STATE OF CALIFORNIA EDMUND G. BROWN, JR., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Division of Labor Statistics and Research

455 Golden Gate Avenue, 9th Floor

San Francisco, CA 94102

MAILING ADDRESS:
P. O. Box 420603
San Francisco, CA 94142-0603

IMPORTANT NOTICE TO AWARDING BODIES & ALL INTERESTED PARTIES
REGARDING CHANGES TO THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS

INTERIM DETERMINATION FOR THE CRAFT OF
#PLUMBER: REFRIGERATION SERVICE & REPAIR (HVACR) AND REFRIGERATION SERVICE & REPAIR TRADESMAN (HVACR)

Issue Date: November 16, 2011

Expiration date of Determination: March 4, 2012** The rate to be paid for work performed after this date has been determined. If work will extend past this date,
the new rate must be paid and should be incorporated in contracts entered into now. Contact the Division of Labor Statistics and Research for specific rates at

(415) 703-4774.

Locality: All localities within Los Angeles and Orange Counties.

This determination applies only to projects advertised for bids on or after November 26, 2011. These rates supersede the Plumber: Refrigeration Fitter (HVAC),
Service & Repair (HVAC), and Refrig. Tradesman 1-5 wage rates (all shifts) issued in the following General Prevailing Wage Determinations: LOS-2011-2 and
ORA-2011-2.

Employer Payments Straight-Time Overtime Hourly Rate
Basic® Health Total Saturday®
Classification Hourly and Vacation/ Hourly  Daily & Sunday Holiday'
(Journeyperson) Rate Welfare Pension Holiday Training Other® Hours Rate 11/2X 11/2X 2X
#Plumber:
Refrigeration Service & Repair (HVACR) $39.94  $6.37  $8.69" c $1.30 $0.51 8.0 $56.81 $76.78 $76.78 $95.60
Refrigeration Service & Repair Tradesman (HVACR) $1090  $6.37  $1.26 c $0.50 $0.39 8.0 $19.42 $24.87 $24.87 $29.87
Refrigeration Service & Repair (HVACR) (2nd shift) $45.94  $6.37  $8.69" c $1.30 $051 80 $62.81 $85.78 $85.78 $107.43

#Indicates an apprenticeable craft. Effective as of July 1, 2008, the issuance and publication of the prevailing wage apprentice schedules/apprentice wage rates have been
reassigned by the Department of Industrial Relations from the Division of Labor Statistics and Research to the Division of Apprenticeship Standards. To obtain any
apprentice schedules/apprentice wage rates, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at
http://www.dir.ca.gov/das/das.html.

#Includes amount withheld for Dues Check Off.

® Includes amount for 401A plan.

¢ Included in the basic hourly rate.

¢ Includes an amount for P.1.P.E. Labor Management Cooperation Committee Trust Fund and Promotion Fund.

¢ Saturday may be paid at straight-time if the workweek is Tuesday through Saturday.

" Rate applies to work on holidays only; Sundays are paid at the Saturday overtime hourly rate.

“Effective March 5, 2012, there will be a $0.15 increase to be allocated to wages and/or employer payments for all shifts.
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HOLIDAY PROVISIONS
FOR

Plumber:
Refrigeration Service and Repair (HVACR)
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= 12.06. "Holidays" The following days are recognized as holidays: :
" New Year's Day, Presidents Day, Memorial Day, Independence Day, Labor Day, Veterans Day, Thanksgiving
.. Day and Christmas Day. If any of the above Holidays fall on Sunday, the Monday followed shall be ..~
" considered a legal Holiday, and if on a Saturday, the previous Friday shall be considered a legal Holiday.
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ARTICLE 1
GENERAL DEFINITIONS

