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ARTICLE 21 
VACATIONS 

 
It is acknowledged and understood by both parties that the employees are currently, and have been, 
receiving vacation and holiday pay in their hourly wages as was established by a previous Collective 
Bargaining Agreement.  All regular employees who have had reasonably steady employment,  those 
employed for 1,600 hours or more for one (1) or more Individual Employers in the period July 1 through 
June 30 of the preceding year under this Agreement shall be entitled to three (3) weeks and shall be 
required to take a vacation of two (2) weeks each year. The Employer shall post a vacation list on a 
bulletin board or someplace where it may be inspected and each regular employee must designate on the 
vacation list the date they wish to take their vacation.  The time of the employee's vacation will be 
determined by Agreement between the employee and the Employer, but it must be taken in the period 
provided for in this Article; except that special permission to work in lieu of vacation can be granted by 
mutual Agreement between the Employer, employee and the Union. 
 
 

 

 
    

   
 

  
  

 
 

 
 

   
 
   

 
 

 
 

 

      
 

     

 
 
 
 

ARTICLE 22   
HOLIDAYS and DESIGNATED DAYS OFF   

Section A. Holidays 

1.  Recognized holidays shall be New Year's Day, Martin Luther King Day, Presidents’ Day, 
Memorial Day, Independence Day, Labor Day, Thanksgiving Day and Christmas Day. 

2.  If any of the holidays designated in this Article falls on Saturday, the preceding Friday 
shall be observed as a holiday. If any of the holidays designated in this Article falls on 
Sunday, the following Monday shall be observed as a holiday.  No work shall be 
performed during any part of the twenty-four (24) hours of Labor Day. 

Section B. Designated Days Off 

1.  In addition to the foregoing recognized holidays, there shall be nine (9) Designated Days 
Off, as designated in Section B(2) below. By signed written Agreement between the 
Employer, the Union and the employee(s) an alternate Designated Day Off schedule may 
be established. Said alternate Designated Day Off schedule can be changed no more than 
once in a twelve (12) month period per employee. 

2.  The Designated Days Off for the contract term shall be July 6, 2015, September 4, 2015, 
November 11, 2015, November 27, 2015, December 24, 2015, February 12, 2016,  

           March 25, 2016, May 27, 2016, June 17, 2016, July 1, 2016, September 2, 2016, 
November 11, 2016, November 25, 2016, December 23, 2016, February 17, 2017, 
April 14, 2017, May 26, 2017, June 16, 2017, July 3, 2017, September 1, 2017,    
November 10, 2017, November 24, 2017, December 22, 2017, February 16, 2018, 
March 30, 2018, May 25, 2018, June 15, 2018. 
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