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Christine Baker, Director,    
Department of Industrial Relations

EMBRACING OPPORTUNITIES FOR EDUCATION & APPRENTICESHIP
Message from the Director

The Labor and Workforce Devel-
opment Agency (LWDA) and the 

Department of Industrial Relations 
(DIR) are fully committed to sup-
porting education and training for 
workers. Education is defined as 
the act or process of imparting or 
acquiring general knowledge and 
generally of preparing oneself or 
others. The apprenticeship program 
offers a wonderful opportunity to 
provide on-the-job training. Unlike 
other educational settings, ap-
prenticeship programs provide the 
opportunity to learn while working. 
In fact, working is part of the proc-
ess of acquiring knowledge about 
the job.  

The California economy is on the 
rise and will be creating new jobs. 
How can we prepare to take full 
advantage of these new opportuni-
ties? Now is the time to think about 
establishing new apprenticeship 
programs. It is also the time to 
give strong support to the pro-
grams we already have in place. In 
particular, growth within both the 
health care industry and the green 
economy provides important areas 
for expansion. For example, a new 
partnership between the Division 
of Apprenticeship Standards (DAS), 
California Public Utilities Commis-
sion (PUC), investor-owned utility 
companies (IOUs), and the Califor-
nia Workforce Investment Board 
(CWIB) will help highly skilled work-
ers find well-paying employment 
in the green economy, by providing 
them with specialized job training.

Over the last year, DIR has re-
vamped its website to be more user 
friendly for labor and management. 
The goal is to ensure that infor-
mation is readily accessible. This 
project is a work in progress as we 
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continue striving to improve our 
website. For instance, divisional 
home pages now clearly present 
resources of interest to different 
stakeholders, so workers and em-
ployers can find the information 
they need more quickly. 

Another important goal of the 
DIR has been public outreach and 
education, currently at a record 
high at the DIR. We believe that 
the most effective way to ensure 
compliance within California is to 
help employers and their work-
ers better understand their legal 
responsibilities and rights. For 
instance, DIR has organized heat 
illness training, workers’ compen-
sation workshops, as well as labor 
law outreach programs through-
out the state.  

Partnerships with labor and man-
agement provide the best oppor-
tunity to improve our workplaces. 
The Commission on Health and 
Safety and Workers’ Compensa-
tion (CHSWC), through its part-
nership with DIR, State Compen-
sation Insurance Fund (SCIF), 
California Small Business Associa-
tion (CSBA), and Small Business 
California, has designed a model 
training program, “Taking Ac-
tion for Safety and Health.” This 
program assists small business 
owners and managers through-
out California in their efforts to 
reduce work-related injuries and 
illnesses by effectively develop-
ing and implementing their own 
prevention programs.

DIR has also placed a strong em-
phasis on comprehensive training 
for DIR staff, because we believe 
that this training is essential to 
high-quality enforcement and ef-
ficient case resolution.

How can we 
prepare to take full 
advantage of these 
new opportunities? 
Now is the time 
to think about 
establishing new 
apprenticeship 
programs
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I would like to take this opportu-
nity to address the Governor’s 

proposal to shift the administration 
of apprenticeship funding from the 
California Department of Education 
(CDE) to California Community Col-
leges (CCCCO). 

While CCCCO is not the driver of 
this proposal, we are tasked with 
creating effective and fair solutions 
to the challenges posed by such 
a shift. As a commissioner on the 
CAC and a federal appointee on the 
National Advisory Committee on 
Apprenticeship, I am a deeply pas-
sionate and committed advocate 
for apprenticeship as an effective 
model for developing skilled work-
ers needed by employers.

How can we strengthen the com-
munity colleges’ apprenticeship 
programs, protect the CDE appren-
ticeship programs, and also meet 
the Governor’s intention to join 
the programs?  We have convened 
a knowledgeable team of experts 
to help us answer this question. 

To encourage collaboration to 
develop the best solution, it is im-
portant to put forth the facts for 
discussion. The issues include:

• Many CDE apprenticeship pro-
grams oppose the shift to the 
CCCCO and want to maintain 
their current LEA relationships.

