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)he Director-Research 

MEMORANDUM OF UNDERSTANDING 
BY AND BETWEEN 

THE INTERNATIONAl ASSOCIATION OF SHEET METAl, Aiflfi~Jlf
AND TRANSPORTATION WORKERS~ 

SHEET METAL WORKERS' lOCAl UNJON NO. 104 

AND 
SMACNA SACRAMENTO VAlLEY CHAPTER 

This Memorandum of Understanding by and between Sheet Metal Workers' Local Union No. 104 and SMACNA 
Sacramento Valley Chapter hereby extends the current Standard Form of Union Agreement (expiring June 30, 2018) 
through June 30, 2022, with the following modifications: 

Rick Werner 
President/Business Manager 

SMW Local Union No. 104 

DATED: _J_u_ne_l_5,_2_0_1_6 ___

Preside 

SMACNA Sacramento Valley Chapter 

_ _ 
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lE tORANDG 1 0 OUt f.\ 1 Dl 'G 
BY 'D BE I\\ l 

Til E I "f f: Jt1. T lONAL OCIA TION 0 •. ' IU:ET 1ET L. AIR. RAIL ND 
TRA'\"SPORT TIO'S WORKF.RS, 

SIUU:T 1ETAL WORKER • L L tl 'ION '0. 10-1 
A"\D 

S:\1A A ACRA I\1 0 \'A L.Lf.Y U P f Elt 
(l•ena nfn to Anuulor, Butte, ( ~' 1...sa £1 Dorado, Glmn.,l..ancn \lo.Joc, 'n·oda. Placer. Pl11m SoaaznenJo. 

Shasta Sierra Sul:iyou. S11tter, Tello'1Tftf1 t olo tmd fubo Count t>S) 

r"\ 

In is 1cmoran<.lum of Understanding (MOU) amend and extends the current Standard Form of 
Union Agrc:cmcnt and Addenda thereto and any MOlls or amendments in regnrd5 to this c<>ntract 
in cflccl nt this timc b\!twcen the parties, nnd shnll be rdcrcnccd os the C'ollccttve Bargaining 
Agr-:crncnt (rllA) in Litis document. Any language ~;pccilicnlly not uddrcsscd shaH remain in 
effect throuyh the durmiou of the Agreement. unless otherwise modiJicd by mutual agreement of 
both pnrtics. 

I) ll1c BA hall be extended as follows: Jul) l. 2015through June 30.2018. 
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Bruce \VntJ 
Bus111css Munug~..:r / Prc:-.idcnl 
SM '\ R I • Sheet Mct.tl Worker~· Local Union Nu. I 04 

(S:===--· hcryl sprngue 
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INT.BRNATIONAJ. AssociATION 

OF SHBBT METAL, 

AIR, RAIL AND 

TAANSPORTATION 

WORKERS 

 SH.Ef;J· METAL WoRKERS' 
Loc.u. UNION No.l04 

2.6xo CRow CANYoN, Sn. 300 

SAN RAMoN, CulJiotUHA 94S8J~IH7 
'ThL: {92.5) 314~86oo • FAX: (925) 3I..f·86:z.o 

Bruce Word 
PRESIDENT/BUSJNI!SS M\NAGBR 

RECEIVED 
Department of Industrial Relations 

FEB 1 2 Z015 

Office of the Director~Research 

September 12, 2014 

To Whom It May Concern: 

It has come to our attention that some contractors and labor compliance programs may be misinterpreting 
the Travel and Subsistence provisions in the prevailing wage determination for Sheet Metal Worker in the 
following counties: Amador, Butte, Colusa, El Dorado, Glenn, Lassen, Modoc, Nevada, Placer, Plumas, 
Sacramento, Shasta, Sierra, Siskiyou, Sutter, Tehama, Yolo and Yuba Counties. These provisions are 
drawn from the Sheet Metal Workers' Local 162 Blended Master Labor Agreement effective 2007/2008 
through 2011/2013, and since extended through June 30, 2015. 

