description (AVD):
Prior to and during the course of the inspection, including, but not limited to, on February 24, 2024, the

employer used a regulated carcinogen (crystalline silica) and did not report that use in writing to the
Chief within 15 Calendar days of initial use.

Date By Which Violation Must be Abated: ' October 10, 2024
Proposed Penalty: $1250.00

See pages 1 through 5 of this Citation and Nofification of Penalty for information on employer and employee rights and responsibilities.
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State of California Inspection #: 1733909

Department of Industricl Relations Inspection Dates: 02/26/2024 - 08/23/2024
Division of Occupaticnal Safety and Health Issuance Date: 08/23/2024

Van Nuys District Office CSHO ID: U9870

6150 Van Nuys Blvd, Suite 405 Optional Report #: 021-24

Van Nuys, CA 21401
Phone: (818) 901-5403 Fax: (818) $01-5578

Citation and Notification of Penalty

Company Name: Durango Marble
Establishment DBA:
and its successors
Inspection Site: 12316 Branford St., Suite #
Sun Valley, CA 91352

Citation 1 ltem 2 Type of Violation: General

California Code of Regulations, Title 8, 3203. Injury and lliness Prevention Program.

(a) Effective July 1, 1991, every employer shall establish, implement and maintain an effective Injury
and lllness Prevention Program (Program). The Program shall be in writing and, shall, at @ minimum:
(1) Identify the person or persons with authority and responsibility for implementing the Program.

(2) Include a system for ensuring that employees comply with safe and healthy work practices.
Substantial compliance with this provision includes recognition of employees who follow safe and
healthful work practices, training and retraining programs, disciplinary actions, or any other such
means that ensures employee compliance with safe and healthful work practices.

(3) Include a system for communicating with employees in a form readily understandable by all
affected employees on matters relating to occupational safety and health, including provisions
designed to encourage employees to inform the employer of hazards at the worksite without fear of
reprisal. Substantial compliance with this provision includes meetings, training programs, posting,
written communications, a system of anonymous notification by employees about hazards,
labor/management safety and health committees, or any other means that ensures communication
with employees.

Exception: Employers having fewer than 10 employees shall be permitted to communicate to and
instruct employees orally in general safe work practices with specific instructions with respect to
hazards unique to the employees’ job assignments as compliance with subsection (a)(3).

(4) Include procedures for identifying and evaluating work place hazards including scheduled
periodic inspections to identify unsafe conditions and work practices. Inspections shall be made to
identify and evaluate hazards:

(A) When the Program is first established;

Exception: Those employers having in place on July 1, 1991, a written Injury and lliness Prevention
Program complying with previously existing section 3203.

(B) Whenever new substances, processes, procedures, or equipment are introduced to the
workplace that represent a new occupational safety and health hazard; and

(C) Whenever the employer is made aware of a new or previously unrecognized hazard.

(5) Include a procedure to investigate occupational injury or occupational iliness.

See pages 1 through 5 of this Citation and Nofification of Penalfy for information on employer and employes rights and responsibilities.
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(6) Include methods and/or procedures for correcting unsafe or unhealthy conditions, work practices
and work procedures in a timely manner based on the severity of the hazard:

(A) When observed or discovered; and,

(B) When an imminent hazard exists which cannot be immediately abated without endangering
employee(s) and/or property, remove all exposed personnel from the area except those necessary
to correct the existing condition. Employees necessary to correct the hazardous condition shall be
provided the necessary safeguards.

(7) Provide training and instruction:

(A) When the program is first established;

Exception: Employers having in place on July 1, 1991, a written Injury and lliness Prevention Program
complying with the previously existing Accident Prevention Program in Section 3203.

(B) To all new employees;

(C) To all employees given new job assignments for which training has not previously been received:
(D) Whenever new substances, processes, procedures or equipment are introduced to the workplace
and represent a new hazard;

(E) Whenever the employer is made aware of a new or previously unrecognized hazard; and,

(F) For supervisors to familiarize themselves with the safety and health hazards to which employees
under their immediate direction and control may be exposed.

(8) Allow employee access to the Program.

Alleged Violative Description (AVD):
Prior to and during the course of the inspection, including but not limited to, on February 24, 2024, the

employer did not establish, implement and maintain an effective written Injury and lliness Prevention
Program.

Date By Which Viclation Must be Abated: October 10, 2024
Proposed Penalty: $445.00

See pages 1 through 5 of this Cifation and Nofification of Penalty for information on employer and employee rights and responsibilities.
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State of California Inspection #: 1733909

Department of Industrial Relations Inspection Dates: 02/26/2024 - 08/23/2024
Division of Occupational Safety and Health Issuance Date: 08/23/2024

Van Nuys District Office CSHO ID: %870

6150 Yan Nuys Blvd, Suite 405 Optional Report #: 021-24

Van Nuys, CA 91401
Phone: (818) 901-5403 Fax: (818) 901-5578

Citation and Notification of Penalty

Company Name: Durango Marble
Establishment DBA:
and its successors
Inspection Site: 12316 Branford St., Suite #J
sun Valley, CA 91352

Citation 1 ltem 3  Type of Violation: General

California Code of Regulations, Title 8, §5194. Hazard Communication

(e) Written Hazard Communication Program.

(1) Employers shall develop, implement, and maintain at the workplace a written hazard
communication program for their employees which at least describes how the criteria specified in
sections 5194(f), (g), and (h) for labels and other forms of warning, safety data sheets, and employee
information and training will be met, and which also includes the following:

(A) A list of the hazardous chemicals known to be present using a product identifier that is referenced
on the appropriate safety data sheet (the list may be compiled for the workplace as a whole or for
individual work areas); and

(B) The methods the employer will use to inform employees of the hazards of non-routine tasks (for
example, the cleaning of reactor vessels), and the hazards associated with chemicals contained in
unlabeled pipes in their work areas.

Alleged Violative Description (AVD):

Prior to and during the course of the inspection, including but not limited to, on February 26, 2024, the
employer did not develop, a written hazard communication program for hazardous chemicals used
at the worksite.

Date By Which Violation Mustbe Abated: " October 10,2024
Proposed Penalty: e o iy Rl W e 60946500

See pages 1 through 5 of this Citation and Nofification of Penalty for information on employer and employee rights and responsioilities.
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State of California Inspection #: 1733909

Department of Industrial Relations Inspection Dates: 02/26/2024 - 08/23/2024
Division of Occupational Safety and Health Issuance Date: 08/23/2024

Van Nuys District Office CSHO ID: U?870

4150 Van Nuys Blvd, Suite 405 Optional Report #: 021-24

Van Nuys, CA 91401
Phone: (818) 901-5403 Fax: (818) ?01-5578

Citation and Nolification of Penalty

Company Name: Durango Marble
Establishment DBA:
and its successors
Inspection Site: 12316 Branford St., Suite #J
' Sun Valley, CA 91352

Citation 1ltem 4 Type of Violation: General

California Code of Regulations, Title 8, 5204 (d) Exposure assessment.

(1) General. The employer shall assess the exposure of each employee who is or may reasonably be
expected to be exposed to respirable crystalline silica at or above the action level in accordance
with either the performance option in subsection (d)(2) or the scheduled monitoring option in
subsection (d)(3). Regardless of exposures or expected exposures, all high-exposure trigger tasks
shall be assessed by scheduled monitoring in accordance with subsection (d)(3).

(2) Performance option. The employer shall assess the 8-hour TWA exposure for each employee on
the basis of any combination of air monitoring data or objective data sufficient to accurately
characterize employee exposures to respirable crystalline silica. Subsection (d)(2) does not apply to
high-exposure trigger tasks; these tasks shall be assessed by scheduled monitoring in accordance
with subsection (d)(3).

(3) Scheduled monitoring option.

(A) The employer shall perform initial monitoring to assess the 8-hour TWA exposure for each
employee on the basis of one or more personal breathing zone air samples that reflect the exposures
of employees on each shift, for each job classification, in each work area. Where several employees
perform the same tasks on the same shift, on the same material and in the same work area, the
employer may sample a representative fraction of these employees in order to meet this
requirement. In representative sampling, the employer shall sample the employee(s) who are
expected to have the highest exposure to respirable crystalline silica.

(B) If initial monitoring indicates that employee exposures are below the action level, the employer
may discontinue monitoring for those employees whose exposures are represented by such
monitoring. However, monitoring shall not be discontinued for high-exposure trigger tasks, which shall
be monitored at least every 12 months or more frequently as required in this section.

(C) Where the most recent exposure monitoring indicates that employee exposures are at or above
the action level but at or below the PEL, the employer shall repeat such monitoring within six months
of the most recent monitoring.

(D) Where the most recent exposure monitoring indicates that employee exposures are above the
PEL, the employer shall repeat such monitoring within three months of the most recent monitoring.

Sea pages | through 5 of this Citation and Notification of Penalty for information on employer and employee rights and responsibilities.
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(E) Where the most recent (non-initial) exposure monitoring indicates that employee exposures are
below the action level, the employer shall repeat such monitoring within six months of the most
recent monitoring until two consecutive measurements, taken 7 or more days apart, are below the
action level, at which time the employer may discontinue monitoring for those employees whose
exposures are represented by such monitoring, except as otherwise provided in subsection (d)(4).
However, monitoring shall not be discontinued for high-exposure trigger tasks, which shall be
monitored at least every 12 months or more frequently as required in this section.

Alleged Violative Description (AVD):

Prior to and during the course of the inspection, including but not limited to, on February 26, 2024, the
employer was performing high-exposure trigger tasks and did not perform initial monitoring to assess
the 8-hour TWA exposure for each employee on the basis of one or more personal breathing zone air
samples that reflect the exposures of employees on each shift, for each job classification, in each
work area.

Date By Which Violation Must be Abated: October 10, 2024
Proposed Penalty: $280.00

see pages 1 through 5 of this Citation and Notification of Penalty for information on employer and employee rights and responsibilities.
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State of California Inspection #: 1733909

Department of Industrial Relations Inspection Dates: 02/26/2024 - 08/23/2024
Division of Occupational Safety and Health Issuance Date: 08/23/2024

Van Nuys District Office CSHO ID: Ue870

6150 Van Nuys Blvd, Suite 405 Optional Report #: 021-24

Van Nuys, CA 91401
Phone: (818) 901-5403 Fax: (818) 901-5578

Citation and Notification of Penalty

Company Name: Durango Marble
Establishment DBA:
and its successors
Inspection Site: 12316 Branford St., Suite #J
Sun Valley, CA 91352

Citation1ltem 5  Type of Violation: General

Cdlifornia Code of Regulations, Title 8, 5204(e) Regulated areas.

(1) Establishment. The employer shall establish a regulated area wherever an employee's exposure
to airborne concentrations of respirable crystalline silica is, or can reasonably be expected to be, in
excess of the PEL. All high-exposure trigger tasks shall be conducted within a regulated area
regardless of employee exposures, exposure assessments, or other objective data.

Alleged Violative Description (AVD):
Prior to and during the course of the inspection, including but not limited to, on February 26, 2024, the

employer was performing high-exposure trigger tasks on natural or artificial stone that contained
silica and did not establish a regulated area.

Date By Which Violation Must be Abated: October 10, 2024
Proposed Penalty: _ ~$280.00

See pages | through 5 of this Citation and Notification of Penailty for information on employer and employes rights and responsibilities.
Citation and Notification of Penalty ~ Page 12 of 25 B Cail/OSHA-2 V2 Rev. 01/2024




State of California Inspection #: 1733909

Department of Industrial Relations Inspection Dates: 02/26/2024 - 08/23/2024
Division of Occupational Safety and Health Issuance Date: 08/23/2024

Van Nuys District Office CSHO ID: U870

6150 Van Nuys Blvd, Suite 405 Optional Report #: 021-24

Van Nuys, CA 91401
Phone: (818) 901-5403 Fax: (818) 901-5578

Citation and Notification of Penalty

Company Name: Durango Marble
Establishment DBA:
and its successors
Inspection Site: 12316 Branford St., Suite #J
Sun Valley, CA 21352

Citation 1ltem é  Type of Violation: General

California Code of Regulations, Title 8, 5204 (f) Methods of compliance.

(3) Written exposure control plan.

(A) The employer shall establish and implement a written exposure control plan that contains at least
the following elements:

1. A description of the tasks in the workplace that involve exposure to respirable crystalline silica:;

2. A description of the engineering controls, work practices, and respiratory protection used to limit
employee exposure to respirable crystalline silica for each task; and

3. A description of the housekeeping measures used to limit employee exposure to respirable
crystalline silica.

(B) The employer shall review and evaluate the effectiveness of the written exposure control plan at
least annually and update it as necessary.

(C) The employer shall make the written exposure control plan readily available for examination and
copying, upon request, to each employee covered by this section, their designated representatives,
the Chief, and the Director.

(D) In addition fo the requirements of subsections (f)(3)(A) through (f)(3)(C), workplaces where high-
exposure trigger tasks occur shall also include the following in their written exposure control plan:

1. Air monitoring records that demonstrate engineering controls are effective and continuously
maintain exposure levels below the action level.

2. Procedures for the proper donning and doffing of personal protective equipment, including work
clothing and respiratory protection, to effectively prevent exposures to respirable crystalline silica
and prevent take-home exposures.

3. Documentation of proper reporting to the Division, pursuant to Section 5203, (Carcinogen Report of
Use Requirements).

4. The procedures the employer will use fo ensure that employees are properly trained to prevent
respirable crystalline silica exposures, in accordance with subsection (k)(4).

Alleged Violative Description (AVD):

Prior to and during the course of the inspection, including but not limited to, on February 26, 2024, the

See pages | through 5 of this Citation and Notification of Penalty for information on employer and employee rights and responsibilities.
Citation and Notification of Penalty Page 13 of 25 Cal/OSHA-2 V2 Rev. 01/2024




employer did not establish and implement a written exposure control plan. The employer did not
have a written plan that described the workplace tasks that involve exposure to respirable silica, and
a description of engineering controls work practices, respiratory protection and housekeeping
measures used fo limit the exposure to respirable silica. In addition, the employer did not include air
monitoring records that demonstrate that engineering controls are effective to reduce airborne levels
below the action level, procedures for the use of personal protection (clothing and respirators) to
effectively prevent silica exposure (and to prevent take home exposures) and the proper reporting
the use of a carcinogen to the Division.

Date By Which Violation Must be Abated: October 10, 2024
Proposed Penalty: $465.00

See pages 1 through 5 of this Citation and Nofification of Penaity for information on employer and employee rights and responsibilities.
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State of California Inspection #: 1733909

Department of Industrial Relations Inspection Dates: 02/26/2024 - 08/23/2024
Division of Occupational Safety and Health Issuance Date: 08/23/2024

Van Nuys District Office CSHO ID: U2870

6150 Van Nuys Blvd, Suite 405 Optional Report #: 021-24

Van Nuys, CA 91401
FPhone: (818) 901-5403 Fax: (818) 901-5578

Citation and Notification of Penalty

Company Name: Durango Marble
Establishment DBA:
and its successors
Inspection Site: 12316 Branford St., Suite #J
Sun Valley, CA 91352

Citation 1 ltem 7  Type of Violation: General

California Code of Regulations, Title 8, §5204. Occupational Exposures to Respirable Crystalline Silica.
(k) Communication of respirable crystalline silica hazards to employees.

(1) Any training, communications, signs, labels, and written information required by subsection (k)
shall be provided in a language understood by employees and shall be appropriate for their level of
education and literacy.

(2) Hazard communication. The employer shall include respirable crystalline silica in the program
established to comply with the hazard communication standard (HCS) (Section 5194). The employer
shall ensure that each employee has access to labels on containers of crystalline silica and safety
data sheets, and is trained in accordance with the provisions of HCS and subsection (k)(4). The
employer shall ensure that at least the following hazards are addressed: Cancer, lung effects,
immune system effects, and kidney effects.

(3) Signs. The employer shall post signs at all entrances to regulated areas that bear the following
legend:

DANGER

RESPIRABLE CRYSTALLINE SILICA

CAUSES PERMANENT LUNG DAMAGE THAT MAY LEAD TO DEATH

MAY CAUSE CANCER

WEAR RESPIRATORY PROTECTION IN THIS AREA

AUTHORIZED PERSONNEL ONLY

PELIGRO

SILICE CRISTALINA RESPIRABLE

PROVOCA DANO PERMANENTE A LOS PULMONES QUE PODRIA CAUSAR LA MUERTE

PUEDE PROVOCAR CANCER

USAR PROTECCION RESPIRATORIA EN ESTA AREA

SOLO PERSONAL AUTORIZADO

(4) Employee information and training.

(A) The employer shall ensure that each employee covered by this section can demonstrate
knowledge and understanding of at least the following: .

1. The health hazards associated with exposure to respirable crystalline silica;

See pages 1 through § of tis Citafion and Notificafion of Penalty for information on employer and emgployee rights and responsitilities.
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2. Symptoms related to exposure to respirable crystalline silica such as cough, difficult breathing,
fatigue, shortness of breath, weakness, fever, chest pain, or unexplained weight loss;

3. Specific tasks in the workplace that could result in exposure to respirable crystalline silica,
including high-exposure trigger tasks, and how to prevent respirable crystalline silica exposure while
performing those tasks;

4. Specific measures the employer has implemented to prevent employee exposure to respirable
crystalline silica, including engineering controls, work practices, and respirators to be used, including
for high-exposure trigger tasks;

5. How to properly use and implement engineering controls, work practices, and respiratory
protection in order to prevent employee exposure to respirable crystalline silica;

6. The contents of this section;

7.The purpose and a description of the medical surveillance program required by subsection (j);

8. The increased risk of death that results from the combined effects of smoking and respirable
crystalline silica exposure; and

9. The increased risk of a latent tuberculosis infection becoming active that results from the effects of
respirable crystalline silica exposure.

(B) The employer shall make a copy of this section readily available without cost to each employee
covered by this section.

Alleged Violative Description (AVD):

Prior to and during the course of the inspection, including but not limited to, on February 24, 2024, the
employer was performing high-exposure trigger tasks and did not provide training that ensures that
each employee can demonstrate the knowledge and understanding of the health hazards of
respirable crystalline silica, symptoms related to exposure to silica, tasks that can result in exposure
to crystalline silica, preventative measures the employer is using to prevent silica exposure, proper
use engineering controls, proper use of respirators, description of the employer's medical
surveillance program and the risk of latent tuberculosis from silica exposure. In addition, the
employer did not post "respirable crystalline silica danger” signs at all entrances to regulated areas
and the employer did not make readily available a copy of section (k) to each employee that is
exposed to respirable crystalline silica.

Date By Which Violation Must be Abated: October 10, 2024
Proposed Penalty: $280.00

See pages | through 5 of ihis Citation and Nofificafion of Penalty for information on employer and employee rights and responsibilities.
Citation and Natification of Penailty  Pogeléof2s - L Cal/OSHA-2 V2 Rev. 01/2024 )




State of California Inspection #: 1733209

Department of Industrial Relations Inspection Dates: 02/26/2024 - 08/23/2024
Division of Occupational Safety and Health Issuance Date: 08/23/2024

Van Nuys District Office CSHO ID: J9370

6150 Van Nuys Blvd, Suite 405 Optional Report #: 021-24

Van Nuys, CA 21401
Phone: (818) 201-5403 Fax: (818) 901-5578

Citation and Notification of Penalty

Company Name: Durango Marble
Establishment DBA:
and its successors
Inspection Site: 12316 Branford St., Suite #J
Sun Valley, CA 91352

Citation 2 ltem 1 Type of Violation: Serious

California Code of Regulations, Title 8, 5204. Occupational Exposures to Respirable Crystalline Silica.
(f) Methods of compliance.

(2) The employer shall use the following engineering controls and work practices for all high-
exposure trigger tasks, regardless of employee exposures, exposure assessments, or objective data.
(A) Engineering Conflrols. Effective wet methods, as defined in subsection (b), shall be used.

(B) Housekeeping and Hygiene.

1. Wastes, dusts, residues, debris, or other materials that are generated from high-exposure trigger
tasks or that otherwise contain or are contaminated with respirable crystalline silica shall be promptly
and properly cleaned up and placed into leak-tight containers, bags, or equivalent. At a minimum,
all such wastes, dusts, residues, debris, or other materials shall be cleaned up at the end of each shift
or more frequently as needed to ensure there is no visible dust build-up in the workplace.

2. Wet methods or vacuum cleaners equipped with HEPA filters shall be used to collect all wastes,
dusts, residues, debris, or other materials that are generated from high-exposure trigger tasks or that
otherwise contain or are contaminated with respirable crystalline silica.

3. Employees engaged in housekeeping tasks shall use respirator protection in accordance with
subsection (h)(3).

4. The employer shall provide reasonably accessible washing facilities in accordance with Section
3366 (Washing Facilities).

(C) The Division may require the employer to take additional actions to protect employees through
the issuance of an Order to Take Special Action in accordance with Section 332.3.

(D) Prohibitions. The following practices are prohibited for high-exposure trigger tasks, regardless of
exposure levels.

1. Any use of compressed qir:

a. On waste, dust, debris, residue, or other materials that may contain crystalline silica;

b. On any surface or clothing or body surface that may contain crystalline silica; and

c. To back flush, backwash, or clean water, air, or other types of filters that may contain crystalline
silica.

2. Any dry sweeping, shoveling, disturbing, or other dry clean-up of wastes, dusts, debris, or other
materials that may contain crystalline silica.

See pages 1 through 5 of this Citation and Nofification of Pencilty for information on employer and employee rights and responsibilities.
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3. Use of employee rotation as a means of reducing employee exposure to respirable crystalline
silica.

4. Walking or moving equipment on or through dry dust, debris, residue, or other materials that may
contain crystalline silica.

Alleged Violative Description (AVD):

Prior to and during the course of the inspection, including but not limited to, on February 24, 2024, the
employer did not use the following work practices or engineering controls when performing high-
exposure trigger tasks:

1. Wet methods, as defined in subsection (b)

2. Promptly and properly cleaning up silica containing wastes, dusts, residues, debris, or other
materials that contain or are contaminated with respirable crystalline silica and place the material
into leak-tight containers. (Frequently as needed to ensure there is no visible dust build-up in the
workplace.)

3. Wet methods or vacuum cleaners equipped with HEPA filters shall be used to clean up wastes,
dusts, residues, debris or other materials that contain or are contaminated with respirable silica.

4. Using PAPR respirators when cleaning wastes, dusts, residues, debris, or other materials that contain
or are contaminated with respirable crystalline silica.

5. Prohibit the use of compressed air on waste, dust, debris, residue, or other materials that may
contain crystalline silica.

6. Prohibit the use of compressed air on any surface or clothing or body surface that may contain
crystalline silica

7. Prohibit dry sweeping, shoveling, disturbing, or other dry clean-up of wastes, dusts, debris, or other
materials that may contain crystalline silica.

8. Prohibit walking or moving equipment on or through dry dust, debris, residue, or other materials
that may contain crystalline silica.

