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Thursday— January 26, 2012

I. CONVENE REGULAR QUARTERLY MEETING

CAC Chairperson Julia Dozier called the meeting to order at 9:00 a.m.

A. The Pledge of Allegiance was led by Commissioner Neil Struthers
B. Roll Call

The following commissioners were present: Julia Dozier, Scott Gordon, Paul
Von Berg, Carl Goff, Yvonne de la Pena, Kate Leyden, Pat McGinn, VVan Ton-
Quinlivan, Neil Struthers, Wayne Lindholm, Les DenHerder, Anne Quick, Jack
Buckhorn, DAS Chief Diane Ravnik and DIR Director Christine Baker.

A quorum was met.

Members absent: Richard Harris, Donna Bechthold, and Aram Hodess

C. Executive Session
1. The Attorney General’s Office did not hold an executive Session at this
quarterly meeting.

D. Announcements
1.  Governor’s Appointment of new DIR Director
Chief Diane Ravnik introduced Christine Baker as the newly appointed
Director of the Department of Industrial Relations and Administrator of
Apprenticeship.
Ms. Baker gave a brief report on developments that have been taking
place in DIR. The DIR team is finding ways to improve delivery of
services to the public and efforts to make improvements; the
department has been working internally with training to update policy
and procedures. They have also created an Internal Strategic Planning
group that has made efforts to increase outreach to workers and
employers.
Director Baker expressed gratitude that Marty Morgenstern; Secretary
of Labor Workforce Development Agency is a great supporter of
apprenticeship.
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Thursday— January 26, 2012 (continued)

Another development the department has been working on is the
EEEC, (Economic and Employment Enforcement Coalition) which has
been redirected from the Labor Agency to DIR. Ms. Renee Bacchini
has been instrumental with this project. The EEEC has been renamed
to the Labor Enforcement Task Force (LETF)
https://www.dir.ca.gov/LETF/LETF.html, which is a task force of
partner agencies including DLSE, DOSH, EDD, CSLB, and BOE,
BAR and ABC.

She further reported that the management team is meeting monthly to
work on strategic issues which have resulted in a productive
communication network.

In closing, she expressed her commitment to apprenticeship and has an
open door policy and looks forward to working with the apprenticeship
community to restore the balance in the system between labor and
management.

2. Installation of new CAC Chairperson

DIR Director Christine Baker introduced Scott Gordon, Laborers
Training Trust Fund of Southern California as the new CAC
Chairperson for 2012.

As the new CAC Chairperson, Commissioner Gordon presented
Commissioner Julia Dozier with a certificate in recognition of her
dedication and service as the CAC Chairperson for 2011.

E. Approval of Minutes for October 27, 2011

A motion and a second were made to approve the October 27, 2011 minutes as
written. All were in favor. The motion carried.

F. Communications
1. Chief Ravnik reported that the CAC created a resolution that opposed
the removal of apprenticeship categorical funding to the community
colleges and sent it to Chancellor Jack Scott, California Community
Colleges Chancellor’s Office.
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Thursday— January 26, 2012 (continued)

BUSINESS SESSION

A. Legal Matters — Lucy Wang

1.

Ms. Wang, Attorney General’s Office reported in the matter of Kern,
Inyo & Mono Counties Plumbing, Pipefitter & Refrigeration/Air
Conditioning Mechanic Joint Apprenticeship and Training Committee
vs. Plumbing-Heating-Cooling Contractors of the Greater Sacramento
Area Plumbers Unilateral Apprenticeship Committee. This is an
Administrative Writ petition filed with the San Francisco Superior
Court. Currently the parties are in the process of determining a hearing
date. The hearing for this matter will take place in April. Ms. Wang
will have more to report at the next CAC meeting in April.

Ms. Wang also reported on the Southern California Cement Masons
Joint Apprenticeship Committee, and San Diego County Cement
Masons, Joint Apprenticeship Committee vs. California Apprenticeship
Council. She reported that this matter is currently in the Court of
Appeals. The Attorney General’s office is in the process of filing the
initial papers. It is anticipated that a hearing will be held in the spring.
Ms. Wang will keep the Council updated as information becomes
available.

Ms. Wang announced that four days ago ACTA filed a federal
complaint against the Director of DIR, DAS Chief Diane Ravnik, as
well as each of the Commissioners. She reported that the Attorney
General’s Office is currently determining what the complaint is about.
The commissioners will be receiving further communications from Ms.
Wang as soon as the office has a more complete understanding of the
litigation.

B. CAC Appeal Panel Decisions

Chief Diane Ravnik reported that no decisions on appeals were made
during the last quarter.

C. Apprentice Complaint Findings / Decisions by the Administrator of
Apprenticeship

1.

Chief Diane Ravnik reported there was one determination in the matter
of Onaje Boone v. Associated Builders and Contractors Golden Gate
Chapter Carpentry UA which was upheld by the Administrator of
Apprenticeship.
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Thursday— January 26, 2012 (continued)

D.

Automatic Orders of the Council
Chief Diane Ravnik reported that DAS received one new program for the
Cosmetology Unilateral Apprenticeship Committee in Southern California.

Notice of Appeals to the Council During the Quarter

Chief Diane Ravnik reported that DAS received a Notice of appeal from the
Decision and Finding on the Application of the Southwest Drywall Finishers
Joint Apprenticeship and Training Committee to Establish a Multiple
Employer Program for the occupation of Drywall Finisher in Imperial, Inyo,
Kern, Mono, Los Angeles, Orange, Riverside, Santa Barbara, San Bernardino,
San Luis Obispo, Ventura and Sand Diego Counties for the Occupation of
Drywall Finisher, and the Standards as approved. CAC Chairperson Julia
Dozier appointed a three-member panel which will make their
recommendation to the full Council at the next meeting in April.

DAS Audit Reports — Rachel Freeman, DAS Unit Manager & Senior
Consultant for the Fresno District Office gave the following report:

Ms. Freeman reported that the Audit Unit had a meeting with Chief Ravnik
and Deputy Chief Forman, DAS Program Planning & Review, Area
Administrators Mary Sorokolit and Pacia Parker along with Fred Lonsdale,
OD Legal, on the language interpretation of the newly passed Bill SB56. She
further reported that upon further review and clarification the Audit Unit will
proceed with its implementation.

The unit continues to refine its presentation for a workshop that will be
presented at the California Conference on Apprenticeship in April 2012. As
part of the preparation, each auditor will create a Power Point presentation that
will be combined to make one presentation.

For further information on audits within the last quarter see attachment to
these minutes which will be posted on the website.

. Old Business

1. California Community Colleges Task Force on Student Success

Commissioner Pat McGinn thanked Commissioners Jack Buckhorn and
Yvonne de la Pena on their efforts in producing the resolution that was
presented to the California Community Colleges Task Force with great
success.

