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THURSDAY — October 24, 2013

I. CONVENE REGULAR QUARTERLY MEETING TO ORDER IN
ORDER TO RECESS TO EXECUTIVE SESSION

CAC Chairperson Paul VVon Berg called the meeting to order at 9:05 a.m.

A Pledge of Allegiance was conducted by CAC Chairperson Paul VVon Berg

B. Roll Call
The following Commissioners were present: Paul VVon Berg, Julia Dozier,
Yvonne de la Pena, Jack Buckhorn, Richard Harris, Scott Gordon, Pat
McGinn, Van Ton-Quinlivan, Carl Goff, Donna Bechthold, Anne Quick, and
Secretary to the Council Diane Ravnik
A quorum was present.
Members absent: Wayne Lindholm, Neil Struthers, Aram Hodess, and Les
DenHerder and Barbara Blake

Il. EXECUTIVE SESSION

The Attorney General’s Office will not hold an Executive Session this quarter.

I11.  CAC QUARTERLY CAC MEETING

A Approval of previous minutes for July 25, 2013
Deputy Chief Glen Forman noted the minutes to be amended as: page 12,
report for the California Coordinators Association; Kristina Hillman should be
Kristina Zinnen.
Commissioner Jack Buckhorn made a motion to amend the minutes as noted.
Commissioner Anne Quick seconded the motion. All approved. The motion
carried.




THURSDAY — Thursday 24, 2013 (continued

B. Announcements
1. Nomination Committee for new CAC Chairperson

CAC Chairperson Paul VVon Berg announced that Commissioner
Jack Buckhorn has been nominated as the new Chairperson for
the California Apprenticeship Council for 2014.
A motion and a second were made to the full council that
Commissioner Jack Buckhorn be the CAC Chairperson for 2014.
All were in favor. The motion carried.

2. Hall of Fame nomination applications
Deputy Chief Glen Forman reported that the Public
Relations and Publicity Committee began the nomination
procedures for the selection of the new Hall of Fame
recipients for 2014. The announcement will be made at
the 2014 January CAC meeting. The presentation will be
made at the 2014 California Conference on
Apprenticeship in April. Contact Mr. Forman for
applications.

C.  Communications
There were not communications during the quarter.

IV. BUSINESS SESSION
A. Legal Matters
Deputy Attorney General, Lucy Wang gave the following report:

1. Kern, Inyo & Mono Counties Plumbing, Pipefitter &
Refrigeration/Air Conditioning Mechanic Joint Apprenticeship and
Training Committee v. California Apprenticeship council, Court of
Appeal of the State of California, First Appellate District, Case No.
A136680, filed September 2012.

Lucy Wang, Deputy Attorney General reported that a hearing
before the court of appeals was held on October 9, 2013. A
decision should be expected within the next 90 days.

B. CAC Appeal Panel Decisions

1. There were no appeal panel decisions.
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THURSDAY — October 24, 2013 (continued)

C.

Apprenticeship Complaint Findings / Decisions by the Administrator of
Apprenticeship

1. Myles Boatner v. The Associated Builders and Contractors of
San Diego, Inc. UAC — Case No. 2013-04
Chief Ravnik reported that the Administrator of Apprenticeship
found that the complaint was without merit and no appeal was
filed. No action from the full council was necessary.

Automatic Orders of the Council
DAS Chief Diane Ravnik announced the following apprenticeship
programs:

1. Floor Covering Unlimited, Inc. September 9, 2013 — denied
2. Gran Phinal’e Apprenticeship Academy. The program was
approved on September 18, 2013.

Notice of Appeals During the Quarter
There were no appeals filed during this last quarter.

Chief’s Report
Chief Ravnik gave the following report:

Upcoming CAC meetings:

The next CAC meeting will be held on January 30, 2014 at the Hyatt
Regency in Monterey. The April CAC meeting will be held in conjunction
with the California Conference on Apprenticeship in San Diego.

DAS Staffing:
Chief Ravnik announced two new staff members to DAS: Rhiannon

Rogers, DAS Consultant San Diego District Office, and Jessie Budge,
Office Technician San Francisco District Office.

