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  ARTICLE III 

WAGES – HOURS – WORKING CONDITIONS 

SECTION 3.01 Eight (8) hours work between the hours of 8:00 a.m. and 4:30 p.m., with thirty (30) 
minutes for lunch period (between Noon and 12:30 p.m.) shall constitute a workday. 

By mutual agreement between the Employer and the Union, the starting and quitting time may be varied 
by not more than two (2) hours.  Five (5) such work days, Monday through Friday inclusive, shall 
constitute a work week.  A workman required to work during his regular lunch period shall receive the 
established overtime rate for lunch period and shall thereafter be allowed a reasonable opportunity to eat 
his lunch on the Employer’s time.  He shall not be required to work for more than six (6) consecutive 
hours without at least a thirty (30) minute lunch period on the Employer’s time.  A four ten-hour work day 
shall be permissible when mutually agreed upon between the Employer and the Union.   

When time clocks, brass etc. are required by the employer, employees shall punch such time clocks, 
brass etc. on the employer’s time. 

If the Employer does not provide employment for five (5) consecutive regular working days, unless on 
approved leave, the Employee may request termination by way of lay off. If the Employer does not 
provide employment for ten (10) consecutive regular working days the Employee shall be terminated by 
way of lay off. 

There shall be two (2) ten-minute (10) rest and nutrition breaks in each work day. 

SECTION 3.02  All work performed in excess of a regular eight (8) hour day, Monday through Friday, 
shall be paid at 1½  times the regular straight time rate of pay, and the first eight (8) hours on Saturday 
shall be paid at 1½  times the regular straight time rate of pay.  All work performed in excess of ten (10) 
hours a day, Monday through Friday, and all work performed on Saturday in excess of eight (8) hours a 
day or on Sunday or on any of the following holidays – New Year’s Day, President’s Day, Memorial Day, 
Independence Day, Labor Day, Veteran’s Day, Thanksgiving Day, the day following Thanksgiving Day, 
Christmas Day, or days celebrated as such Holidays – shall  be paid at double (2) times the regular 
straight time rate of pay, subject to the following exceptions:  Holidays falling on Saturday will be 
observed the previous Friday in lieu thereof. Holidays falling on Sunday will be observed the following 
Monday in lieu thereof. 

When workmen are called out for maintenance work outside of regular scheduled working hours, as 
defined in this Article, they shall be paid from the time they leave home until they return at one and one 
half (1½ ) times the regular straight time rate of pay, with a minimum of one (1) hour’s time.  This shall be 
in addition to regular, established mileage payments when the workman uses his own transportation.  
Sunday and legal holidays shall be paid at double (2) times the straight time rate of pay. 

The above time-and-a-half (1½) clause shall not apply on the construction projects where there is a 
regular maintenance crew performing maintenance work on temporary facilities until after completion of 
said project. 

SECTION 3.03 No work shall be performed on Labor Day, except in case of emergency to save life or 
property.  Such work shall be reported within twenty-four (24) hours to the Business Manager by men and 
Contractors performing work. 

SECTION 3.04 Wages shall be paid weekly in cash or by check on or before quitting time on the payday 
of each week.  Employees may voluntarily allow for direct electronic deposit of wages on a weekly basis 
to the bank or credit union of the employee’s choice.  This manner of payment, once adopted, may not be 
changed except upon 30-day advance written notification between the employee and Employer with 
notification copied to the Union.  Employees using direct electronic deposit shall receive an accounting of 


	HOLIDAY PROVISIONS FOR ELECTRICIAN: INSIDE WIREMAN, TECHNICIAN CABLE SPLICER IN SAN LUIS OBISPO COUNTY 
	INSIDE AGREEMENT 
	 ARTICLE III WAGES – HOURS – WORKING CONDITIONS 



