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extraordinary conditions exist. No man shall be disciplined or discharged for refusing to work on Saturday and/or 
Sunday. 

A-2 WORK PERFORMED UNDER REPAINT WAGE RATE: On repaint wage work any eight (8) hours in a 
twenty four (24) hour period Monday thru Sunday shall be the work day and any forty ( 40) hours in a week shall be the 
work week, provided that the forty (40) hours is worked in five (5) consecutive days (Legal Holidays will not be counted 
in the five (5) consecutive days). Only one shift per twenty four (24) hours is allowed on any given project or job at the 
straight time rate, provided that the registration form requirements as outlined in Article 3, Section 3 are complied with. 
The above paragraph does not apply to work in the Aerospace Industry, Breweries, Commercial Recreational Facilities, 
Hospitals, Hotels, which operate commercial establishments as part of hotel service, and Sports Facilities; where public 
works or prevailing wage requirements, maintenance agreements, project labor agreements or where any other union 
type agreements are in effect. The District Council No. 36 shall have the authority to waive these exclusions without 
such waiver being considered as setting a precedent. 

B. Upon certification by the District Council that a serious unemployment emergency exists, the matter shall be 
referred to the LMCC. If the LMCC finds that such an emergency does in fact exist, it shall declare a four (4) day week 
of eight (8) hours a day in effect for a period not to exceed thirteen 13 weeks. During such emergency, the LMCC shall 
determine which day will be excluded as a workday. 

C. By Mutual Agreement by Employer and Employees, the Employee may work ten (10) hours a day for the ( 4) 
consecutive days at straight time. When the four (4) tens (lO's) are worked. Overtime shall be paid after ten (10) hours 
in any one day and or ( 40) hours in any one week The no work day shall be established uniformly with the other 
construction crafts. Provisions are also made herein to allow for a change in the work week to conform with the 
possibility of a four (4) day week being negotiated by the Basic Trades in the Master Labor Agreement for work 
contracted through a general contractor. The work week established under this provision will be paid for at the straight 
time rate. Each employee shall have the option of electing to work either an eight (8) or ten ( I 0) hour day. It is agreed 
that no employee will be disciplined, discharged or laid off for refusing to work more than eight (8) hours per day. 

D. Each employee shall be granted one ten (10) minute rest period at the mid-point prior to the lunch break and 
another ten (10) minute rest period at the mid-point between the lunch break and quitting time. Employees shall not 
leave the job site during ten ( 10) minute breaks. 

SECTION 2. OVERTIME: 

All time, other than mentioned above, shall be considered overtime. 

SECTION 3. HOLIDAY AND OVERTIME PAY: 

A. Overtime shall be paid at the rate of one and one-half ( 1.5) times the regular rate of pay on Saturdays, 
Sundays and the following Holidays: 

New Year's Day 
Memorial Day 
Independence Day 
Labor Day - NO WORK 
Veteran's Day 
Thanksgiving Day 
Christmas Day 

When one of the Holidays listed above falls on a Sunday, same shall be observed on the following Monday. 

B. Double the regular rate of pay shall be paid for the following work hours: 

1. On all hours over 12 in any one day. 
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