
STATE OF CALIFORNIA                           EDMUND G. BROWN, JR.,  Governor 
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455 Golden Gate Avenue, 9th Floor 
San Francisco, CA  94102 

 

 
MAILING ADDRESS: 
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San Francisco, CA 94142-0603 

 

 
 

IMPORTANT NOTICE TO AWARDING BODIES & ALL INTERESTED PARTIES 

REGARDING CHANGES TO THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS 

 

INTERIM DETERMINATION FOR THE CRAFT OF  

 #PLUMBER:  REFRIGERATION SERVICE & REPAIR (HVACR) AND REFRIGERATION SERVICE & REPAIR TRADESMAN (HVACR) 
  

Issue Date:  November 16, 2011 

Expiration date of Determination:  March 4, 2012**  The rate to be paid for work performed after this date has been determined.  If work will extend past this date,  
the new rate must be paid and should be incorporated in contracts entered into now.  Contact the Division of Labor Statistics and Research for specific rates at  
(415) 703-4774. 

Locality: All localities within Los Angeles and Orange Counties. 
 

This determination applies only to projects advertised for bids on or after November 26, 2011.  These rates supersede the Plumber: Refrigeration Fitter (HVAC), 
Service & Repair (HVAC), and Refrig. Tradesman 1-5 wage rates (all shifts) issued in the following General Prevailing Wage Determinations:  LOS-2011-2 and  
ORA-2011-2. 
 

                                       Employer Payments              Straight-Time   Overtime Hourly Rate 
         Basic

a
  Health                  Total           Saturday

e
  

   Classification      Hourly    and  Vacation/              Hourly      Daily  & Sunday Holiday
f 

 (Journeyperson)       Rate  Welfare Pension  Holiday   Training    Other
d
 Hours    Rate   1 1/2X    1 1/2X     2X  

         
#Plumber:           
 Refrigeration Service & Repair (HVACR)  $39.94   $6.37  $8.69

b
       c     $1.30    $0.51 8.0 $56.81 $76.78   $76.78 $

 
95.60 

 Refrigeration Service & Repair Tradesman (HVACR) $10.90   $6.37  $1.26       c     $0.50    $0.39 8.0 $19.42   $24.87   $24.87 $29.87 
 Refrigeration Service & Repair (HVACR) (2nd shift) $45.94   $6.37  $8.69

b
       c     $1.30    $0.51 8.0 $62.81   $85.78   $85.78 $107.43 

      
#Indicates an apprenticeable craft.  Effective as of July 1, 2008, the issuance and publication of the prevailing wage apprentice schedules/apprentice wage rates have been 
reassigned by the Department of Industrial Relations from the Division of Labor Statistics and Research to the Division of Apprenticeship Standards. To obtain any 
apprentice schedules/apprentice wage rates, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at 
http://www.dir.ca.gov/das/das.html. 
a 
Includes amount withheld for Dues Check Off. 

b 
Includes amount for 401A plan. 

c
 Included in the basic hourly rate.  

d
 Includes an amount for P.I.P.E. Labor Management Cooperation Committee Trust Fund and Promotion Fund. 

e
 Saturday may be paid at straight-time if the workweek is Tuesday through Saturday. 

f  
Rate applies to work on holidays only; Sundays are paid at the Saturday overtime hourly rate. 

**
Effective March 5, 2012, there will be a $0.15 increase to be allocated to wages and/or employer payments for all shifts. 

 

http://www.dir.ca.gov/das/das.html
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HOLIDAY PROVISIONS 
 
 

FOR 
 
 

Plumber: 
Refrigeration Service and Repair (HVACR) 

Refrigeration Service and Repair Tradesman (HVACR) 
 

In 
 

Los Angeles and Orange Counties 
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12.06. "Holidays" The follawing d q s  z e  recognized as holidays: 
New Year's Day, PresidentsDay, Memorid Day, Independence Day, Labor Day, Veterans Day, Thanksgiving 

~ Day and Christmas Day. If any of the above Holidays fall on Sunday, the Monday followed shall be 
' considered a legal Holiday, and if on a Saturday, the previous Friday shall be considered a legal Holiday. 
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SCOPE OF WORK PROVISIONS 
 