Date By Which Violation Must be Abated: Corrected During Inspection
Proposed Penalty: $10800.00

See pages | through 5 of this Citafion and Nofification of Penalty for information on employer and employee rights and responsibilities.
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State of Cdlifornia Inspection #: 1733209

Department of Industrial Relations Inspection Dates: 02/26/2024 - 08/23/2024
Division of Occupational Safety and Health Issuance Date: 08/23/2024

Van Nuys District Office CSHO ID: u?870

6150 Van Nuys Blvd, Suite 405 Optional Report #: 021-24

Van Nuys, CA 921401
Phone: (818) 901-5403 Fax: (818) 901-5578

Citation and Notification of Penalty

Company Name: Durango Marble
Establishment DBA:
and its successors
Inspection Site: 12316 Branford St., Suite #J
Sun Valiey, CA 21352

Citation 3 ltem 1 Type of Violation: Serious

California Code of Regulations, Title 8, 5204 (h)(3) Respiratory Protection

(3) When employees perform high-exposure trigger tasks or work within a regulated area where
high-risk exposure tasks occur, the employer shall provide, and shall ensure that employees properly
use, the following respiratory protection, in accordance with Section 5144:

(A) A full face, tight-fitting powered-air purifying respirator (PAPR) (assigned protection factor (APF) of
1000), or arespirator providing equal or greater protection equipped with a HEPA, N100, R100, or P100
filter. For artificial stone, a HEPA, N100, R100, or P100 filter shall be used.

Alleged Violative Description (AVD):

Prior to and during the course of the inspection, including but not limited to, on February 26, 2024, the
employer was performing high-exposure trigger tasks and did not provide their employees with a full-
face, tight-fitting power air purifying respirator (PAPR with APF of 1000 or greater).

Date By Which Violation Must be Abated: Corrected During Inspection
Proposed Penalty: o $4500.00

Claris Sahakian / Qmidr Castillo
Compliance Officer / Acting District Manager

See pages 1 through 5 of this Citation and Netification of Penalty for information on employer and employee rights and responsibilities.
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State of California

Department of Industrial Relations

Division of Occupational Safety and Health
Van Nuys District Office

6150 Van Nuys Blvd, Suite 405

Van Nuys, CA 91401

Phone: (818) 901-5403 Fax: (818) 901-5578

NOTICE OF PROPOSED PENALTIES

Company Name: Durango Marble
Establishment DBA:
and its successors
Inspection Site: 12316 Branford St., Suite #J, Sun Valley, CA 21352
Mailing Address: 12316 Branford St., Suite #J, Sun Valley, CA 91352
Issuance Date: 08/23/2024
Reporting ID: 0950643
CSHO ID: Ue870

Summary of Penalties for Inspection Number 1733909

Citation 1 ltem 1, Regulatory $1250.00
Citation 1 Itam 2, General $445.00
Citation 1 lteam 3, Gansral 345500
Citation | Itam 4, Genzral $230.00
Citation 1 Item 5, General 3280.00
Citation 1 lteam é, General £455.00
Citation 1 ltem 7, General $280.00
Citation 2 Item 1, Serious $10800.00
Citation 3 Item 1, Serious $4500.00
TOTAL PROPOSED PENALTIES: $18785.00

Penalties are due within 15 working days of receipt of this nofification unless contested. If you are
appealing any item of this citation, remittance is sfill due on all items that are not appealed. Enclosed
for your use is a Penalty Remittance Form.

If you are paying electronically: Please have this form on-hand when you are ready to make your
payment. The company name, reporting ID and Citation number(s) will be required to ensure that the
payment is accurately posted to your account. Please go fo:
www.dir.ca.gov/dosh/CalOSHA_PaymentOption.html to access the secure payment processing site.
Additionally, you must also mail the Penalty Remittance Form to the address below.

If you are paying by check: Mail this Notice of Proposed Penalties, the Penalty Remittance Form, along
with a copy of the Citation and Notification of Penalty to:

DEPARTMENT OF INDUSTRIAL RELATIONS
CAL/OSHA PENALTIES
P. O. BOX 516547
LOS ANGELES, CA 90051-0595

See pages | through 5 of this Citation and Nofification of Pendlty for information on employer and employes rights and responsibilities.
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Cal/OSHA does not agree to any restrictions, conditions or endorsements put on any check or money
order for less than the full amount due, and will cash the check or money order as if these restrictions,
conditions or endorsements do not exist.

See pages | through 5 of this Citation and Nofification of Penclty for information on employer and employee rights and responsibilities.
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DEPARTMENT OF INDUSTRIAL RELATIONS
DIVISION OF OCCUPATIONAL SAFETY AND HEALTH — CAL/OSHA
Accounting Office - Cashiering Unit
Phane (415) 703-4325
Email: AccountingCalosha@dir.ca.gov

PENALTY REMITTANCE FORM

CIVIL PENALTY INFO INSPECTION NO.: | 1733909 REPORTING ID: | 0950643
COMPANY NAME: Durango Marble FEIN/SEIN: UNKNOWN
ESTABLISHMENT DBA:

CONTACT PERSON: Edgar Rodriguez

PHONE NO.: [ | FAX NO.:

SITE ADDRESS: 12316 Branford St., Suite #J, Sun Valley, CA 91352

MAILING ADDRESS: 12316 Branford St., Suite #J, Sun Valley, CA 91352

CITATION INFORMATION:

Penalties are due within 15 working days of receipt of this notification unless contested. If you are appealing any item
of this Citation, remittance is still due on all items that are not appealed.

PAYMENT INSTRUCTIONS:

For check ar money order: please make check or money order payable to Department of Industrial Relations. Write
the inspection number and total amount enclosed on the payment coupon below and on the check or maney order.

For credit card or EFT payment, go to: www.dir.ca.gov/dosh/CalOSHA_PaymentOption.html

----- Detach here and return bottom portion with check or money order payment -----

PAYMENT COUPON

=]
‘Illg;gfriilrfs;?of Inspection No.: 1733909

Industrial Relations Amount Enclosed: $

Mail payment to:

DEPARTMENT OF INDUSTRIAL RELATIONS
For credit card or EFT payment, go to: CAL/OSHA PENALTIES

; ; P.O. BOX 516547
www.dir.ca.gov/dosh/CalOSHA_PaymentOption.html LOS ANGELES, CA 90051-0595

See pages | through 5 of this Citation and Notification of Penalty forinformation on employer and employee rights and responsibilities.
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State of California

Department of Industrial Relations

Division of Occupational Safety and Health
Durango Marble

and its successors

Inspection #: 1733909

English
MULTI-LINGUAL EMPLOYEE NOTIFICATION- Post as required by LC § 6318(c)

Cal/OSHA investigated the workplace and found one or more workplace safety or health
violations. This investigation resulted in one or more citations or orders, which the employer
must post at or near the place of the violation for three working days, or until the unsafe
condition is corrected, whichever is longer. Your employer is required to communicate any
hazards at the workplace in a language and manner you understand. You can contact Cal/OSHA
at 833-579-0927. You can search for citations Cal/OSHA issued against your employer at
https://www.osha.gov/ords/imis/establishment.html

Espanol

NOTIFICACION A LOS EMPLEADOS MULTILINGUES- Publicar segun lo requerido por LC §
6318(c)

Cal/OSHA investigé el lugar de trabajo y encontré una o mas violaciones de seguridad o
salud en el lugar de trabajo. Como resultado de esta investigacion se generaron una o mas
citaciones u 6rdenes, que el jefe debe fijar en o cerca del lugar de la violacién por tres dias
laborables o hasta que se corrija la condicion insegura, cualquiera que sea el caso que se
prologue mas. Su jefe esta obligado a comunicarle cualquier peligro en el lugar de trabajo en los
términos y de una forma que le sean claros. Puede contactar a Cal/OSHA al niimero de teléfono
833-579-0927. Puede buscar citaciones que Cal/OSHA haya emitido en contra de su jefe en
https://www.osha.gov/ords/imis/establishment.html

Punjabi
HJ-3H FgHTdl WiTHTS™ - LC § 6318(c) € 837 WA UAe 93

Cal/OSHA & I'IH-AE'S ©f A0 dis! W3 IaA-AF's '3 i 7 fomrer mafumr 7 frgs de
gewzre urehyf| fa wig T fHer i 7 203 gt 7w @ gu 8 faafer, fist &
IHraT s $ B 39 '3 88wE =8 AE's 3 A forAe 33 3 il fes’ en3, 7 e 39
WHSTEMS weReEr § 31 adi &7 fanr e, 2 R9 7 & 39 2, UAe 395 it 31 3973
gaarge s 3 GHte dI3T A I 3 69 S9A-AEs 3 A & 2uH I3 wigdt I/ w3 391 5 Ho'g
I35, RS A AHYS J1 3 833-579-0927 '3 Cal/OSHA &% HUSS &d Aae J1 Cal/lOSHA =8

See pages 1 threugh 5 of this Citation and Noftification of Penalfy for information on employer and employee rights and responsibilities.
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3JF IrErge 3T € HEE 7t Ji2 gSen 38 3H
https://www.osha.gov/ords/imis/establishment.htm! '3 @9 Aae J|

Vietnamese

THONG BAO CHO NHAN VIEN DA NGON NG(- Bing theo yéu ciu cia LC § 6318(c)

Cal/lOSHA da diéu tra noi 1am viéc va phat hién mét hay nhiéu vi pham vé an toan hoic sivc
khée tai noi 1am viéc. Cudc diéu tra nay da dan dén viéc don vi st dung lao déng phai niém yét
mot hay nhiéu ménh I&énh ho&c I&énh tai hodc gan noi vi pham trong ba ngay lam viéc hodc cho dén
khi tinh trang khéng an toan dwec khac phuc, tly theo thdi gian nao lau hon. Bon vi st dung lao
dong ctia ban dwoc yéu cau thdng bao vé moi mbi nguy hiém tai noi 1am viéc bang ngén ngi va
cach thirc ma ban co thé hiéu. Ban c6 thé lién hé véi Cal/lOSHA theo sé dién thoai 833-579-0927.
Ban co thé tim kiém ménh Iénh ma Cal/OSHA ban hanh cho don vi st dung lao déng cla ban tai
https://www.osha.gov/ords/imis/establishment.html

Korean

tEolE | A AiA 42 LC § 6318(c) A HE o gt AlA

Cal/OSHA 7} Q&2 ZA e 23} s o] 49 FYF dd == 213
IAREUS 2 27 el o] 49 28T =& HHo
FiAU O 2A-d 274 71§39 B¢, e EAT At A1 FE g 7kA)(
2 &) ol & AlA B o FH . Aste] 28T At ol AT F e Ao} k4
o = 8L dgsof gyt AsE 833-579-0927 £ Cal/lOSHA o d&shal 4
o1&y lﬂr. gt https://www.osha.gov/ords/imis/establishment.html o] A A8} T FE gjalo =
2he) H Cal/OSHA 23832 AAFE + &y
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Armenian

FU2UULE2NF USUUSULSH SULNFSNHY — Qpwnnud, hUswbu wwhwlgyned E LC § 6318(c)
Ynnuhg

Cal/OSHA-U nuunudlwupptl B wuwunwduipp b hwjwmlwpbpt]  whuwnwywjph
wluuwugnipjwlt  Jud wenngnipjwlt Jey Juwd Jh  pwlh  hwhinnod: Uu
nwunclbwuppnieyniip hwlgbgnty £ Upwl, np gnpéwunnit whwnp £ wnbnwnph Jey Ywd Uh pwlh
Swlnignud jud  Epkp wluwwnmwlpwiht opdw  pupwgpnid  Ywpgqunpnueintt  inqwnnh
huwhundwl Juwjpned Yuwd Juyph dnn fud Jhlsb wbwwywhng wwydwlp 2inydh, npu wybih Gpluwnp
Yunlth: Gp gnpdwunnihg wwhwlgdnd £ inbnblwgll] 2tkq wphuwwnwyuwpnd guliwgws Junwlgh
dwuhl g hwulwlwih (Eqyny b duny: Fnep Ywpnn Bp Yuwwyb) Cal/OSHA-h hbwn

833-579-0927 htinwfunuwhwdJwnny: e Jupnn bp thuwnpt) a86p gnpdwunnch nbd ipydwé Cal/OSHA
Swuncgnudltipp hGwnlywy ujpnud™ https: //www.osha.gov/ords/imis/establishment.html

Ses pages | through 5 of this Citation and Notification of Penalty for information on employer and employee rights and responsibilities.
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Tagalog

ABISO SA EMPLEYADO NA NASA MARAMING WIKA- Ipaskil ayon sa Kinakailangan ng LC §
6318(c)

Inimbestigahan ng Cal/OSHA ang lugar ng trabaho at may nakitang isa o higit pang mga
paglabag sa kaligtasan sa lugar ng trabaho o kalusugan. Nagresulta ang imbestigasyon na ito
ng isa o higit pang pagbanggit o pag-uutos, na dapat ipaskil ng amo sa o malapit sa lugar ng
paglabag sa loob ng tatlong araw ng trabaho, o hanggang sa maiwasto ang hindi ligtas na
kondisyon, alinman ang mas matagal. Kinakailangan ng iyong amo na sabihin ang anumang
panganib sa lugar ng trabaho sa wika at paraan na nauunawaan mo. Maaari kang makipag-ugnay
sa Cal/OSHA sa 833-579-0927. Maaari mong hanapin ang mga pagbanggit na ibinigay ng
Cal/OSHA laban sa iyong amo sa https://www.osha.gov/ords/imis/establishment.html

Simplified Chinese

1HiE LC §6318(c) MER ARG ZIESEREA

Cal/OSHA X L{FIAFr#t{T TIHE, RMT —DSZHTIFAMEZESBEENTH - XMAESH
—mEEOENEGS  BEELOMESAMSHMHAKE=1"TFE HEFEIFRLKREIY
I UEBERKERE - MNETMHLURERNESNARERTIEAFMNEARRK - (R iEs

833-579-0927 #x% Cal/lOSHA, {RFEILIE R Cal/OSHA Rt IRA B ERIEIT - FhE
https://www.osha.gov/ords/imis/establishment.html

Traditional Chinese

1R LC §6318(c) MEKRFMZESEREH

Cal/lOSHA HT{FIFFTETTHE, BRT—EHRZEIFSRLRBREERTA, SEREE
N—MaZhEfEeS  EXNEEERMESMAEEE=EI{ R SEEINLATSERES
HIE, UEREZEEAE. MUEXTVALRERMNEENAREETESFRMNEAER, RaLLE

BEFT 833-579-0927 K32 Cal/lOSHA, {RAJLUIEE Cal/OSHA EHEHTIME X ME, i
https://www.osha.gov/ords/imis/establishment.html

See pages | through 5 of this Citation and Nofification of Penailty for information on employer and emplayee rights and responsibilities.
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State of California

Department of Industrial Relations

Division of Occupational Safety and Health
Van Nuys District Office

6150 Van Nuys Blvd, Suite 405

Van Nuys, CA 91401

Phone: (818) 901-5403  Fax: (818) ?01-5578

CITATION AND NOTIFICATION OF PENALTY

To: Inspection #: 1732264
Nacho Brothers Marble Inc. Inspection Date (s): 02/26/2024 - 08/23/2024
and ifs successors Issuance Date: 08/23/2024
12316 Branford St., Suite #| CSHO ID: B9670
Sun Valley, CA 91352 Optional Report #: 030-24

Reporting ID: 0950643
Inspection Site: The violation(s) described in this Citation and
12316 Branford St., Suite #| Notification of Penalty is (are] alleged fo have
Sun Valley, CA 21352 occurred on or about the day(s) the inspection

was made unless otherwise indicated within the
description given below.

This Citation and Notification of Penalty (hereinafter Citation) is being issued in accordance with
California Labor Code Section 6317 for violations that were found during the inspection/
investigation. This Citation or a copy, including the enclosed multilingual employee notice, must
be prominently posted upon receipt by the employer at or near the location of each violation
until the violative condition is corrected or for three working days, whichever is longer. Violations
of Title 8 of the California Code of Regulations or of the California Labor Code may result in some
instances in prosecution for a misdemeanor.

YOU HAVE A RIGHT fo contest this Citation and Notification of Penalty by filing an appeal with
the Occupational Safety and Health Appeals Board. To initiate your appeal, you must contact
the Appeals Board, in writing or by telephone, or online, within 15 working days from the date of
receipt of this Citation. If you miss the 15 working day deadline to appeal, the Citation and
Nofification of Penalty becomes a final order of the Appeals Board, not subject to review by any
court or agency.

Informal Conference - You may request an informal conference with the manager of the district
office which issued the Citation within 10 working days after receipt of the Citation. However, if
the citation is appealed, you may request an informal conference at any time prior to the day
of the hearing. Employers are encouraged to schedule a conference at the earliest possible time
to assure an expeditious resolution of any issues. At the informal conference, you may discuss the
existence of the alleged violation(s), classification of the violation(s), abatement date or
proposed penalty.

See pages | through 4 of this Citation and Nofification of Penalty for information on employer and employee rights and responsibilities.
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Be sure to bring to the conference any and all supporfing documentation of existing conditions
as well as any abatement steps faken thus far. If conditions warrant, we can enter into an
agreement which resolves this matter without litigation or contest.

APPEAL RIGHTS

The Occupational Safety and Health Appeals Board (Appeals Board) consists of three members
appointed by the Governor. The Appeadls Board is a separate entity from the Division of
Occupational Safety and Health (Cal/OSHA or the Division) and employs experienced
administrative law judges to hear appeals fairly and impartially. To initiate an appeal from a
Citation and Notification of Penalty, you must contact the Appeals Board in writing, or by
telephone, or online via the Board's OASIS system, within 15 working days from the date of receipt
of a Citation.

After you have initiated your appeal, you must then file a completed appeal form with the
Appeals Board, at the address listed below, or online via the Board's OASIS system, for each
contested Citation. Failure to file a completed appeal form with the Appeals Board may result
in__dismissal of the appeal. Appeal forms are available to print online at:
https://www.dir.ca.gov/oshab/appealform.pdf. You may also file the appeal through the
Board's online OASIS system at: https://www.dir.ca.gov/oshab/. Hard copies can also be picked
up from district offices of the Division, or from the Appeals Board:

Occupational Safety and Health Appeals Board
2520 Venture Oaks Way, Suite 300
Sacramento, CA 95833
Telephone: (?16) 274-5751 or (877) 252-1987
Fax: (916) 274-5785

If the Citation you are appealing alleges more than one item, you must specify on the appeadl
form which items you are appedling. The appeal form also asks you to identify the grounds for
your appeal. Among the specific grounds for an appeal are the following: the safety order was not
violated, the classification of the alleged violation (e.g., serious, repeat, willful) is incorrect, the
abatement requirements are unreasonable or the proposed penalty is unreasonable.

Important: You must notify the Appeals Board, not the Division, of your intent to appeal within 15
working days from the date of receipt of the Citation. Otherwise, the Citation and Notification of
Penalty becomes a final order of the Appeals Board not subject fo review by any court or agency.
An_informal conference with Cal/OSHA or the Division does not constitute an appeal and does not
stay the 15 working day appeal period. If you have any questions concerning your appeal rights, call
the Appeals Board, at (?16) 274-5751 or (877) 252-1987.

See pages 1 through 4 of this Citation and Nofification of Penalty for information on employer and employee rights and responsibilities.
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PENALTY PAYMENT OPTIONS

Penalties are due within 15 working days of receipt of this Citation and Notification of Penalty
unless contested. If you are appealing any item of the Citation, remittance is still due on all items
that are not appealed. Enclosed for your use is a Penalty Remittance Form for payment.

If you are paying electronically, please have the Penalty Remittance Form on-hand when you are
ready to make your payment. The company name, inspection number, and Citation number(s) will
be required in order to ensure that the payment is accurately posted to your account. Please go to:
www.dir.ca.gov/dosh/CalOSHA_PaymentOption.html to access the secure payment processing site.
Additionally, you must also mail the Penalty Remittance Form to the address below.

If you are paying by check, return one copy of the Citation, along with the Notice of Proposed
Penalties Sheet and the Penalty Remittance Form and mail to:

Department of Industrial Relations
Cal/OSHA Penalfies
P.O. Box 516547
Los Angeles, CA 20051-0595

Cal/OSHA does not agree to any restrictions, conditions or endorsements put on any check or money
order for less than the full amount due, and will cash the check or money order as if these restrictions,
conditions, or endorsements do not exist.

NOTIFICATION OF CORRECTIVE ACTION

For violations which you do not contest, you should nofify the Division of Occupational Safety and
Health promptly by letter that you have taken appropriate corrective action within the time frame
set forth on this Citation and Nofification of Penalty. Please inform the district office listed on the
Citation by submitting the Cal/OSHA 160 form with the abatement steps you have taken and the
date the violation was abated, together with adequate supporting documentation, e.g., drawings
or photographs of corrected conditions, purchase/work orders related to abatement actions, air
sampling results, etc. The adjusted penalty for general violations has already been reduced by 50%
on the presumption that the employer will correct the violations by the abatement date. The adjusted
penalty for serious violafions, if any, has already been reduced by 50% because abatement of those
violations has been completed.

Note: Return the Cal/OSHA 140 form to the district office listed on the Citation and as shown below:

Division of Occupational Safety and Health
Van Nuys District Office
6150 Van Nuys Blvd, Suite 405
Van Nuys, CA 91401
Telephone: (818) 201-5403
Fax: (818) 901-5578

See pages | through 4 of this Citafion and Notification of Penalty for information on employer and employee rights and responsibilities.
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EMPLOYEE RIGHTS

Employer Discrimination Unlawful - The law prohibits discrimination by an employer against an
employee for filing a complaint or for exercising any rights under Labor Code Section 6310 or 6311.
An employee who believes that he/she has been discriminated against may file a complaint no later
than six (6) months after the discrimination occurred with the Division of Labor Standards Enforcement.

Employee Appeals - An employee or authorized employee's representative may, within 15 working
days of the issuance of a citation, special order, or order to take special action, appeal to the
Occupational Safety and Health Appeals Board the reasonableness of the period of time fixed by
the Division of Occupational Safety and Health (Division) for abatement. An employee appeal may
be filed with the Appeals Board or with the Division. No particular format is necessary to initiate the
appeal, but the notice of appeal must be in writing.

If an Employee Appedal is filed with the Division, the Division shall note on the face of the document
fhe date of receipt, include any envelope or other proof of the date of mailing, and promptly transmit
fhe document to the Appeals Board. The Division shall, no later than 10 working days from receipt of
the Employee Appeadl, file with the Appeals Board and serve on each party a clear and concise
statement of the reasons why the abatement period prescribed by it is reasonable.

Employee Appeal Forms are available from the Appeals Board, or from a district office of the Division.

Employees Participation in Informal Conference - Affected employees or their representatives may
notify the District Manager that they wish to attend the informal conference. If the employer objects,
a separate informal conference will be held.

DISABILITY ACCOMMODATION

Disability accommodation is available upon request. Any person with a disability requiring an
accommodation, auxiliary aid or service, or a modification of policies or procedures to ensure
effective communication and access to the programs of the Division of Occupational Safety and
Health, should contact the Disability Accommodation Coordinator at the local district office or the
Statewide Disability Accommodation Coordinator at 1-866-326-1616 (toll free). The Statewide
Coordinator can also be reached through the California Relay Service, by dialing 711 or 1-800-735-
2929 (TTY) or 1-800-855-3000 (TTY - Spanish).

