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C.6.1 EXISTING CONTRIBUTION 
LEVELS. The current contribution levels 
for all hours worked, required to be 
contributed to the Southern California Pipe 
Trades Health and Welfare Trust Fund and 
the Southern California Pipe Trades 
Pensioners and Surviving Spouses Health 
Fund; the Southern California Pipe Trades 
Vacation and Holiday Trust Fund and the 
Southern California Apprentice and 
Journeyman Training Trust may be 
modified during the term of the Master 
Agreement only in the manner set forth in 
this Section. 

C.6.2 The contribution rate to any of these 
benefit plans may be increased by action 
of the District Council in its sole discretion 
by apportioning all or part of any 
contractual increase required under the 
Master Agreement. 

C.6.2.1 The participating unions may 
agree, by a majority ratification vote of the 
unions, to transfer up to twenty-five 
percent (25%) of the contribution amount 
now required to be made to the Southern 
California Pipe Trades Vacation and 
Holiday Trust Fund any other of the 
employee benefit plans covered by this 
Master Agreement. 

C.6.2.2 In addition, during the term of the 
Master Agreement, District Council No. 
16, in its sole discretion, by a majority vote 
of its Delegates, may transfer up to twenty-
five percent (25%) of the contribution 
amount now required to be made to the 
Southern California Pipe Trades Health 
and Welfare Trust and the Southern 
California Pipe Trades Pensioners and 
Surviving Spouses Health Fund to any 
other of the employee benefit plans 
covered by the Master Agreement; 

C.6.2.3 The District Council may transfer 
up to twenty-five percent (25%) of the 
contribution amount now required to be 
made to the Southern California 
Apprentice and Journeyman Training Trust 
to any other of the employee benefit plans 
covered by the Master Agreement; and 

C.6.2.4 Any such modifications may only 
be made once in any twelve (12) month 
period, and such modifications shall be 
implemented only after ninety (90) days’ 
advance notice of the change has been 
given. 

 

 

 

 

 

 

C.6.2.5 The Wage and Fringe Benefit 
Schedules show one (1) rate for Health and 
Welfare Contributions.  This rate SHALL 
include contributions for both the Southern 
California Pipe Trades Health and Welfare 
Trust and The Southern California Pipe 
Trades Pensioners and Surviving Spouses 
Health Fund.   Periodically C.P.M.C.A. 
and District Council No. 16 shall inform 
the Trust Funds of the Contribution 
Allocations between the Trust Funds. 

C.7 APPRENTICE & JOURNEYMAN 
TRAINING 

C.7.1 Except as otherwise provided herein, 
this Board of Trustees shall be charged 
with the responsibility of approving or 
disapproving programs and expenses of 
the various Joint Apprenticeship 
Committees and disbursing funds for same 
when approved; initiating programs for all 
Committees as needed; standardizing the 
various J. A. C. programs, curriculums and 
teaching practices, establishing and/or 
procuring textbooks, training material, 
visual aids, safety programs, etc. and in 
general to coordinate all the J.A.C. 
programs in such a way as to produce 
better journeymen in the trade. They shall 
establish a central coordinating office and 
staff it with employees as needed to 
accomplish the objectives of the program. 
The Trustees of the Apprentice and 
Journeyman Training Fund shall provide 
training for every employee of the 
signatory Contractor who desires to attend 
classes under the Local Joint 
Apprenticeship Committee, regardless of 
whether the Contractor for whom he is 
working, or has worked, is contributing to 
the Apprentice and Journeyman Training 
Fund. 

C.7.2 Each Local Union shall establish an 
Apprentice Committee composed of not 
less than three (3) nor more than five (5) 
Union Members, and the Employers whose 
shops are within said Local Union’s 
jurisdiction, shall establish an 
Apprenticeship Committee composed of 
not less than three (3) nor more than five 
(5) Employers signed to a Union 
Agreement, and who normally employ at 
least one (1) Apprentice each. The two 
Committees shall be combined as a Joint 
Apprenticeship Committee in that area for 
the classifications for which Apprentices 
are to be trained. 

  

 

 

 

C.7.3 Except as otherwise provided herein, 
this Joint Apprenticeship Committee shall, 
in addition to their duties dealing with the 
training of Apprentices, be charged with 
the responsibility of establishing and 
operating such Journeymen training 
classes as are required to upgrade the skills 
of the Journeymen in the area. They shall 
cooperate with the Trustees and employees 
of the Trustees employed in the central 
office to establish and operate training 
programs. 
 