Apprenticeship Training Fund Check Processing:

Chief Ravnik asked the attendees if they have not received their check by
December 31, 2013 to contact Deputy Chief Glen Forman. The grant
distribution for 2013 is attached to the Chief’s Report.
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THURSDAY — October 24, 2013 (continued)

Statewide Initiatives in Support of Apprenticeship:

Chief Ravnik gave a brief overview of the collaboration that DAS
continues to foster with the State’s CWIB (California Workforce
Investment Board) and the ETP (Employment Training Panel). Chief
Ravnik continues to serve on the CWIB, and subcommittees, such as
Manufacturing, Health Care and on the Policy Committee which
establishes criteria for placing programs on WIB Eligible Training
Provider Lists (ETPL).

Chief Ravnik has also been providing input to the state’s investor-owned utilities
(10Us) and Energy Commission on the potential of apprentice-trained building
and construction trades workers potential role in meeting the State’s energy
efficiency goals!

DAS Field Activities/Outreach:

Chief Ravnik reported that the Field Office Consultants continue to attend and
present apprenticeship information particularly to veterans and women. Fresno
district Office Consultant Corrina Pereira is currently on the planning committee
for the “2013Women Veterans Leadership Conference”. This event will be held
in San Diego in September. Sacramento District Office Consultant Don Merrill
continues to represent the DAS relationship on the Interagency Council on
Veterans (IVC) and CALVETS. Chief Ravnik continued with a brief overview
of other outreach activities in which DAS consultants have participated.

Chief Ravnik reported that she and Deputy Chief Glen Forman attended the
annual meeting of NASTD (National Association of State and Territorial
Apprenticeship Directors) in the city of Albuquerque, New Mexico. Chief
Ravnik shared her interest in the highly successful grant that the state of
Wisconsin utilized to develop a comprehensive promotional campaign to expand
manufacturing apprenticeship programs.

Statistics

Chief Ravnik gave a brief statistics report and noted that the number of
registered apprentices increased to more than 55,679 and an increase of over
1,000 active apprentices since last report.

New Apprenticeship Programs

Chief Ravnik reported the approval of one new program: Gran Phinal’e
Apprenticeship Academy for the occupations of Barber and Cosmetologist.
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THURSDAY — October 24, 2013 (continued)

G.

DAS Audit Report

Deputy Chief Glen Forman reported that as a result of the changes made to Labor
Code 83073, the Audit Unit began researching newly approved or expanded
programs through the DAS that have been operation for one year.

The unit is also researching programs that have not had any activity since 1998. An
attempt to communicate with the programs will be made through the auditors and
results will be sent to appropriate DAS Consultant.

Public Comments:

DIR Legal Counsel Fred Lonsdale reported that in September the Ninth Circuit
rejected an appeal in which the federal district court in Sacramento found that State
law that required use of state approved apprentices on state public works projects
was not preempted by federal law. This case was brought by ITAP, a federally
approved apprenticeship program against DAS Acting Chief Glen Forman, DIR
Acting Director Christine Baker, and DLSE Julie Su Labor Commissioner. DIR was
successful in the district court. ITAP appealed and the Ninth Circuit rejected their
appeal. This case involved the assertion that the Department of Labor’s 2004
opinion letters that stated that any dollars or federal funds preempts any state
requirement to use state approved apprentices, and required that federal apprentices
could be substituted for state apprentices. This argument was rejected by the court.
The Department of Labor has withdrawn the two letters and is taking the position
that the federal regulations require that there be a federal contract or law that refers
to/or deals with apprenticeship before the federal law comes into play.

It was asked how the grant distribution is determined and if the distribution process
can be made available. Deputy Chief Glen Forman stated that the way the regulation
was written after the statute was adopted is that all the money that DAS receives for
training fund contributions is categorized by the county it was located in and the
occupation giving a percentage of the total for each county occupation set, which is
then used to determine the amount of the authorized grant amount in the annual
budget for each county occupation set. If there is only one apprenticeship program in
for the county occupation set that program can received the total amount available, if
there is more than one program the amount available will be distributed to each such
program in proportion to the total number of registered apprentices for each program
registered at the end of the last fiscal year.