Accommodations can include modifications of policies or procedures or provision of auxiliary aids or
services. Accommodations include, but are not limited to, an Assistive Listening System (ALS), a
Computer-Aided Transcription System or Communication Access Realtime Translation (CART), a sign-
language interpreter, documents in Braille, large print or on computer disk, and audio cassette
recording. Accommodation requests should be made as soon as possible. Requests for an ALS or
CART should be made no later than five (5) days before the hearing or conference.

See pages 1 through 4 of this Citation and Notification of Penalty for information on employer and employee rights and responsibilities.
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State of California Inspection #: 1732264

Department of Industrial Relations Inspection Dates: 02/26/2024 - 08/23/2024
Division of Occupaticnal Safety and Health Issuance Date; 08/23/2024

Van Nuys District Office CSHO ID: B9670

6150 Van Nuys Blvd, Suite 405 Optional Report #:  030-24

Van Nuys, CA 91401
Phone: (818) 901-5403 Fax: (818) 901-5578

Citation and Notification of Penalty

Company Name: Nacho Brothers Marble Inc.
Establishment DBA:
and its successors
Inspection Site: 12316 Branford St., Suite #l
Sun Valley, CA 91352

Citation 1 ltem 1 Type of Violation: Regulatory

California Code of Regulations, Title 8, §5203(d)(1). Carcinogen Report of Use Requirements

(d) Report of use.
(1) Initial use of a regulated carcinogen shall be reported in writing to the Chief within 15 calendar
days of that initial use.

Alleged Violative Description (AVD):
Prior to and during the course of the inspection, including, but not limited to, on February 26,2024, the

employer used aregulated carcinogen (crystalline silica) and did not report that use in writing to the
Chief within 15 Calendar days of initial use.

Date By Which Violation Must be Abated: Corrected During Inspection
Proposed Penalty: $1250.00

See pages 1 through 4 of this Citation and Notification of Penalty for information on employer and employee rights and responsibilities.
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State of California Inspection #: 1732264

Department of Industrial Relations Inspection Dates:  02/24/2024 - 08/23/2024 }{@m
Division of Cccupational Safety and Health Issuance Date: 08/23/2024 EEoipany
Van Nuys District Office CSHO ID: B9470 W 9
6150 Van Nuys Blvd, Suite 405 Optional Report #:  030-24 N

Van Nuys, CA 91401
Phone: (818) 901-5403 Fax: (818) 201-5578

Citation and Notification of Penalty

Company Name: Nacho Brothers Marble Inc.
Establishment DBA:
and ifs successors
Inspection Site: 12316 Branford St., Suite #l
Sun Valley, CA 21352

Citation 1 Item 2 Type of Violation: General

California Code of Regulations, Title 8, 3203. Injury and lliness Prevention Program.

(a) Effective July 1, 1991, every employer shall establish, implement and maintain an effective Injury
and lliness Prevention Program (Program). The Program shall be in writing and, shall, at a minimum:
(1) Identify the person or persons with authority and responsibility for implementing the Program.

(2) Include a system for ensuring that employees comply with safe and healthy work practices.
Substantial compliance with this provision includes recognition of employees who follow safe and
healthful work practices, fraining and retfraining programs, disciplinary actions, or any other such
means that ensures employee compliance with safe and healthful work practices.

(3) Include a system for communicating with employees in a form readily understandable by all
affected employees on matters relating to occupational safety and health, including provisions
designed to encourage employees to inform the employer of hazards at the worksite without fear of
reprisal. Substantial compliance with this provision includes meetings, fraining programs, posting,
written communications, a system of anonymous notification by employees about hazards,
labor/management safety and health committees, or any other means that ensures communication
with employees.

Exception: Employers having fewer than 10 employees shall be permitted to communicate to and
instruct employees orally in general safe work practices with specific instructions with respect to
hazards unigue to the employees’ job assignments as compliance with subsection (a)(3).

(4) Include procedures for identifying and evaluating work place hazards including scheduled
periodic inspections to identify unsafe conditions and work practices. Inspections shall be made to
identify and evaluate hazards:

(A) When the Program is first established:;

Exception: Those employers having in place on July 1, 1991, a written Injury and lliness Prevention
Program complying with previously existing section 3203.

(B) Whenever new substances, processes, procedures, or equipment are introduced to the
workplace that represent a new occupational safety and health hazard; and

(C) Whenever the employer is made aware of a new or previously unrecognized hazard.

(5) Include a procedure to investigate occupational injury or occupational illness.

See pages 1 through 4 of this Citation and Nofification of Penalty for information on employer and employee rights and respensibilities.
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(6) Include methods and/or procedures for correcting unsafe or unhealthy conditions, work practices
and work procedures in a timely manner based on the severity of the hazard:

(A) When observed or discovered; and,

(B) When an imminent hazard exists which cannot be immediately abated without endangering
employee(s) and/or property, remove all exposed personnel from the area except those necessary
to correct the existing condition. Employees necessary to correct the hazardous condition shall be
provided the necessary safeguards.

{7) Provide training and instruction:

{A) When the program is first established;

Exception: Employers having in place on July 1, 1991, a written Injury and lliness Prevention Program
complying with the previously existing Accident Prevention Program in Section 3203.

(B) To all new employees;

(C) To all employees given new job assignments for which training has not previously been received;
(D) Whenever new substances, processes, procedures or equipment are infroduced to the
workplace and represent a new hazard;

(E) Whenever the employer is made aware of a new or previously unrecognized hazard; and,

(F) For supervisors to familiarize themselves with the safety and health hazards to which employees
under their immediate direction and control may be exposed.

(8) Allow employee access to the Program.

Alleged Violative Description (AVD):
Prior to and during the course of the inspection including but not limited to, on February 24,2024, the

employer did not establish, implement and maintain an effective written Injury and lliness Prevention
Program.

Date By Which Violation Must be Abated: September 27, 2024
Proposed Penalty: $465.00

See pages 1 through 4 of this Citation and Nofification of Penalty for information on employer and employee rights and responsibilities.
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State of California Inspection #: 1732244

Department of Industrial Relations Inspection Dates: 02/26/2024 - 08/23/2024
Division of Occupational Safety and Health Issuance Date: 08/23/2024

Van Nuys District Office CSHO ID: B?670

6150 Van Nuys Blvd, Suite 405 Optional Report #:  030-24

Van Nuys, CA 91401
Phone: (818) 901-5403 Fax: (818) 901-5578

Citation and Notification of Penalty

Company Name: Nacho Brothers Marble Inc.
Establishment DBA:
and its successors
Inspection Site: 12316 Branford St., Suite #l
Sun Valley, CA 91352

Citation 1 ltem 3 Type of Violation: General

California Code of Regulations, Title 8, §5194. Hazard Communication

(e) Written Hazard Communication Program.

(1) Employers shall develop, implement, and maintain at the workplace a written hazard
communication program for their employees which at least describes how the criteria specified in
sections 5194(f), (g). and (h) for labels and other forms of warning, safety data sheets, and employee
information and training will be met, and which also includes the following:

{A) A list of the hazardous chemicals known to be present using a product identifier that is referenced
on the appropriate safety data sheet (the list may be compiled for the workplace as a whole or for
individual work arecs); and

(B) The methods the employer will use fo inform employees of the hazards of non-routine tasks (for
example, the cleaning of reactor vessels), and the hazards associated with chemicals contained in
unlabeled pipes in their work areas.

Alleged Violative Description (AVD):
Prior to and during the course of the inspection including but not limited to, on February 24,2024, the

employer did not develop, a written hazard communication program for hazardous chemicals used
at the worksite.

Date By Which Violation Must be Abated: : September 27, 2024
Proposed Penalty: ' - $445.00

See pages 1 through 4 of this Cifation and Notification of Penalfy for information on employer and employes rights and responsibilities.
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State of California Inspection #: 1732264

Department of Industrial Relations Inspection Dates: 02/26/2024 - 08/23/2024
Division of Occupational Safety and Health Issuance Date: 08/23/2024

Van Nuys District Office CSHO ID: B2670

6150 Van Nuys Blvd, Suite 405 Optional Report #:  030-24

Van Nuys, CA 21401
Phone: (818) 201-5403 Fax: (818) 901-5578

Citation and Notification of Penalty

Company Name: Nacho Brothers Marble Inc.
Establishment DBA:
and ifs successors
Inspection Site: 12316 Branford St., Suite #|
Sun Valley, CA 91352

Citation 1 ltem 4  Type of Viclation: General

California Code of Regulations, Title 8, 5204 (d)(1) Exposure assessment.

(1) General. The employer shall assess the exposure of each employee who is or may reasonably be
expected to be exposed to respirable crystalline silica at or above the action level in accordance
with either the performance option in subsection (d)(2) or the scheduled monitoring option in
subsection (d)(3). Regardless of exposuras or expected exposures, all high-exposure trigger tasks shall
be assessed by scheduled monitoring in accordance with subsection (d)(3).

(2) Performance option. The employer shall assess the 8-hour TWA exposure for each employee on
the basis of any combination of air monitoring data or objective data sufficient to accurately
characterize employee exposures o respirable crystaliine silica. Subsection (d)(2) does not apply to
high-exposure trigger tasks; these tasks shall be assessed by scheduled monitoring in accordance
with subsection (d)(3).

(3) Scheduled monitoring option.

(A) The employer shall perform initial monitoring to assess the 8-nour TWA exposure for each
employee on the basis of one or more personal breathing zone air samples that reflect the exposures
of employees on each shift, for each job classification, in each work area. Where several employees
perform the same tasks on the same shift, on the same material and in the same work areq, the
employer may sample a representative fraction of these employees in order to meet this
requirement. In representative sampling, the employer shall sample the employee(s) who are
expected to have the highest exposure to respirable crystalline silica.

(B) If initial monitoring indicates that employee exposures are below the action level, the employer
may discontinue monitoring for those employees whose exposures are represented by such
monitoring. However, monitoring shall not be discontinued for high-exposure trigger tasks, which shall
e monitored at least every 12 months or more frequently as required in this section.

(C) Where the most recent exposure monitoring indicates that employee exposures are at or above
the action level but at or below the PEL, the employer shall repeat such monitoring within six months
of the most recent monitoring.

(D) Where the most recent exposure monitoring indicates that employee exposures are above the
PEL, the employer shall repeat such monitoring within three months of the most recent monitoring.

See pages 1 through 4 of this Citation and Nofification of Penalty for information on employer and employee rights and responsibilities.
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(E) Where the most recent [non-initial) exposure monitoring indicates that employee exposures are
below the action level, the employer shall repeat such monitoring within six months of the most
recent monitoring until two consecutive measurements, taken 7 or more days apart, are below the
action level, at which time the employer may discontinue monitoring for those employees whose
exposures are represented by such monitoring, except as otherwise provided in subsection (d)(4).
However, monitoring shall not be discontinued for high-exposure trigger tasks, which shall be
monitored at least every 12 months or more frequently as required in this section.

Alleged Violative Description (AVD):

Prior to and during the course of the inspection including but not limited to, on February 26,2024, the
employer was performing high-exposure trigger tasks and did not perform initial monitoring fo assess
the 8-hour TWA exposure for each employee on the basis of one or more personal breathing zone air
samples that reflect the exposures of employees on each shift, for each job classification, in each
work area.

Date By Which Violation Must be Abated: September 27, 2024
Proposed Penalty: $280.00

See pages 1 through 4 of this Citation and Nofification of Penailty for information on employer and empleyes rights and responsibilitias.
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State of California Inspection #: 1732264

Department of Industrial Relations Inspection Dates:  02/26/2024 - 08/23/2024
Divisicn of Occupational Safety and Health Issuance Date: 08/23/2024

Van Nuys District Office CSHO ID: B9670

6150 Van Nuys Blvd, Suite 405 Optional Report #:  030-24

Van Nuys, CA 921401
Phone: (818) 901-5403 Fax: (818) 901-5578

Citation and Notification of Penalty

Company Name: Nacho Brothers Marble Inc.
Establishment DBA:
and its successors
Inspection Site: 12316 Branford St., Suite #I
Sun Valley, CA 91352

Citafion 1 ltem 5  Type of Violation: General

California Code of Regulations, Title 8, 5204(e) Regulated areas.

(1) Establishment. The employer shall establish a regulated area wherever an employee's exposure to
airborne concentrations of respirable crystalline silica is, or can reasonably be expected to be, in
excess of the PEL. All high-exposure trigger tasks shall be conducted within a regulated area
regardless of employee exposures, exposure assessments, or other objective data.

Alleged Violative Description (AVD):
Prior to and during the course of the inspection including but not limited to, on February 26,2024, the

employer was performing high-exposure trigger tasks on natural or artificial stone that contained
silica and did not establish a regulated area

Date By Which Violation Must be Abated: Corrected During Inspection
Proposed Penalty: $280.00

See pages | through 4 of this Citation and Nofification of Penalty for information on employer and employee rights and responsibilities.
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State of Cadlifornia Inspection #: 17322644

Department of Industrial Relations Inspection Dates: 02/26/2024 - 08/23/2024

Division of Occupational Safety and Hsalth Issuance Date: 08/23/2024

Van Nuys District Office CSHO ID: B9670 _
6150 Van Nuys Blvd, Suite 405 Optional Report #:  030-24 CerGirpmnt

Van Nuys, CA 91401
Phone: (818) ?01-5403 Fax: (818) 901-5578

Citation and Notification of Penalty

Company Name: Nacho Brothers Marble Inc.
Establishment DBA:
and its successors
Inspection Site; 12316 Branford St., Suite #|
Sun Valley, CA 91352

Citation 1 Item é Type of Violation: General

California Code of Regulations, Title 8, 5204 (f) Methods of compliance.

(3) Written exposure confrol plan.

{A) The employer shall establish and implement a written exposure control plan that contains at least
the following elements:

1. A description of the tasks in the workplace that involve exposure to respirable crystalline silica:;

2. A description of the engineering controls, work practices, and respiratory protection used to limit
employee exposure to respirable crystalline silica for each task; and

3. A description of the housekeeping measures used to limit employee exposure to respirable
crystalline silica.

(B) The employer shall review and evaluate the effectiveness of the written exposure control plan at
least annually and update it as necessary.

(C) The employer shall make the written exposure control plan readily available for examination and
copying, upon request, fo each employee covered by this section, their designated representatives,
the Chief, and the Director.

(D) In addition to the requirements of subsections (f){3)(A) through (f)(3)(C), workplaces where high-
exposure trigger fasks occur shall also include the following in their written exposure control plan:

1. Air monitoring records that demonstrate engineering controls are effective and continuously
maintain exposure levels below the action level.

2. Procedures for the proper donning and doffing of personal protective equipment, including work
clothing and respiratory protection, to effectively prevent exposures to respirable crystaliine silica
and prevent take-home exposures.

3. Documentation of proper reporting to the Division, pursuant to Section 5203, (Carcinogen Report
of Use Requirements).

4. The procedures the employer will use to ensure that employees are properly trained to prevent
respirable crystalline silica exposures, in accordance with subsection (k)(4).

See pages 1 fhrough 4 of this Citation and Nofification of Penalty for information on employar and employee rights and responsibilities.
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Alleged Violative Description (AVD):

Prior fo and during the course of the inspection including but not limited to, on February 24,2024, the
employer did not establish and implement a written exposure control plan. The employer did not
have a written plan that described the workplace tasks that involve exposure to respirable silica, and
a description of engineering controls work practices, respiratory protection and housekeeping
measures used to limit the exposure to respirable silica. In addition, the employer did not include air
monitoring records that demonstrate that engineering controls are effective to reduce airborne levels
below the action level, procedures for the use of personal protection {clothing and respirators) to
effectively prevent silica exposure (and to prevent take home exposures) and the proper reporting
the use of a carcinogen to the Division.

Date By Which Violation Must be Abated: September 27, 2024
Proposed Penalty: $445.00

See pages 1 through 4 of this Citation and Nefification of Penalty for information on employer and employee rights and responsibilities.
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State of California Inspection #: 1732244

Department of Industrial Relations Inspection Dates: 02/246/2024 - 08/23/2024
Division of Occupational Safety and Health Issuance Date:; 08/23/2024

Van Nuys District Office CSHO ID: B9470

6150 Van Nuys Blvd, Suite 405 Optional Report #:  030-24

Van Nuys, CA 21401
Phone: (818) 201-5403 Fax: (818) $01-5578

Citation and Notification of Penalty

Company Name: Nacho Brothers Marble Inc.
Establishment DBA:
and its successors
Inspection Site: 12316 Branford St., Suite #l|
Sun Valley, CA 91352

Citation 1 ltem 7 Type of Violation: General

California Code of Regulations, Title 8, §5204. Occupational Exposures to Respirable Crystalline Silica.

(k) Communication of respirable crystalline silica hazards to employees.

(1) Any fraining, communications, signs, labels, and written information required by subsection (k)
shall be provided in a language understocd by employees and shall be appropriate for their level of
education and literacy.

(2) Hazard communication. The employer shall include respirable crystalline silica in the program
established to comply with the hazard communication standard (HCS) (Section 5194). The employer
shall ensure that each employee has access to labels on containers of crystalline silica and safety
data sheets, and is frained in accordance with the provisions of HCS and subsection (k)(4). The
employer shall ensure that at least the following hazards are addressed: Cancer, lung effects,
immune system effects, and kidney effects.

(3) Signs. The employer shall post signs at all entrances to regulated areas that bear the following
legend:

DANGER

RESPIRABLE CRYSTALLINE SILICA

CAUSES PERMANENT LUNG DAMAGE THAT MAY LEAD TO DEATH

MAY CAUSE CANCER

WEAR RESPIRATORY PROTECTION IN THIS AREA

AUTHORIZED PERSONNEL ONLY

PELIGRO

SILICE CRISTALINA RESPIRABLE

PROVOCA DANO PERMANENTE A LOS PULMONES QUE PODRIA CAUSAR LA MUERTE

PUEDE PROVOCAR CANCER

USAR PROTECCION RESPIRATORIA EN ESTA AREA

SOLO PERSONAL AUTORIZADO

(4) Employee information and training.

(A) The employer shall ensure that each employee covered by this section can demonstrate
knowledge and understanding of at least the following:

See pages 1 through 4 of this Citation and Notification of Penalty for information on employer and employee rights and responsibilities.
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1. The health hazards associated with exposure to respirable crystalline silica;

2. Symptoms related to exposure to respirable crystalline silica such as cough, difficult breathing,
fatigue, shortness of breath, weakness, fever, chest pain, or unexplained weight loss;

3. Specific tasks in the workplace that could result in exposure to respirable crystalline silica, including
high-exposure trigger tasks, and how to prevent respirable crystalline silica exposure while performing
those tasks;

4. Specific measures the employer has implemented fo prevent employee exposure to respirable
crystalline silica, including engineering controls, work practices, and respirators to be used, including
for high-exposure trigger tasks;

5. How to properly use and implement engineering controls, work practices, and respiratory
protection in order fo prevent employee exposure to respirable crystalline silica;

6. The contents of this section;

7. The purpose and a description of the medical surveillance program required by subsection (j);

8. The increased risk of death that results from the combined effects of smoking and respirable
crystalline silica exposure; and

9. The increased risk of a latent tuberculosis infection becoming active that results from the effects of
respirable crystalline silica exposure.

(B) The employer shall make a copy of this section readily available without cost to each employee
covered by this section.

(C) The employer shall encourage employees to report any symptoms related to exposure to
respirable crystalline silica without fear of reprisal. Employers are prohibited from taking or threatening
to take any adverse action against employees who report symptoms or who suffer from a silica-
related iliness.

Alleged Violative Description (AVD):

Prior to and during the course of the inspection including but not limited to, on February 26,2024, the
employer was performing high-exposure trigger tasks and did not provide training that ensures that
each employee can demonstrate the knowledge and understanding of the health hazards of
respirable crystalline silica, symptoms related to exposure to silica, tasks that can result in exposure
to crystalline silica, preventative measures the employer is using to prevent silica exposure, proper
use engineering controls, proper use of respirators, description of the employer's medical
surveillance program and the risk of latent tuberculosis from silica exposure. In addition, the
employer did not post "respirable crystalline silica danger” signs at all entrances to regulated areas
and the employer did not make readily available a copy of section (k) to each employee that is
exposed to respirable crystalline silica. Additionally, the employer did not encourage employees to
report any symptoms related to respirable crystalline silica without fear of reprisal.

Date By Which Violation Must be Abated: ' ' ~ September 27, 2024
Proposed Penalty: _ g , _ ~ $280.00

sea pages | through 4 of this Citation and Netfification of Penalty for information on employer and employas rights and responsibilities.
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State of California Inspection #: 1732244

Department of Industrial Relations Inspection Dates: 02/26/2024 - 08/23/2024
Division of Occupaticnal Safety and Health Issuance Date: 08/23/2024

Van Nuys District Office CSHO ID: B9670

6150 Van Nuys Blvd, Suite 405 Optional Report #:  030-24

Van Nuys, CA 71401
Phone: (818) ?01-5403 Fax: (818) 901-5578

Citation and Notification of Penalty

Company Name: Nacho Brothers Marble Inc.
Establishment DBA:
and its successors
Inspection Site: 12316 Branford St., Suite #l
Sun Valley, CA 91352

Citation 2 Item 1 Type of Viclation: Serious

California Code of Regulations, Title 8, 5204. Occupational Exposures to Respirable Crystalline Silica.
(f) Methods of compliance.

(2) Thne employer shall use the following engineering controls and work practices for all high-exposure
trigger tasks, regardless of employee exposures, exposure assessments, or objective data.

(A) Engineering Conftrols. Effective wet methods, as defined in subsection (b), shall be used.

(B) Housekeeping and Hygiene.

1. Wastes, dusts, residues, debris, or other materials that are generated from high-exposure trigger
fasks or that otherwise contain or are contaminated with respirable crystalline silica shall be promptly
and properly cleaned up and placed into leak-tight containers, bags, or equivalent. At @ minimum,
all such wastes, dusts, residues, debris, or other materials shall be cleaned up at the end of each shift
or more frequently as needed to ensure there is no visible dust build-up in the workplace.

2. Wet methods or vacuum cleaners equipped with HEPA filters shall be used to collect all wastes,
dusts, residues, debris, or other materials that are generated from high-exposure trigger tasks or that
otherwise contain or are contaminated with respirable crystalline silica.

3. Employees engaged in housekeeping tasks shall use respirator protection in accordance with
subsection [h)(3).

4. The employer shall provide reasonably accessible washing facilities in accordance with Section
3366 (Washing Facilities).

(C) The Division may require the employer to take additional actions fo protect employees through
the issuance of an Order to Take Special Action in accordance with Section 332.3.

(D) Prohibitions. The following practices are prohibited for high-exposure trigger tasks, regardless of
exposure levels.

1. Any use of compressed air:

a. On waste, dust, delbris, residue, or other materials that may contain crystalline silica;

b. On any surface or clothing or body surface that may contain crystalline silica; and

c. To back flush, backwash, or clean water, air, or other types of filters that may contain crystalline
silica.

2. Any dry sweeping, shoveling, disturbing, or other dry clean-up of wastes, dusts, debris, or other
materials that may contain crystalline silica.

See pages 1 through 4 of this Citation and Notification of Penalty for information on employer and employee rights and responsibilities.
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3. Use of employee rotation as a means of reducing employee exposure to respirable crystalline
silica.

