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Agent of the Local Union having jurisdiction over the job site or shop, and shall, in addition to his
work as a Journeyman, be permitted to perform during the working hours such of his Union duties
as cannot be performed at any other time.  The Union agrees that such duties shall be performed as
expeditiously as possible, and the Individual Employers agree to allow the Stewards a reasonable
amount of time for performance of such duties.  The Union shall notify the Individual Employers
of the appointment of each Steward in writing.

101. BUSINESS REPRESENTATIVES: Any Business Representative of Local Union 355 shall have
access to the jobsite during working hours for the purpose of checking the members of the Union
and the manner in which the terms of this Agreement are being complied.  If any conditions
requiring adjustments are observed, he shall report them to the Individual Employer or his
authorized representative.

102. All trucks used in connection with work covered by this Agreement shall be permanently marked
with the name of the Individual Employer on both sides.  New trucks (for a reasonable time only)
or short-term rental trucks will not be required to meet this requirement provided the Individual
Employer notifies the Local Union in the jurisdiction in which the truck is being operated of its
intended use by the Individual Employer.  No employee shall be required or allowed to ride in or
operate any truck which is not so marked or exempted by this Section.

103. Every truck must have a competent driver, who shall be paid at his prevailing wage rate.  No
employee may be required to ride in or drive an unsafe vehicle.

104. When employees required to report to jobs, which are fifty-five (55) or more miles by the shortest
and most direct regularly traveled route from the main office or field office of the Individual
Employer, the employee, while traveling after the fifty-fifth (55th) miles, shall receive fifteen
dollars ($15.00) per hour and not subject to overtime or fringe benefits.

105. When an employee is required to remain away from home overnight, the Individual 
Employer shall provide lodging plus a minimum of $20.00 for ordinary and necessary expenses for
each night the employee is required to remain away from home. Effective July 1, 2017, this
amount shall be increased to lodging plus a minimum of $30.00 per night.

106. Employees shall be allowed time off to serve on jury duty, without compensation from the
Individual Employer.

107. The Individual Employer agrees to furnish all tools and equipment necessary to make a complete
utility piping installation.

108. No tool shall be furnished by any workmen, except that workmen may furnish their own hoods and
goggles.  No workmen shall deposit any money to guarantee the safety of any tools or materials,
nor shall any money be deducted from their pay for the same.

109. No employee shall furnish rubber boots or rain gear during working hours.

110. The Individual Employer shall furnish workmen with clear glass for their hoods and goggles or
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100. STEWARDS: A Steward shall be a working Journeyman appointed by the Business Manager or
Agent of the Union, and shall in addition to his work as a Journeyman, be permitted to perform
during working hours such of his Union duties as cannot be performed at any other time.  The
Union agrees that such duties shall be performed as expeditiously as possible, and the Individual 
Employers agree to allow the stewards a reasonable amount of time for the performance of such
duties.  The Union shall notify the Individual Employer of the appointment of each Steward in
writing.  

101. BUSINESS REPRESENTATIVES: Any business representative of the Union, UA Local Union
having jurisdiction over the geographical area in which any job is located, shall have access to the
job site during working hours for the purpose of checking the members of the Union and the
manner in which the terms of this Agreement are being complied.  If any conditions requiring
adjustments are observed, he shall report them to the Individual Employer or his authorized
representative.

102. All trucks used in connection with work covered by this Agreement shall be permanently marked
with the name of the Individual Employer on both sides.  New trucks, for a reasonable time only,
or short-term rental trucks will not be required to meet this requirement provided the Individual
Employer notifies the Union of its intended use by the Individual Employer.  No employee shall be
required or allowed to operate any truck which is not so marked or exempted by this Section.  

103. Every truck must have a competent driver, who shall be paid at his prevailing wage.  No employee
may be required to ride in or drive an unsafe vehicle.  

104. When employees are required to report to a job which is fifty-five (55) or  more miles by the
shortest and most direct regularly traveled route from the main office or field office of the
Individual Employer, the employee, while traveling after the fifty-fifth (55th) mile, shall receive
fifteen dollars ($15.00) per hour and not subject to overtime or fringe benefits.  

105. When an employee is required to remain away from home overnight, the Individual 
Employer shall provide lodging plus a minimum of $20.00 for ordinary and necessary expenses for
each night the employee is required to remain away from home. Effective July 1, 2017, this
amount shall be increased to lodging plus a minimum of $30.00 per night.

106. Employees shall be allowed time off to serve on jury duty, without compensation from the
Individual Employer.  

107. The Individual Employer agrees to furnish all tools and equipment necessary to make a complete
landscape installation.  

108. No tool shall be furnished by any workman, except that workmen may furnish their own hoods and
goggles.  No workmen shall deposit any money to guarantee the safety of any tools or materials,
nor shall any money be deducted from their pay for the same, except for gross negligence, loss or
breakage due to carelessness. 

 
109. No employee shall be required to furnish rubber boots or rain gear during working hours.  

LCC LANDSCAPE(2019-2021) 29


	TRAVEL AND SUBSISTENCE PROVISIONS FOR PLUMBER: UNDERGROUND UTILITY PIPEFITTER UNDERGROUND UTILITY ASSISTANT JOURNEYMAN UNDERGROUND UTILITY TRADESMAN IN ALAMEDA, ALPINE, AMADOR, BUTTE, CALAVERAS, COLUSA, CONTRA COSTA, DEL NORTE, EL DORADO, FRESNO, GLENN, HUMBOLDT, KINGS, LASSEN, MADERA, MARIPOSA, MERCED, MODOC, MONTEREY, NAPA, NEVADA, PLACER, PLUMAS, SACRAMENTO, SAN BENITO, SAN JOAQUIN, SAN MATEO, SANTA CLARA, SANTA CRUZ, SHASTA, SIERRA, SISKIYOU, SOLANO, STANISLAUS, SUTTER, TEHAMA, TRINITY, TULARE, TUOLUMNE, YOLO, AND YUBA COUNTIES 
	UNDERGROUND UTILITY AGREEMENT COVERING NORTHERN CALIFORNIA AND NORTHERN NEVADA
	TRAVEL AND SUBSISTENCE PROVISIONS FOR PLUMBER: LANDSCAPE PIPEFITTER LANDSCAPE ASSISTANT JOURNEYMAN LANDSCAPE TRADESMAN I & II IN ALAMEDA, ALPINE, AMADOR, BUTTE, CALAVERAS, COLUSA, CONTRA COSTA, DEL NORTE, EL DORADO, FRESNO, GLENN, HUMBOLDT, KINGS, LASSEN, MADERA, MARIPOSA, MERCED, MODOC, MONTEREY, NAPA, NEVADA, PLACER, PLUMAS, SACRAMENTO, SAN BENITO, SAN JOAQUIN, SAN MATEO, SANTA CLARA, SANTA CRUZ, SHASTA, SIERRA, SISKIYOU, SOLANO, STANISLAUS, SUTTER, TEHAMA, TRINITY, TULARE, TUOLUMNE, YOLO, AND YUBA COUNTIES 
	U.A. Local 355 Landscape Agreement for Northern California and Northern Nevada 




