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SHIFT PROVISIONS 
 
 
 

FOR 
 
 

BRICK TENDER 
(SPECIAL SINGLE SHIFT) 

 
 

IN 
 
 
 

DEL NORTE, HUMBOLDT, LAKE, MENDOCINO, NAPA, SOLANO, AND 
SONOMA COUNTIES 

 
 

Note: The shift provisions provided in the following pages provide guidance on the work hours that are 
applicable to each shift.  Shift differential pay is required and will be enforced during each applicable shift where 
shift differential pay is in the determinations.  Any shift provision restricting the work hours for a particular shift for 
a type of work will not be enforced on public works.  However, if work is performed during hours typically 
associated with a 2nd or 3rd shift the appropriate shift rate of pay is required.  Shift differential pay shall not apply to 
work during traditional shift hour (swing or grave) if the determination includes a footnote that indicates that the 
non-shift rate may be paid for a special single shift.  Please note the exemptions in California Code of Regulations 
Section 16200 (a)(3)(F) do not waive the shift differential pay.  These regulatory exemptions only apply to overtime 
pay.  Overtime shall be required in accordance with the determination and Labor Code Section 1810 through 1815. 
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Section 7. It is agreed that mason tenders shall start work prior to the bricklayers in order to have materials ready 
for the bricklayers at the regular starting time and shall be paid one and one-half (1%) times the regular hourly 
rate for the additional time. 

Section 8. The Employer agrees that no workman shall be laid off or discriminated against for Union activities, 
provided he or her does not engage in Union activities during working hours. 

Section 9. - SPECIAL SINGLE SHIFT 

When the Employer produces evidence in writing to the appropriate Local Union of the Union of a bona fide job 
requirement for a public agency which certifies that work can only be performed outside the normal shift hours, 
and notifies the appropriate Local Union of the Union by mail at least three (3) days prior to the start of such 
special shift, the Employer may initiate such special shift of (8) consecutive hours (not in conjunction with any 
other shift), exclusive of meal period, Monday through Friday. The straight time rate for such special shift shall be 
three dollars ($3.00) per hour above the appropriate straight time rate otherwise specified in this Agreement but 
shall not exceed the prevailing rate as adopted by such public agency for this specific project. 

ARTICLE XV - JOINT BOARD 

Section 1.4n order to correctly interpret this Agreement and/or arbitrate a dispute involving.;an alleged violation of 
this Agreement by an Employer, a Union or workman, a Joint Board shall be established. This Joint Board shall 
be composed of two (2) representatives selected by the Union and two (2) representatives selected by the 
NCMCMBA. 

Section 2. Either the Union or the NCMCMCA may call a meeting of the Joint Board by giving seventy-two (72) 
hours prior notice of the meeting, in writing, to the other party and giving the reasons for calling the meeting. 

Section 3. A quorum of the Joint Board shall consist of at least one (1) representative of the Union and at least 
one (1) representative of the NCMCMBA. 

Section 4. Failing to reach a decision within fifteen (1 5) days after any dispute or issue is referred to the Joint 
Board, the Joint Board shall select a neutral arbiter under the rules of the American Arbitration Association and 
the decision of the neutral arbiter shall be final and binding on all parties covered by this Agreement. 

Section 5. No alleged violation of this Agreement shall be recognized unless it is called to the attention of the 
NCMCMBA and the Union within ten (1 0) days after the alleged violation took place and a meeting of the Joint 
Board is requested within ten (10) days after the alleged violation has come to the attention of the Union or the 
NCMCMBA. 

Section 6. The Union t%y take immediate action against any employer who is not a Member of the NCMCMBA 
to enforce the terms and conditions of this Agreement without bringing the matter before the Joint Board. 

Section 7. The Union shall call a meeting of the Joint Board for the determination of the validity of an alleged 
violation charged against a Member of the NCMCMBA and the Union shall take no action against such Member of 
the NCMCMBA until the Joint Board has made a determination of the validity of the alleged violation of this 
Agreement. In the event the alleged violation involves the acknowledged failure to pay wages due and/or fringe 
contributions, the Union may take immediate action to enforce collection of such delinquency. 
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