4. Walking or moving equipment on or through dry dust, delbris, residue, or other materials that may
contain crystalline silica.

Alleged Violative Description (AVD):

Prior to and during the course of the inspection including but not limited to, on February 26, 2024, the
employer did not use the following work practices or engineering controls when performing high-
exposure trigger tasks:

1. Wet methods, as defined in subsection (b)

2. Promptly and properly cleaning up silica containing wastes, dusts, residues, debris, or other
materials that contain or are contaminated with respirable crystalline silica and place the material
into leak-tight containers. (Frequently as needed to ensure there is no visible dust build-up in the
workplace.)

3. Wet methods or vacuum cleaners equipped with HEPA filters shall be used to clean up wastes,
dusts, residues, debris or other materials that contain or are contaminated with respirable silica.

4. Using PAPR respirators when cleaning wastes, dusts, residues, debris, or other materials that contain
or are contaminated with respirable crystalline silica.

5. Prohibit the use of compressed air on waste, dust, debris, residue, or other materials that may
contain crystalline silica.

6. Prohibit the use of compressed air on any surface or clothing or body surface that may contain
crystalline silica

7. Prohibit dry sweeping, shoveling, disturbing, or other dry clean-up of wastes, dusts, debris, or other
materials that may contain crystalline silica.

8. Prohibit walking or moving equipment on or through dry dust, debris, residue, or other materials
that may contain crystalline silica

Date By Which Violation Must be Abated: Corrected During Inspection
Proposed Penalty: $10800.00

See pages 1 through 4 of this Citation and Nofification of Penalty for information on employer and employee rights and responsibilities.
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State of California Inspection #: 1732244

Department of Industrial Relations Inspection Dates: 02/26/2024 - 08/23/2024
Division of Occupational Safety and Haalth Issuance Date: 08/23/2024

Van Nuys District Office CSHO ID: B?2470

6150 Van Nuys Blvd, Suite 405 Optional Report #:  030-24

Van Nuys, CA 921401
Phone: (818) 901-5403 Fax: (818) 901-5578

Citation and Notification of Penalty

Company Name: Nacho Brothers Marble Inc.
Establishment DBA:
and i1s successors
Inspection Site: 12316 Branford St., Suite #l
Sun Valley, CA 91352

Citation 3 Item 1 Type of Violation: Serious

Cdlifornia Code of Regulations, Title 8, 5204 (h)(3) Respiratory Protection

(3) When employees perform high-exposure trigger tasks or work within a regulated area where high-
risk exposure tasks occur, the employer shall provide, and shall ensure that employees properly use,
the following respiratory protection, in accordance with Section 5144:

(A) A full face, tight-fitting powered-air purifying respirator (PAPR) (assigned protection factor (APF) of
1000), or a respirator providing equal or greater protection equipped with a HEPA, N100, R100, or
P100 filter. For artificial stone, a HEPA, N100, R100, or P100 filter shall be used.

Alleged Violative Description (AVD):
Prior to and during the course of the inspection including but not limited to, on February 24, 2024, the

employer was performing high-exposure trigger tasks and did not provide their employees with a full
face, tight fitting power air purifying respirator (PAPR with APF of 1000 or greater).

Date By Which Violation Musf be Abafed e Corrected Durlng Inspechon
Proposed Penalty: st e i e - $4500.00

Qf/%%”,ﬁ

Compliance Officer / District Manager

See pages 1 through 4 of this Citation and Notification of Penalty for infermation on employer and employee rights and responsibilities.
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State of California )
Department of Industrial Relations ﬂ“‘c_;l‘.’:_'"'
Division of Occupational Safety and Health
Van Nuys District Office

6150 Van Nuys Blvd, Suite 405

Van Nuys, CA 21401

Phone: (818) 901-5403 Fax: (818) 901-5578

NOTICE OF PROPOSED PENALTIES

Company Name: Nacho Brothers Marble Inc.
Establishment DBA:
and its successors
Inspection Site: 12316 Branford St., Suite #1, Sun Valley, CA 91352
Mailing Address: 12316 Branford St., Suite #1, Sun Valley, CA 91352
Issuance Date: 08/23/2024
Reporting ID: 0950643
CSHO ID: B2670

Summary of Penalties for Inspection Number 1732264

Citation 1 Item 1, Regulatory $1250.00
Citation 1 Item 2, General $445.00
Citation 1 Item 3, General $445.00
Citation 1 Item 4, General $280.00
Citation 1 ltem 5, General $280.00
Citation 1 ltem 4, Generdl $445.00
Citation 1 Item 7, Generdl $280.00
Citation 2 ltem 1, Serious $10800.00
Citation 3 ltam 1, Serious $4500.00
TOTAL PROPOSED PENALTIES: $18785.00

Penalties are due within 15 working days of receipt of this nofification unless contested. If you are
appealing any item of this citation, remittance is still due on all items that are not appealed. Enclosed
for your use is a Penalty Remittance Form.

If you are paying electronically: Please have this form on-hand when you are ready to make your
payment. The company name, reporfing ID and Citation number(s) will be required to ensure that the
payment is accurately posted to your account. Please go to:
www.dir.ca.gov/dosh/CalOSHA_PaymentOption.html to access the secure payment processing site.
Additionally, you must also mail the Penalty Remittance Form to the address below.

If you are paying by check: Mail this Notice of Proposed Penalfies, the Penalty Remittance Form, along
with a copy of the Citation and Notfification of Penalty to:

DEPARTMENT OF INDUSTRIAL RELATIONS
CAL/OSHA PENALTIES
P. O. BOX 516547
LOS ANGELES, CA 90051-0595

See pages 1 through 4 of this Citation and Natification of Pencity for information on employer and employee rights and responsioilities.
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Cal/OSHA does not agree to any restrictions, conditions or endorsements put on any check or money
order for less than the full amount due, and will cash the check or money order as if these restrictions,
conditions or endorsements do not exist.

See pages 1 through 4 of this Citation and Notfification of Penalty for infermation on employer and employee rights and responsibilities.
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DEPARTMENT OF INDUSTRIAL RELATIONS
DIVISION OF OCCUPATIONAL SAFETY AND HEALTH — CAL/OSHA
Accounting Office - Cashiering Unit
Phone (415) 703-4325
Email: AccountingCalosha@dir.ca.gov

PENALTY REMITTANCE FORM

CIVIL PENALTY INFO INSPECTION NO.: | 1732264 REPORTING ID: | 0950643
COMPANY NAME: Nacho Brothers Marble Inc. FEIN/SEIN: UNKNOWN
ESTABLISHMENT DBA:

CONTACT PERSON: UNKNOWN UNKNOWN

PHONE NO.: UNKNOWN ‘ | FAX NO.: UNKNOWN
SITE ADDRESS: 12316 Branford St., Suite #1, Sun Valley, CA 91352

MAILING ADDRESS: 12316 Branford St., Suite #1, Sun Valley, CA 91352

CITATION INFORMATION:

Penalties are due within 15 working days of receipt of this notification unless contested. If you are appealing any item
of this Citation, remittance is still due on all items that are not appealed.

PAYMENT INSTRUCTIONS:

For check or money order: please make check or money order payable to Department of Industrial Relations. Write
the inspection number and total amount enclosed on the payment coupon below and on the check or money order.
For credit card or EFT payment, go to: www.dir.ca.gov/dosh/CalOSHA_PaymentOption.html

PAYMENT COUPON

||
dll&%agﬁg'&f Inspection No.: 1732264

Industrial Refations Amount Enclosed: §

Mail payment to:

DEPARTMENT OF INDUSTRIAL RELATIONS
For credit card or EFT payment, go to: CAL/OSHA PENALTIES
P.O. BOX 516547

www.dir.ca.gov/dosh/CalOSHA_PaymentOption.html LOS ANGELES, CA 90051-0595

See pages 1 through 4 of this Citation and Notfification of Penalty for information on employer and employee rights and responsibilities.
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State of California

Department of Industrial Relations

Division of Occupational Safety and Health
Nacho Brothers Marble Inc.

and ifs successors

Inspection #: 1732264

English
MULTI-LINGUAL EMPLOYEE NOTIFICATION- Post as required by LC § 6318(c)

Cal/OSHA investigated the workplace and found one or more workplace safety or health
violations. This investigation resulted in one or more citations or orders, which the employer must
post at or near the place of the violation for three working days, or until the unsafe condition is
corrected, whichever is longer. Your employer is required to communicate any hazards at the
workplace in a language and manner you understand. You can contact Cal/OSHA at
833-579-0927. You can search for citations Cal/OSHA issued against your employer at
https://www.osha.gov/ords/imis/establishment.html

Espanol

NOTIFICACION A LOS EMPLEADOS MULTILINGUES- Publicar segiin lo requerido por LC §
6318(c)

Cal/OSHA investigé el lugar de trabajo y encontré una o mas violaciones de seguridad o
salud en el lugar de trabajo. Como resultado de esta investigacion se generaron una o mas
citaciones u o6rdenes, que el jefe debe fijar en o cerca del lugar de la violacién por tres dias
laborables o hasta que se corrija la condicion insegura, cualquiera que sea el caso que se
prologue mas. Su jefe esta obligado a comunicarle cualquier peligro en el lugar de trabajo en los
términos y de una forma que le sean claros. Puede contactar a Cal/OSHA al nimero de teléfono
833-579-0927. Puede buscar citaciones que Cal/OSHA haya emitido en contra de su jefe en
https://www.osha.gov/ords/imis/establishment.html

Punjabi
HJ-3H IIHTII MiTHTs” - LC § 6318(c) € 8F wigA's Une a3

Cal/OSHA & I9A-AE'S € 779 a3 w3 I90-AF'® '3 ffa 7 frer gafmr 7 g Adth
EBwere uEh’| for Wi T fHer B A =09 g=rfewt wt wien @ gu 139 foafenr, st §
IHArIeTsT & Bl 39 '3 83wE 8 AEs '3 7 fone &3 f¥s vl fest «A3, 7 AT 39
WHITEMS WIAET & 31 odl o9 B Jier, 2o 29 7 & S5 J=, UAe 39 st 91393
graraTsT 3 OHE |3 At 9 8 69 S9n-AEs 2 7 & oue 573wt 3 w3 3918 o7% Heg
9%, A ZAl MmHeT J1 3T 833-579-0927 '3 Cal/lOSHA &8 HUIH &9 AT J1 CallOSHA ¥8

See pages 1 through 4 of this Citafion and Noftification of Penalty for information on employer and employee rights and responsibilities.
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392 gArgeT3T © fHEg mal i3 g e e 3H
https://www.osha.gov/ords/imis/establishment.html '3 24 AT J1

Viethamese

THONG BAO CHO NHAN VIEN DA NGON NGU- Ping theo yéu ciu ctia LC § 6318(c)

Cal/OSHA da diéu tra noi lam viéc va phat hién mot hay nhidu vi pham vé an toan hoic strc
khée tai noi lam viéc. Cudc diéu tra nay da dan dén viéc don vi st dung lao déng phai niém yét
mét hay nhiéu ménh Iénh ho&c I&nh tai hodc gan noi vi pham trong ba ngay lam viéc hoic cho dén
khi tinh trang khéng an toan dwoc khic phuc, tuy theo thai gian nao lau hon. Bon vj st dung lao
dong clia ban duoc yéu cau thédng bao v& moi méi nguy hiém tai noi Iam viéc bing ngén nge va
cach thirc ma ban co thé hiéu. Ban c¢6 thé lién hé véi Cal/lOSHA theo sé dién thoai 833-579-0927.
Ban co thé tim kiém ménh 1&nh ma Cal/lOSHA ban hanh cho don vi str dung lao déng cla ban tai
https://www.osha.gov/ords/imis/establishment.htm]

Korean

o]z 8 2 Atfa 4E-LC §6318(c) 9 A HE o mhat AlA

Cal/OSHA 7} 2445 ZAMeE A7 3l o] 49 F 3 obd =& BAAE 96k AFS

SAYEUTS I 25 st o] 284 e HEol Y Ao, old wet 183 9l
Fay a2 2 254 71€ 349 52 e EaAg A AAE W A(E F o Zl 717

18 ©] ﬂ]*]ﬁﬂ‘*ﬁ“—lq At L EFE A7t ol T F U= Aol oz

o ¢ e AEE Agsor Tyt A8l 833-579-0927 = Cal/OSHA o] deksta 4=

1& YT S https://www.osha.gov/ords/imis/establishment.html ol 4] A3t L FE Aoz

330 9 Cal/OSHA 2342 7 M3hal 2= 9l &),

>4

myong

Armenian

FU2UULE2NF USHIUSUYSH 'SULNFSNFY — Spuwnnid, hligwbu wwhwlgynud E LC § 6318(c)
Ynnuhg

Cal/OSHA-U nLunctdUwuhplp B wfuwwnwywypp b hwjnbwptplp wfuwnwywjph
wlywnwlgnipjwl jud wnnngnipjwl JEY Jud Jh pwlh fjuwhunnod: Uyu
nLuncdUwuhpnie)nilp hwlgbgnt| £ Upwl, np gnpéwnncl wtwnp £ nbnwnph Jty Ywd Jh pwlh
swlnignd ud Epkp wfuwnwupwjihl opguw pupwgpnid Ywpgwnpnientt wknwnnh
hnwhindwl Juypacd ud Juyph dnwn jud dhtsb wbwwywhny wuwjdwlp 2nydh, npb wydtih
Gnlwn Ywnlh: &6p gnpéwnnthg wwhwlgynud £ wbntlwgll] kg wpiuwnwdwinnd guwliyugus
Yunwlgh Jwuhl atq hwuywlwih (Gqyny b dund: Hnep Yupnn Bp Yuwdt) Cal/OSHA-h hin
833-579-0927 htnwfunuwhwdwnny: e Yupnn bp thUnpb 26p gnpdwinnth nbd tipdwé Cal/OSHA
Sdwlnigndutipp htunlyw) wypned® https://www.osha.gov/ords/imis/establishment.html

See pages | through 4 of this Citafion and Notification of Penalty for information on employer and employes rights and responsibilities.
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Tagalog

ABISO SA EMPLEYADO NA NASA MARAMING WIKA- Ipaskil ayon sa Kinakailangan ng LC §
6318(c)

Inimbestigahan ng Cal/OSHA ang lugar ng trabaho at may nakitang isa o higit pang mga
paglabag sa kaligtasan sa lugar ng trabaho o kalusugan. Nagresulta ang imbestigasyon na ito
ng isa o higit pang pagbanggit o pag-uutos, na dapat ipaskil ng amo sa o malapit sa lugar ng
paglabag sa loob ng tatlong araw ng trabaho, o hanggang sa maiwasto ang hindi ligtas na
kondisyon, alinman ang mas matagal. Kinakailangan ng iyong amo na sabihin ang anumang
panganib sa lugar ng trabaho sa wika at paraan na nauunawaan mo. Maaari kang makipag-ugnay
sa Cal/OSHA sa 833-579-0927. Maaari mong hanapin ang mga pagbanggit na ibinigay ng
Cal/OSHA laban sa iyong amo sa https://www.osha.gov/ords/imis/establishment.html

Simplified Chinese

#R#E LC § 6318(c) MERAMZIESEREA

Cal/OSHA M T{FZFRET THE, RNT—UHZBMTIEAARESBEENTH - RTBEESH
—RShiEHNGT  EZLTESAM RS HARKE="TFA, HEEIFRSKREIME
LIRERKENE - ROEZLILMREZNEST A NEELERMNTaER - RaLiEs

833-579-0927 Ex % Cal/lOSHA, {FalLliE % Cal/lOSHA X W IRMNEZRE - i
https://www.osha.gov/ords/imis/establishment.htmi

Traditional Chinese

RiE LC §6318(c) MERBHZEESEEEH

CallOSHA HT{ESAET THE, RRT - RASEIGEMRERBEERITA, SEHSE
B—hEzhEfdos  EXLAEERMENMIRE=EIFE, KEEINFLTLKREE
ME HDRRREESE, MUEILAMIERNEENSXEETFSMNIALER. RALLE

BiEIT 833-579-0927 B EE Cal/lOSHA, {RAJLU¥EE Cal/OSHA & st EH{RHIE X HER, =
https://www.osha.gov/ords/imis/establishment.html

See pages | through 4 of this Citation and Netification of Penalty for information on employer and employee rights and responsibilities.
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State of California

Department of Industrial Relations

Division of Occupational Safety and Health
Van Nuys District Office

6150 Van Nuys Blvd, Suite 405

Van Nuys, CA 21401

Phone: (818) ?01-5403  Fax: (818) 901-5578

CITATION AND NOTIFICATION OF PENALTY |

To: Inspection #: 1732263
M & M Three Marble Inc. Inspection Date (s): 02/26/2024 - 08/23/2024
and its successors Issuance Date: 08/23/2024
12316 Branford St., Suite #B CSHO ID: B?470
Sun Valley, CA 91352 Optional Report #: 029-24

Reporting ID: 0950643
Inspection Site: The violation(s) described in this Citation and
12316 Branford $t., Suite #B Nofification of Penalty is (are) alleged to have
Sun Vdalley, CA 921352 occurred on or about the day(s] the inspection

was made unless otherwise indicated within the
description given below.

This Citation and Notification of Penalty (hereinafter Citation) is being issued in accordance with
Cdalifornia Labor Code Section 6317 for violations that were found during the inspection/
investigation. This Citation or a copy, including the enclosed multilingual employee notice, must
be prominently posted upon receipt by the emplover at or near the location of each violation
until the violative condition is corrected or for three working days, whichever is longer. Violations
of Title 8 of the California Code of Regulations or of the California Labor Code may result in some
instances in prosecution for a misdemeanor.

YOU HAVE A RIGHT to contest this Citation and Notification of Penalty by filing an appeal with
the Occupational Safety and Health Appeals Board. To initiate your appeal, you must contact
the Appeals Board, in writing or by telephone, or online, within 15 working days from the date of
receipt of this Citation. If you miss the 15 working day deadline to appeal, the Citation and
Noftification of Penalty becomes a final order of the Appeals Board, not subject to review by any
court or agency.

Informal Conference - You may request an informal conference with the manager of the district
office which issued the Citation within 10 working days after receipt of the Citation. However, if
the citation is appedled, you may request an informal conference at any time prior to the day
of the hearing. Employers are encouraged to schedule a conference at the earliest possible time
to assure an expeditious resolution of any issues. At the informal conference, you may discuss the
existence of the alleged violation(s), classification of the violation(s), abatement date or
proposed penalty.

See pages | through 4 of this Citation and Notification of Penalty for information on employer and employee rights and responsibilities.
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Be sure to bring to the conference any and all supporting documentation of existing conditions
as well as any abatement steps taken thus far. If conditions warrant, we can enter into an
agreement which resolves this matter without litigation or contest.

APPEAL RIGHTS

The Occupational Safety and Health Appeals Board (Appeals Board) consists of three members
appointed by the Governor. The Appeals Board is a separate entity from the Division of
Occupational Safety and Health (Cal/OSHA or the Division) and employs experienced
administrative law judges to hear appeals fairly and impartially. To initiate an appeal from
Citation and Notification of Penalty, you must contact the Appeals Board in writing, or by
telephone, or online via the Board's OASIS system, within 15 working days from the date of receipt
of a Citafion.

After you have initiated your appeal, you must then file a completed appeal form with the
Appedls Board, at the address listed below, or online via the Board's OASIS system, for each
contested Citation. Failure to file a completed appeal form with the Appeals Board may result
in__dismissal of the appeal. Appeal forms are available to print online at:
https://www.dir.ca.gov/oshab/appealform.pdf. You may also file the appeal through the
Board's online OASIS system at: https://www.dir.ca.gov/oshab/. Hard copies can also be picked
up from district offices of the Division, or from the Appeals Board:

Occupational Safety and Health Appeals Board
2520 Venture Oaks Way, Suite 300
Sacramento, CA 95833
Telephone: (916) 274-5751 or (877) 252-1987
Fax: (?16) 274-5785

If the Citation you are appealing alleges more than one item, you must specify on the appeal
form which items you are appealing. The appeal form also asks you to identify the grounds for
your appeal. Among the specific grounds for an appeal are the following: the safety order was not
violated, the classification of the alleged violation (e.g.. serious, repeat, wilful) is incorrect, the
abatement requirements are unreasonable or the proposed penalty is unreasonable.

Important: You must notify the Appeals Board, not the Division, of your intent to appeal within 15
working days from the date of receipt of the Citation. Otherwise, the Citation and Notification of
Penalty becomes a final order of the Appeals Board not subject to review by any court or agency.
An informal conference with Cal/OSHA or the Division does not constitute an appeal and does not
stay the 15 working day appeal period. If you have any questions concerning your appeal rights, call
the Appeals Board, at (916) 274-5751 or (877) 252-1987.

See pages 1 through 4 of this Citation and Nofification of Penalty for information on employer and employee rights and responsibilities.
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PENALTY PAYMENT OPTIONS

Penalfies are due within 15 working days of receipt of this Citation and Notification of Penalty
unless contested. If you are appedling any item of the Citation, remittance is still due on all items
that are not appealed. Enclosed for your use is a Penalty Remittance Form for payment.

If you are paying electronically, please have the Penalty Remittance Form on-hand when you are
ready fo make your payment. The company name, inspection number, and Citation number(s) will
be required in order to ensure that the payment is accurately posted to your account. Please go to:
www.dir.ca.gov/dosh/CalOSHA_PaymentOption.html to access the secure payment processing site.
Additionally, you must also mail the Penalty Remittance Form to the address below.

If you are paying by check, return one copy of the Citation, along with the Notice of Proposed
Penalties Sheet and the Penalty Remittance Form and mail to:

Department of Industrial Relations
Cal/OSHA Penalties
P. O. Box 516547
Los Angeles, CA 90051-0595

Cal/OSHA does not agree o any restrictions, conditions or endorsements put on any check or money
order for less than the full amount due, and will cash the check or money order as if these restrictions,
conditions, or endorsements do not exist.

NOTIFICATION OF CORRECTIVE ACTION

For violations which you do not contest, you should notify the Division of Occupational Safety and
Health promptly by letter that you have taken appropriate corrective action within the time frame
set forth on this Citation and Notification of Penalty. Please inform the district office listed on the
Citation by submitting the Cal/OSHA 160 form with the abatement steps you have taken and the
date the violation was abafed, together with adequate supporting documentation, e.g., drawings
or photographs of corrected conditions, purchase/work orders related to abatement actions, air
sampling results, etc. The adjusted penalty for general violations has already been reduced by 50%
on the presumption that the employer will correct the violations by the abatement date. The adjusted
penalty for serious violations, if any, has already been reduced by 50% because abatement of those
violations has been completed.

Note: Return the Cal/OSHA 140 form to the district office listed on the Citation and as shown below:

Division of Occupational Safety and Health
Van Nuys District Office
6150 Van Nuys Blvd, Suite 405
Van Nuys, CA 91401
Telephone: (818) 201-5403
Fax: (818) 901-5578

Ses pages 1 through 4 of this Citation and Nofification of Penalty for information on employer and employee rights and responsibilities.
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EMPLOYEE RIGHTS

Employer Discrimination Unlawful - The law prohibits discrimination by an employer against an
employee for filing a complaint or for exercising any rights under Labor Code Section 6310 or 6311.
An employee who believes that he/she has been discriminated against may file a complaint no later
than six (6) months after the discrimination occurred with the Division of Labor Standards Enforcement.

