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Photo depicts work on American River concrete gravity dam; story on page 10.
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Christine Baker, Director,    
Department of Industrial  
Relations

Partnering to promote Health & Safety & Apprenticeship
Message from the Director

ed positions. Once identified, DIR 
and the Administration infused 
$3.3 million new dollars into Cal/
OSHA programs to fill the previ-
ously unfunded positions and pro-
vided an additional $2.4 million 
to fund 15 positions in the DOSH 
Process Safety Management (PSM) 
Unit. This unit oversees petro-
leum refineries and other facili-
ties that process large amounts of 
toxic and flammable materials. 

A new PSM regulation is being 
developed in collaboration with 
stakeholder working groups to 
carry out recommendations of the 
Governor’s Interagency Work-
ing Group on Refinery Safety. 
The DIR-DOSH team is introduc-
ing groundbreaking changes in 
oversight, policy, and enforce-
ment that integrate many of the 
industry’s best process safety 
practices, along with new ap-
proaches to ensuring accountabil-
ity, transparency, and meaningful 
labor-management engagement 
in decision making. DOSH will 
also be working with DAS, (and 
refinery industry partners) in the 
development of an“Advanced 
Safety Training” curriculum for 
workers of all outside contractors 
on refinery work, which the DAS 
Chief must approve by January 
2016—pursuant to SB 54.

Modernization is occurring 
throughout the department, with 
a major focus on DOSH currently 
in progress. A team of DOSH and 
DIR personnel are working dili-
gently to convert a 20-year-old 
system into a modern data and 
reporting system. Final transition 
steps took place over the sum-
mer. By October, all offices will 
be operating in the new federal 
OSHA system. 

Apprenticeship and health and 
safety are a partnership. Ap-

prenticeship gives workers the 
ability to recognize health and 
safety hazards and the neces-
sary knowledge and skills to work 
safely. Many injuries occur among 
young workers and newly hired 
workers. Apprenticeship estab-
lishes an effective framework for 
workers to obtain necessary train-
ing in how to perform jobs safely. 
This is good for workers and also 
good for employers seeking to 
prevent injuries and illnesses and 
reduce workers’ compensation 
costs.

DIR is committed to both appren-
ticeship and health and safety. 
Under the leadership of Juliann 
Sum, Acting Chief of Cal/OSHA, 
DIR and DOSH have taken ma-
jor steps to advance health and 
safety protections for workers and 
undertake outreach and education 
for employers. In the first year, 
we identified new funds to be 
dedicated to outreach and educa-
tion. The next year, we removed 
a cap that was legislatively man-
dated on our budget. This allowed 
DIR and DOSH to identify unfund-

In addition, teams meet weekly 
to identify ways to improve 
technology across the depart-
ment. Scanning of all the paper 
in DAS is moving forward, and an 
effort to streamline the offices 
is underway. DOSH and DAS are 
exploring the feasibility of an ap-
prenticeship program for elevator 
inspectors; stay tuned regarding 
the job opportunities in the DOSH 
Elevator Unit. 

DIR has broken down silos, allow-
ing interdivisional partnerships to 
flourish in safety, apprenticeship, 
and wellness for our DIR teams. 
We also emphasize partnerships 
with our external stakeholders.

Our stakeholders are very impor-
tant to us. We continuously look 
for partnerships in outreach, edu-
cation, and enforcement. Exam-
ples include:

•	 DIR-sponsored training part-
nership with small businesses 
learning to design and imple-
ment injury and illness preven-
tion programs (IIPPs)

•	R oofing industry pilot partner-
ship program to identify non-
compliant roofers

•	U pcoming fact sheet on work-
ers’ OSH rights

•	R edesigned Cal/OSHA website 
to communicate about avail-
able services, required noti-
fications, and staff contact 
information (in progress)

Together we can help prevent 
injuries and improve safety for 
our workers. Prevention is our 
goal and through apprenticeship 
programs we can help accomplish 
that goal. Thank you for helping 
us make workplaces safer. 
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Letter from the Chief of the Division of Apprenticeship Standards

Diane Ravnik, DAS Chief

The Division of Apprenticeship 
Standards (DAS) creates opportunities 

for Californians to gain employable 
lifetime skills and provides employers 
with a highly skilled and experienced 

workforce while strengthening 
California’s economy.

