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STIPULATED DECISION OF THE DIRECTOR

FINDINGS AND ORDER

Affected subcontractor RAN Electric, Inc. filed a timely Request for Review from a

Civil Wage and Penalty Assessment (Assessment) issued by the Division of Labor Standards

Enforcement with respect to the Kimball Elementary School Modernization Ph. 1 in the

County of Contra Costa. A Hearing on the Merits was convened on April 26, 2012, in

Oakland, California, before Hearing Officer Kumani L. Armstrong. Ramon Yuen-Garcia

appeared for the Division of Labor Standards Enforcement (DLSE) and Alfredo de Anda

Gonzalez appeared on his own behalf for RAN Electric, Inc. (RAN). The parties entered into

a "Stipulated Decision" (Stipulation) on the record to dispose of all issues raised in the

Assessment and the Request for Review.

The parties stipulate that RAN's total liability under the Assessment is $8,336.63, to

be allocated in the following manner: $3,336.63 for the payment of all prevailing wages and

training funds due under the Assessment and $5,000.00 for the payment of penalties assessed

under Labor Code sections 1775 and 1813.

It appears that the Stipulation adequately protects the interests of the parties and

affected workers, and consequently good cause is found to approve the Stipulation and enter it

as the final Decision of the Director under Labor Code Section 1742, subdivision (c).



IT IS THEREFORE ORDERED that the parties' Stipulation as set forth above is

confirmed as the Decision of the Director, and the Civil Wage and Penalty Assessment is

modified and affirmed accordingly. The Hearing Officer shall issue a Notice ofFindings

which shall be served with this Decision on the parties.
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