• Many CDE apprenticeship pro-
grams indicate that they do not 
want college credit.

• CDE programs are concerned 
about community college mini-
mum qualifications for faculty 
and the curriculum approval 
process. 

• If apprenticeship is moved to 
the CCCCO, there are fears that 
funding will be flexed.  The 
CCCCO Apprenticeship program 
was put into flex through 2015 
under the prior Governor’s 
administration when community 
college budgets were cut. 

• The funding rate approved by 
the legislature is $5.04/hour; 
however, due to state budget 

cuts, funding rates are signifi-
cantly different for the two seg-
ments. 

• In the 2009 Budget Act, ap-
prenticeship funding was cut 50 
percent for the CCCCO ($7.2 mil-
lion) and 22 percent for CDE ($4 
million). 

• CDE serves apprenticeship pro-
grams statewide; CCCCO serves 
apprenticeship programs through 
regional college districts. 

After considering the needs of all 
stakeholders involved, our pro-
posed solutions include:

• Maintain existing LEAs and not-
for-credit curriculum for CDE 
apprenticeship programs. 

• Use CCCCO contractual author-
ity to provide reimbursement for 
CDE apprenticeship programs.

• Remove CCCCO apprenticeship 
programs from flex to support 
program alignment.

• Request that the legislature 
equalize funding for CCCCO and 
CDE programs to support program 
alignment. 

• Set up a framework for appren-
ticeship LEA selection not limited 
by regional boundaries.

• Move CDE apprenticeship staff 
with the program to CCCCO. 

Our goal is to have clear expecta-
tions as we come together to serve 
the needs of all parties, and most 
importantly to support the success 
of apprenticeship students. Let’s 
continue working together collec-
tively as employers, educators and 
state administrators. For questions, 
please contact Cris McCullough, 
Dean of Policy Alignment and Out-
reach, at cmccullough@cccco.edu.

GOVERNOR PROPOSES SHIFT OF APPRENTICESHIP EDUCATION FUNDING
California Community Colleges

Van Ton-Quinliven, California Com-
munity Colleges Vice Chancellor of 
Workforce & Economic Development

Apprentice Statistics  For the quarter ending March 31, 2013

Number of active apprentices ...................................... 54,416
Number of new registrations and reinstatements .................3,424 
Number of active women apprentices ...............................4,457
Percent of active apprentices represented by women  ............8.2%
Percent of active apprentices represented by minorities ....... 50.6%
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CONNECTING THE WIA & APPRENTICESHIP
California Workforce Investment Board

Apprenticeship is quickly mov-
ing from one of the “best-

kept secrets” to becoming central 
to California’s workforce devel-
opment strategy. This movement 
can be credited in part to two 
converging events: the passage of 
AB 554 (Atkins) and the develop-
ment of the California Workforce 
Investment Board’s State Strate-
gic Workforce Development Plan 
—Shared Strategy for a Shared 
Prosperity. 

We say “in part,” because we 
view these outcomes as a result 
of the long-overdue appreciation 
of apprenticeship’s unmatched 
ability to adapt to today’s vola-
tile labor markets and respond to 
industry’s needs for highly-skilled 
workers.  

The Governor’s Strategic Work-
force Development Plan (State 
Plan) calls for a statewide strate-
gy based on ongoing skills attain-
ment focused on regional growth 
industry sectors and clusters. 
By better integrating multiple 
education, training, and employ-
ment services funding streams 
to support these sectors, we can 
both effectively address employ-
ers’ needs for a high-quality, ap-
propriately skilled workforce and 
support workers’ needs for well-
paid, steady work. 

This strategy draws on lessons 
from the traditional joint appren-
ticeship model—providing workers 
maximum employment outcomes 
through mobility among multiple 
employers within an industry sec-
tor or cluster.