For instance, the total grant amount for this year is three million. The three million
is proportioned according to the total amount of training funds received and for each
county and occupation resulting in the available grant amount for the each county
occupation set. Using Fresno County electricians trade which has two programs one
which is statewide and one that covers only 4 counties. Each apprenticeship
program eligible to receive the proportioned the grant amount based on the number
of total indentured apprentices. Programs that have statewide approval that have 100
apprentices get to claim 100 apprentices in each county for that occupation for each
county. If the statewide program has 400 apprentices and the local program has 100
apprentices and the amount of grant spending authority for Fresno County
electricians is $500, the statewide program would receive $400 and the local
program would only receive $100. This is done for each county and occupation set.
Mr. Forman added that there are other ways to calculate training fund contribution
allocation but it would take a change to the Labor Code and Code of Regulations.
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THURSDAY — July 25, 2013 (continued)

Commissioner Anne Quick inquired regarding contractors that do not contribute to
an apprenticeship program, but instead paid to the CAC. She asked that with the
new Affordable Care Act, when you have an apprentice who loses benefits, because
that money is being paid directly to the apprentice, whose responsibility is it going to
be when the apprentice loses coverage? Is it the contractor they are dispatched to?

If it is a small contractor under 50 employees, is it the apprentice’s responsibility to
register for health care? Is this going to make our benefit trusts that have a fixed
amount? Is the Affordable Care Act going to affect as well?

Julie Borelios, Associated Builders & Contractors Training Trust and the California
Health Benefit Exchange. She stated that the issue with most employers is that if
they provide health care it has to be at least to the level of 9.5% of what their lowest
paid employee receives in income, as well as meeting the mandated 10 platforms of
essential benefits within those programs. If they do not supply insurance, the
employee or the individual is required to purchase private insurance or go into the
exchange coverage. If they are at a certain level of income they also get a tax
subsidy on top of that that makes it more affordable to them. Ms. Borelios is
available to anyone who has further questions.

H. Old Business
1. There was no old business to report at this time.

I.  New Business
1. There was no new business to report at this time.

II. FORUM — John Dunn — California Community College Chancellor’s Office,
Division of Workforce and Economic Development, Policy Alignment
And Outreach Unit, Coordinator: Apprenticeship Programs &
Electrician Certification Program

Mr. Dunn reviews a draft copy of March 2014 document. The document
talks about the community colleges with the DAS and LEA’s and best
common practices. The document talks about the public discussion events
that allow people who cannot make it to the CAC meetings. Anyone is
welcome to attend please rsvp to allow enough room. LEA guidelines for
reporting and deadlines listed.

1. CAC STANDING COMMITTEE REPORTS
The full Standing Committee reports are posted on the website

A. CCA/CAC Committee — Report October 23, 2013 Chairperson Scott
Payne reported that the 2014 California Conference on Apprenticeship
location has been found. Diane Ravnik has volunteered to head up the
workshop working group with Ann McMonigle. Any suggestions for the
work shop please contact Diane.
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THURSDAY — October 24, 2013 (continued)

B. Legislation Committee — Report October 23, 2013 — Chairperson Yvonne
de la Pefia reported that committee reviewed and approved the minutes
from the meeting. Update on apprenticeship funding, final changes and
last two trailer bills that were signed on September 26 2013.

The Education Codes document was reviewed,; this is just a reference
document for your review. A motion was proposed to put on record to
actively support to restore apprenticeship funding to the 2008 level, a
second was made all were in favor. SB54 was signed by the governor with
positive feedback on apprenticeship.

C. Public Relations & Publicity Committee — Report from October 23, 2013
Chairperson Carl Goff. Commissioner Goff reported that the committee
approved the minutes from July 24, 2013 He also recognized Renee
Bacchini for her continued efforts in producing the newsletter. He further
reported that the committee asked for additional articles. A suggestion of
distribution of future newsletters be distributed to the Legislators and the
Superintendent of Public Institution Tom Torkelson. Nomination forms for
the Hall of Fame are still available and are due by the end of the year. If
you need one please contact Deputy Chief Glen Foreman. Commissioner
Goff said he sent a letter requesting for Governor Brown to be the keynote
speaker at the Apprenticeship Hall of Fame Dinner.