Commissioner de la Pena reported that on February 1, 2012 the Senate
Education and the Assembly of Higher Education will convene a joint
hearing to hear the Board of Governor’s Task Forces’
recommendations. She encouraged the apprenticeship community to
attend the hearing in support of apprenticeship.
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Thursday— January 26, 2012 (continued)

H. New Business

1. Commissioner Neil Struthers made a motion to send a letter that was
put together by Commissioners Jack Buckhorn and Yvonne de la Pena
to the Senate and the Assembly Budget Committees regarding the
Governor’s budget and the consolidation of apprenticeship into
categorical funding. A second was made. All were in favor. The
motion carried.

CAC STANDING COMMITTEE REPORTS

A. CAC/CCA Liaison Committee — Report from January 25, 2012 — CCA

Liaison Co-Chair Jose Padilla — for further details the report will be attached
to these minutes posted on the website.

. Related Supplemental Instruction Committee — Report from January 25, 2012

— Chairperson Pat McGinn — for further details the report will be attached to
these minutes posted on the website.

. Legislation Committee — Report from January 25, 2012 — Chairperson Yvonne

de la Pena — for further details the report will be attached to these minutes
posted on the website.

. Public Relations & Publicity Committee — Report from January 25, 2012 —

Commissioner Dozier filled in for Chairperson Scott Gordon — for further
details the report will be attached to these minutes posted on the website.

. Equal Opportunity in Apprenticeship — Report from January 25, 2012 —

Chairperson Anne Quick — for further details the report will be attached to
these minutes posted on the website.

. Forum Committee — Report from January 25, 2012 — Chairperson Wayne

Lindholm — for further details the report will be attached to these minutes
posted on the website.

PUBLIC COMMENTS

John Kusper, Jr. Northern California Painting and Finishing Contractors, Inc.
commented on his appreciation the work the Council has done with regards to
apprenticeship funding and Montoya Funding.

Carl Cimino, Director of Training for Pipe Trades Training Center of Santa Clara &
San Benito Counties. Mr. Cimino nominated Jack Ventimiglia for the Hall of Fame
Award. Mr. Ventimiglia has been an instructor at the Pipe Trades Training Center
for 52 years. When Mr. Ventimiglia started working at the training center, Alaska
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Thursday— January 26, 2012 (continued)

and Hawaii were just becoming States and Fidel Castro became Prime Minister of
Cuba. He further stated that numerous comments have been made about Jack as an
excellent instructor and his students praise him for being tough on them because they
knew they would be better off for it.

Darell Lawrence, Northern 46 Counties Drywall / Lathers JATC nominated Henry P.
Nunn. Mr. Nunn is a former Chief of DAS. Among his accomplishments, Mr. Nunn
served as Chair of both the Sacramento Valley and the Bay area Apprenticeship
Coordinators Associations, Chair of the California Apprenticeship Coordinators
Association and served on the Federal Committee on Apprenticeship, during
President Bill Clinton’s Administration.

V. EDUCATION AGENCIES REPORT

A. California Department of Education — John Dunn

Mr. Dunn reported that the end of the fiscal year report, as of June 30, 2011
the California Department of Education was down by 25% on apprentices.
Part of the reduction was due to the economy and some duplicate counts.

Mr. Dunn further reported that within his division of the Department of
Education he has asked the LEAs to make sure that he captured all the
apprentices and all the RSI dollars that the programs incur whether the
programs get reimbursed for it or not. He can put it on the survey to show
where the gap is. Mr. Dunn encouraged the apprenticeship community to
inform the community college of the RSI dollars, not just up to the contracted
amount.

Mr. Dunn also reported the California Department of Education is promoting
career technical education and currently has a contract that is through Perkins
Federal money. This grant money is to support educators. For further
information please contact Mr. Dunn jdunn@cde.ca.gov .

February is Career Technical Education month and the Department of
Education is holding a conference on Educating for Careers, Pathways to
Success on February 13, 2012 at the Sacramento Convention Center.

Mr. Dunn announced that the department has a Twitter page on their website.
The Twitter page will be used for promotional purposes. If anyone has an
event regarding career technical education they would like to promote contact
Mr. Dunn at jdunn@cde.ca.gov .

B. California Community Colleges Chancellor’s Office — Barry Noonan, Ph.D.

Dr. Noonan was unable to attend and Commissioner VVan Ton-Quinlivan gave
the following report. Ms. Van Ton-Quinlivan stated that the divisions’ focus
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Thursday— January 26, 2012 (continued)

Is in areas that support the needs of labor with regards to training. She shared
the following collaborations of these efforts:

e The division worked in collaboration with Tim Reany, California
Workforce Investment Board. They organized an event that was
brought together the 16 Community Colleges of the Central Valley,
which was facilitated by Carol Zabin, Director of Research at the
University of California at Berkeley. This event bridged the language
between the two worlds, so that collaboratively two bodies can work
together to figure out what they need to do so that they can prepare for
the high speed rail.

e A task force has been motivated to address some of the training needs
that are being requested by the SCIU-UHW (Service Employees
International Union-United Healthcare Workers) education training
costs. They have a large membership of health care workers and they
have needs for pre-requisite training, e.g. biology, chemistry, anatomy,
etc. and it is very challenging for them to tackle this issue and take
some policy changes, actually submit law changes to come to a
solution. Some funding will be used to create a task force to address
some of these issues which will help to design a solution that matches
what is needed.

VI. REPORTS OF ADMINISTRATIVE and COOPERATING AGENCIES

A. Division of Apprenticeship Standards — Chief’s Report — Chief Diane Ravnik
— for more detailed information the report will be an attachment to the CAC
minutes on the website.

B. Office of Apprenticeship (OA) — No report was given.

C. California Apprenticeship Coordinators Association (CACA) - Darell
Lawrence — for further detailed information the report will be an attachment to
the CAC minutes on the website.

D. California Association for the Advancement of Apprenticeship Training
(CAAAT) - Christine Hall — for further detailed information the report will be
an attachment to the CAC minutes on the website.

E. Tradeswomen, Inc. — Meg Vesay
Ms. Vesay gave a brief history of her journey into apprenticeship. She
graduated from IBEW Local 302 in 1985. A graduate from law school at UC
Berkeley she passed the bar in 2001. Since that time she has worked with the
building trades and their apprenticeship programs to increase opportunities for
underserved populations. Ms. Vesay serves as the Executive Director of
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Thursday— January 26, 2012 (continued)

VII.

VIII.

Tradeswomen, Inc. and is involved in the recruitment of women in the
building and construction trades, helping to promote retention of women in the
trades, and developing tradeswomen’s capacity for leadership and career
growth on the job and in the unions.

She continued her report stating that even though her success in the trades has
been fruitful and rewarding, there still needs to be additional emphasis and
outreach to women. She encouraged the apprenticeship community to renew
their efforts to find ways to change the downward trend of women in
apprenticeship.