AB 554 (Atkins) was signed by 
Governor Brown last year. It 
amends UI Code Sec 14230 (e) 
and bolsters the intent of the 
Workforce Investment Act (WIA) 
that apprenticeship training is a 
priority option in connecting job 
seekers and unemployed workers 
to pathways to high-wage careers. 

Javier Romero, California Workforce 
Investment Board 

Other key partners essential to 
pulling these events together 
were the State Building & Con-
struction Trades Council, National 
Building Trades Council, Jobs For 
the Future (JFF), California Labor 
Federation, local building trades 
councils, and local workforce 
boards. 

Thus far, we have convened 
regional meetings in Los Angeles 
in September and the Greater 
Bay Area in early February. These 
discussions centered on the 
potential use of WIA funds, the 
structure of state-approved joint 
apprenticeship training programs, 
and regional opportunities for 
partnership.  

There are many great exam-
ples of local workforce boards 
and One-Stops working closely 
with state-approved apprentice-
ship, but much still needs to 
be done. Our aim is to transfer 
best practices and catalyze new 
partnerships and new workforce 
development training strategies. 
As mentioned above, California’s 
49 local workforce boards are 
currently developing their 5-year 
strategic local plans, and these 
local plans must specify how 
the local boards will implement 
AB 554. We urge apprentice-
ship coordinators to reach out to 
local board business members, 
labor members, and executive 
staff. These plans are due to the 
California Workforce Investment 
Board by July 1, 2013. 

If you need assistance in con-
necting with a local workforce 
board, please email me at Javier.
Romero@cwib.ca.gov, or call 
916-324-3277.

Our aim is to transfer best 
practices and catalyze 
new partnerships and new 
workforce development 
training strategies

Importantly, the legislation also 
ensures that when WIA dollars are 
invested in training for appren-
ticeable occupations (including 
pre-apprenticeship), there is di-
rect connection to state-approved 
apprenticeship programs. The 
State Plan, and guidance to lo-
cal workforce investment boards 
for developing required local 
plans, provides clear direction for 
greater WIA and apprenticeship 
coordination in California.  

Our initial step in the imple-
mentation of AB 554 and related 
elements of the State Plan, was 
to co-host with the Division of 
Apprenticeship Standards regional 
meetings among local workforce 
board directors, union officials, 
and joint apprenticeship coor-
dinators to talk through how to 
integrate WIA and apprenticeship.  
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Most organizations that require 
skilled workers are finding 

that their workforce is aging 
and there are not enough skilled 
workers to replace them. This is 
true in apprenticeship trades that 
build and maintain our infrastruc-
ture,  including the utility indus-
try which requires skilled electri-
cians, linemen, and welders. 

As we all know, apprenticeship 
is a big investment organiza-
tions make to properly train their 
employees, and all too often ap-
prentices don’t make it—for many 
reasons. Fortunately, pre-appren-
ticeship programs can provide 
training and industry knowledge 
to students who think they would 
like a career in the trades, while 
screening out the not-so-serious 
candidates. 

American River College offers 
pre-apprenticeship certificated 
programs to help employers in-
crease their pipeline of qualified 
and well prepared candidates.  

One such program is PG&E’s 
PowerPathway utility worker 
pre-apprenticeship, which has 
been very successful in helping 
veterans transition to civilian 
careers. It is a multi-dimensional 
program that requires commit-
ted partners; just like it takes a 
village to raise a child, it takes 
a community to build a first-
class workforce. Contributing to 
this effort are PG&E, American 
River College (ARC), Sacramento 
Employment & Training Agency 
(SETA), Employment Development 
Department (EDD), Sacramento 
Municipal Utility District (SMUD), 

and 12 regional apprenticeship 
programs. Each partner plays a 
critical role in the proper training 
and marketing of these students.  

Students 
that make 
it into the 
pre-appren-
ticeship 
program 
receive 
10.5 college 
credits as 
they com-
plete an 
intensive 
eight-week 
program 
(approxi-
mately 280 
hours). Training includes techni-
cal industry training, contextual-
ized math, daily physical train-
ing, and soft skills that include 
business ethics, resume writing, 
and interviewing skills. 