www.dir.ca.gov/das

As we come to the end of our 
75th Anniversary year celebra-

tion of the enactment of Califor-
nia’s Shelly-Maloney Apprentice-
ship Labor Standards Act of 1939, 
an exciting new era is dawning 
for Registered Apprenticeship 
around the country. For the first 
time in my 30-plus years around 
apprenticeship, I feel that it is 
getting the recognition it has long 
deserved as the county’s premier 
job training system and a truly 
effective way for modern business 
and industry to remain globally 
competitive and meet their on-
going needs for a highly-skilled 
workforce.

It started with the publication, in 
November 2013, of the Center for 
American Progress’ landmark re-
port, Training for Success: A Policy 
to Expand Apprenticeships in the 
United States, which concluded 
that “expanding the use of this 
highly effective training model can 
help our nation meet the demand 
for skilled workers, create path-
ways to well-paying careers for un-
employed young workers, and give 
American businesses a competitive 
edge in the global marketplace.” 

This bold report was followed 
in January, 2014, by President 

Obama’s reference to appren-
ticeship in his State of the Union 
Message, in which he announced 
he was directing Vice President 
Biden “to lead an across-the-board 
reform of America’s job train-
ing programs to make sure they 
have one mission: train Americans 
with the skills employers need 
and match them to good jobs 
that need to be filled right now,” 
noting “that means more ap-
prenticeships.” Two days later, in 
a “Presidential Memorandum on 
Job-Driven Training for Workers,” 
the President tasked Vice President 
Biden to develop “an action plan 
to make America’s workforce and 
training system more job-driven, 
integrated and effective.” 

The Vice President’s Report, Ready 
to Work: Job-Driven Training and 
American Opportunity, was is-
sued July 22, the same day the 
President signed the re-authorized 
Workforce Innovation and Oppor-
tunity Act (WIOA), the nation’s 
primary job training/employment 
services program, which allocates 
some $3 billion a year—nearly $500 
million of which comes to Califor-
nia—to state and local workforce 
investment boards (WIBs). Last 
reformed 15 years ago, the WIOA 
now includes specific endorse-
ments of apprenticeship, such 
as the inclusion of all registered 
apprenticeship programs on the 
WIB’s Eligible Training Providers 
List (ETPL) and the requirement 
that registered apprenticeship pro-
grams be represented on all state 
and local WIBs. 

The Vice President noted that the 
report details specific actions the 
Administration is taking and outlines 
further steps we can take to grow 
our economy and the American mid-

dle class, and pledged to increase 
the number of apprenticeships.

The Report also cited the creation 
of $100 million in American Ap-
prenticeship Grants, “to reward 
partnerships that help more work-
ers participate in apprenticeship,” 
and “launch apprenticeships in 
high-growth fields ... and scale ap-
prenticeship models that work.”

With over 52,000 apprentices (al-
most three times as many as any 
other state!) California already has 
a leadership role in the nation’s 
apprenticeship system that we 
can build on. This is our moment; 
now is the time to build on that 
foundation to bring this incredible 
talent development model to new 
industries and occupations, and in 
so doing, create new opportunities 
for the next generation of Califor-
nia workers to realize the Ameri-
can dream of a secure, middle 
class career.

Exciting times for apprenticeship
This is our moment; 
now is the time to bring 
this incredible talent 
development model 
to new industries and 
occupations
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To learn more about the California 
Apprenticeship Council, please visit 
www.dir.ca.gov/cac/cac.html

To serve as chair of the Cali-
fornia Apprenticeship Council 

(CAC) is a special privilege and 
an honor that I will always re-
member. It’s a privilege to work 
with such a dedicated group of 
workforce education and training 
leaders who are the driving force 
behind the largest and most suc-
cessful apprenticeship training 
system in America.

In 2013, the Department of Labor 
(DOL) reported that there were 
164,000 registered apprentices 
nationwide with California ac-
counting for 49,910 — 30 per-
cent of the total. New York is 
a distant second with 17,871 
registered apprentices. The 
same report shows 13,987 new 
apprentices started careers in 
California, which also leads the 
nation. With American businesses 
reducing their workforce training 
dollars year after year, I believe 
opportunities for establishing 
nontraditional apprenticeship 
programs will increase. The CAC 
is ready to welcome these new 
programs and continue our long 
history of building pathways to 
the middle class.

