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                         CALIFORNIA APPRENTICESHIP COUNCIL THIRD 
QUARTERLY MEETING 

MINUTES - Amended 
San Jose Airport Garden Hotel 

July 31, 2014 
 

Thursday – July 31, 2014 
 

I. CONVENE REGULAR QUARTERLY MEETING   

 

Commissioner Yvonne de la Peña standing in for CAC Chairperson Jack Buckhorn called 

the meeting or order at 9:05 a.m.  

Commissioner Scott Gordon led the attendees in the Pledge of Allegiance.  

A. Roll Call 

Deputy Chief Glen Forman called the roll. 

The following Commissioners were present: Susan Anderson, Yvonne de la Peña, 

Carl Goff, Richard Harris, Hector Velez, Barbara Blake, Frank Quintero, Van Ton-

Quinlivan, Pat McGinn, Aram Hodess, Jim Hussey, Christopher Christophersen, 

Chip Martin, Scott Gordon, Christine Baker, and DAS Deputy Chief Glen Forman 

Members absent: Paul Von Berg, Jack Buckhorn 

   

II. EXECUTIVE SESSION  

 

1. An Executive Session was not held during this quarter. 

  

A. Announcements  

  

B. Approval of previous minutes for May 2, 2014  

A motion and a second were made to approve the minutes of the May 2, 2014 

meeting.  All were in favor.  The motion carried. 

 

 

C. Announcements 

1. Governor’s appointment of new CAC Commissioner – DIR Director Christine 

Baker. 

Ms. Baker administered Commissioner Christopher Christophersen the Oath 

of Office for the California Apprenticeship Council.  

 

D. DIR Director Christine Baker 

Ms. Baker shared recent activities of the department.  She reported that the 

department is being rebuilt to serve the public by clear and fair enforcement, with 

respectful and conscientious and accountable.  Some of the ways to ensure the 
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changes are by education through outreach and updating procedures.  A review of 

the workload and reviewing policy and procedures as well as productivity measures 

and organizational structure have been made.  Recent efforts in DOSH (Department 

of Health & Safety) have been made to improve the infrastructure.   In light of the 

changes that technology presents, the department is focusing to keep up with new 

information by reengineering public service improvements.   

Ms. Baker also spoke of a $300.00 fee that established to fund Public Works 

determinations enforcement.  Information Systems is working to make available a 

system to pay online. 

One of the changes in Worker’s Compensation is now workers will go to 

independent medical review as opposed to judges for treatment determinations.   

Ms. Baker concluded with accolades to the apprenticeship community for their 

collaboration through the transformations and the partnerships with both labor and 

management.   

E. Communications  

Deputy Chief Glen Forman reported no communications at this time. 

 

III. BUSINESS SESSION  

A. Legal Matters 
 

1. Harley Morgan, et. al. v. State of California, et. al., Kern County Superior Court, 

Case No.280880, filed December 6, 2013 (SB 54 litigation) 

Deputy Attorney General, Lucy Wang, reported on the matter of Harley Morgan 

v. State of California.  A second amended complaint was filed on July 8, 2014.  

Options for moving forward are in the process of being reviewed.  Ms. Wang 

will present a more comprehensive report at the next meeting as the matter is 

on-going.     
 

B. CAC Appeal Panel Decisions 
 

1. Alexander Mackenzie vs. Motion Picture Electrician JATC. DAS File No. 

2014-05 – AP: CAC 2014 C-01 

Commissioner Barbara Blake reported that the appeal panel, after review 

and discussion, unanimously determined the complaint filed by Mckenzie 

was not timely and therefore upheld the decision and the appeal was denied. 

Commissioner Richard Harris made a motion to accept the appeal panel 

decision to deny the appeal.  Commissioner Aram Hodess seconded the 

motion.  All were in favor.  The motion carried.   

 

C. Apprenticeship Complaint Findings/Decisions by the Administrator of 

Apprenticeship 
 

1. Louie Moreno vs. Southern California Glaziers & Glassworkers Industry 

J.A.C. Case No. 2013-11 

DAS Deputy Chief Glen Forman reported that it was determined that the 

case had no merit and is closed. 
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D. Automatic Orders of the Council 

DAS Deputy Chief reported the following new programs: 

 

 California Department of Corrections, Folsom State Prison – Greystone – 

Residential Wireman 

 Bay Area Transit District Elevator/Escalator Apprenticeship Program – 

Transit Elevator-Escalator Maintenance Technician 

 California Department of Corrections – Folsom Prison- Executive 

Administrative Assistant 

 

E. Notice of Appeals During the Quarter 
 

DAS Deputy Chief reported the following appeal: 

 Alexander Mackenzie vs. Motion Picture Electrician JATC.  DAS File No. 

2014-05 – APP; CAC 2014 C-01 
 

 

F. Chief’s Report    

 

Standing in for DAS Chief Diane Ravnik, DAS Deputy Chief Glen Forman gave 

the following report: 

 DAS Staffing 
 

The CAC meetings for the remainder of the year and 2015 have been 

established with the exception of the July 2015 meeting.  This meeting is 

yet to be determined. 
 

As of August 1, 2014, DAS initiated a major realignment of the DAS Audit 

Unit staff.  DAS is restructuring its Audit Unit and staff to better utilize 

staff resources consistent with the statutory changes to the audit process that 

were made in SB 54 (Apprenticeship Oversight).  Rachel Freeman now 

assumes supervisory responsibility for the San Jose District Office in 

addition to her continuing responsibilities for the Fresno District Office.  A 

more detailed report of the movement is attached to these minutes.  
 

 Statewide Initiatives in Support of Apprenticeship: 
 

A brief report was given on the recent State of the Union address in which 

President Obama announced his support for the expansion of apprenticeship 

around the country by a goal to double the current 400,00 apprentices 

nationally (of which California has fully 1/8 of all apprentices in the 

country) in the next 5 years.  This has generated a series of industry 

Roundtables which were held in the month of June in different cities around 

the country in targeted industries of Advanced Manufacturing, Healthcare, 

Transportation/logistics, Construction, Energy and Information Technology.  

More detailed information is attached to these minutes. 
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DAS Chief Diane Ravnik sent apologies in her report for not attending the 

meeting as she was participating in the annual NASTAD (National 

Association of State and Territorial Apprenticeship Directors) meeting in 

the city of Boston.   
 

Chief Ravnik recently initiated a “New Initiatives in California 

Apprenticeship” campaign among DAS staff, setting a goal of 20 new 

apprenticeship programs in under-served industries over the next fiscal 

year.  This new goal was initiated by the recent award of a CWIB 

“Accelerator Grant” to DEIU’s statewide training trust.  Part of DAS’s 

contribution to this grant is a review of existing DAS forms. 
 

Chief Ravnik’s report continues on the high priority of energy efficiency for 

the State of California.  The final report of the “Workforce Education and 

Training Strategic Planning Project” highlighted the need to retain an 

apprenticeship-trained workforce to achieve the greatest level of energy 

efficiency.  See attached Chief’s Report for further details. 

