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Thursday— January 20, 2011

.  CONVENE REGULAR QUARTERLY MEETING TO ORDER IN ORDER
TO RECESS TO CAC EXECUTIVE SESSION

CAC Chairperson Les DenHerder called the meeting to order at 11:10 a.m.
A. Roll Call

The following Commissioners were present: Les DenHerder, Scott Gordon, Dina
Kimble, Julia Dozier, John Foster, Jose Millan, Neil Struthers, Wayne Lindholm,
Aram Hodess, Carl Goff, Richard Harris, Kate Leyden, Pat McGinn, Donna
Bechthold, Anne Quick, Jack Buckhorn, and Acting Chief Glen Forman.

A quorum was met.

B. The meeting was immediately adjourned to CAC Executive Session.

Thursday— January 20, 2011 (Convene Executive Session)

II.  EXECUTIVE SESSION - Executive Boardroom
The Council recessed to a closed executive session pursuant to Government Code
811123(q) to discuss litigation to which the Council is or may become a party.

A. Plumbing-Heating-Cooling Contractors of the Greater Sacramento Area
Plumbers Unilateral Apprenticeship Committee vs. California Apprenticeship
Council and the Kern, Inyo & Mono Counties Plumbing, Pipefitter &
Refrigeration/Air Conditioning Mechanic Joint Apprenticeship and Training
Committee. Superior Court Case No. 34-2009-80000393

B. Southern California Cement Masons Joint Apprenticeship Committee, and San
Diego County Cement Masons, Joint Apprenticeship Committee vs. California
Apprenticeship Council, San Francisco Superior Court, Case No. CPF-10-
510485, filed June 2, 2010
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Thursday— January 20, 2011 (continued)

I11. RECONVENE QUARTERLY CAC MEETING

A. Pledge of Allegiance

B. Installation of new CAC Chairperson
Commissioner DenHerder handed the gavel to newly appointed CAC
Chairperson, Commissioner Julia Dozier.
Ms. Dozier presented Commissioner DenHerder with a plaque recognizing
him for his service as CAC Chairman for 2010.

C. Director of Industrial Relations — John Duncan
Mr. Duncan introduced the newly appointed Secretary of Labor of the
Workforce Development Agency, Marty Morgenstern.
Mr. Morgenstern brought greetings from Governor Brown. He stated that
when he told the Governor he was on his way to attend the California
Apprenticeship Council meeting the Governor stopped him and said he would
like to attend a CAC meeting in the future. Mr. Morgenstern spoke about
how strongly the Governor believes in apprenticeship, and wants an update on
apprenticeship programs in California, and indicated that he would like to
build California’s apprenticeship programs. Mr. Morgenstern continued with
speaking on the state of the economy, and how he is looking forward to seeing
apprenticeship programs continue the work of current workers, which will
bring California’s economy back.

D. Approval of Minutes for October 28 & 29, 2010
A motion and a second were made to approve the October 28 & 29, 2010
minutes as written. All were in favor. The motion carried.

E. Communications

1.  Letter from Lucy Wang, Attorney Generals’ office recommending the
CAC to hold a closed executive session at the January 20, 2011
meeting.

IVV. BUSINESS SESSION

A. Legal Matters — Lucy Wang

1. Ms. Wang reported that in the matter of Plumbing-Heating-Cooling
Contractors of the Greater Sacramento Area Plumbers Unilateral
Apprenticeship Committee vs. California Apprenticeship Council and
the Kern, Inyo & Mono Counties Plumbing, Pipefitter &
Refrigeration/Air Conditioning Mechanic J.A.T.C. there was a petition
for writ of mandamus filed in Sacramento Superior Court. Judge
Marlette granted the PHCCs petition for the writ of mandamus.
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Thursday— January 20, 2011 (continued)

Pursuant to that order the CAC held an emergency meeting on
December 15, 2010 in order to adopt a written statement of decision
that comports with the finding of the majority of council members
during the April 2009 meeting. The appeal discussed at the April 2009
meeting was in regards to whether or not PHCC would be allowed to
expand into Kern County. Currently the case is scheduled for an
appeal. The Plumbers have filed an appeal in that matter. There will
be further activity in this litigation. Ms. Wang will have an additional
report once there is a schedule.

Ms. Wang also reported on the Southern California Cement Masons
Joint Apprenticeship Committee, and San Diego County Cement
Masons, Joint Apprenticeship Committee vs. California Apprenticeship
Council. Ms. Wang stated that this is also a petition for a writ of
mandamus that was filed in San Francisco Superior Court. The hearing
date in this matter is scheduled for February 9, 2011. The petitioners
filed their opening papers in mid-December. The Council will be filing
their opposition on January 20, 2011. Ms. Wang will have a further
update at the next CAC meeting in April.

B. CAC Appeal Panel Decisions

Acting Chief Glen Forman reported that there are not any appeals ready
for this meeting.

C. Apprentice Complaint Findings / Decisions by the Administrator of
Apprenticeship

Acting Chief Glen Forman reported on the following Complaint Findings that
were all found in favor of the program:

1.

2.

3.

Abdul Bath v. Yuba, Shasta, Colusa Counties Plumbers J.A.T.C. 2010-
28

Jerry C. Valdez v. Santa Cruz Counties Plumbers & Pipefitters J.A.T.C.
2010-22

Michael R. Erickson v. Fresno, Madera, Kings & Tulare Counties
Electrical Industries J.A.T.C.

D. Automatic Orders of the Council

1.

Acting Chief Glen Forman reported that there were no Automatic
Orders of the Council at this time.
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Thursday— January 20, 2011 (continued)

E. Notice of Appeals to the Council During the Quarter

CAC Chairperson Dozier reported that she will assign a three member

panel for the following Appeal:

1.

2010-C4 Michael R. Erickson v. Fresno, Madera, Kings, & Tulare
Counties Electrical Industries J.AT.C. (DAS 2010-34)

F. DAS Audit Reports — Rachel Freeman, DAS Unit Manager & Senior
Consultant for the Fresno District Office made the following report:

1.

2.

3.

Ms. Freeman announced that the merger of the Northern California
Carpenters is complete and closed the audit report.

There are four audits in the final stages and completion should be by
the end of February 2011.

With the completion of the CDCR audit the unit is now getting back to
implementing the revised audit process. Once the audit procedure is in
place, Ms. Freeman recommended that the audit unit hold a
presentation at a future CAC meeting to inform the commissioners
about the unit’s work.

G. Old Business

1.

w

Review of Minimum Industry Training Criteria (MITC) for the Trades

Chairperson Dozier reminded everyone that the Council does not
discuss jurisdictional issues; however it is incumbent on the Council to
approve or disapprove the MITC. Of the 23 MITCs that are to be
reviewed, Ms. Dozier asked the Council to first bring forward the ones
they would like to discuss.

Commissioner Millan stated a concern about some of the language in
the “green construction” components of a number of the descriptions.
He stated it would be helpful to have a more explicit specific
description of what “green construction” means as it applies to a
particular trade or craft. There were further discussions and comments
by the public on this issue.

Commissioner Harris moved to approve the standards as written.
There was further discussion as to the conformity of the rules under
which they were established and suggestion that they be sent back to
the sub-committees and resubmit at the next meeting.

Commissioner McGinn seconded Commissioner Harris” motion to
approve the MITCs as written.

Legal counsel, Fred Lonsdale reminded the Council and audience that
the industry training criteria are only minimums for apprenticeship
programs. If a program wishes to increase its training Related and
Supplemental Instruction hours. It is always acceptable for a program
to add more training hours or include more “green technology”

Minutes Page 4



Thursday— January 20, 2011 (continued)

as long as the training or technology falls within that apprenticeship
program’s specific occupation’s criteria.

7. After all comments were heard Chairperson Dozier continued with the
motion on the floor. A roll call vote was taken to approve the MITCs
as written. The vote was 11 yeas and 4 nays. The motion carried.