We constantly strive to achieve 
the highest level of excellence 
by maintaining comprehensive 
apprenticeship training stand-

Highlights for the year would 
have to start with the 28th Bien-
nial California Conference on 
Apprenticeship, where planning 
and execution came together to 
create an event that many long-
time participants called the best 
celebration of apprenticeship in 
many years. We had outstanding 
speakers, informative workshops, 
generous sponsors, fun activities, 
great San Diego weather and a 
wonderful Apprenticeship Hall 
of Fame dinner. To organize this 
event is a heavy lift; I want to 
thank Scott Payne and his staff at 
the Southwest Carpenters Train-
ing Fund for a job well done.

Letter from the CAC Chair

California Apprenticeship is Powering Up

The DOL estimates 
that for every $1 the 
government invests 
in apprenticeship, it 
yields more than $50 
in revenues

Jack Buckhorn  
CAC 2014 Chair

On the legislative front we were 
united and engaged in our efforts 
to restore related and supple-
mentary instruction (RSI) fund-
ing. While we were successful 
in removing our funding stream 
from “flexibility” provisions that 
had been in place since 2008, 
the Department of Finance 
removed the modest increase in 
funding that we had requested 
for our programs. Many believe 
the construction industry will 
soon face a skilled labor short-
age driven by the retirement of 
baby boomers and the improving 
economy; if these predictions 
are correct we will need the RSI 
increase to help our programs 
prepare for a period of sustained 
growth.

The DOL estimates that for every 
$1 the government invests in 
apprenticeship, it yields more 
than $50 in revenues. This is a 
powerful message, and we need 
to remind our legislators every 
chance we get that the social 
benefits of apprenticeship far 
outweigh the social costs. If we 
stay united and on message, I am 
confident that we will eventu-
ally be successful in restoring RSI 
funding to pre-recession levels. 
I look forward to continuing our 
mission with the knowledge that 
we are strong and the demand 
for our services is growing.

ards. This important work takes 
place in the CAC committees, 
where we come together to 
analyze and debate important 
policy decisions with passion 
and professionalism. I’d like to 
express my deepest gratitude to 
the chairs of all the committees, 
the faithful commissioners and 
DAS staff who regularly attend 
and facilitate those meetings. 
Their vast knowledge and experi-
ence concerning apprenticeship 
and the skill they display when 
interacting with stakeholders 
ultimately leads to sound policy 
recommendations.
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Opportunity knocks & doors open to CTE, Apprenticeship

Letter from the California Community Colleges Chancellor’s Office

Over the past few months, the 
Chancellor’s Office has an-

nounced several new programs 
that will support and improve 
Career Technical Education (CTE) 
and the overall workforce de-
velopment efforts at colleges 
statewide, as well as apprentice-
ship programs that connect with 
colleges.

The first, which was included in 
the Governor’s Budget, provides 
$50 million in CTE Enhancement 
Funds to “create greater incen-
tive for California Community Col-
leges to develop, enhance, retool, 
and expand quality career techni-
cal education offerings that build 
upon existing community college 
regional capacity to respond to 
regional labor market needs.” 
This funding will indirectly sup-
port apprenticeship by improving 
college programs by enabling the 
purchase of up-to-date equipment 
and developing curriculum based 
on industry needs, as well as in-
creasing professional development 
opportunities for instructors.

nar on the Registered Apprentice-
ship College Consortium, at-
tended by more than 40 people, 
which included a presentation by 
Laura Ginsberg at the DOL. 

Along those lines, Chaffey Col-
lege, as consortia leader, was 
awarded a Trade Adjustment As-
sistance Community College and 
Career Training (TAACCT) grant in 
early October by the DOL, as part 
of the Inland Empire Regional 
Training Consortium (IERTC). They 
will be working in partnership 
with twelve college consortium 
partners of the Southern Califor-
nia, Inland Empire Region. The 
Consortium will create the STEM 
(Science, Technology, Engineer-
ing and Math) Education Business 
Incubator (SEBI) Center, hosted at 
California Steel Industries in Fon-
tana, that will focus on Advanced 
Manufacturing Applications. 