PG&E and ARC collaborated on 
the curriculum to meet both 
industry and college level stand-
ards. SETA provides compre-
hensive screening and selection 
from the applicant pool based on 
employer (PG&E) criteria. SMUD 
provides highly specialized utility 
training that includes pole climb-
ing and substation work. All of 
the partners come together to 
prepare the students for employ-
ment success. 

While PG&E and SMUD hope to 
hire students based on their 
workforce needs, they know they 
can’t hire all of them and are 
willing to share the wealth of 
these highly skilled candidates 
with other employers in the 
region. Employers are invited to 

participate in two events: the 
first one is to learn about the 
program and who these candi-
dates/veterans are. The second 

PRE-APPRENTICESHIP PREPARES VETERANS FOR CIVILIAN CAREERS
American River College

Mary Wolf, American River College, 
Los Rios Community College District

Everyone wins: the veterans, the employers, the 
economy, and the State of California  

Utility worker trainees demonstrate 
their skills climbing power poles 
during PowerPathway course.  
(PG&E photo)

is to help the veterans enhance 
their resume and interview skills, 
by participating as interviewers in 
a mock interview event. Employers 
will provide feedback and encour-
agement to help students hone 
their skills.  

Most of the 25 students from 2011 
have launched successful careers 
in the utility industry. The cur-
rent class of 34 students is show-
ing great promise as members of 
our future workforce;  they are 
disciplined, educated, physically 
strong, and eager for a great ca-
reer. We are confident they will be 
the future highly-skilled journey-
level employees every organization 
wants. Everyone wins; the veter-
ans, the employers, the economy, 
and the State of California.  

WolfM@arc.losrios.edu.
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UNDERSTANDING THE ROLE OF THE LEA IN APPRENTICESHIP
Education & Apprenticeship

So you’re ready to spon-
sor an apprenticeship 

program? When it comes to 
related and supplemental 
instruction (RSI), you might 
discover contrasting experi-
ences and attitudes between 
local educational agencies 
(LEAs).

Some factors vary from one 
LEA to the next—like nego-
tiations, funding, curricu-
lum, instructor criteria and 
services. And the differences 
may be amplified when you 
compare K-12 LEA’s under 
the California Department of 
Education (CDE) with those 
of the Community Colleges. 
This can occur when an ap-
proved apprenticeship pro-
gram contracts with more 
than one LEA—but it can be 
challenging when contracting 
with both K-12 and a Commu-
nity College.

Below is the perspective of 
a seasoned representative 
of CDE’s K-12 system on the 
responsibilities of the LEA in 
establishing and managing an 
apprenticeship program.

What laws connect LEAs to  
apprenticeship programs?

One little paragraph in Section 
3074 of the California Labor Code 
sets the stage for the participation 
of LEAs. Most California appren-
ticeship programs have centers 
to provide instruction and train-
ing, and may also provide pre-
apprentice training, journey-level 
upgrade, and retraining. Some 
apprenticeship programs use 
public school facilities for RSI, and 
a small number use both a public 
school site and instructors em-
ployed by a school district. 

Usually, RSI instructors are selected 
by the Apprenticeship Committee 
in concert with the LEA, but there 
can be many variables to each 
seemingly simple policy or proce-
dure.

Where does DAS come in?

DIR’s Division of Apprenticeship 
Standards has two main functions 
when it comes to RSI: 

1. To ensure that every Califor-
nia approved apprenticeship 
program has an affiliated LEA, 
verified by an LEA’s “will serve” 
letter; and 

2. To request a copy of the course 
outline for each occupation as 
shown in the apprenticeship 
standards. (The “will serve” 
letter doesn’t assure RSI funding 
for the program unless it is so 
stated.) 

DAS also conducts program re-
views to verify that RSI is being 
provided to the apprentices, and 
notifies the LEA with any concerns 
about RSI.

How is the ESA drawn up?

Before contracting with a new 
or existing program, the first 
task is to determine who is go-
ing to do what, when, where 
and how. Only after these 
questions are answered can 
an educational services agree-
ment (ESA) be drawn up. An ESA 
is sometimes referred to as a 
memorandum of understanding 
(MOU). 