 

In a recent reviewing of files, DAS Deputy Chief Glen Forman found a 

“State Certificate of Apprenticeship Registration”.  Many years ago this 

awarded to all new apprenticeship program sponsors.  DAS would like to 

re-institute this practice.  It will begin with all new programs, upon 

approval and also respond to written requests from existing program 

sponsors. 

 

 See attached Chief’s Report for more detailed information. 

 

G. DAS Audit Report   

 

Rachel Freeman, DAS Senior consultant stated that the DAS Audit Unit 

Reorganization was explained earlier in this report. For detail audit activities see 

attached for further details. 

 
 

H. Old Business 
 

There was no old business to report. 

 

I. New Business 
 

There was no new business to report. 

 

 

IV. CAC STANDING COMMITTEE REPORTS 

 

A. CAC/CCA Liaison Committee – Report from July 30, CCA Chairperson Scott 

Lewis   

Mr. Lewis reported that the committee established that the Hyatt Regency 

Monterey Hotel would the location of the 2016 California Conference on 

Apprenticeship.   
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The committee also discussed possibilities for the networking events.  A dinner 

cruise and a murder mystery dinner cruise were among the added suggestions. 

Mr. Lewis reported that he is prepared to secure all online registration payment for 

the 2016 conference.   

The committee discussed the possibility of limiting the amount of new inductees to 

the Hall of Fame.  The presentation of the Hall of Fame recipients is being revisited 

to take place before or after dinner – but not during.  This will allow more focus on 

the inductees.  This will be added to Public Relations & Publicity Committee for 

discussion. 

B. Legislation Committee – Report from July 30, 2014 – Chairperson Yvonne de la 

Peña 

Commissioner de la Peña reported that the minutes of the March 21, 2014 meeting 

will be tabled to the next meeting in October. 

Discussions on the 2014-15 budget proposal on how it was negotiated out and that 

no categoricals received any increases.  The committee anticipates a better outcome 

in the next fiscal year and will continue their efforts in speaking with legislators 

about apprenticeship.  Ms. de la Peña expressed the importance of educating the 

legislators on the impact that apprenticeship has and how it works.  It was also 

noted that during the difficult process of securing more monies, the gathering and 

presenting of more data did not substantiate the increase that was anticipated.  She 

further stated that even if you do not have a contract for the hours you have, turn 

them into your LEA as over cap hours.  This will capture how many unfunded 

hours there are.   

The committee also discussed “Common Administrative Practices” (see attachment 

to these minutes).  This document was produced by the Chancellor’s office from 

the previous budget year.  The document will be reviewed by the Legislation 

committee at the next meeting for approval.  Upon approval it will be brought 

forward to the full CAC for approval. 

Review of new and pending legislation was discussed. SB 173 – Education 

funding: adult education – Liu.  Commissioner de la Peña will continue to follow 

up reports on upcoming legislation.  

 

C. Equal Opportunity in Apprenticeship – Report from July 30, 2014 – Chairperson 

Susan Anderson 
Commissioner Anderson reported on the presentation of Delaney Matson.  Delaney 

is a 29 year-old electrician apprentice and is currently in her last year of the Inside 

Wireman apprenticeship. Her positive attitude, dedication and work ethic make her 

an ideal role model of a successful woman in the trades.  Ms. Matson shared her 

experiences and challenges as an apprentice as well as the benefits it has provided.  

She was proud to say she owns a house and a Harley.  There were many questions 

and discussion on her experience and how the apprenticeship community could use 

her story to encourage other young women to register into an apprenticeship 

program.  Commissioner de la Peña reported on the 2014 Fire Fighter Career Expo 

Recruitment of Women for Fire Service.  This event will be held in Sacramento in 

September.  There was general discussion about boot camps, recruiting female 

veterans and other ways to expand the efforts to increase the percentage of women 

participating in apprenticeship programs. 
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D. Related Supplemental Instruction – Report from July 30, 2014 – Chairperson Pat 

McGinn 

Commissioner McGinn reported that John Dunn, California Community Colleges 

Chancellor’s Office (CCCCO) gave a review on what was happening with the K-12 

community college mergers and where the apprenticeship community stands in that 

process.  Mr. Dunn also spoke on the present budget issue of not receiving funding.  

He also spoke on the process of AB 86 – is to provide grant funds to regional 

consortium to create and implement a plan to better provide adults in its region. 

Commissioner McGinn concluded his report with an invitation to all plant sponsors 

to prepare a report on their staff development that they provide their instructors.   

Commissioner McGinn has extended the invitation to John Dunn, CCCCO along 

with the Academic Senate, to join in a collaboration of ideas on instructor 

qualifications.    

E. Standards, Rules, Regulations & Operating Procedures – Report from July 30, 2014 

– Chairperson Aram Hodess 

Commissioner Hodess reported on a letter from a program coordinator that was 

sent to CAC Chair Jack Buckhorn regarding a request for guidance on following 

work processes in apprenticeship standards.  The author of the letter explained that 

too often apprentices on public works projects were employed in work not defined 

in those programs’ standards.  Other speakers from other various programs, both 

joint and unilateral, explained that they experienced similar problems.  It was made 

clear that the issue affected both union and non-union employers. Without 

objections, it was agreed that apprentices were to be employed only at the work of 

the apprenticable craft or trade in which they were registered.  DAS Deputy Chief 

Glen Forman referenced California Code of Regulations Section 2301.1.  Meg 

Vasey, Tradeswomen, Inc. suggested that the CAC issue a public advisory on the 

issue.  Comments were made that coordinators need to monitor apprentice 

employment to discourage this type of violation.  There was a question asked of 

DLSE’s enforcement policy obligation on the issue. A representative of DLSE will 

be contacted on their position. 

He continued his report on discussions of how to encourage public works 

contractors who are not bound to an employed benefit plan to pay the fringe portion 

of prevailing wage for an apprentice into those apprentices’ fringe plans.  

Commissioner McGinn explained that the DAS 140 was confusing and could be 

causing employers not to feel that they had to make the contributions or that they 

could make the contributions into their benefit plans.  Mr. McGinn suggested 

clarification of the DAS 140.  Commissioner Hodess suggested employers need to 

better understand the fringe benefits are not taxable.  Anne Quick, ABC Nor Cal 

explained that man employers were afraid of having to open their books to a trust 

fund audit if they agreed to pay fringes to an employee benefit plan.  She also spoke 

on subscription agreements and it will be brought up at the next committee meeting 

for continued discussion.  The topic of evaluations was also brought forward.  This 

will also be forwarded onto the next committee meeting.  
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V. EDUCATION AGENCIES REPORT 

A. California Community Colleges – John Dunn Coordinator of Apprenticeship 

Programs, California Community Colleges Chancellor’s Office 

Mr. Dunn stated that the restoration of RSI funds did not go through as anticipated.  

On a positive note, both houses of the legislature decided to augment, not only the 

RSI categorical, but also several other categoricals within the community colleges. 

