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I wanted to introduce myself to those of you I have not met and sta te to you directly my
com mitment to the important industry you make up and its critical ro le in making Ca liforn ia the great state
it is. In my seven months so far as Californ ia Labor Com missioner, I have met and spoke n to many of yon
and to industry associations, and [ have shared my desire to ensure effective , smart, and fair enforce ment as
well as stro ng partnership s with all of you. [believe that good communication is key to our success and
streamlining processes so that you can get the licenses you need in a timely manner is one of my top goals
for improving services to you and other law-abid ing FLCs in the state. This letter shares with you some of
the changes in the works and also alerts you to some new legislation that goes into effect January I.

Improved Communication. We have enhanced our webs ite to now provide a page j ust for the
agr iculture industry. There, you will find the information you need in one plac e. Portions of the page,
including the application form for registrations, instructions and FLC study guide have been tran slated into
Spanish. Other translati ons are in process. Application forms can now be filled in online and pr inted out.
A lso new are links to the approved vendors provi ding continuing ed ucation classes. The dedicated FLC
page is hltp://www.dir. ca.gov/DLSE/FLC.h tm . Watch for future improve ments to the website.

Streamlining the Licens ing & Registration Process. I have heard you loudly and clearly that our
process for you to get registered as required by law is too onero us and slow. I am working on more on-line
capabi lit ies that I hope to announce to you in the next few months. I am hopeful that this will address
many of the issues you face . In the meantime, please note the followi ng changes:

• For renewa l appli cant s, you no longer need to re-subm it the Personal Record, Affi davi ts of
Character, or Declarati on Form as long as all oftile information you provided ill your initial
application is still current.

• Many of you have already take n advantage of this new feat ure, but for those of you who do not yet
know, you can now pay your application fees and exa m fees online with a credit card. You can
find the link on our website at: hltp://www.dir.ca.gov/dlsc/Onlinc Paymcnt.html

• For all applicants, yo u will now get lip to two def ect letters when your applicat ion is missing any
required docu ments or clearances. Upon initial rev iew, we wi ll mail you a First Defect letter.
You will have 30 days to respond to that letter. [f you do not respond within 30 days, or if your
response is still incompl ete, a Final Notice letter will be sent to you and you will have 30 days to
respond with the missing items. If your appli cati on is not complete after that time, your
application will be closed and your application fee forfeited .



Easy one-step FLC ver ificat ion. Beginning Decemb er 28, 20 II , anyone see king to verify an FLC
license to co mply with Labor Code 1695.7 can do so on-line. Thi s replaces the manu al method that was in
place before that required growers to call our office and wait to rece ive a fax or mail verifica tion. Thi s
often result ed in delays. As of Decemb er 28, FLC verifica tion can be requested, viewed and printed
throu gh this link at our website: http ://www.dir. ca .gov/databases/dlselr/farml ic.htm l

Ne w legislation . As of Janu ary I, a numb er of new laws will go into effect that impact the rights
and responsibilities of employers and employees in Ca lifornia . A few that may be of specia l interest to you
(though I urge you to familiarize yourse lf with all the legislation that was passed and signed this past yea r)
are the following:

• AB 243 amends Labor Code section 226 and requires an employe r who is a farm labor contractor
to provid e the name and address of the legal entity that sec ured the services of the farm labor
contractor on the required itemized wage state ment (pay stub) furnished to eac h employee. Some
of you have asked me what to do if you use a payroll service or other outs ide vendo r to generate
yo ur paychecks and itemized wage statements . As you know, the obligation to co mply with Labor
Codc section 226 falls on you as the empl oyer. For your convenience, enc losed with this letter is a
template which serves as an exa mple of a wage statement that is in compliance with this new
prov ision. Although it is not requi red that you use this templ ate exactly, you must provide all the
infor mat ion that is co ntai ned in the temp late on the wage statement you provide your employee .

• AB 240 amends Labor Code sect ions 98 and 1194.2 and
o spec ifica lly perm its an employee to recover liquidated dama ges in an amount equal to

unpaid minimum wages in a complaint brou ght before the Labor Commissioncr;.
o provides that if an order to post a bond issued aga inst an employer remains unsatisfied for

a period of 10 days afte r the time to appea l has expired, and no appea l from the order is
then pend ing, the Labor Co mmissioner may require the employer to provide an accounting
of assets of the empl oyer, including a list of a ll bank accounts, accounts receivable,
personal property, real prop erty , automobiles or other vehicl es, and any other assets, in a
form and mann er as prescribed by the Labor Commissioner.

o Failure to provide an acco unting as requested is subject to a civil penal ty not to exceed
$ 10,000.