H. New Business
“I Built It — Green”
Renee Bacchini presented the new “I Built It — Green” DVD.

V. Forum
Public Works Enforcement — DIR/DAS
Pacia Parker, Senior Consultant began her presentation by asking everyone to share
with their committees and contractor associations the change in regulation 230.1:
contractors who bid projects that were advertised for bid after June 30, 2009, are
required to employ sufficient apprentices to meet the ratio. Whether a contractor is
signatory to an approved program or not, if they do not have sufficient apprentices on
their job, they are required to contact all the programs that are listed on the DAS
website as approved to train in their craft in the county where the project is and
solicit apprentices.
Ms. Parker continued saying that the DAS is looking to do more serious enforcement
to ensure that all contractors are using the proper ratio of apprentices on all their
public works. Ms. Parker provided hand-outs of her presentation along with the DAS
210 complaint form. One should fill out the DAS 210 form or write a letter that
includes the requirements listed in the California Code of Regulations 230.1 to file a
complaint.

Acting Chief Glen Forman clarified that Thursday’s Education Agencies’ Reports will be
given on Friday, January 21, 2011.

VI.  Adjournment
A motion and second were made to adjourn the meeting. All were in favor. The
meeting adjourned at 4:15 P.M.

FRIDAY — January 21, 2011 (reconvened)

l. RECONVENE QUARTERLY CAC MEETING TO ORDER

A. Roll Call
The following Commissioners were present: Les DenHerder, John Foster,
Dina Kimble, Julia Dozier, Jack Buckhorn, Richard Harris, Kate Leyden, Pat
McGinn, Donna Bechthold, Jose Millan, Anne Quick, Scott Gordon, and
Acting Chief Glen Forman standing in for John Duncan.
A quorum was met.
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C.

D.

The following Commissioners were absent: Neil Struthers, Aram Hodess, Carl
Goff, and Wayne Lindholm.

Announcements
Acting Chief Glen Forman reported there were no announcements at this time.

Communications
Acting Chief Glen Forman reported there were no communications at this
time.

II. CAC STANDING COMMITTEE REPORTS

A.

w

O O

CAC/CCA Liaison Committee — Report from January 19, 2011 — CCA
Liaison Co-Chair Jose Padilla — the report will be posted to the website.
Related Supplemental Instruction Committee — Report from January 19, 2011
— Chairperson Pat McGinn — the report will be posted to the website.
Legislation Committee — Report from January 19, 2011 — Chairperson Dina
Kimble — the report will be posted on the website.

Public Relations & Publicity Committee — Report from January 19, 2011 —
Chairperson Scott Gordon — the report will be posted on the website.
Electrician Curriculum Certification Committee — Report from January 19,
2011 — Chairperson Glen Forman — the report will be posted on the website.
Equal Opportunity in Apprenticeship — Report from January 20, 2011 —
Chairperson Julia Dozier — the report will be posted to the website.

. Standards, Rules, Regulations & Operating Procedures — Report from January

20, 2011 — Chairperson Aram Hodess —the report will be posted on the
website.

I1l. EDUCATION AGENCIES REPORT
A. California Department of Education — John Dunn

Mr. Dunn reported that the department is on Tier 2 of the “categorically
flexibility” and that it is still not flexible. He stated that in terms of the budget
he is hopeful to be able to keep the 15.5M. After listening to comments out in
the field it appears that the economy has come to such a low point that the
department will probably be under cap this year. He continued by saying that
he spoke with a few LEAs and let them know that he has been developing
some common guidelines for LEAs on how they interact with sponsors. |If
anyone would like more information on working with their LEA please
contact Mr. Dunn.

He continued his report stating that the Governor appears to be apprenticeship
friendly and that some progress is being made at training people for skilled
jobs with a job attached to it.

California Community Colleges — Barry Noonan
The report will be an attachment to the CAC minutes.
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Friday— January 21, 2011 (continued)

IV. REPORTS OF ADMINISTRATIVE and COOPERATING AGENCIES

A. Division of Apprenticeship Standards — Chief’s Report — Acting Chief Glen
Forman — the report will be an attachment to the CAC minutes.

B. Office of Apprenticeship (OA) — Rick Davis; Department of Labor — the
report will be an attachment to the CAC minutes.

C. California Apprenticeship Coordinators Association (CACA) - Darell
Lawrence — the report will be an attachment to the CAC minutes.

D. California Association of the Advancement of Apprenticeship Training
(CAAAT) Christine Hall — the report will be an attachment to the CAC
minutes.

V. Adjournment

There was a motion and a second to adjourn the meeting. All were in favor. The
motion carried. The meeting adjourned at 10:35A.M.
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California Apprenticeship Coordinators Association

Radisson Hotel Sacramento January 20, 2011

Roll Call / Self Introductions 43 members in attendance

Minutes from the October 28, 2010 were approved as emailed.

Website report: Sherry Chapin reported;

Website is up and running with no problems. Members were reminded to keep the
webmaster up to date with changes to their program.

Rick Davis reported:
US DEPARTMENT OF LABOR, OFFICE OF APPRENTICESHIP
REPORT TO CALIFORNIA APPRENTICESHIP COUNCIL

Federal Apprenticeship Statistics -CALIFORNIA — At a Glance

Active Programs 214
New Programs FY To Date 1
Active Apprentices 42,961
New Apprentices FY To Date 2,236

Completed Apprentices FY To Date 1,096

. Secretary Solis's Advisory Committee on Apprenticeship to Meet at DOL
Secretary Solis's Advisory Committee on Apprenticeship (ACA) meet on October 27-
28, 2010 in the Great Hall of the U.S. Department of Labor to begin efforts to develop
recommendations on issues critical to the advancement of Registered Apprenticeship
as part of the Secretary's vision of "Good Jobs for Everyone". This was the first
meeting of the ACA since Secretary Solis announced its new members on September
20, 2010. Education and ETA Assistant Secretaries Brenda Dann-Messier and Jane
Oates, Deputy Assistant Secretary Barbara Des Marteau, and newly appointed
Chairperson Phaedra Ellis-Lamkins, CEO of Green for All, were among the speakers
scheduled to address the committee.

The ACA was be asked to develop recommendations that assist the Department in
developing strategies on key issues such as:

o Developing strategies to promote the use of the Registered Apprenticeship
model in growing industries, including Healthcare, Green Jobs, Transportation
and Information Technology

e Expanding partnerships with the public workforce and education systems

e Increasing opportunities for under-represented populations through the use of
pre-apprenticeship models that provide disadvantaged youth and adults career
pathways that offer good pay and long-term employment.

A list of the ACA members can be found at the end of this report.



http://www.doleta.gov/ETA_News_Releases/20101268.cfm



1. Office of Apprenticeship and the Women's Bureau Announces $1.8 Million
Grants to Support Women in Non-Traditional Occupations

On June 14, the Office of Apprenticeship and the Women's Bureau jointly announced
the awarding of nearly $2 million in grants to support the Women in Apprenticeship
and Non-traditional Occupations (WANTO) grant program. Six grantees received
$300,000 each to promote the recruitment, training, employment and retention of
women in apprenticeship and non-traditional occupations. The program provides grant
funds to eligible community-based organizations that establish a consortium with at
least one Registered Apprenticeship Program (RAP) sponsor to provide training,
placement, and support services to women for careers in non-traditional occupations.

Following is the listing of grantees:

Chicago Women in Trades Chicago, III. $300,000
Nontraditional Employment for Women New York, N.Y. $300,000
Pennsylvania Women Work Pittsburgh, Pa. $300,000
State Emergency Response Systems Inc. Los Angeles, Calif. | $300,000
United Communities Against Poverty Inc. Capitol Heights, Md. | $300,000
YWCA of Greater Cincinnati Cincinnati, Ohio $300,000

I11.  New Briefing Papers on Registered Apprenticeship and Healthcare

The Office of Apprenticeship has released two new briefing papers on Registered
Apprenticeship and healthcare that make the case for using the model in this growing
industry. Registered Apprenticeship helps address some of the critical issues in
healthcare including recruitment and retention, cost-effective training, wage increases
and improved patient care. Both papers describe some of the successful models that
exist as well as discuss opportunities and challenges.

