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ARTICLE29 

SIGNATORIES 

This Agreement is made and entered into upon the execution of this Agreement by the respective 
parties signatory hereto. This Agreement is to extend to the 30th day of September, 2016, inclusive, and 
from year to year thereafter unless it is reopened for negotiations or tenninated in accordance with the 
provisions contained herein above. 

This Agreement is by and between the members of the Association signed below, any Employer who 
executes an Agreement Counterpart which obligates him to the terms and provisions of this Agreement, and 
the Painters and Allied Trades District Council No. 36 signed below and affiliated Local Unions. 
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B. Holiday Pay: Overtime shall be paid at the rate of one and one-half (1.5) times the regular rate, 
except after eight (8) hours on Saturdays, Sundays and the following holidays, which shall be paid at the rate 
of double time excluding make up days.  New Year's Day, Memorial Day, Fourth of July,  Labor Day, 
Veteran's Day, Thanksgiving Day, Friday after Thanksgiving, the Day before Christmas, and Christmas Day.  

 
When one of the holidays listed above falls on Sunday, same shall be observed on the following 

Monday. When one of the holidays listed above falls on Saturday, no extra day will be given, except that if 
New Years should fall on Saturday, the Friday preceding shall be considered a legal holiday. 
 

C. Show Up Time: Employees who report for work at the time that they are instructed by the 
Employer or Employer's Agents and who are not placed to work shall be paid two (2) hours pay, except 
where men are not put to work because of acts of God or circumstances beyond the control of the Employer.  
 

It is agreed that if an employee is found to be unskilled within the first four (4) hours of work for the 
Employer (first day), he will not be entitled to show up pay.  The employee, shall, however, be paid for 
actual time worked.  In case of a dispute or claim for show up pay the matter will be referred to the Judicial 
Committee for determination.  

 
D. Clean-Up: The preparation of materials and equipment and the cleaning up and removal of same 

is to be performed within the work day or shift.  Every employee will be allowed five (5) minutes prior to 
lunch time and five (5) minutes prior to quitting time for personal clean-up.  
 

E.  Rest Periods: Each employee shall be granted two ten (10) minutes rest periods, one in the 
midmorning and one in the mid-afternoon.  
 
2.  Labor Day and Painters and Allied Trades District Council No. 36 Election Day: No work shall be 
performed during any hour of the twenty-four (24) hours of Labor Day or between the hours of 8:00 A.M. 
and 5:00 P.M. on the Painters and Allied Trades District Council No. 36  Election Day.  
 
3.  Election Code No.  5699.  Leave of Absence from Employment to Vote without Loss of Pay for 
Absence: If a registered voter does not have sufficient time outside of his working hours within which to 
vote at any General Direct Primary or Presidential Election, he may without loss of pay take off so much 
working time as will, when added to his voting time outside his working hours, enable him to vote.  
 

If any employee has four consecutive hours in which to vote either between the opening of the polls 
and the beginning of his regular working shift or between the end of his regular working shift and closing of 
the polls, he shall be deemed to have sufficient time outside of his working hours within which to vote.  If he 
has less than four consecutive hours, he may take off so much time as will enable him to vote, but not more 
than two hours of which shall be without loss of pay; provided, that he shall be allowed time off for voting 
only at the beginning or end of his regular working shift, whichever allows him the most free time for voting 
and the least time off from his regular shift unless otherwise mutually agreed.  
 

If the employee on the third working day prior to the day of election knows or has reason to believe 
that he will need time off to enable him to vote on Election Day, he shall give his Employer at least two 
working days notice that he desires time off in accordance with the provisions of this Section.  (Repealed and 
added by stats.  1953, ch 1851, PP1, 2.)  
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