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SHIFT PROVISIONS

FOR

ELECTRICIAN:
INSIDE WIREMAN, 2"° SHIFT
INSIDE WIREMAN, 3%° SHIFT
CABLE SPLICER, 2"° SHIFT
CABLE SPLICER, 3P SHIFT

IN

ALPINE, AMADOR, BUTTE, COLUSA, EL DORADO, GLENN, LASSEN,
NEVADA, PLACER, PLUMAS, SACRAMENTO, SHASTA, SIERRA', SUTTER,
TEHAMA, TRINITY, YOLO, AND YUBA COUNTIES

! Applies to portion of county lying west of the main watershed divide.

Note:  The shift provisions provided in the following pages provide guidance on the work hours that are applicable to
each shift. Shift differential pay is required and will be enforced during each applicable shift where shift differential pay
is in the determinations. Any shift provision restricting the work hours for a particular shift for a type of work will not
be enforced on public works. However, if work is performed during hours typically associated with a 2™ or 3" shift the
appropriate shift rate of pay is required. Shift differential pay shall not apply to work during traditional shift hour
(swing or grave) if the determination includes a footnote that indicates that the non-shift rate may be paid for a special
single shift. Please note the exemptions in California Code of Regulations Section 16200 (a)(3)(F) do not waive the
shift differential pay. These regulatory exemptions only apply to overtime pay. Overtime shall be required in
accordance with the determination and Labor Code Section 1810 through 1815.
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NATIONAL ELECGTRICAL

CONTRACTORS ASSOCIATION
Greater Sacramento Chapter
INTERNATIONAL BROTHERHOGE OF b s
ELECTRICAL WORKERS L.L’On_. NION B4 bf'swhshcs & Researeh
January 17, 2007 @W’ @’h@bﬁhgg Office  DEDICATED.TO BUILDING

~Any hours worked under this section In excess of the scheduled sight hours I & day or forty hours ina week,

A BETTER COMMUNITY

TO: Al Employers signatory to Local 340's Inside Wireman’s Agreement

Deletion of Article T11.10 & Article II1,10(A} of the current Inside
Wireman's Agreement

RE;

Please be advised thé above listed Articles of the current Inside Wireman’s
Agreement between IBEW Local 340 and NECA have been deleted from said
agreement. The deleted articles read as follows:

“NL.10 The Employer shall have the option of establishing a four-day, ten-hour shift in the folfowing manner:
Monday throtgh Thursday or Tugsday through Friday:

(a) The Employer, with 72 hours prior notice to the Urnfon, and Employees may instiftiie a workweek
consisting of four (4) consectitive ten (10) hour days, subject {o approval by the Business Manager, between
the hours of 6:00 AM and 6:00 PM, Monday through Thursday or Tuesday through Friddy with one-halif hour
aflowed for a lunch period. Afler ten hours in-a work day, evertime shall be pald at the rate of one and one-~
half times the regular rate of pay, except Sundays and Holldays which will be pald at double the. straight time
rate of pay.

(b} On Projects, which require four ten hour days on Saturdays, Suridays or Holidays, the Employer is
required to contact the Business Manager for approval on a.job-by-job basis,

.10 (A) MAINTENANCE AND RENOVATIONS SHIFT PROVISION

In situations where work is fo .be performed in exisling occtipied facilities and the Employer's customer
determines that it is Impraciical for work to preceed during regular working hours, then by mutual Agreement
between the parties. (SECA and IBEW), the Employees will be requested to work any eight consecutive
heurs in a 24-hour period as follows. The Empleyer may schedule elght consecutive hours of work with a
S36-minute lunch Break after tfte first four hotrs of wark, between the hours of 4:30 PM and 8:00 AM Monday

through Friday at the straight fime rate of pay for all hours worked

shall be pald at one and one-half times the shift rate of pay. Any work performed on Sundays and Hol/days
shall be paid at double the regular siralght time rate of pay.” ,
We believe these changes will lead to a mare level playing field for all of our
employers. Please-call us if you have any questions or concerns.