B 1 01. "Scope Of Sérvice Work" This Agreement shall apply to and cover all Work perIormed by the . "
~ Employer, and all of its subdivisions and branches performing work under the geographical scope of this': : .
Agreement, in order to keep existing mechanical and refrigeration systems within occupied facilities operating -
-in an efficient manner. This work shall inciude the inspection, service, maintenance, start-up, testing,: =
balancing, adjusting, repair, modlﬁcamon and replacement of mechanical and refrigeration equipment = .
. including related piping connections and controls in addition to all other HVACR service, mamtenance and . 7
operations work in order to meet customer obligations. This Agreement shall also apply to afl types of market
refrigeration work. Recommissioning and repair of existing building systems within unoccupied buildingsis -
o " considered service work. Building HVACR systems maintenance and operations in occupied and unoccupied.. *+
~ facilities shall also be considered service work. Any other work under the control of the Empioyez ‘that falls in
the jurisdiction of the Union, but not in the scope of work de<cnbed above, shall be done in acoordance with
the apphcdble sttnct Council 16 Master Labor Agreement. The foilowing are within the’ scope of work:

v4

A. Energy Manaoement Systems és used herein is defined as thé efficient en‘e’rcy utilization thr'ough controlof *

N ‘building HEVACR loads as well as the related areas of fire alarm, fire safety and security control systems. L

" “B. Refrigerant Reclamation and Recovery as vsed herein is defined as the recovery, decontammatlon o
_recla:nauon and reprocessing of any refrigerant regulated by local state, or.federal vove*nm agency during

" servicing, or removal from servme, of any reffigeration system 5@ that the reﬁuorerant can b“ reused OF recycIed. :

“C. Tris the intent of the Assocxat}on and Union-to increase 1l ation ﬁt‘cers on

_ ’work claimed by othe: crafts and non-umon campetmon in he 1 ' > gontrol systems

: Fogram control
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o components and mterconnectmg low—

by signatory contractors ‘and union employees

ltage wzrmg shall be donein accordance wfch all state and local codes _ |

D. Service 'work on any device used.for heat recovering or used to increase the efﬁc1ency of the systems and . - -

- refrigeration systems described herem

" _devices used to utilize selar energy, ‘geothermal energy, and any other nmatural phenomena that might be- o
hamnessed t6 provide or supplemerit t the energy required to operate the heating, ventllatmg, airconditioning and.

o
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‘A. The appropriate local union”shall establish and mamtam one (l) out-of work book for Tradesmen

;a{;\;n, o

5.09. "Dispatching of Tradesmen" .

' Tradesmen shall be referred from the out-of-work book in successive order as their name appears in this book AR
The work of the Tradesmen shali be limited to performing the following: \ B
1. Installation, and service of airconditioning equipment not to exceed fifteen el 5) nomma.l tons. This mcludes‘f P
the instailation of related sheet metal work on 2H packabe equipment. L
2. Service and of refrigeration equipment not to exceed five (5) horse power.
3. Instailation and service of food and beverage vending machines.

4. De-scaling and clearing of air and water cooled condensers, cooling towers coﬂs and evaporative - . -
condensers and water treatment. : '
5. AHl work pertaining to general building maintenance.

6. Installation and service of self-contained wall and window units and apphances :

7. Truck driving, demotlition and setting of dxsplay cases, inchiding receiving, unloading, joining together,
caulking, framing and irimming. o

_ 8. Routine maintenance on any equipment such as ﬁIter changmg, cleanmg condensers cooling towers: and L

. evaporative condensers, oiling, greasing, belt changmg, chem1cal water Ireatment, and general house cleamng L
9, Suite development, tenant improvement and specialty stores less than 5,000 square feet. o
10. All work on' smgle dwellings, apartment dwelImos, trailers, coaches and mobile homes. S
11. Al pipe wrappmg and waterproofmcr where j or_snnﬂar matenal is apphed for protectlon of plpm“ T
12. Operation of vibrating machine. B

13. Coating and grouting of all plpe Jomts and holes of ohases alhed to the alrcondltlomng and refrlgeratlon

-industry. :

14, Clearing and cleanmg ofall debns from alI p]pe, eqqument, ﬁx’cures appurtenances and parts of bulldmg
where Employers work is installed: : :
15. Grouting, dry. packmg, and diapering ofj Jomts holes or cnases méludmtr pavmg over jOlIlIS
16. Temporary piping and dirt work for building site preparanon I A
17. Operating Jackhammers paverrent breakers chlppmg guns, concrete saws and sPades to cut holes chases
and channels-for piping svstems. . 7 SRR B : SRRl
18. Loading, unioading and distributing materlals at _]Ob sites.