In the end this was taken out.  Commissioner Yvonne de la Peña and DAS Chief 

Diane Ravnik will continue to keep dialogue open with legislators to keep the 

momentum moving forward.  Mr. Dunn has sent out allocation forms to all LEAs 

to inform them how much funding they will receive.  During this process Mr. Dunn 

has been visiting different creative ways to ensure apprenticeship programs can get 

funded or find other sources of funding.   

Mr. Dunn continued a discussion on instructor qualifications.  He stated that AB 

2070, which was taken out, which would have changed the minimum qualifications 

for apprenticeship instructors at community colleges. This created a great interest 

with the Academic Senate.  Career tech educators, San Jose City College, and the 

apprenticeship community have been in collaboration with them as well.  Mr. Dunn 

is extending an invitation to the Academic Senate to speak at the next CAC 

meeting and take a tour of the Southwest Carpenters Training Center in Buena 

Park.  He asked the attendees to send him information on what they do to make 

sure their instructors are highly qualified.  He will forward the information onto the 

Academic Senate.   

Registered Apprenticeship College Consortium (RACC) is an initiative from the 

Department of Labor in Washington D.C. that will provide college credit for prior 

learning to journeymen who want to continue their college education.  All the 

courses that were taken as an apprentice would count towards future community 

college classes.   Two community colleges have already signed up to participate as 

well as several apprenticeship programs that are working through the application 

process.  He looks forward to seeing as many program sponsors as possible to join 

the RACC.   Mr. Dunn will make further reports as the initiative moves forward. 

The Department of Labor has a $100M grant application that is expected to become 

available by early August.  These monies are for current programs to help them 

expand and generate more apprentices as well as creating new programs.  It is not 

clear at this time who can apply.  Ground work is being set in place throughout the 

state to ensure a smooth transition. 

 

 Prop 39 – California Clean Energy Jobs Act - $5M have been sent to community 

colleges to help with workforce investment and training to create better energy 

efficiency training at community colleges.  These monies should be available this 

fall.  Monies are to be used to make improvements in their programs, professional 

development for instructors, additional equipment, better training for students, or 

curriculum approval processes at the college.  Contact Mr. Dunn for further 

questions. 

AB 86 – Adult Education Initiative that is designed to create a discussion and 

regional consortia to talk about how to serve the adult population.    In the past 

adult education has been on the side of K-12.    

CCCCO has an MOU with DAS for completion data collection.  The information 

enables the Chancellor’s office to input into their system and create reports for the 
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legislature on the success of the completion of an apprenticeship program that have 

gone through the community colleges.   

Mr. Dunn concluded his report giving accolades to the CAC/CCA committee for 

the successful CCA conference in San Diego.   

Commissioner Van ton-Quinlivan rounded out Mr. Dunn’s report by speaking on 

her educator role in apprenticeship programs through various federal entities.  The 

National Advisory Committee continues their hard work designing the Registered 

Apprenticeship College Consortium (RACC).  Ms. Ton-Quinlivan attended the 

White House Summit on Apprenticeship and expressed the passion in which U.S. 

Secretary of Labor Thomas Perez put registered apprenticeship front and center in 

terms of the public policy by putting $100M to raise visibility for the programs.  

Mr. Perez also signed the Workforce Innovation and Opportunity Act (WIOLA) 

which will build closer ties among key workforce partners, business leaders, 

workforce boards, labor unions, community colleges and non-profits and state and 

local officials.  Commissioner Ton-Quinlivan also stated that also at the signing 

Vice President Joe Biden brought forward the 7 “Jobs Driven Principals”.  Among 

the seven principals, she stated that the second of seven was “earn and learn”.  This 

example is apprenticeships, pre-apprenticeships, internships, co-ops, workface 

learning.  In terms of advocacy she suggested to the apprenticeship community to 

create opportunities for internships through high schools and or colleges, which in 

turn would be worth the investment.  The legislators are looking at the community 

as a whole in terms of jobs as opposed to an individual.   Her second suggestion 

was for the apprenticeship community to work on making it easier for the 

community to find the apprenticeship programs.  She reported the community 

colleges are in the process of gathering the information of all certificates, AA 

degrees and making 3-minite video vignettes.   They will be connecting these to 

mobile apps for the community.  The vignettes would allow the programs to show a 

brief glimpse of their trade and what is available to the community and how to find 

an entry to them. 
 

VI. REPORT OF ADMINISTRATIVE and COOPERATIN AGENCIES 

 

A. Division of Labor Standards Enforcement (DLSE) – Public Works Unit – 

Christopher Kim, Senior Deputy –  DLSE 

 

Mr. Kim reported on the statistics for fiscal 2013-14.  During this time period the 

department has issued more than 400 civil penalties for various apprenticeship 

violations.  This resulted in an assessment of $4.7M.   

As of July 1, 2014 a fee of $300.00 for a contractor to register for any public works 

projects.  The registration is available online.  In a recent inquiry, there have 528 

registered contractors in the system.  It is anticipated an estimated 30,000 more 

contractors are yet to register. 

The department has also updated the website to be more user friendly and more 

current with today’s updated technology.  One of the updates made available to the 

public is access to search for contractors that have registered. Another updated 

feature is a link for contractors to search for debarments that have been put in place. 

 

 

 



 

9 

 

B. Employment Training Panel (ETP) – Peter Cooper 

DAS Deputy Chief Glen Forman reported for Mr. Cooper who was unavailable.  

ETP has been working on recent budget issues and Mr. Cooper will be attending the 

next meeting for and updated report on efforts for apprenticeship programs. 

 

C. U.S. Department of Labor Employment and Training Administration – Office of 

Apprenticeship (USDOL/ETA/OA) – Richard Davis, State Director 

No report was given. 

 

D. Tradeswomen, Inc. – Meg Vasey- Director 

Ms. Vasey was unavailable for a report. 

 

E. California Apprenticeship Coordinators Association (CACA) – Frank Cuneo on 

behalf of Jose Oscar Padilla – President 

Mr. Cuneo reported that the CACA represents more than 40,000 apprentices.  He 

also reported that the website www.calapprenticeship.org   has recently been revised 

the Learning Library courses.  

 

F. California Association for the Advancement of Apprenticeship Training (CAAAT) 

– Lorelai Sweet-Upshaw - Chairperson 

Ms. Upshaw reported a few highlights of events within the last quarter: 

 CAFSA – California American fire Sprinkler Association held their 1
st
 

charity golf tournament and over $5,000.00 for the Santa Clara Valley Burn 

Center. 

 WECA has completed their first Employment training Panel Grant under the 

new apprenticeship pilot program. 

 ABC Nor Cal Electrician trainee program enrollment is up over 450%. 

 ABC SO-Cal increased apprenticeship awareness in the community and 

starting new partnerships with the Los Angeles county Local Worker Hiring 

Program for Veterans. 

A more detailed report is attached to these minutes. 

 

G. California Apprenticeship Coordinators Association (CACA) – Jose Padilla 

Mr. Padilla reported that there are still a significant amount of contractors that 

refuse to pay and make contributions for training benefits.  DAS Deputy Chief Glen 

Forman stated the dead line for the training fund contribution applications are 

August 28, 2014. 