Using Registered Apprenticeship to Build and Fill Healthcare Career Paths,
discusses how Registered Apprenticeship can be a critical part of building the
healthcare workforce by increasing skill levels without huge cost increases. The model
offers the structure and rigor that helps professionalize entry-level healthcare
occupations and prepares individuals for the challenge of higher level health careers.
Apprenticeship is already used extensively in healthcare without being called
"apprenticeship.” Nurses do clinical rotations and doctors serve residencies before they
complete their degrees and nearly all healthcare occupations require a demonstration of
competency before a certificate or credential is awarded.

Using Registered Apprenticeship to Build and Fill Career Paths in Health
Information Technology focuses on the earn and learn aspects of the model, showing
that workers' skill levels increase simultaneously while they study their profession, so
they become more productive at a faster rate than if they were only taking classes. The
traditional health information technology model focuses only on classroom education.



http://www.doleta.gov/leave-doleta.cfm?target=http://edocket.access.gpo.gov/2010/pdf/2010-4743.pdf
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IV.  Apprenticeship's Equal Employment Opportunity (EEO) regulations (29
CFR part 30)

Watch your emails for upcoming information on the revision of 29 CFR part 30. A
release of proposed language is scheduled to be published this summer in the Federal
Register. Once the proposal is released there will be a 30-day comment period.

ACA Member List

Labor Representatives

Michael Arndt, director of training, United Association of Journeymen and
Apprentices of the Plumbing and Pipe Fitting Industry of the U.S. and Canada,
Annapolis, Md.

Stephen A. Brown, director, Construction Training Department, International Union of
Operating Engineers, Washington, D.C.

Michael Callanan, executive director, National Joint Apprenticeship and Training
Committee for the Electrical Industry, Upper Marlboro, Md.

Thomas A. Haun, Insulation Industry International Apprentice and Training Fund
administrator, Heat and Frost Insulators and Allied Workers International Union,
Lanham, Md.

William K. Irwin, Jr., executive director, Carpenters International Training Fund, Las
Vegas, Nev.

D. Michael Langford, national president, Utility Workers Union of America, AFL -
CIO, Washington, D.C.

John A. Mason, director, Paul Hall Institute, Seafarers International Union, Piney
Point, Md.

Bernadette Oliveira-Rivera, fund administrator, Laborers' International Union of North
America, Pomfret Center, Conn.

Charissa Raynor, executive director, Service Employees International Union
Healthcare NW Training Partnership, Federal Way, Wash.

Daniel Villao, state director, California Construction Academy, UCLA Downtown
Labor Center, Los Angeles, Calif.

Michael L. White, executive director, Apprenticeship and Training International,
Union of Bridge, Structural, Ornamental and Reinforcing Iron Workers, Washington,
D.C.





Employer Representatives

Robert Baird, vice president, Training and Development, Independent Electrical
Contractors Inc., Alexandria, Va.

Gregory A. Chambers, director of corporate compliance, Oberg Industries Inc.,
Freeport, Pa.

Liz Elvin, senior director, Workforce Development, AGC of America, Arlington, Va.

Frederick N. Humphreys, president and CEO, Home Builders Institute, Washington,
D.C.

Stephen M. Jones, training project manager, Corporate Training Development, United
Parcel Service, Atlanta, Ga.

Wes Jurey, president and CEO, Arlington Texas Chamber of Commerce, Arlington,
Texas

Stephen C. Mandes, executive director, National Institute for Metalworking Skills Inc.,
Fairfax, Va.

Todd Staub, director of workforce development, Chapter Services Group, Associated
Builders and Contractors, Arlington, Va.

Robyn Stone, executive director, Institute for the Future of Aging Services, American
Association for Homes and Services for the Aging, Washington, D.C.

Public Representatives
Connie Ashbrook, Director, Oregon Tradeswomen Inc., Portland, Ore.

Janet B. Bray, executive director, Association for Career and Technical Education,
Alexandria, Va.

Andrew Cortes, director of Youth Build and Building Futures, The Providence Plan,
Providence, R.I.

Phaedra Ellis-Lamkins (ACA chairperson), chief executive officer, Green for All,
Oakland, Calif.

Emma Oppenheim, manager, Workforce Development Policy Initiatives, National
Council of La Raza, Washington, D.C.

Monte Perez, president, Riverside Community College, Moreno Valley, Calif.





James A. Reed, vice president, Workforce Development Division, National Urban
League, New York, N.Y.

Martin Simon, program officer, Workforce Development, National Governors
Association, Washington, D.C.

Abel Valenzuela Jr., professor, UCLA's Cesar Chavez Department of Chicana and
Chicano Studies, Los Angeles, Calif.

Ex-Officio Representatives

Jane Oates, assistant secretary, Employment and Training Administration, U.S.
Department of Labor, Washington, D.C.

Brenda Dann-Messier, assistant secretary, Vocational and Adult Education, U.S.
Department of Education, Washington, D.C.

Barry Johnson, senior advisor and director, Strategic Initiatives, Economic
Development Administration, U.S. Department of Commerce, Washington, D.C.

D.A.S Report: Glen reported:

Das 142 form is now complete and is on the website for use. There have been no
revisions to the Das 140 form.

Das is responsible for publishing prevailing wage for apprentice wage rates. DLSR
publishes wage rates for journeyman and worker classification.

Treasurers Report:

Joanie Thornton presented the Treasurers report and it was approved.

Topic of upcoming dues statement was discussed and it was suggested to hold off
sending until the next quarterly meeting.

Joanie will send out itemized cost of the CACA for the past few years to be used for
future budget items.

Reports from Regional Areas

Southern California:

Ed De Brito reported:

The Southern California group is asking for better Prevailing wage enforcement on public
work jobs.

Work continues to be slow for all crafts.

San Diego:

No report

North Bay:

Frank Cuneo reported:

Their annual Expo is in the planning stages for this year.
Elections of new officers will held over till next meeting.





South Bay:

Steven Tuma reported;

Work in the bay area is slow all over. There are some projects in Mt. View and San Jose.
Juniper Network and the 101/Tully Rd. interchange.

SBACA will host their annual hands on career fair on October 8, 2011 at the Sheet Metal
Training Center.

Coordinators are working with the Alum Rock School District. They have hosted some of
the teachers from that district. They have taken some of what they learned and made
lesson plans that can be accessed on Lessonopoly

Bay Area:

Mark Gonzales reported:

The opening of the new Roofers Training center in Livermore, Roofers Local 40, Local
81 and Local 95 (Covering 14 counties) will be offering training for all our members.
Guest speaker from Australia presented a report on his country and how they are
booming and doing a lot of infrastructure work.

Central Valley:
Scott Lewis reported;

Number of apprentices for local JAC’s — TOTALS ACTIVE NEW 2011
1. Automotive 12 0
2. Carpenters 123 14
3. Plasterers/Cement 20 0

Masons
4. Drywall/Lathers 70 1
5. Electricians 80 0
6. lron Workers Local 155 70 0
7. Laborers 36 0
8. Operator Engineers 31 0
9. Plumbers & Refrigeration 74 0
Fitters
10. Roofers No Report 0
11. Sheet Metal Workers 35 0

Number of graduated apprentices this year “2011”

Automotive

Carpenters

Plasterers/Cement Masons 0 Report

Drywall/Lathers

Electricians

Iron Workers

Laborers

©N|o| g~ WIN

Operator Engineers

9. Plumbers & Refrigeration Fitters

10. Roofers 0 Report

o|z|olo|o|o|o|r|z|r|o

11. Sheet Metal Workers






Central Valley Career Fairs:

Our 14" annual trades fair hosted at the Fresno Electricians & Plumbers

apprenticeship building is scheduled for March 24™ 2011 and we expect 200

plus students

West Hills College--- This is an Annual construction career day sponsored by

the Central Valley Apprenticeship Coordinators Association and the College

to inform the high school students about the construction trades. This fair is

scheduled for the end of March

Any advertisements, websites, brochures.