 

APPENDIX D 
SPECIAL AGREEMENTS 

 
D.1 DEPRESSED AREAS 

D.1.1 DEPRESSED AREAS 
COMMITTEE. It is the intention of the 
parties to this Agreement to review the 
proper application of the terms and 
conditions established in this Agreement to 
particular job sites or geographic locales 
within Southern California, which job sites 
or locales present special problems 
because of their depressed condition—
particularly as this depressed condition 
affects the plumbing and piping industry. 

D.1.2 The Union shall establish a 
Committee which, with the advice of 
CPMCA, shall determine from time to 
time what constitutes a depressed area, and 
the nature and degree of assistance 
required to alleviate that depression. The 
Committee shall notify all Contractors of 
the area targeted for assistance, and the 
nature and degree of assistance available. 

 

 

 
D.2
 

 

 

 

 

D.2  SERVICE AND REPAIR WORK SERVICE AND REPAIR WORK 

D.2.1 The following special working rules 
and conditions shall be applicable to 
Service and Repair work. 

D.2.2 The Specialty of Service and Repair 
work is defined as follows: 

D.2.2.1 All maintenance, repair and 
replacement of work stated in Section 3 
(Work covered) and installation of 
appliances. 

D.2.2.2 Emergency work may be 
performed at any time or place under this 
Section of the Agreement. 

D.2.2.3 New additions and remodeling of 
single family homes, bars, restaurants, 
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stores and commercial buildings, not to 
exceed five thousand (5,000) sq. ft. of 
floor space, is permitted under this Section 
of the Agreement. 

D.2.2.4 New construction work cannot be 
performed under this Section of the 
Agreement, however, Service and Repair 
Journeymen may be used to minimal new 
construction projects as long as the 
additional fringe contributions, overtime 
requirements and work hours are based on 
the new construction contract. 

D.2.3 REGISTRATION AND 
REFERRAL OF EMPLOYEES. 
Employees seeking employment under this 
Section of the Agreement shall register 
with the Local Union Hiring Hall.  

D.2.3.1 Employers may request 
individuals by name. Employment shall be 
at the sole discretion of the Employer 
following an interview in the Contractor’s 
office. The right of the Contractor to 
interview new employees may be waived 
at his sole discretion. 

D.2.4 CLASSIFICATION OF 
EMPLOYEES: 

D.2.4.1 Building Trades Journeyman 
doing Service & Repair work. 

D.2.4.2 Service and Repair Mechanic 
Class Four. 

D.2.4.3 Service and Repair Mechanic 
Class Three. 

D.2.4.4 Service and Repair Mechanic 
Class Two. 

D.2.4.5 Service and Repair Mechanic 
Class One. 

D.2.5 Every Employer shall employ at 
least one (1) Journeyman. 

D.2.6 Wage rate and fringe contributions 
shall be listed in Appendix E. 

D.2.7 Employers may pay bonuses or 
commissions to Service and Repair 
Employees which shall be exempt from 
payment of fringe benefits. 

D.2.8 WORKING RULES: The regular 
work day shall be eight (8) hours per day 
between the hours of 7:00 A.M. and 6:00 
P.M., Monday through Saturday. 

 

 

 

 

 

 

 

 

 

 

 

 

 

Employers may schedule their Employees 
at their discretion during these six (6) days. 

D.2.8.1 Time and one-half shall be paid for 
all hours worked over eight (8) hours per 
day or forty (40) hours per week. 

 

 
D.2.8.2 Double time shall be paid for New 
Year’s Day, Easter Sunday, Labor Day, 
Thanksgiving and Christmas. 
 
D.2.9 TRAINING. A Training Program 
will be provided by the A & J Trust Fund 
for Service Mechanics desiring to increase 
their proficiency to progress to a higher 
mechanic level, however, promotion to a 
higher level shall be by mutual agreement 
between the Business Manager and 
Employer. 

D.3 INDUSTRIAL AND GENERAL 
PIPEFITTING 

D.3.1 DEFINITION. The paragraphs 
under this Section shall apply to 
Employers and Employees as specified 
herein to work relating to oil, chemical, 
Power Generating, and Manufacturing 
Plants producing a commercial product for 
sale, and all other Industrial pipe work 
included in the recognized trade 
jurisdiction, as granted by the United 
Association. Rocketdyne and E.S.G. 
facilities at Santa Susana in Ventura 
County shall be worked under this Section. 

D.3.2 This Section of the Agreement shall 
supersede any other provision to the 
contrary. All other provisions of the 
Agreement shall apply. 