Mr. Padilla stated that http://www.calapprenticeship.org/ is a great place for job 

seekers to find a wide variety apprenticeship opportunities as well as information on 

apprenticeship programs. 

He further reported that most of the trades in the bay area have had a significant 

increase in the demand for apprentices.  There has also been an increase in demand 

for diesel mechanics.   Work in the south bay area has increased.  The new 49ner 

stadium is reaching completion.  He also mentioned other projects with great job 

opportunities such as Apple, Samsung, Lincoln, Google, and Stanford Hospital.    

 

There was discussion on the Apprentice Agreement form ( DAS 1 Section B) 

regarding the extended list  of “Ethnic or Race Derivation” representing the Asian 

or Pacific Islander group as being discriminatory, as the form has one box for 

http://www.calapprenticeship.org/
http://www.calapprenticeship.org/
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White, Black, American Indian or Alaskan Native, and Hispanic.  It was expressed 

that the other groups should be represented as well. 

DAS Deputy Chief Glen Forman stated that the additions to the extensive ethnic 

groups on the back of the DAS1 were put in place by law.  He stated that if more 

ethnic groups were to be added it would be through the California Legislature as 

statute.     
 

VII. FORUM – Unemployment Insurance Benefits for Apprentices 

Debra Brower, TRA Coordinator - Policies and Procedures – Unemployment Insurance 

Branch – EDD 

Ms. Brower gave a brief overview of how EDD processes unemployment insurance claims 

– Call Center Environment Work.  The department has a payment center when a claimant 

certify for benefits by paper.  Scanned images are reviewed to determine if the individual 

will receive benefits.  This depends on how they fill out the claim form. 

Ms. Brower introduced Andrew Karhart who gave PowerPoint presentation.   Mr. Karhart 

reported to be eligible for benefits all claimants are required to be physically able to work, 

available for immediate work, required not to refuse an offer of work that is suitable for 

them, and actively seek work.  He further reported that apprentices have a special 

exemption under regulations per Title 22 of the California Code of Regulations (CCR), 

Section 1256-4: An individual who leaves work to enter an apprenticeship program, 

including an apprenticeship program under the Job Training and Partnership Act of 1982, as 

amended, does so with good cause if the following conditions exist: the apprenticeship 

program is fostered by the State of California – the new work is potentially as permanent as 

the potentially substantially better than the former work, then apprentice claimants are not 

subject to these same eligibility requirements for the period of time when they are in 

training.  Ms. Brower added that they are exempt from those requirements in the week in 

which they are attending an approved apprenticeship program.   

Mr. Karhart continued stating that unemployment claims are based on work and wages 

earned in 18 months prior to filing a claim.  Claims can be filed online or by phone.  

Applications can be downloaded online and printed for mailing or faxing.  EDD 

recommends for claimants to file online.  In the case that someone is filing after they return 

to work, EDD suggests the claimant go through the phone center process. 

Payments are made electronically to the EDD Debit Card.  The card is good for a three-year 

period.  Ms. Brower stated that EDD continues to move forward into self-service options 

via on-line.  Claimants need to fill in the information accurately and correctly on the 

application as it could delay payments.  The department no longer offers services to 

actually speak with someone on the phone.    

Mr. Karhart shared some tips on how to fill out the application.  He stated that in the 

section for the reason you are no longer working it important to state that you left because 

of their apprenticeship.  It was asked if there was a box to check if they are going to school.  

Ms. Brower stated that leaving available work to go to school is technically considered 

voluntary quit.  They will be found eligible as long as it is written that they had to go to 

mandatory apprenticeship school.  There is also a section for school attendance as well as 

union affiliation. The system is set up to mark/check that an apprentice is a union.  EDD is 

in the process of making changes for those apprentices that are not affiliated with a union.   

Payments are made electronically through an EDD debit card.  If there is an inactive 

account for three years, the fund left on the debit card will be transferred to the State 

Controller’s Office as unclaimed property.  The EDD debit card system is a contracted 
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service through Bank of America.  Any questions about the debit card i.e. balances or lost 

cards should be directed to Bank of America.   

Eligibility decisions for apprentices are made by verification of school training completion 

slips and certification.  A long term training program may qualify for the California 

Training Benefits Program. (see attachment). 

WIOA (Workforce Innovation & Opportunity Act), sponsor training, training under ETP 

(Employee Training Panel), CalWorks, and training program providers that are on 

California Training Provider List all have a pre-approved element.  Verification needs to be 

provided for benefits.  See attached for full details of PowerPoint presentation. 

  

VIII. ADJOURNMENT 

 

A motion and a second were made to adjourn the meeting.  All were in favor.  The meeting 

adjourned at 12:27 p.m. 

 



Debra Brower – debra.brower@edd.ca.gov

Andrew Carhart – andrew.carhart@edd.ca.gov

Unemployment Insurance Policy and Coordination Division

Unemployment Insurance Benefits for Apprentices

California Apprenticeship Council Forum

July 31, 2014
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General Unemployment Insurance (UI) Claim Information

Applying for UI Benefits

Payment Processes

UI Eligibility Interviews

Best Practices for Apprenticeship Programs

Unemployment Insurance Policy and Coordination Division

2

Presentation Topics

7/31/2014







NOTES:



The EDD’s processes and this presentation are focused on one to two week apprenticeship training programs.



Per Title 22 of the California Code of Regulations (CCR), Section 1256-4:



(b) An individual who leaves work to enter an apprenticeship program, including any apprenticeship program under the Job Training and Partnership Act of 1982, as amended, does so with good cause if the following conditions exist:



The apprenticeship program is fostered by the State of California.



(2) The new work is potentially as permanent as and potentially substantially better than the former work.
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Valid UI claims are in effect for one year beginning the Sunday of the week the claim is filed

Claimants may collect a maximum of twenty-six weeks of benefits on a regular UI claim, as long as they continue to be unemployed or underemployed through no fault of their own and meet all other eligibility requirements, which usually includes: 

Being able to work

Remaining available for work

Not refusing offers of suitable work

Actively seeking work

Unemployment Insurance Policy and Coordination Division
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General UI Claim Information

7/31/2014







NOTES:



To meet monetary requirements, claimants must have worked and earned a minimum amount of wages in the 18 months prior to claim filing



More information about the UI program including forms and publications, eligibility requirements, award calculations, how to file a claim, and how to apply for and collect benefits is available online at the EDD website (http://www.edd.ca.gov/unemployment)
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Claimants may file for UI benefits by one of three methods: 

Online, using the eApply4UI application

By telephone at 1-800-300-5616 

By fax or mail, using the Unemployment Insurance Application (DE  1101I)

After filing, claimants receive basic eligibility information, Continued Claim forms (DE 4581), and an EDD Debit CardSM for electronic benefit payments (EBP)

Unemployment Insurance Policy and Coordination Division
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Applying for UI Benefits

7/31/2014







NOTES:



We recommend that claimants file online via eApply4UI, unless filing untimely at the end of the training period.  If the claim is filed untimely, claimants can request backdating through the telephone claim filing process or on the Application for Unemployment Insurance (DE 1101I).



