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DWC Issues Notice of Public Hearing to Revise the Official Medical
Fee Schedule (OMFS)
The Division of Workers’ Compensation (DWC) has issued a notice of public hearing to
revise various provisions of the Official Medical Fee Schedule (OMFS). The public
hearing has been scheduled for 10 a.m., November 14, 2014, in the Auditorium of the
Elihu Harris Building, 1515 Clay Street, Oakland, CA 94612. Members of the public may
also submit written comment on the regulations until 5 p.m. that day.
The proposed amendments are as follows:
•

•

•

•

Amend the fee schedules provisions in Article 5.3 and section 9790 in Article 5.5,
to reiterate the applicable dates of fee schedule provisions. The Division has
become aware of the misapplication of the effective dates of various fee
schedule provisions.
Amend the inpatient hospital fee schedule provisions that address the operating
disproportionate share hospital (DSH) adjustments. The proposed amendments
are necessary as a result of changes made by Medicare to their operating DSH
adjustment methodology.
Amend the inpatient hospital fee schedule provisions that address the outlier
payments for eligible transfer cases. The Division has become aware of the need
to clarify that hospitals transferring an inpatient to another hospital or post-acute
care provider are eligible to receive an outlier payment for qualifying cases. The
proposed amendments provide the methodology for determining whether a case
is eligible for an outlier payment, and if so, how the payment amount would be
calculated. The proposed methodology conforms to Medicare’s payment
methodology.
Minor amendments that are required to conform to the proposed changes, to
update, or to clarify various sections of the Official Medical Fee Schedule.

The notice, initial statement of reasons, and text of the regulations can be found on the
proposed regulations webpage.
###

P.O. Box 420603 · San Francisco, CA · 94142-0603 · www.dir.ca.gov

Department of Industrial Relations Newsline No. 2014-94

Page 2

The California Department of Industrial Relations, established in 1927, protects and improves the health, safety, and
economic well-being of over 18 million wage earners, and helps their employers comply with state labor laws. DIR is
housed within the Labor & Workforce Development Agency. Non-media inquiries can contact DIR’s Communications
Call Center at 1-844-LABOR-DIR (1-844-522-6734) for help in locating the appropriate division or program in our
department.