1. Brochures and Apprenticeship Announcements of all local
apprenticeships to be distributed at high schools and career fairs.

2. Listing in telephone directories for cities in counties listed above.

3. Information booklet of all local apprenticeships to be distributed at high
schools and career fairs.

4. Local newspaper ads

5. Radio commercials sponsored by the Carpenters

6. All training programs have color brochures distributed state wide (EDD)

7. (Drywall/Lathers) www.ctcnc.org

8. (Carpenters) www.ctcnc.org

9. (Operating Engineers) www.oe3.0rg

10. (Sheet Metal) www.smtp104.org

11. (Automotive) www.autoapprenticeship.com

12. (Electrical) www.fresnojac.org

13. (Plumbers) www.ualocal246.com

14. (Cement Masons) www.norcalcementmasonsapprenticeship.org

San Joaquin:

San Joaquin Area Apprenticeship Coordinators Association

Number of New Apprentices Number of
Apprenticeship Program Apprentices this year Completers
Auto Related Trades 62 0 0
Brick * * *
Carpenters * * *
Cement Masons * * *
Drywall/Lathers 49 0 0
Electrical - SJ&C 46 0 0
Electrical - Stan. 41 9 13
Laborers 51 23 15
Field Ironworkers 158 44 22
Operating Engineers 62 0 8
Plasterers * * *
Plumbers 90 0 0
Roofers & Waterproofers 69 0 0
Sheet Metal - Nor Cal 146 0 0
Sheet Metal - Modesto 8 3 5
Tile Setters 63 0 0
Totals 845 79 63
* Information not received
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Success Stories

The Northern California Sheet Metal Apprenticeship Program reported that they
participated in the January Career fair at Edison High, Stockton. They have also been
involved with Ongoing “Green Literacy training class” in conjunction with American River
College.

Sacramento: Mark Paavolla reported:
Work continues to be slow for all trades.
They continue to be very active in various careers fairs in the area.

California Firefighters: California Firefighter Joint Apprenticeship Committee
Yvonne de la Pena reported:

Program Statistics:

Active Number of Apprentices, as of December 31, 2010: 5356
Number of New Indentures October 1 through December 31, 2010: 115
Total Graduates October 1 through December 31, 2010: 201

Building Update:

We moved back to our building in December since we were displaced from a
water main break in December 2008.

State Building Trades;

Meg Vasey and Laura Boatman reported;

Train the Trainer classes scheduled to be held on Focus on Safety for Falls,
Electrocutions, struck by and caught in the following locations and time.

Inland Empire

January 26-27, 2011

Central Valley

February 8-9 2011

Central Coast

February 22-23, 2011

Asked for volunteers for their study project.

Announced the future Women’s conference to be held on April 30, and May 1, 2011 at
the Oakland Marriott.

Old Business:
Cd’s of our website were presented at the CSBA conference in San Francisco last month.

New Business:
We now have the second order of our website cd’s available to all of our programs

Sincerely,

Darell Lawrence
President






Good afternoon Commissioner’s and members of the
audience, my name is Rachel Freeman, DAS Audit Unit
Manager.

Thru January 10, 201

1. 10 Audit Reports are being presented at this meeting
and happy to report the Merger of the Northern
California Carpenters is complete (started in 2008 —
approved December 2010).

2. 4 Audit Reports are in the final stages of completion &
will be complete by the end of February 2011.

3. With the completion of the CDCR Audit the Unit is now
getting back to implementing our revised audit process
with the new streamlined forms.

4. Once the new audit procedures/process is in place, we
would like to present an Audit Unit
Seminar/Presentation at CAC meeting. Something like:

The Division of Apprenticeship Standards
Audit Unit
Presents its First Annual

Audit Seminar
(Seminar will consist of audit procedures, audit topics, and audit compliance)





Program Audits thru January 10, 2010:

The DAS Audit Unit has four regular audits and six simplified audit reports to present at this
quarterly meeting of the CAC. We have four audit reports in the final stages of completion and
will be complete by February 28, 2011. There are seven regular open audits, five follow-ups are
complete and four regular audits closed. In summary, we have 82 regular and 102 simplified

audits closed and complete from late 2007 to present.

A detailed report on audit activities is included as an attachment.

AUDIT REPORTS

Fil P .
e rogram DAS Follow-Up | Comments/Actions
Number Sponsor
Follow-up
00762 (I:\l?_r;hem complete Issued at this CAC
alifornia progrgm January 2011
Plasters JATC complied: CLOSED
11/30/2010
California | Follow-up Due: | |s5jeq at this CAC
10230 Barbering &
January 2011
Cosmetology 3/4/2011 OPEN
Bricklayers &
Allied
11526 Craftsman | FOllow-up Due: | jsqeq at this CAC
Local #4 1/11/2011 January 2011
California OPEN
J.A.C.
Southern
liforni - - .
California | Follow-up Due: | geq at this CAC
00117 Roofers &
January 2011
Waterproofers | 3/10/2011 OPEN
JATC
California Einal Foll
Dept. of inal Follow-up
. Due: Issued at October
19000 Corrections 2010 CAC
and February 2011 OPEN
Rehabilitation






Orange

Follow-up Due:

01050 County Issued at October
Harbor Area | janary 22, 2011 ZoéggNAC
Meat Cutter
: Follow-up Due:
Sprinkl
F_prln e;\ Issued at October
04501 itters U December 20’ 2010 CAC
Local 709 2010 CLOSED
San Diego &
I ial . .
mperia Follow-up Due: | |sqied at October
07055 Counties
i January 15, 2011 2010 CAC
Bricklayers & y 19, OPEN
Stone Masons
Southern Follow-up Due:
03327 California Issued at October
Sheet Metal November 29, 2010 CAC
JATC 2010 OPEN
First: One Month
Extension Due Issued at January
12235 11/18/08 2009 CAC —
00038, Second:_6 Month CLOSED
NEW Car.pe.nters Extension Due Merger complete
FILE Training _ 5/4/09 A d/Sianed
NUMBER | ¢ it Third: 6 Month pproveassigne
) ommittee Extension Due
(includes | for Northern 2/11/10
all 20 California Fourth: One
DAS file Month Extension
b Due 3/31/10
numbers) Fifth Extension

Due 12/31/10
Merger Complete







Rev. 1-20-11

:Note: "RSI" means "Related and
Supplemental Instruction” as used in
the Budget Act. Prepared by Barry
Noonan, (916) 445-8026
bnoonan@cccco.edu

% Change Compared to the Previous
Year's RSI Attendance HOURS

RSI Attendance HOURS Reported by
Districts (In a deficit year, the HOURS
PAID may be less than the HOURS
REPORTED by Districts)

Hourly Rate per Budget Act
Appropriation per Budget Act
Fully Funded Costs (Row 5 x Row 6)
This is the cost if the hourly rate was

paid for all of the RSI Attendance Hours
the Districts Reported to CCCCO.

(Deficiency) or Excess

Funding: Percent Deficiency or
Excess

Actual over or (under) RSI hours
generation at Funding level

RSI Hours needed to meet the Budget
Act appropriation (Row 7 / Row 6)

2006-2007 Final
CCCCO Certified
(No Transfer of  CCCCO Certified
$179,000 from

CDE)

14.0%

3,259,174

$4.86
$15,229,000

$15,839,586

($610,586)

-3.9%

(125,635)

3,133,539

2007-2008

FINAL

($587,248
TRANSFER DONE
June 2008 by
Calif: Dept. of

Finance.
Transfers

between CDE &

CCCCo.)