California law requires UI claimants to serve a one-week unpaid waiting period on all new claims



Contact EDD Online

On the EDD website (http://www.edd.ca.gov) hover over the “Unemployment” menu, and click on the “Contact Unemployment” link.



Other Methods

By phone: At one of our toll-free numbers (listed online).  

By mail: Download, print, and complete the Internet Comments, Complaints, or Suggestions form.
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Chose the appropriate separation reason:

Laid Off/Lack of Work

Discharged (Fired)

Voluntary Quit

Strike or Lockout

Still Working Part Time

Provide a brief explanation why the separation occurred:

Apprentices should specify they are attending apprenticeship training here, if applicable

Unemployment Insurance Policy and Coordination Division
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Applying for UI Benefits:
Reporting a Separation









NOTES:



Claimants must report the last employer they worked for before applying for UI benefits, even if it was part-time or piecemeal employment.



Similar information must be provided on the Application for Unemployment Insurance or when filing a claim by telephone
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Reporting union information:

Provide a union name and number

If attending non-union apprenticeship training, report the employer or association name and enter “0” in the union number field

Reporting school or training attendance:

Indicate school or training is authorized or funded as “Union Apprenticeship” for both union and non-union apprentices

Unemployment Insurance Policy and Coordination Division
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Applying for UI Benefits:
Reporting Training Attendance











NOTES:



Similar information must be provided on the Application for Unemployment Insurance (DE 1101I) or when filing a claim by telephone
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Claimants may certify for UI benefits by one of three methods:

By mailing the Continued Claim Form (DE 4581)

By telephone, using the  EDD Tele-certSM  system

Online, using the EDD Web-certSM system

Claimants must certify biweekly and answer all continued claim questions for both weeks

Payments are made electronically to the EDD Debit CardSM

Unemployment Insurance Policy and Coordination Division
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Payment Process for All UI Claimants

7/31/2014







NOTES:



All continued claim certifications are issued for two-weeks periods as a part of the EDD’s automated payment processing system.  Claimants must not leave one week blank and must not change or strike out the preprinted week ending dates on the form, as this may delay payment.



The EDD Debit CardSM is issued when a new UI or Disability Insurance claim is filed and is valid for three years.  After three years of account inactivity any balance remaining on the account will be sent to the State Controllers Office Unclaimed Property Division.  Any questions about the EDD Debit CardSM must be directed to the Bank of America.  



Claimants must keep the EDD Debit CardSM information that is sent when they first receive a card.  When a claimant already has an active EDD Debit CardSM and a new UI claim is field, no new notifications about the EDD Debit CardSM will be sent to the claimant.
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When attending apprenticeship training, claimants should:

Submit the training completion slip and Continued Claim Form (DE 4581) in the same envelope to expedite processing

Answer all questions for both weeks and accurately report all work and earnings when returning to work

Report the start of school or training only once in the week that you begin attending training



Unemployment Insurance Policy and Coordination Division
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Payment Processes for Apprentices

7/31/2014







NOTES:



We recommend that apprentices certify by mailing in the Continued Claim Form (DE 4581) along with the training completion slip.  In order to process payments, both the training completion slip and the Continued Claim form must be received at the same EDD office.  



Continued claim certifications submitted through the Tele-Cert or Web-Cert systems may be delayed for apprentices because the training completion slip may not be routed to the same EDD office that is processing the biweekly certification.



Information on how to certify for benefits and answer the questions on the continued claim form is provided on the Step-By-Step Guide: How to Certify for Ongoing Unemployment Benefits (DE 1275C) at claim filing.
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If the completion slip is available, eligibility is determined without the need to contact the claimant

If the completion slip is not attached to the certification, the training provider will be contacted and payment will be delayed until completion of training can be verified

If the claimant fails to report work and wages, the certification is submitted late, or if there are  additional issues, a telephone eligibility interview will be scheduled and the claimant’s payments will be delayed until a decision is made

If the accurately UI benefits will be suspended until the corrected work and wages are reported

Unemployment Insurance Policy and Coordination Division
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UI Eligibility Interviews for Apprentices

7/31/2014
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When there is a question about a claimant’s continued eligibility for UI benefits, the claimant will be scheduled for a telephone interview:

A Notice of Telephone Eligibility Interview (DE 4800) is mailed to a claimant with the date and time that the claimant must be available for a phone interview and questions that may be asked during the interview

When a decision is made, the claimant will either continue to receive certifications and payments or a Notice of Determination (DE 1080) will be mailed to the claimant with the reason for denying payment

Claimants may appeal eligibility decisions and appeals must be filed within 20 days in order to be considered timely

Unemployment Insurance Policy and Coordination Division
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UI Eligibility Interviews for All UI Claimants

7/31/2014







NOTES:



Although most apprenticeship claims can be processed without a regularly scheduled eligibility interview, some issues may require a scheduled eligibility interview.



If the claimant cannot be reached by telephone, a forty-eight hour callback message will be left and, if the claimant does not return the call, a decision will be made based on available information.



The Notice of Determination provides the claimant with their rights to appeal if they do not agree with the decision.
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Programs should provide training completion slips to apprentices and apprentices should submit the slips timely to expedite claim processing

Employers should respond to the Notice of UI Claim Filed (DE 1101) to provide a contact name and phone number, supply separation information, and identify the dates the claimant is attending an apprenticeship training program

Long-term training programs may qualify for the California Training Benefits (CTB) program, which exempts claimants from the regular requirements to be available for work, actively seek work, and to not refuse an offer of suitable work:

Carpenters Training Committee for Northern California, Pre-Apprenticeship Training

Caterpillar Dealer Service Technician Apprenticeships

Workforce Investment Act (WIA) or Employment Training Panel (ETP) sponsored training and school or training programs with providers on California’s Eligible Training Provider List  (ETPL) have preapproved eligibility for the CTB program

Unemployment Insurance Policy and Coordination Division
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Best Practices for Apprenticeship Programs

7/31/2014
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Unemployment Insurance Policy and Coordination Division

12

-End of Presentation-
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Voluntary Quit 150
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California Apprenticeship Coordinators Association


San Jose Airport Garden Hotel

Minutes July 30, 2014

Call to Order at 4:35 PM/ Self Introductions 26 members in attendance


Minutes from the Jan 29, 2014 minutes: were M/S/C approved them as presented

Legal Counsel Report: 


Legal Counsel Kristina Zinnen reported on some of the problems from contractors that used apprentices from the independent program on public works projects in California that refuse to pay contributions for those apprentices. 

D.A.S Report: 


Glen Foreman reported about the mail out of the DAS Grant applications. Mr. Foreman also reported that they are making some changes to the Audits Unit.

Treasurers Report: 


A report was provided and it was approved. Approved to reimburse Joannie Thorton for the expense of filing our tax exempt status with the IRS.