In 2012, Sheet Metal Workers' Local 162 merged into Sheet Metal Workers' Local 104. Therefore, Sheet 
Metal Workers' Local 104 provides this clarification jointly with SMACNA Sacramento Valley. 

1. Item 13 provides for travel pay for employees, depending on the location of the employer's pennanent shop, the 
jobsitc, and whether the employer is required to obtain labor from a local hiring hall pursuant to a coUective 
bargaining agreement. 

2. The Travel and Subsistence Provisions are "intend[ed] travel pay to fairly compensate employees for travel, not 
to place contractors at a competitive disadvantage or to create artificial barriers against out-of..area contractors." 
Travel and Subsistence Provisions, Article Vll, Section 2. 

3. Item 13, Section 1 provides that an employer whose permanent shop is located in a city that is within 50 miles 
from the jobsite is not required to pay travel pay. 

4. Item 13, Sections 4 and 5 provide that an employer whose permanent shop is located in a city more than 50 miles 
from the jobsite must pay travel pay as defined in those sections. 

5. Item 13, Section 6, provides that an employer who is signatory with olher local unions or the Sheet Metal 
Workers and who obtains labor through the local hiring hafl nearest to thejobsite is not required to pay travel pay, 
provided that the jobsite is within 50 miles from the city hall in the city where the local hiring hall is located Item 
13, Section 6 applies only to those out of area employers who, regardless of the location of their permanent shop, 
obtain labor from the local hiring hall. See Local 162 Blended Master Labor Agreement, Article VIIl, Section 6 
(requiring employers who are signatory to collective bargaining agreements with other local unjotrs of the Sheet 
Metal Workers to obtain labor from the local hiring hall ••jn the area where the work is to be performed." 



Travel and Subsistence 
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6. A nonsignatory employer whose permanent shop is located more 1han 50 miles from the jobsite, but who obtains 
labor from a union hiring hall in a city within 50 miles from the jobsite (for example, apprentices on public work, or 
workers dispatched pursuanl to a project labor agreement), would be covered by Item 13, Section 6 with respect to 
those cmploytc8 so obtained. A nonsignatory employer who does not obtain labor from a local hiring hall would 
bavc to comply with Item 13, Sections 1, 4 , or 5, depending on the location of the employer's pennancnt shop. 

Sincerely, 

aRCCEWOR.o, President/Business Manager 
International Association of SMART 
SMW Local Union No. I 04 

S RAGUE, Executive Vice President 
SMACNA Sacramento Valley 

bw/C3: sb opciu: 29/atl-cio 



Kim, Michelle@DIR 

From: Dominic 
Sent: Friday, January 23, 2015 2:56 PM 
To: Kim, Michelle@DIR 
Cc: Glenn Snyder; Richard Werner 
Subject: Re: Travel Pay Clarification 

M ichelle. let me rephrase that in context of this language instead or the broad interpretation I ga\·e you. 

The delinition of a "non signatory'' (A non signatory contractor who is not signatol) to Local I 04, that contractor may or may not be 
signatory to another S.\ lA RT/S~I \\'I A union.) 

Thank You and let me know if you have any other questions 

On Fri, Jan 23.2015 at 10:37 AM. Kim, Michelle@ DlR , wrote: 

This seems to contradict information that we have received in the past regarding 'nonsignatory employers' - would you 
kindly rectify the discrepancy and clarify which definition prevails? I have attached the document that addresses the 
same issue- thank you again! 

From: Dominic 
Sent: Thursday, January 22, 2015 11:03 AM 
To: Kim, Michelle@DlR 
Cc: Glenn Snyder 
Subject: Re: Travel Pay Clarification 

It is a shop not signed to a union agreement with any Local Union that makes up !he Sheet Metal Workers 
fn ternational. 