-1.8%

3,200,445

$5.06
$14,641,000

$16,194,252

($1,553,252)

-9.6%

(306,967)

2,893,478

2008-2009

FINAL CCCCO (On approximately

Certified

-0.3%

3,190,850

$5.06
$14,641,000

$16,145,701

($1,504,701)

-9.3%

(297,372)

2,893,478

2010-2011 Period 1
(6-1-10 thru 12-31-10)
Asof1-19-2011 NOT Yet

2009-2010

Feb. 15,2011,

January 2010 CCCCO will post on Certified (RSI Funding
its website the  in Budget Act is shown below
FINAL figures for incell V7))
apprenticeship RSI
programs along with
the figures for many
kinds of programs.)
RSI Funding in
Budget Act is
shown below in
cell V7.
-19% -5%
2,596,831 2,469,040
$5.06 $5.06
$7,174,000 $7,174,000
$13,139,965 $12,493,342
($5.965,965) ($5,319,342)
-45.4% -42.6%
(1,179,044) (1,051,253)
1,417,787 1,417,787





Barry Noonan, Ph.D.

BNoonan@cccco.edu
(916) 445-8026
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		RSI Attendance HOURS Reported by Districts (In a deficit year, the HOURS PAID may be less than the HOURS REPORTED by Districts)		3,259,174 		3,200,445		3,190,850		2,596,831		2,469,040

		Hourly Rate per Budget Act		$4.86		$5.06 		$5.06		$5.06		$5.06

		Appropriation per Budget Act		$15,229,000		$14,641,000		$14,641,000 		$7,174,000 		$7,174,000 

		Fully Funded Costs (Row 5 x Row 6) This is the cost if the hourly rate was paid for all of the RSI Attendance Hours the Districts Reported to CCCCO.		$15,839,586		$16,194,252		$16,145,701		$13,139,965		$12,493,342

		(Deficiency) or Excess		($610,586)		($1,553,252)		($1,504,701)		($5,965,965)		($5,319,342)

		Funding:  Percent Deficiency or Excess		-3.9%		-9.6%		-9.3%		-45.4%		-42.6%

		Actual over or (under)  RSI hours generation at Funding level		(125,635)		(306,967)		(297,372)		(1,179,044)		(1,051,253)

		RSI Hours needed to meet the Budget Act appropriation (Row 7 / Row 6)		3,133,539		2,893,478		2,893,478		1,417,787		1,417,787
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CALIFORNIA ASSOCIATION FOR THE ADVANCEMENT

C ! 'éa‘“ T OF APPRENTICESHIP AND TRAINING

ACTA
= ACTA is pleased to report that in this tough economy nearly 100% if its apprentices
remain employed full-time.
= ACTA's training program director, along with ACTA's instructors, is busy writing
curriculum that fully implements the latest green technology.

ABC Golden Gate Chapter
= ABC GGC is continuing their improvements and upgrade of the lab area.
= ABC GGC is holding their annual apprentice graduation ceremony in which the 2010
graduates will be honored. During the graduation ABC-GGC will also be recognizing
apprentices and graduates with outstanding achievements such as perfect attendance
and apprentices of the year. The winners will all receive a cash prize.

ABC San Diego Chapter

*= San Diego ABC held their ninth Local Craft Championship competition in December. The
local winners in three trades will compete at the ABC National Craft Championships in
San Antonio, Texas, April 2011.

= San Diego ABC is proud to announce a new training partnership with the NAVFAC
Southwest federal apprenticeship program. NAVFAC apprentices will receive their
related instruction and classroom training at ABC's training facility. Thirty-one students
are currently enrolled.

= The NCCER Contren Connect has been introduced into the classrooms to enhance
instructor delivery of craft training and apprentice retention of material. Contren
Connect is a unique online course supplement in the form of an electronic book that
provides a range of viual, auditory, and interactive elements.

ABC Southern California Chapter
= Completed their 17" annual local Craft Championships competition with over 500 in
attendance. The winners from three of their training programs will go on to compete at
the ABC National competition in April 2011.
» They are continuing to find new opportunities to inform High School and College
students, and Construction Training programs of the benefits of a career in the
construction industry

ABC LA / Ventura Chapter

» Preparations are under way for the 2011 Craft Championship Competition. The first
place winner gets an opportunity to compete at the National level in San Antonio Texas
in April 2011.

CAFSA
» CAFSA is continuing to work closely with Industry experts and Local Jurisdictions to
prepare contractors and Apprentices for mandatory Sprinkler installation in all new single
family homes. Apprentices have all had training classes on Residential Sprinklers.
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CALIFORNIA ASSOCIATION FOR THE ADVANCEMENT

Instructors are working with CAFSA’s new Training Manager to update and manage
training materials at all the “hands-on” training sites. Standardization and upgrades are
the priority.

CAFSA’s Apprentice — Anthony Stuchlik competed in the AFSA National Apprentice
Competition, held during the annual AFSA Convention in Providence Rhode Island.
Anthony placed 4th out of all the national competitors.

IRCC Mandatory Contractor Orientations meetings are being conducted for all registered
Contractors. All aspects of the Training program are reviewed.

The revised and upgraded Mod 2 — Roofing Materials manual, is done and has been
released for the winter 2011 Classes. The new revision has added up to date
applications, materials and techniques. All textbooks have now been revised.

PHCC GSA

WECA

PHCC GSA Plumbers Unilateral Apprenticeship Committee met on January 11, 2011.
Items of discussion included the update of the PHCC of California Journey level
Certification Test to reflect the 2009 and Green codes, status of the MITC and update of
the PHCC GSA Rules & Regulations.

Curriculum has been updated this year to include the 2009 UPC and Green Codes. The
best and the brightest apprentices from our program will compete at the PHCC GSA
Apprenticeship Contest, held at the Scottish Rite Temple in Sacramento on April 6, 2011.

WECA will be holding an Open House to Celebrate their new Sacramento Facility in
March 2011

WECA recently formed a partnership with the National Training Center (NTC) to provide
a state-of-the-art Fire Life Safety training course which prepares students to take the
certification test offered by the National Institute for Certification in Engineering
Technologies (NICET).

WECA recently launched it's new Foremanship Skills course, this course introduces the
student to such skills as job estimating, job project management, and jobsite
communications. Students get the opportunity to tackle electrical construction projects
from a ground-up planning perspective, and will have the opportunity to learn and
practice leadership skills as they do so.
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U.S. DEPARTMENT OF LABOR

EMPLOYMENT AND TRAINING ADMINISTRATION
OFFICE OF APPRENTICESHIP

www.doleta.gov/oa

NOTE: New addresses for both offices

State Office:

Richard Dauvis, State Director
801 I Street, Room 202
Sacramento, CA 95814
Telephone: 916-414-2389
Email: davis.richard@dol.gov

Serving Southern California:
Arthur Page, ATR
USDOL/Office of Apprenticeship
550 West C Street - 980

San Diego, CA 92101

Telephone: 619-557-5574

Email: page.arthur@dol.gov

US DEPARTMENT OF LABOR, OFFICE OF APPRENTICESHIP

REPORT TO CALIFORNIA APPRENTICESHIP COUNCIL

January 14, 2011

Federal Apprenticeship Statistics -CALIFORNIA — At a Glance

Active Programs 214
New Programs FY To Date 1
Active Apprentices 42,961
New Apprentices FY To Date 2,236

Completed Apprentices FY To Date 1,096
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. Secretary Solis's Advisory Committee on Apprenticeship to Meet at DOL

Secretary Solis's Advisory Committee on Apprenticeship (ACA) meet on October 27-28,
2010 in the Great Hall of the U.S. Department of Labor to begin efforts to develop
recommendations on issues critical to the advancement of Registered Apprenticeship as
part of the Secretary's vision of "Good Jobs for Everyone™. This was the first meeting of
the ACA since Secretary Solis announced its new members on September 20, 2010.
Education and ETA Assistant Secretaries Brenda Dann-Messier and Jane Oates, Deputy
Assistant Secretary Barbara DesMarteau, and newly appointed Chairperson Phaedra
Ellis-Lamkins, CEO of Green for All, were among the speakers scheduled to address the
committee.