Employee Appeals - An employee or authorized employee’s representative may, within 15 working
days of the issuance of a citation, special order, or order to take special action, appeal to the
Occupational Safety and Health Appeals Board the reasonableness of the period of time fixed by
fhe Division of Occupational Safety and Health (Division) for abatement. An employee appeal may
be filed with the Appeals Board or with the Division. No particular format is necessary to initiate the
appeal, but the notice of appeal must be in writing.

If an Employee Appedl is filed with the Division, the Division shall note on the face of the document
the date of receipt, include any envelope or other proof of the date of mailing, and promptly transmit
the document to the Appeals Board. The Division shall, no later than 10 working days from receipt of
the Employee Appeadl, file with the Appeals Board and serve on each party a clear and concise
statement of the reasons why the abatement period prescribed by it is reasonable.

Employee Appeal Forms are available from the Appeals Board, or from a district office of the Division.

Employees Participation in Informal Conference - Affected employees or their representatives may
notify the District Manager that they wish to attend the informal conference. If the employer objects,
a separate informal conference will be held.

DISABILITY ACCOMMODATION

Disability accommodation is available upon request. Any person with a disability requiring an
accommodation, auxiliary aid or service, or a modification of policies or procedures to ensure
effective communication and access to the programs of the Division of Occupational Safety and
Health, should contact the Disability Accommodation Coordinator at the local district office or the
Statewide Disability Accommodation Coordinator at 1-866-326-1616 (toll free). The Statewide
Coordinator can also be reached through the California Relay Service, by dialing 711 or 1-800-735-
2929 (TTY) or 1-800-855-3000 (TTY - Spanish).

Accommodations can include modifications of policies or procedures or provision of auxiliary aids or
services. Accommodations include, but are not limited to, an Assistive Listening System (ALS), a
Computer-Aided Transcription System or Communication Access Realtime Translation (CART), a sign-
language interpreter, documents in Braille, large print or on computer disk, and audio cassette
recording. Accommodation requests should be made as soon as possible. Requests for an ALS or
CART should be made no later than five (5) days before the hearing or conference.

See pages 1 through 4 of this Citation and Nofification of Penalty for infermation on employer and employee rights and responsibilities.
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State of California Inspection #: 1732263

Department of Industrial Relations Inspection Dates: 02/26/2024 - 08/23/2024
Division of Occupational Safety and Health Issuance Date: 08/23/2024

Van Nuys District Office CSHO ID: B9670

6150 Van Nuys Blvd, Suite 405 Optional Report #: 029-24

Van Nuys, CA 91407
Phone: (818) 901-5403 Fax: (818) 901-5578

Citation and Notification of Penalty

Company Name: M & M Three Marble Inc.
Establishment DBA:
and its successors
Inspection Site: 12316 Branford St., Suite #B
Sun Valley, CA 91352

Citation 1 ltem ] Type of Violation: Regulatory

California Code of Regulations, Title 8, §5203(d)(1). Carcinogen Report of Use Requirements.

(d) Report of use.
(1) Initial use of a regulated carcinogen shall be reported in writing to the Chief within 15 calendar
days of that initial use.

Alleged Violative Description (AVD):
Prior to and during the course of the inspection, including, but not limited to, on February 26,2024, the

employer used a regulated carcinogen (crystalline silica) and did not report that use in writing to the
Chief within 15 Calendar days of initial use.

Date By Which Violation Must be Abated: Corrected During Inspection
Proposed Penalty: $1250.00

See pages 1 through 4 of this Citation and Nofification of Penalty for information on employer and employee rights and responsibilities.
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State of California Inspection #: 1732263

Department of Industrial Relations Inspection Dates: 02/26/2024 - 08/23/2024
Division of Occupational Safety and Health Issuance Date: 08/23/2024

Van Nuys District Office CSHO ID: B?670

6150 Van Nuys Blvd, Suite 405 Optional Report #:  029-24

Van Nuys, CA 91401
Phone: (818) 901-5403 Fax: (818) 901-5578

Citation and Notification of Penalty

Company Name: M & M Three Marble Inc.
Establishment DBA:
and its successors
Inspection Site: 12316 Branford St., Suite #B
Sun Valley, CA 91352

Citation 1 ltem 2  Type of Violation: General
California Code of Regulations, Title 8, 3203. Injury and lliness Prevention Program.

{a) Effective July 1, 1991, every employer shall establish, implement and maintain an effective Injury
and lliness Prevention Program (Program). The Program shall be in writing and, shall, at a minimum:
(1) Identify the person or persons with authority and responsibility for implementing the Program.

(2) Include a system for ensuring that employees comply with safe and healthy work practices.
Substantial compliance with this provision includes recognition of employees who follow safe and
healthful work practices, training and retraining programs, disciplinary actions, or any other such
means that ensures employee compliance with safe and healthful work practices.

(3) Include a system for communicating with employees in a form readily understandable by all
affected employees on matters relating to occupational safety and health, including provisions
designed to encourage employees to inform the employer of hazards at the worksite without fear of
reprisal. Substantial compliance with this provision includes meefings, training programs, posting,
written communications, a system of anonymous notification by employees about hazards,
labor/management safety and health committees, or any other means that ensures communication
with employees.

Exception: Employers having fewer than 10 employees shall be permitted to communicate to and
instruct employees orally in general safe work practices with specific instructions with respect to
hazards unique to the employees’ job assignments as compliance with subsection (a)(3).

(4] Include procedures for identifying and evaluating work place hazards including scheduled
periodic inspections to identify unsafe conditions and work practices. Inspections shall be made to
identify and evaluate hazards:

(A) When the Program is first established;

Excepfion: Those employers having in place on July 1, 1991, a written Injury and lliness Prevention
Program complying with previously existing section 3203.

(B) Whenever new substances, processes, procedures, or equipment are infroduced to the
workplace that represent a new occupational safety and health hazard; and

(C) Whenever the employer is made aware of a new or previously unrecognized hazard.

(5) Include a procedure to investigate occupational injury or occupational iliness.

See pages 1 through 4 of this Citation and Nofification of Penaity for information on employer and employee rights and responsibilities.
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(6) Include methods and/or procedures for corecting unsafe or unhealthy conditions, work practices
and work procedures in a timely manner based on the severity of the hazard:

(A) When observed or discovered; and,

(B) When an imminent hazard exists which cannot be immediately abated without endangering
employee(s) and/or property, remove all exposed personnel from the area except those necessary
to correct the existing condition. Employees necessary to correct the hazardous condition shall be
provided the necessary safeguards.

{7) Provide training and instruction:

(A) When the program is first established:;

Exception: Employers having in place on July 1, 1991, a written Injury and liness Prevention Program
complying with the previously existing Accident Prevention Program in Section 3203.

(B) To all new employees;

(C) To all employees given new job assignments for which training has not previously been received;
(D) Whenever new substances, processes, procedures or equipment are introduced to the
workplace and represent a new hazard;

(E) Whenever the employer is made aware of a new or previously unrecognized hazard; and,

(F) For supervisors to familiarize themselves with the safety and health hazards to which employees
under their immediate direction and control may be exposed.

(8) Allow employee access to the Program.

Alleged Violative Description (AVD):

Prior to and during the course of the inspection including but not limited to, on Feb 26,2024, the
employer did not establish, implement and maintain an effective written Injury and lllness Prevention
Program.

Date By Which Violation Must be Abated: September 27, 2024
Proposed Penalty: $445.00

Ses pages |1 through 4 of this Citation and Notification of Penalty for information on employer and employee rights and responsibilities.
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State of California Inspection #: 17322563

Department of Industrial Relations Inspection Dates: 02/26/2024 - 08/23/2024
Division of Cccupational Safety and Health Issuance Date: 08/23/2024

Van Nuys District Office CSHO ID: B2670

6150 Van Nuys Blvd, Suite 405 Optional Report #:  029-24

Van Nuys, CA 91401
Phone: (818) 201-5403 Fax: (818) 901-5578

Citation and Notification of Penalty

Company Name: M & M Three Marble Inc.
Establishment DBA:
and its successors
Inspection Site: 12316 Branford St., Suite #B
Sun Valley, CA 91352

Citation 1 Item 3  Type of Violation: General

California Code of Regulations, Title 8, §5194. Hazard Communication

(e) Written Hazard Communication Program.

(1) Employers shall develop, implement, and maintain at the workplace a written hazard
communication program for their employees which at least describes how the criteria specified in
sections 5194(f). (g), and (h) for labels and other forms of warning, safety data sheets, and employee
information and training will be met, and which also includes the following:

(A) A list of the hazardous chemicals known to be present using a product identifier that is referenced
on the appropriate safety data sheet (the list may be compiled for the workplace as a whole or for
individual work areas); and

(B) The methods the employer will use to inform employees of the hazards of non-routine tasks (for
example, the cleaning of reactor vessels), and the hazards associated with chemicals contained in
unlabeled pipes in their work areas.

Alleged Violative Description (AVD):

Prior to and during the course of the inspection including but not limited to, on February 24,2024, the
employer did not develop, a written hazard communication program for hazardous chemicals used
at the worksite.

Date By Which Violation Must be Abated: e ~ september 27,2024
Proposed Penalty: i e, b RREE Fotunii . 9465.00

See pages | through 4 of this Citation and Nofification of Penalty for information on employer and emgloyee rights and responsibilities.
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State of California Inspection #: 1732243

Department of Industrial Relations Inspection Dates: 02/26/2024 - 08/23/2024
Division of Occupational Safety and Health Issuance Date; 08/23/2024

Van Nuys District Office CSHO ID: B?670

6150 Van Nuys Blvd, Suite 405 Optional Report #:  029-24

Van Nuys, CA 91401
Phone: (818) 901-5403 Fax: (818) ?01-5578

Citation and Notification of Penalty

Company Name: M & M Three Marble Inc.
Establishment DBA:
and its successors
Inspection Site: 12316 Branford St., Suite #B
Sun Valley, CA 91352

Citation 1 Item 4 Type of Violation: General

California Code of Regulations, Title 8, 5204 (d) Exposure assessment.

(1) General. The employer shall assess the exposure of each employee who is or may reasonably be
expected to be exposed to respirable crystalline silica at or above the action level in accordance
with either the performance option in subsection (d){2) or the scheduled monitoring option in
subsection (d)(3). Regardiess of exposures or expected exposures, all high-exposure trigger tasks shall
be assessed by scheduled monitoring in accordance with subsection (d)(3).

(2) Performance option. The employer shall assess the 8-hour TWA exposure for each employee on
the basis of any combination of air monitoring data or objective data sufficient to accurately
characterize employee exposures to respirable crystalline silica. Subsection (d)(2) does not apply to
high-exposure trigger tasks; these tasks shall be assessed by scheduled monitoring in accordance
with subsection (d)(3).

(3) Scheduled monitoring option.

(A) The employer shall perform initial monitoring to assess the 8-hour TWA exposure for each
employee on the basis of one or more personal breathing zone air samples that reflect the exposures
of employees on each shift, for each job classification, in each work area. Where several employees
perform the same tasks on the same shift, on the same material and in the same work areq, the
employer may sample a representative fraction of these employees in order to meet this
requirement. In representative sampling, the employer shall sample the employee(s) who are
expected to have the highest exposure to respirable crystalline silica.

(B) If initial monitoring indicates that employee exposures are below the action level, the employer
may discontinue monitoring for those employees whose exposures are represented by such
monitoring. However, monitoring shall not be discontinued for high-exposure trigger tasks, which shall
be monitored at least every 12 months or more frequently as required in this section.

(C) Where the most recent exposure monitoring indicates that employee exposures are at or above
the action level but at or below the PEL, the employer shall repeat such monitoring within six months
of the most recent monitoring.

(D) Where the most recent exposure monitoring indicates that employee exposures are above the
PEL, the employer shall repeat such monitoring within three months of the most recent monitoring.

See pages 1 through 4 of this Citation and Notification of Penalty for infermation on employer and employes rights and responsibilities.
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(E) Where the most recent (non-initial) exposure monitoring indicates that employee exposures are
pelow the action level, the employer shall repeat such monitoring within six months of the most
recent monitoring until ftwo consecutive measurements, taken 7 or more days apart, are below the
action level, at which time the employer may discontinue monitoring for those employees whose
exposures are represented by such monitoring, except as otherwise provided in subsection (d)(4).
However, monitoring shall nof be discontinued for high-exposure frigger tasks, which shall be
monitored at least every 12 months or more frequently as required in this section.

Alleged Violative Description (AVD):

Prior to and during the course of the inspection including but not limited to, on February 24,2024, the
employer was performing high-exposure trigger tasks and did not perform initial monitoring to assess
the 8-hour TWA exposure for each employee on the basis of one or more personal breathing zone air
samples that reflect the exposures of employees on each shift, for each job classification, in each
work area.

Date By Which Violation Must be Abated: September 27, 2024
Proposed Penalty: $280.00

See pages | through 4 of this Citation and Notification of Penalty for information on employer and employee rights and respensibilities.
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State of California Inspection #: 1732243

Department of Industrial Relations Inspection Dates: 02/26/2024 - 08/23/2024
Division of Occupational Safety and Health Issuance Date: 08/23/2024

Van Nuys District Office CSHO ID: B9670

6150 Van Nuys Blvd, Suite 405 Optional Report #:  029-24

Van Nuys, CA 91401
Phone: (818) 901-5403 Fax: (818) 901-5578

Citation and Notification of Penalty

Company Name: M & M Three Marble Inc.
Establishment DBA:
and its successors
Inspection Site: 12316 Branford St., Suite #8B
Sun Valley, CA 91352

Citation 1 Item 5  Type of Violation: General

California Code of Regulations, Title 8, 5204(e) Regulated areas.

(1) Establishment. The employer shall establish a regulated area wherever an employee's exposure to
airborne concentrations of respirable crystaline silica is, or can reasonably be expected to be, in
excess of the PEL. All high-exposure trigger tasks shall be conducted within a regulated area
regardless of employee exposures, exposure assessments, or other objective data.

Alleged Violative Description (AVD):
Prior to and during the course of the inspection including but not limited to, on February 26,2024, the

employer was performing high-exposure trigger tasks on natural or artificial stone that contained
silica and did not establish a regulated area.

Date By Which Violation Must be Abated: Corrected During Inspection
Proposed Penalty: _ $280.00

See pages 1 through 4 of this Citation and Nolification of Penaity for information on employer and employee rights and responsibilities.
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State of California Inspection #: 1732263

Department of Industrial Relations Inspection Dates: 02/26/2024 - 08/23/2024
Division of Occupational Safety and Health Issuance Date: 08/23/2024

Van Nuys District Office CSHO ID: B9670

6150 Van Nuys Blvd, Suite 405 Optional Report #:  029-24

Van Nuys, CA 91401
Phone: (818) 901-5403 Fax: (818) 901-5578

Citation and Notification of Penalty

Company Name: M & M Three Marble Inc.
Establishment DBA:
and its successors
Inspection Site: 12316 Branford St., Suite #B
Sun Valley, CA 91352

Citation 1 ltem 6  Type of Violation: General

California Code of Regulations, Title 8, 5204 (f) Methods of compliance.

(3) Written exposure control plan.

(A) The employer shall establish and implement a written exposure control plan that contains at least
the following elements:

1. A description of the tasks in the workplace that involve exposure to respirable crystalline silica:

2. A description of the engineering controls, work practices, and respiratory protection used to limit
employee exposure to respirable crystalline silica for each task; and

3. A descripfion of the housekeeping measures used fo limit employee exposure to respirable
crystalline silica.

(B) The employer shall review and evaluate the effectiveness of the written exposure control plan at
least annually and update it as necessary.

(C) The employer shall make the written exposure control plan readily available for examination and
copying, upon request, fo each employee covered by this section, their designated representatives,
the Chief, and the Director.

(D) In addition to the requirements of subsections (f)(3)(A) through (f)(3)(C), workplaces where high-
exposure frigger tasks occur shall also include the following in their written exposure control plan:

1. Air monitoring records that demonstrate engineering controls are effective and continuously
maintain exposure levels below the action level.

2. Procedures for the proper donning and doffing of personal protective equipment, including work
clothing and respiratory protection, to effectively prevent exposures to respirable crystalline silica
and prevent take-home exposures.

3. Documentation of proper reporting to the Division, pursuant to Section 5203, (Carcinogen Report
of Use Requirements).

4. The procedures the employer will use to ensure that employees are properly trained to prevent
respirable crystalline silica exposures, in accordance with subsection (k) (4).

See pages 1 fhrough 4 of this Citation and Nofification of Penalty for information on employer and employee rights and responsibilities.
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Alleged Violative Description (AVD):

Prior to and during the course of the inspection including but not limited to, on February 26,2024, the
employer did not establish and implement a written exposure control plan. The employer did not
have a written plan that described the workplace tasks that involve exposure to respirable silica, and
a description of engineering controls work practices, respiratory protection and housekeeping
measures used to limit the exposure to respirable silica. In addition, the employer did not include air
monitoring records that demonstrate that engineering controls are effective to reduce airborne levels
below the action level, procedures for the use of personal protection (clothing and respirators) to
effectively prevent silica exposure (and to prevent take home exposures) and the proper reporting
the use of a carcinogen to the Division.

Date By Which Violation Must be Abated: September 27, 2024
Proposed Penalty: $465.00

See pages | through 4 of this Citation and Nofification of Penalty for information on employer and employee rights and responsibilities.
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State of California Inspection #: 1732243

Department of Industrial Relations Inspection Dates: 02/26/2024 - 08/23/2024
Division of Occupational Safety and Health Issuance Date: 08/23/2024

Van Nuys District Office CSHO ID: B?470

6150 Van Nuys Blvd, Suite 405 Optional Report #:  029-24

Van Nuys, CA 21401
Phone: (818) 201-5403 Fax: (818) 901-5578

Citation and Notification of Penalty

Company Name: M & M Three Marble Inc.
Establishment DBA:
and its successors
Inspection Site: 12316 Branford St., Suite #B
Sun Valley, CA 921352

Citation 1 Item 7 Type of Violation: General

California Code of Regulations, Title 8, §5204. Occupational Exposures to Respirable Crystalline Silica.

(k) Communication of respirable crystalline silica hazards to employees.

(1) Any training, communications, signs, labels, and written information required by subsection (k)
shall be provided in a language understood by employees and shall be appropriate for their level of
education and literacy.

(2) Hazard communication. The employer shall include respirable crystaline silica in the program
established to comply with the hazard communication standard (HCS) (Section 5194). The employer
shall ensure that each employee has access fo labels on containers of crystalline silica and safety
data sheets, and is frained in accordance with the provisions of HCS and subsection (k)(4). The
employer shall ensure that at least the following hazards are addressed: Cancer, lung effects,
immune system effects, and kidney effects.

(3) Signs. The employer shall post signs at all entrances to regulated areas that bear the following
legend:

DANGER

RESPIRABLE CRYSTALLINE SILICA

CAUSES PERMANENT LUNG DAMAGE THAT MAY LEAD TO DEATH

MAY CAUSE CANCER

WEAR RESPIRATORY PROTECTION IN THIS AREA

AUTHORIZED PERSONNEL ONLY

PELIGRO

SILICE CRISTALINA RESPIRABLE

PROVOCA DANO PERMANENTE A LOS PULMONES QUE PODRIA CAUSAR LA MUERTE

PUEDE PROVOCAR CANCER

USAR PROTECCION RESPIRATORIA EN ESTA AREA

SOLO PERSONAL AUTORIZADO

(4) Employee information and training.

(A) The employer shall ensure that each employee covered by this section can demonstrate
knowledge and understanding of at least the following:

See pages 1 through 4 of this Citation and Notification of Penalty for infermation on employer and employee rights and responsibilities.
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I. The health hazards associated with exposure to respirable crystalline silica;

2. Symptoms related to exposure fo respirable crystalline silica such as cough, difficult breathing,
fatigue, shortness of breath, weakness, fever, chest pain, or unexplained weight loss;

3. Specific tasks in the workplace that could result in exposure to respirable crystalline silica, including
high-exposure trigger tasks, and how to prevent respirable crystalline silica exposure while performing
those tasks;

4. Specific measures the employer has implemented to prevent employee exposure to respirable
crystalline silica, including engineering controls, work practices, and respirators to be used, including
for high-exposure trigger tasks;

5. How to properly use and implement engineering controls, work practices, and respiratory
protection in order to prevent employee exposure to respirable crystalline silica;

6. The contents of this section;

7. The purpose and a description of the medical surveilance program required by subsection (j);

8. The increased risk of death that results from the combined effects of smoking and respirable
crystalline silica exposure; and

9. The increased risk of a latent tuberculosis infection becoming active that results from the effects of
respirable crystalline silica exposure.

(B) The employer shall make a copy of this section readily available without cost to each employee
covered by this secftion.

(C) The employer shall encourage employees to report any symptoms related to exposure to
respirable crystalline silica without fear of reprisal. Employers are prohibited from taking or threatening
to take any adverse action against employees who report symptoms or who suffer from a silica-
related illness. '

Alleged Violative Description (AVD):

Prior to and during the course of the inspection including but not limited to, on February 24,2024, the
employer was performing high-exposure trigger tasks and did not provide training that ensures that
each employee can demonstrate the knowledge and understanding of the health hazards of
respirable crystalline silica, symptoms related to exposure to silica, tasks that can result in exposure
to crystalline silica, preventative measures the employer is using to prevent silica exposure, proper
use engineering controls, proper use of respirators, description of the employer's medical
surveillance program and the risk of latent tuberculosis from silica exposure. In addition, the
employer did not post "respirable crystalline silica danger” signs at all entrances to regulated areas
and the employer did not make readily available a copy of section (k) to each employee that is
exposed to respirable crystalline silica. Additionally, the employer did not encourage employees to
report any symptoms related to respirable crystalline silica without fear of reprisal.

Date By Which Violation Must be Abated: Corrected During Inspection
Proposed Penalty: e S = 8280.00

Sea pages 1 through 4 of this Citation and Noftification of Penalty for information on employer and employee rights and responsibilities.
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State of California Inspection #: 1732243

Department of Industrial Relations Inspection Dates: 02/26/2024 - 08/23/2024
Division of Occupational Safety and Health Issuance Date: 08/23/2024

Van Nuys District Office CSHO ID: B9470

6150 Van Nuys Blvd, Suite 405 Optional Report #:  029-24

Van Nuys, CA 91401
Phone: (818) 901-5403 Fax: (818) 901-5578

Citation and Notification of Penalty

Company Name: M & M Three Marble Inc.
Establishment DBA:
and ifs successors
Inspection Site: 12316 Branford St., Suite #B
Sun Valley, CA 91352

Citation 2 Item 1 Type of Violation: Serious

California Code of Regulations, Title 8, 5204. Occupational Exposures to Respirable Crystalline Silica.
(f) Methods of compliance.

(2) The employer shall use the following engineering controls and work practices for all high-exposure
trigger tasks, regardless of employee exposures, exposure assessments, or objective data.

(A) Engineering Controls. Effective wet methods, as defined in sulbsection (b), shall be used.

(B) Housekeeping and Hygiene.