D.3.3 TRANSFER OF MEN. Contractor 
shall have the same rights and 
requirements of transfer per section 5.4 
TRANSFER OF MEN with ONE (1) 
exception the Third employee  assigned by 
the Business Manager and the forth by the 
employer. 

D.3.4 FABRICATION. The Fabrication 
Section 7 of this Agreement shall be 
amended for purpose of this Section to 
reflect that two inch (2") and under piping 
and piping formation shall be fabricated on 
the job site, shop, or fabrication yard, 
within the Local Union’s jurisdiction of 
the job site. Fabrication yard or shop shall 
be considered an extension of the job site 
for purpose of dispatch and monetary 
benefits. The butt welding of all millrun 
lengths, regardless of size shall be 

 

 

 

 

 

fabricated and assembled on the job site 
unless it becomes a part of a dimensional 
welding pipe formation. 

D.3.5 INCLEMENT WEATHER. An 
employee reporting to work at the regular 
starting time at a shop or job, and for 
whom no work is available due to weather 
conditions, will receive two (2) hours’ pay 
for reporting time. To be eligible to receive 
such reporting pay, the employee must 
check in at the job or shop at the regular 
starting time and remain there for two (2) 
hours. In order to qualify for the pay 
provided for in this paragraph, the 
Employee must remain on the job 
available for work during the period of 
time for which he receives pay unless 
released sooner by the Employer’s 
principal supervisor. After starting to work 
and work is stopped because of weather 
conditions the employee shall receive pay 
for the actual time on the job, but in no 
event less than two (2) hours. The 
Employer shall have sole responsibility to 
determine availability of work due to 
weather conditions. When the conditions 
set forth in this Paragraph occur on an 
overtime day, or on shift work, the 
premium rate shall be paid. 

D.3.6 The following hourly wage rates and 
fringe contributions shall apply to work 
performed by employees on all work 
covered by the terms of this Agreement in 
the following counties: Kern, Inyo, Mono, 
Riverside, San Bernardino, Imperial, 
Ventura, Santa Barbara, San Luis Obispo, 
Los Angeles, Orange, and San Diego 
Counties, including all Offshore Islands 
and Platforms. 

D.3.5.1 WELDER CLASSIFICATION. 
10% Base wage rate premium on welders 
performing work under this section. 

 

 

 

 
D.D.4 LANDSCAPE /4 LANDSCAPE / IRRI IRRIGATION & GATION & 
LAWN SPRINKLER CONTRACTORS LAWN SPRINKLER CONTRACTORS 
 

 

D.4.1 This Section of the Agreement shall 
supersede any other provision to the 
contrary, all other provisions of the 
Agreement shall apply. 

D.4.2 The one (1) member of a signatory 
firm designated as the owner working with 
the tools without complying with 
Appendix D, Paragraph D.4.20 of this 
Section must comply with the Hiring Hall 
procedures and pay ten dollars ($10.00) 
per week to the Local Union as a Hiring 
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E.1.1 The hourly wage rates and fringe 
contributions stipulated in Appendix E.1 of 
this Agreement, shall apply to work 
performed by employees on all work 
covered by the terms of this Agreement in 
the following counties: Los Angeles, 
Orange, Riverside, San Bernardino, 
Imperial, Ventura, Santa Barbara, San Luis 
Obispo, San Diego, Kern, Mono and Inyo 
Counties, including all Offshore Islands 
and Platforms. Increases of Wages and 
Benefits shall be per the attached Wage 
Rate sheets. All increases not specifically 
stipulated shall be allocated at the sole 
discretion of District Council No. 16 by 
vote of its affiliate Locals. 

E.1.2 The parties agree that in view of the 
distance of job locations within Military 
Reservations in Southern California and in 
view of job hazards and other uncertainties 
of work on those reservations, all work 
performed upon Military Reservations will 
be paid at the zone wage rates and benefits 
stipulated in Appendix E of this 
Agreement. 

E.1.3 The Base Wage Rate for Apprentices 
shall be a percentage of the Base Wage 
Rate of Journeymen. The percentages shall 
be as follows: 1st Period Apprentice- Forty 
Five Percent (45%); 2nd Period
Apprentice- Fifty Percent (50%); 3rd 
Period Apprentice –Sixty Percent (60%); 
4th Period Apprentice – Seventy Percent 
(70%); 5th Period Apprentice- Eighty 
Percent (80%). 

 

 

 

 
E.2 VACATION & HOLIDAY 
 
E.2.1 Vacation and Holiday contributions 
on all overtime paid at time and one-half. 
 