As you can see, the Chancellor’s 
Office continues to work dili-
gently to improve CTE programs 
statewide, increasing opportuni-
ties for students to find careers 
in many areas. We look forward 
to bringing you more information 
soon about strategic initiatives 
that will support workforce de-
velopment and CTE statewide. 

Second, Proposition 39 funding 
for Workforce Development in 
Energy Efficiency is being pre-
pared to be released to colleges 
and apprenticeship programs 
affiliated with colleges in specific 
industry segments. John Dunn 
from our office has been collect-
ing information and working with 
the regional program directors 
to finalize the amounts for each 
college. As discussed at the July 
CAC meeting, these funds are in-
tended to improve instruction in 
energy efficiency, including Title 
24 areas, at community colleges 
so that the workforce is prepared 
for the new Title 24 requirements 
in the commercial environment. 
Funds may be used for equip-
ment, curriculum development, 
professional development and 
other areas that make a posi-
tive impact on energy efficiency 
instruction. 

Additionally, the Chancellor’s 
Office has been working closely 
with the DAS, California Work-
force Investment Board, Employ-
ment Training Panel and the Fed-
eral Department of Labor (DOL) 
to prepare all interested parties 
for the upcoming $100 million 
American Apprenticeship Grant. 
That effort has included a webi-

Van Ton-Quinliven, California 
Community Colleges Vice 
Chancellor of Workforce  
& Economic Development and 
CAC Commissioner

Apprentice Statistics  For the quarter ending September 30, 2014
Number of active apprentices..............................................52,545
Number of new registrations and reinstatements........................ 5,322 
Number of active women apprentices...................................... 2,831
Percent of active apprentices represented by women ................... 5.4%
Percent of active apprentices represented by minorities............... 57.3%
Number of active veteran apprentices .................................... 3,624
Number of veterans registered in 2014........................................904 
Number of those veterans who have completed apprenticeships.........237
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By Mandy McMillen, Managing Editor, 
Operating Engineers Local 3

Operating Engineers Local 3 Tackles Largest Dam Removal Job On West Coast

“      Now I’m on a real job,” joked 
27-year Local 3 member Bob 
Mote, as he stepped out of his 
lube truck on the $84 million San 
Clemente Dam removal job. Mote 
has been photographed on jobsites 
before, but never on one involving 
the biggest dam removal and river 
reroute on the West Coast. 

Mote explained that he has been 
“keeping the iron going” on a 
giant fleet of some 50 pieces 
of equipment which burn about 
4,500 gallons of fuel a day. 

Granite Construction is responsi-
ble for design and implementation 
of the project, while Local 3 is 
supplying about 60 operators, in-
cluding more than 12 apprentices 
who are learning important skills 
gained on a job of this size. 

According to Superintendent John 
Steck, some apprentices were 
chosen because of their willing-
ness to travel, coming locally from 
the Morgan Hill District and Local 
3 districts in Fairfield, Fresno, 
Redding and even Nevada. 

The San Clemente Dam, located 
in the upper Carmel Valley, has 
basically outlived its usefulness 
and is no longer safe. In addi-
tion to removing the 93-year-old, 
106-foot-high, concrete-arch dam, 

crew members have several 
other daunting tasks—under a 
strict three-year timeline (day 
and night shifts have been a 
must), operators are rerout-

ing the Carmel River into 
San Clemente Creek, using 
the abandoned reach as 
a sediment-storage area, 
creating a diversion dike 
and earthen dam, and 
excavating the combined 
flow-reach down to pre-
dam elevations—all before 
they can even think about 
taking the old dam down.

Apprentice Brandon Schumacher, 
a local Marina resident, said, “I 
grew up here looking at these 
mountains and didn’t know there 
was a dam.” The mountain-
ous terrain surrounding the 
dam caused some initial 
difficulties; before the job 
could even start, hauling 
equipment around curves, 
up hills and into forests 
“was a feat of its own,” 
said jobsite Master Me-
chanic Jeff Brown. 