1. Wastes, dusts, residues, debris, or other materials that are generated from high-exposure trigger
tasks or that otherwise contain or are contaminated with respirable crystalline silica shall be promptly
and properly cleaned up and placed into leak-tight containers, bags, or equivalent. At a minimum,
all such wastes, dusts, residues, debris, or other materials shall be cleaned up af the end of each shift
or more frequently as needed to ensure there is no visible dust build-up in the workplace.

2. Wet methods or vacuum cleaners equipped with HEPA filters shall be used to collect all wastes,
dusts, residues, debris, or other materials that are generated from high-exposure trigger tasks or that
otherwise contain or are contaminated with respirable crystalline silica.

3. Employees engaged in housekeeping tasks shall use respirator protection in accordance with
subsection (h)(3).

4. The employer shall provide reasonably accessible washing facilities in accordance with Section
3366 (Washing Facilities).

(C) The Division may require the employer to take additional actions to protect employees through
the issuance of an Order to Take Special Action in accordance with Section 332.3.

(D) Prohibitions. The following practices are prohibited for high-exposure trigger tasks, regardless of
exposure levels.

1. Any use of compressed air:

a. On waste, dust, debris, residue, or other materials that may contain crystalline silica;

b. On any surface or clothing or body surface that may contain crystalline silica; and

c. To back flush, backwash, or clean water, air, or other types of filters that may contain crystalline
silica.

2. Any dry sweeping, shoveling, disturbing, or other dry clean-up of wastes, dusts, debris, or other
materials that may contain crystalline silica.

See pages 1 through 4 of inhis Ciiation and Notification of Penalty for information an employer and employee rights and responsibilities.
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3. Use of employee rotation as a means of reducing employee exposure to respirable crystalline
silica.

4. Walking or moving equipment on or through dry dust, debris, residue, or other materials that may
contain crystalline silica.

Alleged Violative Description (AVD):

Prior fo and during the course of the inspection including but not limited to, on February 26,2024, the
employer did not use the following work practices or engineering controls when performing high-
exposure trigger tasks:

1. Wet methods, as defined in subsection (b)

2. Promptly and properly cleaning up silica containing wastes, dusts, residues, debris, or other
materials that contain or are contaminated with respirable crystalline silica and place the material
into leak-tight containers. (Frequently as needed to ensure there is no visible dust build-up in the
workplace.)

3. Wet methods or vacuum cleaners equipped with HEPA filters shall be used to clean up wastes,
dusts, residues, debris or other materials that contain or are contaminated with respirable silica.

4. Using PAPR respirators when cleaning wastes, dusts, residues, debris, or other materials that contain
or are contaminated with respirable crystalline silica.

5. Prohibit the use of compressed air on waste, dust, debris, residue, or other materials that may
contain crystalline silica.

6. Prohibit the use of compressed air on any surface or clothing or body surface that may contain
crystalline silica

7. Prohibit dry sweeping, shoveling, disturbing, or other dry clean-up of wastes, dusts, debris, or other
materials that may contain crystalline silica.

8. Prohibit walking or moving equipment on or through dry dust, debris, residue, or other materials
that may contain crystalline silica

Date By Which Violation Must be Abated: Corrected During Inspection
Proposed Penalty: $10800.00

See pages 1 through 4 of this Citation and Nofification of Penalty for information on employer and emplayee rights and responsibilities.
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State of California Inspection #: 1732263

Department of Industrial Relations Inspection Dates: 02/26/2024 - 08/23/2024
Division of Occupational Safety and Health Issuance Date: 08/23/2024

Van Nuys District Office CSHO ID: B9470

6150 Van Nuys Blvd, Suite 405 Optional Report #:  029-24

Van Nuys, CA 21401
Phone: (818) 901-5403 Fax: (818) 901-5578

Citation and Notification of Penalty

Company Name: M & M Three Marble Inc.
Establishment DBA:
and its successors
Inspection Site: 12316 Branford St., Suite #B
Sun Valley, CA 91352

Citation 3 ltem 1 Type of Violation: Serious

California Code of Regulations, Title 8, 5204 (h)(3) Respiratory Protection

(3) When employees perform high-exposure frigger tasks or work within a regulated area where high-
risk exposure tasks occur, the employer shall provide, and shall ensure that employees properly use,
the following respiratory protection, in accordance with Section 5144:

(A) A full face, tight-fitting powered-air purifying respirator (PAPR) (assigned protection factor (APF) of
1000), or a respirator providing equal or greater protection equipped with a HEPA, N100, R100, or
P100 filter. For artificial stone, a HEPA, N100, R100, or P100 filter shall be used.

Alleged Violative Description (AVD):
Prior to and during the course of the inspection including but not limited to, on February 24,2024, the

employer was performing high-exposure trigger tasks and did not provide their employees with a full
face, tight fitting power air purifying respirator (PAPR with APF of 1000 or greater).

Date By Which Violation Must be Abaled: ., - o oo Correcied Durlng Inspechon
Proposed Penalty: o T e

AL /Qé/’—)

Omar Castillo
Compliance Officer / District Manager

see pages 1 through 4 of this Citation and Nefification of Penalty for information on employer and employee rights and responsibilities.
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State of California

Department of Industrial Relations

Division of Occupational Safety and Health
Van Nuys District Office

6150 Van Nuys Blvd, Suite 405

Van Nuys, CA 91401

Phone: (818) 901-5403 Fax: (818) 901-5578

NOTICE OF PROPOSED PENALTIES

Company Name: M & M Three Marble Inc.
Establishment DBA:
and its successors
Inspection Site: 12316 Branford St., Suite #B, Sun Valley, CA 91352
Mailing Address: 12316 Branford St., Suite #B, Sun Valley, CA 91352
Issuance Date: 08/23/2024
Reporting ID: 0950643
CSHO ID: B9670

Summary of Penalties for Inspection Number 1732263

Citation 1 ltem 1, Regulatory $1250.00
Citation 1 ltem 2, General $465.00
Citation 1 Item 3, General $445.00
Citation 1 ltam 4, General $280.00
Citation 1 ltem 5, Generdl $280.00
Citation 1 Itam &, General $445.00
Citation 1 Item 7, General $280.00
Citation 2 Item 1, Serious $10800.00
Citation 3 Item 1, Sarious $4500.00
TOTAL PROPOSED PENALTIES: $18785.00

Penalties are due within 15 working days of receipt of this notification unless contested. If you are
appedling any item of this citation, remittance is still due on all items that are not appealed. Enclosed
for your use is a Penalty Remittance Form.

If you are paying electronically: Please have this form on-hand when you are ready to make your
payment. The company name, reporting ID and Citation number(s) will be required to ensure that the
payment is accurately posted to your account, Please go to:
www.dir.ca.gov/dosh/CalOSHA_PaymentOption.html to access the secure payment processing site.
Additionally, you must also mail the Penalty Remittance Form to the address below.

If you are paying by check: Mail this Notice of Proposed Penalfies, the Penalty Remittance Form, along
with a copy of the Citation and Nofification of Penalty to:

DEPARTMENT OF INDUSTRIAL RELATIONS
CAL/OSHA PENALTIES
P. O. BOX 514547
LOS ANGELES, CA 90051-0595

See pages 1 through 4 of this Citafion and Notification of Penalty forinformation on employer and employee rights and responsibilities.
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Cal/OSHA does not agree to any resfrictions, conditions or endorsements put on any check or money
order for less than the full amount due, and will cash the check or money order as if these restrictions,
conditions or endorsements do not exist.

See pages 1 through 4 of ihis Citation and Nofification of Penalfy for information on employer and employee rights and responsibilities.
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DEPARTMENT OF INDUSTRIAL RELATIONS
DIVISION OF OCCUPATIONAL SAFETY AND HEALTH — CAL/OSHA
Accounting Office - Cashiering Unit
Phone (415) 703-4325
Email: AccountingCalosha@dir.ca.gov

PENALTY REMITTANCE FORM

CIVIL PENALTY INFO INSPECTION NO.: | 1732263 REPORTING ID: | 0950643
COMPANY NAME: M & M Three Marble Inc. FEIN/SEIN: UNKNOWN
ESTABLISHMENT DBA:

CONTACT PERSON: Miguel Figueroa

PHONE NO.: UNKNOWN } FAX NO.: UNKNOWN
SITE ADDRESS: 12316 Branford St., Suite #B, Sun Valley, CA 91352

MAILING ADDRESS: 12316 Branford St., Suite #B, Sun Valley, CA 91352

CITATION INFORMATION:

Penalties are due within 15 working days of receipt of this notification unless contested. If you are appealing any item
of this Citation, remittance is still due on all items that are not appealed.

PAYMENT INSTRUCTIONS:

For check or money order: please make check or money order payable to Department of Industrial Relations. Write
the inspection number and total amount enclosed on the payment coupon below and on the check or money order.

For credit card or EFT payment, go to: www.dir.ca.gov/dosh/CalOSHA_PaymentQOption.html

————— Detach here and return bottom portion with check or money order payment -----

PAYMENT COUPON

W California
Department of
Industrial Relations

||
‘I Inspection No.: 1732263

Amount Enclosed: S

Mail payment to:

DEPARTMENT OF INDUSTRIAL RELATIONS
For credit card or EFT payment, go to: CAL/OSHA PENALTIES
P.0. BOX 516547

www.dir.ca.gov/dosh/CalOSHA_PaymentOption.html LOS ANGELES, CA 90051-0595

See pages 1 through 4 of this Citation and Nofification of Penalty for information on employer and employee rights and responsibilities.
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State of California

Department of Industrial Relations

Division of Occupational Safety and Health
M & M Three Marble Inc.

and its successors

Inspection #: 1732263

English
MULTI-LINGUAL EMPLOYEE NOTIFICATION- Post as required by LC § 6318(c)

Cal/OSHA investigated the workplace and found one or more workplace safety or health
violations. This investigation resulted in one or more citations or orders, which the employer must
post at or near the place of the violation for three working days, or until the unsafe condition is
corrected, whichever is longer. Your employer is required to communicate any hazards at the
workplace in a language and manner you understand. You can contact Cal/OSHA at
833-579-0927. You can search for citations Cal/OSHA issued against your employer at
https://www.osha.gov/ords/imis/establishment.html

Espaiiol

NOTIFICACION A LOS EMPLEADOS MULTILINGUES- Publicar segtn lo requerido por LC §
6318(c)

Cal/OSHA investig6 el lugar de trabajo y encontré una o mas violaciones de seguridad o
salud en el lugar de trabajo. Como resultado de esta investigacién se generaron una o mas
citaciones u drdenes, que el jefe debe fijar en o cerca del lugar de la violacién por tres dias
laborables o hasta que se corrija la condicion insegura, cualquiera que sea el caso que se
prologue mas. Su jefe esté obligado a comunicarle cualquier peligro en el lugar de trabajo en los
términos y de una forma que le sean claros. Puede contactar a Cal/OSHA al nimero de teléfono
833-579-0927. Puede buscar citaciones que Cal/OSHA haya emitido en contra de su jefe en
https://www.osha.gov/ords/imis/establishment.html

Punjabi
Hg-IH IgHT! MfaHTs” ~ LC § 6318(c) & 87 wgH'd e 99

Cal/OSHA & 9H-AE'S ©f 79 i3l W3 I97-AT% '3 {8 A7 famrer aafimr 7F frgzs Agqgt
gBwEet uE| o wig © e i 7 203 gofen 7 wew @ gy 9 faafe, fist &
garoesT § Bl 39 '3 GBwE T8 AEs '3 7 fene 33 fIs dal fest T3, 7 AT 3
WHIFEME WeErET § 31 adt o9 o AteT, 99 R9 7 & 85 J7, UAe I35 8HH J1 393
grergesT 3 Gve it Al 3 fa 89 IIn-FES '3 R & o I3 wiAdt I w3 39 55 Hog

~

3o, fang 3T mrse J1 IA 833-579-0927 '3 Cal/lOSHA &% HUSS 93 AR J1 CallOSHA E8

See pages | through 4 of this Citation and Notification of Penalty for information on employer and employee rights and responsibilities.
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3JF IrErIE ST © [HZE A &3 g e 3H
https://www.osha.qgov/ords/imis/establishment. htm! ' 24 A J|

Vietnamese

THONG BAO CHO NHAN VIEN BA NGON NGU- Bang theo yéu ciu ciia LC § 6318(c)

Cal/OSHA da diéu tra noi lam viéc va phat hién mot hay nhiéu vi pham vé an toan hoac strc
khée tai noi lam viéc. Cudc diéu tra nay da dan dén viéc don vi st dung lao déng phai niém yét
mét hay nhiéu ménh lénh hoc 1&nh tai hoic gan noi vi pham trong ba ngay lam viéc hodc cho dén
khi tinh trang khéng an toan dwoc khac phuc, tly theo thei gian nao lau hon. Bon vi st dung lao
déng clia ban dwoc yéu cau thdng bao vé moi méi nguy hiém tai noi lam viéc bang ngdn ngtr va
cach thirc ma ban c6 thé hidu. Ban co thé lién hé véi Cal/lOSHA theo sé dién thoai 833-579-0927.
Ban c6 thé tim kiém ménh 1&nh ma Cal/OSHA ban hanh cho don vi st dung lao déng cla ban tai
https://www.osha.gov/ords/imis/establishment.html

Korean

=2 3 A4 €38-LC §6318(c) & A F&E o wha} AlA

Cal/OSHA 7} 2] A& FALgE 21 3L} o) Ate] A oA =

SRS 7 A% sk} o] ¢} 287 EE WHo] YR o, ool ot ngFE 9
Fav 2 ZAHA 25 71E 34 %, B AR FHM AR dAA(E T o 2 7z
Hg) o] & AlAlsl ok Ut ALY 8F= A7 ol T 5 A= doje} vhal o 2 2] o] A
ol 5 9= JPL A oF Tt 8= 833-579-0927 = Cal/lOSHA o & Zshal 5=
o1& Yt T3 hitps://www.osha.gov/ords/imis/establishment.html ol A] A3} 1 L=2 tjAro =
23] & Cal/lOSHA 2338 A MsA 4 gl&d

22

BARY AL

F

Armenian

FU2UULE2NE USUUSUYLSH 'SULNFSNFY — Gpuwnncd, hlswbu wwhwlgynud £ LC § 6318(c)
Ynnuhg

Cal/OSHA-U nLuncdbwuhppbp B w2fuwnwyuwjpp b hwynbwpbptp wfuwnwywypp
wlywnwlgnipjuwl jud wnnngnipjwl JBY Jud dh pwlh fuwfumned: Uju
nuncdUwuppneeynlup hwlighignti| £ Upwl, np gnpéwwnncl whing £ ntnwnph UGy Yud Jh pwlh
Swunignud jud Epkp wluwwnwlupuwhl opdw pupwgpned Yuwpqunnnie)nlt tnknwnnh
fuwjundwl Jujpnod ud Juwyph dnw jud Jhusb wbwwwhng wwjdwlp 2nydh, npl wytih
tpywn Yunlth: Qtp gnpéwnnihg wwhwlgynd £ inbnblwglt) abq w2huwwnwdwjpnd guwliywgués
Ywnwlgh dwuhb 2bq hwulwlwih Ggdny b dund: Fnep upnn Bp Juwytp Cal/OSHA-h htwn
833-579-0927 htinwfunuwhwdwpny: nLp Ywpnn bp thuinpb 26p gnpdwnnch nbd tipduwé Cal/OSHA
SwunignedUGpp hGunlyw Ywjend® https://www.osha.gov/ords/imis/establishment.html

See pages 1 through 4 of this Citation and Notification of Penaity for information on employer and employee rights and responsibilities.
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Tagalog

ABISO SA EMPLEYADO NA NASA MARAMING WIKA- Ipaskil ayon sa Kinakailangan ng LC §
6318(c)

Inimbestigahan ng Cal/OSHA ang lugar ng trabaho at may nakitang isa o higit pang mga
paglabag sa kaligtasan sa lugar ng trabaho o kalusugan. Nagresulta ang imbestigasyon na ito
ng isa o higit pang pagbanggit o pag-uutos, na dapat ipaskil ng amo sa o malapit sa lugar ng
paglabag sa loob ng tationg araw ng trabaho, o hanggang sa maiwasto ang hindi ligtas na
kondisyon, alinman ang mas matagal. Kinakailangan ng iyong amo na sabihin ang anumang
panganib sa lugar ng trabaho sa wika at paraan na nauunawaan mo. Maaari kang makipag-ugnay
sa Cal/lOSHA sa 833-579-0927. Maaari mong hanapin ang mga pagbanggit na ibinigay ng
Cal/OSHA laban sa iyong amo sa https://www.osha.gov/ords/imis/establishment.htm|

Simplified Chinese

fHIE LC §6318(c) MER KT ZIE=SERBAN

CallOSHA X T{ERFRHT T IAE, RUT—UHZMTIEARLZ2MEFEEMTH - SMEEER
—hRSOEMNLGS  BEELNESMMSESMAKE=NTER, SEEITR K RERLE
PIEERREAE - MNEZUALRERNBESNANEE TIERFRNEQRRK - RoLUEs

833-579-0927 EX% Cal/lOSHA, {RE[LIE R Cal/lOSHA Kt WIRMEXMET - st
https://www.osha.gov/ords/imis/establishment.html

Traditional Chinese

RE LC§6318(c) MERBHZIEESES B

Cal/lOSHA B T{EGFRETTHE, BHET EXZEILEEMLLSBEEHTA, SIERaE

B—hEzhEMdme  EXLFAERRMBAKEIRE=EIAE HEEINTLLKRET

HIE, LREREEAE, MUEXYBUMERNESNAXEETTESFHOERAEE, RTLLE
BHEFT 833-579-0927 E4%E Cal/OSHA, {REJLLI#EZ Cal/lOSHA M EMTMEERMER, 7T
https://www.osha.gov/ords/imis/establishment. html

See pages | through 4 of this Citafion and Nofification of Penaity for information on employar and employee rights and responsibilities.
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State of California

Department of Industrial Relations

Division of Occupational Safety and Health
Van Nuys District Office

6150 Van Nuys Blvd, Suite 405

Van Nuys, CA 91401

Phone: (818) ?01-5403 Fax: (818) 201-5578

CITATION AND NOTIFICATION OF PENALTY

To: Inspection #: 1733645
LB Quality Stone Experts Inc Inspection Date (s): 02/26/2024 - 08/23/2024
and its successors Issuance Date: 08/23/2024
11802 Smelling Street CSHO ID: W305¢9
Sun Valley, CA 91352 Optional Report #: 029-24

Reporting ID: 0950643
Inspection Site: The violation(s) described in this Citation and
12316 Branford St., Suite #E Notification of Penalty is (are) alleged to have
Sun Valley, CA 91352 occurred on or about the day(s) the inspection

was made unless otherwise indicated within the
description given below.

This Citation and Notification of Penalty (hereinafter Citation) is being issued in accordance with
California Labor Code Section 6317 for violations that were found during the inspection/
investigation. This Citation or a copy, including the enclosed multilingual employee notice, must
be prominently posted upon receipt by the employer at or near the location of each violation
until the violative condition is corrected or for three working days, whichever is longer. Violations
of Title 8 of the California Code of Regulations or of the California Labor Code may result in some
instances in prosecution for a misdemeanor.

YOU HAVE A RIGHT to contest this Citation and Notification of Penalty by filing an appeal with
the Occupational Safety and Health Appeals Board. To initiate your appeal, you must contact
the Appeals Board, in writing or by telephone, or online, within 15 working days from the date of
receipt of this Citation. If you miss the 15 working day deadline to appeadl, the Citation and
Notification of Penalty becomes a final order of the Appeals Board, not subject to review by any
court or agency.

Informal Conference - You may request an informal conference with the manager of the district
office which issued the Citation within 10 working days after receipt of the Citation. However, if
the citation is appealed, you may request an informal conference at any time prior to the day
of the hearing. Employers are encouraged to schedule a conference at the earliest possible time
to assure an expeditious resolution of any issues. At the informal conference, you may discuss the
existence of the dlleged violation(s), classification of the violation(s), abatement date or
proposed penalty.

See pages 1 through 4 of this Citation and Notification of Penalty for information on employer and employee rights and responsibilities.
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Be sure to bring to the conference any and all supporting documentation of existing conditions
as well as any abatement steps taken thus far. If conditions warrant, we can enter info an
agreement which resolves this matter without litigation or contest.

APPEAL RIGHTS

The Occupational Safety and Health Appeals Board (Appeals Board) consists of three members
appointed by the Governor. The Appedals Board is a separate entity from the Division of
Occupational Safety and Health (Cal/OSHA or the Division) and employs experienced
administrative law judges to hear appeals fairly and impartially. To initiate an appeal from a
Citation and Notification of Penalty, you must contact the Appeals Board in writing, or by
telephone, or online via the Board's OASIS system, within 15 working days from the date of receipt
of a Citation.

After you have initiated your appeal, you must then file a completed appeal form with the
Appeadls Board, at the address listed below, or online via the Board's OASIS system, for each
contested Citation. Failure to file a completed appeal form with the Appeals Board may result
in__dismissal of the appeal. Appeal forms are available to print online at;
https://www.dir.ca.gov/oshab/appealform.pdf. You may also file the appeal through the
Board's online OASIS system at: https://www.dir.ca.gov/oshab/. Hard copies can also be picked
up from district offices of the Division, or from the Appeals Board:

Occupational Safety and Health Appeals Board
2520 Venture Oaks Way, Suite 300
Sacramento, CA 95833
Telephone: (916) 274-5751 or (877) 252-1987
Fax: (916) 274-5785

If the Citation you are appealing alleges more than one item, you must specify on the appeal
form which items you are appealing. The appeal form also asks you to identify the grounds for
your appeal. Among the specific grounds for an appeal are the following: the safety order was not
violated, the classification of the alleged violation (e.g., serious, repeat, willful) is incorrect, the
abatement requirements are unreasonable or the proposed penalty is unreasonable.

Important: You must notify the Appeals Board, not the Division, of your intent to appeal within 15
working days from the date of receipt of the Citation. Otherwise, the Citation and Nofification of
Penalty becomes a final order of the Appeals Board not subject to review by any court or agency.
An informal conference with Cal/OSHA or the Division does not constitute an appeal and does not
stay the 15 working day appeal period. If you have any questions conceming your appeal rights, call
the Appeals Board, at (?16) 274-5751 or (877) 252-1987.

See pages 1 through 4 of this Citation and Nofification of Penalty for information on employer and employee rights and responsibilities.
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PENALTY PAYMENT OPTIONS

Penalties are due within 15 working days of receipt of this Citation and Nofification of Penalty
unless contested. If you are appealing any item of the Citation, remittance is still due on all items
that are not appealed. Enclosed for your use is a Penalty Remittance Form for payment.

If you are paying electronically, please have the Penalty Remittance Form on-hand when you are
ready to make your payment. The company name, inspection number, and Citation number(s) will
be required in order to ensure that the payment is accurately posted to your account. Please go to:
www.dir.ca.gov/dosh/CalOSHA_PaymentOption.html to access the secure payment processing site.
Additionally, you must also mail the Penalty Remittance Form to the address below.