Considerations include: 

•  Will RSI be provided at the 
LEA’s site, the apprenticeship 
committee training center, or 
another site?  

•  Who will pay the rent, if ap-
plicable? 

•  How many hours of RSI will be 
needed each year and for at 
least five years in the future?

•  Who will pay the instructor(s) 
wages?  

•  Will credentials of instructors 
or instructor applicants be 
the minimum selection crite-
ria? 

•  What other criteria will be 
used?  

Please note that credentials 
are not required for K-12 RSI 
instructors, but we encour-
age RSI instructors to become 
credentialed, and we encour-
age apprenticeship programs to 
sponsor instructors who want to 
be credentialed.

Don Simonich, San Joaquin County 
Office of Education

RSI Related & 
Supplemental  
Instruction

LEA Local 
Educational
Agency

CDE California
Department
of Education

ESA Educational 
Services
Agreement

MOUMemorandum of
Understanding
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RSI
What happens next?

The LEA must review the course 
outline and curriculum, and then 
notify the apprenticeship pro-
gram of its approval. Some ques-
tions might be:

•  Will the RSI classes be in the 
evening or on a “concentrated 
basis” (full time/8 hours a day/
for a week or more/periodically)? 

•  How many RSI hours are shown 
in the approved apprenticeship 
standards? 

•  Are the RSI hours in the stand-
ards adequate for an appren-
tice to become a qualified 
journey-level worker? 

An LEA may also review and com-
ment on RSI lesson plans.  

How will the program  
be funded?

The next step relates to money—
will the ESA provide a dollar 
amount for each RSI hour provid-
ed, or a percentage of the hourly 
state-allocated RSI funding rate? 
The latter is most common in 
California Apprenticeship. 

Excess costs must be addressed, 
and insurance must be discussed, 
with requirements, amounts and 
beneficiaries set forth in the ESA.

What else does the ESA cover?

The ESA should cover the follow-
ing subjects, with school districts 
deciding what’s most important. 
At minimum, an ESA includes:  

•  Approximate number of RSI 
hours for apprentices each year 

•  Approximate number of ap-
prentices

•  Total RSI allocation for the pro-
gram for the fiscal year 

•  Outline of RSI responsibilities 
• RSI facilities 
•  Instructional materials and supplies

•  Staff requirements 
•  Attendance and invoice re-

quirements 
•  Liability and other insurance 

requirements 
•  Workers’ compensation; pay-

ments either direction 
•  Excess costs 
•  Site visitations and assessments 
•  Audits/reviews 
•  Apprenticeship verifications 
•  Agreement term and agreement 

cancellation. 
Activating the RSI

The RSI is activated following 
all the basic planning and pa-
perwork. Many assume that’s 
it; no more work except annual 
contract renewals and process-
ing invoices for attendance, some 
conversation and an occasional 
meeting. 

Wrong!  
Now the real work starts!

In addition to processing invoices 
for attendance, now the LEA must 
do the following:

•  Meet and consult periodically 
with the training director/coor-
dinator.

•  Attend at least one apprentice-
ship committee meeting an-
nually, or as requested by the 
apprenticeship committee, or 
as necessary to assure compli-
ance and adequate education 
of apprentices.

•  Require a written notice of 
class changes, site changes 
or additions, so you can visit 
classes.

•  Observe classes and instruction, 
then prepare and file reports 
with the apprenticeship com-
mittee. Visit each class at least 
once a year to see if adequate 

RSI is being delivered.
•  Review attendance records; 

verify that all apprentices listed 
for RSI are registered with the 
State Division of Apprenticeship 
Standards at the time of the RSI.

•  Compare attendance records 
with sign-in/out sheets to assure 
accurate attendance reporting. 

•  Prepare and maintain assess-
ment reports.

•  Assist in the selection of in-
structors where needed and/or 
requested.

•  Review and approve revised 
course outlines; review and 
comment on lesson plans and 
curriculum as needed.