 

FOR 
 
 

Plumber: 
Refrigeration Service and Repair (HVACR) 

Refrigeration Service and Repair Tradesman (HVACR) 
 

In 
 

Los Angeles and Orange Counties 
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3.01. *'Scope Of Service WorkTf This Agreement shaII apply to and cover 'dl work performed by the 
Employer, zrnd all of its subdivisions and branches performing work under the geographical scope of this 
Agreenxnt, in order to keep existing mechanical md refrigeration systems within occupied facilities operating 
in an eScient manner. ?Inis work shall include the inspection, service, maintenance, start-up, testing, 
balancing, ab j~ tdng~  repair, modification and replacement of mechanical and refriseration equipment 
including related pipkg connections md contfols in addition to all other WACR service, maintenance and 
operations work in order to meet customer obligations. This Agreement shall also apply to dl types of rn 

- reeigeration work. Recommissioning and repair of existing building systems within unoccupied buildings is , 

conside~ed service work. BuiIding HVACR systems maintenance and operations in occupied and unoccupied, 
facilities shall also be considered service work Any other work under the control of the ~m~lGyer  that falls in a 

* 

the juridic$ion of the Union, but not in the scope of work described above, shall be done in accordaxe with .j ' ,, 

the applicable District Council 16 Master Labor Agreement. The following are within the sclope of work: 

A. Energy Management Systems as used herein is defined as the efficient 
building WACR Ioads as weU as the related areas offire alarm, frre safety and security control systems. 
B. Refiigermt Reclamation and Recovery as used herein is clecied as the r 
reclamatiori and reprocessing of any reegerant regulated by-& local, state, or federal 

. " servicing, or removal from servicq, of any reeigeration ~ ~ s t e ~ ' ~  that the refrigerant 
C. it is the intent of the ~s.sociati&~ and Union to hcredse t$ dark opportunity o 

I . ", = 
work claimed by othel- crafts and *on-union competition in t&e ebergy conserGaio 

C - market. On ail retrofit controI.systenr instaUations, all worke&essary to build, 
> .  ,w 
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components and interconnecting lowj!lege wiring shall be done in accordance with all state and local codes 
by signatory contractors and unionemployees. 
D. Service-work on any devic.e wedfor heat recovering or used to increase the efficiency of the systems and - - .  
devices used to utilize sdIar energ$. gebthennal energy, and any ofher natural phenomena that might be 
harnessed.to provide or suppleme& ti% energy required to operate the heating, ventilating, airconditioning and- 

: refrigeration systems described hkrein. 

- 
a .  - .  

* I- I A C i 
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5.09. "Dispatching of Tradesmen" .: 4 6 A. The appropriate Iocal union shall establish and maintain one 0) out-of-work book for Tradesmen. . $  
Tradesmen shalI be referred from the out-of-work book in successive order as their name appears in this book A 

, The work of the Tradesmen shall be limited to performing the following: 1 
1. Installation, and service ofairconditioning equipment not to exceed fifteen (15) nominaI tons. This includes 
the installation of related sheet metal work on all package equipment 
2. Service and of refrigeration equipment not to exceed five (5) horse power. 
3. Installation and service of food and beverage vending machines. 
4. De-scaiing and clearing of air and water cooled condensers, cooling towers, coils, and evaporative 
condensers and water treatment 
5. All work pertaining to general building maintenance. 
6. Installation and service of self-contained wall and window units and appIiances. 
7. Truck driving, demolition and- setting of display cases, including receiving, unloading, joining together, 
cauiking, earning and trimming. 
8. Routine maintenance on any equipment such as filter changing, cleaning condensers, cooling towers and 
evaporative condensers, oiIing, greasing, belt chaging, chemical water treatmenf and general house cleaning. 
9. Suite development, tenmt improvement and specialty stores less than 5,000 square feet. 
10. AlI work on single dwelEings, apartment dwelliings, trailers, coaches and mobile homes. 
11. All pipe wrappingand waterproofmg where tar or similar material is applied for protection of piping. 
12. Operation of vibrating machine. 
13. Coating and grouting of all pipe joints and holes of chases allied to the airconditioning and refrigeration ,* 

indu-. 
34. Clearing and cleaning of all debris eom a11 p i p ,  equipment, f h r e s ,  appurtenances and parts of building '- 

where Employers work is instaIIed. 
. - 

15. Grouting, dry packing, and diapering of jolnts, hqles or chases inc%ding paving over joiqts. 
16. Temporary piping and dirt work-for building site preparation. t 