On TllU, Jan 22, 2015 at I 0:41 1\M, Kim, Michelle@DIR · wrote: 

Hi Dominic, 

I just wanted to let you know that everything is approved for publication, but we do have one small clarification that we 
would like to inquire about. On U6 of the MOU, it states that "A nonsignatory employer whose permanent shop ... "­
what is your definition of a "nonsignatory employer"? 
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SHEET METAL WoRKERS' INTERNATIONAL AssoCIATION 

LocAL UNION No. 162 
2840 EL CENTRo RoAD, SUITE 110 
SACRAMENTO, CA 95833 
PHONE (916) 922-1133 • PAX (916) 922-2969 

August 9, 2010 

Regarding: Separate Bargaining Sectors and the counties Covered 

·To Whom It May Concern: 

The recent consolidation of Collective Bargaining Agreements within the Sheet Metal Workers' Local 
162 jurisdiction has created some unintended Cilmblgulty when specific bargaining sectors are called 
out within the contract. For Instance In Addendum 1, Item 16 Parking; there rs specific reference to 
sacramento and Stockton Only. This reference to a particular area of Northern california represents 
the Bargaining Unit, not just the specific City and will cover more that one County. 

The Counties covered by each Bargaining Unit within Sheet Metal Workers' Locall62 as called out In 
the Collective Bargaining Agreement are listed below; 

Redding - Butte, Glenn; Lassen, Modoc, Plumas, Shasta, Sierra, Siskiyou and Tenama 
Counties 

Sacramento- Amador, Butte, Colusa, EldoradoJ Glenn, Lassen, Modoc, Nevada, Placer, 
Plumas, Sacramento, Shasta, Sierra, Siskiyou, Sutter, Tehama, Yolo and Yuba Counties 

· Stockton-Alpine; Calaveras and San Joaquin Counties 

Modesto- Merced, Stanislaus and Tuolumne Counties 

Fresno- Fresno, Madera, and Klngs Counties 

If you should have any furtJ:ler questions please feel free to contact me. 

S~l~ 
Dennis R. Canevari 
Business Manager/President 
DRC/dlr 

162 W-se Rotu to Aseocle$/Scparato Barplnlns SectortjCountles tnro 

CJ . 

District Offices 

. 

STOCKTON 
2441 Sn>tiol\ Drive 

Stockoon, CA 95215 
(209) 939-9375 

MODESTO 
841 Lone Palm Ave., Suite A 
Mod~to,CA9535l-1532 

(209) 52.3-13:23 
c::J 

cO>~ 

FRESNO 
4585 E. Pl0mdon~ Suire A 

Presrto, CA 93703 
(559) 255-0454 

CJ 



Labor Agreement 

Between 

Sheet Meta) Workers International A ociation Locall62 

RECEJVEO 
0Pn"rl""lp nt l'lf ! 11rl!,~trin! Relations 

J'.JL 2 3 2010 

uw. \.1 1 .__ -J .J. lie~arch 
Cn.cts Oince 

And 

heeL Metal and Air Condjtioning Contractor 
ational A ociation' 

Sacramento Valley Chapter 
Northern San Joaquin Chapter 

Central Valley Chapter 



ARTICLE Vll- TRAVEL, MILEAGE AND SUBSISTENCE (also see Addendum 1, Item 13) 
SECTION 1. When employed in a shop or on a jobsite within the limits of their'Local #162 dispatch ' office, 
employees shall be governed by the regular working hours specified herein and shall provide for themselves 
necessary transportation within the said limits from home to shop or job at starting time and from shop or job to 

SMWIA Loca1162 Blended Master Labor Agreement 2007/2008 through 201112013 3 



home at quilling Lime. and the EmplO¥er shall provide. or pay, for all ncce~~ary additional transportation during 
working hour<> a de cribcd in applicable addend0Jll5. 