D. Related Supplemental Instruction Committee-Report from October 23,
2013 —Julia Dozier Chairperson. The meeting minutes from January 23,
2013 were reviewed and approved. A preview of Mr. Dunn’s presentation.
Review of a report that was produced by the Aspen Institute of Workforce
Initiative titled, “Apprenticeship and Completion and Cancellation,” a
report that was done in a national scale that showed how many dropped
out and why and what could be done to help. Questions were raised and
asked from Commissioner Gordon what percentages of program sponsors
have minimum standards in their programs. Suggestion was made by
Chief Ravnik to share recommendations from the report discussed earlier
with the Equal Opportunity and Apprenticeship committee.

E. Forum Committee-Report from October 23, 2013 Chairperson Aram
Hodess (substitute Jack Buckhorn) - The meeting minutes from January
25, 2012 were reviewed and approved. Suggestions for further Forums
were discussed. One suggestion was to have Tim Rainey from the State
Workforce Investment Board come to the next quarter meeting to help
with implementation of AB554. There was another suggestion to have
EDD attend the second quarter meeting to address why apprentices are
being denied their unemployment benefits when not employed. Any ideas
for forums or problems please send us an email and we will try to have
them in next discussion.

[7]



THURSDAY — July 25, 2013 (continued)

F. Standards, Rules, Regulations & Operating Procedures Committee Report
from October 23, 2013- Chairperson Pat McGinn- The meeting minutes
from January 23, 2013 were reviewed and approved. Employer
exemptions from 5-1 ratio requirement were discussed. Glen Foreman
discussed the three ways that an exemption would be approved. Any
suggestions for proposed language for rule changes please let us know so
it will be open for discussion. Attorney General Lang gave presentation on
progress for SB56 rule process. A presentation was made about the issue
of employers unwilling to pay for drug test before apprentice is hired.
Some employers state that they are not yet employees. A rule making
discussion is ongoing about that issue.

IV. EDUCATION AGENCIES REPORT

A. California Community Colleges — Commissioner Van Ton-Quinlivan —All
RSI Adult Education funding has been transferred to the Community Colleges
Chancellor’s Office for distribution to LEASs. A series of town halls will be
held around the state to design a uniform system for common administrative
procedures and treatment of costs for RSI.

V. REPORT OF ADMINISTRATIVE and COOPERATING AGENCIES

A. Department of Labor Standards Enforcement (DLSE) — Public Works Unit-
(Lorna Espiritu & Lance Brusard) discussed the July 1% Labor Code 1777.5
enforcing apprenticeship requirements. They are currently streamlining the
process and are taking complaints. As of this year, 298 civil wage and penalty
apprenticeship assessments have been issued; DLSE has reach out to the local
DA’s office to establish a relationship to work on the criminal aspect of these
penalties. The compliance monitoring unit is continuing to build the electronic
certified payroll submission system. The website was launched a few months
ago.

B. Employment Training Panel (ETP) - Peter Cooper Assistant Director. Peter
Cooper reported that ETP pilot has made significant progress. ETP includes
pre apprentice as well as apprenticeship training. The caps for the contracts
were also raised due to funding. Estimating that spring of next will the report
will be more detailed about the progress of the program. Thanks to the state
partners and a number of other groups for all their help with the program.

C. U.S. Department Of Labor Employment and Training Administration — Office
of Apprenticeship (USDOL/ETA/OA)
(Chief Diane Ravnik stated that the representative from the Dept. of Labor
was unable to attend the meeting today).
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THURSDAY — October 24, 2013 (continued)

D. Tradeswomen Inc. — Meg Vasey — Executive Director
Ms. Vasey reported that at there is an increase in women from the beginning
of the year from 697 to 728 in construction apprenticeship. This represents
about 2% of the trades which is still quite small, but also reflects the economic
dislocation in construction. The Tradeswomen organization was established
in 1979 and is going on its 35" year. She acknowledged the apprenticeship
coordinators in CA for their efforts to include women in their programs. The
Central Valley has established a multi-craft pre-apprenticeship program in
conjunction with the Central Valley WIBs and South Bay Coordinators, which
held a women’s open house to bring more women into the field. The Iron
Workers of Northern CA are also going to begin another “women welders
program”. Thanks to the Apprentice Coordinators website. The website is a
very useful and informational resource. The upcoming “Women’s Building
California & the Nation™ date is April 25- April 27™ 2014 in Sacramento
which is sponsored by the State Buildings Trades (SBCTC)...