•  Make sure apprentices are 
receiving at least 50 minutes 
of RSI for each hour of RSI 
reported, and that meal break 
time is not included in RSI hours 
invoiced.

•  Verify that apprentices are not 
receiving excess RSI.

•  Ask to be notified prior to field 
trips; verify field trips. 

•  Review apprentice RSI test 
scores as necessary.

•  Check for safe and adequate en-
vironmental conditions at class 
sites.

•  Make appropriate deductions, or 
apply sanctions for noncompli-
ance.

•  Other duties as required . . .

An LEA should follow these pro-
cedures to ensure that state-allo-
cated funds are properly spent. At 
least this is the perspective of one 
representative of an LEA in ap-
prenticeship.  

DAS Division of
Apprenticeship
Standards

LEA CDE ESA MOU DASA step-by-step guide for establishing and maintaining an apprenticeship program in California
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Maintenance Sheetmetal Worker ‘Industrial Painter ‘Industrial Plumber Pipefitter ‘Inside Wireman ‘Inside Wireman (Electrician) ‘Instrument Repairer ‘Instrument Repairman 
(Electrical Instrument Repair) ‘Instrument Technician ‘Instrument Technician (General Construction) ‘Instrumentman ‘Insulating Worker ‘Insulation Installer ‘Intelligent 
Transportation Systems Installer ‘Iron Worker Reinforcing ‘Irrigation System Mechanic ‘Journeyman Power Lineman Upgrade (Micro Computer Operations) ‘Laborer 
‘Landscape & Irrigation Fitter ‘Landscape and Irrigation Fitter ‘Landscape and Irrigation Fitter (Laborer) ‘Landscape Gardener ‘Licensed Vocational Nurse ‘Licensed 
Vocational Nurse - Geriatrics ‘Line Erector ‘Line Mechanic ‘Lineman ‘Lineman (GC) ‘Lineman (LRV) ‘Lineman (Wayside) ‘Lineman - Transmission ‘Lineperson/Cablesplicer 
‘Local Transportation Systems Technician ‘Locksmith ‘Locksmith I ‘Machine Repair Maintenance ‘Machine Tool Rebuilder ‘Machinist ‘Machinist (Material Control) ‘Machinist 
(Steam Generation) ‘Machinist - Welder ‘Machinist General ‘Machinist, Assembly ‘Machinist, General / Precision ‘Machinist, Inspector ‘Machinist, Machine Repairer 
‘Machinist, Metal Former ‘Maintenance Machinist ‘Maintenance Carpenter ‘Maintenance Electrician ‘Maintenance Machinist ‘Maintenance Mechanic ‘Maintenance Mechanic 
(Can Line) (Press Line) (Coater) ‘Maintenance Mechanic (Special Products) ‘Maintenance Painter ‘Maintenance Plumber ‘Maintenance Plumber (Service and Repair) 
‘Maintenance Repairer Factory ‘Maintenance Repairer, Buildings ‘Maintenance Technician ‘Maintenance, Service and Repair Plumber ‘Manager Cemetery ‘Manager 
Procurement Services ‘Marble Finisher ‘Marble Mason/Setter ‘Marble Setter ‘Marine Electrician ‘Martial Arts Instructor ‘Mason Finisher ‘Master Machinist ‘Master Maintenance 
Mechanic ‘Measurement & Control Mechanic ‘Meat Cutter ‘Meat Cutter Retail ‘Mechanic Rigger (Steam) ‘Mechanical Draftsman ‘Mechanical Engineer ‘Mechanical Equipment 
Service & Maintenance ‘Medical Technical Assistant ‘Metal Fabricator, Precision Welder ‘Metal Forming Set-Up Technician ‘Metal Worker (Maintenance) ‘Meter Technician 
‘Meter Tester ‘Metering System Technician ‘Meterman (Electric Meter Repairer) ‘Meterperson ‘Mill & Cabinet Maker ‘Mill Cabinet Maker ‘Millwright ‘Mobile Concrete Pumps 