Chief Diane Ravnik made additional comments to encourage the
apprenticeship community and to enable their female apprentices to attend the
2012 Women Building California Conference. This event is scheduled for
May 19 -20, 2012 in the city of Sacramento.
http://www.sbctc.org/doc.asp?id=242

ADDITIONAL COMMENTS

Deputy Chief Glen Forman reported that DIR received a “list service function” that
will point you to a website where you can subscribe to what you want.

FORUM - Implementing new 2012 Legislation

A. SB 56 — (Ellen Corbett)
“Apprenticeship Oversight”

Chief Diane Ravnik introduced the three panelists as Peggy Collins (Chief of
Staff to Senator Ellen Corbett), Cesar Diaz, Legislative Director, State
Building and Construction Trades, and DAS Deputy Chief Glen Forman.
Ms. Collins reported that Senator Corbett has been working on SB 56 for the
past two years. The bill was created when Mr. Diaz approached Ms. Corbett,
and with their collaboration reviewed the language in ways that would be
practical and designed to help any apprenticeship program.

Mr. Diaz reported that this bill is a new version of this type of policy to
include the qualifications that programs and standards have more
accountability. He expressed accolades to Ms. Corbett for her authorship
resulting in the passing of the bill. He further reported on some of the details
of the bill, such as establishing basic guidelines in accountability of new and
expanding programs for building trades programs, suitable facilities, network
commitments; active outreach for apprentices and the offered curriculum. A
key component within the network commitments is outreach to minorities and
getting more diversity to the programs and report to DAS and what their
outreach is going to look like. In addition if current or new programs fall
below the acceptable standards, 50% graduation rates, or three or more
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meritorious complaints which can result in audits. He continued reporting that
the State is committed to apprenticeship training as well as the educational
institutions. Apprentices will also receive status reports of their progress
towards apprenticeship and their final road to becoming a journeyman.

Deputy Chief Glen Forman reported on how DAS will implement SB 56. The
Rule Making process will begin at the next Standards, Rules, and Regulations
& Operating Procedures Committee meeting, which is anticipated to be
scheduled in late February or early March. Proposed changes will be
submitted at the meeting to be presented to the Rule Making committee. The
DAS Audit Unit will no longer be required to audit programs once every five
years. As a result of the new statute, Mr. Forman will produce a completion
rate list of Industry averages. The universe of apprentices is defined by the
year of the completion date on their agreement. The legislation states that
DAS will have to contact the universe of apprentices that were cancelled or
dropped from the program.

Commissioner McGinn wanted to make sure that there wasn’t any other
information that the sponsors already maintained that needed to be reported.
Mr. Forman stated the information required is that Every building and
construction trades industry apprenticeship program shall submit apprentice
registration, change of address, graduation, and termination data to the
Division of Apprenticeship Standards on a monthly basis in an electronic
format acceptable to the division.

Ms. Collins concluded with stating that the Senators office welcomes any
comments or information the programs would like to share. Mr. Diaz thanked
the Council and Chief Ravnik for the invitation to present SB 56 to the
apprenticeship community.

VIIIl. Adjournment
The meeting was adjourned by Chairperson Scott Gordon at 12:40 P.M.
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California Apprenticeship Coordinators Association
Hilton Oakland Airport Hotel January 25, 2012
Minutes

Roll Call / Self Introductions 26 members in attendance

Minutes from the October 26, 2011 minutes were: M/S/C approved

D.A.S Report:

Glen reported: Christine Baker was changed from Acting Director to Director and
Administrator.

New Das 1 form will be coming out soon.

Treasurers Report
Reduced dues notices will be going out for the calendar year 2012.

Reports from Regional Areas
Southern California:
Outreach activities for IBEW Local 11
e Long Beach Unified School District annual Career/College
Information Night at the CSULB Pyramid

e Presentation at Vermont Work source on apprenticeships
e Presentation to youth from 2" Call program on apprenticeship

e Presentation on apprenticeship and tour of ETI facilities to students in
WINTER program

e Spoke at the Planning Organization of the Southern California
Association of Governments regarding PLA’s and apprenticeship

e Attended the. Cal. School Board Assoc. Conference in San Diego
promoting apprenticeship

e Presentation and tour to students of Flintridge Foundation
Apprenticeship Preparation program

e Presentation to students at Vail High School in Montebello
e Teresa Sanchez, Director, Green Retrofit and Workforce Program

Office of Mayor Antonio R. Villaraigosa brought students and board
members to a presentation on apprenticeship and a tour of ETI facility.





e Presentation on apprenticeship at the Long Beach Center for Families

e Presentation on apprenticeship to Figueroa Corridor Community Jobs
Coalition representatives

e Presentation and tour to representatives and students from Gloria
Molina Foster Youth Education Program

e Presentation on apprenticeship to students at Tracy High School

The Southern California Cement Masons JAC report the following promotional
activity to recruit women and minorities for the cement masons:

e Participated in the Norco High School Career Fair on Nov. 3;

e Poured and placed concrete at Pasadena Foursquare Church as a charitable project
on Nov. 5;

e Presented our program at Victorville Goodwill Education Center Annual College
Day on Nov. 9;

e Conducted a hands-on project with WINTER (Women in Non-Traditional
Employment Roles) at their facility in Long Beach on Nov. 17.

e Addressed a pre-construction class at West Valley Occupational Center in
Winnetka on Dec. 9.

e Registered to present our program at San Luis Obispo High School Career Fair on
Jan. 20

Orange County Electrical JATC

Have been doing training for the Electric Vehicle Infrastructure for about 6 months. We
sent an Instructor back to Chicago for training with the Auto Companies and Industry
personal who make the charging stations and devices. We have since had classes for
Installers and also have trained other JATC’s Instructors to be Trainers.

San Diego: Ken Lavigne reported:
There is a lot of hospital work in the area. Work hours for the Sheetmetal trade are up
from last year. Only 10 apprentices on the out of work list.





North Bay: Holly Brown reported:
North Bay Coordinators will be meeting every other month starting this year.

Number of apprentices for local JAC's - totals 2012

Craft Active Apprentices Notes
Automotive No report N/A

Will be holding a pre-

apprenticeship class 2-6-2012
with the intent of bringing in 20

Carpenters 409 new applicants.

Will be bringing in new
Drywall/Lathers 149 apprentices for 2012
Electricians No report N/A

1447 statewide, 600 are from the

Iron Workers (Field) Bay Area N/A
Iron Workers Shop 29 2 graduates for 2012
Laborers 33 N/A
Operating Engineers 410 N/A
Plasters/Cement Masons No report N/A
Plumbers, Steamfitters &
Refrigeration Mechanics 74 N/A
Roofers No report N/A

Will be bringing in new
Sheet Metal Workers 47 apprentices for 2012






South Bay:

SBACA is going to host the 7th annual Hands-on Career Expo later this year. Date time
and place to be determined.