E. W.LN.T.E.R- Mable Miller- Pre Apprenticeship Coordinator presented
an overview of what the W.I.N.T.E.R. program entitles and how it empowers
Women in the trade. She suggested they meet the needs of women such as
child care, transportation to work etc. Mentoring sessions are also set up to
have more one on one time for questions. Communication and outreach
programs are also setup for women. There are three locations one in Long
Beach, East Los Angeles, and Downtown Los Angeles. There is also help with
job placement after completion of the program.

F. Veterans in Piping (VIP) Mike Hazard, Training Director UA Training
Department-International Training Fund
A video was shown to introduce UA programs and how they help with
providing training for Veterans that lead to apprenticeship. VIP program is in
its 5" year started in 2008 with welding classes and HHC program. Classes
have started in Colorado now at Fort Carson. Expansion plans are to add two
additional bases per year. VIP is currently working with all forces of the
military, Navy, Air Force, Marines, Army, etc. Expedited job placement is
available.

G. California Apprenticeship Coordinators Association (CACA)-Darrell
Lawrence —President
A slideshow of pictures from the Expo in San Jose was shown. There are
several workshops at the Expo, with a lot of hands-on experience, offered
which allows the students to try out different crafts. Several reports from the
different programs were reviewed at the meeting. For example a legal report
was given by Christina Zinnen about the 9™ circuit case that was discussed
earlier. Diane Ravnik reported from DAS about Prop 39. North Bay area
recently voted to approve statement and attempt to work more closely on
promotion and preparation with apprenticeship. Operating Engineer reported
purchasing property for more training centers, with new training center in
Fairfield with classes that started January 2013. Field Iron Workers reported
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THURSDAY — October 24, 2013 (continued)

over 800 current apprentices in the Bay Area and plan to run another welding
class for women interested in the trade along with a Gladiator reinforcement
course. The Carpenters graduated over 140 apprentices this year. South bay
area Operating engineers stated they have work scheduled through 2017 and
about 2000 applicants. Electricians just brought on 18 new first year wireman.
Central Valley area reported about 162 new apprentice and 74 new graduates
and reported they will be planning their 17" annual apprenticeship workshop
the second week of March along with an all-women’s event around the same
time. The first annual Career Awareness Event was held in Fresno Convention
Center, about 1500 people attended, next year to be held at Fresno
Fairgrounds. San Joaquin area regorted they have 108 new apprentices with 73
graduates. They also held their 9" annual Construction Trades Career Event
that was held September 20™ with 22 area high schools with hands on trade
demonstrations. This will be Darrell Lawrence’s last meeting and he will be
handing over duties to new president Jose Padilla, and Frank as Vice
president.

H. California Association for the Advancement of Apprenticeship Training
(CAAAT)-Christine Hall-President
ABC North recently attended a job fair for veterans including the “Hire a Hero
Hire a Vet” at Los Positas College to help promote apprenticeship. ABC San
Diego shared they will be partnering with the National Association of Women
in Construction and will host their block kids competition for grades 1-6. ABC
So-Cal shared they continue to increase construction safety with their Cal-
OSHA 10 hour mandatory training with all new students and CPR/First Aid
training for all 3 and 4" year students. CATS shared that their apprentice
took first place in the National AFSA in Los Vegas September 20". IRCC
shared that 2013-2014 classes started in September, and all 7 locations are
filled to capacity. WECA has shared they have updated their apprentice
applicant interview questions. Christine Hall is passing on her duties for next
year to Lorelei Upshaw with CAFSA.