Operator ‘Mobile Vertical and/or Horizontal Drilling Machine Operator ‘Model Makers, Metal and Plastic ‘Modular Furniture Installer ‘Mold Maker ‘Mold Maker-Tool Maker 
‘Mold, Die & Metal Surface Finisher ‘Neon Sign Electrician ‘Non-Licensed Operator (Nuclear Operator) ‘Nuclear Power Plant Senior Reactor Operator ‘Offset Press Operator 
‘Operating and Maintenance Engineer (Stationary Engineer) ‘Operating Service Engineer (Boiler) ‘Operations & Maintenance Technician IV (Electrician) ‘Operations & 
Maintenance Technician IV (Mechanical) ‘Packaging Technician ‘Painter ‘Painter (Maintenance) ‘Painter I Maintenance ‘Painter, Decorator Paperhanger ‘Painter, Paperhanger 
and Decorator ‘Paramedic ‘Parking & Highway Improvement Painter (Laborer) ‘Parole Agent ‘Parole Agent (Field & Institution) ‘Parts Person ‘Pastry Cook ‘Pattern Maker 
‘Patternmaker Wood ‘Pavement Striper ‘Photovoltaic Installer ‘Pile Driver ‘Pipe Fitter ‘Pipe Maintainer ‘Pipefitter ‘Pipefitter/Steamfitter ‘Plant Equipment Operator ‘Plant 
Mechanic ‘Plant Operator ‘Plaster Tender ‘Plaster Tender (Hod Carrier) ‘Plasterers ‘Plumber ‘Plumber & Pipefitter ‘Plumber (Maintenance) ‘Plumber Residential ‘Plumber, 
Service, Repair & Remodel ‘Plumber/Pipefitter ‘Pointer-Cleaner-Caulker ‘Police Officer ‘Police Officer I ‘Power House Mechanic (Generation Mechanic) ‘Power Line Mechanic 
‘Power Lineman ‘Power Plant Control Operator ‘Power Plant Mechanic ‘Precision Grinding Technician ‘Precision Machine Tool Mechanic ‘Precision Machining Technician 
‘Printer 2 ‘Protective Signal Installer ‘Psychiatric Technician ‘Radiation & Process Monitor (Traveling) ‘Radiator Repairman ‘Refrigeration & Air Conditioning Fitter 
‘Refrigeration & Air Conditioning Mechanic ‘Refrigeration & Air Conditioning Mechanic Equipment Service & Maintenance ‘Refrigeration & Air Conditioning Service & Repair 
(Residential and Commercial) ‘Refrigeration & Air-Conditioning Mechanic ‘Refrigeration And Air Conditioning Fitter ‘Refrigeration and Air Conditioning Mechanic ‘Refrigeration 
Fitter ‘Refrigeration Fitter & Air-Conditioning Mechanic ‘Refrigeration Fitter / Air Conditioning Mechanic ‘Refrigeration Mechanic ‘Refrigeration Mechanics and Installers 
‘Refrigeration Unit Mechanic ‘Registered Nurse ‘Reinforcing Ironworker ‘Relays Technician ‘Residential Plumber ‘Residential Sheet Metal Worker ‘Residential Sheet Metal/
Service Technician ‘Residential Wireman ‘Residential/Light Commercial A/C Specialist ‘Revenue Maintainer I ‘Revenue Maintainer II ‘Rigger/Crane Operator ‘Rock, Sand & 
Gravel ‘Rodman/Chainman ‘Roofer ‘Roofer & Waterproofers ‘S.C.A.D.A./Telecommunications Technician ‘Sanitary Health Technician ‘Sausage Maker ‘Scaffold & Shoring 
Erector ‘Screw Machine Operator ‘Security Officer - Health Services ‘Security Officer - Manufacturing and Industrial ‘Security Police Officer I ‘Security Police Officer II 
‘Security Police Officer III ‘Senior Electronics Technician ‘Senior Parts Technician ‘Service Advisor, Auto Repair ‘Service Technician ‘Sheet Metal Experimental Mechanic 
‘Sheet Metal Service Worker ‘Sheet Metal Ship Yard Worker ‘Sheet Metal Specialist ‘Sheet Metal Worker ‘Sheet Metal Worker / Energy Management Technician ‘Sheet Metal 
