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Dear Sir: 

NMGas, a strategic business unit of Niagara Mohawk Power 
Corporation, welcomes the opportunity to comment on OSHA's NPRM 
for respiratory protection. 

NMGas distributes natural gas to approximately 500,000 customers 
throughout 4,500 square miles in upstate New York. Respiratory 
protection is utilized by employees when repairing natural gas 
leaks under certain specified conditions. The following 
comments on the OSHA Notice of Proposed Rulemaking are offered 
based on experiences within the gas distribution industry. 

1910.134 (d) (2) - "Where elastomeric f acepiece respirators are to 
be used, the employer shall provide a selection of respirators 
from an assortment of at least three sizes for each type of 
facepiece and from at least two different manufacturers." 

Requiring two different manufacturers is not prudent or 
necessary. In the past, NMGas had used two manufacturers for 
airline respirators. After standardizing to a single 
manufacturer, training has become more efficient, parts 
inventory has been minimized and employees are able to be 
readily assigned to other crews. Interchanging parts between 
various manufacturers is usually not physically possible and 
most generally jeopardizes the implied warranty of the system 
from each manufacturer. The availability of several facepiece 
sizes is sufficient to obtain a fit for employees. 

1910.134(e) (1) - "For each employee required to wear a 
respirator for more than five hours during any work week, the 
empioyer shall obtain from a licensed physician a written 
opinion which states whether the employee has any detected 
medical condition which would place the employee's health at 
increased risk of material impairment from respirator use and 
any recommended limitations upon the use of respirators." 



We support the proposed elimination of the medical examination 
for employees who use respiratory protection equipment less than 
five hours per week. Gas Mechanics use pressure demand airline 
respirators only a minimal amount of time; usually less than ten 
minutes per occasion. The physical demands of the mechanic's 
work tasks are greater than the physical demands of using the 
respirator. 

1910.134(f) (2) - "The employer shall ensure that an employee is 
fit tested prior to initial use of the respirator whenever a 
different make or size respirator is used and annually 
thereafter. *' 

Annual fit tests are not necessary. Our experience has been 
that a change in respirator size occurs only when there is a 
condition which affects the fit. Section (f) (7) adequately 
states the necessary re-fitting requirements. 

1910.143(f) (3) - "The employer shall not permit negative 
pressure, pressure demand or positive pressure respirators which 
depend for effective performance on a tight facepiece-to-face 
seal to be worn by employees with conditions that prevent such 
fits. Examples of these conditions include facial hair that 
interferes with the facepiece seal, absence of normally worn 
dentures, facial scars or headgear that projects under the 
facepiece seal. '' 

The wording for facial hair used here should also be referenced 
in Appendix A. Appendix A, Item 9, states, "The test shall not 
be conducted if there is any hair growth between the skin and 
the facepiece sealing surface, such as stubble beard growth, 
beard, or long sideburns which cross the respirator sealing 
surface." The term "any hair growth" is to absolute. 

1910.134(g)(4) - We agree with the withdrawal of the contact 
lens prohibition. 

1910.134 (i) (4) - "Supplied air quality and use". We agree that 
In our the requirement for alarms should be eliminated. - 

experience, the use of carbon monoxide filters (with the color 
changing indicator) is appropriate monitoring for carbon 
monoxide. 

1910.134 (1) (1) - "The employer shall review the respiratory 
protection program at least annually, and shall conduct frequent 
random inspections of the workplace to ensure that the 
provisions of the program are being properly implemented for all 
affected employees." 

Frequent random inspections cannot be performed when the 
respirator use itself is infrequent. Section (c) (2) of the 
proposed standard has already referenced "periodic evaluations". 
Section (1) could be eliminated and Section (c)(2) changed to 
read "...and for conducting periodic evaluations of its 
effectiveness". 



NMGas appreciates the opportunity to give comment on this NPRM. 
Should you or OSHA desire any further information on this 
subject, please feel free to contact me. 

Gary W. Panebianco 
Manager, Gas Operations Support 
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