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6. PRE-APPRENTICE WAGES: 
 
(a) The hourly minimum rate of wages for Pre-Apprentices shall be forty percent (40%) of 

the Taxable Net Wage of a Journeyman. 
 
(b) Pre-Apprentices shall receive full Journeyman benefits except Pension and 

Vacation/Holiday contributions.  Pre-Apprentices shall have no contributions made on 
their behalf towards Pension and Vacation/Holiday during their term of Pre-
Apprenticeship. 

 
(c) Pre-Apprentice Term:  Employees shall not be classified as a Pre-Apprentice for more 

than six (6) months.  The entire Pre-Apprenticeship period shall be considered 
probationary and employment may be discontinued at any time at the sole discretion of 
the Employer.  Pre-Apprentices who complete the entire six (6) month Pre-
Apprenticeship period shall be enrolled in the apprenticeship program. 

 
(d) Pre-Apprentices shall not be permitted to work on prevailing wage projects under any 

circumstances. 
 
7. No employee presently covered under this Agreement shall suffer a reduction in wages or 

benefits as a result of this Agreement whether retained by the same Employer or employed by a 
new Employer. 

 
8. Any Journeyman may be permitted to work for less than journeyman scale while receiving 

training, but must first obtain permission from the Union.  Permission may be granted only upon 
agreement of the Union, the Employer and the employee. 

 
9. Beneficial, partial beneficial, non-beneficial and honorary members of the Union, whose age or 

physical condition debars them from earning the current rate of wages, shall be permitted to 
work for less, but must first obtain permission from the Union before doing so. 

 
 

ARTICLE 11 
HOLIDAYS & DESIGNATED DAYS OFF 

 
1. Holidays are defined as follows: New Year's Day, Martin Luther King Day, Presidents’ Day, 

Memorial Day, Independence Day, Labor Day, Thanksgiving Day and the day after and 
Christmas Day. If a holiday falls on a Sunday, it shall be observed the following Monday. If a 
holiday falls on a Saturday, same shall be observed on the preceding Friday.  No work under any 
circumstances shall be permitted on Labor Day. 

 
2. DESIGNATED DAYS OFF - In addition to the foregoing recognized holidays, there shall be 

six (6) Designated Days Off per year as designated below: 
    

(a) September 4, 2015, November 11, 2015, December 24, 2015, March 25, 2016,                 
May 27, 2016, June 17, 1016, September 2, 2016, November 11, 2016, December 23, 2016, 
April 14, 2017, May 26, 2017, June 16, 2017, September 1, 2017, November 10, 2017, 
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December 22, 2017, March 30, 2018, May 25, 2018, June 15, 2018, August 31, 2018, 
November 12, 2018, December 24, 2018, April 19, 2019, May 25, 2019, June 14, 2019. 
      

(b) By mutual agreement between the Union, the Employer and the employee, DDO’s may be 
worked at straight-time.  The Employer shall notify the Director of Service of District 
Council 16 in writing by email including the signatures of those who will be working and 
where the work will be performed prior to starting work on any DDO.  Overtime rates shall 
be paid for all hours worked on DDO’s if the Employer fails to notify the Union as 
described above. 

 
(1) The provisions for working straight time on DDO’s as outlined above shall in no way 

be applicable to work performed on prevailing wage projects. 
 
 

ARTICLE 12 
VACATIONS 

 
1. The parties agree that, contributions to the Holiday/Vacation Fund shall be transmitted to the 

current administrator who thereupon will deposit the money in the bank.  These contributions 
shall be made to a bank in the name of each individual worker and the bank shall set individual 
accounts for each employee.  Interest on the accounts shall be paid to the employee. 

 
2. Vacations shall be taken at a time mutually agreed upon by the Employer and employee. 
 
3. The contribution rate shall be set forth in Schedule A and shall be paid on all hours worked.  
 
 

ARTICLE 13 
STEWARDS 

 
1. APPOINTMENT: 

The District Council shall be empowered to appoint and remove all shop and/or job stewards as 
required in any shop or job of an Employer signatory to this Agreement.  Stewards shall be 
competent Journeypersons currently employed by the Employer at the time of appointment. 

 
2. DUTIES: 

Such duties shall include monitoring the provisions of this Agreement, checking all working 
cards of Foreman, Journeyperson and Apprentices and to check all applications, working 
permits, and to report the same by the use of Steward's Report to the Business Representative of 
the Union.  Steward shall work with the tools as well as doing the duties assigned by the Union. 

 
3. REPORTING: 

The Steward shall report to the Business Representative of the Union and to the Employer or his 
Representative, any and all violations of this Agreement.  All matters of consequence pertaining 
to jurisdiction, alleged grievances due to unfair treatment by the Employer, are to be reported to 
the Union for action as may be deemed necessary. 

 
4. LAYOFF: 