Some of the members will be speaking to clients of the Salvation Army Adults about
apprenticeship opportunities.

e The Electricians in the South Bay Area started a new class with 20 apprentices,
including 1 female.

e The Carpenters are or will be conducting Pre-Apprenticeship classes at all the
Carpenter Training Centers in Northern California. Also they will be starting a
new applicant list in April.

e SBACA has tentatively agreed to sponsor 10 educators to the upcoming CCA
Educators Day. They will consider more sponsorships if needed. There are
already approximately 6 that will be sponsored so far.

e There was discussion regarding reducing dues this year to help programs that may
be struggling with their budgets.

e Election of officers is being held over until the February meeting due to no
quorum. The positions will be Chairman, Vice-Chairman and Secretary-
Treasurer.

e Work is starting to pick up in the South Bay area.

Bay Area:

Paula Resa reported:

The Carpenters Training Committee reported that they received ETP grant for 700k plus
and also they will be starting 5 Pre-Apprenticeship classes starting this month.

Sprinkler Fitters U.A. Local 483 Nine Bay Area Counties

Linda Loeffler reported:

The Sprinkler Fitters are happy to announce the appointment of a new Training Director, Steve
Fox. Steve took over the Training Director position on December 01, 2012.

147 Commercial Apprentices

30 Graduates for the calendar year 2011

Apprenticeship Contest

The Sprinkler Fitters met in Denver in January of 2012 to plan the Apprenticeship
Contest for the 2012 year.

United Association Grant

We have applied for a grant from the United Association for (3) welding machines and
up-graded software for all the classrooms.

Drywall- Lathers Bay Area

68 new Journeymen for the Calendar year 2011.

New welding facility up and running at the Hayward Training Center.

This new state of the art Facility will serve Carpenters, Drywall-Lathers, Pile Drivers and
Millwrights for the San Francisco area.





Carpenters Bay Area

In the last year Pleasanton Graduated 179 apprentices (125 Carpenters, 6 Acoustical
Installers, 11 Insulators, 19 Millwrights, 8 Pildrivers and 10 Scaffold Erectors).

We ran five Pre-Apprenticeship classes in 2011. We have started our first class of 2012
and will be starting another class in February.

Participated in a Career Fair in Stockton for the new California Healthcare Facility.

Central Valley:

First Quarter 2012

Number of apprentices for local JAC’s — TOTALS ACTIVE NEW 2012
1. Automotive No report
2. Carpenters 107 25
3. Plasterers/Cement
No report
Masons
4. Drywall/Lathers 61 1
5. Electricians 72
6. lron Workers Local 155 No Report
7. Laborers No report
8. Operator Engineers 25
9. Plumbers & Refrigeration 50 2
Fitters
10. Roofers No report
11. Sheet Metal Workers 30

Number of graduated apprentices this year “2012”

Automotive

Carpenters 2

Plasterers/Cement Masons

Drywall/Lathers 0

Electricians

Iron Workers

Laborers

O NS0 A WIN

Operator Engineers

9. Plumbers & Refrigeration Fitters 12

10. Roofers

11. Sheet Metal Workers






Central Valley Career Fairs:

Our 15" annual trades fair hosted at the Fresno Electricians & Plumbers
apprenticeship building was March 8" 2012. This is a hands-on event for the
student to work with Journeymen and the tools of our trades to get the real
experience. There is 20 schools invited to this event and each school is able
to choose 10 students that are preparing to enter the building trades.

West Hills College--- This is an Annual construction career day sponsored by
the Central Valley Apprenticeship Coordinators Association and West Hills
College. All Apprenticeship programs that participate in the CVACA work with
the students providing a hands-on training event. This event provided
exposure of the local training programs to over 13 schools from surrounding
districts.

Kings County Veteran affairs career day

Clovis Veteran affairs career day

Lemoore High School career day. This is classroom presentations for 4
periods. All students were able to choose what careers they would attend.
There was 50 plus student for each presentation | conducted.

West care career fair for 150 men and 150 women was conducted at their
location in west Fresno. A presentation was provided of all trades that are
part of the Central Valley Coordinators Association. Our pathways booklet
was handed out to those interested in the crafts.

Fresno Unified School District has provided tours of the Carpenters Training
Center, Electrical Training Center, Plumbers and Pipefitters Training Center
and the Sheet Metal Training center. There have been over 700 kids
attending these tours getting hands-on experience and exposure to the
apprentices working in the shop.

Any advertisements, websites, brochures.

1. Brochures and Apprenticeship Announcements of all local
apprenticeships to be distributed at high schools and career fairs.

2. Listing in telephone directories for cities in counties listed above.

3. Information booklet of all local apprenticeships to be distributed at high
schools and career fairs.

Local newspaper ads

Radio commercials sponsored by the Carpenters

(Drywall/Lathers) www.ctcnc.org

(Carpenters) Www.ctcnc.org

4
5.
6. All training programs have color brochures distributed state wide (EDD)
=
8
9

(Operating Engineers) www.oe3.org/training/california

10. (Sheet Metal) www.smtp104.org

11. (Automotive) Www.autoapprenticeship.com

12. (Electrical) www.fresnojac.org

13. (Plumbers) www.ualocal246.com

14. (Cement Masons) WWw.horcalcementmasonsapprenticeship.org

15. (Iron Workers) www.Universityofiron.org




http://www.ctcnc.org/

http://www.ctcnc.org/

http://www.oe3.org/training/california

http://www.smtp104.org/

http://www.autoapprenticeship.com/

http://www.fresnojac.org/

http://www.ualocal246.com/

http://www.norcalcementmasonsapprenticeship.org/

http://www.universityofiron.org/



San Joaquin:

SAN JOAQUIN AREA APPRENTICESHIP

1531 El Pinal Drive, Stockton, CA 95205

David Brooks, Chairman

Greg Vincelet, Vice Chairman

January 2012

COORDINATORS ASSOCIATION
(209) 609-6034

Rick Guantone, Secretary/ Treasurer

Number of New Apprentices Number of

Apprenticeship Program Apprentices this year Completers
Auto Related Trades 60 0 1
Brick 91 0 0
Carpenters & Drywall 71 0 0
Cement Masons 15 0 0
Electrical - SJ&C 55 0 0
Electrical - Stan. 40 13 0
Laborers 83 6 0
Field Ironworkers 158 0 0
Operating Engineers 62 0 0
Plasterers 41 5 3
Plumbers 85 0 0
Roofers & Waterproofers 85 0 0
Sheet Metal - Nor Cal 132 0 0
Sheet Metal - Modesto 25 0 0
Tile Setters 76 11 0
Totals 1079 35 4

Success Stories

The Plumbers, Pipe & Refrigeration program along with the other construction trades
apprenticeship programs attended a career fair on January 6th for the California Health
Care Facility being built outside of Stockton The Plumbers have talked to quite a few
potential apprentices. The Carpenters had 25 applications submitted and they are

interviewing for 15 new apprentices.