IX. ADJOURNMENT
Chairperson Paul VVon Berg noted that the next CAC meeting will be held in January.
A motion and a second were made to adjourn the meeting. All were in favor. The
meeting adjourned.
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Draft

With the signing of the 2013-14 Budget Act by Governor Brown, the Related and Supplemental Instruction (RSI) funds
administered by the California Department of Education (CDE) were shifted to the California Community College
Chancellors Office (CCCCO) in order to streamline the RSI allocation, distribution and oversight process. Changes to
the Ed Code language were finalized and included was a new provision, 8155 (b) and 79149 (b) that stated:

Introduction:

(b) By March 14, 2014, the Chancellor of the California Community Colleges and the Division of
Apprenticeship Standards of the Department of Industrial Relations, with equal participation by local
educational agencies and community college apprenticeship administrators, shall develop common
administrative practices and treatment of costs and services, as well as other policies related to
apprenticeship programs. Any policies developed pursuant to this subdivision shall become operative
upon approval by the California Apprenticeship Council.

Guiding Principles:

To ensure that the Work Team focuses on the priority issues, the following were the main objectives of the Team as it
relates to developing “common administrative practices and treatment of costs...” per Ed Code.

e Ensure proper oversight of funding for Related and Supplemental Instruction

e Agreement that Apprenticeship as a training model should be more readily available to current and
future workers in California

e Creation of a document that will provide guidance to enable the Apprenticeship training model to
grow and thrive in California

e Provide equitable funding opportunities for current and emerging crafts in all industry sectors, in
order to expand Apprenticeship as a training model while supporting existing programs

Process:

Over the past 3 months, electronic surveys have been sent to the Work Team participants to gather information,
suggestions and recommendations. The responses have been thoughtful and, as expected, very helpful in determining
where common areas already exists, where significant differences lie and how best to meet the Ed Code provision.

With this draft document, more input will now be collected from the larger Apprenticeship community and other
interested parties. While the final document will focus on the Ed Code provision requirements, additional comments
and suggestions are welcome to strengthen Apprenticeship overall.

Public Discussion events have been planned, two in Southern and two Northern California. The dates/locations for
these events are as follows (all from 10am to Noon): Nov. 6 in Los Angeles; Nov. 7 in San Diego/San Marcos; Nov. 12
in San Jose; and Dec. 6" in Sacramento. All meetings will be from 10am to 12 noon and online RSVPs are required in
order to prepare the meeting space appropriately.

Please visit the EventBrite website to RSVP for the meeting:

November 6:  Slawson Southeast Occupational Center - https://LosAngelesRSI.eventbrite.com/

November 7:  Palomar College - https://SanDiegoRSI.eventbrite.com/

November 12: San Jose, Foothill College: https://SanJoseRSl.eventbrite.com/

December 12: Sacramento, California Community College Chancellors Office: http://SacramentoRSl.eventbrite.com/
You can see all of the events on one page here: http://www.eventbrite.com/org/4727386675
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Draft

Common administrative practices and treatment of costs, as well as other policies as
related to Apprenticeship programs

Definitions:
- LEA - Local Education Agency, including: community colleges, school districts, Regional Occupational
Programs (ROPs) or adult schools
- CCCCO - California Community College Chancellors Office
- CDE - California Department of Education
- RSI - Related and Supplemental Instruction
- DAS - Division of Apprenticeship Standards
- Program Sponsor - as defined by DAS, the apprenticeship program sponsor

To ensure proper oversight of funding for Related and Supplemental Instruction and to increase Apprenticeship
participation as a career option:

- LEAs should:

Attend committee meetings minimum once per year per program sponsor

Attend CAC meetings minimum of once per year

Review curriculum as needed

Ensure that all RSI hours are accurately collected from program sponsors and reported to the CCCCO
on regular apportionment timelines (P1, P2, P3)

Complete other reporting documents on time as requested by CCCCO

0 Provide other educational support to the program sponsor as needed.

O 00O

o

- Program Sponsors should:
O Report attendance to their LEA on a regular (monthly preferred) basis, to meet Controllers Office P1,
P2, P3 deadlines.
O Ensure that sign in sheets and/or electronic attendance procedures are in place and auditable
O Invite LEA to attend Committee meetings and other events as their educational partner
0 Provide access to professional development opportunities for instructors to improve their classroom
instruction