17. Operating jackhammers, breakers, chipping guns, concrete saws and spades to cut holes, chases 
and channels for piping sysfzrns. 
18. Loading, unlooading and distributing materiaIs at job-sites. 
19. Putting away materials in storage bins at the shop or in job-site security storage area. 
20. A11 digging, grading, bacldilling and ground preparation for all Qpes of pipe to a11 points an h e  job-site, 
21. Demolitio~ of piping md furtures for remodeling and additions. - . . . ".:> ; . - , .  , a -  

- ' >A' 
22. Setting up and tearing down workberiches, ladders, a d  j$~b shacks. :$$ y - '  .">' . . 

" I 

-23. All clean up and sweepin+g 'bf contractors shop, yardvor jo$-site. - t$ , . ' 
4 -  ." % &  
' i 24. Watchan or Bagman. % 
f ,,$ ; 

L 

7 , : i i  "E ; 
. . 

'T 
a g .  

,/$ - ; j - - &$ 
. - ' , :.Y T; , 

, - ?3 
,-A' 

8 . .  
. \  . 

I...,( 
. . .a i 

.% 6 5 *- 
0 < .* " .! 

<<.'~ : V "  

david mar
Rectangle



- - - - .- - -- -- . - - .-- 

- - 
- - 

- -- -- 
-- . - --- - - . - 

- 
-- - - - -- 

I -- 

C , ,-i. 25. t'ConvenieneeStore" There shall be no classification restrictions on work performed in convenience 
stores. Convenience stores are defined as 711 1's; AM-PM Mini Marts; Chevron Mini Marts, etc. 

- - 
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TRAVEL AND SUBSISTENCE PROVISIONS 
 
 

FOR 
 
 

Plumber: 
Refrigeration Service and Repair (HVACR) 

Refrigeration Service and Repair Tradesman (HVACR) 
 

In 
 

Los Angeles and Orange Counties 
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ARTICLE 13 
TRANSPORTATION AND SUBSISTENCE 

13.01. "Report to Shop" Ail employees may be required to report for work at the shop and fmish the day's 
work at the shop without any compensation provided for in this Agreement. 

13.02. "Parking" When free parking is not available with@ one eighth (1/8) mile of the job or project the 
Employer shall reimburse the employee at the lowest rate available within said one eighth (118) mile, provided 

" 

the employee presents a signed and dated receipt for each p&king expenditure. r, 

, , 
13.03. 'tGas and Oil" Employees assigned a company vehicle shall be provided a compa$y gasoline credit 
card to be used sdely for the purchase of ke l  and oil only as per company policy or instructions fiom a 
company representative. ; 

1 

13-04. "Service and Repair" Normal service and repair of $e vehicle shall be cwied out p&r company policy 
. 

or hstructions £tom a company representative. Employees shall promptly submit gas, service, and 
maintenance receipts as required by the Employer. I i 

13.05. "Sobsistence" The employer shall furnish to the employee living expenses of seirenly-five dollars 
($75.00) per night, or actual expenses that are reasonable and verified, when the employee 1s required by the 
employer to remain out-of-town overnight. Such Ziving expeke shall be paid for nights d$hg holidays and + 

weekends when the employer requires ao employee to remain o&f-town overnight. ~ h &  required by the 
employer to travel by air outside noma1 wor-king hours, the employee shall be paid one h d a t  the appropriate : 
hourly wage rate before departure and one hour at the appropriate hourly wage r&te upon return to the point of f 
departure. 
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Addendum Section 5 
TR.AIYSPORTATION AND TRAVEL TfME 

LA 5.01. "Zones" The Employer shalI select one (1) market refrigeration (if zppl.icable) construction and one 1 
(1) service arid repair Zone Center fiom the following Zone Centers: I 

(A) Los ~n~e le s -7& - Broadway; 
@) Long Beach-Long Beach City Hall; 
(C) Santa Ana-Santa Ana City HaII; 
(Dl Van Nuys-Van Nuys City HalI; 
Q Pomona-Pomona City Hall; 
(F) PalmdaIe-Palmdale City Hall; 
(G) Employee's primary residence. 

