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STOCKTON AGREEMENT 

THIS AGREEM ENT is entered into effective August 1, 2014 by and between Stockton Roofing & Waterproofing 
Contractor herein referred to as Employer and Local No. 81 of  the United Union of Roofers, Waterproofers and 
All ied Workers, AFL-CIO. 

The term “ Employer”  or “ Individual Employers” as used in this Agreement refers to (1) Employer, (2) any other 
person, f irm or corporation which may become a party to this Agreement. 

The term "Local Union”  as used in this Agreement, unless otherwise expressly required by the context, refers to 
Local No. 81 of  the United Union of  Roofers, Waterproofers and Allied Workers, AFL-CIO. 

The term “ Union”  or “ International Union”  as used in this agreement, unless otherwise expressly required by the 
context, refers to the United Union of  Roofers, Waterproofers and All ied Workers, AFL-CIO.

RECEIVED 
Department of Industrial Relations 

JUL 30 2015 

Office of the Director-Research



ARTICLE VII 
Holidays 

Section 1. A ll Saturdays and Sundays shall be recognized Holidays, in addition to the fol lowing Legal Holidays 
recognized and observed within the area covered by this A greement: New Y ear’ s Day, Presidents* Day, M emorial  
Day, July Fourth, Labor Day, Thanksgiving Day and Christmas Day. Should any of  these Legal Holidays fal l on a 
Saturday, the preceding Friday shall be considered a voluntary work day. Should any of  these Legal Holidays fal l 
on a Sunday, the fol lowing M onday shall be considered a voluntary work day. No employee shall be discharged or 
otherwise disciplined for refusing to work on these days. Employees who do elect to work on these days shall be 
compensated at their regular straight-time wage rate. 

Section 2. No overtime shall be worked on Saturday, Sunday or on the Holidays, including but not l imited to Labor 
Day, specif ied in this A greement except in cases of  extreme emergency when, by mutual consent of  both parties 
hereto, such emergency work is permitted, and in all cases where such necessary emergency work is permitted, the 
applicable overtime rate shall be paid. 

Section 3. The day after Thanksgiving, the day after Christmas and the day after New Y ears’ Day shall be 
considered voluntary work days, and the standard pay rate shall apply. No employee shall be discharged or 
otherwise discipl ined for refusing to work on these days.