- LEA and Program Sponsors, working together, should:
0 Ensure that a consistent instructor evaluation process is in place and followed
0 Ensure that a professional development process is in place and followed to improve instructor
teaching skills
0 Leverage resources to increase apprentice completion rate if needed

- The CCCCO shall:

0 Provide training, guidance and support to all LEAs and Program Sponsors as needed, especially as it
relates to RSI attendance collection and reporting procedures

O Review and evaluate LEAs annually through an Annual Review Document and/or other means as
necessary

0 Conduct bi-annual meetings, (two North, two South), for all LEAs to ensure consistent monitoring of
program sponsors and RSI funding statewide

0 Provide training, guidance and support to new CDE and Community College LEAs and Apprenticeship
Program Sponsors as needed

0 Provide Labor Market Information (LMI) data to all stakeholders to assist in identifying new and
emerging apprenticeship opportunities statewide
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Draft

- The CCCCO and DAS shall, in partnership:

0 Create a process by which a program sponsor can, without undue disruption to classroom
instruction, move to a different LEA

0 Establish policies by which future RSI funding is allocated to established programs, regardless of LEA
affiliation, based on quality of instruction, employer contributions, LMI data, completion rates and
other criteria.

0 Establish policies by which future RSI funding is allocated to new programs, based on LMI data,
employer contributions, expected completion rates and other criteria

- The DAS should:
O Continue to promote new programs in non-traditional areas/crafts
0 Support LEA attendance review processes when appropriate
0 Provide technical assistance to LEAs who are looking to develop new apprenticeship and/or pre-
apprenticeship programs
0 Work with CCCCO to provide completion data for Apprentices to enable all LEAs to receive credit for
Apprentices who graduate/complete/journey out

Treatment of Costs and Services

With the limited resources available to provide RSI funding to current apprenticeship programs, much emphasis has
been placed on the varying percentages charged by LEAs to provide the services that the state has asked them to
provide. Each LEA provides different levels of support, depending on the very specific nature of their relationship
with the program sponsor.

For example, some LEAs provide the classroom space, materials and pay for the instructor salary, which may equal
the total amount of RSI funding that is currently allocated to that particular program sponsor. Other LEAs provide
instructor evaluation support, review curriculum, and attend most committee meetings but the instruction takes
place at the sponsor facility. LEAs may also work with the program sponsor to provide college credit and/or
certificates of completion to apprentices, which could increase the administrative costs.

Essentially, each partnership between an LEA and a program sponsor has very specific requirements, spelled out in
their contract agreements. The overall goal then is to outline the minimum expectations for both parties and
provide guidance as to what a “reasonable” administrative cost structure might be. If a college is willing to provide
additional support, that is a negotiable cost to be agreed upon by the two parties.

Taking all of these items into account, it seems that a “reasonable” percentage for an LEA to charge the program

sponsor would range from 10% to 20%, total. Mandating an exact minimum amount (or maximum) would not take
into consideration the wide range of local situations and relationships.

Rev. 10-21-13





Draft

The following are discussion topics and comments from the field:

- Other Suggestions, comments to improve Apprenticeship:

(0}

(0}
(0]

Program sponsors should follow DAS guidelines regarding regularly scheduled committee meetings
and other rules/regulations

Pro-rate all RSI funds to create equity across all programs.

CCCCO supported professional development/seminar(s) on curriculum development and approval
process. Perhaps through CCCAOE Conference

LEASs should give credit to apprenticeship instructors who complete industry supported professional
development

LEAs should give credit to Journeymen for their Apprenticeship college coursework as it relates to
the Minimum Qualifications for instructors.

Improve web site at CCCCO to include more information on allocations, timelines, etc.

Improve program sponsor knowledge of the attendance reporting system

- Barriers to improving Apprenticeship classroom instruction:

(0}

OO0 O0Oo
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Title 5 rigidity (College Ed Code) — minimum instructor qualifications, etc.