.. 19, Putting awdy materials in storage biris at the shop or in job-site secunty storage area.’

- 20. All digging, grading, backfilling and ground preparation for all typ’ S of p pe to all point:

B 21. Demolition of § piping and ﬁxiures for remodeling and’ addltlons

"'22. Setting np and tearing down workbenches, ladders, and job sh:

3. All clean up and sweeping of contrac‘fors shop, yard or '

4 Watchman or ﬂagman L
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- 25. "Convenience Stor,éj"i'There shall be no classification restrictions on work performed in convenience
- stores. Convenience stores are defined as 7/11's; AM-PM Mini Marts; Chevron Mini Marts, stc. s
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STATE OF CALIFORNIA EDMUND G. BROWN, JR.. GOVERNOR
DEPARTl\t/!E:IbT OF INDUSTI(}IAL RE%ATIONS )
Division of Labor Statistics and Researc .
455 Golden Gate Avenue, 9% Floor ADDRESS REPLY TO:

P.O. Box 420603

San Francisco, CA 94102
San Francisco CA 94142-0603
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ARTICLE 13
TRANSPORTATION AND SUBSISTENCE

. ,13 01. "Report to Shop" All employees may be reqmred to report for work at the shop and finish the- day s -
work atthe shop without any- compensatmn provided for in ﬂns Agreement. - ‘

13.02. "Parkmc“ When free parking is not avaitable wrthm one eighth (1/8) mile of the jOb or project the :

: Emoloyer shall reimburse the employee at the lowest rate avaﬂable within said one eighth (1 1/ 8) mﬂe provxded« -

o the employee presents a 51gned and dated receipt for each parkmg expenchture ;

. 13 03. "Gas and Oil" Employees assigned a company Vehlcle shall be prov1ded a company gasoline credlt _ o

card to be used solely for the purchase of fuel and oil only as per company pohcy or mstructwns from a
companv representaﬁve : , S

ot
- 'i ?‘

13,04, "Service and Repair" Normal service and repair of the vehicle shall be carried outpercompany policy = .-
or instructions from a company representative. Employees shall prompﬂy submlt gas service, and,v-- "

‘maintenance rece1pts as required by the Employer.

13 05. “Subsistence” The emialoyer shall furnish to the en{ployee living expenses of seéfenty-ﬁve‘ dollarg - -

($75 00) per night, or actual expenses that are reasonable and verified, when the employee ] is required by the -

o -‘employer to remain out-cf town ovemlght Such living expense shall be paid for mghts during holidays and “¢ - -+ -
“ - “weekends when the employer requires an employee to remain out-of- town overmght “When required by the

5 ‘employer to travel by air outside normal working hours, the employee shall be pa1d one hourat the appropriate
“hourly wage rate before departure and one hour at the appropnate hourly Wage rate upon retu'n to the pomt 0
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: effect, each employer shall notlfv Local Union 250 in writing of the Zone Center selected.

v TRANSPORTATION AND TRAVEL TIME

Addendum Section 5 : ) ' IR

LA 5.01. “Zones” The Employer shall select one (1) market refrigeration (if applicable) construction and one

(1) service and repair Zone Center from the following Zone Centers: i
(A)  Los Angeles-7" — Broadway; _ i RO T
(B) = LongBeach-Long Beach City Hall; o ' . LR
(C)  Santa Ana-Santa Ana City Hall; S ‘ R
(Dy  VanNuys-Van Nuys City Hall;
(E)  Pomona-Pomona City Hall;
&) Palmdale-Palmdate City Hall;
(G  Employee’s primary residence.

LA 5.02. "Selection" Between September 1st and September 15th of any vear in which this Agreement is in .-’ ‘ ;'_:;1 i

- LA 5.03. "Notification" If the Employer fails to so notify Local Union 250, he shall be deemed to have k

selected the zones he used during the prior year. Zones chosen under these prowsmns shalI notbe changed for
the remainder of that current contract year.