 

The second season of the project 
will wrap up this year, with the 
third phase beginning in the 
spring, when operators will begin 
the dam removal process.

Above: Apprentices Kristi Wilson and 
Brandon Schumacher operate the 

giant haul trucks

At left: Apprentices Alex Wingate, 
Adam Vega, Aaron Paulsell, Bill King 

and Steve LanFranco

Below: Apprentice Alex Wingate, 
20-year member Keith Ledger, 

13-year member Mike Fritzler and 
Apprentice Ray Mauldin

For more information on the project 
and the history of the San Clemente 

Dam, visit Local 3’s website at  
www.oe3.org.
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On July 21, 2014, the Carpen-
ters Union joined contrac-

tors, trustees and apprentices 
for a ground-breaking ceremony 
for their new 45,000 square-foot 
state-of-the-art facility in Fair-
field, CA. “We are moving forward 
at the rate of our employers” 
stated Executive Director Randy 
Gourley. “This is a historic mo-
ment,” noting that the new Fair-
field facility is the CTCNC’s first 
new building since the Pleasanton 
Training Center opened its doors.

Mark Scherschel, Vice President 
of Hathaway Dinwiddie Construc-
tion, recalled how “we started 
out with one classroom, with no 
hands-on capacity.” Mark drew 
special attention to the facility’s 
modern equipment, especially an 
electronic classroom where ap-
prentices and journey-level work-
ers will learn to use notebooks, 
planned grid processes, building 
information modeling (BIM) and 
other 21st century skills.

Northern California Carpenters 
Regional Council Executive Of-
ficer Bob Alvarado told the crowd, 
“This puts us ahead of the curve 
so we can be prepared for the 
next jump in the economy.”

In addition to the electronic 
classrooms, the new building will 
feature a 24-booth weld shop 
that can expand to 30 booths; a 
16,000-square-foot general shop 
area; four new classrooms; and a 
new millwork-cabinet shop fea-
turing modern production proc-
esses. The building will essen-
tially double the capacity of the 
Fairfield Training Center.

“It’s not a gamble,” said Al-
varado, praising his fellow trus-
tees for their decision to fund 
the project at a time when the 
economy was much weaker; “it’s 
an investment.”

CTCNC has five training centers 
throughout Northern California 
with locations in Fairfield, Hay-
ward, Pleasanton, Fresno, and 
Morgan Hill. With the completion 
of the new building in Fairfield, 
CTCNC will offer over 270,000 
square feet of training, 145 
welding booths, and three vir-
tual welders. CTCNC employs 16 
full-time instructors to help train 
more than 2700 apprentices in 
the following crafts: carpenters, 
drywall/lathers, millwrights, pile 
drivers, mill-cabinet, scaffold 
erectors, acoustical installers, 
hardwood floor layers, and insula-
tion installers. 

In addition to the 16 full-time 
apprenticeship instructors, 
CTCNC employs two full-time and 
eight part-time instructors for 
journey-level training. The two 
full-time trainers travel through-
out Northern California servicing 

employer and local union needs 
for training, covering health and 
safety as well as journey-level 
skill advancement classes. CTCNC 
takes these measures to ensure 
that members constantly use the 
latest techniques and keep their 
certifications current.

New Training Facility Keeps Carpenters Ahead of the Curve
By Matt Rowlett, Training Officer, 
Carpenters Training Committee

Carpenters Training Committee for Northern California

CTCNC pours concrete at its new state-of-the-art-training facility in Fairfield.

By expanding training 
centers, improving 
curriculum, and updating 
technology, CTCNC is 
working hard to give 
contractors the best skilled 
workforce possible

As the economy continues to 
recover, CTCNC is always moving 
forward to improve members’ 
skills and tools. By expanding 
training centers, improving cur-
riculum, and updating technol-
ogy, CTCNC is working hard to 
give contractors the best skilled 
workforce possible.