Worker Residential (Single & Multi-Family) ‘Shingler ‘Shoe Repairer ‘Shop Ironworker ‘Sign Maker/ Installer ‘Slate, Tile and Composition Roofer ‘Sound and Communications 
Systems Installer ‘Sound and Communications Systems Installer (Voice-Data-Video) ‘Sound Technician ‘Special Inspector ‘Sprinkler Fitter ‘Sprinkler Fitter Apprentice 
‘Stained Glass Glazier ‘State Park Peace Officer (Lifeguard) ‘State Park Peace Officer (Ranger) ‘Station Electrician/Operator ‘Stationary Engineer ‘Steamfitter ‘Steamfitter 
& Industrial Pipefitter ‘Steamfitter - Pipefitter ‘Steamfitter/Pipefitter ‘Stone Mason ‘Store Keeper ‘Structural Ironworker ‘Structural Steel Painter ‘Substation Electrician 
‘Substation Electrician (Utility) ‘Surfacer ‘System Operator ‘System Operator (Hydro) ‘Taper ‘Telecommunication Installer (VDV) ‘Telecommunications Installer 
‘Telecommunications Technician ‘Television Cable Installer ‘Terrazzo Finisher ‘Terrazzo Installer ‘Terrazzo Layer/Setter ‘Terrazzo Worker ‘Test Technician ‘Test, Adjust & 
Balancing Technician ‘Tile Finisher ‘Tile Layer ‘Tile Setter ‘Tool & Die Maker ‘Tool Maker ‘Tractor Mechanic ‘Tractor Technician ‘Traffic Control Painter ‘Traffic Signal 
Electrician ‘Transmission Mechanic ‘Transmission Mechanic (Gas Plant Repair) ‘Transportation Systems Electrician ‘Truck Body Repairer ‘Truck Mechanic ‘Truck Technician  
(Forklift Or Industrial) ‘Truck Trailer Repairer ‘TV News Photographer ‘Utility Craftsworker, Water Resources ‘Utility Pipeline Installer ‘Vocational Nurse ‘Wastewater 
Treatment Plant Operator ‘Water & Sewer Service Worker ‘Water System Servicer ‘Water Treatment Plant Operator ‘Water/Sewer/Service Worker (City) ‘Weatherization 
Installer & Technician ‘Welder ‘Welder (Electrical Maintenance) ‘Welder (General Construction) ‘Welder (Hydro/Steam) ‘Welder / Fitter ‘Welder, Combination ‘Wildland 
Fire Fighter Specialist ‘Wire E.D.M. & Conventional Technician ‘Youth Correctional Counselor ‘Youth Correctional Officer ‘ DASDASDASDASDASDASDASDASDASDASDASDASDAS

What is the California Apprenticeship Council?

Established by the 1939 landmark Shelley-Maloney Apprentice Labor 
Standards Act, the California Apprenticeship Council sets policy for 

the Division of Apprenticeship Standards (DAS). The 17-member council 
is comprised of six employer, six employee and two public representa-
tives appointed by the governor, plus one representative each of the 
chancellor of the California community colleges, superintendent of 
public instruction, and director of industrial relations as administrator of 
apprenticeship. The DAS chief serves as secretary to the council, and the 
division provides staff assistance to the CAC and its subcommittees.

The council meets quarterly in different locales around the state to ad-
dress issues affecting apprenticeship in California: 

• Receives reports from the DAS chief and other cooperating agencies 

• Provides policy advice on apprenticeship matters to the administrator 
of apprenticeship 

• Ensures selection procedures are impartially administered to 
applicants 

• Conducts appeals hearings on apprentice agreement disputes, new 
apprenticeship standards for approval, and apprenticeship program 
administration 

• Adopts regulations carrying out the intent of apprenticeship legislation