Reports from Regional Areas


Southern California Cement Masons:


· Attended the Veterans Summit, the First Lady Michelle Obama and the Los Angeles Mayor Eric Garcetti spoke about jobs for veterans .


· Ed De Brito attended the South  Bay Workforce Investment Board meeting as a member.

Southern California Surveyors:


· The Chainman Program have indentured 10 apprentices and completed 1.

· The Chief Program have indentured 3 and completed 3 .

·  The total apprentices for both programs at this time is 81.

Bay Area:


Last April BAACA representatives attended the San Francisco Department of Public Works Job Fair, unfortunately the date of the event was the same as the CA Conference in Apprenticeship and many of the Apprenticeship Coordinators where in attendance at the Conference. During our last monthly meetings Susie Suafai - Program Manager - West Oakland Job Resource Center Mark Martin  from Laney's CTE Program and Evelyn Javier Centeno from INSPIRE LEARNING INSTITUTE attended as Guest speakers requesting assistance regarding information about apprenticeship programs. Sprinkler Fitters will be adding another 40 new apprentices and opening their doors for more applicants, work is picking up in the Bay Area. Roofers will held their 36th graduation ceremony at their Training Center in Livermore, they will be graduating 50 new journeymen.  


South Bay:


The Pipe Trades in the South Bay Area are getting busy. They have been approved to start a third class. 


The Machinists have graduated their last 3 apprentices. They have an employer that wants to bring in a female apprentice. 


The Automotive trade has exploded. They have approximately 100 apprentices now. Diesel mechanic apprentices are in high demand. 


The Sheet Metal Apprenticeship have been getting very busy. They have already indentured 40 new apprentices and may be taking another 20. They are approved for 80 new apprentices Bay Area wide. Frank Cuneo has been named the new Executive Director of the Sheet Metal Apprenticeship.


The Operating Engineers are also getting very busy. They have brought in 3 classes of 60 apprentices in each class. 35 have been dispatched to the High Speed Rail project and another 25 have been sent to the San Clemente Dam Project. The current phase will be going until 2018. 


The Electricians state they have 72% market share in the Silicon Valley area. They are experiencing tremendous growth. They have taken 40 non-union apprentices in this year. There are 300 Inside Wiremen apprentices and 40 Residential apprentices in the South Bay Area.


The Carpenters apprenticeship is growing. They have nearly 500 Carpenter and Drywall/Lathing apprentices in the Morgan Hill Training Center. 46 Northern California Counties wide, there is a total of 2716 Carpenters and related Carpentry craft apprentices. Work in the South Bay Area is picking up. There are a lot of new projects starting. The new 49er stadium is almost complete. The Earthquake stadium is going well. Apple, Samsung, LinkedIn, Google, Stanford Hospital, as well as many other big office projects have started. School work is in full swing for the summer. 


The South Bay Area Coordinators Association will be hosting the 9th annual Career EXPO on October 10, 2014 at the Pipe Trades Training Center. 


Career Events recently attended were the San Jose Job Corps, San Jose Conservation Corps, Morgan Hill Adult School and many of the Santa Clara/San Benito County High School Career fairs. 


All the trades are recruiting Veterans, Women and Minorities for apprenticeship.


Central Valley: 

The Central Valley Apprenticeship Coordinators Association is serving the young adults of the central valley. Our 17th Annual apprenticeship workshop was a great success. All the students enrolled in construction technology classes attend the one day event. The students were exposed to all trades with hands-on activities. All of or programs have benefited from these workshops by the past attendees enrolling in our programs after they graduated High School. The Central Valley Apprenticeship Coordinators hosted the first all-female trade’s event. We titled the event “WiT” (Women in Trades). This event was very successful and we had around 100 participants attend from the local community. The media helped promote this event with live interviews the day before and 5 of the local stations were at the event interviewing the female trades-women. Every Apprenticeship program brought one or two trades-women to speak and perform for the participants. The event started with an introduction of all crafts and each trades-woman told the story of how they became successful. The event was awesome… We are planning the 2nd annual event for March 2015.



The work in the central valley is picking up and all trades have been increasing in numbers. Almost every school site has work project and several new schools have stated construction. The High Speed Rail has gained momentum. The local media is now showing the Train as a positive feature for the valley. Work on the high speed rail has started in Madera and we are looking for structures to begin in the 4th quarter of 2014.



All apprenticeship programs have increased their number of new apprentices and the number of graduates has increased also. The work hours are beginning to flow more constant. Many of the local apprenticeship programs have been improving their training centers and equipment the apprentices have access to.


		San Joaquin Area Apprenticeship 



		Coordinators Association 



		

		1531 El Pinal Drive, Stockton, CA 95205                       (209) 609-6034 

		



		David Brooks, Chairman      Greg Vincelet, Vice Chairman       Rick Guantone, Secretary/ Treasurer



		

		

		

		

		

		



		

		July 2014

		



		

		Apprenticeship Program

		Number of Apprentices

		New Apprentices                   this year

		Number of Completers

		



		

		Auto Related Trades

		87

		0

		3

		



		

		Brick *

		91

		0

		0

		



		

		Carpenters & Drywall

		601

		169

		39

		



		

		Cement Masons*

		15

		0

		0

		



		

		Electrical - SJ&C

		48

		7

		1

		



		

		Electrical - Stan.

		65

		8

		6

		



		

		Laborers*

		83

		6

		0

		



		

		Field Ironworkers*

		190

		0

		20

		



		

		Shop Ironworkers

		 

		 

		 

		



		

		Plasterers*

		55

		3

		5

		



		

		Plumbers

		71

		0

		0

		



		

		Roofers & Waterproofers*

		32

		0

		0

		



		

		Sheet Metal - Nor Cal

		105

		26

		11

		



		

		Sheet Metal - Modesto*

		11

		0

		0

		



		

		Sprinkler Fitters

		84

		16

		15

		



		

		Tile Setters

		106

		34

		4

		



		

		Totals

		1644

		269

		104

		



		

		

		

		

		

		



		

		*Program numbers from last report. 

		



		

		

		

		

		

		



		

		The Stanislaus Occupational & Career Fair was held on March 26, 2014. There 

		



		

		were over 1000 students in attendance. The following trades attended: Automotive Ironworkers, 



		

		Related Trades, Carpenter, Electricians, Laborers, Sheet Metal Workers and 

		



		

		Plumbers apprenticeship programs.

		

		

		





California Fire Fighter Joint Apprenticeship Committee (CFFJAC)


Report Period:  April 1 through June 30, 2014

Yvonne de la Pena, Program Director

Program Statistics:


Active Number of Apprentices, as of June 30, 2014:  5546

Number of New Indentures April 1 through June 30, 2014:  636

Total Graduates April 1 through June 30, 2014:  277

Training Coordinator Workshop:

On June 4 and 23, 2014, we held one-day workshops for new Training Coordinators and Instructor of Records for 36 participating departments.  This workshop was designed to provide information and tools to help them administer the JAC program within their respective fire departments. 