Sacramento: Mark Paavola reported:
There are no apprentices on the out of work list for the Sheetmetal or Electrical trade.
This is because of reduction in the work force.






California Fire Fighter Joint Apprenticeship Committee (CFFJAC)
Report Period: October 1 through December 31, 2011
Yvonne de la Pena, Program Director

Program Statistics:

Active Number of Apprentices, as of December 31, 2011: 5,214
Number of New Indentures October 1 through December 31, 2011: 223
Total Graduates October 1 through December 31, 2011: 291

CFFJAC Conference:
We held our 11th Biennial Conference in November which brought together over
300 participating department fire chiefs, labor leaders, and training officers.

Heavy Fire Equipment Operator (HFEO):

Our Heavy Fire Equipment Operator was recently approved. It is a three year
apprenticeship program designed to train experienced Heavy Equipment
Operators to operate in a fire environment

State Building Trades: Debra Chaplin reported:
e Will be sponsoring OSHA training Preventing sprains, Strains, repetitive motion
injuries.
e Reported that there is some grant money for OSHA 10 and 30 classes.

e Reported on “Women Building California and the Nation” Conference that will
be held in Sacramento on May 19-20, 2012.

Old Business:

Sponsor an Educator was discussed and it was granted to give each Coordinator
Association up to 1,000 to help them defray the cost to sponsor an Educator at the CCA
Conference in April.

John Dunn reported that thru the Carl D. Perkins act he would be able to help sponsor an
Educator for costs such as substitute Teachers, travel or Hotel needs.

He will be offering up to 500 dollars for each Local Coordinator’s Association’s in
Northern California.

New Business:

Election of Officers:
President- Darell Lawrence
Vice President- Jose Padilla
Secretary- Lupe Corral
Treasurer- Joanie Thornton





Reception followed after the meeting and Senator Ellen Corbett was greeted by all
Sincerely,

Darell Lawrence
President
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February 10, 2012

The Honorable Carol Liu, Chair

Senate Budget Subcommittee #1 on Education
State Capitol Building

Sacramento, CA 95814

The Honorable Susan Bonilla, Chair

Assembly Budget Subcommittee #2 on Education Finance
State Capitol Building

Sacramento, CA 95814

RE: Governor’'s Budget Proposal - Categorical Program Consolidation. (OPPOSE)
Dear Senator Liu and Assembly Member Bonilla:

As you are aware, the Governor's current budget proposal seeks to eliminate
dedicated funding for apprenticeship training by consolidating most K-12 and Community
College categorical programs. In doing so, this proposal would create a permanent
“flexibility” structure for local school districts; thereby enabling districts to transfer funds
from any categorical program to offset revenue reductions, while providing no guarantee
that the funds would be used for apprenticeship purposes.

We are fervently opposed to this proposal given that it would effectively
eliminate the existence of apprenticeship training in California.

It is clearly in the California’s best interest to ensure that California’s workforce is
competent, highly skilled, and able to safely and expertly perform work. Apprentices are
the future of California’s skilled workforce, and are critical to our economic recovery and
growth. Dedicated apprenticeship funding is an important component to achieving these
objectives.

The “flexibility” experiment proposed by the Governor and adopted under previous
budgets has failed under the current community college “flexibility” program, where
colleges over the course of the past few years have redirected once dedicated
apprenticeship dollars to fund other, non-apprenticeship programs. The result: the de-
facto elimination of apprenticeship programs at these colleges and a dramatic
degradation of the quality of the education and training critical to apprentices who are
attempting to gain the required skills needed to be competitive in their chosen trade.

The Governor’s proposal also seeks to revamp the current K-12 funding model by
merging funding for K-12 consolidated categorical programs with the current revenue limit
apportionment system in 2012-13. This is a major K-12 funding policy shift that intends to
create a standard baseline “per student” allocation and supplemental funding per student
based on the number of disadvantaged students enrolled in each district.

Additionally, the Governor's proposal adds finality to the Community College
apprenticeship flexibility by eliminating the apprenticeship line-item altogether, never to
be heard from again. A policy decision that will have lasting, devastating effects on the
job-readiness of, as well as continued proficiency in, the performance of highly skilled





labor by California’s workforce and deliver painful set-backs in the state’s economic
recovery.

Funds for apprenticeship related and supplemental instruction have been
authorized in the annual budget act for nearly 30 years. These funds are allocated
through the Department of Education and the Chancellor’s office of the California
Community Colleges to participating local educational agencies.  Apprenticeship
programs that wish to use these funds must be certified by the Department of
Apprenticeship Standards and must be affiliated with a local public education agency.
Proposing to spread such a limited and targeted resource statewide to be redistributed
on a “per student” allocation formula will eradicate apprenticeship training programs in
California.

For these reasons, we urge you to reject this proposal and instead, continue to
protect the K-12 apprenticeship line item, while restoring Community College
Apprenticeship funding as a stand-alone program in this budget.

Sincerely,

WM

California Apprenticeship Council Chairperson

c: Members, Senate Budget Subcommittee #1
Members, Assembly Budget Committee #2
Commissioners, California Apprenticeship Council

Yvonne de la Pena
Patrick McGinn
Neil Struthers

Carl Goff

Jack Buckhorn
Paul Von Berg
Richard Harris
Donna Bechthold
Wayne Lindholm
Les DenHerder
Anne Quick

Julia A. Dozier
Kate Leyden

Van Ton-Quinlivan
Aram Hodess






D. O. FILE NUMBER Gender Ethnic |Dependents| Education] Yrs Employ| STATUS

State of California -- Department of Industrial Relations --DIVISION OF APPRENTICESHIP STANDARDS

APPRENTICE AGREEMENT

APPRENTICE LAST NAME, FIRST NAME MIDDLE SOCIAL SECURITY NUMBER
APPRENTICE ADDRESS (NUMBER AND STREET / CITY, STATE & ZIP) BIRTHDATE (mm/dd/yyyy) VETERAN
Yes[ ] No[]

COUNTY OF RESIDENCE

OCCUPATION O*Net code
TERM OF APPRENTICESHIP STRAIGHT TIME
Hours Within Years Hours per day: Hours per week:

This agreement is between the above named apprentice employed by the below named employer, and

PROGRAM SPONSOR

AGREEMENT: The undersigned parties mutually agree that they will use their best endeavors to secure employment and training for
the apprentice. The apprentice agrees to perform satisfactorily all work and learning assignments. The provisions of the
Apprenticeship Standards for the above occupation adopted by the program sponsor and approved by the Chief of the Division of
Apprenticeship Standards, are hereby made a part of this agreement. An official copy of the standards is on file in the headquarters of
the Division of Apprenticeship Standards. This apprentice agreement will continue in effect until the training is completed or otherwise
terminated in accordance with the standards.

