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STATE OF CALIFORNIA 

DEPARTMENT OF  INDUSTRIAL RELATIONS  
Office of the Director  - Research  Unit  
455  Golden  Gate Avenue, 9th  Floor  
San  Francisco,  CA   94102   
 

MAILING  ADDRESS:  
P.  O.  Box  420603  

San  Francisco,  CA  94142-0603  

June 2, 2017 

IMPORTANT NOTICE  TO AWARDING BODIES & ALL INTERESTED  PARTIES   
REGARDING  CORRECTIONS TO THE   

IMPORTANT NOTICE ISSUED MAY 22, 2017   

Determination: C-MT-261-36-95-2017-2  
Issue Date:   May 22, 2017  
Expiration date of determination:   October  29, 2017**  The rate to be paid for work performed after  this date has been determined. If work  
will  extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact  the Office of the Director  
–  Research Unit  for specific rates  at  (415) 703-4774.   
Localities:  All localities within Imperial and San Diego Counties.   

Employer Payments Straight-Time  Overtime Hourly Rate 
Basic Health Vacation Total Sunday/ 

Hourly And And Hourly Daily Holiday 
Classification Rate Welfare Pension Holiday Training Other Hours Rate (1½ X) (2 X) 

Mixer Driver $27.10 $4.28   $40.25  $67.35  

a The  contribution  applies  to  all  hours until $1,284.00  is paid  for the  month.  
b $1.98  after one  year of service  

$2.50  after 7  years of service.  

$3.02  after 14  years of service.  
c Rate applies to  work  in  excess  of  eight (8) hours daily  and  forty  (40) hours weekly.  All  work  in  excess  of  12  hours daily  shall  be  paid  the  Sunday/Holiday  (2X) rate.  

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the 
prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government 
Code. You may obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.gov/oprl/DPreWageDetermination.htm. Holiday provisions for 
current or superseded determinations may be obtained by contacting the Office of the Director - Research Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to 
each worker to execute the work. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at 
http://www.dir.ca.gov/oprl/DPreWageDetermination.htm. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the 
Office of the Director - Research Unit at (415) 703-4774. 

http://www.dir.ca.gov/oprl/DPreWageDetermination.htm
http://www.dir.ca.gov/oprl/DPreWageDetermination.htm


STATE OF CALIFORNIA Edmund G. Brown, Jr., Governor
DEPARTMENT OF INDUSTRIAL RELATIONS 
Office of the Director - Research Unit 
455 Golden Gate Avenue, 9th Floor 
San Francisco, CA 94102 

MAILING ADDRESS: 
P. O. Box 420603 

San Francisco, CA 94142-0603

MODIFIED PREDETERMINED INCREASE FOR 

DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE) 
(Determination C-MT-261-36-95-2017-2) 

IN ALL LOCALITIES WITHIN IMPERIAL AND SAN DIEGO COUNTIES 

This predetermined increase for the above named craft applies only to the above referenced determination for work 
being performed on public works projects with bid advertisement dates on or after June 1, 2017 until this 
determination is superseded by a new determination or a predetermined increase modification notice becomes 
effective.

When referencing our prevailing wage determinations, please note that if the prevailing wage rate determination 
which was in effect on the bid advertisement date of a project has a single asterisk (*) after the expiration date, the 
rate will be good for the life of the project. However, if a prevailing wage rate determination has double asterisks 
(**) after the expiration date, the rate must be updated on the following date to reflect the predetermined rate 
change(s).

Ready Mix Driver
Determination C-MT-261-36-95-2017-2 is currently in effect and expires on October 29, 2017**.

Effective October 30, 2017, there will be an increase of $0.53 as follows: $0.50 to the Basic Hourly Rate and $0.03 
to Vacation and Holiday.
After 1 year of service: Effective October 30, 2017, there will be an increase of $0.54 as follows: $0.50 to the Basic 
and $0.04 to Vacation and Holiday.
After 7 years of service: Effective October 30, 2017, there will be an increase of $0.55 as follows: $0.50 to the Basic 
Hourly Rate and $0.05 to Vacation and Holiday.
After 14 years of service: Effective October 30, 2017, there will be an increase of $0.56 as follows: $0.50 to the Basic 
Hourly Rate and $0.06 to Vacation and Holiday.

Effective November 1, 2017, there will be an increase of $0.33 to Pension.

Effective January 1, 2018, there will be an increase of $0.48 to Health and Welfare.

Effective October 29, 2018, there will be an increase of $0.52 as follows: $0.50 to the Basic Hourly Rate and $0.02 
to Vacation and Holiday.
After 1 year of service: Effective October 30, 2017, there will be an increase of $0.53 as follows: $0.50 to the Basic 
and $0.03 to Vacation and Holiday.
After 7 years of service: Effective October 30, 2017, there will be an increase of $0.54 as follows: $0.50 to the Basic 
Hourly Rate and $0.04 to Vacation and Holiday.
After 14 years of service: Effective October 30, 2017, there will be an increase of $0.55 as follows: $0.50 to the Basic 
Hourly Rate and $0.05 to Vacation and Holiday.

Effective November 1, 2018, there will be an increase of $0.45 to Pension.

Effective January 1, 2019, there will be an increase of $0.48 to Health and Welfare.

Issued 5/22/2017, Effective 6/1/2017 until superseded. See correction issued 6/2/2017.

This page will be updated when wage rate breakdown information becomes available. 
Last Updated: June 2, 2017