Cumbersome curriculum approval process at CCCCO and local Academic Senates

Unbalanced funding cuts between CDE and CCCCO accounts still in place

Lack of adequate funding to provide $5.04 per RSI hour to all apprentices currently in the system
Lack of funding to support new apprenticeship programs
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CALIFORNIA ASSOCIATION FOR THE ADVANCEMENT

October 2013

Associated Builders and Contractors — Northern California (ABC-Nor Cal)

ABC NorCal is continuing the expansion and improvements of the classrooms and training facility. As part of
the project, ABC NorCal added a pulley to the shop ceiling so that he can further demonstrate rigging
practices with the carpentry classes and also added reading can lights to the classrooms.

ABC NorCal successfully completed the first OSHA audit since taking the OSHA 10/30 training in house
ABC NorCal carpentry instructor completed a week of 4th year carpentry curriculum updates in
Seattle, WA. and the electrical instructor attended a three day fire alarm training class put on by
Fire Lite in Sacramento, CA and also completed a week long PLC training class

ABC NorCal attended a job fair for veterans called Hire A Hero, Hire A Vet at Las Positas College in order to
promote apprenticeship opportunities. This job fair was sponsored by the City of Livermore, the Alameda
County Workforce Investment Board, and various veterans associations. There were about a thousand
attendees and 88 local employers/resources at this event

Associated Builders and Contractors - San Diego Chapter (ABC-San Diego)

Plans are underway for the Twelfth Annual San Diego ABC Craft Championship to be held on December 7th.
First place winners in the trades of electrical, plumbing and sheet metal will move on to the ABC National
Craft Championships in Birmingham, Alabama in the spring.

The San Diego ABC is partnering with the National Association of Women in Construction and will host their
Block Kids competition for grades 1 — 6 in conjunction with the local craft championship. The Block Kids
competition challenges young future builders to “construct” a project out of interlocking blocks.
Construction students from North County Trade Tech will be on hand to assist with the Block Kids activities.
It should be an exciting day for these three generations of future construction workers.

Associated Builders and Contractors — Southern California Chapter (ABC-SoCal)

ABC So-Cal held its 20th annual graduation and honored their 72 graduates with California State and Federal
certificates of completion. Almost 300 family, friends and coworkers helped the graduates celebrate their
monumental achievement.

The chapter continues to increase their number of apprentices by processing new applications monthly.

ABC So-Cal continues to increase construction safety with their mandatory 10 hour OSHA training for all new
apprentices and CPR/First Aid training for all 2nd and 4th year students.

California Fire Sprinkler Association (CAFSA)

A CAFSA apprentice took first place at the national AFSA Apprentice Competition in Las Vegas on September
20, 2013. He eclipsed 6 other nationwide regional competitors, who were the top apprentices in their area.
Congratulations to our apprentice and to the Instructors, Foremen, Supervisors and Contractor who are
directly responsible to instilling in him the quality of workmanship required to be a champion. He will move
on to compete in the ABC competition!
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Independent Roofing Contractors of California (IRCC)
e 2013-2014 classes started in September with a markedly upswing in the number of apprentices. All 7
locations are filled to capacity.
e |RCC developed a new student handbook with all materials presented in both English and Spanish.
e Vincent Corbett, an IRCC instructor celebrated his 20th year of teaching for the IRCC this fall.

Western Electrical Contractors Association, Inc. (WECA)

e WECA completed the VDV/FLS Lab Build-Out at WECA's San Diego Training Facility. The completion of this
lab will allow WECA to continue to grow its VDV/FLS program in Southern California.

e WECA has increased the Travel Stipend Amounts for Apprentices. Travel stipends are made available to
apprentices who reside 80 miles or more from the training facility closest to their address on file with WECA.
These funds are intended to supplement the cost of travel. The new Travel Stipend amount will range from
$435 - 5610 per Semester depending on the student school location. Previously, travel stipends were $350.

e  WECA recently completed work with outside consultants and industry experts to revise and update its
Apprentice Applicant Interview questions. The new structured interview will include a scoring rubric and
require interviewers to attend interviewer training 1-2 times per year. The revised questions and scoring
rubric have been validated by a 3rd party organizational psychologist.
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