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provisions, all bonds posted or deposited with the Trust Administrative Office remaining in effect as of 
the date of such termination may be canceled as of that date and shall be returned or paid to each 
party not sooner than ten (10) days nor more than sixty (60) days following such termination after the 
Employer has produced documentation satisfactory to the Trust Administrative Office that no amounts 
are owed by the Employer under this Agreement.  The Trust Funds or Union may, in their sole 
discretion, prior to cancellation, order an audit of an Employer to verify that all amounts owed under the 
MLA have been paid.  If the audit discloses that the Employer owes amounts under this Agreement, the 
Trust Administrative Office shall apply the bond to the delinquencies in the order set forth in this Article 
and refund or cancel only that portion of the bond that exceeds the outstanding delinquencies. 

Section 6.  Defaults.  If any Employer defaults twice during the term of this MLA in making any 
payment required by the MLA, or if the Employer tenders payments of wages or trust fund contributions 
by two (2) checks or instruments not immediately collectible and negotiable, the defaulting Employer 
shall be required to deposit an additional cash bond in the amount required under Section 1(d) of this 
Article upon notice from the Trust Administrative Office, the Union, the Trust Funds, or the JLMC.  The 
cash bond shall be deposited in the same manner as required for a deposit of a cash bond as 
otherwise required by this Agreement, except that claims for unpaid wages shall be given first priority.  
Thereafter, any claims assessed against such an Employer shall be assessed first against the second 
bond and any remaining unpaid claims shall be assessed against the first original bond.   

Section 7.  Time Limits for Bonds.  Any bond required to be posted under this Agreement shall be in 
force for the term of this Agreement, and thereafter, in accordance with Section 5 of this Article.   

ARTICLE VII - WORKING HOURS AND CONDITIONS

Section 1.  Regular Work Days and Lunch Periods.  A regular work day shall be any eight (8) 
consecutive hours between 4:00 a.m. and 8:00 p.m.  Lunch shall be one-half hour without pay.   

Section 2.  Investigation Time. The employee shall be paid for time which is reasonably necessary to 
the investigation or adjustment of a grievance or a claim of a contract violation. 

Section 3.  Time and One-Half Overtime.  Workers shall be paid time and one-half their regular rate 
for all hours worked in excess of eight (8) consecutive hours per work day, Monday through Friday; for 
the first twelve (12) consecutive hours worked on Saturday between 7:00 a.m. and 12:00 midnight; and 
all hours worked between 8:00 p.m. and 4 a.m. Monday through Friday, except hours worked on shift 
work schedule as outlined in Section 10(a) of this Article. 

Section 4.  Double Time Overtime.  Workers shall be paid double their regular rates for all hours 
worked on Sunday, regardless of the actual hours worked during the Employer's regular work week.  
Double time shall also be paid for all work performed in excess of the twelve (12) hours and on the 
following recognized holidays: 

●  New Year's Day
●  President’s Day 
● Memorial Day
●  Independence Day
●  Labor Day

●  Veteran's Day
●  Thanksgiving Day

 ●  Friday after Thanksgiving
●  Christmas Day
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No work will be permitted on Labor Day without the written approval of the Union Executive Board. 



Section 5.  When Holidays are Observed.  If a recognized holiday falls on Saturday, it will be 
observed on the preceding Friday.  If a recognized holiday falls on a Sunday, it will be observed on the 
following Monday.  The Employer shall not take disciplinary and/or discriminatory action against 
workers for their refusal to work on a recognized holiday. 

Section 6. Non-Contract Wages.  If the JLMC determines by appropriate action that a worker has 
been compensated for work performed under this Agreement other than by the worker's applicable 
hourly or overtime rate, the worker shall have been paid in violation of this Agreement unless the 
worker's compensation is higher than the minimum rate established by this Agreement or if the 
compensation is based on a bonus plan that is not directly related only to yardage, footage, or units of 
production or job cost savings or as otherwise permitted by this Agreement.    

Section 7.  Weekly Time Records and Workers' Withholding Exemption Certificates.

(a)  Time Records.  Every Employer shall furnish all of its workers with a weekly time card or a 
weekly time ticket.  All workers shall record their hours worked on the time card or time ticket 
provided by the Employer and shall sign the time card or time ticket provided by the Employer 
and furnish it promptly to the Employer.  If workers do not submit a record of their hours 
worked, the Employer may withhold pay for the work performed until the time record is 
submitted.  Weekly time records shall be retained by the Employer for at least three years after 
the work is performed. 

(b)  Withholding Exemption Certificate.  Employers shall furnish each newly hired worker with a 
weekly time record form and an Employee's Withholding Exemption Certificate (W-4 Form).  
The worker shall complete and promptly return the W-4 Form to the Employer. 

(c)  Employment Compliance. The Employer is responsible to comply with all Federal and State 
laws in regard to eligibility for work. 

Section 8.  Paychecks.  All paychecks shall be accompanied by an itemized check stub or statement 
with the check number and the Employer's firm name.  The itemized statement shall include the period 
covered by the payment or payroll date, a statement of straight time hours, travel reimbursement, 
overtime hours, the hourly rate of pay and all applicable deductions including vacation/holiday 
contributions.  All checks to workers for travel reimbursement, subsistence or expense reimbursements 
must also be accompanied by an itemized check stub or statement with the check number and the 
Employer's firm name setting forth the items covered by such payment. 

Section 9.  Audits, Complaints and JLMC Action.  Union representatives and the auditors 
designated by the Southern California Floor Covering Trust Funds shall be permitted to enter the 
premises of the Employer to review and copy any and all records related to the enforcement of the 
provisions of this Agreement as may be necessary to determine whether the individual Employer is 
making full and prompt payment of all sums required by this Agreement, to include remittance of 
contributions for every hour worked and/or paid to all employees from the first hour worked forward to 
include vacation, sick, travel, holiday, bonus and severance pay. There is no “trial” or “try-out” period for 
benefits contributions. 

The auditors designated by the Trust Funds shall have the above rights as well as access to, but not 
limited to, the following records for the signatory Employer and its affiliates:  payroll journal and certified 
payroll records, all job cost records by employee by job, general check register, cash receipts journal, 
copies of all contracts and all material invoices. Such records as may be required shall be made 
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