E.3 NATIONAL PENSION 

E.3.1 The Employer agrees to contribute to 
the U.A. NATIONAL PENSION TRUST 
FUND in the amount stipulated under 
Appendix E.  Each overtime hour shall be 
counted as one regular hour for which 
contributions are payable. 

E.4 U.A.INTERNATIONAL 
TRAINING FUND 

E.4.1 Commencing on July 1, 1998 and 
continuing for the duration of this 
Collective Bargaining Agreement, the 
Employer agrees to contribute to the U.A. 
International Training Fund the amount 
stipulated in this agreement for each hour, 

 

 

 

or portion thereof, for which an Employee 
is paid or entitled to payment for 
performance of duties for the Employer. 
Each overtime hour shall be counted as 
one regular hour for which contributions 
are payable.  

E.5 SUBSISTENCE REIMBURSEMENT 

E.5.1 ZONES. The Employer shall select 
as a Local Zone Center, one of the 
following Zone Centers: 

E.5.1.1 Local Union Hall, having 
jurisdiction over shop location, except the 
Zone Center for Local No. 78 & 250 shall 
be in the Los Angeles City Hall. 

E.5.1.2 Contractor’s shop or permanent 
place of business. 

E.5.1.3 Between July 1 and July 15 of any 
year in which this Agreement is in effect, 
each Employer shall notify the Local 
Union in writing of the Zone Center he 
desires, with a copy to District Council 
No. 16; if he fails to so notify the Local 
Union and the District Council, he shall be 
deemed to have selected the Union Office. 
A Zone chosen under these provisions 
shall not be changed for the remainder of 
that year. 

E.5.1.4 Where an Employer has at least 
one (1) man operating out of a valid 
branch operation, with permanent 
establishment and offices and active listed 
phone over twenty (20) hours per week for 
at least six (6) months, the Employer may 
select a Zone Center for such 
establishment. Job Site offices will not be 
considered as Zone Centers. 

E.5.1.5 On jobs located in areas outside the 
Contractor’s home area, the Zone Centers 
shall be the Local Union Hiring Hall 
having jurisdiction over the job. 

E.5.2 The Employer shall pay subsistence 
at the minimum rate of fifty-six dollars 
($56.00) a day on all job sites fifty (50) 
miles and eighty-four dollars ($84.00) a 
day on all jobs 100 or more air miles as 
listed in Appendix E, Paragraph E.5.4, 
from the Contractor’s zone center, as 
specified in Appendix E, Paragraph E.5.1, 
E.5.1.1 and E.5.2 except for all military 
reservations covered by this Agreement, 
(see Appendix E, Paragraphs E.5.1 for 
zone pay). The Contractor and Local 
Business Manager may, prior to the start of 

 

 

 

 

 

 

 

 

any project, mutually agree upon a 
different daily subsistence rate based upon 
actual reasonable costs supported by 
original receipts.  

E.5.3 On jobs located on Offshore Islands 
or Platforms, the employees shall travel 
from the reporting point to the job site on 
Contractor’s time. At the conclusion of the 
day, the return travel time shall likewise be 
paid by the Contractor at the applicable 
straight time rate. Travel time shall not be 
considered hours worked in computing 
overtime. If an overnight stay is required, 
lodging and meals shall be provided by the 
Employer. 

E.5.4 Within the fifty (50) miles zone 
mentioned in Appendix E, Paragraph 
E.6.1, E.6.1.1 and E.6.1.2, the Contractor 
shall reimburse employees for ferry charge 
or bridge toll incurred daily going to and 
from the job. 

E.5.5 Employees reporting for work for 
which subsistence is required, shall receive 
a full day’s subsistence allowance at the 
specified rate for such job, unless they 
have been notified by the Contractor 
before the end of the last preceding shift, 
or the Employer has notified the employee 
prior to leaving home, not to report for 
work. Any employee leaving the job or 
project of his own volition shall have his 
subsistence prorated on the basis of actual 
hours worked. 

E.5.6 All offshore installation of any kind 
off the coast of the area covered by this 
Agreement and outside the limits of the 
State of California shall be presumed to 
have been performed in the State of 
California, and Employer shall be required 
to make all withholding and wage 
deductions in accordance with the laws of  
the State of California. 

E.6 SERVICE & REPAIR 

E.6.1 If the employer furnishes a truck, 
$2.00 per hour to be deducted from the 
base rate for each hour work. 

E.7 FORMS 

E.7.1 National Pension and U.A. Pension 
Training shall be combined and submitted 
to the U.A. using the proper forms. 

E.7.2 National Pension Standard Form 
See attached 
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