Sincerely,
. A W 1) /ﬁ ?
(3.7 = A /ﬂC)WWo/(/
A.C.Steelman Fran McDermott
Business Manager - IBEW 340 - Sacto. Chapter Manager ~ NECA
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1l.10 SHIFT WORK
When so elected by the contractor, multiple shifts of eight (8) hours for at least five (5) days’ duration may

" be worked. When two (2) or three (3) shifts are worked:

The first shift (day shift) shall consist of eight (8) consecutive hours worked between the hours of 8:00
AM. and 4:30 P.M. Workmen on the “day shift’ shall be pald at the.regular hourly rate of pay for all hours

worked.

The second shift (swing shift) shall consist of eight (8) consecutive hours worked between the hours of
4:30 P.M. and 1:00 A.M. Workmen on the “swing shift” shall be paid at the regular hourly rate of pay plus

17.3% for all hours worked.

The third shift (graveyard shift) shall consist of eight (8) consecutive hours worked between the hours of
12:30 AM. and 9:00 A.M. Workmen on the “graveyard shift’ shall be pald at the regular hourly rate of

pay plus 31.4% for all hours worked.

Thé Employer shall be permitted to adjust'the starting hours of the shift by up to two (2) hours in order to
mest the needs of the customer.

If the parties to the Agreement mutually agree, the shift week may commence with the third shift
(graveyard shift) at 12:30 A.M. Monday to coordinate the work with the customer’'s work schedule.
However, any such adjustment shall last for at least five (5) consecutive days’ duration unless mutually

changed by the parties to this agreement,

Sacramento Elecfrical Contracfor_s Local Union No. 340, IBEW
AssociationyInc: --- v

e 20 ST

_ Fran McDermott, CHapter Manager A. C. Steelman, Business Manager

DATE: __"1—29 -0% paTE:_7-35-¢ p
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SACRAMENTO ELECTRICAL INDUSTRY LABOR-MANAGEMENT COOPERATION TRUST
1129 D Strest « Sacramento, GA 95814
Phone: 916/449-1322  Fax: 916/449-1328
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INSIDE WIREMAN'S AGREEMENT

Agreement by and betwesn SACRAMENTO ELECTRICAL CONTRACTOR'S ASSOCIATION,
INC. and LOCAL UNION NO. 340, L.B.EW.




11110 (B) SHIFT WORK _ .
When so elected by the Employer, multiple shifts of at least five (5) days durafion may be

worked. When two (2) of three (3) shifts are worked:

The first shift (day shift) shall be worked between the hours of 8:00 AM and 4:30 PM.
Employees on the day. shiit shall receive eight (8) hours’ pay at the reguiar hourly rate for eight
(8) nours’ work. ' ' ‘ _ ‘ .
The second shift (swing shift) shall be worked Eetween the hours of 4:30 PM and 12:30 AM.

Employees on the “swing shift” shall receive eight é?) hours’ pay at the regular hourly rate plus
~10% for seven and one-half (7 1/2) hours’ work, with eight (8) hours of benefits paid when a full’

shift has. been worked.
" The third shift (graveyard shiff) shalt be worked between the hours of 12:30 AM and 8:00 AM.

Emp,logees on the “graveyard shift” shall recelve eight (8) hours’ pay at the regular hourly rate
lus 15% for seven (7) hours’ work, with eight (8) hours of benefits paid when a full shift has

een worked.

A lunch period of thirty (30) minutes shall be allowed on each shift, All overtime work required
after the completion of a regular shift shall bé paid at one and one-half (1 1/2) times the “shift”

hourly rate.

There shall be no pyramidihg of overtime rates and doub)

e the straight time rate shall be the
maximum compensation for any hour worked. ' )

.There.shall be no requirement for a day shift wheri &ither the second or ff}i{dﬁhi.f.t..is_yxzorkedr
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