SECTION 2. When employed ou~ide of the limits specified in Section J of thi Article, and within the jurisdiction 
of the Union. employee ~thall pro\ ide transportation for them elvc which will as ure their arrival at the limits 
pecified in cction 1 of lhb Arti~le at regular starting time, and the Employer .;;hall provide or pay for all additional 

tran portntion for c;uch jobs, including transportation from uch job back to the limits specified in Section l of lhi · 
Anicle which wiiJ as ure anival at uch limits at quitting time. A.., an altemati\e to the foregoing method, travel 
ex pen e rna) be paid by a Lone or other method of payment. If thi!, alternative method i~; used, it will be provided in 
a written addendum attached hereto. If an Employer sends an employee to perfonn "ork outside of the territorial 
juri diction of the United Stat~ of America or Canada, travel pay and/or ub..,ic;tence arrangements shall be 
negotiated locally. 
The parties intend travel pay to fairly compensate employees for lrnvcl, not to place contractors at a competiti ve 
disadvantage due Lo geographic location or to create artificial barriers agai nst out-of-area contractors. 

4 SMWIA Locnl 162 Blended Master Labor Agreement 2007/2008 lhrough 20 11 /20 13 



ARTICLE IX- TOOLS AND TRANSPORTATION 
SECTION 1. Journeymen, apprentice, pre-apprentice and classified sheet metal workers covered by this 
Agreement shall provide for themselves all necessary hand tools. The Union and the Employer have established 
a standardized tool list, which shall be set forth as a written adden:dum-attacheclheteto. 

SECTION 2. Journeymen, apprentice, pre-apprentice and classified sheet metal workers covered by this Agreement 
shall not be permitted or required as a condition of employment to furnish the use of automobile or other conveyance 
to transport men, tools, equipment or materials from shop to job, from job to job, or fromjobto shop; facilities for 
such transportation to be provided by the Employer. This provision shall not restrict the use of an automobile or 
other conveyaJce to transport its owner and personal tools from home to shop or job at starting time or from shop or 
job to home at quitting time 

8 SMWIA Local 162 Blended Master Labor Agreement 2007/2008 through 201112013 



ITE I 13. REI 1B R ' ED TRA EL EXPEN E 
When an emplo}ee is required to travel inside or om ide the 50 road mile free Lone, as defined by the employer' 
location 'lt:lcction for pcm1anent ~hop sLatUs, the employer hall be pcnnitted lhc following options on paying lhe 
employee\ c~pcn es for reporting to and from work. 

I. The employee may be ordered to report directly to one job itc or ·hop daily within a fifty (50) road 
mile 1one from the City Hall in which the perrnancm hop i located (if the city does not have a City Hall 
then lhe neare t Po t Office ball be used) without travel ex pen e and work a cigbt (8) hour day. 

2. The employer may furnish transportation and pay traveltime at . traigbllime rate of pay from hop to 
job, job to job, and job to shop within the area covered by this Agrecmcnl during the regular working hours. 

SMWIA Local I 62 Blended Master Labor /\grecmoliL 2007/2008 lhrough 20J l/20 13 21 



3. Travel time in a Company vehicle that occurs before and after contracted start and stop times, as 
defined in Article VI in the SFUA, shall be paid at the one and one/half (1 Yz) times the hourly rate of pay. 
Travel time is considered time worked and all fringe benefits shall be paid on travel time. An employee who 
regularly drives a employer owned vehicle from their home shall not be compensated for travel time, with 
the exception of zone pay· Stockton Only: 
All trflvel time while driving or riding as a passenger in a company truck before starting time and after 
quitting time from shop to job, or job to shop, the hourly rate shall be paid for at two-thirds (2/3) the regulf}r 
straight time rate with the one and one-half (11/2) premium applicable thereto when transportation to arid 
from the jobsite is furnished by the Employer. All fringe benefits shall be paid on total travel time hours. 