Excerpts of this article previously 
appeared in the August 2014 issue of 
the Northern California Carpenters 
Regional Council Magazine.  
Website: www.nccrc.org   
Facebook: www.facebook.com/nccrc 
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The 10th Annual Construction 
Trades Career Fair—Appren-

ticeship Pathways, sponsored by 
the San Joaquin Area Apprentice-
ship Coordinators Association, 
was held recently at the IBEW/ 
NECA Electrical Apprenticeship 
Training Facility in Stockton.  
Over 550 juniors and seniors from 
22 high schools participated, 
along with 200 counselors, in-
structors, college and school 
administrators, journey work-
ers, apprentices, apprenticeship 
coordinators, community leaders, 
and state and local politicians. 
Special guests included Diane 
Ravnik, Chief of the California 
Division of Apprenticeship Stand-
ards, and John Dunn from the 
California Community Colleges 
Chancellor’s Office. 

First held in 2005, the career fair 
was designed to promote con-
struction programs to high school 
juniors and seniors, teachers and 
counselors/career technicians, 
with a primary goal of educat-
ing students about construction 
careers and the pathway to suc-

net, plasterers, plumbers, pipe & 
refrigeration fitters, sheet metal 
workers, sound & communications 
workers, and roofers & water-
proofers union apprenticeship 
programs.

The San Joaquin Area Appren-
ticeship Coordinators Association 
was established over 50 years 
ago, and is made up of over 18 
construction and related trades 
apprenticeship programs serving 
the greater San Joaquin area. 
The annual Career Fair has been 
funded by the San Joaquin Area 
Apprenticeship Coordinators Asso-
ciation, Building and Construction 
Trades Council of San Joaquin 
County, Building and Construc-
tion Trades Council of Stanislaus 
County, San Joaquin & Calaveras 
Labor Management Council, 
Modesto IBEW Local 684 LMC 
Trust, Central Valley Mechanical 
Contractors Association, Holt CAT, 
Carpenters Local 152, Stockton 
Builders Exchange, Acme Con-
struction, IBEW/NECA Electrical 
Joint Apprenticeship & Training 
Committee and CAT Dealer—Holt 
of California.

Construction Trades Apprenticeship Program Career Fair Celebrates 10 Years

High School Students shown Construction Trades Skills
By Rick Guantone, Program Coordinator, 
San Joaquin Area Apprenticeship 
Coordinators Association
Photos by Pete Halver

cessful employment after high 
school. Participants especially 
liked the hands-on trade demon-
strations, and after positive feed-
back from all the stakeholders, 
SJAACA members made a commit-
ment to continue the career fair 
as an annual event. Attendance 
has grown over 400 percent since 
the first event in 2005.

Formal presentations by DAS 
consultant Steve Gutierrez and 
apprenticeship coordinators Dave 
Brooks and Greg Vincelet high-
lighted the apprenticeship model 
for entering a career, informa-
tion on a variety of construction 
trades, and recommendations for 
course preparation while attend-
ing high school. Students were 
able to talk to journey work-
ers and apprentices. Each of 20 
participating construction trades 
provided an overview and per-
formed some of the trade skills 
and hands-on experiences charac-
teristic of their trades.

Since the career fair was from 
10 a.m.–2 p.m., lunch was pro-
vided for all the students and 
other participants. A few years 
ago, many high schools were not 
able to participate due to lack of 
bus transportation funds, so the 
association members authorized 
reimbursement of district bus 
transportation costs to allow ad-
ditional students to participate in 
the career fair. 

Construction trades represented 
were: brick layers,carpenters, 
CAT-heavy equipment service 
technicians, cement masons, dry-
wall/lathing, electrical workers, 
frost & heat insulators, hardwood 
floor layers, shop and field iron 
workers, laborers, mill and cabi-



9

Sheet Metal Workers Local Union No. 104 Training Center, Fairfield

Situated in an ideal 
location between 

the wine country, our 

in emerging HVAC markets. All 
classrooms are equipped with 
projectors and wireless Internet 
access. 

Since January 2014, apprentices 
have been attending classes at the 
facility, where they spend three 
two-week sessions throughout 
each year of training. The 
building will have the capacity 
to train 500 apprentices and 100 
journeypersons at one time.  

Because the building meets 
Gold LEED standards, there 
are a variety of “green” 
accommodations to assure that 
renewable energy is harnessed 
whenever possible: solar panels 
are spread across the roof, water 
usage is at a minimum, the entire 
building is equipped with high-
efficiency HVAC and electrical 
equipment, and the top of the 
roof is reflective to increase the 
“albedo effect” of the building.  