The ACA was be asked to develop recommendations that assist the Department in
developing strategies on key issues such as:

o Developing strategies to promote the use of the Registered Apprenticeship model
in growing industries, including Healthcare, Green Jobs, Transportation and
Information Technology

« Expanding partnerships with the public workforce and education systems

e Increasing opportunities for under-represented populations through the use of pre-
apprenticeship models that provide disadvantaged youth and adults career
pathways that offer good pay and long-term employment.

A list of the ACA members can be found at the end of this report.

. Office of Apprenticeship and the Women's Bureau Announces $1.8 Million
Grants to Support Women in Non-Traditional Occupations

On June 14, the Office of Apprenticeship and the Women's Bureau jointly announced the
awarding of nearly $2 million in grants to support the Women in Apprenticeship and
Non-traditional Occupations (WANTO) grant program. Six grantees received $300,000
each to promote the recruitment, training, employment and retention of women in
apprenticeship and non-traditional occupations. The program provides grant funds to
eligible community-based organizations that establish a consortium with at least one
Registered Apprenticeship Program (RAP) sponsor to provide training, placement, and
support services to women for careers in non-traditional occupations.

Following is the listing of grantees:

Chicago Women in Trades Chicago, Ill. $300,000
Nontraditional Employment for Women New York, N.Y. $300,000
Pennsylvania Women Work Pittsburgh, Pa. $300,000
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State Emergency Response Systems Inc. Los Angeles, Calif. $300,000
United Communities Against Poverty Inc. Capitol Heights, Md. | $300,000
YWCA of Greater Cincinnati Cincinnati, Ohio $300,000

I1l.  New Briefing Papers on Registered Apprenticeship and Healthcare

The Office of Apprenticeship has released two new briefing papers on Registered
Apprenticeship and healthcare that make the case for using the model in this growing
industry. Registered Apprenticeship helps address some of the critical issues in healthcare
including recruitment and retention, cost-effective training, wage increases and improved
patient care. Both papers describe some of the successful models that exist as well as
discuss opportunities and challenges.

Using Registered Apprenticeship to Build and Fill Healthcare Career Paths,
discusses how Registered Apprenticeship can be a critical part of building the healthcare
workforce by increasing skill levels without huge cost increases. The model offers the
structure and rigor that helps professionalize entry-level healthcare occupations and
prepares individuals for the challenge of higher level health careers. Apprenticeship is
already used extensively in healthcare without being called "apprenticeship.” Nurses do
clinical rotations and doctors serve residencies before they complete their degrees and
nearly all healthcare occupations require a demonstration of competency before a
certificate or credential is awarded.

Using Registered Apprenticeship to Build and Fill Career Paths in Health
Information Technology focuses on the earn and learn aspects of the model, showing
that workers' skill levels increase simultaneously while they study their profession, so
they become more productive at a faster rate than if they were only taking classes. The
traditional health information technology model focuses only on classroom education.

IV.  Apprenticeship's Equal Employment Opportunity (EEO) regulations (29
CFR part 30)

Watch your emails for upcoming information on the revision of 29 CFR part 30. A

release of proposed language is scheduled to be published this summer in the Federal
Register. Once the proposal is released there will be a 30-day comment period.
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ACA Member List

Labor Representatives

Michael Arndt, director of training, United Association of Journeymen and Apprentices
of the Plumbing and Pipe Fitting Industry of the U.S. and Canada, Annapolis, Md.

Stephen A. Brown, director, Construction Training Department, International Union of
Operating Engineers, Washington, D.C.

Michael Callanan, executive director, National Joint Apprenticeship and Training
Committee for the Electrical Industry, Upper Marlboro, Md.

Thomas A. Haun, Insulation Industry International Apprentice and Training Fund
administrator, Heat and Frost Insulators and Allied Workers International Union,
Lanham, Md.

William K. Irwin, Jr., executive director, Carpenters International Training Fund, Las
Vegas, Nev.

D. Michael Langford, national president, Utility Workers Union of America, AFL - CIO,
Washington, D.C.

John A. Mason, director, Paul Hall Institute, Seafarers International Union, Piney Point,
Md.

Bernadette Oliveira-Rivera, fund administrator, Laborers' International Union of North
America, Pomfret Center, Conn.

Charissa Raynor, executive director, Service Employees International Union Healthcare
NW Training Partnership, Federal Way, Wash.

Daniel Villao, state director, California Construction Academy, UCLA Downtown Labor
Center, Los Angeles, Calif.

Michael L. White, executive director, Apprenticeship and Training International, Union
of Bridge, Structural, Ornamental and Reinforcing Iron Workers, Washington, D.C.

Employer Representatives

Robert Baird, vice president, Training and Development, Independent Electrical
Contractors Inc., Alexandria, Va.

Gregory A. Chambers, director of corporate compliance, Oberg Industries Inc., Freeport,
Pa.
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Liz Elvin, senior director, Workforce Development, AGC of America, Arlington, Va.
Frederick N. Humphreys, president and CEO, Home Builders Institute, Washington, D.C.

Stephen M. Jones, training project manager, Corporate Training Development, United
Parcel Service, Atlanta, Ga.

Wes Jurey, president and CEO, Arlington Texas Chamber of Commerce, Arlington,
Texas

Stephen C. Mandes, executive director, National Institute for Metalworking Skills Inc.,
Fairfax, Va.

Todd Staub, director of workforce development, Chapter Services Group, Associated
Builders and Contractors, Arlington, Va.

Robyn Stone, executive director, Institute for the Future of Aging Services, American
Association for Homes and Services for the Aging, Washington, D.C.

Public Representatives
Connie Ashbrook, director, Oregon Tradeswomen Inc., Portland, Ore.

Janet B. Bray, executive director, Association for Career and Technical Education,
Alexandria, Va.

Andrew Cortes, director of YouthBuild and Building Futures, The Providence Plan,
Providence, R.1.

Phaedra Ellis-Lamkins (ACA chairperson), chief executive officer, Green for All,
Oakland, Calif.

Emma Oppenheim, manager, Workforce Development Policy Initiatives, National
Council of La Raza, Washington, D.C.

Monte Perez, president, Riverside Community College, Moreno Valley, Calif.

James A. Reed, vice president, Workforce Development Division, National Urban
League, New York, N.Y.

Martin Simon, program officer, Workforce Development, National Governors
Association, Washington, D.C.

Abel Valenzuela Jr., professor, UCLA's Cesar Chavez Department of Chicana and
Chicano Studies, Los Angeles, Calif.
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Ex-Officio Representatives

Jane Oates, assistant secretary, Employment and Training Administration, U.S.
Department of Labor, Washington, D.C.

Brenda Dann-Messier, assistant secretary, VVocational and Adult Education, U.S.
Department of Education, Washington, D.C.

Barry Johnson, senior advisor and director, Strategic Initiatives, Economic Development
Administration, U.S. Department of Commerce, Washington, D.C.

End of report.
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w Wricieinn of Apprenticeship Standards '
; Cuatifurnis Depuriment of Indusirial Dolationg

Plause lype or print clearly. 11 all applicable llems éntl infermation are not
comgleted, ihe Complaint may not be acceplable, Please send the completed
lorms Lo the Division of Apprenticesiip Standards ai the above address.

COMPLAINANT INFORMATION

For DAS use only  Complaint #

PUBLIC WORKS
COMPLAINT

(California Labor Code
Sactions 1777.5 and 1777.7) .

YOUR FULL MAME

YOUR ADIIRESS - NUMBER & STREET, CITY, STATE, ZIP CODE

E-MAIL ADDRESS

YOUR TELEPHOWNE NQ.

AGAINST (RESPONDENT)

FULL MAWE

LICEMSE NO.

ADDRESS - NUMBER & STREET, GITY, STATE, ZIP GODE

TELEPHOMNE NO.

AMOUNT OF PRIME GONTRAGT AWARD
5

CONTRAGT AWARD DATE CR DATE WORK STARTED

Respondent s: [] GenewiPime Contraciar

IF RESPONDENT 15 A SUB-CONTRACTOR, COMPLETE THE FOLLOWING:

D Sub-Canlracier

GENERAL CONTRACTOR'S FULL MAME

LICENSE NG-

ADDRESS-MUMBER & STREET, GiTY, STATE, ZIP GODE

TELEFHONE MO.