• Wage Theft Protection Act (AB 469)
o requires that an employer who has been convicted of a wage viol ation or has failed to

satisfy ajudgment must post a bond in order to continue doin g busine ss for two years
(rather than the current six months) and

o requ ires an employe r to provide eac h employee, at the time of hirin g, in the language the
employer normally uses to co mmunicate employment-related information to the employee,
a notice of specified information; a template will be made available to you and to all
employe rs before January I.

• SB 459 prohibits the willfulmisclassification of an individu al as an independent contractor rather
than as an employee. Persons or employers violat ing the prohibition are subject to spec ified civil
penalti es and sha ll be ordered to post a noti ce of violat ion.

I hope this information is help ful. Thank you for your co ntinued support and coo perat ion.

Very truly yours,

~~
State Labor Co mmissioner

Robert
Callout
See below*

Robert
Text Box
* Labor Code section 226 lists the required items for an itemized wage statement. Providing all of the information contained in the template will more fully itemize the payment of wages for employees as a best practice.  (Added 9/1/15)

Robert
Cross-out
all 



Sam ple Fictional It emized W age Sta tement Demonst rating Com pliance with AS 243 (Alejo)

AAA FLCServices, Inc. 2210 K St reet, Farm Cit y. CA 93245

DOE, JOSEPH xxx-xx-7239 Pay Peri od : 1/2/12 to 1/6/2012 Check Date : 1/7/11
I
I

I Date PayType Enti ty Name and Business Address Field Job Hours Units Rate Total ThisCheck Yrto Date

2 Piece rate ABCSpecialty Farms 1510 Yosemite Ave. Madera CA94123 172 CITRUS 6.00 4.0 27.00 108.00 Gross Wages 554.00 554.00

3 Piece rate ABCSpecialty Farms 1510 Yosemite Ave. Madera CA 94123 171 CITRUS 6.00 4.0 27.00 108.00 St ate Wthldg. 25.60 25.60

4 Hourly DEF Specialty Farms 4444 Buchanan Ave. Merced CA95706 2A THINNING 10.00 8.00 80.00 Fed. Wthldg. 54.40 54.40

4 Hourly DEFSpecialty Farms 4444 Buchanan Ave. Merced CA 95706 2A THINNING 2.50 12.00 30.00

5 Piece rate ABCSpecialty Farms 1510 Yosemite Ave. Madera CA 94123 174 CITRUS 6.00 6.0 18.00 108.00 Medicare 4.94 4.94

5 Piece rate GHI Specialty Farms 7500 Solano Ave. Fresno CA 94123 173 CITRUS 3.00 3.0 18.00 54.00 SDI 4.09 4.09

6 Hourly BBB FLC, Inc. 2000 W. 8 Mile Ave. Madera CA 95346 3-5 WEEDING 1.50 8.00 12.00 Social Sec. 14.32 14.32

6 Piece rate ABCSpecialty Fa rms 1510 Yosemite Ave. Made ra CA94123 173 CITRUS 3.00 3.0 18.00 54.00 Net Check 450.65 450.65

Tot al Hours: 38.00
Tot al Hours paid by Hourly rate: 14.00 122.00
Tota l Piece rate Hours, Units and Piece rate Earnings: 24.00 20.0 432.00

LC Section 226 (a), in pertinent part , requires...an acc urate itemized sta tement in w riti ng show ing :

(1) gross wages earne d

(2) total hou rs w orked by the employee

(3) the number of piece rate units earne d and any app licable piece rate if th e employee is paid on a piece-rate bas is

(4) all deductions

(5) net wages earne d

(6) th e inclu sive dates of the period for wh ich th e employee is paid

(7) the name of th e emp loyee and his or her social secu rity number, except that by January 1, 2008, only the last four digi ts of his or her social security number or an
emp loyee ide ntificat ion number other than a social security number may be shown on th e it emized sta tement

(8) the name and add ress of th e legal ent ity th at is the employe r, and , if th e emp loye r is a farm labor co ntracto r...the name and address of the legal enti ty th at se
cu red th e serv ices of th e emp loyer during the pay period

(9) all applicable hourly rates in effect during th e pay period and th e corresponding num ber of hou rs w orked at each hou rly rate by the employee