Within the community, Sheet 
Metal Workers’ Local Union No. 
104’s training facility marks the 
sixth training center in Solano 
County, where many allies in other 
trades have found the location 
to be a prime area for training 
apprentices throughout the Bay 
Area and the Sacramento region. 
As of now, Local 104 is working to 
get community college and adult 
education students involved in  
the facility.  

future looks bright for New Leed-Certified Training Facility
By Vince Sugrue, Sheet Metal Workers 
Local Union No. 104

training facility, meeting space, 
administration, and union offices. 
The facility has replaced the much 
smaller Petaluma training center, 
allowing for the expansion of the 
apprenticeship program in today’s 
growing sheet metal industry. 

The new location at the Highway 
680/80 interchange was selected 
because of its central location 
within the many counties the 
facility will serve, its proximity to 
Interstate 80, and the availability 
of nearby services. 

The training facility has one of the 
largest sheet metal training shops 
in the state of California at over 
8,000 square feet. In addition, 
there are computer-aided 
drafting classrooms and specialty 
classrooms designed to give all 
apprentices hands-on training 

state capital, and the Bay Area, 
the first major phase of the 
43,000 square foot state-of-the-
art training facility in Fairfield 
has been completed by California 
Sheet Metal Workers’ Local Union 
No. 104. Partnering with SMACNA 
(Sheet Metal and Air Conditioning 
Contractors’ National Association) 
and the Bay Area Industry 
Training Fund, the coalition was 
able to complete in a timely 
manner the $12 million dollar 
project that will serve hundreds 
of sheet metal apprentices and 
journeypersons in the coming 
years. In addition to the facilities 
already completed, welding and 
service labs are in the planning 
stages. 

The building itself was an 
adaptive reuse project that was 
built to LEED (Leadership in 
Energy and Environmental Design) 
Gold standards, and houses a 
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Western Electrical Contractors Association

Veteran & apprenticeship grad Adds dam-building to résumé

Navy veteran and apprentice-
ship grad Kent Simpson can 

look at the concrete gravity dam 
on the American River and say, “I 
built that.”

Royal Electric Company has been 
working on the large and ambi-
tious project, and electrician 
(and Navy veteran) Kent Simpson, 
formerly an apprentice and now 
a graduate of WECA’s commercial 
electrical apprenticeship pro-
gram, has been on the front lines.

The project consists of the con-
struction of a concrete gravity 
dam containing six submerged 
tainter gates, which control 
release of water. The work is 
located adjacent to Folsom Dam, 
approximately 29 miles upstream 

along the American River from 
the City of Sacramento. Royal’s 
contract with Granite Construc-
tion has included installing the 
complete electrical system, secu-
rity and operational systems.

Dina Kimble, Partner at Royal 
Electric Company, explains, “Our 
crew spent the better part of 
the first two years installing our 
conduits in layer upon layer of 
concrete pours. Now that that 
structure is complete, we’re 
installing rigid conduits and cable 
tray through the access tunnel to 
feed the mechanical and control 
equipment for the gates, lighting 
for the tunnel and mechanical 
gallery. This project is a unique, 
once-in-a-lifetime opportunity, 
right in our own backyard—so our 
journeymen and apprentices re-
ally enjoy the work.” 

Kent Simpson agrees, “One of my 
favorite aspects of this project is 
the diverse types of work per-
formed; different from what your 
‘typical’ job would entail. At Roy-
al we often work on projects like 
this—dams, airports, railroads, 
people movers, and train derail-
ing systems. Royal’s given me the 
opportunity to work on the sort 
of interesting jobs, under top 
foremen, that many people who 
have been in the trade for years 
will never get to experience.” 