4. On jobs located beyond the fifty (50) road miles free zone from the City Hall in which the permanent 
shop is located (if the City does not have a City Hali the nearest Post Office shall be used) employees may be 
ordered to report directly to one job site daily in his own transportation and put in eight (8) hours on the job. 
Employees shall receive in addition to their regular daily work wages compensation for traveling outside the 
50 mile free zone. (Sacramento-$15.00 up to 60 miles, Stockton-$50.00 maximum ($25.00 each way), 
Modesto-$45.00, Fresno-$55.00) 

5. On all jobs beyond extended travel limits from the City Hall (sixty (60) road miles or more) in which 
the permanent shop is located (if the City does not have a City Hall the nearest Post Office shall be used) as 
specified in Section 2, Article VII of the SFUA, where an employee may or may not be required to stay 
overnight, the Employer shall pay either; 

a. ·Pay the employee the current IRS rate per mile plus travel time at the appropriate wage rate, with one 
and one/half (1 Yz) times the travel rate applied to and from the job, while assigned to the job and 
traveling outside the regular working hours, and said employee shall arrive at the job site in his own 
transportation. 
b. The Employer shall furnish transportation and pay travel time at one and one/half (1 h) times the 
travel rate applied to and from the job. The 1 Yz times travel rate applies only when traveling outside the 
regular working hours in a company vehicle. 
c. The Employer shall pay a minimum subsistence per day worked or actual reasonably incurred 
accountable expenses if higher.( $50.00-Sacramento, $35.00-Stockton, $40.00-Mode§tO, $50.00-Fresno) 
d. An employee, who of necessity, must live more then fifty (50) road mil~s removed from a 
subsistence job receive t.he appropriate travel time and mileage for traveling to and from such job 
together with all the applicable travel benefits. Travel time is to be computed frQ~ the nearest Post 
Office or City Hall in the community where temporary living quarters are available. 

j 

6. Employers who have no permarient shop within the territory covered by this 
Agreement shall pay Tr~yel Remuneration and Per Diem Remuneration using the City Halls of Redding, 
Chico, Sacramento, Stockton, Modesto or Fresno for the purposes of computing mileage for any job they 
may have outside the fifty (50) road mile free zone of those cities. They shall also comply with the other 
requirements of this Article. No Employer shall be allowed to set up shop within the jurisdiction of the 
Agreement for the purpose of evading the payment of Travel Remuneration or Per Diem Remuneration. 

The following rules apply to all subsistence jobs. 

22 

1. One (1) day worked, returned the same day, no subsistence. (Travel time and/or mileage could apply) 
2. When a holiday falls in the middle of the week, it shall be considered a day worked for subsistence 
purposes only. 

SMWIA Local 162 Blended Master Labor Agreement 2007/2008 through 2011/2013 



3. One round trip 'hall be paid each employee traveling on out of town work. (Mileage and/or travel ttme) 
4. If ~ub i tence i applicable, and employee work lc~ than a Y2 da}. he hall be paid Yz day ub i tencc. 
5. lf and employee work!, one/half (1/2) day he hall be paid one ( I) day ub i tence. 
6. When an employee i unable to work due to job an jury. inclement weather or job circumstances beyond hj 
control, he ~hall be paid ub istence for the days he i unable to work. Afler two (2) days he shall be paid 
travel and /or mileage back to the point of origin. 
7. When member; of Local 162 are required to tay overnight on ~ub~i tence job . contractor will advance 
ub i tcncc pay upon rcquesL 

SMW lA Local 162 Blended Master Labor Agn.:ellt\lnt 2007/2008 lhrough 201.1/2013 23 



ITEM 16. PARKING (Sacramento, Stockton Only) 
The Employer shall reimburse the employee for actual parldng expenses incurred by the employee. No employee 
shall be required to park any further away than 3 blocks from where the project or job site is located if available. 
660 feet shall constitute one block. 

24 SMWIA Local162 Blended Master Labor Agreement 2007/2008 through 201112013 
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