Department of Veterans Affairs Survey/Audit:


On June 23, 2014, the Department of Veterans Affairs conducted an on-site compliance survey of our program.  No discrepancies were found in the records reviewed.  Our record maintenance procedures, document training records and quality training are exemplary per the VA.  

Training Center Update:

The CFFJAC has served the needs of fire departments and firefighter candidates through its Candidate Physical Ability Test (CPAT) Centers. Our CPAT Centers are now Firefighter Candidate Testing Center (FCTC).  The CFFJAC’s Firefighter Candidate Testing Center (FCTC) will be the new one-stop resource for written and physical ability testing for firefighter candidates and fire departments.  The FCTC combines rigorous, validated written testing with the CPAT, the acknowledged standard in measuring a candidate’s physical capacity for the job. The CFFJAC’s three decades of experience in fire serve recruitment, testing and training give FCTC the tools to offer high-quality, relevant testing that will make it easier to match qualified candidates with the agencies that need them.


Terrorism Consequence Management (TCM) Update:

We completed the development of “Unified Response to Violent Incidents”, and delivered the course in various locations around the state during the month of April.  The objective of this Train-the-Trainer course was to train fire fighters and law enforcement personnel together.  The course covered developing local response SOP’s, unified command and safety considerations.  We included several video-based group exercises. Two hundred fire and law enforcement personnel were trained representing 137 departments.  


Outreach:


We sent out Save-The-Date emails to over 20,000 FCTC candidates regarding our upcoming Career Expos.  The Career Expos attract hundreds of men and women and give candidates an “up close and personal” look at what it takes to become a firefighter.  The Career Expos will be held:  September 6th in Sacramento CA, September 13th in Orange CA and September 20th in Livermore CA at our Testing Centers.

Tradeswomen: Meg Vasey:


· Reported about the Annual Tradeswomen conference held last April, with a record attendance of 890, she announced that next year’s Tradeswomen Inc. Conference will be held in the Los Angeles Area on May 2015 and that they are looking forward for their 35th Anniversary Gala Dinner. .


The meeting was adjourned at 6:40 PM

Sincerely,


Jose Oscar Padilla


President





The California Training Benefits (CTB) program allows 
eligible California Unemployment Insurance (UI) 
claimants, who lack competitive job skills to be more 
competitive in the California labor market and receive 
their UI benefits, which might otherwise not be allowed 
while attending a training or retraining program. Under 
the CTB program, the traditional role of UI changes from 
that of partial wage replacement while the individual 
looks for work to one of assisting the individual in training 
or retraining in an effort to return to full employment.


Considering CTB Participation


Individuals who are approved by the EDD to participate 
in the CTB program do not have to meet the following 
eligibility requirements during the period of approved 
training:


•	 Look for work.
•	 Be available for work.
•	 Accept suitable work.


There is an extension of UI benefits available only for 
eligible CTB participants, which is known as a Training 
Extension (TE) claim. A TE claim may be available when 
regular UI benefits run out before the period of approved 
training is completed and federal/federal-state extended 
benefits (extensions) are not available. However, there 
is no guarantee that regular UI benefits, a TE claim, or 
extensions will be sufficient to cover the entire period of 
approved training.


The California Unemployment Insurance Code (CUIC) 
provides the eligibility criteria for the CTB program and 
TE benefits, which the EDD staff must follow in order to 
approve the CTB participation and allow the filing of TE 
claims. The EDD is prohibited from pre-determining the 
CTB eligibility until the individual has started to attend 
school or training.


Base period employers are notified when an individual 
is approved for the CTB program, which provides the 
employers the right to contest the individual’s need for 
training or retraining. When employers contest or appeal 
the CTB eligibility determination, it may result in a 
reversal of the original eligibility finding. If the original 
eligibility is reversed, the claimant has the right to appeal 
the disqualification.


CTB Eligibility Criteria


To be considered for the CTB program participation, an 
individual must be eligible to receive California UI benefits, 
and notify the EDD as soon as the school or training 
attendance begins. Once the EDD has been notified, 
eligibility fact finding is conducted by the EDD staff to 
gather information to determine if the CTB can  
be approved.


There are two types of CTB program approval criteria the 
EDD uses to determine CTB eligibility.


Criteria 1


The CTB participation may be approved assuming all other 
UI eligibility criteria are met and the EDD determines the 
training meets at least one of the following conditions:


•	 The training is authorized and verifiable by one of the 
following State or federal program sponsors:


�� Workforce Investment Act (WIA)
�� Employment Training Panel (ETP)
�� Trade Adjustment Assistance (TAA)
�� California Work Opportunity and Responsibility 


to Kids (CalWORKs)


•	 The individual is an active journey level union 
member taking industry-related training approved by 
his/her union.


•	 The training program and provider are listed on 
California’s Eligible Training Provider List (ETPL). The 
ETPL is online at http://etpl.edd.ca.gov/wiaetplind.htm.


Criteria 2


Individuals not approved under Criteria 1 may have their 
CTB participation approved only if he/she meets all other 
UI eligibility criteria and the EDD determines the training 
meets all of the following conditions:


•	 The individual must be eligible for California UI 
benefits and be unemployed or partially unemployed 
for four or more continuous weeks or is unemployed 
due to a plant closure, or substantial reduction in 
work force, or due to a mental or physical disability 
preventing the use of existing job skills, or due to 
technological changes in their occupation; AND


CALIFORNIA TRAINING BENEFITS PROGRAM
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•	 The individual must be unemployed due to a lack of 
demand for his/her current skills in his/her local labor 
market, or his/her occupation is seasonal and he/she 
has no other skills in current demand; AND


•	 The training must relate to an occupation or skill which 
is in demand in your local labor market in California 
where you intend to seek work. When federal extension 
claims are in effect in California, certain prerequisite or 
remedial training is included; AND


•	 The training is taken at an approved training facility 
AND the training must be completed within a 
reasonable period of time, not exceeding 24 months 
(or not exceeding 48 months when federal extensions 
are in effect in California); AND


•	 The training must be full time, (typically not less than 
20 hours per week, or 12 semester or quarter units) 
and intended to provide skills to obtain employment 
in a demand occupation; AND


•	 The individual must reasonably be expected to complete 
the training successfully, even if UI benefits are not 
sufficient to cover the entire period of training; AND


•	 The beginning date of the new training or retraining 
must be more than three years from the beginning 
date of the last CTB participation.


Training Extension (TE) Eligibility Criteria


Individuals are approved for a TE claim if they are eligible 
for CTB and inquired about CTB or have a CTB eligibility 
interview prior to receiving the 16th week of regular UI 
benefits. If the UI claim is less than 16 weeks, the inquiry 
or the eligibility interview must be made before the 
individual receives his or her last benefit payment.


Benefits Available


•	 Individuals participating in CTB who are otherwise 
eligible for UI benefits may receive their regular UI 
benefits during the period of CTB approved training. 
The amount of the claim award, not the length of 
training, determines how long UI benefits can be paid 
while participating in the CTB program.