Simpson became indentured in 
WECA’s apprenticeship program 
through Royal, after serving four 
years in the Navy where he was 
an Electrician’s Mate Third Class 

Petty Officer. 
He says, “Dur-
ing my time in 
WECA’s Appren-
ticeship program 
I learned a lot 
about working in 
the Code Book, 
as well as motor 
controls, which 
have been a 
large part of this 

By Christine Hall, Operations Director, 
Western Electrical Contractors 
Association

See if you can spot journeyman Kent 
Simpson in this picture. The recent 
apprenticeship graduate is shown in 
action, working on the dam project.

project.“ 

Kimble says of Royal’s commit-
ment to apprenticeship, “We’ve 
been training apprentices for 
over forty years, and many of our 
foremen started their careers as 
apprentices with us. Apprentice-
ship is such a great opportunity 
for workers to receive classroom 
training to understand electrical 
theory and application, and then 
use this knowledge on the job 
where our journeymen continue 
to help them develop. Because 
so many of our foremen and 
journeymen were once WECA ap-
prentices, they are committed to 
passing on that mentorship and 
training. Royal benefits from this 
training because we know that 
an apprentice who has spent his 
indenture with our company will 
have learned our type of work, 
our means and methods, and our 
culture of doing things the right 
way.”

Simpson sums up his experience 
working on the creation of this 
dam, “This was the sort of job 
that many people in their life-
time will not be able to say that 
they were a part of. It’s some-
thing that you can show your 
children. This has been a once-in-
a-lifetime project.”

Apprenticeship 
graduate Kent 

Simpson
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The Carpenters Training 
Center in Buena Park is the 

latest addition to the 20 training 
centers within the jurisdiction of 
the Southwest Regional Council 
of Carpenters, which represents 
over 40,000 union carpenters 
in Southern California, Nevada, 
Arizona, Utah, New Mexico/West 
Texas and Colorado.

The Buena Park Training Center 
was a $25 million project 
which took eighteen months to 
construct and is located in Orange 
County off the Interstate 5 and 91 
freeways on Firestone Boulevard.

The center houses offices for the 
Orange County Carpenter Local 

Unions and Southwest Carpenters 
Training Fund, a large meeting 
hall, three conference rooms 
and rental space. It has six large 
classrooms, including a book 
room, and most importantly, 
members have access to a fully 
equipped 70,000 square foot 
training space including a welding 
shop.

Members can get hands-on 
training in carpentry, concrete 
forms, bridges, drywall hanging 
and finishing, scaffold, acoustical 
ceilings and metal stud framing, 
to name a few specialties. A wide 
variety of safety classes are also 
offered.

The Southwest Carpenters Training 
Fund has held 200 classes, and 
trained 1,800 apprentices and 
1,100 journeymen since it opened 

skilled, productive, Quality Carpenters come from here
its doors in August 2013.

The 110,000 square foot, two-
story state-of-the-art facility 
was designed and built with 
sustainability in mind. Green 
features include 38 dual-glazed 
solar skylights that provide 
natural lighting on the training 
floor; site run-off water is 
directed to bio-filtration and 
evaporation units; reflective 
shelves on exterior windows 
provide cooling and increase 
natural lighting; and R-36 
insulation above the roof framing.

For more information about the 
training center, please contact 
Southwest Carpenters Training 
Fund Director Ed Ripley at 
213/739-9335, or the center’s 
Training Coordinator, Tom Rooney, 
at 714/571-0449.

By Luba Mirzazadeh, 
Southwest Regional Council  
of Carpenters

Southwest Regional  
  Council of Carpenters
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What is the California Apprenticeship Council?

Established by the 1939 landmark Shelley-Maloney Apprentice Labor 
Standards Act, the California Apprenticeship Council sets policy for 

the Division of Apprenticeship Standards (DAS). The 17-member council 
is comprised of six employer, six employee and two public representa-
tives appointed by the governor, plus one representative each of the 
chancellor of the California community colleges, superintendent of 
public instruction, and director of industrial relations as administrator of 
apprenticeship. The DAS chief serves as secretary to the council, and the 
division provides staff assistance to the CAC and its subcommittees.

The council meets quarterly in different locales around the state to ad-
dress issues affecting apprenticeship in California: 
•	R eceives reports from the DAS chief and other cooperating agencies 
•	P rovides policy advice on apprenticeship matters to the administrator 

of apprenticeship 
•	E nsures selection procedures are impartially administered to 

applicants 
•	C onducts appeals hearings on apprentice agreement disputes, new 

apprenticeship standards for approval, and apprenticeship program 
administration 

•	A dopts regulations carrying out the intent of apprenticeship legislation