PUBLIC AGENCY AWARDING CONTRACT

NAME OF PUBLIC NGENGY

ADDRESS -- HUMBEFL & STACET, CITY, STATE, ZIP CODE

NAME & TITLE OF CONTACT PERSON {IF KNOWH)

TELEPHONE NO.

PUBLIC WORK JOB SITE PROJECT NAME CONTRACT #

ADDRESS OR GEQGRAPHIC LOCATION OF PUBLIC WORK JOB SITE

DAS 210 (REV.05/01)

PUBLIC WORKS COMPLAINT





APPRENTIGEABLE OCCUPATION(S)

STATEMENT OF COMPLAINT
Check all boxes that apply and atlach any documents subslantiating your allegation.

D Failed 1o provide contracl award information (GCH 230)
(Lisi belew any documentation atiached substantiating this allegation)

D Failed 10 reguesi dispatch/hire reg'is’tered apprentices (CCH 230.1)
(List below any dogumentation attached substantiating this llegation)

D Falled o make apprenticeship training contribution {CCR 230.2)
{List below any documentation attached suhstantiating this allegation}

D Other (In the space below, give a clear concise skalemén'i of the facts constituting
the basis of your complaint and list any documentation substantiating this allegation)

. D Proof of service upon respondert is attached.

DECLARATION

D | declare, under penalty of perjury, that the contents of this Complaint are true and correct to the best of my
knowledge and belief.

SIGNATURE TYPED OF PRITED NAWME DATE






CALIFORNIA CODE OF REGULATIONS Chapter 8
California Apprenticeship Council

Subchapter 1. Apprenticeship

Article 10. Required Apprentices On Public Works Contract

§231, Filing of Cnmplaints.

(a) Complaints alleging noncompliance with Labor Code Section 1777.5 may be filed with the
Chief by any person. Such complaints shall contain the following:

(1) The full name and address of the party-filing the complaint.

(2) The full name and address of the party(s) against whom the complaint is made (hercinatter
referred to as the “respondent™).

(3) The name and address of the general contractor if the party against whom the complaint is
filed is a subcontractor.

(4) The full name and address of the public work awarding body.
(5) The location (address or geographic location) of the public work site.

" (6) A clear and concise statement of the facts constituting the basis for the complaint, date(s) of
the alleged violation(s) and where appropriate, substantiation that respondent has: (A) failed to
provide the applicable Apprenticeship Committee with notice of contract award information;
and/or (B) failed to comply with the required apprentice to journeyman ratio; and/or (C) failed to
properly employ apprentice(s) by assigning apprentice(s) to perform- work outside the craft or
trade of the apprenticeable occupation; and/or (I2) failed to make required contributions to the
Council or to the applicable apprenticeship program, and/or (E) failed to provide the applicable
Apprenticeship Committee with a verified statement of the journeyman and apprentice hours
performed on the contract; and/or (F) otherwise violated Labor Code Section 1777.5.

(/) The apprenticeable occupation.

(8) A declaration by the person signing the complaint under penalty of perjury that its contents
are true and correct to the best of his/her knowledge and belicf.

(9) The signature of the person filing the complaint, or in the case of an organization, an
authorized officer or agent.

(10) Proof of Service of the complaint on the respondent, and in the case of a respondent

subcontractor also on the general and/or prime contractor, pursuant to the provisions of Section
229, '





PROOF OF SERVICE BY MAIL
(C.C.P. 1013a, 2015.5)

I am employed in the County of . 1 am over the age of
eighteen (18) years and not a party to the within entitled action. My
business address 18 : .

I served the following announcement to the agencies on the attached list:

on by placing a true copy thereof enclosed in a sealed
envelope with postage thereon fully prepaid in the United States mail at
City, California, addressed as follows:

Respondent
Address
(First Class Mail)

General Contractor
Address
(First Class Mail)

I declare under penalty of perjury under the laws of the State of
California that the foregoing is true and correct and that this declaration
was executed at , California on Date

Your name & signature





STATE OF CALIFORNIA Arnold Schwarzenegger, Goverrior

DEPARTMENT OF INDUSTRIAL RELATIONS www.dir.ca.gov X
DIVISION OF APPRENTICESHIT STANDARDS ez e
455 Golden Gate Avenue, 10th Floor

. ADDRESS REPLY TO:

San Francisco, CA 94102
! Div. of A [ i d
Tel: (415) 703-4920 iv. of ppremrrjc.egr':% osfaigiggog
Fax: (415) 703-5218 San Francisco, CA 94142-0603

SAMPLE NOTIFICATION LETTER

June 2, 2010

RESPONDENT
123 Sycamore Street
Lindsay, CA 93247

RE: APPLE VALLEY LIBRARY
DAS Complaint # 0000-0000

Dear Mr. (RESPONDENT):
The Division of Apprenticeship Standards (DAS) has received a complaint
againsl your company alleging violations of Labor Code § 1777.5 for the work

you performed on the above referenced project.

We have no record that you filed a Public Contract Award Notification {DAS
form 140), or requested registered apprentices (DAS 142).

If a contractor “knowingly” fails to comply with apprenticeship requirements on
public works, DAS has an obligation to assess penalties. Various factors can
provide evidence of a knowing violation. (These indicators include previous
employment of apprentices on public projects, the signing of a confract with a
public agency which mentions apprenticeship requirements in the contract
documents, or previous notification by DAS of apprenticeship requirements on
public works ) '

Since we have found no evidence of previous violation, we are enclosing
information to direct your attention to the requirements of LC § 1777.5 as well
as a new change to Regulation 230. L:

1. applicable excerpts from the California Labor Code,
2. Apprentices on Public Works Sumrmary of Requirements,





the Public Contract Award Notification form (DAS 140),

Request for Dispatch of Apprentices form (DAS 142), and

Payment and filing of Training Fund Contribution form (CAC 2),

New requirement (Notice of Change in Regulation 230.1) effective on

projects bid July 1, 2009 and later.

L

(Our website at htip:/ Jwww.dir.ca.gov/DAS/ PublicWorksForms. htm. contains
‘this and additional information of interest.)

To briefly summarize the enclosed Information Sheet regarding changes in
Regulation 230.1, the contractor must not only request the dispatch of
apprentices in writing at least 72 hours before the date apprentices are needed,
but also further pursue dispatch, if apprentices are not dispatched and
employed. In such cases, the contractor must request apprentice dispatch
from another committee (in craft) in the geographic area and must request from
each such committee, either consecutively or simultancously, until ratios are
mel or the contractor has requested from all such committees in the
geographic area. {All requests must be in writing and within a timeframe to
meet ratio requirements.)

This letter with attachments constitttes legal notification of the requirements
of California Labor Code § 1777.5 and the new changes regarding Regulation
230.1. After receipt of this notice, any failure to comply will be considered a
knowing and possibly intentional violation. In future investigations of
alleged violations on public works proiects, the fact of this notice will be
considered in determining the seriousness of the violation and imposition of
penalties. '

No penalties will be assessed [or the current complainl. We now consider this
case closed,

If you have questions, please call me at (415) 703-XXXX.

Sincerely,

Apprenticeship Consultant
Enclosure/s

Cc:  Complainant
Prime Contractor
Awarding Body
File





The Division of Apprenticeship Standards
HOW TO FILE A COMPLAINT

Submit a complaint using the standard DAS 210 form or a letter that
includes all the requirements listed in CCR §231. .

Be specific: project name & address.

Example: LAUSD, Kennedy Elementary School New Gym 1420 3 St
(cross St J) LA is much betier than: Elementary School 3™ & T St, LA
Commonly forgotien entries on the DAS 210 complaint form are the
apprenticeable occupation, complainant’s signature & date and the general
contractor’s information.

Remember to include a proof of service signed under penalty of perjury,
f(ﬁ’ the Respondent & the General Contractor.