LA 5.04. Where an employer has a valid branch operanon w1th a permanent. establishment and offices, the -
Employer may select Zone Centers for such establishment with the approval of the Joint Grievance Board

LA 5.05. “Transportatlon”
A. When dn employee is required to transport in his own automobﬂe men, service tools  Whether personal or

.. company owned, or material, from home to _]Ob shopfo Job JOb 1o job, or return, he shall be paid fifty. cents L

(8.50) per mile for each mile so traveled. _
B. An employee required to report to the shop shall be paid time beginming when required to report to the shop o
and IRS rate per mile each way from shop 1o job, unless  transportation is provided.

~C. When on market refnveratlon construction work the employee is requu'ed to report to a job within the ﬁﬁy R

(50} mile radius of the Employer’s Zone Center, the employee shall receive no transportation pay.

- D. Onjobs located more than fifty (50) miles from the Employer’s che Center, the Emplover shall héve the o o

. Employer’s Zone Center, he shail not be entitled to travel time pay or subsistence pay.- = =

- C. For all time traveled to and from a job beyond the fifty (50} mile limit or one hour ﬁom the Employer s
.2 Zone Center, the employee shall be paid travel time at his appropriate hourly wage rate including vacation and.
“holiday pay. No fringe benefit contributions are requu'ed tobe pazd prowdm gthe u'avel tlme oceurs: before or

 option of paying: .
1. The IRS rate per mile each way for the distance in excess of ﬁfty (50) mﬂes, or .

2 Furnish transportanon to and from the job.

LA 5.66. “Travel Time” : T " B

A. The Emplover shall have the option of designating a fifty (50) mile radius or one hour of dnvmg time. T‘ne '
designation shall be made pursuant to the procedures in Section 5.01. »
B. When the employee is required to report for work at a job site within fifty (50) miles or one hour of the 3

aﬁer the regular eight (8) hour work day. S

31 - 0
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STATE OF CALIFORNIA EDMUND G. BROWN, JR., GOVERNOR

DEPARTMENT OF INDUSTRIAL RELATIONS

Division of Labor Statistics and Research

455 Golden Gate Avenue, 9th Floor MAILING ADDRESS:

San Francisco, CA 94102 . P. O. Box 420603
’ San Francisco, CA 94142-0603

SHIFT PROVISIONS

FOR

Plumber:
Refrigeration Service & Repair (HVACR)

In

Los Angeles and Orange Counties

Note:  The shift provisions provided in the following pages provide guidance on the work hours that are applicable to
each shift. Shift differential pay is required and will be enforced during each applicable shift where shift differential pay is
in the determinations. Any shift provision restricting the work hours for a particular shift for a type of work will not be
enforced on public works. However, if work is performed during hours typically associated with a 2™ or 3" shift the
appropriate shift rate of pay is required. Shift differential pay shall not apply to work during traditional shift hour (swing
or grave) if the determination includes a footnote that indicates that the non-shift rate may be paid for a special single shift.
Please note the exemptions in California Code of Regulations Section 16200 (a)(3)(F) do not waive the shift differential
pay. These regulatory exemptions only apply to overtime pay. Overtime shall be required in accordance with the
determination and Labor Code Section 1810 through 1815.

204-250-1
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" 12.05. “Shift Work” When the nature of the work requires shift work a shn‘?t shall consist of no less than three: ‘
. (3) consecutive working days. . Shift work shall be subject to the following conditions: - DRI

1. The employee shall be notified at least twenty-four (24) hours in advance of the shift work, -

- 2. The shifi(s) shall be eight (8) consecutive hours, exclisive of lunch, between 3:30 p.m. and 7:00 am. -+
- 3. All shift work shall be pa1d at ﬁﬂeen ¢ 5 %) percent over Ehe employee s regular s’craJ ght tlme hourly: rate of L

. pay.- :
“ 4, Shift work shall be subject to the applicable. overtime" raies Overtlme hourly Wage rates shall be based }; :
S upon the hourly rate provnied in subparagraph 3 above Fo S

-5, Employers may schedule shift work for less than three (3) consecunve days prowded upon termmatlon of ;
_ the shift, the employees are. prov1ded an e;ght (8) hour schedule for theu‘ next scheduled work day, or pay m,_:
: _'heu of work. . . v , o : RTINS
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