If you are paying by check, return one copy of the Citation, along with the Notice of Proposed
Penalties Sheet and the Penalty Remittance Form and mail to:

Department of Industrial Relations
Cal/OSHA Penalties
P.O. Box 516547
Los Angeles, CA 90051-0595

Cal/OSHA does not agree fo any restrictions, conditions or endorsements put on any check or money
order for less than the full amount due, and will cash the check or money order as if these restrictions,
conditions, or endorsements do not exist.

NOTIFICATION OF CORRECTIVE ACTION

For violations which you do not contest, you should notify the Division of Occupational Safety and
Health prompftly by letter that you have taken appropriate corrective action within the time frame
set forth on this Citation and Nofification of Penalty. Please inform the district office listed on the
Citation by submitting the Cal/OSHA 160 form with the abatement steps you have taken and the
date the violation was abated, together with adequate supporting documentation, e.g., drawings
or photographs of corrected conditions, purchase/work orders related to abatement actions, air
sampling results, etc. The adjusted penalty for general violations has already been reduced by 50%
on the presumption that the employer will correct the violations by the abatement date. The adjusted
penalty for serious violations, if any, has already been reduced by 50% because abatement of those
violations has been completed.

Note: Return the Cal/OSHA 160 form to the district office listed on the Citation and as shown below:

Division of Occupational Safety and Health
Van Nuys District Office
6150 Van Nuys Blvd, Suite 405
Van Nuys, CA 21401
Telephone: (818) 201-5403
Fax: (818) 901-5578

See pages 1 through 4 of this Citation and Nofification of Penalty for information on employer and employee rights and responsibilities.
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EMPLOYEE RIGHTS

Employer Discrimination Unlawful - The law prohibits discrimination by an employer against an
employee for filing a complaint or for exercising any rights under Labor Code Section 6310 or 6311.
An employee who believes that he/she has been discriminated against may file a complaint no later
than six (6) months after the discrimination occurred with the Division of Labor Standards Enforcement.

Employee Appeals - An employee or authorized employee's representative may, within 15 working
days of the issuance of a citation, special order, or order to take special action, appeal to the
Occupational Safety and Health Appeals Board the reasonableness of the period of time fixed by
the Division of Occupational Safety and Health (Division) for abatement. An employee appeal may
be filed with the Appeals Board or with the Division. No particular format is necessary to inifiate the
appeal, but the notice of appeal must be in wrifing.

If an Employee Appeal is filed with the Division, the Division shall note on the face of the document
the date of receipt, include any envelope or other proof of the date of mailing, and promptly transmit
the document to the Appeals Board. The Division shall, no later than 10 working days from receipt of
the Employee Appeadl, file with the Appeals Board and serve on each party a clear and concise
statement of the reasons why the abatement period prescribed by it is reasonable.

Employee Appeal Forms are available from the Appeals Board, or from a district office of the Division.

Employees Participation in Informal Conference - Affected employees or their representatives may
notify the District Manager that they wish to attend the informal conference. If the employer objects,
a separate informal conference will be held.

DISABILITY ACCOMMODATION

Disability accommodation is available upon request. Any person with a disability requiring an
accommodation, auxiliary aid or service, or a modification of policies or procedures to ensure
effective communication and access to the programs of the Division of Occupational Safety and
Health, should contact the Disability Accommodation Coordinator at the local district office or the
Statewide Disability Accommodation Coordinator at 1-866-326-1616 (toll free). The Statewide
Coordinator can also be reached through the California Relay Service, by dialing 711 or 1-800-735-
2929 (TTY) or 1-800-855-3000 (TTY - Spanish).

Accommodations can include modifications of policies or procedures or provision of auxiliary aids or
services. Accommodations include, but are not limited to, an Assistive Listening System (ALS), a
Computer-Aided Transcription System or Communication Access Realtime Translation (CART), a sign-
language interpreter, documents in Braille, large print or on computer disk, and audio cassette
recording. Accommodation requests should be made as soon as possible. Requests for an ALS or
CART should be made no later than five (5) days before the hearing or conference.

See pages 1 through 4 of this Citation and Nofification of Penalty for information on employer and employee rights and responsibilities.
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State of California Inspection #: 1733445

Department of Industrial Relations Inspection Dates: 02/26/2024 - 08/23/2024
Division of Occupational Safety and Health Issuance Date: 08/23/2024

Van Nuys District Office CSHO ID: W3059

6150 Van Nuys Blvd, Suite 405 Optional Report #:  029-24

Van Nuys, CA 91401
Phone: (818) 01-5403 Fax: (818} 901-5578

Citation and Notification of Penalty

Company Name: LB Quality Stone Experts Inc
Establishment DBA:
and its successors
Inspection Site: 12316 Branford St., Suite #E
Sun Valley, CA 21352

Citation 1 ltem 1 Type of Violation: Regulatory

California Code of Regulations, Title 8. Section 5203(d). Carcinogen Report of Use Requirements.

(d) Report of use.
(1) Initial use of a regulated carcinogen shall be reported in writing to the Chief within 15 calendar

days of that initial use.
Alleged Violation Description:

Prior to and during the course of the inspection, including but not limited to, on February 26, 2024, the
employer used a regulated carcinogen (crystalline silica) and did not report that use in writing to the
Chief within 15 Calendar days of initial use as required.

Date By Which Violation Must be Abated: Corrected During Inspection
Proposed Penalty: $1250.00

See pages | through 4 of this Citation and Nofification of Penalty for information on employer and employee rights and responsibilities.
Citation and Notification of Penalty Page 5 of 24 Cal/OSHA-2 V1 Rev01/2024




State of California Inspection #: 1733645

Department of Industrial Relations Inspection Dates: 02/26/2024 - 08/23/2024
Division of Occupational Safety and Health Issuance Date: 08/23/2024

Van Nuys District Office CSHO ID: W3059

6150 Van Nuys Blvd, Suite 405 Optional Report #:  029-24

Van Nuys, CA 91401
Phone: (818) ?01-5403 Fax: (818) 201-5578

Citation and Notification of Penalty

Company Name: LB Quality Stone Experts Inc
Establishment DBA:
and ifs successors
Inspection Site: 12316 Branford St., Suite #E
Sun Valley, CA 91352

Citation 1 ltem 2  Type of Violation: General

California Code of Regulations, Title 8, 3203(a). Injury and lliness Prevention Program.

(a) Effective July 1, 1991, every employer shall establish, implement and mainfain an effective Injury
and lliness Prevention Program (Program). The Program shall be in writing and, shall, at a minimum:
(1) Identify the person or persons with autherity and responsibility for implementing the Program.

(2) Include a system for ensuring that employees comply with safe and healthy work practices.
Substantial compliance with this provision includes recognition of employees who follow safe and
healthful work practices, training and retraining programs, disciplinary actions, or any other such
means that ensures employee compliance with safe and healthful work practices.

(3) Include a system for communicating with employees in a form readily understandable by all
affected employees on matters relating to occupational safety and health, including provisions
designed to encourage employees to inform the employer of hazards at the worksite without fear of
reprisal. Substantial compliance with this provision includes meetings, fraining programs, posting,
written communications, a system of anonymous nofification by employees about hazards,
labor/management safety and health committees, or any other means that ensures communication
with employees.

Exception: Employers having fewer than 10 employees shall be permitted to communicate to and
instruct employees orally in general safe work practices with specific instructions with respect to
hazards unique to the employees’ job assignments as compliance with subsection (a)(3).

(4) Include procedures for identifying and evaluating work place hazards including scheduled
periodic inspections to identify unsafe conditions and work practices. Inspections shall be made to
identify and evaluate hazards:

(A) When the Program is first established:;

Exception: Those employers having in place on July 1, 1991, a written Injury and lliness Prevention
Program complying with previously existing section 3203.

(B) Whenever new substances, processes, procedures, or equipment are infroduced to the
workplace that represent a new occupational safety and health hazard; and

(C) Whenever the employer is made aware of a new or previously unrecognized hazard.

(5) Include a procedure to investigate occupational injury or occupational iliness.

See pages 1 through 4 of this Citation and Nofification of Penalty for information on employer and employee rights and responsibilities.
Citation and Nofification of Penalty Page 6 of 24 Cal/OSHA-2 V1 Rev 01/2024




(6) Include methods and/or procedures for correcting unsafe or unhealthy conditions, work practices
and work procedures in a timely manner based on the severity of the hazard:

(A) When observed or discovered; and,
(B) When an imminent hazard exists which cannot be immediately abated without endangering

employee(s) and/or property, remove all exposed personnel from the area except those necessary
to correct the existing condition. Employees necessary to correct the hazardous condition shall be
provided the necessary safeguards.

(7) Provide training and instruction:

(A) When the program is first established:;

Exception: Employers having in place on July 1, 1991, a written Injury and lliness Prevention Program
complying with the previously existing Accident Prevention Program in Section 3203.

(B) To all new employees;
(C) To all employees given new job assignments for which training has not previously been received;

(D) Whenever new substances, processes, procedures or equipment are introduced to the

workplace and represent a new hazard;
(E) Whenever the employer is made aware of a new or previously unrecognized hazard; and,
(F) For supervisors to familiarize themselves with the safety and health hazards to which employees

under their immediate direction and control may be exposed.
(8) Allow employee access to the Program.

Alleged Violation Description:

Prior to and during the course of the inspection, including but not limited to, on February 26, 2024, the
employer did not establish, implement and maintain an effective written Injury and lliness Prevention

Program.

Date By Which Violation Must be Abated: September 27, 2024
Proposed Penalty: $445.00

See pageas | through 4 of this Citation and Nofification of Penaity for information on employer and employee rights and responsibilities.
Citation and Notification of Penalty Page 7 of 24 Cal/OSHA-2 V1 Rev 01/2024




State of California Inspection #: 1733645

Department of Industrial Relations Inspection Dates: 02/26/2024 - 08/23/2024
Division of Occupational Safety and Health Issuance Date: 08/23/2024

Van Nuys District Office CSHO ID: W3059

6150 Van Nuys Blvd, Suite 405 Optional Report #:  029-24

Van Nuys, CA 921401
Phone: (818) 901-5403 Fax: (818) 901-5578

Citation and Notification of Penalty

Company Name: LB Quality Stone Experts Inc
Establishment DBA:
and ifs successors
Inspection Site: 12316 Branford S$t., Suite #E
Sun Valley, CA 21352

Citation 1 ltem 3 Type of Violation: General

California Code of Regulations, Title 8. Section 5194(e). Hazard Communication.

(e) Written Hazard Communication Program.

(1) Employers shall develop, implement, and maintain at the workplace a written hazard
communication program for their employees which at least describes how the criteria specified in
sections 5194(f), (g), and (h) for labels and other forms of warning, safety data sheets, and employee
information and training will be met, and which also includes the following:

(A) A list of the hazardous chemicals known to be present using a product identifier that is referenced
on the appropriate safety data sheet (the list may be compiled for the workplace as a whole or for
individual work areas); and

(B) The methods the employer will use to inform employees of the hazards of non-routine tasks (for
example, the cleaning of reactor vessels), and the hazards associated with chemicals contained in

unlabeled pipes in their work areas.

f]
Alleged Violation Description:

Prior to and during the course of the inspection, including but not limited to, on February 26, 2024, the
employer did not develop, implement, and maintain a written hazard communication program.

Date By Which Violation Musi be Abated: ; Sepiember 27,2024
Proposed Penalty: Zon S G . $465.00

See pages | through 4 of this Citation and Notification of Penalty for information on employer and employee rights and responsibilities.
Citation and Notification of Penalty Page 8 of 24 Cal/OSHA-2 VI Rev 01/2024




State of California Inspection #: 1733445

Department of Industrial Relations Inspection Dates: 02/26/2024 - 08/23/2024
Division of Occupational Safety and Health Issuance Date: 08/23/2024

Van Nuys District Office CSHO ID: W3059

6150 Van Nuys Blvd, Suite 405 Optional Report #:  029-24

Van Nuys, CA 91401
Phone: (818) 901-5403 Fax: (818) 901-5578

Citation and Notification of Penalty

Company Name: LB Quality Stone Experts Inc
Establishment DBA:
and its successors
Inspection Site: 12316 Branford St., Suite #E
Sun Valley, CA 91352

Citation 1 tem 4  Type of Violation: General

California Code of Regulations, Title 8. Section 5204(d)(1). Exposure assessment.

(1) General. The employer shall assess the exposure of each employee who is or may reasonably be
expected to be exposed to respirable crystalline silica at or above the action level in accordance
with either the performance option in subsection (d)(2) or the scheduled monitoring option in
subsection (d)(3). Regardless of exposures or expected exposures, all high-exposure trigger tasks shall
be assessed by scheduled monitoring in accordance with subsection (d}(3).

(2) Performance option. The employer shall assess the 8-hour TWA exposure for each employee on
the basis of any combination of air monitoring data or objective data sufficient to accurately
characterize employee exposures to respirable crystalline silica. Subsection {d)(2) does not apply to
high-exposure trigger tasks; these tasks shall be assessed by scheduled monitoring in accordance
with subsection (d}(3).

(3) Scheduled monitoring option.

(A) The employer shall perform initial monitoring to assess the 8-hour TWA exposure for each
employee on the basis of one or more personal breathing zone air samples that reflect the exposures
of employees on each shift, for each job classification, in each work area. Where several employees
perform the same tasks on the same shift, on the same material and in the same work area, the
employer may sample a representative fraction of these employees in order to meet this
requirement. In representative sampling, the employer shall sample the employee(s) who are
expected to have the highest exposure to respirable crystalline silica.

(B) If initial monitoring indicates that employee exposures are below the action level, the employer
may discontinue monitoring for those employees whose exposures are represented by such
monitoring. However, monitoring shall not be discontinued for high-exposure trigger tasks, which shall
be monitored at least every 12 months or more frequently as required in this section.

(C) Where the most recent exposure monitoring indicates that employee exposures are at or above
the action level but at or below the PEL, the employer shall repeat such monitoring within six months
of the most recent monitoring.

(D) Where the most recent exposure monitoring indicates that employee exposures are above the
PEL, the employer shall repeat such monitoring within three months of the most recent monitoring.

See pages 1 through 4 of this Citation and Nafification of Penalty for information on employer and employee rights and responsibilities.
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(E) Where the most recent (non-initial) exposure monitoring indicates that employee exposures are
below the action level, the employer shall repeat such monitoring within six months of the most
recent monitoring until two consecutive measurements, taken 7 or more days apart, are below the
action level, at which fime the employer may discontinue monitoring for those employees whose
exposures are represented by such monitoring, except as otherwise provided in subsection (d)(4).
However, monitoring shall not be discontinued for high-exposure trigger tasks, which shall be
monitored at least every 12 months or more frequently as required in this section.

Alleged Violation Description:

Prior o and during the course of the inspection, including but not limited to, on February 26, 2024, the
employer was performing high-exposure trigger tasks and did not perform initial monitoring to assess
the 8-hour TWA exposure for the employee on the basis of one or more personal breathing zone air

samples that reflect the exposures of the employee on each shift, for each job classification, in each

work area.

Date By Which Violation Must be Abated: September 27, 2024
Proposed Penalty: $280.00

See pages | through 4 of this Citation and Notification of Penalty for information on employer and employee rights and responsibilities.
Citation and Notification of Penalty Page 10 of 24 Cal/OSHA-2 V1 Rev 01/2024




State of California Inspection #: 1733645

Department of Industrial Relations Inspection Dates: 02/26/2024 - 08/23/2024
Division of Occupational Safety and Health Issuance Date: 08/23/2024

Van Nuys District Office CSHO ID: W3059

6150 Van Nuys Blvd, Suite 405 Optional Report #:  029-24

Van Nuys, CA 91401
Phone: (818) 201-5403 Fax: (818) 901-5578

Citation and Notification of Penalty

Company Name: LB Quality Stone Experts Inc
Establishment DBA:
and its successors
Inspection Site: 12316 Branford St., Suite #E
Sun Valley, CA 21352

Citation 1 ltem 5 Type of Violation: General

California Code of Regulations, Title 8, 5204(e). Regulated areas.

(1) Establishment. The employer shall establish a regulated area wherever an employee’s exposure to
airborne concentrations of respirable crystalline silica is, or can reasonably be expected to be, in
excess of the PEL. All high-exposure trigger tasks shall be conducted within a regulated area
regardless of employee exposures, exposure assessments, or other objective data.

Alleged Violation Description:

Prior to and during the course of the inspection, including but not limited to, on February 26, 2024, the
employer was performing high-exposure trigger tasks on natural or artificial stone that contained

silica and did not establish a regulated area.

Date By Which Violation Must be Abated: Corrected During Inspection
Proposed Penalty: _ , 8 ey , : St e S980.00

See pages | through 4 of this Citation and Nofification of Penalty for information on employer and employee righfs and responsibilifies.
Citation and Notification of Penalty Page 11 of 24 Cal/OSHA-2 V1 Rev 01/2024




State of California Inspection #: 1733645

Department of Industrial Relations Inspection Dates: 02/26/2024 - 08/23/2024
Division of Occupational Safety and Health Issuance Date: 08/23/2024

Van Nuys District Office CSHO ID: W3059

6150 Van Nuys Blvd, Suite 405 Optional Report #:  029-24

Van Nuys, CA 91401
Phone: {818) 201-5403 Fax: (818) 901-5578

Citation and Notification of Penalty

Company Name: LB Quality Stone Experts Inc
Establishment DBA:
and its successors
Inspection Site: 12316 Branford S$t., Suite #E
Sun Valley, CA 91352

Citation 1 ltem 6  Type of Violation: General

California Code of Regulations, Title 8. Section 5204(f)(3). Methods of compliance.

(3) Written exposure control plan.

(A) The employer shall establish and implement a written exposure control plan that contains at least
the following elements:

1. A description of the tasks in the workplace that involve exposure to respirable crystalline silica;

2. A description of the engineering controls, work practices, and respiratory protection used to limit
employee exposure fo respirable crystalline silica for each fask; and

3. A description of the housekeeping measures used to limit employee exposure to respirable
crystalline silica.

(8) The employer shall review and evaluate the effectiveness of the written exposure control plan af
least annually and update it as necessary.

(C) The employer shall make the written exposure control plan readily available for examination and
copying, upon request, to each employee covered by this section, their designated representatives,
the Chief, and the Director.

(D) In addition to the requirements of subsections (f}{3)(A) through (f)(3)(C), workplaces where high-
exposure trigger tasks occur shall also include the following in their written exposure confrol plan:

1. Air monitoring records that demonstrate engineering controls are effective and continuously
maintain exposure levels below the action level.

2. Procedures for the proper donning and doffing of personal protective equipment, including work
clothing and respiratory protection, to effectively prevent exposures to respirable crystalline silica
and prevent take-home exposures.

3. Documentation of proper reporting to the Division, pursuant to Section 5203, (Carcinogen Report
of Use Requirements).

4. The procedures the employer will use fo ensure that employees are properly trained o prevent
respirable crystalline silica exposures, in accordance with subsection (k) (4).

See pages | through 4 of this Citation and Nofification of Penaity for information on employer and employee rights and responsibilities.
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Alleged Violation Description:

Prior to and during the course of the inspection, including but not limited to, on February 26, 2024, the
employer did not establish and implement a written exposure control plan. The employer did not
have a written plan that described the workplace tasks that involve exposure to respirable silica, a
description of engineering controls, work practices, respiratory protection and housekeeping
measures used to limit the exposure to respirable silica.

In addition, the employer did not include air monitoring records that demonstrate that engineering
controls in place are effective to reduce airborne levels below the action level; procedures for the
use of personal protection (clothing and respirators) to effectively prevent silica exposure (and to
prevent take home exposures) and the proper reporting the use of a carcinogen to the Division.

Date By Which Violation Must be Abated: September 27, 2024
Proposed Penalty: $445.00

See pages 1 through 4 of this Citation and Notification of Penaity for information on employer and employee rights and responsibilities.
Citation and Nofification of Penalty Page 13 of 24 Cal/OSHA-2 V1 Rev 01/2024




State of California Inspection #: 1733645

Department of Industrial Relations Inspection Dates: 02/26/2024 - 08/23/2024

Division of Occupational Safety and Health Issuance Date: 08/23/2024

Van Nuys District Office CSHO ID: w3057 & Bl
4150 Van Nuys Blvd, Suite 405 Optional Report #:  029-24 e

Van Nuys, CA 91401
Phone: (818) 901-5403 Fax: (818) 901-5578

Citation and Notification of Penalty

Company Name: LB Quality Stone Experts Inc
Establishment DBA:
and its successors
Inspection Site: 12316 Branford St., Suite #E
Sun Valley, CA 91352

Citation 1 ltem 7 Type of Violation: General

California Code of Regulations, Title 8, 5204(k). Communication of respirable crystalline silica hazards
to employees.

(1) Any training, communications, signs, labels, and written information required by subsection (k)
shall be provided in @ language understood by employees and shall be appropriate for their level of
education and literacy.

(2) Hazard communication. The employer shall include respirable crystalline silica in the program
established to comply with the hazard communication standard (HCS) (Section 5194). The employer
shall ensure that each employee has access o labels on containers of crystalline silica and safety
data sheets, and is trained in accordance with the provisions of HCS and subsection (k)(4). The
employer shall ensure that at least the following hazards are addressed: Cancer, lung effects,
immune system effects, and kidney effects.

(3) Signs. The employer shall post signs at all entrances to regulated areas that bear the following
legend:

DANGER

RESPIRABLE CRYSTALLINE SILICA

CAUSES PERMANENT LUNG DAMAGE THAT MAY LEAD TO DEATH

MAY CAUSE CANCER

WEAR RESPIRATORY PROTECTION IN THIS AREA

AUTHORIZED PERSONNEL ONLY

PELIGRO

SILICE CRISTALINA RESPIRABLE

PROVOCA DARIO PERMANENTE A LOS PULMONES QUE PODRIA CAUSAR LA MUERTE
PUEDE PROVOCAR CANCER ,

USAR PROTECCION RESPIRATORIA EN ESTA AREA

SOLO PERSONAL AUTORIZADO

See pages 1 through 4 of this Citation and Nofification of Penalty for information on employer and employee rights and responsioilities.
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(4) Employee information and training.

(A) The employer shall ensure that each employee covered by this section can demonstrate
knowledge and understanding of at least the following:

1. The health hazards associated with exposure to respirable crystalline silica;

2. Symptoms related to exposure to respirable crystalline silica such as cough, difficult breathing,
fatigue, shortness of breath, weakness, fever, chest pain, or unexplained weight loss;

3. Specific tasks in the workplace that could result in exposure to respirable crystalline silica, including
high-exposure trigger tasks, and how to prevent respirable crystalline silica exposure while performing
those tasks;

4. Specific measures the employer has implemented to prevent employee exposure to respirable
crystalline silica, including engineering controls, work practices, and respirators to be used, including
for high-exposure trigger tasks;

5. How to properly use and implement engineering controls, work practices, and respiratory
protection in order to prevent employee exposure to respirable crystalline silica;

6. The contents of this section;

7. The purpose and a description of the medical surveillance program required by subsection (j);

8. The increased risk of death that results from the combined effects of smoking and respirable
crystalline silica exposure; and

9. The increased risk of a latent tuberculosis infection becoming active that results from the effects of
respirable crystalline silica exposure.

(B) The employer shall make a copy of this section readily available without cost to each employee
covered by this section.