Attach the evidence: Certified Payrolt Record’s, contract documents,
surety bonds and any other documents to prove your allegations. Organize
your documents. CPRS should be arranged in date order all facing the
same direction. If there evidence you want to call to our attention in the
CPRs please highlight it or mark it with a labeled sticky.

If there are any spécial explanations or information that might have

bearing on the complaint please note it in a cover letter.





EVIDENCE
(h) For purposes of Labor Code Section 1777.7, a contractor knowingly violates Labor
Code Section 1777.5 if the contractor knew or should have known of the requirements of
thal Section and fails to comply, unless the failure to comply was due to circumstances
beyond the contractor's control. There is an irrebuttable presumption that a contractor
knew or should have known of the requirements of Section 1777.5 if the contractor had
previously been found to have violated that Section, or the contract and/or bid documents
notified the contractor of the obligation to comply with Labor Code provisions applicable
to public works projects, or the contractor had previously erﬁployed apprentic-es ona
public works project.

» Inorderto get a penalty assessment against a contractor you must
show that a contractor “knew or should have known” the
requirements of LC 1777.5

= To provide evidence of & “knowing” violation you must show with a
documents and /or a statement under penalty of perjury that a
contractor had knowledge.

e When the Respondent is the prime contractor and the contract
documents include the requirements of LC 1777.5 that contact could
be evidence of a knowing violation, Get a copy of the contract & the
surety on the project to include with your complaint

¢ Knowledge is gained in the majority of complaints by a previous
violation or the Notification letter. See sample Notification letter.

« When a subcontractor attends a pre or post bid meeting in which LC
§1777.5 is covered by the awarding agency then a statement to that
effect from the agency can stand as evidence.

s If the Prime Contractor will provide a signed copy of his contract with
his subcontractor and it includes LC §1777.5 is included that can be
used as evidence of knowing.

e If the contractor had previously employed an apprenice.





CONSIDERATIONS
The Chief of DAS is required to consider 5 specific circumstances in determining the
penalty &/or debarment:

1. Was the violation intentional?

2. Have there been other violations.
If, upon notice of violation Respondent took voluntarily remedy the
violation.

4. Extent of lost training opportunities for apprentices.

5 Extent the violation otherwise harmed apprentices.

If the violation is very small DAS can find the violation di minimis and dismiss it or send
_ a second notification letier. EX: Contractor was on the 100 million dollar project for 2
days of 4 hours cach. The violation is too small,

EX: Signatory contractor has a $600.000 contract but his foreman gets sick & leaves an

apprentice working alone. Probably no violation will be determined.

What we can’t fix:
We can’t assess back wages or require that a contractor pay journeymen’s’ wages
to a worker who is not a registered apprentice. We can find a contractor in violation of

1.C 1777.5 and assess penalties.






AUDIT REPORTS

File Number Program Sponsor DAS Follow-Up Comments/Actions
00762 Northern California Follow-up complete program | Issued at this CAC January 2011
Plasters JATC complied: 11/30/2010 CLOSED
— California Barbering & Follow-up Due: Issued at this CAC January 2011
Cosmetology 3/4/2011 OPEN
Brickl & Allied : :
riciayers 1© Follow-up Due: Issued at this CAC January 2011
11526 Craftsman Local #4 OPEN
California J.A.C. 1/11/2011
Southern California : .
. o Follow-up Due: Issued at this CAC January 2011
00117 Roofers & OPEN
Waterproofers JATC 3/10/2011
California Dept. of : :
aurormia Bept. 9 Final Follow-up Due: Issued at October 2010 CAC
19000 Corrections and OPEN
Rehabilitation February 2011






File Number

AUDIT REPORTS (continued)

Program Sponsor

DAS Follow-Up

Comments/Actions

Fifth Extension Due 12/31/10

Merger Complete

Orange County Harbor Follow-up Due: Issued at October 2010 CAC
01050
Area Meat Cutter January 22, 2011 OPEN
Sprinkler Fitters UA Follow-up Due: Issued at October 2010 CAC
04501
Local 709 December 20, 2010 CLOSED
San Diego & | ial :
e PSSR & mperid Follow-up Due: Issued at October 2010 CAC
07055 Counties Bricklayers &
Stone Masons January 15, 2011 OPEN
. Southern California Follow-up Due: Issued at October 2010 CAC
Sheet Metal JATC November 29, 2010 OPEN
First: One Month Extension
Due 11/18/08 Issued at January 2009 CAC —
1223500038, Second: 6 Month Extension CLOSED
NEW FILE Caroenters Trainin Due 5/4/09 Merger complete
NUMBER Corgmittee for Norgt]hern Third: 6 Month Extension Approved/Signed
(includes all 20 California Due 2/11/10
DAS file Fourth: One Month
numbers) Extension Due 3/31/10







APPRENTICESHIP RSI ATTENDANCE HOURS
Period 1 (July 1, 2010 thru Dec. 31,2010 PROJECTION Estimate for End of June 2011)

Prepared by Barry Noonan

BNoonan@cccco.edu

A R S U X Y
1 |Rev. 1-20-11
2006-2007 Final 2007-2008 2008-2009 2009-2010 2010-2011
CCCCO Certified FINAL FINAL (On approximately |Period 1 (
(No Transfer of | CCCCO Certified |CCCCO Certified | Feb. 15,2011, CCCCO | 6.1-10 thru 12-31-10)
QST 1-19-11 1 AM CREATING THIS $179,000 from ( $587,248 January 2010 | will post on its website | A5 of 1-19-2011
UPDATE BY COPYING THEN CDE) TRANSFER the FINAL figures for | - NOT Yet Certified
MODIFYING ON DONE FOR APRIL 2010 DONE June 2008 “”pre”“cefh’p RS,’h (RSI Funding in Budget
CAC MTG. 1 COULD NOT FIND THE by Calif Dept. of ’i Zi‘gfj“l:”rse ;’ f;”r’fn ‘Z;t Act s shown below in
EXCEL SHEET I HAVE DONE Finance. o Foro mmsj’ cellV7.)
"Rev. 7-27-10 12:45PM) Transfers RSI Fu’; d’;n s
:Note: "RSI" means "Related and between CDE & Budget Actgis
Supplemental Instruction” as used in CCCCo.) show;gl below in
the Budget Act. Prepared by Barry cell V7
Noonan, (916) 445-8026 ’
bnoonan@cccco.edu
2
% Change Compared to the Previous o 1 a0 020 100 =0
. Year's RSI Attendance HOURS 14.0% 1.8% 0.3% 19% 5%
RSI Attendance HOURS Reported by
Districts (In a deficit year, the HOURS
3,190,850 ,596, 1469,
PAID may be less than the HOURS 3,259,174 3,200,445 2,596,831 2,469,040
5 |REPORTED by Districts)
6 |Hourly Rate per Budget Act $4.86 $5.06 $5.06 $5.06 $5.06
7 |Appropriation per Budget Act $15,229,000 $14,641,000| $14,641,000 $7,174,000 $7,174,000
Fully Funded Costs (Row 5 x Row 6)
This is the cost if the hourly rate was
1 16,194,252 16,145,701 13,139 12,493,342
paid for all of the RSI Attendance Hours $15,839,586 $16,194,25 $16,145,70 $13,139,965 $12,4933
the Districts Reported to CCCCO.
8
9 |(Deficiency) or Excess ($610,586) ($1,553,252)| ($1,504,701) ($5,965,965) ($5,319,342)
g::g:g: Percent Deficiency or -3.9% -9.6% -9.3% -45.4% -42.6%
10
Actual over or (under) RSI hours (125,635) (306,967) (297,372) (1,179,044) (1,051,253)
11 |generation at Funding level
RSI Hours needed to meet the Budget 3,133,539 2,893,478 2,893,478 1,417,787 1,417,787
1 Act appropriation ( Row 7 / Row 6)

P:\2011\1 January\CAC Minutes\Cooperating agencies\RS| 2002 thru P1 2010-101 for CAC 012111.xls 1-20-11 1041