The apprentice commences participation under these standards on the date of execution of this agreement by the Apprentice. The
signatory apprentice is credited with having months toward completion of the term of apprenticeship. The apprentice is
expected to complete training on or about , 20 , upon satisfactory completion of the total remaining
hours of on-the-job training and hours and/or units of related and supplemental instruction.

APPRENTICE: 1, the undersigned apprentice, understand and agree that there is a valid and reasonable necessity that those
academic records accumulated throughout related and supplemental instruction during my period of apprenticeship be made available
to the apprenticeship committee. Further, | agree to release to the apprenticeship committee any other academic records which | feel
may enhance my status as an apprentice.

I, the undersigned apprentice, hereby request that the Administrator of Apprenticeship terminate any other apprenticeship agreements
in which | am currently registered.

Executed this day of , 20 by
DAY MONTH YEAR SIGNATURE OF APPRENTICE

AGREED TO BY THE EMPLOYER

SIGNATURE OF PARENT OR GUARDIAN (IF APPRENTICE IS 16 OR 17)

AGREED TO AND APPROVED BY, FOR THE COMMITTEE

SIGNATURE OF EMPLOYER OR ITS REPRESENTATIVE TITLE

NAME OF EMPLOYER

SIGNATURE -- SECRETARY / CHAIR / COORDINATOR DATE

ADDRESS
ACCEPTED BY DAS

SIGNATURE -- APPRENTICESHIP CONSULTANT DATE
[ for unilateral programs only ]
This agreement is approved by for the Administrator of Apprenticeship

DAS 1 (REV. 1/12) APPRENTICE AGREEMENT
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STATE OF CALIFORNIA

DEPARTMENT OF INDUSTRIAL RELATIONS
DIVISION OF APPRENTICESHIP STANDARDS
QUARTERLY REPORT

1" QUARTERLY MEETING: January 25— 26, 2012

TO: CALIFORNIA APPRENTICESHIP COUNCIL

FROM: DIANE RAVNIK, CHIEF
DIVISION OF APPRENTICESHIP STANDARDS

CAC OPERATIONAL ISSUES

Upcoming CAC Meeting dates and sites:

2" Quarter 2012

Hyatt Regency San Francisco Airport
1333 Bayshore Highway
Burlingame, CA 94010

(888) 421-1442

April 25 - 27, 2012

3" Quarter 2012

Sheraton Park Hotel — Anaheim
1855 South Harbor Blvd.
Anaheim, CA 92802
(714)-750-1811

July 25 — 26, 2012

4™ Quarter 2012

Holiday Inn on the Bay
1335 N. Harbor Drive
San Diego, CA 92101
619-232-3861

October 24 — 25, 2012

The dates, together with hotel names and addresses, are posted on the CAC website.

DAS ACTIVITIES/INFORMATION

DAS Staffing

e Senior Consultant for the Public Works Unit, Pacia Parker has been promoted to

Area Administrator (San Francisco Office)

e Consultant Cindy Schmidt (San Diego Office) has retired after 31 years of State

Service.

e Consultant Gary Karnopp (San Diego Office) has retired after 11 years of State

Service.

e Consultant Barbara Bahador (San Francisco Office) has retired after 11 years of

State Service.





PUBLIC WORKS

The DAS Public Works team has continued aggressive enforcement and educational
activities. The table below shows the 2005 through 2011 history. The penalties collected
in 2011 are almost triple those collected in 2010 — with $371,525 collected in 2011
compared with $128,108 collected in 2010.

Year Cases Assessed Dollars Assessed
2005 16 $26,590
2006 16 $79,075
2007 59 $309,875
2008 47 $184,674
2009 43 $145,476
2010 72 $705,245
2011 138 $458,553

2011 DAS Public Works Statistics
October 1, 2011 to December 30, 2011

148 Public Works Complaints Received
41 Under Investigation
27 Closed With Notification of Legal Requirements Sent
52 Closed With Determination of Civil Penalty Issued
39 Closed Without Penalty

$195,225 | Penalty Amount (Collected)






Apprenticeship Training Fund Check Processing:

During the period October 1, 2011, through December 30, 2011

o 7,039 checks were reviewed and processed
o $2,034,704.09 was sent to Accounting for deposit

Awarding Body Contract Award Information Collection and Dissemination:

The web application for awarding bodies to submit their public works contract award
information (formerly form DAS-13) is now available on the DIR website (as the new
PWC-100).

The searchable web page to retrieve the information is under development and should be
available shortly. (However, there may not be much information available for the first
few months as the information still needs to be submitted by the awarding bodies in this
new format which will include only contracts awarded from January 1, 2012 forward.)

APPRENTICESHIP PROGRAM-RELATED INFORMATION

Updated Apprenticeship Agreement:

AB 1088 and previous legislation require DAS to collect more detailed ethnic data for the
Pacific Islander and Asian ethnicities. DAS is also changing the Agreement to two
separate pages, one is the front page agreement that we currently use, with boxes added
to the top to enter codes for the ethnic, gender, education, etc., and the second page is the
code descriptors to be entered in the boxes on the top of the Agreement and general
information. Only the one page Agreement form needs to be submitted. This will be
distributed to the programs within the coming weeks. Please contact your assigned
consultant for more information.

DAS Field Issues:

DAS Consultants continue to be available for advice and support to program sponsors to
maintain and improve their programs. All apprenticeship programs in an industry/trade
or craft with a CAC-approved Minimum Industry Training Criteria (MITC) should have
submitted revised standards to conform to their industry/trade or craft MITC including
the addition of “green” components, that was adopted by the CAC January, 2011.
Programs that have not completed this are now out of compliance with the California
Code of Regulations.





Apprenticeship Outreach Activities:

DAS consultants continue in their outreach efforts to high schools, high school career
fairs, job fairs, community and veterans groups, public works seminars and workforce
investment boards (WIB).

Program Audits:

The Audit Unit staff continues to review the provisions of newly enacted SB 56, which
became effective January 1, 2012. In concert with DAS Deputy Chief Glen Forman,
myself and our two Area Administrators, audit staff is drafting operational guidelines to
implement the changes brought about by SB56. Accordingly, the Audit Unit is making
several changes to how the audits are conducted. Program selection for audit will no
longer be required on a random basis, but will be selected for audit based upon specific
criteria set out in SB 56. For instance, all newly approved programs will now be audited
after their first year of operation. Programs with at least two graduating classes — with an
annual completion rate below 50% of the average completion rate for that trade — will
also be selected for audit. The CAC Rules and Regulations Committee will soon initiate a
formal “Rule Making Process” to codify into Regulation the changes made by SB 56.