Alleged Violation Description:

Prior to and during the course of the inspection, including but not limited to, on February 26, 2024, the
employer did not provide effective training to employees that can demonstrate the knowledge and
understanding of the health hazards of respirable crystalline silica, symptoms related fo exposure to
silica, tasks that can result in exposure to crystalline silica, measures the employer is using to prevent
silica exposure, proper use engineering controls, proper use of respirators, description of the
employer's medical surveillance program and the risk of latent tuberculosis from silica exposure.

In addition, the employer did not post "respirable crystalline silica danger” signs at all entrances to
regulated areas and the employer did not make readily available a copy of section (k) o each
employee that is exposed to respirable crystalline silica.

Date By Which Violation Must be Abated: Corrected During Inspection
Proposed Penalty: : $280.00

See pageas 1 through 4 of this Citation and Notification of Penalty for information on employer and employee rights and responsibilities.
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State of California Inspection #: 1733645

Department of Industrial Relations Inspection Dates: 02/26/2024 - 08/23/2024
Division of Occupational Safety and Health Issuance Date: 08/23/2024

Van Nuys District Office CSHO ID: W3059

6150 Van Nuys Blvd, Suite 405 Optional Report #:  029-24

Van Nuys, CA 91401
Phone: (818) $01-5403 Fax: (818} 901-5578

Citation and Notification of Penalty

Company Name: LB Quality Stone Experts Inc
Establishment DBA:
and its successors
Inspection Site: 12316 Branford St., Suite #E
Sun Valley, CA 91352

Citation 2 Item 1 Type of Violation: Serious

California Code of Regulations, Title 8, 5204(f)(2). Occupational Exposures to Respirable Crystalline
Silica.

(f) Methods of compliance.

(2) The employer shall use the following engineering controls and work practices for all high-exposure
trigger tasks, regardless of employee exposures, exposure assessments, or objective data.

(A) Engineering Conftrols. Effective wet methods, as defined in subsection (b), shall be used.

(B) Housekeeping and Hygiene.

1. Wastes, dusts, residues, debris, or other materials that are generated from high-exposure frigger
tasks or that otherwise contain or are contaminated with respirable crystalline silica shall be promptly
and properly cleaned up and placed into leak-tight containers, bags, or equivalent. At a minimum,
all such wastes, dusts, residues, debris, or other materials shall be cleaned up at the end of each shift
or more frequently as needed to ensure there is no visible dust build-up in the workplace.

2. Wet methods or vacuum cleaners equipped with HEPA filters shall be used to collect all wastes,
dusts, residues, debris, or other materials that are generated from high-exposure trigger tasks or that
otherwise contain or are contaminated with respirable crystalline silica.

3. Employees engaged in housekeeping tasks shall use respirator protection in accordance with
subsection (h)(3).

4, The employer shall provide reasonably accessible washing facilities in accordance with Section
3366 (Washing Facilities).

(C) The Division may require the employer to take additional actions to protect employees through
the issuance of an Order to Take Special Action in accordance with Section 332.3.

(D) Prohibitions. The following practices are prohibited for high-exposure trigger tasks, regardless of
exposure levels.

1. Any use of compressed air:

a. On waste, dust, deboris, residue, or other materials that may contain crystalline silica;

b. On any surface or clothing or body surface that may contain crystalline silica; and

c. To back flush, backwash, or clean water, air, or other types of filters that may contain crystalline

silica.

See pages | through 4 of this Citation and Notification of Penalty for information on employer and employee rights and responsibilities.
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2. Any dry sweeping, shoveling, disturbing, or other dry clean-up of wastes, dusts, debris, or other
materials that may contain crystalline silica.

3. Use of employee rotation as a means of reducing employee exposure to respirable crystalline
silica.

4. Walking or moving equipment on or through dry dust, debris, residue, or other materials that may
contain crystalline silica.

Alleged Violation Description:

Prior to and during the course of the inspection, including but not limited to, on February 24, 2024, the
employer did not use the following work practices or engineering controls when performing high-
exposure frigger tasks:

1. Wet methods, as defined in subsection (b)

2. Promptly and properly cleaning up silica containing wastes, dusts, residues, debris, or other
materials that contain or are contaminated with respirable crystalline silica and place the material
into leak-tight containers. (Frequently as needed to ensure there is no visible dust build-up inthe
workplace.)

3. Wet methods or vacuum cleaners equipped with HEPA filters shall be used to clean up wastes,
dusts, residues, debris or other materials that contain or are contaminated with respirable silica.

4. Using PAPR respirators when cleaning wastes, dusts, residues, debris, or other materials that contain
or are contaminated with respirable crystalline silica.

5. Prohibit the use of compressed air on waste, dust, debris, residue, or other materials that may
contain crystalline silica.

6. Prohibit the use of compressed air on any surface or clothing or body surface that may contain
crystalline silica

7. Prohibit dry sweeping, shoveling, disturbing, or other dry clean-up of wastes, dusts, debris, or other
materials that may contain crystalline silica.

8. Prohibit walking or moving equipment on or through dry dust, debris, residue, or other materials
that may contain crystalline silica.

Date By Which Viclation Must be Abated: Corrected During Inspection
Proposed Penalty: _ $10800.00

See pages 1 through 4 of this Citation and Nolification of Penalty for information on employer and employee rights and responsibilities.
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State of California Inspection #: 1733445

Department of Industrial Relations Inspection Dates: 02/26/2024 - 08/23/2024
Division of Occupational Safety and Health Issuance Date: 08/23/2024

Van Nuys District Office CSHO ID: W3059

6150 Van Nuys Blvd, Suite 405 Optional Report #:  029-24

Van Nuys, CA 91401
Phone: (818) 901-5403 Fax: (818) 901-5578

Citation and Notification of Penalty

Company Name: LB Quality Stone Experts Inc
Establishment DBA:
and its successors
Inspection Site: 12316 Branford St., Suite #E
Sun Valley, CA 921352

Citation 3 ltem | Type of Violation: Serious

California Code of Reguliations, Title 8, 5204 (h)(3) Respiratory Protection.

(3) When employees perform high-exposure trigger tasks or work within a regulated area where high-
risk exposure tasks occur, the employer shall provide, and shall ensure that employees properly use,
the following respiratory protection, in accordance with Section 5144:

(A) A full face, tight-fitting powered-air purifying respirator (PAPR) (assigned protection factor (APF) of
1000), or a respirator providing equal or greater protection equipped with a HEPA, N100, R100, or
P100 filter. For artificial stone, a HEPA, N100, R100, or P100 filter shall be used.

Alleged Violation Description:
Prior to and during the course of the inspection, including but not limited to, on 2/26/2024, the

employer was performing high-exposure trigger tasks and did not provide their employees with a full-
face, tight-fitting powered-air purifying respirator (PAPR with APF of 1000 or greater).

Date By Which Violation Must be Abated: Corrected During Inspection
Proposed Penalty: $4500.00

Jose Morales / Omar Castillo
Compliance Officer / District Manager

See pages | through 4 of this Citation and Nofificafion of Penalty for information on employer and employee rights and responsibilities.
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State of California

Department of Industrial Relations

Division of Occupational Safety and Health
Van Nuys District Office

6150 Van Nuys Blvd, Suite 405

Van Nuys, CA 91401

Phone: (818) 901-5403 Fax: (818) 901-5578

NOTICE OF PROPOSED PENALTIES

Company Name: LB Quality Stone Experts Inc
Establishment DBA:
and its successors

Inspection Site: 12316 Branford St., Suite #E, Sun Valley, CA 91352
Mailing Address: 11802 Smelling Street, Sun Valley, CA 9?1352
Issuance Date: 08/23/2024

Reporting ID: 0950643

CSHO ID: W3059

Summary of Penalties for Inspection Number 1733445

Citation 1 ltem 1, Regulatory $1250.00
Citation 1 item 2, General $445.00
Citation 1 ltem 3, General $4465.00
Citation 1 ltem 4, Genercl $280.00
Citation 1 ltem 5, General $280.00
Citation 1 ltem 6, General $445.00
Citation 1 Item 7, General $280.00
Citation 2 ltem 1, Serious $10800.00
Citation 3 ltem 1, Serious $4500.00
TOTAL PROPOSED PENALTIES: ' $18785.00

Penalties are due within 15 working days of receipt of this nofification unless contested. If you are
appedaling any item of this citation, remittance is still due on all items that are not appealed. Enclosed
for your use is a Penalty Remittance Form.

If you are paying elecfronically: Please have this form on-hand when you are ready to make your
payment. The company name, reporting ID and Citation number(s) will be required to ensure that the
payment is accurately posted fo your account. Please go to:
www.dir.ca.gov/dosh/CalOSHA_PaymentOption.html to access the secure payment processing site.
Additionally, you must also mail the Penalty Remittance Form to the address below.

If you are paying by check: Mail this Notice of Proposed Penalties, the Penalty Remittance Form, along
with a copy of the Citation and Notification of Penalty to:

DEPARTMENT OF INDUSTRIAL RELATIONS
CAL/OSHA PENALTIES
P. O. BOX 516547
LOS ANGELES, CA 90051-0595

See pages 1 through 4 of this Citation and Nofification of Penalty for information on employer and employee rights and responsibilities.
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Cal/OSHA does not agree to any restrictions, conditions or endorsements put on any check or money
order for less than the full amount due, and will cash the check or money order as if these restrictions,
conditions or endorsements do not exist.

See pages 1 through 4 of this Citation and Notification of Penailty for information on employer and employee rights and responsibilities.
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DEPARTMENT OF INDUSTRIAL RELATIONS
DIVISION OF OCCUPATIONAL SAFETY AND HEALTH — CAL/OSHA
Accounting Office - Cashiering Unit
Phone (415) 703-4325
Email: AccountingCalosha@dir.ca.gov

PENALTY REMITTANCE FORM

CIVIL PENALTY INFO INSPECTION NO.: | 1733645 REPORTING ID: | 0950643
COMPANY NAME: LB Quality Stone Experts Inc FEIN/SEIN: UNKNOWN
ESTABLISHMENT DBA: )

CONTACT PERSON: Luis Barrientos

PHONE NO.: (213} 200-2706 | FAX NO.: UNKNOWN
SITE ADDRESS: 12316 Branford St., Suite #E, Sun Valley, CA 91352

MAILING ADDRESS: 11802 Smelling Street, Sun Valley, CA 91352

CITATION INFORMATION:

Penalties are due within 15 working days of receipt of this notification unless contested. If you are appealing any item
of this Citation, remittance is still due on all items that are not appealed.

PAYMENT INSTRUCTIONS:

For check or money order: please make check or money order payable to Department of Industrial Relations. Write
the inspection number and total amount enclosed on the payment coupon below and on the check or money order.

For credit card or EFT payment, go to: www.dir.ca.gov/dosh/CalOSHA_PaymentOption.html

PAYMENT COUPON
l- W Califomi
alifomia ; .
‘IlD anment Of. Inspection No.: 1733645
Industrial Relations Amount Enclosed: $

Mail payment to:
DEPARTMENT OF INDUSTRIAL RELATIONS

For credit card or EFT payment, go to: CAL/OSHA PENALTIES

. . P.O. BOX 516547
www.dir.ca.gov/dosh/CalOSHA_PaymentOption.htm| LOS ANGELES, CA 90051-0595

See pages 1 through 4 of this Citation and Nofification of Penalty for information on employer and employee rights and responsibilities.
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State of California
Department of Industrial Relations
Division of Occupational Safety and Health

LB Quality Stone Experts Inc
and ifs successors
Inspection #: 1733645

English
MULTI-LINGUAL EMPLOYEE NOTIFICATION- Post as required by LC § 6318(c)

Cal/OSHA investigated the workplace and found one or more workplace safety or health
violations. This investigation resulted in one or more citations or orders, which the employer must
post at or near the place of the violation for three working days, or until the unsafe condition is
corrected, whichever is longer. Your employer is required to communicate any hazards at the
workplace in a language and manner you understand. You can contact Cal/OSHA at
833-579-0927. You can search for citations Cal/OSHA issued against your employer at
https://www.osha.gov/ords/imis/establishment.html

Espanol

NOTIFICACION A LOS EMPLEADOS MULTILINGUES- Publicar segtn lo requerido por LC §
6318(c)

Cal/OSHA investigo el lugar de trabajo y encontré una o mas violaciones de seguridad o
salud en el lugar de trabajo. Como resultado de esta investigacidon se generaron una o mas
citaciones u 6rdenes, que el jefe debe fijar en o cerca del lugar de la violacion por tres dias
laborables o hasta que se corrija la condicion insegura, cualquiera que sea el caso que se
prologue mas. Su jefe esta obligado a comunicarle cualquier peligro en el lugar de trabajo en los
téerminos y de una forma que le sean claros. Puede contactar a Cal/OSHA al nimero de teléfono
833-579-0927. Puede buscar citaciones que Cal/OSHA haya emitido en contra de su jefe en
https://www.osha.gov/ords/imis/establishment.html

Punjabi
=5g-3H IgHT MOHES” - LC § 6318(c) € BF wigH'g UAT a3

Cal/OSHA & IIA-AE'S © 79 i3t W3 San-Aas '3 f8a 7 famrer 5dftmr af fAgs Asid
gweret urdnif| fom 7 T fife fia A 203 gerfen 7 wiew € gu e foafenr, fist &
grargeTsT § BaH 39 '3 @8wE T8 AEs '3 H fore &3 fFs dHaH! fest @H3, 7 AT 39
WHIMIZ weAEr & 3l &t &g fanr AT, T 9 7 & 85 9=, U I3 et 31 3973
graroer3T 3 OHte |5t Al I fa 69 a9r-Ags '3 Al & tyH 93 wiAd 37 w3 39 &8 Hog
I35, fAd 3H AT J1 3T 833-579-0927 '3 Cal/lOSHA 578 AUJS 9d AST J1 CallOSHA 28

See pages 1 througn 4 of this Citation and Nofification of Penalty for information on employer and employee rights and responsibilities.
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3J'3 graarger3 € fuge wdl i3 gt It 3
https://www.osha.gov/ords/imis/establishment.htm! '3 Y Ad<S JI

Viethamese

THONG BAO CHO NHAN VIEN DA NGON NGUF- Bang theo yéu cau ciia LC § 6318(c)

Cal/OSHA da diéu tra noi 1am viéc va phat hién mét hay nhiéu vi pham vé an toan hoic strc
khoe tai noi lam viéc. Cudc diéu tra nay da dan dén viéc don vi st dung lao déng phai niém yét
mét hay nhiéu ménh I&énh hoc I&nh tai hodc gan noi vi pham trong ba ngay |am viéc ho&c cho dén
khi tinh trang khdng an toan dwoc khac phuc, tuy theo thei gian nao lau hon. Bon vi st dung lao
dong clia ban dwoc yéu cau théng bao vé& moi méi nguy hiém tai nei lam viéc bang ngén ng va
cach thirc ma ban c¢d thé hiéu. Ban cd thé lién hé vai Cal/OSHA theo sé dién thoai 833-579-0927.
Ban c6 thé tim ki€ém ménh Iénh ma Cal/OSHA ban hanh cho don vi st dung lao dong ctia ban tai
https://www.osha.gov/ords/imis/establishment.html

Korean

g=olz 8 I 4 ¢E- LC §6318(c) I A B w} AlA

Cal/lOSHA 7} Zd & AR 23 st o] 4 o] A A B RATH SRt ASS
LAPSFUT. 2 237 3t o] g 283 =5 HHo] Yz oH, old o} 1 &FE Yt
FhY 2 ZAH 2FY 7€ 39 5 B 2dA AV AIZE iR (E F o 2 7|3t
&) o] & AA M oF FH T At T&FE= At oldlE 5 dv ol Aoz 2 Aol A
%‘01% T e AP S Ao stuth Aste 833-579-0927 £ Cal/lOSHA o] dgtslal &
A& Y} T3 https://www.osha.gov/ords/imis/establishment.html ol A A3} L &F S iAoz
23 H Cal/OSHA 2848 AAEHA 4= 5t

FFE

Armenian

FUUULE2NF UZUUSULSH 'SULNFSAFY - Snwnnid, hlgwbku wwhwlgynd E LC § 6318(c)
Ynnuhg

Cal/OSHA-U nLuntdbwuhpb] B wiuwnwyuypp b hwjymbwpbpbp whuwmwywyph
wlyunwlgnrpjwl juwd wnnngnipjwl JEY Jud Jh pwlh fuwpumned: Uyu
ncuntdbwuhpnepgnilp hwlgbigntp £ Upwl, np gnpdwunnil wtwng £ wnbnwnph Jgy jud Jh pwlh
Swunwgnud ud Epkp wluwwnwupwjhtb opduw pupwgpnid Juwnpgwnpnientt tinGnwnph
fuwhndwl Jujpned Yud Juijph dnon jud dhtugb wbwwwhny wwjdwlp 2nydh, npu wdbih
tpywn Yuwlh: @Gp gnpéwinnihg wwhwlgyned £ inbinblwglt) Qtq wziuwwnwywjpnud gwllwguwé
Yunwlgh Jwuhl atq hwuywlwih (Gqunyd b dund: e Yunpnn Bp Yuwytb Cal/OSHA-h htwn
833-579-0927 htinwiunuwhwdwnny: WnLp Ywpnn Gp thuwnpt A6p gnpdwinnih ntd tnpywé Cal/OSHA
SwlnignudUtpp hGwnlyw) Yuwjpnud™ https://www.osha.gov/ords/imis/establishment.html

See pages | through 4 of this Citation and Nofification of Penalty for information on employer and employee rights and responsibilities.
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Tagalog

ABISO SA EMPLEYADO NA NASA MARAMING WIKA- Ipaskil ayon sa Kinakailangan ng LC §
6318(c)

Inimbestigahan ng Cal/OSHA ang lugar ng trabaho at may nakitang isa o higit pang mga
paglabag sa kaligtasan sa lugar ng trabaho o kalusugan. Nagresulta ang imbestigasyon na ito
ng isa o higit pang pagbanggit o pag-uutos, na dapat ipaskil ng amo sa o malapit sa lugar ng
paglabag sa loob ng tatlong araw ng trabaho, o hanggang sa maiwasto ang hindi ligtas na
kondisyon, alinman ang mas matagal. Kinakailangan ng iyong amo na sabihin ang anumang
panganib sa lugar ng trabaho sa wika at paraan na nauunawaan mo. Maaari kang makipag-ugnay
sa Cal/OSHA sa 833-579-0927. Maaari mong hanapin ang mga pagbanggit na ibinigay ng
Cal/OSHA laban sa iyong amo sa https://www.osha.gov/ords/imis/establishment.htm!

Simplified Chinese

IRHE LC § 6318(c) MERAHZIESEREH

Cal/OSHA M T{EFMATTAE, RKMNT - MHZSLILIEAMZ2HBREFNTH - RMFASSR
—hEEheEinT  EEOAEEMMSSHHERE=1"T/EA, REEHTZLRREINMHIE
DI ERKENE - (RNEELFLURERNESNA NGB TIERFANEEER - fRe LB

833-579-0927 HX % Cal/OSHA, {RAEJLA¥ 3 Cal/OSHA XFn st W IRAIEERIET - FhTE
https://www.osha.gov/ords/imis/establishment.html

Traditional Chinese

1R1# LC §6318(c) MERBHZEETE S EA

Cal/lOSHA HT M ETTIHE, BRT - RASHEIFBSARERBRERTE, EEREE

B—hAxShEMNGS  BEELAEERMBRMLRM=EIEE AFEITRLKREI

HMIE, LUNEREESE, MNEXTQALUMRERMESNAXEETEISMAEAIER, (RIS
BEFT 833-579-0927 B4 3% Cal/lOSHA, {RA[LUEE Cal/OSHA G EHTMETMERA, Wi
https://www.osha.gov/ords/imis/establishment.html

See pages 1 through 4 of this Citation and Notification of Penalty for information on employer and employee rights and responsibilities.
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STATE OF CALIFORNIA GAVIN NEWSOM, Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Division of Occupational Safety and Health
Van Nuys District Office

6150 Van Nuys Blvd, Suite 405

Van Nuys, CA 91401

Tel. #(818) 901-5403 Fax # (818) 901-5578

EMPLOYER'S SIGNED STATEMENT OF ABATEMENT OF
REGULATORY AND/OR GENERAL VIOLATIONS

LB Quality Stone Experts Inc
11802 Smelling Street
Sun Valley, CA 91352

The law requires that violations observed during the inspection completed on 08/22/2024 of the place of employment
located at 12316 Branford St., Suite #E, Sun Valley, CA be corrected within the time limit specified. Please notify the
Division as soon as these conditions have been corrected by returning this completed form. Your response by
completing, signing and mailing this form to the issuing office on or before the compliance date may avoid a follow-up
inspection of your facilities. Failure to timely complete and return this form may result in issuance of a citation and
civil penalty for violation of 8 CCR 340.4(c).

NOTE: This form does not serve as a request for a time extension. If | This signed statement or a summary
there are serious problems beyond your control that prevent meeting | shall be posted for three working
a specified abatement date, contact the Division early, well within the | days at or near each place the

15-day limit allowed for an appeal. regulatory and/or general violation(s)
referred to in the citation occurred.

PLEASE COMPLETE AND MAIL BY 09/26/2024

LIST THE SPECIFIC MEASURES & EQUIPMENT TAKEN TO CORRECT EACH CITATION & ITEM NUMBER OF THE UNSAFE
CONDITIONS AND DATE OF ABATEMENT.

L1 Continued on additional page

All affected employees and their representatives have been informed about abatement activities referenced in this
document in conformance with 8 CCR Section 340.4(g). [Yes [1No

This certifies that all the unsafe conditions listed in the Division's citation dated August 22, 2024 have now been
corrected and all submitted abatement information is accurate.

Signature: Date:
Name: Title:
OFFICE USE ONLY
Compliance Safety and Health Officer: Date:
District Manager: Date:

[ ]Close/Comments

RID: 0950643 Inspection Nr: 1733645 CSHO ID: W3059 Optional Report Nr:  029-24

Date mailed or delivered: 08/22/2024 Cal/OSHA 160 (09/22/14)



STATE OF CALIFORNIA GAVIN NEWSOM, Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Division of Occupational Safety and Health
Van Nuys District Office

6150 Van Nuys Blvd, Suite 405

Van Nuys, CA 91401

Tel. #(818) 501-5403 Fax # (818) 901-5578

NOTICE OF VERIFICATION OF ABATEMENT OF SERIOUS VIOLATIONS

LB Quality Stone Experts Inc
11802 Smelling Street
Sun Valley, CA 91352

During the course of an inspection or re-inspection at a place of employment located at:

12316 Branford St., Suite HE

Street

Sun Valley CA 91352
City State Zip

The Division has verified abatement of the following Citation(s) alleging a serious violation or Special Orders(s) or
Orders(s) to Take Special Action:

Citation or Order No. Number of Instances Date Division Verified Abatement
5204(f)(2) 1 08/09/2024
5204(h)(3) 1 08/09/2024
Signature: Date of Issuance: 08/22/2024

Compliance Safety and Health Officer

This notice is provided to the employer in accordance with the provisions of California Labor Code Section
6318(b). The employer is required to post this notice for three (3) working days at or near the location of

the alleged violation.

0950643 1733645 W3059 029-24
RID Inspection Nr. CSHO ID Optional Report Nr.
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