LA 5.02. "Selection" Between September 1 st and September 15th of any year In which this Ageement is in 
effect, each employer shall no@ Local Union 250 in writing ofthe Zone Center sejected. 

LA 5.03. "Notification" If the Employer faiIs to so notify Local Union 25 0, he shall be deemed to have 
selected the z o n ~ s  he used during the prior year. Zones chosen mder these provisions sfialI not.-be changed for 
the remainder of that current contract year. 

LA 5.04. W'liere an employer has a valid branch operation with a permment establishment and offices, the 
Employer may select Zone Centers for such establishment with the approval of the hint  Grievance Board. 

LA 5.05. "Transportation" 
A. When an employee is required to transport in his own automobile, men, service toob, whether personal or 
company owned, or material, fiorn home to job, shop to job,job to job, or return, he shall be paid fifQ cents 
(S.50) per mile for each mile so traveled. 
B. An employee required to report to the shop shall be paid time be,hing when required to reportto the shop 
and IRS rate per mile each way from shop to job, unless transportation is provided. 
C. When on market refrigeration construction work the employee is required to report to a job within the fifty 
(50J mile radius of the Employer's Zone Center, the employee shall receive no transportation pay. . 

I&. On jobs located more than fifty (50) miies fiom the Employer's Zone Center, the Emplozer shall have the - 

option of pa@& 
I. The JRS rate per mile each way for the distance in excess of fifty (50) miles, or 
2. Furnish transportation to and from the job. 

+ 

LA 5.06. "Travel Time" $ '  

A. The Employer shall have the option af designating a f* (50) mile radius or one hour of driving time. Tne ' ! 

designation shall be made pursuant to the procedures in Section 5.01. I 

B. When the employee is required to report for wmk at a job site within fifty (50) miles os one hour ofthe 
1 

Employer's Zone Center, he shall not be entitled to ~avef  time pay or subsistence pay. 
I 

! 
C. For a11 time traveled to and from a job beyand the f i  (50) mile limit or one hour from the EmpIoyer's i, ! 
Zone Center, the employee shall be paid travel time at his appropriaie hourly wage rate including vacation and :?,* . ,( 

holiday pay. No fringe benefit contributions are required to be paid. providing the travel time occurs before or . " s, ,j 
m >\ 

after the regular eight (8) hour work day. 'k 7 , c , $ '  
- .  & L2 
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STATE OF CALIFORNIA         EDMUND G. BROWN, JR., GOVERNOR 

DEPARTMENT OF INDUSTRIAL RELATIONS 
Division of Labor Statistics and Research 
455 Golden Gate Avenue, 9th Floor 
San Francisco, CA  94102 

 

 
 

  MAILING ADDRESS: 
P. O. Box 420603 

San Francisco, CA 94142-0603 

 
 

 

204-250-1 

 
 

 
 
 
 

SHIFT PROVISIONS 
 
 

FOR 
 
 

Plumber: 
Refrigeration Service & Repair (HVACR) 

 
 

In 
 

Los Angeles and Orange Counties  
 

 

 

 

 

 

 

 

 

 

 
Note: The shift provisions provided in the following pages provide guidance on the work hours that are applicable to 
each shift.  Shift differential pay is required and will be enforced during each applicable shift where shift differential pay is 
in the determinations.  Any shift provision restricting the work hours for a particular shift for a type of work will not be 
enforced on public works.  However, if work is performed during hours typically associated with a 2

nd
 or 3

rd
 shift the 

appropriate shift rate of pay is required.  Shift differential pay shall not apply to work during traditional shift hour (swing 
or grave) if the determination includes a footnote that indicates that the non-shift rate may be paid for a special single shift.  
Please note the exemptions in California Code of Regulations Section 16200 (a)(3)(F) do not waive the shift differential 
pay.  These regulatory exemptions only apply to overtime pay.  Overtime shall be required in accordance with the 
determination and Labor Code Section 1810 through 1815. 
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