Current audits presented to the CAC at this meeting were audited under the former
statutory and regulatory guidelines. The Audit Unit has six (6) audit reports to present to
the CAC completed during the last quarter and six (6) reports in the final stages of
completion by February 1, 2012. There are fourteen (14) open audits, eleven (11) follow-
ups are complete and three (3) regular audits closed. In summary, the Audit Unit has
completed 113 regular and 107 simplified audits from late 2007 to present.

Audit Reports completed this quarter are as follows:

AUDIT REPORTS

File DAS Follow-

Number Program Sponsor Up Date Comments/Actions
Plumbing & Pipe Uiz Issued at this CAC
00023 Fitting Industry Standards January 2012
JAC Revisions & OPEN
Merger

North Bay National Issued at this CAC
05044 Tooling & 1/25/12 January 2012
Machining UAC OPEN






California

Issued at this CAC

0s0sg | Assoctationof 11/8/11 January 2012
Psychiatric
Technicians, JAC CLOSED
Issued at this CAC
16435 | SCCTAMEMOATER | January 2012
Electrical
OPEN
Issued at this CAC
05086 Lodi Pattern & 1412 January 2012
i Manufacturing
Simplified CLOSED
Issued at this CAC
10533 Orange County 2/16/12 January 2012
Simplified Transit Authority
OPEN
Plumbing & 1/11/12
Pipefitting Industry ISSUZeglithgber
00037 of Sacramento & Standards
. . OPEN
Yolo District JAC | Revisions
1/11/12
Santa Clara Issued at October
00180 Counties Standards 2011 CAC
Automotive Repair | Revision & OPEN
Trades Rules
Regulations
Michael Burt’s 1/23/12
Barbering Issued at October
05092 Apprenticeship Pending 2011 CAC
Committee Issues OPEN
Monterey, Santa
07238 Cruz and San 81/ 13 1§ Issued at October
Benito Counties I'\Z[Z?/is?;ns 2011 CAC
Sheet Metal JAC OPEN
18979 | SonDiegoTrolley, |y )1q,5 Issued at October

Inc. JAC

2011 CAC
OPEN






1/11/12

00010 Bay Area Sheet Issued at July 2011
Metal JATC Pending CAC
Issues
OPEN
Plumbing,
Pipefitting & Follow-up: Issued at July 2011
00012 Refrigeration 11/1/11 CAC
Industry of San Standard
Mateo JATC Revisions CLOSED
Santa Clara & San | 11/11/12 Issued at July 2011
00132 Benito Counties Standard CAC
Machinist JATC Revisions OPEN
Extension
00823 Sacramento from 1/11/11 Issued at July 2011
Automotive JAC CAC
to 5/11/12
OPEN
due to Merger
. 1/11/12
ooges | Oakland & Vicinity Issued at July 2011
Meat Industry JAC | Standards CAC
Revisions OPEN
East B .
10131 Greellgterb as(t& o 11112 Issued at April CAC
arber Standards 2011
Cosmetology UAC Revisions OPEN
lifornia Dept. of
19000 Cgl orn? et do 111712 Issued at October
orrections an Pending 2010 CAC
Rehabilitation ISSUes OPEN






Apprentice Complaints:

In 2011, the Division received notably fewer complaints than the previous 4 years. We
have received a total of 20 complaints for calendar year 2012. More than half of these

complaints have already been resolved. Our division will continue its efforts to resolve
all cases expeditiously. The Apprentice Complaint disposition chart below summarizes
the current complaint statuses.

2007

2008

2009

2010

2011

Apprentice Complaint Disposition

Open withdrawn/ Dismissed Adminis'trat.ors Appealed C'A'C
settled Determination to CAC decisions
3 7 16 3 2
3 19 18 5 3
5 36 15 9 0
5 20 14 11 3
2 5 3 3 0

STATISTICS as of December 31, 2011

Active apprentices numbered 53,838.

New registrations and reinstatements numbered 2,373 for the quarter.

Minorities represented 50.5% of all active apprentices.

Women apprentices numbered 3,524, which is 06.5% of all active apprentices.

(See attached report for details.)






CHIEF'S STATISTICAL REPORT TO THE COUNCIL

The active apprentices as of December 31, 2011, numbered 53,838.

For the quarter ending December 31, 2011

New registrations and reinstatements numbered 2,373 for the quarter ending

December 2011.

Minorities represented 50.5% of all active apprentices as of December 31, 2011.

Active women apprentices as of December 31, 2011, numbered 3,524 which is

06.5% of all active apprentices.

All Minorities
Black

Asian or
Pacific Islander

American Indian
or Alaskan Native

Filipino
Hispanic
White

Total of all
Ethnic Groups

Total Active Apprentices

Count

Sep-11

Change
% of Count % of Sep
Total Dec-11 Total to Dec

27,726

3,649

1,752

396

642

21,287

26,946

50.7% 27,193 50.5% -1.9%

6.7% 3,609 6.7%  -1.1%

3.2% 1,722 3.2% -1.7%

0.7% 397 0.7% 0.3%
1.2% 635 1.2% -1.1%
38.9% 20,830 38.7% -2.1%

49.3% 26,645 49.5% -1.1%

54,672

100.0% 53,838 100.0% -1.5%

Census
Goals

51.6%

6.7%

8.6%

0.8%
3.2%
32.4%

48.4%

100.0%






BILL NUMBER: SB 56
CHAPTERED



BILL TEXT



CHAPTER  696



FILED WITH SECRETARY OF STATE  OCTOBER 9, 2011



APPROVED BY GOVERNOR  OCTOBER 9, 2011



PASSED THE SENATE  SEPTEMBER 1, 2011



PASSED THE ASSEMBLY  AUGUST 30, 2011



AMENDED IN ASSEMBLY  JUNE 20, 2011


INTRODUCED BY   Senator Corbett


                        DECEMBER 21, 2010


   An act to amend Section 3073.1 of, and to add Sections 3075.5,


3075.6, and 3075.7 to, the Labor Code, relating to apprenticeships.



LEGISLATIVE COUNSEL'S DIGEST


   SB 56, Corbett. Apprenticeship oversight.


   Existing law requires the Division of Apprenticeship Standards


within the Department of Industrial Relations to randomly audit all


apprenticeship programs during each 5-year period commencing January


1, 2000, to ensure compliance with specified requirements, including


any industry-specific training criteria established by the California


Apprenticeship Council.


   This bill would eliminate the requirement that the division


conduct random audits during 5-year periods and would instead direct


the division to conduct audits of apprenticeship programs generally.


