§10122.2 1 Weekend or Holiday Deadlines

If the date or deadline (including any applicable extension) to perform any act falls on a weekend or state holiday (as defined by Government Code §6700 and §6701), the act may be performed on the first business day after the weekend or holiday.

Note:
 Authority cited:
Sections133, 138.4, 139.5, 5307.3, Labor Code

Reference:
Sections 133, 139.5, 4637, Labor Code, Sections 6700 and 6701, Government Code, and Sections 7, 9, 10 and 11, Civil Code

§ 10127.3
Qualified Rehabilitation Representative (QRR).


The provision of vocational rehabilitation services shall be provided by individuals who meet the definition of a QRR as defined in Labor Code Section 4635 (b), except where a QRR Waiver has been granted.  When an employee is determined to be medically eligible and chooses to participate in a vocational rehabilitation program, within ten days he/she is to be referred immediately to a QRR selected in agreement between the employee and claims administrator, pursuant to Labor Code Section 4637. If the agreement on a QRR cannot be reached within 15 days either party may request the Unit appoint an Independent Vocational Evaluator (IVE). The referral to the QRR shall include all pertinent and narrative medical and vocational reports to assist the QRR in the evaluation process.

Note: 
Authority cited:
Sections 133, 138.4, 139.5, 5307.3, Labor Code


Reference: 

Sections 4635, 4637, 4640, Labor Code

§ 10131.2 Settlement of Prospective Vocational Rehabilitation

A represented employee who was injured on or after January 1, 2003 can settle prospective vocational rehabilitation services for an amount not to exceed $10,000 in self directed vocational rehabilitation when the following conditions have been met;

(a) The settlement of the employee’s rights to prospective vocational rehabilitation services shall be set forth on the DWC Form RU-122; 

(b) Prior to entering into any settlement agreement, the attorney for the represented employee shall fully disclose and explain to the employee the nature and quality of the rights and privileges being waived; and

(c) The “Settlement of Prospective Vocational Rehabilitation Services” shall be submitted on the DWC Form RU-122 for employees with a date of injury on or after January 1, 2003 to the correct Rehabilitation Unit office with copies to all parties.

The Rehabilitation Unit may only disapprove a settlement agreement upon a finding that receipt of rehabilitation services is necessary to return the employee to suitable gainful employment.  If disapproval is not made within ten (10) days of the Rehabilitation Unit’s receipt of a fully executed agreement, the agreement shall be deemed approved.

Note:
Authority cited: 
Sections 133, 139.5 and 5307.3, Labor Code.


Reference: 

Sections 139.5, 4644, and 4646, Labor Code.
§ 10133.12
Form RU-94 “Notice of Offer of Modified or Alternative Work” and Form Filing Instructions 




[Form RU-94 and Instructions attached]

Note:
Authority Cited: 
Sections 133, 139.5, and 5307.3, Labor Code



Reference:

Sections 4635, 4636, and 4637, Labor Code

§ 10133.22
Form RU-122 “Settlement of Prospective Vocational Rehabilitation Services” and Form Filing Instructions 


[Form RU-122 and Instructions attached]

Note:
Authority Cited: 
Sections 133, 138.4, 139.5, and 5307.3, Labor Code



Reference:

Section 139.5 and 4646 Labor Code
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