•	 The TE claim provides additional benefits up to a 
combined maximum amount equal to 52 weeks times 
(x) the weekly benefit amount of the regular (parent) 
UI claim on which the CTB was approved. However, 
the maximum award of the parent UI claim and any 
subsequent new UI claim, and the payments on 
extensions, are subtracted from the maximum  
TE amount.


When extensions are available and an individual 
qualifies for these benefits, extended benefits may 
replace TE benefits.


•	 The TE benefits are payable until the training is 
completed, the maximum TE amount is paid, or the 
individual qualifies for a new claim or any extensions; 
whichever occurs first. However, TE payments are not 
payable during the summer months when individuals 
are not attending the approved training for three or 
more weeks.


•	 Individuals who qualify for a new claim or extension 
in California or any other state, must file the new 
claim or extension, and be paid from that claim or 
extension, even if the weekly benefit amount is lower. 
The requirement to be paid from the new or extension 
may not apply to TAA participants.


Tuition, Books, and Fees


The CTB program does not cover any educational or 
training-related expenses such as tuition, fees, books, 
supplies, or transportation. If you are unemployed, you 
may be eligible for federal financial aid, such as Pell 
Grants. For more information on federal financial aid, visit 
the website at www.federalstudentaid.ed.gov. 


Approval Authority for CTB


The CTB eligibility is based upon legislation contained in 
Article 1.5 of the CUIC, Sections 1269, 1269.1 and 1271, 
respectively. Information on how these laws are applied 
by the EDD staff making CTB eligibility decision can be 
found in the Miscellaneous Benefit Determination Guide, 
Section 85, through this link:
www.edd.ca.gov/UIBDG/Miscellaneous_MI_85.htm.


Finding Training


The CTB program does not provide assistance in assessing 
training needs or identifying potential sources for training. 
The Labor Market Information section of the EDD 
website provides career information and can help identify 
occupations with the greatest demand now and in the future. 
Visit the EDD website at www.labormarketinfo.edd.ca.gov.


For More Information


For further information, to inquire about the CTB, or to 
report that you have started training, please contact the 
EDD through the “Contact UI” link on the menu on the 
EDD website at www.edd.ca.gov or by telephone at:


English.......................1-800-300-5616
Spanish......................1-800-326-8937
Cantonese..................1-800-547-3506
Mandarin...................1-866-303-0706
Vietnamese................1-800-547-2058
TTY (non-voice).........1-800-815-9387


The EDD is an equal opportunity employer/program.
Auxiliary aids and services are available upon request to individuals with disabilities. 
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The DAS Audit Unit Reorganization is explained earlier in this report. 

The Audit Unit has seven (7) completed audit reports to present to the CAC this quarter and four (4) reports in the final stages of completion by July 31, 2014. There are nineteen (19) open audits, twenty (20) follow-ups are complete and six (6) audits closed. 


A detailed report on audit activities is included as an attachment.

Audit Reports


		File Number

		Program Sponsor

		DAS Follow-Up Date

		Comments/Actions



		00169

		Redwood Empire Electrical

		7/18/14

Revision of Standards next follow-up 12/2014

		Issued at this July 2014 

CAC

OPEN



		05072

		San Francisco Department of Public Works

		7/18/14

No Findings 

		Issued at this July 2014 

CAC

CLOSED



		05149

		C & C of San Francisco Recreation and Park

		7/3/14

No Findings 

		Issued at this July 2014 

CAC

CLOSED



		05150

		San Diego & Imperial Counties Pipe Trades

		1/13/14

No Findings

		Issued at this July 2014 

CAC

CLOSED



		09601

		Southern California Tool & Die Mold

		6/6/14

Re-visit – Needs Revision of Standards

		Issued at this July 2014 

CAC

OPEN



		15016 (C) 

		Department of Transportation, Structural Steel Painters

		6/6/14

No Findings

		Issued at this July 2014 

CAC

CLOSED



		19790

		Communication Workers of America

		6/4/14


Various Findings

		Issued at the April 2014 CAC

OPEN



		19186


Simplified

		Surprise Valley Electrification Corporation

		10/31/13


Issues contacting Program

		Issued at the January 2014 CAC


OPEN



		05162


Simplified

		City Barbering and Cosmetology

		5/22/14

New Program Recently Indentured Apprentices-Audit Not completed Needs follow-up

		Issued at the October 2013 CAC


OPEN



		09549

		Santa Clara County Meat Cutters JAC

		4/1/14


Revision of Standards Pending

		Issued at the October 2013 CAC
OPEN



		18863


Simplified

		East Bay Regional Parks JAC

		4/10/14


Standards – Extension


9/2014

		Issued at the October 2013 CAC


OPEN



		04083


Simplified

		San Diego City Civil Service JAC

		8/10/13


Standards – Extension to 4/24/14

		Issued at the April 2013 


CAC


OPEN



		99120

		Cal-Nevada Power Lineman JATC

		11/30/13


Revision of Standards Pending

		Issued at the January 2013 CAC
OPEN



		00015

		Napa & Solano County Plumbers and Steamfitters JATC

		7/2/14


Revision of Standards Pending-Submitted to DAS

		Issued at the October 2012 CAC 
OPEN



		09333

		Reno Electrical JATC

		7/17/14

Revision of Standards Pending

		Issued at the October 2012 CAC 
OPEN



		10789

		Southern California Pavement Striper & Hwy Maintenance JATC

		7/7/14

Revision of Standards Pending

		Issued at the October 2012 CAC 
OPEN



		18998


Simplified

		City of Glendale Power Operators

		7/15/14

Revision of Standards Pending

		Issued at the October 2012 CAC 
OPEN



		19772

		L.A. County Cosmetology UAC

		6/2/14

Revision of Standards Complete

		Issued at the October 2012 CAC 
CLOSED



		00007

		Northern California Shop Iron Workers JAC

		7/18/14

Revision of Standards Pending

		Issued at the July 2012 


CAC


OPEN



		00375

		San Bernardino Mono Inyo Counties Electrical JATC

		5/26/14

Revision of Standards Pending

		Issued at the July 2012 


CAC


OPEN



		09069

		Santa Clara Valley Area Roofers JATC

		7/2/14

Revision of Standards Complete

		Issued at the July 2012 


CAC


CLOSED 



		10669

		East Bay & South Counties Barbering and Cosmetology UAC

		7/1/14


Pending Issue/DAS Admin to Discuss 

		Issued at the July 2012 


CAC


OPEN



		19719

		Southern California Acoustical Installer JATC

		7/7/14

Revision of Standards Pending

		Issued at the July 2012 


CAC


OPEN



		19718

		Intercity Community Unilateral Apprenticeship Committee

		7/14/14

Revision of Standards Complete

		Issued at the July 2012 


CAC


CLOSED



		00023

		Plumbing & Pipe Fitting Industry JAC

		7/2/14


Revision of Standards Pending 

		Issued at the January 2012 CAC 


OPEN



		00865

		Oakland & Vicinity Meat Industry JAC 

		7/2/14


Revision of Standards  Pending Program Merger

		Issued at the July 2011 


CAC


OPEN