The bill would further require the division to audit a new or newly


expanded building and construction trades apprenticeship program one


year after its approval for creation or expansion, and would require


the division to immediately conduct an investigation of an


apprenticeship program of this type to determine whether an audit is


necessary if the division finds evidence that the program has


purposely misstated information provided to the division. In


addition, the bill would require the division to schedule an audit of


a program of this type within 3 months if the program has been the


subject of 2 or more meritorious apprentice complaints within a


5-year period or if the program's annual apprentice completion rate


is below 50% of the average completion rate for the applicable trade.


   Existing law authorizes the Chief of the Division of


Apprenticeship Standards to approve an apprenticeship program in any


trade when specified conditions are met.


   This bill would prescribe requirements for an application by a


building and construction trades program for approval of a new or


expanded apprenticeship program. The bill would require the program


to submit a written plan to the chief listing the number of


apprentices to be enrolled in a new program, occupation, or


geographic area during the subsequent 5 years and evidence of


sufficient commitments from employers. The bill would also require


that an applicant submit to the chief a plan for selection and


recruitment of new apprentices, including information on advertising


and outreach programs. If the chief does not approve an application,


the chief would be required to provide the applicant, within 90 days,


a detailed explanation of the deficiencies in the application, and


the applicant would be authorized to submit a new application within


90 days.


   This bill would require that each building and construction trades


industry apprenticeship program provide a semiannual statement to


the apprentice listing the number of hours of training received and


the number of hours remaining for graduation from the program.


   This bill would also require that every building and construction


trades industry apprenticeship program submit monthly specified data


relating to apprentices in an electronic format to the Division of


Apprenticeship Standards.


THE PEOPLE OF THE STATE OF CALIFORNIA DO ENACT AS FOLLOWS:


  SECTION 1.  Section 3073.1 of the Labor Code is amended to read:


   3073.1.  (a) The division shall audit apprenticeship programs to


ensure that the program audited is complying with its standards, that


all on-the-job training is supervised by journeymen, that all


related and supplemental instruction required by the apprenticeship


standards is being provided, that all work processes in the


apprenticeship standards are being covered, and that graduates have


completed the apprenticeship program's requirements. The division


shall examine each apprenticeship program to determine whether


apprentices are graduating from the program on schedule or dropping


out and to determine whether graduates of the program have obtained


employment as journeymen. During the audit, the division shall


attempt to contact a statistically valid sample of apprentices who


have dropped out of the program prior to completion to determine the


apprentices' reasons for leaving the program. Every apprenticeship


program sponsor shall have a duty to cooperate with the division in


conducting an audit.


   (b) Audit reports shall be presented to the California


Apprenticeship Council and shall be made public, except that the


division shall not make public information that would infringe on the


privacy of individual apprentices. The division shall recommend


remedial action to correct deficiencies recognized in the audit


report, and the failure to follow division recommendations or to


correct deficiencies within a reasonable period of time shall be


grounds for withdrawing state approval of a program. Nothing shall


prevent the division from conducting more frequent or random audits


of apprenticeship programs where deficiencies have been identified.


   (c) The division shall give priority in conducting audits to


programs that have been identified as having deficiencies. The


division may conduct simplified audits for programs with fewer than


five registered apprentices.


   (d) For new and newly expanded building and construction trades


apprenticeship programs, the division shall audit each program one


year after approval of the creation or expansion of the program.


   (e) If the division finds evidence that information provided to it


by a building and construction trades apprenticeship program has


been purposefully misstated, the division shall immediately


investigate and determine whether an audit of the program is


necessary. The division shall report its investigatory findings to


the California Apprenticeship Council and make them available to the


public, except that the division shall not make public information


that would infringe upon the privacy of individual apprentices.


   (f) If the division determines that a building and construction


trades apprenticeship program has been the subject of two or more


meritorious complaints that concern the recruitment, training, or


education of apprentices within a five-year period, the division


shall schedule the program for an audit within three months of the


determination.


   (g) If the division determines that a building and construction


trades apprenticeship program that has had at least two graduating


classes has an annual apprentice completion rate below 50 percent of


the average completion rate for the applicable trade, the division


shall schedule the program for an audit within three months of the


determination.


  SEC. 2.  Section 3075.5 is added to the Labor Code, to read:


   3075.5.  (a) This section applies when a building and construction


trades industry program applies to the Chief of the Division of


Apprenticeship Standards for approval of a new apprenticeship program


or for the expansion of an existing apprenticeship program into a


new occupation or geographic area. The requirements of this section


are in addition to other requirements that may be imposed by statute


or regulation.


   (b) (1) An applicant for a new or expanded apprenticeship program


under subdivision (a) shall submit to the chief a written plan that


sets out the number of new apprentices the applicant seeks to enroll


during the next five years in the new or expanded program, new


occupation, or new geographic area. The plan must include the


applicant's budget for training the new apprentices and a detailed


explanation of how the applicant intends to provide sufficient


funding to meet that budget.


   (2) The applicant shall submit to the chief a written plan


providing a reasonable timetable to obtain sufficient commitments


from employers to employ the new apprentices so as to ensure, to the


extent feasible, consistent with the rates of employment for existing


programs in good standing in the applicable trade, that the new


apprentices will be employed continuously throughout the entire term


of apprenticeship.


   (3) The applicant shall submit to the chief verifiable evidence


that the applicant has obtained, or will obtain, suitable and


adequate facilities to train the new apprentices. The chief, or his


or her representative, shall personally inspect the facilities within


six months after the final approval of the program.


   (4) The applicant shall submit to the chief a plan for the


recruitment and selection of the new apprentices. The plan shall


include advertising of the new apprenticeship opportunities within


the geographic area and outreach to organizations that promote


apprenticeship opportunities to women and underrepresented


minorities.


   (c) The chief shall not approve an application that fails to meet


any of the requirements of this section. If the chief does not


approve an application because of its failure to comply with this


section, the chief shall within 90 days provide the applicant with a


detailed explanation of the deficiencies in the application and


recommendations for addressing those deficiencies to obtain program


approval. The applicant may submit a new or amended application to


the chief within 90 days of receipt of the chief's recommendations.


The chief shall provide a detailed response to a new or amended


application within 90 days of its receipt.


  SEC. 3.  Section 3075.6 is added to the Labor Code, to read:


   3075.6.  Each building and construction trades apprenticeship


program shall provide to each apprentice, on at least a semiannual


basis, a statement showing the number of hours of on-the-job training


and related and supplemental instruction that the apprentice has


acquired toward graduation, the total number of hours of on-the-job


training and related and supplemental instruction that are necessary


for graduation, and the apprentice's expected graduation date.


  SEC. 4.  Section 3075.7 is added to the Labor Code, to read:


   3075.7.  Every building and construction trades industry


apprenticeship program shall submit apprentice registration, change


of address, graduation, and termination data to the Division of


Apprenticeship Standards on a monthly basis in an electronic format


acceptable to the division.


